SPONSORED
yakl,

ORDINANCE NO. 36-%3

CITY OF CENTERVILLE, OHIO

BY COUNCILMAN B rwd Scowoles ON THE
DAY OF__ Mece wloeo- ) , 19g=.

AN EMERGENCY ORDINANCE TOQ AMEND ORDINANCE 45-82 TO
ESTABLISH CLASS TITLES, PAY GRADES, RATES OF PAY, AND
REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE,

- OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1.

Genernal

The City of Centerville shall employ and retain people qualified

“to provide necessany
Ships with employees

govermmental senvices forn Aty citizens. ALL relation-
shall be based on the principles of fairness, Lmparti-

ality, honesty and rnespect among all persons.

Section 2.

= Ondinance
is herneby nepealed.

Class Titles and Pay Grades

45-82 attached hereto, made parnt hereof and bracketed,
The {following Listing of employee clasrs Litles and pay

grade designations are hereby authornized and estabfished:

Title Pay Grade
A, Unclassified
Clerk of Councik $70,700
City Managet (1) $45,534
B. Regular, Full-Time EmpLoyees

Finance Dinector 58
Chief of Police 58
Service Directon 58
City Epgineen 58
City PLannen : 48
Assistant City Managen 54
Administhative Assistant o fhe City

Managen 47
Superintendent of Taxalion 35
Building Inspecton 44
ELectrical Inspecior 44
Zoning/Code Enforcement Inspector 40
Engineern. Adde/Public Wonks Inspector 11 38
Engineern. Adde/Public Works Inspector 1 34 -
Engineerning Intewn 26
Plannern 11 ' 39
Plannen 1 35
PLanning Intean 26
Senvice Superindentent 45
Senvice Foreman 39
Mastern Mechanic 5
Mechanic 31
Group Leaden 29
Equipment Operaton 25
Aux. Refuse Equipment Operaton 24
Mechanic's Helpen 22
Laboren 22
Police Lieulenant 49
Police Sengeant 45
Police Officen 40
Police Dispatchern 11 ‘ 26
Police Dispatchern 1 24
Police Cadet 14
Assistant to the Finance Dinecion 31
Secnetarny Lo the City Managen 30
Secnetarny 111 : 30
Secnetarny 11 28




Secnetany 1 26

Clenk-Typist 11 24
Clenk-Typist 1 22
Finance Clenk 11 _ 28
Finance CLernk 1 24
Account CLerk 11 ' 26
Account Clerh T 22
Billing Clerk 11 26
BilLing Clerk 1 27
PBX Operatorn/Receptionist 17
Custodian 22

C. Regwlar, Parit-Time Employees

Secnetary 11 28
Secnetary 1 , - 26
Account Clerk 11 26
Account Clerk 1 22
Clenk-Typist 11 24
Clenk-Typist 1 27
PBX Operaton/Receptionist 13 .
Coordinaton of Volunteerns 25
Building Maintenance 24

D. Temporary Employees

Engineesiing Intern 20
Plamning Intern S 20
CLesk-Typist 1 12
utieity Worken X
E. Employees Retained on an Annual Refainer Basis Annual Refainern
Municipal Altorney (2) $3,600

(1) An additional $5,200 shall annually be paid into the deferred
compensation plan as esfablished and adopted by the City o4
Centenv.ille.

(2) Includes perfonming the services of attorney fon the City and
the officens thereof in thein official capacities; attendance
at one negulan meeting per month of the Legislative Authority;
prepanation of ordinances and resolutions; the rnendening of Legal
opinions, eithen wnitten on oral, as nrequesited by the Legislative
Authonity on officials of the City upon request in wiiting; and,
sundry Lelephone conversations with City officials and othens.

Fees fon services nendered in addition fo the above named services
shall be charged at a rate not o exceed $60 per howr.

Section 3. Mernif Salary and Wage PLan

Attachment A
Section 4. Pay Periods
ALL employees shall be paid on a weekly basis.

Section 5. Employment and Advancement

A. The Uage and Salary PLan prescribes the basic ratfes of pay for
vaiious classes of employees. Employees will nommally be hired at Step A,
but may enter the plan at a highen step at the discretion of the Cily
Managern. Employees hired on on aften Januarny 1, 1984, will fallf under the
scope of Schedule B of the Wage and Salary Plan, while those hired on on
" before December 31, 1983 wikl 4all under the scope of Schedule A of the Wage
and Salary Plan.

AL employees will be hired as probationary employees and Ahgﬁﬂ
nemain 50 classified for a mindmum of 6 months. Upon completion of the
6 months probationany period, an employee may be hired as a permarent
employee, have his probationany period extended fon a period not fo exceed
6 months, on may be discharged, based upon his performance. Ceﬁ@a&n’depamt—
ments may, upon adoption and with approval of the City Manager, instilute
standarnd probationany periods not to exceed 7 years. :
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B. When a vacancy ocecuns 4n any depantment, the City Managern is

authonized Lo hire a neplacement at the same pay grade, or £ C
o au : 10 A nde, owes, Co s
~with budgetarny authornizations. pey g o conscitent

_ C. Subject fo satisfactory efficiency ratings, an employee may be
moved into the next salany step upon the successful completion of his/hen
g probationany pertod and thereafter on the anniversary date of his/hen
© pewmanent employment per the Salarny and Uage Plan.

: D.  Auy employee advanced to a highen position through promotion
- shall receive an Ancrease in pay.

E. Full-time employees are individuals who regulaily work a minimum
0§ gorty hours per week on a year-round basis. Regular part-iime employees
are those who work fewer than forty howrs per week on a yewi-round basis.
Temporary workers are those who work only during shornt periods of the yean,
such as the swmmer months. Fringe benefits apply only o Full-Time Employees,
except when pro-rated forn regular parit-iime employees by authonization of the
City Managen, except as otheuwise provided heredn.

Section 6. Overtime -
Overtime pay at 1.5 times the negular rate of pay shall be awarded
employees forn all time worked Ain excess of thein work day on week as Listed
betow. ALL oventime shall be approved by the City Manager. Overntime pay
Ahw@ﬁ not apply to employees perponming the duties of Department Directors,
Assistants, and Division Heads as determined by the City Manager.

Notwithstanding the preceding ‘pa»/mg&aph, Senvice Deparntment employees
may be entitled fo Call-In Pay as prescriibed and approved by the City Manager.

Section 7. Wonrk Uleeh

The negular work week shall consist of 5 consecutive § hourn days for
all negular emplfoyees except the Police Depariment and the Service Department.
The Police Department shall operate on a schedule of an eight (8) hour day
on a notating basis. The Service Department shall work a nowmal work week not
exceeding 40 hours per week, as may be designated by the City Manager.

Section 8. Fringe Beneflls

A. Hotidays The following days shall be holidays for which fule-
time emplodees shall receive thein regularn compensation: New Yewws Day,
Memonial Day, Independence Day, Labor Day, Thanksgiving Day, Day aflern
Thanksgiving, Chnistmas Day, Employee's Binthday and 3 Personal Leave Days.
Regulan part-time personnel who are employed on a speeific pwit-Lime schedule
amounting £o a minimum of (1049) howws per year shall be eligidble for hotiday
- Leave on a pro-rated basis. : _

Employees must, on the forms provided, notify thein department head at
Leasi 3 days piion to the use of a personal Leave day. Personal Leave days
may not be accunulated beyond the yearn eatned.

Any employee eligible for overtime compensation who works on a desig-
nated holiday will receive thein holiday pay plws £ime and one ~half fon ihe
howrs actually wonked. '

B. Vacation Leave Regwlar full-time employees shall recelve vaca-
tion Leave at Zne following ratles:

Uninterupted Service Vacation
Affen one yewr of employment 17 days per yean

-~ Over 1 year but Less than 5 years 1 day per month
Overn 5 yeans but Less than 10 yearns 1.25 days pen month
Over 10 yearns but Less Lhan 15 years 1.5 days per month
Oven 15 years 1.84 days per month

ALL emplogees are expected to fake vacation Leave each yeat.

Employees may hequest vacation Leave as such Leave 4£8 accumulated, not Lnclud-
- ing, however, any graction of days that may exist. Vacation may rot be
accunulated beyond the number of days equak to the annuak rafe presernibed above
fon the emplogee's glven yearns of service and 45 Lost L not taken. Notw{th-
standing the joregoing, the City Manager may authorize a (12) month holdover
- 04 vacation. However, at no time shatl the ftotaf nwnber of days accrued
exceed fwice the number of days presciibed fon the empfoyee's glven yearns of

service. Regulan pant-Lime personnel who are empleyed on a specific parnt-tame




schedule amounting £o a mindmun of (1040) howws pes yearn and who have monre

than (12) months service, shall be efigible fon vacation allowance on a pro-
o nated basdis.

_C. L’Lée Insurance AL negufan full-time employees of the City of

Centerville, in addition fo compensation provided in this Ondinance, fon each
- person requesting coverage, shall be provided with twenty-fowr (24) houn
v Leun Life dinsurance coverage 4in the amount of thein annual salary as nounded
L 046 Lo the nearest thousand dollars, including double indemnity for accidental
death, and dismemberment, fo be effective for each employee when he on she '
- completes his orn her {inst six months of employment with the City. The City

shall pay the premium forn such group contract Life insurance, and the City

Managern is hereby authornized and directed to entern info such an Ansurance
contract.

D. Injury Leave At the discretion of Lhe City Manager, any employee .
receiving Workmen's Compensation Benegits, but not receiving Sick Leave, may
be paid the difference between such compensation and his negular pay L4
penitted by the rufes and regulations of the Workmen's Compensation Act.
Compensation forn Rost time paid by the Indusinial Commission fo the employee

on injury Leave, Lf overlapped with City pay, shall be deposited with the
+ Finance Director for such Lime as the employee receives full wages from the
- City. : :

. - . E. Sick leave ALL regularn {ull-time employees of the City of

+ Centerville shall accumulate cne and one-half days sick Leave per month of

« employment with a maximum of ninety days fo be used in the event of sickness;
that said s4ick Leave shall be computed and effective from day of employment.

- Aften three (3) days of iLLness, a doctor's centificate shall be presented fo
- the City Managern confinming sald ilLness. Each rnegulan §ull-itime employee

- may, affern accumulation of 105 days unused sick Leave, elect at his opfion Lo
exchange excess sick Leave (over and above the said 90 days) 4fon pay at the
nate of three days sick Leave fon one day's pay; provided, however, that said
exchange may only be rmade after an employee is entifled fo at Least five days
0f pay as provided hereunder. To effect sald exchange, an employee electing
 same shalf s0 notify the City Manager in writing whereupon sald payment shall
be made. Regular parit-time emnloyees shall receive sich Leave as noted above,
however, £t shall be pro-rated based upon the average hourns wonked.

F. Maternity Leave A f{emale employee with cver six months of service
with the City shall be entitled fo maternity Leave. Upon congiumation 04
hen pregnancy, the emplogee shall provide the personnel officern with a
docton's statement siating the expected date of delivery, and providing a date
until which she may safely continue fo work. The starnt of maternily Leave
may begin earlier than this date if requested by the employee and approved by
- the depantment head. After delivery the employee will be reinstated without
any break in senvice, provided she has notified the City within thinty (30)
days of delivery indicating her desire Lo rnetwwn Lo work and refwms Lo work
" noit more than (90) days after deliveny. Matewnity Leave may be faken without
pay and considered as a Leave of absence. Any Leave of absence exceeding 6
“months shall be classified as special Leave. An employee who has accrued
vacation Ltime and/on sick Leave wmay elect fo wse all on part of Lthis compen-
satorny Lime as maternity Leave.

G. Bereavement Leave Any negular full-fime employee may, upon
- authorlzation of the City Managen, recelve up fo 3 days paid Leave fon a
death in the Ammediate family.

H. Hospitalization and Sungical Plan The City of Contewille shall
pay 100% of the Hosplialization and Surgleal and Majon Medical insurance
premiums forn all full-iime emoloyees and the Municipal Atfonncy.

The City of Centerville shalf provide Hospitalization and Surgteal
and Major Medical inswrance costs fon the Mayor and any Clly Councll membejgﬁ
 nequesting said inswiance, provided however, Lhat the Mayor and City Councdl
 membess shall reimburnse the City fon the costs of such {nswrance.

1. Uniforms Pokice uniform replacement: Upon appointment, atl

. Pobice Ufficers shall be fuunished minimum uniforms required. Maintenance
~and neplacement of said uniforms £5 accomplished by budgeting an amowrt equal
to $175.00 per man témes the number of sworn Officens Zo be expended fot
neplacement of worn and damaged uniforms and equipment. ALL wwforms ake, and
~nemain the propenty o4 the City of Centerville.
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Employees of the Service Department shatl be pwinished work uniforms
and othen safety equipment as needed.

: ~ No employee Shall wear or use any City owned on gwwished clothing
» q&bequmeent except while on duty fon the City on traveling to or from their
. fob.

: J.  Supplemental Retirement Plan Effective as of August 1, 1983

| any &eguzan’ﬁutﬂ—i4me employee of the City who 48 eligible for participation

- 4in the PubLic EmplLoyees Retinement System on the Police Pension Fund of the

- State of Ohio shall be entitled to the §ollowing supplemental netirement
benefits upon retfirement. In addition fo the foregoing requirement, the

- employee must have accrued ten (10) days of sick Leave for each year of

- derudce with the City up £o a maximum of seventy-five (75) days accrued sick
Zeav@ rnequired fon participation. Provided the employee has met the foregoing

- requarements, upon relinement on disability netinement the employee shall be
allowed Lo exchange the unused sick teave days for a cash payment of Two

Hundred Figty ($250.00) Dollars pern year of seavice. In the event of the death

- 04 an employee, the {amily of the employee is entitled to make the same

~ exchange of unused sick Leave days for cash payment negardless of whethern said

- employee's family is eligible forn participaiion in Public Employees Retire- ‘

| ment System on the Police Pension Fund of Ohio ok any ofher public empLoyee

., benegit program.

B K. Health Insurance Incentive As part of the City's Self-Funded
o Insurance Plan, employees may share in 25% of the net savings when the

| Insurance Reserve Fund operates at a Level below that predicted by the con-

L sultant on an annual basis. Standands for disinibution and particdpation

- shall be Left Zo the discretion of the City Manager.

Section 9. Application for EmpLoyment

A, AL persons applying gor City employment shall complete Zhe
standand job application fonm of the City. Each person 40 applying 4or '
employment shall have a police §ile and character check as presciibed by the
Personnel 0fficen.

B. Applicants for Police Depasrtment employment and promotion shall
be subject o additional standarnds and foam presciibed by the Police Deparnt-
ment in addition fo the above as set forth in the Police Department Rules,
Regulations and Policies.

Section 10.. Effective Date The compensation provided heretin shall
be effective on the §Uut day of January 1984.

Section 11. This Oadinance 15 herneby declared to be an emergency
measwie and shall become effective Lmmediately. fzegm@kggncg affecting the
. public welfare 4is declared Lo exist by viritue of i immddj eff@?d fo
1 neonganize the personnel of the City. % <

PASSED this M\, day of  Oece, 4

 ATTEST:

| Clerk of Touncil of thed
. City of Centervilie, Chio
CERTIFICATE

i The undersigned, Clerk of Council of the City of Centervi]]e,-Ohio
. hereby certifies the foregoing to be a true and correct copy of an ordinance
. passed by the Council of the City of Centerville, Ohio, on the

\C\'\K'\_ da.‘/ Of EQQﬁMLup\f— s 19 ‘35.
o DvsF... Q2
Clerk ~

é Approved as to legal form and con-
© sistency with existing ordinances,
' the Charter and constutional provisions.

Uepartment of Law
Robert N. Farquhar

Municipal Attorney




10.
11.
12.
i
14.

15.

- Annual-

16.

17.

- Hourly

week1x'
Annual

- Hourly

Weekly
Annual

. Hourly

Weekly

3Annua1

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Heekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly -
Annual

Hourly
Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly

Hourly

Yeekly
Annual

Hourly "
Weekly

Annual

A
Start

$3.42
$136.80
$7,113.60

$3.51
$140.40
$7,300.80

$3.59
$143.60
$7,467.20

$3.68 .
$147.20
$7,654.40

$3.78
$151.20
$7,862.40

$3.87
$154.80
$8,049.60

$3.97
$158.80
$8,257.60

$4.07
$162.80
$8,465.60

$4.17
$166.80
$8,673.60

$a.27
$170.80
$8,881.60

$4.38
$175.20
$9,110.40

$4.49
$179.60 .
$9,339.20

$4.60
$184.00
$9,568.00

$4.72
$188.80
$9,817.60

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.08
$203.20
$10,566.40

B
6 Months

$3.59
$143.60
$7,467.20

$3.68

$147.20
$7.,654.40

$3.77

" $150.80

$7,841.60

°$3.87

$154.80

1$8,049. 60
$3.96

$158.40
$8,236.80

$4.06
$162.40
$8,444.80

$4.17
$166.80
$8,673.60

$4.27

$170.80
$8,881.60

$4.38
$175.20

© $9,110.40

$4.49
$179.60

$9,339.20

$4.60
$184.00
$9,568.00

$4.71

$188.40
$9,796.80

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20

$208.00

$10,816.00

$5.33
$213.20
$11,086.40

SECTION 4. SCHEDULE A
C D E F

18 Months 30 Months 42 Honths 54 Months
$3.77 $3.96 54.16 $4.37
$150.80 $158.40 $166.40 $174.80
$7,841.60 $8,236.80 $8,652.80 $9,089.60
$3.87 $4.06 $4.26 $4.47
$154.80 $162.40 $170.40 $173.80
$8,049.60 - $8,444.80 $8,860.80 $9,297.60
$3.96 $4.16 $4.37 $4.59
$158.40 $166.40 $174.80° $183.60
$8,236.80 . $8,652.80 -$9,089.60 $9,547.20
$4.06 .. $4.26 . $4.48 $4.70 .

- $162.40 $170.40 $179.20 $188.00

© $8,444.80  $8,860.80 $9,318.40°  $9,776.00
$4.16 $4.37 $4.59 $4.82
$166.40 $174.80 $183.60 $192.80
$8,652.80 $9,089.60 $9,547.20 $10,025.60

C$4.27 . $4.48 “$4.70 $4.94
$170.80 $179.20 $188.00 $197.60
$8,881.60 $9,318.40 . $9,776.00 $10,275.20
$4.37 $4.59 $4.82 $5.06
$174.80 $183.60 $192.80 $202.40
$9,089.60 $9,547.20 $10,025.60  $10,524.80
$4.48 $4.71 $4.94 $5.19
$179.20 $188.40 $197.60 $207.60
$9,318.40 $9,796.80 $10,275.20 $10,795.20
$4.59 $4.82 $5.07 $5.32
$183.60 $192.80 $202.80 $212.80
$9,547.20 $10,025.60 $10,545.60  $11,065.60
$4.71 $4.95 $5.19 $5.45
$188.40 $198.00 $207.60 $218.00
$9,796.80 $10,296.00 $10,795.20  $11,336.00
$4.83 $5.07 $5.32 $5.59
$193.20 $202.80 $212.80 $223.60 °
$10,046.40  $10,545.60  $11,065.60  $11,627.20
$4.95 $5.20 $5.46 $5.73
$198.00 $208.00 $218.40 $229.20
$10,296.00 $10,816.00 $11,356.80  $11,918.40
$5.07 $5.33 $5.59 $5.87
$202.80 $213.20 $223.60 " $234.80
$10,545.60  $11,086.40  $11,627.20 $12,209.60
$5.20 $5.46 $5.73 $6.02
$208.00 $218.40 $229.20 $240.80
$10,816.00 $11,356.80 $11,918.40 $12,521.60
$5.33 $5.60 $5.87 $6.17
$213.20 $224.00 $234.80 $246.80
$11,086.40  $11,648.00  $12,209.60 - $12,833.60 -
$5.46 $5.74 $6.02 $6.32
$218.40 - $229.60 $240.80 © $252.80
$11,356.80  $11,939.20  $12,521.60  $13,145.60
$5.60 $5.88 $6.17 $6.48
$224.00 $235.20 $246.80 $259.20
$11,648.00  $12,230.40 $12,833.60 $13,478.40

$4.53
$183.20
$9,526.¢

$4.70
$188.00

$9,776.1

$4.82
$192.80
$10,025

.$4.94

$197.60
$10,275.

$5.06
$202.40
$10,524.

$5.19
$207.60
$10,795.

$5.32
$212.80
$11,065.

$5.45
$218.00
$11,336.

$5.59
$223.60
$11,627.

$5.72
$228.80
$11,897.

$5.87

$234.80
$12,209.

$6.01
$240.40
$12,500

$6.17
$246.80
$12,833

$6.32
$252.80
$13,145

$6.48
$259.20

$13,478

$6.64
$265.60
$13,811

$6.81
$272.40
$14,164




20.

2.

26.

29.

30.

31.

32.

- Hourly

Heekly
Annual

- Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Heekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

© Weekly
‘Annual

. Hourly

Weekly
Annual

Hourly
Weekly

Annual

27. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

A
Start

$5.20
$208.00
$10,816.00

$5.34
$213.60

$11,107.20

$5.47
$218.80
$11,377.60

$5.61
$224.40
$11,668.80

$5.75
$230.00
$11,960.00

$5.89
$235.60
$12,251.20

$6.04
$241.60
$12,563.20

$6.19
$247.60
$12,875.20

$6.34
$253.60
$13,187.20

$6.50
$260.00
$13,520.00

$6.66
$266.40
$13,852.80

$6.83
$273.20
$14,206.40

$7.00
$280.00
$14,560.00

$7.18
$287.20
$14,934.40

$7.35
$294.00

4$]5,288.00

- $7.54
- $301.60

$15,683.20

$7.73
$309.20
$16,078.40

SCHEDULE A (CONT'D)

B C D E F G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Month
$5.47 $5.74 $6.03 $6.33 $6.64 $6.93
$218.80 $229.60 $241.20 $253.20 $265.60 $279.20
$11,377.60  $11,939.20  $12,542.40  $13,166.40 $13,811.20  $14,518.
$5.60 $5.88 $6.18 $6.48 $6.81 $7.15.
$224.00 $235.20 $247.20 $259.20 $272.40 $286.00
$]],648ﬁ00 $12,230.40 $12,854.40 $13,478.40 $14,164.80 $14,872.
$5.74 $6.03 - $6.33 $6.65 $6.98 $7.33
$229.60 $241.20 $253.20 $266.00 $279.20 - $293.20
$11,939.20  $12,542.40  $13,166.40 $13,832.00 $14,518.40 $15,246..
$5.89 - $6.18 $6.49 $6.81 $7.15 $7.51
$235.60 $247.20 $259.60 $272.40 $286.00 $300.40
$12,251.20 $12,854.40  $13,499.20 $14,164.80 $14,872.00 $15,620.;
$6.03 $6.33 $6.65 $6.98 $7-33 $7.70
$241.20 $253.20 $266.00 $279.20 $293.20 $308.00
$12,542.40 $13,166.40 $13,832.00 $14,518.40 $15,246.40 $16,016.
$6.18 $6.49 $6.82 $7.16 $7.52 $7.89
$247.20 $259.60 $272.80 $286.40 $300.80 $315.60
$12,854.40  $13,499.20  $14,185.60 $14,892.80  $15,641.60 $16,411..
$6.34 $6.65 $6.99 $7.34 $7.70 $8.09
$253.60 $266.00 $279.60 $293.60 $308.00 $323.60
$13,187.20  $13,832.00 $14,539.20 $15,267.20 $16,016.00 $16,827.
$6.50 $6.82 $7.16 $7.52 $7.90 $3.29
$260.00 $272.80 $286.40 $300.80 $316.00 $331.60
$13,520.00 $14,185.60 $14,892.80 $15,641.60 $16,432.00 $17,243.
$6.66 $6.99 $7.34 $7.71 $8.09 $8.50
$266.40 $279.60 $293.60 $308.40 $323.60 $340.00
$13,852.80  $14,539.20 $15,267.20 $16,036.80 $16,827.20 $17,680.
$6.83 $7.17 $7.52 $7.90 $8.30 $3.71
$273.20 $286.80 $300.80 $316.00 $332.00 $348.40
$14,206.40 $14,913.60 $15,641.60 $16,432.00 $17,264.00 $18,116.
$7.00 $7.35 $7.71 $8.10 - $8.50 $8.93
$280.00 $294.00 $308.40 $324..00 $340.00 $357.20
$14,560.00  $15,288.00  $16,036.80 $16,848.00 $17,680.00 $18,574..
$7.17 1$7.53 $7.91 $8.30 $8.72 $9.15
$286.80 $301.20 $316.40 $332.00 - $348.80 $366.00
$14,913.60  $15,662.40 $16,452.80 $17,264.00 = $18,137.60 $19,032.
$7.35 $7.72 $8.10 $8.51 $8.93 $9.38
$294. 00 $308.80 $324.00 $340.40 $357.20 $375.20
$15,288.00 $16,057.60 $16,848.00 $17,700.80  $18,574.40 $19,510.
$7.53 $7.91 $8.31 $3.72 $9.16 $9.62
$301.20 $316.40 $332.40 $348.80 $366.40 $384.80
$15,662.40  $16,452.80  $17,284.80 $18,137.60  $19,052.80 $20,009.
$7.72 $8.17 $8.51 $8.94 $9.39 $9.36
$308.80 $324.40 $340.40 $357.60 $375.60 $394.40
$16,057.60  $16,868.80  $17,700.80  $18,595.20  $19,531.20 $20,508.
$7.92 $8.31 $8.73 $9.16 $9.62 - $10.10
$316.80 $332.40 $349.20 $366.40 $384.80 $404.00
$16,473.60  $17,284.80  $18,158.40 . $19,052.80  $20,009.60 . $21,008.
$8.11 $8.52 $8.94 $9.39 $9.86 $10.35
$324.40 $340.80 $357.60 $375.60 $394.40 $414.00
$16,868.80 $17,721.60  $18,595.20 $19,531.20  $20,508.80 $21,528.




10.

.

i2.

13.

44.

45.

46.

48.

49.

50.

51.

- Hourly

Weekly
Annual

- Hourly

Weekly
Annual

. Hourly

Heekly
Annual

- Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Heekly
Annual

Hourly
Weekly

Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly

beekly
Annual

Hourly
Veekly

Annual

Hourly
Heekly
Annual

A
Start

$7.92
$316.80
$16,473.60

$8.12
$324.80
$16,889.60

$8.32
$332.80
$17,305.60

$8.53
$341.20
$17,742.40

$8.74
$349.60
$18,179.20

$8.96 .
$358.40
$18,636.80

$9.18
$367.20
$19,094.40

$9.41
$376.40
$19,572.80

$9.65
$386.00
$20,072.00

$9.89
$395.60
$20,571.20

$10.14
$405.60

$21,091.20

$10.39
$415.60
$21,611.20

$10.65
$426.00
$22,152.00

$10.92

$436.80
$22,713.60

$11.19
$447.60
$23,275.20

$11.47
$458.80
$23,857.60

$11.76
$470.40
$24,460.80

SCHEDULE A (CONT'D)

20

B C
6 Months 18 Months
$8.32 $8.73
$332.80 $349.20
$17,305.60  $18,158.40
$8.52 $8.95
$340.80 $358.00
$17,721.60  $18,616.00
- $8.74 $9.17
$349.60 $366.80
$18,179.20  $19,073.60
$8.96 $9.40
$358.40 $376.00
$18,636.80  $19,552.00
$9.18 $9.64
$367.20 $385. 60
$19,094.40  $20,051.20
$9.41 '$9.88
$376.40 $395.20
$19,572.80  $20,550.40
$9.64 $10.13
$385.60 $405.20
$20,051.20  $21,070.40
$9.89 $10.38
$395.60  $415.20
$20,571.20 $21,590.40
$10.13 $10.64
$405.20 $425.60
$21,070.40  $22,131.20
$10.39 $10.90
$415.60 $436.00
$21,611.20  $22,672.00
$10.65 $11.18
$426.00 $447.20
$22,152.00  $23,254.40
$10.91 $11.46
$436.40 $458.40
$22,692.80  $23,836.80
$11.18 $11.74
$447 .20 $469.60
$23,254.40  $24,419.20
$11.46 $12.04
$458.40 $481.60
$23,836.80  $25,043.
$11.75 $12.34
$470.00 $493.60
$24,440.00  $25,667.20
$12.04 $12.65
$481.60 $506. 00
$25,043.20  $26,312.00
$12.35 $12.96
$494.00 $518.40
$25,688.00  $26,956.80

D E F

30 Months 47 Yonths 54 Months
$9.17 $9.63 $10.11
$366.80 $385.20 $404 .40
$19,073.60  $20,030.40  $21,028.80
$9.40 $9.87 $10.36
$376.00 $394.80 $414.40
$19,552.00  $20,529.60  $21,548.80
$9.63 $10.11 $10.62
$385.20 $404.40 $424.80
$20,030.40  $21,028.80  $22,089.60
$9.87 $10.37 $10.89
$394.80 $414.80 $435. 60
$20,529.60  $21,569.60  $22.651.20
$10.12 $10.63 $11.16
$404.80 $425.20 $446.40
$21,049.60  $22,110.40  $23,212.80
$10.37 $10.89  $11.44
$414.80 $435.60 $457.60
$21,569.60  $22,651.20  $23,795.20
$10.63 $11.16 $11.72
$425.20 $446.40 $468.80
$22,110.40  $23,212.80  $24,377.60
$10.90 $11.44 $12.02
$436.00 $457.60 $480.80
$22,672.00  $23,795.20  $25,001.60
$11.17 $11.73 $12.32
$446.80 $469.20 $492.80
$23,233.60  $24,398.40  $25,625.60
$11.45 $12.02 $12.62
$453.00 $480.80  $504.80
$23,816.00  $25,001.60  $26,249.60
$11.74 $12.32 $12.94
$469.60 $492.80 $517.60
$24,419.20  $25,625.60  $26,915.20
$12.03 $12.63 $13.26
$481.20 $505. 20 $530.40
$25,022.40  $26,270.40  $27,580.80
$12.33 $12.95 $13.59
$493.20 $518. 00 $543.60
$25.646.40  $26,936.00 $28,267.20
$12.64 $13.27 $13.93
$505. 60 $530.80 $557.20
$26,291.20  $27.601.60  $28,974.40
$12.95 $13.60 $14.28
$518. 00 $544..00 $571.20
$26,936.00  $28,288.00 $29,702.40
$13.28 $13.94 $14.64
$531.20 $557. 60 $585.60
$27.622.40  $28,995.20  $30,451.20
$13.61 $14.29 $15.01
$544. 40 $571.60 $600.40
$28,308.80  $29,723.20  $31,220.80

G

66 Month

$10.61
$424 .40
$22,068.

$10.88
$435.20
$22.630.

$11.15
$446.00
$23,192.

$11.43
$457.20
$23,774.

$11.72

$468.80

- $24,377.

$12.01
$480.40
$24,980.

$12.31
$492.40
$25,604.

$12.62
$504.80
$26,249.

$12.93
$517.20
$26,894.

$13.25
$530.00
$27,560.

$13.59
$543.60
$28,267.

$13.93
$557.20
$28,974.

$14.27
$570.80
$29,681.

$14.63
$585.20
$30,430.

$15.00
$600.00
$31,200.

$15.37
$614.80
$31,969

$15.76
$630.40
$32,780




6.

7.

- Hourly

Week1x
Annual

- Hourly -

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly
Annual

. Hourly

Heekly

Annual

59.

60.

Hourly

Weekly
Annual

Hourly

Weekly
Annual

. Hourly

Weekly
Annual

A
Start

$12.05
$482.00
$25,064.00

$12.35
$494.00
$25,688.00

$12.66
$506.40
$26,332.80

$12.98
$519.20
$26,998.40

$13.30
$532.00
$27,664.00

$13.63
$545.20
$28,350.40

$13.98
$559.20
$29,078.40

$14.33
$573.20
$29,806.40

$14.68
$587.20
$30,534.40

$3.87
$154.80
$8,049.60

SCHEDULE A (CONT'D)

B C D

6 Months 18 Months 30 Months
$12.65 $13.29 $13.95
$506.00 $531.60 $558.00
$26,312.00  $27,643.20  $29,016.00
$12.97 $13.62 $14.30
$518.80 $544.80 $572.00
$26,977.60  $28,329.60  $29,744.00
$13.29 $13.95 $14.66
$531.60 $558.40 $586.40
$27,643.20  $29,036.80  $30,492.80
$13.63 $14.31 $15.02
$545. 20 $572.40 $600.80
$28,350.40  $29,764.80 $31,241.60
$13.97 $14.67 $15.40
$558.80 $586.80 $616.00
$29,057.60  $30,513.60  $32,032.00
$14.32 $15.03 $15.78
$572.80 $601.20 $631.20
$29,785.60  $31,262.40  $32,822.40
$14.67 $15.41 $16.18
$586.80 $616.40 $647.20
$30,513.60  $32,052.80  $33,654.40
$15.04 $15.79 $16.58
$601. 60 $631.60 $663.20
$31,283.20  $32,843.20  $34,486.40
$15.42 $16.19 $17.00
$616.80 $647.60 $680.00
$32,073.60  $33,675.20  $35,360.00

E F G
42 Months 54 Months 66 Month:
$14.65 $15.38 $16.15
$586.00 $615.20 $646.00
$30,472.00  $31,990.40 $33,592.1
$15.01 $15.77 $16.55
$600.40 $630.80 $662.00
$31,220.80  $32.,801.60 $34,424 .
$15.39 $16.16 $16.97
$615.60 $646.40 $678.80
$32,011.20  $33,612.80 $35,297.
$15.77 $16.56 $17.39
$630.80 $662.40 $695.60
$32,801.60  $34,444.80 $36,171.
$16.17 $16.98 $17.83
$646.80 $679.20 . $713.20

 $33,633.60  $35,318.40 $37,086.
"$16.57 $17.40 $18.27
$662.80 $696.00 $730.80
$34,465.60 $36,192.00 $38,001.
$16.99 $17.84 $18.73
$679.60 $713.60 $749.20
$35,339.20 $37,107.20 $38,958..
$17.41 $18.28 $19.20
$696.40 $731.20 $768.00
$36,212.80  $38,022.40  $39,936.
$17.85 $18.74 $19.68
$714.00 $749.60 $787.20
$37,128.00  $38,979.20 $40,934..




Xe)

13.

14.

. Hourly

Veekly
Annual

- Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Heekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Heekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly

, Annual

. Hourly

Heekly

} Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

. Hourly

Heekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

A
Start

$3.22
$128.80

$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60
$7,571.20

$3.73
$149.20
$7,758.40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,692.80

$4.78
$191.20
$9,942.40

B
6 Months

$3.38
$135.20
$7,030.40

$3.46
$138.40
$7,196.80

$3.55
$142.00
$7,384.00

$3.64
$145.60

$7,571.20

$3.73
$149.20
$7,758.40

$3.82
$152.80
$7,945.60

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,692.80

$4.78
$191.20
$9,942.40

- $4.90

$196.00
$10,192.00

$5.02
$200.80
$10,441.60

SECTION 4. SCHEDULE B
D E F G

18 Months 30 Months 42 Months 54 Months 66 Month
$3.77 $3.96 $4.16 $4.37 $4.53
$150.80 $158.40 $166.40 $174.80 $183.20
$7,841.60 $8,236.80 $8,652.80 $9,089.60 $9,526.4
$3.87 $4.06 $4.26 $4.47 $4.70
$154.80 $162.40 $170.40 $173.80 $188.00
$8,049.60 $8,444.80 $8,860.80 $9,297.60 $9,776.0
$3.96 $4.16 $4.37 $4.59 $4.82
$158.40 $166.40 $174.80 $183.60 $192.80
$8,236.80 $8,652.80 $9,039.60  $9,547.20 $10,025.
$4.06 $4.26 $4.48 $4.70 $4.94
$162.40 $170.40 $179.20 $183.00 $197.60
$8,444 .80 $8,860.80 $9,318.40 $9,776.00 $10,275.
$4.16 $4.37 $4.59 $4.82 $5.06
$166.40 $174.80 $183.60 $192.80 $202.40
$8,652.80 $9,089.60 $9,547.20  $10,025.60 $10,524.]
$4.27 $4.48 $4.70 $4.94 $5.19
$170.80 $179.20 $188.00 $197.60 $207.60
$8,881.60 $9,318.40 $9,776.00 $10,275.20 $10,795.
$4.37 $4.59 $4.82 $5.06 $5.32
$174.80 $183.60 $192.80 $202.40 $212.380
$9,089.60 $9,547.20 $10,025.60 $10,524.80 $11,065.
$4.48 C %471 $4.94 $5.19 $5.45
$179.20 $188.40 $197.60 $207.60 $218.00
$9,318.40  $9,796.80 $10,275.20 $10,795.20 $11,336.
$4.59 $4.82 $5.07 $5.32 $5.59
$183.60  $192.80 $202.80 $212.80 $223.60
1$9,547.20 $10,025.60  $10,545.60 $11,065.60 $11,627.
$4.71 $4.95 $5.19 $5.45 $5.72
$188.40 $198.00 $207.60 $218.00 $228.80
$9,796.80 $10,296.00  $10,795.20 $11,336.00 $11,897.
$4.83 $5.07 $5.32 $5.59 $5.87
$193.20 $202.80 $212.80 $223.60 $234.80
$10,046.40 - $10,545.60  $11,065.60 $11,627.20 $12,209.
$4.95 $5.20 $5.46 $5.73 $6.01
$198.00 $208.00 $218.40 $229.20 $240.40
$10,296.00° $10,816.00 $11,356.80 $11,918.40 $12,500.
$5.07 $5.33 $5.59 $5.87 $6.17
$202.80 $213.20 $223.60 $234.80 $246.80
$10,545.60  $11,086.40 $11,627.20 $12,209.60 $12,833.
$5.20 $5.46 $5.73 $6.02 $6.32
$208.00 $218.40 $229.20 $240.80 $252.80
$10,816.00 $11,356.80 $11,918.40  $12,521.60 $13,145.
$5.33 ' $5.60 $5.87 $6.17 $6.48
$213.20 $224.00 $234.80 $246.80 $259.20
$11,086.40  $11,648.00 $12,209.60 $12.833.60 $13,478.
$5.46 $5.74 $6.02 $6.32 $6.64
$218.40 $229.60 $240.80 $252.80 $265.60
$11,356.80 $11,939.20  $12,521.60  $13,145.60 $13,811.
$5.60 ' $5.88 $6.17 $6.48 $6.81
$224.00 $235.20 $246.80 $259.20 $272.40
$11,648.00 $12,230.40  $12,833.60 $13,478.40 $14,164.




20.

21

24.

26.

27.

28.

29.

30.

. Hourly

Weekly
Annual

. Hourly

Heekly
Annual

Hourly

Weekly
Annual

. Hourly

Weekly
Annual

22. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Heekly
Annual

. Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Heekly

Annual

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Heekly
Annual

- Hourly

Weekly
Annual

A
Start

$4.90
$196.00

$10,192.

$5.02
$200.80
$10,441

$5.15
$206.00

$10,712.

$5.28
$211.20

$10,982.

$5.41
$216.40

$11,252.

$5.54
$221.60

$11,523.

$5.68
$227.20

$11,814.

$5.82
$232.80

$12,105.

$5.97
$238.80

$12,417.

$6.12
$244.80

$12,729.

$6.27
$250.80
$13,041

$6.43
$257.20

$13,374.

$6.59
$263.60

$13,707.

$6.75
$270.00

$14,040.

$6.92
$276.80

$14,393.

$7.09
$283.60

$14,747.

$7.27
$290.80
$15,121

00

.60

00

40

80

20

40

60

60

60

.60

40
?O
00
60

20

.60

B
6 Months

$5.14
$205.60
$10,691.20

$5.27
$210.80
$10,961.60

$5.40
$216.00
$11,232.00

$5.54
$221.60
$11,523.20

" $5.68

$227.20
$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80
$12,417.60

$6.11
$244.40

$12,708.80

$6.27
$250.80
$13,041.60

$6.42
$256.80
$13,353.60

$6.58
$263.20
$13,686.40

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.09
$283.60
$14,747.20

$§7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496.00

$7.64
$305.60
$15,891.20

SCHEDULE B (CONT'D)

C .
18 Mon@hg

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.65
$266.00 .
$13,832.00

$6.82
$272.80
$14,185.60

$6.99
$279.60
$14,539.20

$7.17
$286.80
$14,913.60

$7.35
$294.00
$15,288.00

$7.53
$301.20
$15,662.40

$7.72
$308.80
$16,057.60

$7.91
$316.40
$16,452.80

$8.11
$324.40

$16,868.80

$8.31
$332.40
$17,284.80

$8.52
$340.80
$17,721.60

D E
30 Months 4?2 Months
$6.03 $6.33
$241.20 $253.20
$12,542.40 $13,166.40
$6.18 $6.48
$247.20 $259.20
$12,854.40 $13,478.40
$6.33 $6.65
$253.20 $266.00
$13,166.40 $13,832.00
$6.49 $6.81
5259.60 $272.40
$13,499.20 $14,164.80
$6.65 $6.98
$266.00 $279.20
$13,832.00 $14,518.40
$6.82 ' $7.16
$272.80 $286.40
$14,185.60 $14,892.80
$6.99 $7.34
$279.60 $293.60
$14,539.20 $15,267.20
$7.16 o $7.52
$286.40 $300.80
$14,892.80 $15,641.60
$7.34 $7.71
$293.60 $308.40
$15,267.20 $16,036.80
$7.52 $7.90
$300.80 $316.00
$15,641.60 $16,432.00
$7.71 $3.10
$308.40 $324.00
$16,036.80 $16,848.00
$7.91 $8.30
$316.40 $332.00
$16,452.80 $17,264.00
$8.10 $8.51
$324.00 $340.40
$16,848.00 $17,700.80
$8.31 $8.72
$332.40 - $348.80
$17,284.80 $18,137.60
$8.51 $8.94
$340.40 $357.60
$17,700.80 $18,595.20
$8.73 $9.16
$349.20 $366.40
$18,158.40 $19,052.80
$8.94 $9.39
$357.60 $375.60
$18,595.20 $19,531.20

F

54 Months

$6.64
$265.60
$13,811.20

$6.81
$272.40
$14,164.80

$6.98
$279.20
$14,518.40

$7.15
$286.00
$14,872.00

$7-.33
$293.20
$15,246.40

$7.52
$300.80

$15,641.60

$7.70
$308.00
$16,016.00

$7.90
$316.00
$16,432.00

$8.09
$323.60
$16,827.20

$8.30
$332.00
$17,264.00

$8.50
$340.00
$17,680.00

$8.72
$348.80
$18,137.60

$8.93
$357.20
$18,574.40

$9.16
$366.40
$19,052.80

$9.39
$375.60
$19,531.20

$9.62
$384.80
$20,009.60

$9.86
$394.40
$20,508.80

G

66 Month

$6.98
$279.20

- §14.518.
$7.15

$286.00
$14,872.

$7.33
$293.20
$15,246.

$7.51

*-$300.40

$15,620.

$7.70
$308.00
$16,016.

$7.89
$315.60
$16,411.

$8.09
$323.60
$16,827.

$8.29
$331.60
$17,243.

$8.50
$340.00
$17,680.

$8.71
$348.40
$18,116.

$8.93
$357.20
$18,574.

$9.15
$366.00
$19,032.

$9.38
$375.20
$19,510.

$9.62
$384.80
$20,009.

$9.86
$394.40
$20,508.

$10.10
$404.00
$21,008.

$10.35
$414.00
$21,528.




35.
36.
37.
38.
39.
40.

41.

343;
44,
45.
46.

47.

49.

5C.

Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

Annual

Hourly

Weekly
Annual

Hour]!

Weekly
Annual

Hourly
Weekly

Annual

Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annua]

Hourly
Weekly
Annual

Hourly
jeekly
Annual

Hourly

Weekly
Annual

. Hourly

Week]j
Annual

Hourly
Weekly

Annual

Hourly

Heekly
Annual

. Hourly

Heekly

Annual

A
Start

$7.45
$298.00

$15,496.

$7.64
$305.60
$15,891

$7.83
$313.20

$16,286.

$8.03
$321.20

$16,702.

$8.23
$329.20

$17,118.

$8.43
$337.20

$17,534.

$8.64
$345.60
$17,971

$8.86
$354.40

$18,428.

$9.08
$363.20

$18,886.

$9.31
$372.40

$19,364.

$9.54
$381.60

$19,843.

$9.78
$391.20

$20,342.

$10.02
$400.80
$20,841

$10.28
$411.20

$21,382.

$10.53
$421.20

$21,902.

$10.80
$432.00

$22,464.

$11.07
$442.80

$23,025.

00

.20

40

40

40

40

.20

80

40

80

20

40

.60

40

40

00

60

SCHEDULE B (CONT'D)

B C

6 Months 18 Months
$7.83 $8.73
$313.20 $349.20
$16,286.40  $18,158.40
$8.02 $8.95
$320.80 - $358.00
$16,681.60 $18,616.00
$8.22 $9.17
$328.80 $366.80
$17,097.60  $19,073.60
$8.43 $9.40
$337.20 $376.00
$17,534.40  $19,552.00
$8.64 $9.64
$345.60 $385.60
$17,971.20  $20,051.20
$8.86 1$9.88
$354.40 $395.20
$18,428.80  $20,550.40
$9.08 $10.13
$363.20 $405.20
$18,886.40  $21,070.40
$9.30 . $10.38
$372.00 $415.20
$19,344.00 . $21,590.40
$9.54 $10.64
$381.60 $425.60
$19,843.20 $22,131.20
$9.77 $10.90
$390.80 - $436.00
$20,321.60  $22,672.00
$10.02 $11.18
$400.80 $447.20
$20,841.60  $23,254.40
$10.27 $11.46
$410.80 $458.40
$21,361.60  $23,836.80
$10.53 $11.74
$421.20 $469.60
$21,902.40  $24,419.20
$10.79 $12.04
$431.60 $481.60
$22,443.20  $25,043.20
$11.06 $12.34
$442.40 $493.60
$23,004.80  $25,667.20
$11.34 $12.65
$453.60 $506.00
$23,587.20 $26,312.00
$11.62 $12.96
$464.80 $518.40

$24,169.60

$26,956.80

D E F
30 Months 42 Months 54 Months
$9.17 $9.63 $10.11
$366.830 $385.20 $404.40
$19,073.60 $20,030.40  $21,028.80
$9.40 $9.87 $10.36
$376.00 $394.80  $414.40
$19,552.00 $20,529.60  $21,548.80
$9.63 $10.11 $10.62
$385.20 $404.40 $424.80
$20,030.40 $21,028.80 $22,089.60
$9.87 $10.37 $10.89
$394.80 $414.80 $435.60
$20,529.60 $21,569.60  $22,651.20
$10.12 $10.63 $H.16
$404 .80 - $425.20 $446.40
$21,049.60 $22,110.40 $23,212.80
$10.37 $10.89 $11.44
$414.80 $435.60 $457.60
$21,569.60 $22,651.20 $23,795.20
$10.63 $11.16 $11.72
$425.20 $446.40 $468.80 :
$22,110.40 $23,212.80  $24,377.60
$10.90 $11.44 $12.02
$436.00 $457.60 $480.80
$22,672.00  $23,795.20 $25,001.60
$11.17 $11.73 $12.32
$446.80 $469.20 $492.80
$23,233.60 $24,398.40  $25,625.60
$11.45 $12.02 $12.62
$458.00 $480.80 $504.80
$23,816.00  $25,001.60 $26,249.60
$11.74 $12.32 $12.94
$469.60 $492.80 $517.60
$24,419.20 $25,625.60  $26,915.20
$12.03 $12.63 $13.26
$481.20 $505.20 $530.40
$25,022.40 $26,270.40  $27,580.80
$12.33 $12.95 $13.59
$493.20 $518.00 $543.60
$25,646.40 $26,936.00 $28,267.20
$12.64 $13.27 $13.93
$505.60 $530.80 $557.20
$26,291.20 $27,601.60 $28,974.40
$12.95 $13.60 $14.28
$518.00 $544.00 $571.20
$26,936.00 $28,288.00  $29,702.40
$13.28 $13.94 $14.64
$531.20 $557.60 $585.60
$27,622.40 $28,995.20  $30,451.20
$13.61 $14.29 $15.01
$544 .40 $571.60 $600.40
$28,308.80 $29,723.20  $31,220.80

G

66 HMonth

$10.61
$424 .40
$22,058.

$10.88
$435.20
$22,630.

$11.15
$446.00
$23,192.

$11.43
$457.20
$23,774.

$11.72
$468.80
$24,377.

$12.01
$480.40
$24,930.

$12.31
$492.40
$25,604.

$12.62
$504.80
$26,249.

$12.93
$517.20
$26,894.

$13.25
$530.00
$27,560.

$13.59
$543.60
$28,267.

$13.93
$557.20
$28,974.

$14.27
$570.80
$29,681.

$14.63
$585.20
$30,430.

$15.00
$600.00
$31,200.

$15.37
$614.80
$31,969.

$15.76
$630.40
$32,780.




3.

4.

35.

57.

58.

59.

60.

. Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

. Hourly

Heekly
Annual

A
Start

$11.34
$453.60
$23,587.20

$11.63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

$12.21
$488.40
$25,396.80

$12.52
$500.80
$26,041.60

$12.83
$513.20
$26,686.40

$13.15
$526.00
$27,352.00

$13.48
$539.20 -
$28,038.40

$13.82
$552.80
$28,745.60

$3.87
$154.80
$8,049.60

SCHEDULE B (CONT'D)

B C :
6 Months 18 Months
$11.91 $13.29
$476.40 $531.60
$24,772.80  $27,643.20
$12.21 $13.62
$488.40 $544.80
$25,396.80  $28,329.60
$12.51 $13.96
$500.40 $558.40
$26,020.80  $29,036.80
$12.83 $14.31
$513.20 $572.40
$26,686.40 $29,764.80
$13.15 $14.67
$526.00 $586.80
$27,352.00  $30,513.60

" $13.47 $15.03
$538.80 $601.20
$28,017.60  $31,262.40
$13.81 $15.41
$552.40 - $616.40
$28,724.80  $32,052.80
$14.16 $15.79
$566.40 $631.60
$29,452.80  $32,843.20
$14.51 $16.19
$580.40 $647.60
$30,180.80  $33,675.20

D £
30 Months 42 tonths
$13.95 $14.65
$558.00 $586.00
$29,016.00 $30,472.00
$14.30 $15.01
$572.00 $600.40
$29,744 .00 $31,220.80
$14.66 $15.39
$586.40 $615.60
$30,492.80 $32,011.20
$15.02 $15.77
$600.80 $630.80
$31,241.60 $32,801.60
$15.40 $16.17
$616.00 $646.80
$32,032.00 $33,633.60
$15.78 " $16.57
$631.20 $662.80
$32,822.40 $34,465.60
$16.18 $16.99
$647.20 $679.60
$33,654.40 $35,339.20
$16.58 $17.41
$663.20 $696.40
$34.,486.40 $36,212.80
$17.00 $17.85
$680.00 $714.00
$35,360.00 $37,128.00

F

54 Months

$15.38
$615.20
$31,990.40

$15.77
$630.80
$32,801.60

$16.16
$646.40

- $33,612.80

$16.56
$662.40
$34,444.80

$16.98
$679.20
$35,318.40

$17.40
$696.00
$36,192.00

$17.84
$713.60
$37,107.20

$18.28
$731.20
$38,022.40

$18.74
$749.60
$38.979.20

G

66 Month

$16.15
$646.00
$33,592.

" $16.55

$662.00
$34,424 .

$16.97
$678.80
$35,297.

$17.39
$695.60
$36,171.

$17.83
$713.20
$37,086.

$18.27
$730.80
$38,001.

$18.73
$749.20
$38,958.

$19.20
$768.00
$39,936.

$19.68
$787.20
$60,934.




ORDINANCE NO.  _y5 S
CITY OF CENTERVILLE, OMIO

SPOMSORED BY COUNCILMAM  “Rsirel\l Sosec) vmco: 04 THE

____Bwd t DAY ¢F e com C19 2o

AN ORDINANCE TO AMEND ORDIMANCE 36-81 TO ESTABLISH
CLASS TITLES, PAY GRADES, RATES OF PAY, AHD REGULA-
TIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, ORIO

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS

Section 1. Genejwi

M
S

The City 0f Centervifle shatl empfoy and retain pe(m/e, qua,aued _
1o provide necessary governmental services forn s citizens. ~ ALL fne,Za)‘/wn— '
ships with employees shall be based on the principles of fainness, Lmpw :

a,&/tj, hone/sfj and fwspo,u, among all persons.

Section 2. Class Titfes and Pay szde/.s

‘ Ondinance 36-81 atiached hereto, mode purt herneo and bracketed,
| 45 heneby nepeafed. The fo2Zowing Luszf,uw of employee cJ’a/ss Litles and pal
ghade desigrations are hereby authorized and eAfﬂb(’,usned~

Title o

A. Unclassified

CLerk of Council 319,500
City Managen (1) $42,550
B. Regulan, Full-Time Employees
Finance Director 5 T
- Chief of Police 58
Senvice Dinecton 58
City Engineen 58
FCLty Plannen 48
Assistant City Manager 4
Administrative Assi vau(lﬂ/ to the City
Managern 47
Sune/buv‘endent of Taxaiion 35
Building g Inspecton 44
Efectrnical stpacw& 44
Zoning/Code Enforcement Inspecton 49
Engineen. Adde/Public Wornks Inspector IT 38
Engineern. Atde/Public Works stpoum I 34
Eng.ineering Intein 26
PLaynen 11 39
Plannen 1 35
PLayuing Iniesn 26
Service Supernintendent 45
Service Foreman 38
Masten Hechanic 45
Mechanic 31
Group Leaden 29
Equipnent Operaton 25
Aux. Refuse Equipment Operaton 24
Mechanic's Helpeki 22
Laboner 77
Police Lieutenand 49
Police Senaeant 45
Police 044icen 40
Police chmfcm' Z
Police Cacded 1
AssLatant Lo the Taumee Darecton 51
Sechetany fo the Coln MHuagen 30
_ 75

Seexctany 11

Pas Pay Grade




Sceeneiany 1 74,
Cleosh-Tynirt I7 ‘ 24
CRleih-Tynist T 29
Finance Clenl 711 . 28
Finance Clenk 1 24
Accowrt Clenk 11 26
Account CLexk 1 77
Bifling Clerh 77 26
Bitling Clerk 1 : ' 77
PBX Cpenalon/Recentionis ' 17
Custodian N ¥i
C. Regular, Part-Time IZmployees
Secretarny 11 ‘ 28 o
Secretarny 1 24 -
Account Clenk 11 26
Account CZenh 1 22
Closh-Typist 11 24
Clenb-Typist I | 20
PBX Operaiforn/Recepticnist ) 13
0. Tempwiuiny Employees -
Engumeju.,zg Intern 20
Planning Indein : T 2¢
Clenh-Typist I - 12 -
Uil ity Wornken o X .
CE. Emplogees Retained on an Annuc? Refainer Basis  Annual Refainer
Municipal Atforney (2) : , - 83,500

{1}  An additional $5,200 shall annually be vaid into *he deferred
compensalion p@cm as established and Lcdoowa by the Ciit: 4 of
Centenv.ifie.

(2] Includes pmﬂom"m the senvices of aitorney for the Cily and
the officens theneof in thein 05&% capaciitics; aiftendasce
at one negulai weetfing pner monih of the Legisfative Auth ofz,uc Y
prepaution 05 ordinances and resofutions; the /LQ'IC'Q/JJ q o4 Leazl
opinions, either wiillien of' oiza,& as requesied by Lhe Legd (/3«,C'\/uLUQ.
Atfhofujj on officials of H C»Ju upoit frequesi in mu,twg, and,
sundny z‘eﬁeo’wne conuejuyww,z/s with City officiaks and ohens.

Fees dolt /se/wme/s rendened in addition 7o fhe above uwned services
shall be charnged at a rate not fo exceed $460 per howr.

Secetion 3. Henii Salany cma Hage Plax

Attachment A
Seciion 4. Pay Pericds

AR emnloyees shall be pald on a weekly basis.

Sectdion 5. Emplogmeni and Advascement

0o 4 r, e

A, The Wage and Salceny Plan prescaidses the basic rates o3 pay sos
ot
vasiious 0)76(/5/3% of emplogees. Eunlogees wiLE noamally be adred af Sfep A,
but wmay enten the plan af a higren siep at the discreficn of the City
Hanager.

ALL emplo yees GA2L be hirned as probatienarny emplogees and shall
nemaiin Ao c,é’.aA/Jc {ed 4oi @ miminen 05 & months . Upon completion of ,u'zu
6 nmontns proba ;/LO”((/LU peiiod, an exwloyee mat be u(/l(’d as a parunient
empﬁo‘{ee frave his pwaa(m ey peidod extended fon @ perdod pot to exceed
6 wmonths, ox may be disci cha b:uad upos Lis woa ({o.a.»..\uzcc.. Ceniar.
mends mar, woon cdoption aud with aporeval of the Clly Managet, Ans
Alrndain phoga£¢anﬂﬁﬂ pchioc wi fo excced % oS .




X
Pl

thot - . - 1Y v -
B,' hen a vaewiey occuns An any depwreliend, Lhe City Menagen ix
' ( ( .
autnorized Lo [Z.ULQ'Q neplacement ot the same pay grade, ok Lower, consisient
with budgetarny awthonizations. .

G ,Subje.c.t 1o satisfactony efficiency rativgt, an employes way be
moved Lnto the next salary step upon the successful completion cf his/her

probationary peiiod and thereafter on the anniversary date of hisfher persanzat

emplogment per Lthe Sclary and Wage Plan.

D.  Any employee advanced to a higher position hrough promotion
snall recelve an Lncrease in pay.

E. Full-Lime employees are individuals who regubfarly work & rinfmum

- of forty howws pern week on @ year-round basis. Regulan part-Zime employees

are those who work fewen than forty houwrs per week on a yeawr-round basis.
Temporany wornkens are fhose who work onby dwiing sheict periods of Zhe year,
such as the summesr months. Fringe benefits apply only o Full-Time Employees,
except when pro-rated for regulan parnt-time employees by authorization of the

City Managern, except as othemwise provided herelin.

. Section 6. Overtime A -
Oventime pay at 1.5 iimes the negular rate o0f pay shalf bz aeanded
employees forn all Lime worked in excess of thein wexhk day ox weeh as Listed

1 below. ALE cvertime shall be approved by the City Manager. Ouertime pay
' shall not apply Lo employees performing Zhe duties of Uepaitment Directons,
Assistants, and Division Heads as defermined by the City Managelt.

Notwithstanding the preceding paragraph, Service Deparfment employees
may be entitled fo Call-In Pay as prescribed and appiroved by the City Managet.

Seetion 7. (?Jo,ih leek

The regulan work week shall consist of 5 consecutive § hour days fox

all regular employees except the Police Deparntment and the Service Depaiiment.

The. Police Deparitment shall operate on a schedule of an efght (8} hour day
on a rotating basis. The Service Department shall work a-nomsal wotk week not
exceeding 40 howws pern week, as may be designated by the Cirty Manzger.

Section 8. Fringe Benefits

A, Hofidays The §oflowing days shall be hoZidays fon which §ubf-
Lime employees shall necelve thein negular compensation: MNew Years Day,

I Memorick Day, Independence Day, Labot Day, Thanhsgiving Day, Day afier

Thanksgiving, Chrisimas Day, Employee's Binthday and 3 Personal Leave Days.
Regulan part-Lime personnel who are emploged on a specific pat-Lime schedule
amounting to a mindmm of (1040) howws per year shall be elfigiblfe for holidey
Leave on a pro-rated basis. ‘

Emofoyees must, on the forums p}wvéc{ed, notify his department head af
Least 3 days wiion fo the use of a personal Leave dau. Personal feave doys

55 0 I - 4
may not be ccecumufated beyond the year ewwed.

Any empfoyec eligible forn overtime compensaticn who works on a desig-
nated holiday will necelve their heliday pay plus time and onie-half for ihe
hours actually worhed. :

B. Vacafion Leave Regular full-tfime empleyecs shafl recelve vaca-
tion Leave at the following raies:

Unintervwunted Service Vacation

Aftern one year of omploymeint 12 dars pese veax
Overn 1 year but Less than 5 yeans -1 day per month
Overn 5 reawrs but Less than 10 yeawrs 1.25 days pen wonth
Ouver 10 gears but Less than 15 years 1.5 days per menih
Over 15 yewns ' 1.84 days per mosth

ALL emmnloyees are expected to take uacccticn_z feave cach yeat. )
Employees may request vacaiion Leave as such .Er.:.ava L5 accumufated, net tnelud-
ing, however, awy fraction of days that may exdsl. Vacation may ned be )
accwnufated beryoy! flhe number of daus equal to the ot rate prosecibed abeve
fon the empleyee's aiven yearns of scavice and £s Lost (f not takes. x\'a;ill‘.(,f.'.-
slanding Lhe :{r;chgo;;ng, the City ianagen wmay aathorize a [12) mealn 55c"t_.r.’c\'c.t

0§ vacation. Yoequiar poil-time prasenncel whe exe empleged en a svacie
. - - - - P . .- vl o - ."v ir
pant-time. sehedute croundong Lo a mniman of [(T3I10) heuny pot Goas QEG e

I
rale

2




b s et e
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Eu

o APt e

have more than (72)_ nonths senvice, shalh be cligible forn vacation aliomapce
oin a pro-raited basis. .

C. Life Tnswiance ARL negubar fubl-time employees of the City of
Centerville, in addilion £o compensation provided in £his Ondinance, forn each
person requesting coverage, shall be provided with fwenty-fowr [24) hour

Lern Life Ansurance coverage fn the wnount of thein annual salany as nounded
off Lo the nearest fhousand doffarns, including double indemnity for accidentel |
death, and dismemberment, o be effective for each employee whes he on she '
compleles his oi her finst aix months of employment with the City. The City
shall pay the premium forn such group contract Life inswiance, and the City
Ma;:/cftgmtx:/s hereby authornized and directed to enter into such an insurance
contrhact. :

. D. Injuny Leave A the discretion of the City Manager, any employee |
neceiving Wonkmen's Compensation Benefifs, butf not recefving Sick Leave, may |
be paid the difference between such compensation and his negulbar pay L

pemitied by the nules and negulations of the Wozkmen's Compensafion Ack.

Compensation forn Rost Lime paid by the Industrial Commission to the employee
on Lnfury Leave, Lf overlapped with City pay, shall be deposited with the
gg/yéance Directon forn such time as the employee recelves full wages §rom the

. E. Sick leave AL negufar {ull-Zime employees 0§ the Cily of
Centervifle shalk accunulate one and one-half days sick Leave per month of
empLoyment with a maximum of ninety days to be used in the event of sickness;
that said sich KLeave shalf be computed and effective from day of employment.
Aften three (3] days of LL8uness, a docton's eertificate shafl be presented Lo
the City Managern confirming said i88ness. Each regulbar full-Lime employze
may, affern accumulfation of 105 days wiused sick Leave, elect at his opZion Lo
exchange excess sick Leave [over and above fhe said 90 days) for pay at Zhe
nate of three days sick Leave for one day's pay; provided, however, that said
exchange may only be made after an empfoyee £5 entitled to at Least five days
0§ pay as provided hereundern. To effect said exchange; an employee efecting
same shall 50 notily the Cily Manager in wiifing wheieupon sald payment shall
be made. Reguwlarn part-Lfime employees shall neceive sick Leave as noted above,
howeverr, it shall be pro-rated based upon the average hours wonked.

F. Maternity Leave A femafe employee with over six months of service
with the City shall be entitled Lo maternity Leave. Upon confiwmation of
hen pregnanty, the empfogee shall provide the personnel officer with a :
docton's statement stating the expected dafe of defivery, and providing a daie
witil which she may safely continue Zo work. The siant of maternily Leave
may begin eawrlien than this date if requested by the empfoyee and approved by
the depaitment head. After defiveny the empfoyee will be reinsfated wifaout
any break in service, provided she has notified the City within thinty (30)
days of deliverny indicating her desine to netwwn fo work and refwins Lo woib
not more than (90) days after delivery. Maternify Leave may be faken without
pay and considered as a Leave of absence. Any feave of absesce exceeding 6
months shall be classified as special Leave. An employee who has acciued
vacation Lime andfon sick Leave may elect fo use all ox part of Hhis compen-
satony Lime as maternity Leave. :

G. Bereavement Leave Any nregularn full-iime empfoyec may, upon
authoeriization of the City Monagen, necelve up Lo 3 days paid Leave forn a
decth in the Lmmedicte fawally.

H. Hospitalization and Sungical PLan The City of Centervifle shall
ay 100% of the Hospitafization and Sungical and Majer Medical instvance
4 0 ] , g Y
semiuind Aok all fulbl-Lime employeesr and the Mwilcipal Atloxney.
0 } :

The City of Centerville shall provide Hospitalization and Surgical
and Hajon Medical inswiance costs fon Lhe Mayor and awy City Councdf membor
requesting said inswrance, provided howeves, that the Muworn and City Couwncti
membesis shall aedmbwise Lhe City fon the costs ¢f such tnsunaice.

T, Uniforms  Police wilfoam replacement:  Upon appodntment, all
Police Of§icens shalk be fwmished mintmm undfowns required. Hainfenance
and xeplacement of sald undforms 44 ‘accomplesied by budgeting an emount equaf
Ao $175.00 per wan Limes the wumber of swonn 0fiicens Lo be expended fer
replacement of worn and damged undforms and cquipment.  ACE undjonms e, arnd

nemadn the propenty of the City of Centerville.
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Employees of the Swrvice Department shail be fwiished. work widf o
and othen safely Cquipment ws needed. ’

Mo enployee Ahall wearn or wse any Cily owed o fwinished clothing
on cqucpmomf except whife on duty fon the City ox traveling fe oi from their
{ob. : )

Section 9. Application §fon Employment

A, AL persons applying forn City employment shalk compﬁefo the
standard job application fomm of the City. Tach person s0 applying for
amployment shalf have a police fife and chwwcter check as p&eAChLbOd by the
Personnel Officer.

o

B. AppZicanzb §on PolLice Deportiment employment and promotion shall
be subject to additional standands and form presciibed by the Police Deparit-
ment in addition Lo the above as set fornth in the Police Deparntment Rules,
Regwlations and Policies.

Section 10. Effective Date The compensaiion pwmded he/w/m zsha,d:
be zﬁﬁeaiaue on the fiwst day of Januany 1983, - :

SectLon 11.  This Ondinance shatl becomo edfective az the eakﬁ&aaf

PASSED this =\ day of

date allowed by Law. »

ATTEST: -

\t\r\J" Dl ' S —»—z\\\»\u\ \.‘ '—, a (.;_ ) w-:-- -
Clerk of the Councx] ofﬁ;he
City of Centerville, Ohio

CERTIFICATE
The undersigned, Clerk of Council of the City of Centerville, Ohio
hereby certifies the foregoanq to be a true and correct copy of an 0r€1nance
passed by the Council of the City of Centerville, Ohic, on the
2, ré‘ day Of '._\ Al TS el 193 2. .

.' ‘- t
Wt prerst emeen¥N . 2 3 oo NeNeall

C]erk

Appr0V°d as to legal form and
consistency with existing ordi-
nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




- Hourly
Veekly
Annual

i

- Hourly

Weekly
Annual

3. Hourly

Heekly
Annual

%
&_ Hourly
Weexly

Annual

/1

. Hourly

Weekly
Annual

-~

. Hourly
leakly
Annual

7. Hourly

Annual

‘Heekly
" Annual

©. Hourly

Weekly
Annual

10.Hourly
. Heekly
" Annual

1. Hourly

Heekly
Annual

fd. Hourly
Heekly
Annual

Hqur!v
190&12
Annual

4. Rourly

l.’\f.»!r[\

Hl" 'h»u i

3 rﬂurly

I\Y.f“h 1

Weekly

8. dourly

A

start

$3.22
$128.80
$6,657.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7.,217.60

$3.55
$142.00

$7,384.00

$3.64

$145.60

$7.571.20
$3.73
$149.20

$7.758.40

$3.83

$153.20

$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80

$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80

$2.777.69

$4.33
$173.20

$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00

1 39,464.00

$4.66
$186.40
$9.,692.80

B
6 lonths

$3.38
$135.20
$7,030.40

$3.46
$138.40
$7,196.80

$3.55
$142.00
$7,384.00

$3.64
$145 .60
$7,571.20

$3.73
$149_20
$7,758.40

$3.82
$152.80

$7,945.60

$3.92
$156.80
$8,153.60

S $4.02

$160.80
$8,361.60

$4.12

$164.80

- $8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60

$9,235.20

$4.55
$182.00
$9.464.00

$4.66
$186 .40
$9,692.80

$4.78
$191.20

$9,942 .40

$4.90
$196.00

$10,192.00

SECTION 4.

C
18 Honths

$3.55
$142 .00
$7.,324.00

$3.64
$145 60
$7,571.20

$3.73
$149_20
$7,758.40

$3.82

. $152.80

$7.945 60
$3.92

- $156.80

$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80

$8,777.60

$4.32
$172.80
$8,985.60

$4.43
$177.20

- $9,214.40

$4.54
$181.60

$9,443.20

$4.66
$186.40
$9,692.80

$4.77

$190.80

$9.,921.60

$4.89
$195.60
$16,171.20

$5.02
$200.80
$10,441.60

$5.14
$205.60
$10,691.20

ATTACHMENT A

D

.30 Months

$3.73
$149.20
$7.,758.40

$3.82
$152.80
$7,945.60

$3.92
$156.80
$8.,153.60

$4.01
$160.40
$8,340.80

$4.11
$164.40
$8,548.80

$4.22
$168.80
$8,777.60

$4.32
$172.80
$8,985.60

$4. 43
$177.20
$9,214.40

$4.54
$181.60
$9,443 .20

$4.65
$186.00
$9,672.00

$4.77
$190.80
$9,921.60

- $4.89

$195.60
$10,171.20

$5.01
$200.40
$10,420.80

$5.14
$205.60
$10,691.20

$5.27
$210.80
$10,961.60

$5.40
$216.00
$11,232.00

E F
1?2 Months 54 tonths
$3.91 $4.71
$156.40 $164 .40
$8,132.80 $8,548.80
$4.01 $4.21
$160.40 $168.40
$8,340.80 $8,756.80
$4.11 $4 .32
$164 .40 $172.80
$8,548.80 $8,985.60
$4.21 $4.42
$168.40 $176.80
$8,756.80 $9,193.60
$4.32 $4.54
$172.80 $181.60
$8,985 .60 $95443.20
$4.43 $4 .65
-$177.20 $186.00
$9,214.40 $9,672.00
$4.54 $4.77
$181.60 $190.80

- $9,443.20  $9,921.60
$4.65 $4.88
$185.00 $195.20
"$9.672.00 $10,150.40
$4.77 $5.01
$190.80 $200.40
$9,921.60 . $10,420.80
$4.89 $5:13
$195.60 $205.20
$10,171.20  $10,670.40

. $5.01 $5.26
$200.40 $210.40
$10,420.80 $10,940.80
$5.13 $5.39
$205.20 $215.60
$10,670.40 © $11,211.20
$5.26 $5.53
$210.40 $221.20
$10,940.80  $11,502.40
$5.39 $5.66
$215.60 $226.40
$11,211.20 $11,772.80
$5.53 $5.81
$221.20 $232.40 -
11,502.40 $12,084.80
45 .67 $5.95
$226.80 $238.00
$11,793.60  $12,376.00

$9,193.6

$4 .53
$181.20

- $9,422.4

$4.65
$186 .00
$9,672.0

$4.76 -
$160.40
$9.200.8
$4.88

$195.20

- $10,150.

$5.00
$200.00

$10,400.

$5.13
$205.20
$10,670.

$5.26
$210.40
$10,840.

$5.39
$215.60
$11,211.

$5.52
$220.80
$11,481.

$5.66
$226.40
$11,772.

$5.80
$232 .00
$12.,064

$5.95
$233.00
$12,376

$6.10
$244 .00
$12,68¢

$§6.25
$250.0¢
$13,00¢
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7 -Hourly
Heekly
- Annual

D d

B-Hourlz
Weekly
Annual

—d

9.Hourly

Heekly
Annual

N

0.Hourly

Weekly
Annual

21 . Hourly
Veekly
Annual

2 _Hourly

Yeakly
Annnal

~NY

743.Hourly
Heekly

4. Hourly
Heekly
- Annual

N
o

Jdourly
MWeekly
Annual

26.Houriy
Weekly
Annua?

27.“our7i

533 r\})_/_
AjPLzI

ra.t 3* riy
iag 7/1\:

!:nua}

L5 nourly
heexly

Annual

gpnuaiv

A

Start

$4.78
$191.20
$9,942.40

$4.90
$195.00
$10,192.00

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.28
$211.20
$10,982.40

$5.41
$216.40
$11,252.80

$5.54
$221.60
$11,523.20

$5.68
$227.20
$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80 -
$12.,417.60

36.12

$244 80
$12,729.60
$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.6C
$13,707.20

$6.75
$270.00
$14,040.00

$65.92
$276.80
$14,393.60

$7.09
$283.60
$14.,747.20

B
6 Months

$5.02
$200.80
$10,441.60

$5.14
$205.60
$10,691.20

$5.27

$2710.80

$10,961.60

$5.40
$216.00
$11.232.00

$5.54
$221.60
$11,523.20

$5.68
$227.20
$11.,814.40

$5.82

$232.80
$12,105.60

$5.97

- $238.890
$12,217.60

$6.11
© 244 .40

$12,708.80

$6.27
$250.80
$13,041.60

$6.42
$256.80
$13,353.60

$6.58
$263.20
$13,686.40

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.09
$283.60
$14,747.20

$7.27
$290.80
$15,121.60

$7.45
$298 .00
$15,496.00

RTTACHMENT A (CONT'D)

C
18 Months

$5.27
$210.80
$10,961.60

'$5.40

$216.00
$11,232.00

. $5.54

$221.60
$11,523.20

$5.67
$226.80
$11,793.60

$5.82
$232.80
$12,105.60

" $5.95

$238.40
$12,396.80

$6.11
$244 40

$12,708.80
"$6.26

$250.40
$13,020.80

$6.42

$256.80

$13,353.60

$6.58
"$263.20

$13,686.40
$6.75

- $270.00

$14,040.00

©$6.91

$276.40
$14,372.80

$7.00
$283.60
$14.747.20

$7.26

 $280.40 -

$15,100.80

$7.45
$298.00
$15,496.00

$7.63
$305.20
§15,870.40

$7.82
$312.80
$16,265.60

D E F

30 Months 4?7 fonths 54 HMonths
$5.53 $5.81 $6.10
$221.20 $232 .40 $244 00
$11,502.40  $12,084.80  $12.688.00
$5.67 $5.95 $6.25
$226.80 $238.00 $250.00
$11,793.60  $12,376.03  $13,000.00
$5 .81 $6.10 $6.41
$232.40 $244 .00 $256 .40
$12,084.80  $12,688.00  $13,332.80
$5.95 $6.26 $6.57
$238.40 ..$250.40 $262.80
$12,396.80  $13,020.80  $13,665,60
$6.11 $6.41 ' $6.73
$244 .40  $256.40 $269.20
$12,708.80  $13,332.80  $13,998.40
$6.26 $6.57 $6.90
$250.40 - $262.80 $276.00
$13,020.80  $13,655.60  $14,352.00
$6.42 $6.74 $7.07
$256.80 $269.60 . $282.80
$13,353.60  $14,019.20 $14,705.60
$6.58 $6.9 " $7.25
$263.20 $276.40 $290.00
'$13,686.40  $14,372.80  $15,080.00
$6.74 $7.08 $7.43
$269.60 - $283.20 $297.20

- $14,019.20  $14,726.40  $15,454.40
-$6.91 $7.25 $7.62
$276.40 $290.00 $304.80
$14,372.80  $15,080.00  $15,849.60
$7.08 $7.44 $7 .81
$283.20 $297.60 $312.40
$14,726.40  $15,475.20  $16,244.80
$7.26 $7 .62 $8.00

. $260.40  $304.80 $320.00
$15,100.80  $15,849.60  $16,640.00
$7 .44 $7.81 $3.20
$297.60 $312.40 $328.00
$15,475.20  $16.244.80  $17,056.00
$7.63 $8.01 $8.41
$305.20 $320.40 $336.40
$15,870.40  $16,660.80  $17,492.80
$7.82 $8.21 $8.62
$312.80 $328.40 $344.80
$16,265.60 $17,076.80  $17,929.60
$8.01 $8.41 $8.83
$320.40 $336.40 $353.20
$16,660.80  $17,492.80  $18,366.40
$8.21 $8.62 $9.06
$328.40 $344 .80 $362.40
$17,076.80  $17,929.60

$18,844.80

&

65 Montr

$6.40
$256.00
$13,312.

$6.56
$267 .60
$13,644.

$6.73

. $288.20

$13,853.
$6.90
$276.00
$14,352.

$7.07
$282.80
$14,705.

 $7.25

$290.00
$15,080.

$7.43
$297.20
$15,454.

§7.61
$304.40
$15,828.

$7.80
$312.00
$16,224.

$8.00
$320.00
$16,640.

$8.20
$328.00
$17,056,

$8.40
$336.00
$17.,472

$8.61
$344 .40
$17,908

$9.28
$371.2
$19,39

$9.51
$380.4
$19,78



34 Hourly
Annual

35.Hourly

Weekly
. Annual

36_Hourly

Neek1i
Annual

37 .Hourly
Yeekly

Annual

38.Hour12
Heekly
Annual

39.Hour1¥

Heekly
Annual

40.Hourly
Heekly
Annual

ﬁl;HourTz

Heekly
Annual

42 Hourly
Heekly
Annual

43.Hourly
Heekly
~ Annual

44 . Hourly
MHeekly
Annual

47.Hourly
Heekly
Annual

5. Hourly
Heexly

Annual

46 Hourly

Heekly
Annual

50.Hourly
Weekly
Annua;

“Heekly.

A
Start

§7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496.00

$7.64
$305.60
$15,891.20

$7.83
$313.20

$16,286.40 .

$8.03
$321.20
$16,702.40

$8.23

1$329.20

$17,118.40

$8.43
$337.20
$17,534.40

$8.64
$345.60
$17,971.20

$8.86
$354.40
$18,428.80

$9.08
$363.20
$18,886.40

$9.3]
$372.40
$19,364.80

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342 .40

$10.02
$400.80
$20,841.60

$10.28
$411.20
$21,382.40

$10.53
$421.20
$21,902.40

$10.80
$432 .00
$22.,464_00

B
6 Months

$7.64
$305.60
$15,891.20

$7.83
$313.20
$16,286.40

" $8.02

$320.80
$16,681.60

$8.22
$328.80
$17,097.60

$8.43
$337.20
$17,534.40

$8.60

$345 .60
$17,971.20

$8.86
$354.40
$18,428.80

 $9.08

$363.20
$18,886.40

$9.30
$372.00

$19,344.00

$9.54
$381.60
$19,843.20

$9.77
$390.80

$20,321.60.

$10.02
$400.80

$20,841.60

$10.27
$410.80
$21,361.60

$10.53
$421.20
$21,902.40

$10.79
$431.60
$22.,443.20

$11.06
$442 .40
$23,004.80

$11.34
$453.60
$23,587.20

ATTACHMENT A (CONT'D)

. $9.30

$24,752.00

$26,000.00

$27,289.60

C D , E
18 Months 30 Months 4?2 Months 54 Yonths
$8:02 $8.42 $8.84 $9.28
$320.80 $336.80 $353.60 . $371.20
$16,681.60 $17,513.60  $18,387.20  $19,302.40
$8.22 $8.63 $9.06 $9.51
$328.80 - $345.20 $362.40 $380.40
$17,097.60 $17,950.40 $18,844.80 $19,780.80
- $8.42 $8.84 $9.29 $9.75
$336.80 $353.60 $371.60 $390.00
$17,513.60  $18,387.20  $19,323.20 $20,280.00
$8.63 $9.07 $9.52 $10.00
$345 .20 $362.80 $380.80 $400.00
$17,950.40  $18,865.60  $19,801.60  $20,800.00
$5.85 $9.29° $9.76 ' $10.25
- $354.00 $371.60 $390.40 $410.00
$18,408.00  $19,323.20  $20,300.80  $21,320.00 -
$9.07 $9.52 1$10.00 $10.50 -
$362.80 - $380.80 7 $200.00 $420.00
$18,865.60  $19,801.60  $20,800.00  $21,840.00
| $9.76 -+ . $10.25  $10.76
$372.00 $390.40 $410.00 ' $430.40
$19,344.00 . $20,300.80  $21,320.00 = $22.380.80
$9.53 $10.017  $10.51 $11.03
$381.20 $400 .40 $420 .40 $441.20
$19,822.40  $20,820.80  $21,860.80  $22,942.40
$9.77  $10.26 "$10.77 $11.31
$390.80 $410.40 $430.80  $452.40
$20,321.60  $21,340.80 $22,401.60 - $23,524.80
, _ , -
$10.01 $10.51 $11.04 $11.59
$400 .40 $420 .40 $441 .60 $463.60
$20,820.80  $21,860.80  $22,963.20  $24,107.20
$10.26 $10.78 $11.32 $11.88
$410.40 - $431.20 $452 .80 $475.20
$21,340.80  $22,422 .40  $23,545.60  $24,710.40
$10.52 $11.05 $11.60 $12.18
$420.80 $442 .00 $464.00 . $487.20
$21,881.60  $22,984.00 $24,128.00  $25,334.40
$10.78 $11.32 $11.89 $12.48
$431.20 $452 .80 $475 .60 $499.20
$22,422.40  $23,545.60  $24,731.20  $25,958.40
$11.05 $11.61 $12.19 $12.79
$442 .00 $464 40 $487 .60 $511.60
$22.,984.00  $24.148.80 $25,355.20  $26,603.20
$11.33 $11.90 $12.49 $13.1
$453.20 $476 .00 $499 .60 $524 .40
'$23,566.40  $24,752.00 $25.979.20  $27,268.80
$11.61 $12.19 $12.80 $13.44
$464 .40 $487 .60 $512.00 $537 .60
$24.148.80  $25,355.20  $26,624.00  $27,955.20
$11.90 $12.50 $13.12 $13.78
-$476.00 $500.00 $524 .80 $551.20

$28,662 40

G
65 Font

$9.75
$395.00
$20,220

- $9.99

395.60
$20,779

$10.24

- $409.60

$21,299

$10.49
$412.60
$21,81¢9

$10.76
$430.40
$22,380

'$11.o3

$441.20

- $22,942

$11.30

$452 .00
$23,504

S 611.58

$463.20
524,086

$11.87
$474.80
$24,689

- $12.17

$485.80
$25,313

$12.48
$499.20
$25,958

$12.79
$511.6¢
$26,60°

$13.11
$524 _4(
$27,26¢

$13.43
$537 .2
$27,93

$13.77
$559.8i
$28,64

$14.11
$564.4
$29,34

$14.47
$578.8

$30,09




1

b1 .Hourly
Veekly
Annual

52 .Hourly

Heekly
Annual

53.H0ur1z

Weekly
Annual

SQ.Hourlx
WHeekly
Annual

55.Hourly

Heekly
Annual

5¢.Hourly
Weekly
Annual

57 .Hourly
Heekly
Annual

58.Hourly
Heekly
Annual

59.Hourly
Heekly
Annual

60.Hourly

Heekly
Annual

X. Hourly

Heekly
Annual

A
§tart

$11.07
$442.80
$23,025.60

$11.34
$453.60
$23,587.20

$11,63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

$12.21
$488.40

'$25,396.80

$12.52
$500.80
$26,041.60

$12.83
$513.20

$26,686.40

$13.15
$526.00
$27,352.00

$13.48
$539.20
$28,038.40

$13.82

$552.80
$28,745.60

$3.87
$154.80
$8,049.60

B
6 Honths

$11.62
$464.80
$24,169.60

$11.91
$476.40
$24,772.80

$12.21
$488 .40
$25,396.80

$12.51
$500.40
$26,020.80

$12.83
$513.20

$26,686.40

$13.15

. $5256.00

$27,352.00

 $13.47

$538.80
$28,017.50

. $13.81

$552.40
$28.724.80

$14.16
$566.40
$29,452.80

$14 .51
$580.40
$30,180.80

ATTACHMENT A (CONHT'D)

C

18 HMonths

$12.20
$488 .00
$25,376.00

$12.50
$500.00
$26.,000.00

$12.82
$512.80
$26,655.60

$13.12
$525 .60
$27,331.20

$13.47
$538.80
$28,017.60

 $13.80

$552.00
$28,704.00

$14.15
$566.00
$29,432.00

$14.50
$580.00
$30,160.00

$14.86

$594.40
$30,908.80

$15.24.
$609.60
$31.,699.20

D E

30 Months 47 tonths
$12.81 $13.45
$512.40 $538.00
$26,644.80  $27,976.00
$13.13 $13.79
$525.20 $551.60
$27,310.40  $28,683.20
$13.46 $14.13
$538.40 $565.20
$27,996.80  $29,390.40
$13.79 $14.48
$551.60 . $579.20
$28,683.20  $30,118.40
$14.14 $14.85
$565.60 $594.00
$29,411.20  $30,888.00
$14.49 $15.22
$579.60 " $608.80
$30,139.20  $31,657.60
$14.86 .  $15.60
$594 .40. $624.00
1$30,908.80  $32,448.00
$15.23 $15.99
$609.20 $639.60
$31,678.40  $33,259.20
$15.61 $16.39
$624.40 $655.60
$32,468.80  $34,091.20

- $16.00 $16.80
$640.00 $672.00
$33,280.00

$34,944,00

1

N

54 lonths
$14.12
$564.80
$29,369.60

$14.68
$579.20
$30,118.40

$14.84
$593.60
$30,867.20

$15.21
$608.40
$31,636.80

$15.59
$623.60
$32,427.20

$15.98

- $638.20

$33,238.40

$16.38
$655.20
$34,070.40

$16.79
$671.60
$34,923.20

$17.21
$688.40
$35,796.80

$17.64
$705.60
$36,691.20

$15.58
$623.20

T $32,405.

$15.97
$638.80
$33,217.

$16.37
$654.80
$34,049,

$16.78
$671.20

$34,902.

$17.20
$688.00
$35,776.

$17.63
$705.20
$36,670.

$18.07
$722.80
$37.585.

- $18.52

$740.80
$38,521.




ORDINAKCE NO. 18-83

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAR <l \ey thelodo On THE
\SW. DAY OF Boguslh . 1083,

! AN ORDINANCE TO AMEHD ORDINANCE 45-82 BY
2 ESTABLISHING A SUPPLEMENTAL RETIREMENT PLAR

THE MUMICIPALITY OF CERTERVILLE HEREBY ORDAINS:

i-%Sectimn 1. o : S e :
ﬁ Section 8 of 0rd1nance £5-82 1is hereoy amendeu by*%he aod1t1on
Esof the following: : : :

1
1
iy

 program.

: - J: Supplemental Retirement Plan. Effective as of August 1, 1983
any reqular full-time employee of the City who is eligible for participation

in the Public Employees Retirement System or the Police Pension Fund of the

+ State of Ohio shall be entitled to the following suppiementa] retirement

i benefits upon retivement. In addition to the foregoing requirement, the

: employee must have accrued ten (10) days of sick leave for each year of
service with the City up to a maximum of seventy-five (75) days accrued sick

- leave required for participation. Provided the employee has met the foregoing

- requirements, upon retirement or disability retirement the employee shall b2

. allowad to exchange the unused sick leave days for a cash payment or Tvio

: Hundred Fifty ($250.00) Dollars per year of service. In the event of the death

.of an emp]ovee, the family of the employee is entitled to make the same exchangs
of unused sick leave days for cash payment regardless of whetiher said
employee's family is eligible for participation in Public Employees Retirvemen
System or the Police Pension Fund of Ohio or any other public employee beneri

2
&
it

" Section 2.

, This ordinanée shall become effective on the earliest date allowead
, by Taw. ' ,

O T T

PASSED this i, day of _ Rugusl

ATTEST:

':Esn>£5:5£> None €L~~C£Z£2**-"*
Clerk of the Colincil of th;)
: City of Cenierville, Ohio




