ORDINANCENO. (>-G(

CITY OF CENTERVILLE, OHIO

BRp kS “DECEM pER.
| SPONSORED BY COUNCIL MEMBER ot/ )ON THE /G DAY OF , 1996,

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE NUMBER 43-95, TO ESTABLISH CLASS
TITLES, PAY RANGES, GRADES, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES
ASSOCIATED WITH THE FOOD SERVICE, MAINTENANCE AND/OR GOLF OPERATIONS OF THE
GOLF CLUB AT YANKEE TRACE, CITY OF CENTERVILLE, OHIO. THE BRACKETED PORTIONS TO
BE DELETED AND ITALICIZED PORTIONS TO BE ADDED.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section |, General

{| The City of Centerville shall employ and retain people qualified to provide necessary governmental services for its citizens.
| All relationships with employces shall be based on the principles of faimess, impartiality, honesty and respect among all
persons.

Class Titles, Ji itles. Pa

Ordinance 43-95 is hereby amended with the bracketed portions to be deleted and the italicized portions to be added. The
listing on Attachment A of employee class titles and pay grade designations are hereby authorized and established.

i Section 3. Merit Selary and Wage Plan
|

l Contained in Attachment A.

Section 4, Pay Periods

All employees shall be paid on a bi-weekly basis.

i Section 5, Employment and Advancement

A. The Wage and Salary Plan on Attachment A, prescribes the basic rates of pay for various classes of employees.
Employees will normally be hired toward the lower end of the pay range, but may enter the plan at a higher level at the
discretion of the City Manager.

All employees will be hired as probationary employees and shall remain so classified for a minimum of six (6) months,
| or until granted permanent status by the City Manager. Upon completion of the probationary period, an employee may
i behired as a regular employee, have his/her probationary period extended for a period not to exceed 6 months, or may be
discharged.

i
B. When a vacancy occurs in any department, the City Manager is authorized to hire a replacement within the same pay

range or grade, consistent with budget authorizations.

C. Subject to satisfactory efficiency ratings, an employee covered under the wage and salary plan on Attachment A, may
- be given an increase upon the successful complction of his/her probationary period.

| . .
| D. Any employee advanced to a higher position through promotion shalt receive an increase in pay.
!




| E. Full-time employees are individuals who regularly work a minimum of forty hours per week on a year-round basis.
Part-time employees are those who work fewer than forty hours per week on a year-round basis. Seasonal and temporary
weorkers are those who work only during short periods of the year, -

| Section§, Qvertime

Overtime pay or compensatory time at 1.5 times the regular rate of pay shall be awarded to FLSA non-exempt employees
for all time worked in excess of 40 hours in any one week. All overtime shall be pre-approved by the Department/Division
Head. Overtime pay shall not apply to employees performing the duties of Department Directors, Division Heads,
Assistants and other supervisory personnel as determined by the City Manager,

Section 7. Work Week

The work week shall be designated as appropriate for each Yankee Trace Operation, by the Department/Division head
| with the approval of the City Manager,

Section 8, Employee Benefits
A. Seasonal and Temporary employees shall not be eligible for any fringe benefits except as otherwise specified herein.

B. Employees who work under 30 hours per week on a consistent basis shall not be eligible for any fringe benefits except
as otherwise specified herein.

C. The following classes of employees, who work a minimum of 30 hours per week on a consistent year-round basts, shall
be eligible for the benefits designated below: Class I, IT, 11 and IV Yankee Trace Employees.

D. Those Yankee Trace employees designated above shall be eligible for the following benefits:

Vacation - according to the following schedule, accrued each pay period. Vacation shall not be paid if employment
terminates prior to one year of service. Vacation time may be carried over to subsequent years and may not be
accunulated beyond twice the annual rate prescribed above for the employees given years of service, vacation time in
excess shall be eliminated without compensation. The City shall not recognize prior public service for the purposes of
| computing vacation accrual. Vacation pay for servers shall be calculated at minimum wage for non-tipped employees.

after 1 year but less than 2 years - 4 hours/month
afier 2 years but less than 5 years - 6 hours/month
after 5 years but less than 10 years - 8 hours/month
after 10 years but less than 15 years - 10 hours/month
after 15 years + - 12 hours/month

Sick Leave - all eligible employees, afier one year of service shall receive 32 hours of sick leave per year, to be accrued
each pay period. [Sick leave shall not be paid if employment terminates prior to one year of service ]

Holidays - all eligible employees shall reccive compensation for Christmas Day and New Year's Day. Pay shall be
| calculated on average hours worked per day over the previous 30 day period.

Employees shall be paid time and one half for hours worked on Easter and Thanksgiving Day, only if the scheduled hours
are worked before and after the holiday.

Health Insurance - eligible employees who wish to be covered by the City's designated health insurance carrier for Yankee
Trace employees, shall pay ¥ the monthly premium for single or family coverage if they work from 30 - 39 hours per week
and 1/3 the monthly premium for single or family coverage if they work 40 hours and over per weck. Health insurance
shall be effective immediately for employees in Class I, IT and 1. There shall be a 90 day waiting period for employees
in Class IV.

i

i
]




Life Insurance - each eligible employee subscribing to the city’s health insurance policy shall receive a $15,000 group
term life insurance policy. The City shall share in the premium for such lifethealth insurance combination as outlined
under health insurance provision above. The City Manager is hereby authorized to enter into a contract for such insurance.
| Life insurance shall be effective immediately for eligible employees in Class I, Il and III. There shall be a 90 day waiting
period for employees in Class [V,

| Family Leave - any Yankee Trace employce employed over 19 hours a week who has worked 1250 hours the previous
year and who requires leave for themselves or to care for a spouse, child or parent with a serious illness, or for the birth
or adoption of a child, shall be entitled to unpaid family leave for up to 90 days. Upon approval of the City Manager,
employees may use any accrued vacation or sick leave in order to be compensated during this time off.

Bereavement Leave - any Yankee Trace cmployee working 30 hours or more per week, upon authorization of the
Department/Division Head, may receive up fo one day of paid leave for the death of any relative,

Severance Pay - City Manager shall be allowed to negotiate severance pay, when appropriate, and such pay shall be
reported to Council within thirty (30) days of its award.

| Section 9, Effective Date The compensation provided herein shall be effective on December 30, 1996,

' | Section 10. This Ordinance is hereby declared to be an emergency measure and shall become effective immediately. An
emergency affecting the public welfare is declared to exist by virtue of the immediate need 1o reorganize the personnel of

the City.
DECEEBEE
PASSED this/Gday of 1996,
Mayor - City entcrvillé, Ohio
ATTEST:

Yoo Qo o, GO S

Clerk of Council oftife City of Centefille, Ohio

CERTIFICATE

Il The undersigned, Clerk of Council of the City of Centerville, Ohio, hereby certifies the foregoing to be a true and correct
i copy of an ordinance passed by the Council of the City of Centerville, Ohio, on the Z#€lay of BEceM8E2] 996.

e :

Clerk of Counci

Approved as to legal form and consistency
Il with existing ordinances, the Charter and
|| constitutional provisions.

Department of Law
Robert N, Farquhar
Municipal Attorney
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i A. Unclassified er ointed Class @

All employees in Class I shall be paid within the designated pay range. The range shall increase with the annual wage
adjustment made for all other employees, the individual salaries shall not increase automatically. Each employee shall
receive six month evaluations and will be eligible to receive a merit payment based upon a percentage of annual salary.
The amount of the merit payment shall be based upon performance up to the maximum amount of the pay range, at any
time during the year. Thosc persons who are at the maximum amount of their pay range shall be eligible to receive an
additional merit payment of up to 3% of their annual salary. Each employee in Class I hired on or after January 1, 1995,
is eligible for benefits described in Section 8 of this Ordinance. Employees hired before January 1, 1995 are eligible for
benefits described in Section 8 of Ordinance , however, the City Manager reserves the right to require employees
in this class to take altemnate days off in lieu of some holidays due to the unique nature of the Yankee Trace operalions.
The salaries of certain positions below may also be subject to incentive plans or fee schedules as designed by the City

Manager and approved by City Council.

itle ay Range
| General Manager $[49,000 - 66,769] 50,715 - 69,106
Head Golf Professional $[42,000 - 57,077] 44,470 - 59,074
i Director of Food Service/Executive Chef ${39,846 - 54,9231 41,240~ 56,845
Golf Maintenance Superintendent [of Golf and Parks] $[39,846 - 54,923] 41,240- 56,845

B. Classified Regular Full-time Emplovees Class [1
All employees in Class II shall be paid within the designated pay range. Ranges and individual wages will be automatically

| adjusted based upon the annual wage adjustment. Each employee shall receive six month evaluations and will be eligible

for amerit [step] increase of up to 5.0% once per year. [ based upon the attached pay scale] Each employee in Class I1
hired on or after January 1, 1995, is eligible for benefits described in Section 8 of this Ordinance. Employees hired before

| Jenuary 1, 1995 are eligible for benefits described in Section 8 of Ordinance , however, the City Manager reserves

the right to require employees in this class to take alternate days off in lieu of some holidays due 1o the unique nature of
the Yankee Trace operations. The salaries of certain positions below may also be subject to incentive plans or fee
schedules as designed by the City Manager and approved by City Council.

Assistant Director of Food Service $[32,262 - 43,246)fyear 31,782 - 44,760
[Asststant Supt. of Golf & Parks $30,708 - 41,152/year]
| Assistant Golf Maintenance Superintendent $31,782 - 44,760 ear
| st Assistant Golf Professional $[23,996 - 32,154)/year 24,836 - 33,279
| *Yankee Trace Mechanic ${ 10.20-13.66)Mour 10.56 - 14.14
| *Yankee Trace Groundskeeper $[ 879-11.78)hour 9.10-12.19

* pertains only to those persons hired prior to 1/1/95, those hired after 1/1/95 will be classified as Class IIl employees.

C. Full-Time Yankee Trace Employees Class III

| All employees in Class IIi shall be paid within the designated pay range. Ranges and individual wages will not be affected

by the annual wage adjustment. Each employce shall receive a six month evaluation and will be eligible for up fo a 5%

| merit increase once per year, up to the maximum amount of the pay range. Each employee in Class 11l is eligible for
| benefits described in Section 8 of this Ordinance. The salaries of certain positions below may also be subject to incentive
- plans or fee schedules as designed by the City Manager and approved by City Council.

| Title Min. Max.
| Kitchen Manager 28,000 - 33,000
! [Sales and Banquet Coordinator 28,000 - 33,000]

| Sales and Banguet Coordinator 30,000 - 35,000



ttac t age two

Secretary to the Dirgclor of Food Service

[Dining Room/Banquet Supervisor
Dining Room/Banguet Supervisor
Yankee Trace Mechanic

Yankee Trace Groundskeeper

Sous Chef

D. Yankee Trace Employees Class [V

All employecs in Class IV shall be paid within the designated scale. The scale and individual wages will not be affected
by the annual wage adjustment. [Each employee shall receive an evaluation at 30 days, 60 days or as warranted, and at one
year ,and if rated above average during the evaluations, shall receive an increase as provided for below. Each year
thereafier, each employee will be eligible for up to a8 5% merit increase.] Each employee shall be evaluated as
appropriate, and may receive a merit increase as appropriate. Each employee in Class IV who works an average of 30
hours per week on a consistent year-round basis, is eligible for benefits described in Section 8 of this Ordinance, however,
there shall be a 90 day waiting period for health and life insurance. The pay of certain positions below may also be subject
to incentive plans or fee schedules as designed by the City Manager and approved by City Council.

[Title

Broiler Cook

Saute Cook

Dining Room Server
Head Bartender
Bartender

Salad Cook

Banquet Server
Server Assistant
Hobart Tech

Hosti Trainer

Hosti

Banquet Setup

Prep Cook
Expeditor

2nd Assistant Golf Pro

Title

Broiler Cook
Saute Cook
Dining Room Server

Head Bartender
Bartender
Salad Cook
Banguet Server
Server Assistant
Hobart Tech
Hosti Trainer
Hosti

Banguet Setup

Step 1

7.50
7.00
2.01
6.75
6.00
5.75
5.50
4.50
4.50
7.50
4.50
6.00
5.75
5.00
9.50

Step2

7.75
7.25
2.25
7.00
6.25
6.00
5.75
435
475
7.75
4.75
6.25
6.00
525
9.75

18,000 - 24,000
20,000 - 25,000]
22,000- 27,000
19,000 - 24,000
17,000 - 22,000
18,000 - 24,000

2.75 (Training rate $4.50)

Step 3 Maximum
8.00 8.25
7.50 10.00
2.50

7.25 7.50
6.50 6.75
6.25 7.75
6.00 6.25
5.00 525
5.00 7.00
8.00 825
5.00 6.00
6.50 6.75
6.25 7.50
5.50 7.00
10.00 12.70]
Min. Max.
3750 § 825
§7.00 %1050
52.01 § 275
$6.75 5 7.50
§6.00 5 675
$5.75 5 775
35.50 § 625
3450 § 525
3450 8§ 7.00
$7.50 § 82
54.50 $ 650
J6.00 $ 7.50

(Training rate minintumwage for non-tipped
employees)



Attachment A, page three

Prep Cook 575 % 750
Expeditor $5.00 § 7.00
2nd Assistant Golf Pro 5950  $12.70

| The above listed food service cmployees may also be eligible to receive a portion of tips and gratuities collected in

accordance with guidelines developed and administered by the Director of Food Service or Head Pro and approved by the
Finance Director.

E. Seasonal Yankee Trace Emplovees Class V

All employees in Class V will be paid within the designated range. The range or the wages will not be affected by the
annual wage adjustment. Each employee shall be evaluated as appropriate, and may receive a merit increase as
appropriate, Employees in Class V shall not be eligible for any benefits.  The pay of certain positions below may also be
subject to incentive plans or fee schedules as designed by the City Manager and approved by City Council. Golf
maintenance laborers shall be eligible for a § .25 per hour bonus if they work the entire scheduled work week, no less
than forty hours.

Title Pay Range
3rd Assistant Golf Professional §$7.50-10.25
| 4th Assistant Golf Professional $6.40 - 8.50
Outside Operations Supervisor $6.00 - 8.00
Laborer II $5.50-7.50
Clerk/Cashier $5.50-7.50
Bag/Cart Attendant $5.00-6.75
Yankee Trace Starter $500-6.75
Yankee Trace Ranger $5.00-6.75
Laborer I $5.00-6.75

The above listed food service employees may also be eligible to receive a portion of tips and gratuities collected in

' accordance with guidelines developed and administered by the Director of Food Service or Head Pro and approved by the

Finance Director.




City of Centerville, Ohio
1997 Paychart Schedule

1

10

11

12

F G
Grade |EES *Mopthsangmo hs“goMmthsﬂzMonths .54 Months . 66 months
'n.u..}YP"’ng R 50,00 IR 5:08 TR AR NERS6.02 Frmr. 787,265 - $7.63
..i "ia“ $455.20 $478.40 $50|60 $527.20 $553.60 $580.80 $610.40
Annualy, | $11,83520 $12,43840 $13,041.60 $13,707.20 $14393.60 $15,100.80  $15,870.40
Hourly & | B8Y8SRITELATIEE6137 - (1 RSCHUITFUERSRSTS L . 1187.09 $7.45 $7.82
Bi-Weekly: $466.40 $490.40 $514.40 $540.00 $567.20 $596.00 $625.60
Annual” | $12,126.40 $12,750.40  $13,374.40  $14,040.00 $14,747.20 $15496.00 $16,265.60
‘Hourly -/ |3EETS508%: 1 508628 - 196159 38692725 128727 $7.63 $8.01
Bi-Weeklyi]  $478.40 $502.40 $527.20 $553.60 $581.60 $610.40 $640.80
Annual:=| $12,43840  $13,06240  $13,707.20  $14,393.60  $15,121.60 §15870.40  $16,660.80
Hourly 5 T IS6H13ENNIS6144- " [ LIRS0 6%~ ZISTHOS  111:87.45 $7.82 $8.21
Bl-Weekly.. $490.40 $515.20 $540.80 $568.00 $596.00 $625.60 $656.80
Annual = 5| $12,75040  $13,39520 $14,060.80 $14,768.00 $15496.00 $16,265.60 $17,076.80
Hourly . |7 86285557 :7286160,  +:358693; 87275 8764 $8.02 $8.42
Bi-Weekly: $502.40 $528.00 $554.40 $581.60 $611.20 $641.60 $673.60
Annual:”?] $13,06240  $13,728.00 $14,414.40  $15,121.60  $15,891.20  $16,681.60 $17,513.60
Hourly . U ,864457 - | 18676 _-$7:10. $7.45 $7.83 $8.22 $8.63
Bi-Weekly’ $515.20 $540.80 $568.00 $596.00 $626.40 $657.60 $690.40
Annuali 7| $13,39520 $14,060.80 $14,768.00 $15496.00 $16,286.40 $17,097.60  $17,950.40
Hourly - |3 86:6055 00496193 - £:;8870280 87640 . $8.02 $8.42 $8.85
Bi-Weekly $528.00 $554.40 $582.40 $611.20 $641.60 $673.60 $708.00
Annual $13,72800 $14,41440 §15,14240 $15891.20 $16,681.60 $17,513.60  $18,408.00
Hourly- |2 - J86974 4 <4870 2. $746 $7.83 $8.22 $8.63 $9.07
Bl—WeeldyL $541.60 $568.00 $596.80 $626.40 $657.60 $690.40 $725.60
AnRuale $14,081.60 $14,768.00 $15516.80 $16,286.40 $17,097.60 $17.95040 $18,865.60
Hourly - [EGFVHSE03RE 178708  THIHeTes - - :SEIEE7358.43 $8.85 $9.29
Bi-Weekly; $554.40 $582.40 $612.00 $642,40 $674.40 $708.00 $743.20
Annual | $1441440 $15,14240 $15912.00 $16,702.40 $17,534.40 $i8,408.00 $19,323.20
Hourly * ‘|Bif& o871 58746 - LSTiRd# -$8.23. -$8.64 $9.07 $9.53
Bi-Weekly $568.80 $596.80 $627.20 $658.40 $691.20 $725.60 $762.40
Annual-- | $14,788.80 $15516.80 $16307.20 $17,11840 $17,971.20 $18,865.60 $19,822.40
Hourly 8729 . $7.65 . $8.03 8843 - $8.86 $9.30 $9.76
Bi-Weekly $583.20 $612.00 $642.40 $674.40 $708.80 $744.00 $780.80
Annusl $15,163.20 $15912.00 $16,70240 $17,534.40 $18,428.80 $£19,344.00  $20,300.80
Hourly  |¢at.. '$747:. $7.84 $8.23 $8.64 $9.08 $9.53 $10.01
Bi-Weekly $597.60 $627.20 $658.40 $691.20 $726.40 $762.40 $800.80
Annual $15,537.60  $16,307.20  $17,11840 $17,971.20 $18,886.40  $19,822.40  $20,820.80

1996 Centerville Planning Department




City of Centerville, Ohio
1997 Paychart Schedule

-~

AR -,-:;XB“ A ) F G

Grade "“‘aSﬁi‘rtm-: GMonthsﬂ&monthsﬁﬁ M_nths.ﬁ42¥Months; 54 Months 66 months
13" Hourlyz:: = 26 SETRRERN S 8:04 SN 880 R o s0. 30 Frs- 8977 $10.26
“BisW cekly $612.00 $643.20 $675.20 $708.80 $744.00 $781.60 $820.80
Annual $15912.00 $16,723.20 $17,555.20 $18,428.80 $19,344.00  $20,321.60  $21,340.80

14 Hourlys~ |£075:0$7.850 SLiRS8 24 0N 420578865 © < .189.080 . .$9.54 $10.01 $10.51
Bi~) e“émy. $628.00 $659.20 $692.00 $726.40 $763.20 $800.80 $840.80
Aunnial® | $16328.00 $17,139.20  §17,992.00 $I8.886.40 $19,84320  $20,820.80  $21,860.80

15 Hourly... | 45(SBI04] 1 i iis8 domd 088,870 18931~ - $9.77 $10.26 $10.78
.Bmgeeklyé $643.20 $675.20 $709.60  $744.80 $781.60 $820.80 $862.40
Annual> | $16,723.20 $17,555.20 $18,449.60  $19,364.80  $20,321.60  $21,340.80  $22,422.40

16 Hourly# |:-5%0:48824. E55598.66 HIRRERS0,09 41 89540 $10.02 $10.52 $11.05
Bi-Weekly $659.20 $692 80 $727.20 $763.20 $801.60 $841.60 $884.00
Annual: $17,139.20  $18,012.80  $18,907.20  $19,843.20  $20,841.60 $21,881.60  $22,984.00

17 Hourly: FEE SRS v ISR BT R 030 £ .80}f8 $10.27 $10.78 $11.32
Bi-Weeklyf|  $676.00 $709.60 $745.60 $782.40 $821.60 $862.40 $905.60
Annual:- .| $17,576.00 $18,449.60 $19,385.60 $20,342.40  $21361.60 $2242240  $23,545.60

18 Hourly: . -|F5:7i2$8.66% SHZ$9,00i8i3L 538965 -+ ;810,03 :$10.53 $11.05 $11.61
*Bi;gvee_ 3| $692.80 $727.20 $764.00 $802.40 $842.40 $884.00 $928.80
Annuaii:| $18012.80 $18,907.20 $19,864.00 $20,86240 $21,902.40 $22,984.00  $24,148.80

19 Hourly: ™ |5837.18888" - " RYS0 325 isolyo HKEHBISI 0B85 . $10.79 $11.33 $11.90
B.-Weekly, $710.40 $745.60 $783.20 $822.40 $863.20 $906.40 $952.00
Andiali0| $18,47040  $19,385.60  $20,363.20  $21,382.40 $22,443.20  $23,566.40  $24,752.00

20 Hourly:: - | SER 189310/ AR89 55w 5,{810103 .0« . $10.53 $11.06 $11.61 $12.19
'Bi‘WeeklyB $728.00 £764.00 $802.40 $842.40 $884.80 £928.80 $975.20
Annualfiise $18,928.00 $19,864.00 $20,862.40  $21,902.40 $23,004.80 $24,148.80  $25,355.20

21 H“ourg’m«“ B S0 3 e R S O D e ST 0 0 R SRR R T 07805 - - 1 §11:34 $11.90 $12.50
Weekly $746.40 $783.20 $822.40 $864.00 $907.20 $952.00  $1,000.00
Annual | $19,406.40 $20,363.20 $21,382.40 $22464.00 $23,587.20 $24,752.00  $26,000.00

22 Hourly' - :|i5.~$956 - UA$10:04505004810164 - $11.07: :$11.62 $12.20 $12.81
Bi-Weekly:|  $764.80 $803.20 $843.20 $885.60 $929.60 $976.00  $1,024.80
Annualic. | $19,884.80  $20,883.20  $21,923.20 $23,025.60 $24,169.60 $25376.00  $26,644.80

23 Hourly . . -$9.80. +1:5$10.29. $10.80 $11.34 $11.91 $12.51 $13.13
Bi-Weekly. $784.00 $823.20 $864.00 $907.20 $952.80  $1,000.80  $1,050.40
Annual® | $20,384.00 $21,403.20 $22,464.00 $23,587.20 $24,772.80  $26,020.80  $27,310.40

24 Hourly- .- |38:%810.04 . 7 8105588, ;5081107 811,63 $12.21 $12.82 $13.46
Bi-Weekly: $803.20 $844.00 $885.60 $930.40 $976.80  $1,025.60  $1,076.80
Annual $20,883.20  $21,944.00 $23,025.60 $24,190.40 $25,396.80  $26,665.60  $27,996.80

1996 Centerville Planning Department
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City of Centerville, Ohio
1997 Paychart Schedule

-

1996 Centerville Planning Department

A-'u at. ‘B.;é«,“ *'“"-rC R L E F G
Grade hszso:Monthsggzmonths 54 Months 66 months
_ZS*HH_ourly_W- o SRS 10: S 11302 S 1 20 L ey 5 $13.14F - 5 - $13,80
.-Weekly_ sszs 20 $364.80 $908.00 £953.60  $1,000.80  $1,051.20  $1,104.00
Auuualr $21,403.20 $22.484.80 $23,608.00 $24,793.60  $26,020.80 $27,331.20 $28,704.00
“Hourly¥' . |ZHER$10.55 555 HET1i08 IR a1 1163 M 5812.215: = . 11$12.83 $13.47 $14.14
l-WCEk]Y: $844.00 £886.40 $930.40 $976.80 $1,026.40 £1,077.60 $1,131.20
Annual: | $21,944.00 $23,04640 $24,190.40  $25,396.80  $26,686.40 $28,017.60  $29,411.20
Hourly - |:#581082/0 5008114365« | -$11192:6 881812:62 . $13.15 - “$13,80 $14.49
Bl-Weekly $865.60 $908.80 $953.60  $1,001.60  $1,052.00  $1,104.00  $1,159.20
Annual.. | $22,505.60 $23,628.80 $24,793.60 $26,041.60  $27,352.00  $28,704.00  $30,139.20
Houfly#% | YBRES 1 I09GREES L 1645, ., 812227500 181283 = $1347.  :$14.15 $14.86
Bl-Weekly $887.20 $931.20 $977.60  $1,026.40  $1,077.60  $1,132.00  $1,188.80
Annual# | $23,067.20 $2421120 $25417.60 $26,68640 $28,017.60 $29,432.00  $30,908.80
Hourly: |.:5:03811:36, =+ 58112935 §12.53% 412481315 $13.81 $14.50 $15.23
Bi-Weekly $908.80 $954.40 $1 002.40  $1,052.00  $1,104.80  $1,160.00  $1,218.40
Annual >.| $23,628.80 $24,814.40 $26,06240 $27,352.00 $28,724.80  $30,160.00 $31,678.40
Hourly: . |-n5811.65+: “9§12223% .  $12.847 1417$1348 $14.16 $14,86 $15.61
Bl-Week]y; $932.00 $978.40  $1,027.20  $1,078.40  $1,132.80  $1,188.80  $1,248.80
Annualifs| $24232.00 $2543840 $26,707.20  $28,03840 $29,452.80  $30,908.80  $32,468.80
Hourly""’“ RS040 X 81254 o 813165 5813.82. 814,51 $15.24 $16.00
Bl-Weekl_yi $055.20  $1,003.20  $1,052.80  $1,105.60  $1,160.80  $1,219.20  $1,280.00
Apnual:®i| $24,835.20  $26,083.20  $27,372.80  $28,745.60  $30,180.80  $31,699.20  $33,280.00
Hourly:; 8120480 8 581285 80A 8134950281447 - $14.87 .$15.62 - $16.40
B.-Weekly- $97920  $1,02800  $1,079.20 $1,133.60  $1,189.60  $1,249.60  $1,312.00
Annuali=| $25459.20  $26,728.00  $28,059.20  $29,473.60  $30,929.60  $32,489.60  $34,112.00
I;Iourl}ﬁi‘ S 2 A B S TN TR S 1 TR RIS 14752 1 $1525%4 7 21816.01 $16:81
‘Bi-\ cekly;s $1,003.20  $1,053.60  $1,106.40  $1,161.60  $1,220.00 $1 280.80  $1,344.80
Annupl#:’| $26,083.20  $27,393.60  $28,766.40  $30,201.60  $31,720.00  $33,300.80  $34,964.80
Hourly‘ 2SS 1286 R NS 1355058 . 81417 R 5T 148 $15.63 $16.41 $17.23
Bl-Weékly $1,02880  $1,080.00  $1,133.60  $1,190.40  $125040  $1,312.80  $1,378.40
Apnual - ' | $26,748.80  $28,080.00 $29,473.60  $30,950.40  $32,510.40  $34,132.80  $35.838.40
Hourly - | $1318 $13.84 $14.53 $15.25 $16.02 $16.82 $17.66
Bl-WeekIy $1,054.40  $1,107.20  $1,162.40  $1,220.00  $1,281.60  $1,34560  $1,412.80
Annual © | $27,414.40  $28,78720 $30,22240  $31,720.00 $33,321.60 $34,985.60  $36,732.80
Hourly - |343,1$13:5 1% Tw'5$14:18 $14.89% 1815864 . $16.42° $17.24 $18.10
Bi-Weekly. | $1,080.80  $1,134.40  $1,191.20  $1,251.20  $1,313.60  §1,379.20  $1.448.00
Aonual > | $28,100.80 $29494.40 $30,971.20 $32,531.20  $34,153.60  $35,859.20  $37,648.00




City of Centerville, Ohio
1997 Paychart Schedule

SR | T OIS 1 E F G
Grade ' 1:5-’6*1!10nth‘s),‘;;:‘e;L!i%nonths,'-,Et*;'o0}’1\:1[0nths,,;;siz Months 54 Months 66 months'
737 Hourly®s [RERS L3 1B AR 81400 5 etas ] .26 Vi 5a 816,03 Fregan Sl 6,83~ - $17.67 = " $18.55
@.‘W‘x“ m;’m s1, 107.20 $1,163.20  $1,220.80  $1,282.40  §1,346.40  $§1,413.60  $1,484.00
Annual® o | $28,787.20 $3024320  $31,740.80  $33,342.40  $35006.40 $36,753.60  $38,584.00
38 Hourlys' | B814:19% L 5814.90 - v 815,650+ $16:43. $17.25 $18.11 $19.02
Bu-Weelgys! $1,13520  $1,192.00  §$1,25200  $1,31440  $1,380.00  $1,448.80  $1,521.60
-Annualts| $29,51520  $30992.00 $32,552.00 $34,174.40  $3588000 $37,668.80  $39,561.60
39 -Hourly} m'mm@;ﬁ FEr RIS 816,04 v 81684 . 5 $17.68 - $18.56 $19.49
Bf’Weelﬁyu $1,164.00  $1,221.60  $1,28320  $1,347.20  $1,414.40  $1,484.80  $1,559.20
Kanusli=%] $30264.00 $31.761.60 $33,363.20 $35,027.20 $36,774.40  $38,604.80  $40,539.20
& -S4 QIR 1 51650 - xun$16. 445 /817,26 - 81812 $19.03 $19.98
$1,192.80  $1252.00 $131520  $1,380.80  $1,449.60  51,522.40  $1,598.40
$31,012.80  $32,552.00 $34,19520 $35,900.80 $37,689.60 $39,582.40  $41,558.40
B, m¢S1528%. 25 816,05, . . .816.85 $17.69 - $18.58 $19.50 $20.48
$1,22240  $1,284.00  $1,348.00  $1,41520  $1,486.40  $1,560.00  $1,638.40
$31,782.40  $33,384.00 $35,048.00 $36,79520 $38,646.40 $40,560.00  $42,598.40
ly BEESISI66: - t816:45 2 81727 28183 - $19.04 $19.99 520.99
] $1,252.80  $1,316.00  $1,381.60  $1,45040  $1,523.20  §1,599.20  $1,679.20
Annuale” | $32,572.80 $3421600 $35921.60 $37710.40 $39,603.20 $41,579.20  $43,659.20
43 Hourly- 53160068 | :$16.86. [ T $17.707 7 T ISI8BYTE 1 §19.52 $20.49 $21.52
Bl-Weekly $1 284.80  $1,348.80  $1,416.00 $1487.20  $1,561.60  $1,639.20  §1,721.60
Annual‘- < | $33,404.80 $35068.80 $36,816.00 $38,667.20 $40,601.60 $42,619.20  $44,761.60
44 Hourlys =150 2816167 81728+ ,.1::-818,14: $19,05 $20.00 $21.00 $22.05
m-We‘kl $1,316.80  $1,382.40  $1,451.20  $1,524.00  $1,600.00  $i,680.00  $1,764.00
sAnnua $34,236.80  $35,942.40  $37,731.20  $39,624.00 $41,600.00 $43,680.00  $45,864.00
45 Houn VT | IS Te B 7 ot S 1 1S 1R Te 0 s et 3RS 0; $21.53 . 2$22.61
B.-weelay? $1,34960  $141680  $1488.00  SI, s6240 I, 64000  $1,722.40  $1,808.80
Annual <] $35089.60 $36,836.80 $38,688.00 $40,622.40 $42,640.00 $44,782.40  $47,028.80
46 Hourly | F4817/29: $18.15 $19.06 $20.02 = $21.02 $22.07 $23.17
Bi-Weekly:| $1,38320  $§145200  §1,524.80 $1,601.60 $1681.60 5176560  $1,853.60
Annual $35,963.20 $37,752.00 $39,644.80 $41,641.60  $43,721.60 $45905.60  $48,193.60
47 Hourly . $17.72 $18.61 $19.54 $20.52 $21.54 $22.62 $23.75
Bi-Weekly | $1,417.60  $1,488.80  $1,563.20  $1,641.60  $1,723.20  S$1,809.60  $1,900.00
Annual .| $36,857.60 $38,708.80 $40,643.20 $42,681.60 $44,803.20  $47,049.60  $49,400.00
48 Hourly |1 +-:$1847 $19.07 - -$20.03" $21.03 ., $22.08 $23.18 $24.34
Bi-Weekly | §1,453.60  §$1,525.60  $1,602.40  $1,68240  $1,766.40  $1,854.40  $1,947.20
Annual $37,793.60  $39,665.60 $41,662.40 $43,74240  $45926.40 $48,214.40  $50,627.20
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City of Centerville, Ohio
1997 Paychart Schedule

L HFAR Bl -»*Gu i VR T O F G

Grade -,E,TStartL ﬁG‘Months i18: months 30Monthsi§2fMonths 54 Months 66 months:
49 FHourlylsy| SrRES1 8 62 BeInte 819,50 WeREs20,5) 21 e S2 15 NA S ab22,60 A - $23.16 (k824,95
L{B‘:?W::eklyﬂ $1,480.60  $1,564.00  $1,64240  $1,724.00  $1.81040  $1,900.80  $1,996.00
Annualt °| $38,729.60 $40,664.00 $42,702.40  $44,824.00 $47,070.40  $49,420.80  $51,896.00

50 Jj,g,l,lrly | a8 19,09 HEed-12520.04 5 24 821,04 . . 822:09.000 1 782320 | $24.36 $25.58
xm-@’"emﬁ $1,527.20  $1,603.20  $1,683.20  $1,767.20  $1,856.00  $1,948.80  $2,046.40
JARRuAlESe] $39,70720 $41,683.20 $43.76320 $45947.20 $48256.00 $50,668.80  $53,206.40

51 MGy, HENARS19.56/ 0% 820,545 82157 5822650 582378 82497 9352622
*Bl-Weeldy§ $1,564.80  $1,643.20  $1,72560  $1,812.00  §$1,90240  $1,997.60  $2,097.60
Annuali 7| $40,684.80 $42,72320 $44,865.60 $47,112.00 $49,46240 $51,937.60  §54,537.60

52 ;Hourly:: isiz:$2005:4 0 282105 582211  .:82321 . - 82437 $25.59 $26.87
'BlfWeekly' $1,604.00  $1,684.00  §$1,768.80  $1,856.80  $1,949.60  $2,047.20  $2,149.60
Abnuall | $41,704.00 $43784.00 $45988.80 $48,276.80 $50,689.60 $53227.20  $55,889.60

53 Hojirlys. 354820550 ($21.58 82266 $23.79 - $24.98 $26.23 $27.54
Bn-w%eklya $1,644.00  $1,726.40  $1,812.80  $1,903.20  §1,99840  $2,09840  $2,203.20
nual} $42,744.00 $44,886.40 $47,132.80 $49,483.20  $51,958.40 $54,558.40  $57,283.20

54. ‘Holrlygy <[%:35821:074 50 822112 103745823223~ + 7824.39 1:.$25.61 $26.89 1$28.23
BitWeekly/| $1,685.60  $1,769.60  $1,85840  $195120  $2,04880  $2,15120  $2,258.40
% n%nuaﬁ- $43,825.60  $46,009.60 $48,318.40 $50,731.20  $53,268.80  $55,931.20  $58,718.40
55 Hour!yt NEHRES21559.955%, ¥$22.67  pA823.81 ¢ “Ti825.0077F 5382625 $27.56 $28.94
Bl-Weekly.; $1,727.20 $1,813.60  $1,904.80  $2,000.00  $2,100.00  $2,204.80  $2,315.20
Annuval® | $44907.20 $47,153.60  $49,524.80  $52,000.00 $54,600.00 $57,324.80  $60,195.20

56 Iemur;‘)g_f‘I Gsi82213 50 < 82324 182440 . $2562 - . $26.90 $28.25 $29.66
{BizWee yfg $1,77040  $1,859.20  $1,952.00  $2,049.60  $2,152.00  §$2,260.00  $2,372.80
nnoalte-y| $46,030.40 $48,339.20  $50,752.00  $53,280.60  $55,952.00 $58,760.00  $61,692.80

57 AH5E "”‘ﬁeﬁ@;@'ﬂmﬁm SEER25 I 06 SRR 27:58 % . $28:95 1. 7§$30.40
-gBé—ﬁveeldyh $1,81520  $1,90560  $2,000.80  $2,100.80  $220640  $2,316.00  $2,432.00
Annualaz| $47,19520 $49,545.60  $52,020.80 §54,620.80 $57,366.40 $60216.00  $63,232.00

58 ‘Hourly:” ;Z L EHE9395 - w0 82442 - 1 0$25.64 . $2692- 1 ©$28.26 $29.68 $31.16
B.:vgeekly, $1,860.00  $1,953.60  $2,051.20  $2,153.60  $2260.80  $2,374.40  $2,492.80
Annual” | $48360.00 $50,793.60 $53,331.20 $55093.60 $58,780.80  $61,734.40  $64,812.80

59 Hourly $23.83 $25.03 $26.28 $27.59 $28.97 $30.42 $31.94
Bi-Weekly. | $1,906.40  $2,00240  $2,10240  $2,207.20  $2317.60  $2433.60  $2,555.20
Annual: 7| $49,566.40  $52,062.40  $54,662.40 $57,387.20  $60,257.60 $63,273.60  $66,435.20

60 Hourly: . |77FE§24.43% . $25.65 $26.93 $28.28 $29.70 $31.18 -$32.74
Q&Weeldy $1,954.40  $2,052.00  $2,154.40  $2,262.40  $2376.00  $2,494.40  $2,619.20
Annual $50,814.40 $53,352.00 $56,014.40 $58,822.40  $61,776.00 $64,854.40  $68,099.20
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