ORDINANCE NO. <4 .g=
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN Peewd Sowcle s  ON THE
2ok, DAY OF Decealpe— ) ,» 1950

AN EMERGENCY ORDINANCE TO AMEMD GRDINANCE 36-81 TO
ESTABLISH CLASS TITLES, PAY GRADES, RATES OF PAY, ANG
REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE,
OHIO

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. General ,

N The City of Centerville shall employ and retain people qualified
o to provide neceéAang gove&nmeniaﬁ senvices forn i£s citizens. ALL relafion-
ships with employees shall be based on the priinciples of fairness, imparti-

‘ aﬁ&iy, honesty and respect among all persons. ,

: Section 2. Class Titles and Pay Grades

‘ Ondinance 36 81 attached hereto, made part hereof and brackefed,
A herneby nepeafed. The following Listing of employee class Litles and pay
gnade designations are hereby authorized and established:

Title Pay Grade

¥
)
AL Unclassdfled

i
T

Clerk of Council $19,500
City Manager (1) $42,550
ii B. Reguwlar, rull-Time EmpLoyees ~
4 Finance Directon 58
4 Chief of Police 58
X Senvdice Directon 58
City Engdineer 58
City Plannen 48
Assistant City Manager 54
Adninistrative Assistant to the CLty
Managen 42
Superintendent of Taxation 35
Building Inspecton 44
Electrnical Inspecton 44
Zoning/Code Enforcement Inspector 40
Engineen. Adlde/Public Works Inspectorn 11 38
Engineen. Adlde/Public Works Inspectorn 1 34
Engineering Intern 26
PLannen 11 39
Plannern 1 35
Planning Intern 26
Senvice Superintendent 45
Service Foreman 38
Maszten Mechanic 45
Mechanic ' 31
Group Leaden 29
Equipment Operator 25
Aux. Refuse Equipment Operaton - 24
' Mechan&c 5 Helper : 27
Laborern 22
Police Lieutenant 49
Police Sergeant - 45
Police Officen 40
Police Dispatchen 24
Police Cadet ' 14
Assistant Zo the Finance Directos 31
Secnctany to the City Manages 30

Secrefany 11 25




Secnetarny 1
Clenh-Typist 11
Clerh-Tynist 1
Finance CLenk
Finance ClLenk
Account Clenh
Account CLenk
BilLing Clenk
Billing Clenk I

PBX Operaton/Receptionist
Custodian

|
¥y —

v

C. Regularn, Pawit-Time Emoloyees

Ny

Secrnetany 11

Secnefany 1

Account Clenin 11

Account Clenbk 1
CLesk-Typist 11
Clenk-Typist 1

PBX Operaton/Recepfionist

D. Temporary Emploiees

Engineerning Intern
Planning Intenn
CLenk-Typist I
Uutieity Wonker

14
L

Z0
78
74

26

27
Z5

22

-7
#

27

28
24
26
22
24
20

13

20
20
12
X

24

Annual Relfainen

E. Employees Retained on an Annual Refainer Basis

Municipal Attorney (2]

$3,600

(1} An additional $5,200 shall annually be paid info +he defevied

compensation plan as establis

Centervill.

hed and adopfed by the City of

{2)  TIncludes performing the senvices of atfonney forn the City and
the officers thereof in thein official capaciiies; atfendance
at one negulan meeting per month of the Legislative Authoriiy;
preparation 0§ ondinances and resolutions; the nenderina of Legal
opinions, elther wiitien on onal, as requested by the legislative
Avthority on officials of the City upon nrequesi in wiiting; and,
sundny felephone convernsations with City officials anc othens.

Fees forn services nenderned in addition o the above named services
shalk be crarged at a hate not fo exceed $60 per howr.

Section 3. Mernit Salany and Wage Plan

Attachment .
Section 4. Pay Poriods
AL employees shall be paid on

Section 5. Emplogment and Advancément

A

a weekly basis.

A. The Wage and Salarny Plan presciides the dasic rates of pay fox
various classes of employees. Employees will nonmally be hired at Step A,
but may enten the plan at a highen step at the discnetion of the City
. Manager. . '

ALL empLoyees will be hired as probationany employees and shatll
Upon completion of the

remain 80 classifled §or a mimimun 04
6 months probationany period, an employee may be ained as a peuianent

6

months .

employee, have his probationary period extended fon a period not fo exceed

6 months, on may be discharged, based upon his werformance.

Cetain depait-

ments may, woon adopiion and with approval of the City Manager, institute
standand probationarny periods not to exceed 7 years.
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) B. When a vacancy occuwns 4in any department, the City Managern L5

i authorndized to hire a neplacement at the same pay grade, on Lower, consistent
i with budgetarny authorizations.

i

- C. Subject to satisfactony efficiency ratings, an employee may be
moved into the next salary step upon the successful completion of his/her

employment per the Salary and Wage Plan.

y D. Any employee advanced fo a highern position through promotion
: snall recelve an Lncrease in pay.

) E. Full-Lime employees are individuals who regularly work a ménimum
. 0f forty howrs per week on a year-round basis. Regular parit-time employees

. ane those who work fewer than forty hours per week on a year-round basis.

i Temporary workers are those who work only duiing shont periods of the year,

I, duch as the summer months. Fringe benefits apply only Lo Full-Time Employees,
|| except when pro-rated fon regular part-iime employees by authorization of ithe
I City Managen, except as otheueise provided herein.

Seetion 6. Quentime

: Overntime pay at 1.5 iimes the negular rate o4 pay shall be awarded
©employees forn all Time worked in excess of their work day on week as Listed
befow. ALL overtime shall be approved by the City Manager. Overtime pay
shall not apply Lo employees performing the duties of Department Dirnecitons,
Assistants, and Division Heads as deferumined by the City Managenr.

Section 7. Work Week

¥ ' The regular work week shall consist of 5 consecutive § hour days fon
} all regulan employees except the Police Department and the Service Depaitment.
. The Police Department shall operate on a schedule of an eight [§) hour day

i exceeding 40 hours per week, as may be designated by the City Manager.

Section 8. Fringe Benefits

A. Holidays The §ollowing days shall be holidays for which full-
! Lime employees shall necelve thein regulan compensation: New Yewws Day,

H Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day after

| Thanksgiving, Christmas Day, Employee’s Birthday and 3 Personal Leave Days.

| Reguwlan parnt-time personnel who are employed on a specific part-Zime schedule
oamounting to a minimum of (1040) hows per year shall be eligible forn holiday

i

i Leave on a pro-rated basis.

¥ Employees must, on the foms provided, notify his department head at
' Reast 3 days pricn to the use of a personal Leave day. Pernsonal Leave dayfs
may nof be accumulated beyond the year earned. ‘

; Any employee eligibfe for overntime compensation who works on a desig-
. nated holiday will receive thein holiday pay plus Lime and one-half for ihe
b ohouns actually worked.

. B. Vacation Leave Regularn full-time employees shall neceive vaca-
. tion Leave at Lhe following hates: : '

Unintervwpted Service Vacation
After one year of amployment 12 dais per year
Oven 1 yearn but Less than 5 years 1 day per month

Oven 5 yeans but Less than 10 years 1.25 days per month
Over 10 yearns but Less than 15 yearns 1.5 days per month
Over 15 years 1.84 days pen month

ALL emp.éogae/s are expected to take vacation Leave each year. '
EmpLoyees may requesit vacaiion Leave as such Leave L4 accuwnuwlated, not includ-
ing, however, any fraction of days that may exist. Vacation may not be

accumubated begond the number of days equal to the annual rate preseribed above

fon the employce's given yeans of service and £s Lost &f not ,ta!zcn,. Notwdtl-
standing the foregoing, the City Hanagen may authorize a (12) mont I}C;(}dOU@'L
04 vacation. Regular part-time persennel who are employed on @ speciplc
| pant-time schedule amounting to a minimun of (1040} howws perc yeat and who

probationany period and thereafter on the anniversary date of his/her perumanent’

Notwithstanding the preceding paraghaph, Service Department employees
t may be entitled to Call-In Pay as prescriibed and approved by the City Manager.

i
t

!

| on a notating basis. The Service Deparitment shall work a nowmal work week not 3
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have more zhan (12) months service, shall be eligible fon vacation allovance
on a pro-rated basis.

X C. Life Inswrance ALL regulan §ull-Zime employees of the City of
Centerville, in addition To compensation provided in Zhis Ondinance, for each
person requesting coverage, shall be provdided with fwenty-four (24) hour
term Life insurance coverage in the amount of thein annual saloary as nounded

L 044 to the nga)w/.si thousand dofhans, including double indemaity for accidental
. death, and dismemberment, Zo be effective for each employee when he or she
' completes his on hern §inst six months of empLoyment with the City. The City

- shall pay Zhe premium for such group contract Life insurance, and the City

Yosatony time as maternity Leave.

i on dnjury RLeave, ALf overlapped with City pay, shall be deposited with the
L City.

| months shall be classified as special fLeave. An employee who has accrued

Manager s hereby authorized and directed to enten into such an inswiance
contrack. :

D. Injury leave At the discretion of the City Manager, any employee
neceiving Workmen's Compensation Benefils, but not receiving Sick Leave, may
be paid the difference befween such compensation and his regular pay L4 ;
penitted by the rules and regulations of the Workmen's Compensation Act. - !
Compensation forn Lost time paid by the Industrial Commission to the empfoyee |

Finance Director fon such Lime as the employee neceives full wages from Zhe
E. Sick Leave ALL regular full-Lime employees of the City of

Centerville shall accumulate one and one-hal§ days sick Leave per month of
employment with a maximum of ninety days fo be used in the event of sickness;

i that said sick fLeave shall be computed and effective from day of employment.
i After three (3) days of illness, a doctor's centificate shall be presented io

the City Manager confirming said iLLness. Each regular full-Lime employee
may, aftern accumulation of 105 days wnused sick Leave, elect at his option fo
exchange excess sick Leave {over and above the said 90 days) {or pay at Zhe

o nate of three days sdick Leave for one day's pay; provided, however, that said

exchange may only be made after an employee is entitled fo at Least five days
of pay as provided hereunder. To effect said exchange; an employee electing
same shall s0 notify ithe City Managern in waiting whereupon said payment shatl |
be made. Regularn part-time employees shall receive sick Leave as nofed above, |
however, Lf shall be pro-rated based upon Zhe average howws worked.
. . - !
- F. Matewdity leave A female employee with over six months of sewice
with tne City shall be entitled to maternity Leave. Upon confiumation of :
hen pregnancy, the employee shall provide the personnel officer with a
docton's statement stating the expected date of delivery, and providing a dafe
until which she may safely continue to wornk. The starnt of maternity Leave :
may begin earlien than this date if rnequested by the employee and approved by
the depastment head. After delivery the employee will be reinstafed without !
any break in senvice, provided she has notified the City within thinty (30} :
days of deliverny indicating hern desine fo netww fo work and refuwns fo work |
not more than {90) days agter deliveny. Maternity Leave may be faken without
pay and considened as a Leave of absence. Any Leave of absence exceeding 6

vacation time and/on sick Leave may elect to use all or part of this compen-

G. Bereavement Leave Any regular {ull-Zime employee may, upon
authonization of the City Manager, receive up to 3 days patid Leave for a
death in the Ammediate family.

H. Hospitalizaiion and Surgical Plan The City of Centerville shall
pay 100% of the Hospitalization and Surgicak and Majorn Medical insurance
premiums for all full-time employees and the Municipal Atiomney.

The City of Centerville shall provide Hospitalization and Surgical
and Maforn Medical insurance costs 4orn the Mayor and any City Cowncil member
nequesdting said insurance, provided however, that the Mayor and City Counctl
membess shall reimbuwise the City fon the costs of such inswrance.

I. Uniforms Police uniform replacement: Upon appointment, all
Police Officens shalk be funished minimum uniforms required. HMaintenaice
and replacement of said undformms 48 accomplished by budgeting an anount equal
o $175.00 per man times ithe number of sworn 0§ficens to be expended jor :
neplacement of worn and damaged wniforms and cquipment. ALL unifeams are, il
nemain the property of the City of Centerville.
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Employees of the Service Depantment shall be fuwwnished work unifomms
and other safety equipment as needed.

~ No employee shall wearn on use any City owned orn fuwwnished clothing
qabequmeent excepl while on duty for the City on iraveling fo on from thein
job.

Section 9. Application for Employment

A, AL persons applying §orn City emplogment shall complete the
standand job applicalion form of the City. Each person 50 applying for
employment shall have a police §ile and character check as prescribed by the
Personnel Officer. '

B. Applicants for Police Depardment employment and promolion shall
be subject to additional standarnds and foum preseribed by the Police Depart-~
ment in addition Lo Zthe above as set fornth in the Police Department Rules,
Regulations and Policies. ' v

| Section 10. Effective Date The compensation provided herein shall
be effective on the {uwxt day of January 1983. o

Section 11. This Ondinance £5 hereby declared £o be an emergency

- measwie and shall become effective immediately. ~An emergency affecting the
i public welfare is decfared fo exist by virntue of Lhe fmmediate need fo

neonganize the personnel of the City.-

PASSED this 2ci\ day of

Decewls =" )

~

ATTEST:

Cierk of the Council of_the
City of Centerville, Ohio

CERTIFICATE

The undersigned, Clerk of Council of the City of Centerville, Ohio

i, hereby certifies the foregoing to be a true and correct copy of an ordinance

passed by the Council of the City of Centerville, Ohio, on the
2o, day of  Decewlocu- 19 g~

~ - A <
Clerk W

Approved as to legal form and
consistency with existing ordi-
nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




1. Hourly

Heekly
Annual

2. Hourly
Heekly

Annual

3. Hourly

Heekly
Annual

4. Hourly

Weekly
Annual

5. Hourly

Weekly
Annual

6. Hourly

Weekly
Annual

7. Hourly

Yeekly
Annual

8. Hourly
Heekly
Annual

9. Hourly

Weekly
- Annual

10.Hourly

Heekly
Annual

11.Hourly

Weekly
Annual

12 .Hourly

Weekly
Annual

13.Hourly

Weekly
Annual

14.Hourly

Weekly
Annual

15.Hourly

Weekly
Annual

16.Hour1yv

Weekly
Annual

A
Start

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145 .60
$7,571.20

$3.73
$149.20
$7,758.40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,692.80

B

SECTION 4.

C

ATTACHMENT A

$10,192.00

D E F G
6 Months 18 Months 30 Months 42 Months 54 Months 60 Months
$3.38 $3.55 $3.73 $3.91 $4.11 $4 .31
$135.20 $142.09 $149.20 $156.40 - $164.40 $172.40
$7,030.40  $7,384.00 $7,758.40 $8,132.80 $8,548.80 $8,964.80
$3.46 $3.64 $3.82 $4.01 $4.21 $4.42
$138.40 $145.60 $152.80 $160.40 $168.40 $176.80
$7,196.80 $7,571.20 $7,945 .60 $8,340.80 $8,756.80 $9,193.60
$3.55 $3.73 $3.92 $4.11 $4.32 $4.53
$142.00 $149.20 $1556.80 $164 .40 $172.80 $181.20
$7,384.00 $7,758.40 $8,153.60 $8,548.80 $8,985.60 . $9,422.40
$3.64 $3.82 $4.01 $4.21 $1.42 $4.65
$145.60 $152.80 $160.40 $168.40 $176.80 $186.00
$7,571.20 $7,945.60 $8,340.80 $8,756.80  $9,193.60 $9,672.00
$3.73 $3.92 $4.17 $4.32 $4.54 $4.76
$149.20 $156.80 " $164.40 $172.80 $181.60 $190.40
$7,758.40  $8,153.60 $8,548.80 $8,985 .60 $9,443.20 $9,900.80
$3.82 - $4.02 $4.22 $4.43 $4.65 $4.88
$152.80 $160.80 $168.80 $177.20 $186.00 $195.20
$7,945.60  $8,361.60 $8.,777 .60 $9,214 .40 $9,672.00 $10,150.40
$3.92 $4.12 $4.32° $4.54 $4.77 $5.00
$156.80 $164.80 $172.80 $181.60 $190.80 $200.00
$8,153.60  $8,569.60 - $8,985.60 $2,443.20 $9,921.60 $10,400.00
$4.02 $8.22 $4.43 $4.65 $4.88 $5.13

- $160.80 $168.80 $177.20 $186.00 $195.20 $205.20
$8,361.60 $8,777.60 $9,214.40 $9,672.00 $10,150.40  $10,670.40
$4.12 - $4.32 $4.54 $4.77 $5.01 $5.26
$164.80 $172.80 $181.60 $190.80 $200.40 $210.40
$8,569.60  $8,985.60 $9,443.20 $9,921.50 $10,420.80  $10,940.80
$4.22 $4.43 $4.65 $4.89 $5713 $5.39
$168.80 $177.20 $186.00 $195.60 $205.20 $215.60
$8,777.60  $9,214.40 $9,672.00 $10,171.20 $10,670.40 $11,211.20
$4.33 $4.54 $4.77 $5.01 $5.26 $5.52
$173.20 $181.60 $190.80 $200.40 $210.40 $220.80
$9,006.40  $9,443.20 $9,921.60 $10,420.80 $10,940.80  $11,481.60
$4.44 $4.66  $4.89 $5.13 $5.39 $5.66
$177.60 $186.40 $195.60 $205.20 $215.60 $226.40
$9,235.20 $9,692.80 $10,171.20  $10,670.40 $11,211.20  $11,772.80
$4.55 $4.77 $5.01 $5.26 $5.53 $5.80
$182.00 $190.80 $200.40 $210.40 $221.20 $232.00
$9,464.00  $9,921.60 $10,420.80  $10,940.80  $11,502.40 $12,064.00
$4.66 $4.89 $5.14 $5.39 $5.66 $5.95
$186.40 $195.60 $205.60 $215.60 $226 .40 $238.00
$9,692.80 $10,171.20 $10,691.20 $11,211.20 $11,772.80  $12,376.00
$4.78 $5.02 $5.27 $5.53 $5.81 $6.10
$191.20 $200.80 $210.80 $221.20 $232.40 $244 .00
$9,942.40  $10,441.60 $10,961.60 11,502.40 $12,084.80  $12,688.00
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$196.00 $205.60 $216.00 $226.80 $238.00 $250.00

$10,691.20  $11,232.00 $11,793.60 $12,376.00  $13,000.00




17 .Hourly

Weekly
Annual

- 18.Hourly

Weekly
Annual

19.H0ur1x
Heekly

Annual

20.Hour1x

Weekly
Annual

21 .Hourly

Heekly
Annual

22 .Hourly

Weekly
Annual

23.Hourly

Weekly
Annual

24 Hourly

Heekly
Annual

25.Hourly

Weekly
Annual

26 .Hourly

Weekly
Annual

27 .Hourly

Weekly
Bnnual

28.Hourly

Weekly
Annual

29.Hourly

Weekly
Annual

30.Hourly
Weekly
- Annual

31.Hourly

Weekly
Annual

32.Hourly
Heekly

Annual

33.Hourly
Weekly

Annual

A
Start

$4.78
$191.20
$9,942.40

$4.90
$196.00
$10,192.00

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.28
$211.20
$10,982.40

$5.41
$216.40
$11,252.80

$5.54
$221.60
$11,523.20

$5.68
$227.20
$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80
$12,417.60

$6.12
$244 .80
$12,729.60

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.09
$283.60
$14,747.20

ATTACHMENT A (CONT'D)

B C D E F G

6 Months 18 Months 30 Months 42 Months 54 Months 60 Months
$5.02 $5.27 $5.53 $5.81 $6.10 $6.40
$200.80 $210.80 $221.20 $232.40 $244..00 $256.00
$10,441.60 $10,961.60 $11,502.40  $12,084.80 $12,688.00  $13,312.00
$5.14 $5.40 $5.67 $5.95 $6.25 $6.56
$205.60 $216.00 $226.80 $238.00 $250.00 $262.40
$10,691.20 $11,232.00 $11,793.60 $12,376.00 $13,000.00 $13,644.80
$5.27 $5.54 $5.81 $6.10 $6.41 $6.73
$210.80 $221.60 $232.40 $244 .00 $256.40 . $269.20
$10,961.60 $11,523.20 $12,084.80 $12,688.00 $13,332.80 $13,993.40
$5.40 $5.67 $5.96 $6.26 $6.57 $6.90
$216.00 $226.80 $238.40 $250.40 $262.80 $276.00
$11,232.00 $11,793.60 $12,396.80 $13,020.80 $13,665,60 $14,352.00
$5.54 $5.82 $6.11 $6.41 '$6.73 $7.07
$221.60 $232.80 $244 .40 $256.40 $269.20 $282.80
$11,523.20 $12,105.60 $12,708.80  $13,332.80 $13,998.40  $14,705.60
$5.68 $5.96 $6.26 $6.57 $6.90 $7.25
$227.20 $238.40 $250.40 $2627.80 $276.00 - $290.00
$11,814.40 $12,396.80 $13,020.80  $13,665.60 $14,352.00  $15,080.00
$5.82 $6.11 $6.42 $6.74 $7.07 $7.43
$232.80 $244.40  $256.80 $269.60 $282.80 $297.20
$12,105.60 $12,708.80  $13,353.60 $14,019.20 $14,705.60  $15,454.40
$5.97 $6.26 $6.58 $6.91 $7.25 $7.61
$238.80 $250.40 $263.20 $276 .40 $290.00 $304.40
$12,417.60 $13,020.80 $13,686.40 $14,372.80  $15,080.00 $15,828.80
$6.11 $6.42 $6.74 - $7.08 $7.43 $7.80

$244 .40 $256.80 $269.60 $283.20  _ $297.20 $312.00
$12,708.80 $13,353.60  $14,019.20 $14,726.40 $15,454.40  $16,224.00
$6.27 $6.58 $6.91 $7.25 $7.62 $8.00
$250.80 $263.20 $276 .40 $290.00 $304.80 $320.00
$13,041.60 $13,686.40 $14,372.80 $15,080.00 $15,849.60  $16,640.00
$6.42 $6.75 $7.08 $7.44 $7.81 $8.20
$256.80 $270.00 $283.20 $297 .60 $312.40 $328.00
$13,353.60 $14,040.00 $14,726.40 $15,475.20 $16,244.80  $17,056.00
$6.58 $6.91 $7.26 $7.62 $8.00 $8.40
$263.20 $276.40 $290.40 $304.80 $320.00 $336.00
$13,686.40 $14,372.80 $15,100.80 $15,849.60 $16,640.00 $17,472.00
$6.75 $7.09  $7.44 $7.81 $8.20 $8.61
$270.00 $283.60 $297 .60 $312.40 $328.00 $344 .40
$14,040.00 $14,747.20 $15,475.20 $16,244.80 $17,056.00  $17,908.80
$6.92 $7..26 $7.63 $8.01 $8.41 $8.83
$276.80 $290.40 $305.20 . $320.40 $336.40 $353.20
$14,393.60 $15,100.80 $15,870.40 $16,660.80 $17,492.80 $18,366.40
$7.09 $7.45 ' $7.82 $8.21 $8.62 $9.05
$283.60 $298.00 $312.80 $328.40 $344.80 $362.00
$14,747.20 $15,496.00 $16,265.60 $17,076.80 $17,929.60  $18,824.00
$7.27 $7.63 $8.01 $8.41 $8.83 $9.28
$290.80 $305.20 - $320.40 $336.40 $353.20 $371.20
$15,121.60 $15,870.40 $16,660.80 $17,492.80 $18,366.40  $19,302.40
$7.45 $7.82 $8.21 $8.62 $9.06 $9.51
$298.00 $312.80 $328.40 $344.80 $362.40 $380.40
$15,496.00 $16,265.60 $17,076.80 $17,929.60 $18,844.80  $19,780.80




34.Hour1x
HWeekly

Annual

35.Hourly

Weekly
Annual

36.Hourly

Heekly
Annual

37 .Hourly

Weekly
Annual

38.Hourly

Weekly
Annual

39.Hourly
Weekly
Annual

40.Hourly

Weekly
Annual

M;mmﬂx
Weekly
“Annua]

42 .Hourly

Weekly
Annual

7 43 .Hourly

Weekly
Annual

44 Hourly

Weekly
Annual

45 . Hourly

Weekly
Annual

46 .Hourly

Weekly
Annual

A7 .Hourly
Weekly
Annual

48 .Hourly

Weekly
Annual

49 .Hourly

Heekly
Annual

50.Hourly

Weekly
Annual

A
Start

$7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496.00

$7.64
$305.60
$15,891.20

$7.83
$313.20
$16,286.40

$8.03
$321.20
$16,702.40

$8.23
$329.20
$17,118.40

$8.43
$337.20
$17,534.40

$8.64
$345.60
$17,971.20

$8.86
$354.40 -
$18,428.80

$9.08
$363.20
$18,886.40

$9.31
$372.40
$19,364.80

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342 .40

$10.02
$400.80
$20,841.60

$10.28
$411.20
$21,382.40

$10.53
$421.20
$21,902.40

$10.80
$432.00
$22,464 .00

ATTACHMENT A {CONT'D)

B C

6 Months 18 Months
$7.64 $8.02
$305.60 $320.80
$15,891.20 $16,681.60
$7.83 $8.22
$313.20 $328.80
$16,286.40 $17,097.60
$8.02 $8.42
$320.80 $336.80
$16,681.60 $17,513.60
$8.22 $8.63
$328.80 $345.20
$17,097.60 $17,950.40
$8.43 - $8.85
$337.20 $354.00
$17,534.40 $18,408.00
$8.64 $9.07

$345 .60 $362.80
$17,971.20 $18,865.60
$8.86  $9.30
$354.40 -$372.00
$18,428.80 $19,344.00 |
$9.08 $9.53
$363.20 $381.20
$18,886.40 $19,822.40
$9.30 - $9.77
$372.00 $390.80
$19,344.00 $20,321.60
$9.54 $10.01
$381.60 $400.40
$19,843.20 $20,820.80
$9.77 $10.26
$390.80 $410.40
$20,321.60 $21,340.80
$10.02 $10.52
$400.80 $420.80
$20,841.60 $21,881.60
$10.27 $10.78
$410.80 $431.20
$21,361.60 $22,422.40
$10.53  $11.05
$421.20 $442 .00
$21,902.40 $22,984.00
$10.79 $171.33
$431.60 $453.20
$22,443.20 $23,566.40
$11.06 $11.61
$442 .40 $464 .40
$23,004.80 $24,148.80
$11.34 $11.90
$453.60 $476.00
$23,587.20 $24,752.00

D E F G

30 Months 42 Months 54 Months 60 Months
$8.42 $8.84 $9.28 $9.75

- $336.80 $353.60 $371.20 $390.00
$17,513.60  $18,387.20  $19,302.40  $20,280.00
$8.63 $9.06 $9.51  $9.99
$345.20 $362.40 $380.40 $399.60
$17,950.40 $18,844.80  $19,780.80  $20,779.20
$8.84 $9.29 $9.75 $10.24
$353.60 $371.60 $390.00 $409.60
$18,387.20  $19,323.20  $20,280.00 ~ $21,299.20
$9.07 $9.52 $10.00 $10.49
$362.80 $380.80 $400.00 $419.60
$18,865.60  $19,801.60  $20,800.00  $21,819.20
$9.29 $9.76 $10.25 $10.76
$371.60 - $390.40 $410.00 $430.40 .
$19,323.20  $20,300.80  $21,320.00  $22,380.80
$9.52 $10.00 $10.50 $11.03
$380.80 $400-.00 $420.00 $441 .20
$19,801.60  $20,800.00  $21,840.00  $22,942.40
$9.76 $10.25 ~ $10.76 $11.30
$390.40 - $410.00 $430.40 - $452.00
$20,300.80  $21,320.00 = $22,380.80 $23,504.00
$10.01 $10.51 $11.03  $11.58
$400.40 $420.40 $441 .20 $463.20

- $20,820.80  $21,860.80  $22,942.40  $24,086.40
$10.26 $10.77 $11.31 $11.87
$410.40 $430.80  $452.40 $474.80
$21,340.80  $22,401.60 $23,524.80 $24,689.60

. z »

$10.51 $11.04 $11.59 $12.17
$420.40 $441.60 $463.60 $486.80
$21,860.80 $22,963.20 $24,107.20  $25,313.60
$10.78 $11.32 $11.88 $12.48
$431.20 $452 .80 $475.20 $499.20
$22,422.40  $23,545.60  $24,710.40  $25,958.40
$11.05 $11.60 $12.18 $12.79
$442 .00 $464 .00 $487.20 $511.60
$22,984.00 $24,128.00 $25,334.40 $26,603.20
$11.32 $11.89 $12.48 $13.11
$452 .80 $475.60 $499.20 $524 .40
$23,545.60  $24,731.20 $25,958.40  $27,268.80
$11.61 $12.19 $12.79 $13.43
$464 .40 $487.60 $511.60 $537.20
$24,148.80  $25,355.20  $26,603.20  $27,934.40
$11.90 $12.49 $13.11 $13.77
$476.00 $499.60 $524 .40 $559.80
$24,752.00 $25,979.20 . $27,268.80  $28,641.60
$12.19 $12.80 $13.44 $14.11
$487.60 $512.00 $537.60 $564.40
$25,355.20  $26,624.00  $27,955.20  $29,348.80
$12.50 $13.12 $13.78 $14.47
$500.00 $524 .80 $551.20 $578.80
$26,000.00 $27,289.60 $28,662.40  $30,097.60




51.Hourly

Heekly
Annual

) 52 .Hourly

Heekly
Annual

53.Hour1x
Yeekly

Annual

54 Hourly

Heekly
Annual

55.Hourly

Weekly
Annual

56.Hourly
Heekly
Annual

57 .Hourly

Weekly
Annual

- 58_.Hourly

Weekly
Annual

59.Hourly

Heekly
Annual

60.Hourly
Weekly

Annual

X. Hourly

Weekly
Annual

A
Start

$11.07
$442.80
$23,025.60

$11.34
$453.60
$23,587.20

$11.63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

$12.21
$488.40

'$25,396.80

$12.52
$500.80
$26,041.60

$12.83
$513.20
$26,686.40

$13.15
$526.00
$27,352.00

$13.48
$539.20
$28,038.40

$13.82
$552.80
$28,745.60

$3.87
$154.80
$8,049.60

ATTACHMENT A (CONT'D)

B C D
6 Months 18 Months 30 Months
$11.62 $12.20 $12.81
$464 .80 $488.00 $512.40
$24,169.60 $25,376.00  $26,644.80
$11.91 $12.50 $13.13
$476.40 $500.00 $525.20
$24,772.80 $26,000.00 $27,310.40
$12.21 $12.82 $13.46
$488.40 $512.80 $538.40
$25,396.80 $26,665.60  $27,996.80
$12.51 $13.14 $13.79
$500.40 $525.60 $551.60
$26,020.80 $27,331.20 $28.,683.20
$12.83 $13.47 $14.14
$513.20 $538.80 $565.60
$26,686.40 $28,017.60  $29,411.20
$13.15 $13.80 $14.49
$526.00 $552.00 $579.60
$27,352.00 $28,704.00 $30,139.20
$13.47 $14.15 $14.86
$538.80 $566.00 $594 .40
$28,017.60 $29,432.00  $30,908.80
$13.81  $14.50 $15.23
$552.40 $580.00 $609.2¢
$28,724.80 $30,160.00 $31.678.40
$14.16 $14.86 $15.61
$566.40 $594.40 $624.40
$29,452.80 $30,908.80  $32,468.80
$14.51 $15.24 $16.00
$580.40 $609.60 $640.00
$30,180.80 $31,699.20  $33,280.00

E F
42 Months 54 Months
$13.45 $14.12
$538.00 $564.80
$27,976.00  $29,369.60
$13.79 $14 .48
$551.60 $579.20
$28,683.20  $30,118.40
$14.13 $14.84
$565.20 $593.60
$29,390.40  $30,867.20
$14.48 $15.21
$579.20 $608.40
.$30,118.40  $31,636.80
$14.85 $15.59
$594.00 $623.60 -
$30,888.00 - $32,427.20
$15.22 $15.98
$608-.80 $639.20
$31,657.60  $33,238.40
$15.60 $16.38
$624.00 $655.20
$32,448.00  $34,070.40
$15.99 $16.79
$639.60 $671.60
$33,259.20  $34,923.20
$16.39  $17.21
$655.60 $688.40
$34,091.20- $35,796.80
$16.80 $17.64
$672.00 $705.60
$34,944.00 $36,691.20

G
60 Months

$14.83
$593.20

1$30,846.4C

$15.20
$608.00
$31,616.0C

$15.58
$623.20
$32,406 .4C

$15.97
$638.80
$33,217.6C

$16.37
$654.80
$34,049 .6(

$16.78
$671.20
$34,902.4C

$17.20
$688.00
$35,776.00

$17.63
$705.20
$36,670.4C

$18.07
$722.80
$37,585.60

$18.52
$740.80
$38,521.60




ORDIMANCE NO. 3G-—$l
CITY OF CENTERVILLE, OHIOC

SPONSORED BY CQUNCILMAN oo~ Lelze ON THE
lg‘\'\n DAY OF ‘\'::_..., X cheer > 19_':__2;.

AN ORDINANCE TO AMEND ORDINANCE 62-80 TO ESTABLISH
CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGULA-
TIONS FOR EMPLOYEES OF THE CITY OF CEMTERVILLE, OHIO

THE MUNICIPALITY OF CEI;iTERVILLE HEREBY ORDAINS:

Seetion 1. General

The City of Centernville shall employ and netfain people qualified
Zo provide necessary governmental services for £ts citizens. ALL nelation-
. ships with employees shalf be based on the principles of fairness, Lmparti-
.a,&/tj, honesty and respect among all persons.

" Seetion 2. Class Titles and Pas i G,Ladu

Ondinance 62-80 atiached he}wj‘o made part herneof and bracketed,
45 heneby nepealed. The following mang of employee dws/s titles and pay
gmda de/swna;aoyvs are hejaebg authornized and umbwhad _

A Tub(le Pay Grade
A. Unclassifled ' :
Clenk of Counell $718,433
City Manager (1) o $40, 784
B. Regufar, Full-T.ime Employees ~

Finance Dinector o , 58 «
Chief of Police 58
Senvice Director , 58
City Engineeh ' 5§
City Plannen 48
Assistant City Managm ' 54
Adminisinative Assistant fo Lfhe City

Manager : 42
Administrative Alde 26
Superintendent of Taxatlion 35
Thafdic Engineer . - 46
Building Inspecton 44
Elecinical Inspector 44
Zoning/Code Enﬁofuce,ment Tnspecton 40
Engineer. Alde/Public Wosks Tnspectorn 1T 38
Engineer. Adde/Public Works Inspecton 1 34
Engineening Intern : 76
Planner 1 35
Planning Intern . 26
Service Superintendent 45
Foreman (Refuse and Street) : 37
Mastern Mechanic 45
Mechanic 31
Group Leaden 29
Equ&pmuvt Operaton 25
Aux. Refuse Equipment Operator 24
Mechanic's Helpen 22
Laborern .22
Police Lieutenant 49
Police Sergeant 45
Police Offacer 40
Police Dispatcher 24
Police Cadet 14
Seenetony Lo the City Managen ‘ 30
Secretany 1T 78

Secnetarny 1 24




Clenk-Typist T1 74

Clerh-Typist 1 20
Finance Clenk 11 28
Finance Clerk I 24
" Account CLerh 1T 26
Account Clerk 1 27
Billing Clenk 11 76
Billing Clenk 1 27
PBX Openraton/Receptionist 17
Custodian 77
C. Regwlar, Pard-Time Employces
Secretany 11 - 78
Secnetany 1 24
Account Clenk 11 . 26
Account CLerk T 27
CLenk-Typist 11 : 4
Clesk-Typist 1 20
PBX OperatorfReceptionist 13
D. Temporany Employees
Engineering Intean 20
Planning Intern 20
Clear-Typist 1 : e 12
Utility Worker ' o 10

. E. Employees Refained on an Annual Retalner Basis — Annual Retuinen
Municipal Attonney (2) : $3,600

(1) An additional $4,500 shall annually be paid into the defesed
compensation plan as established and adopied by the City of
Centervilile. , _

(2) Includes performing the services of atforney for Zhe City and

: the officers thereof in thein official capacities; altendance
at one regulan meetfing per rmonth of the Legislative Authority;
preparation of orndinances and resclutions; ihe nenderning of Legal
opinfons, either wiittfen on oral, as jequested by the Legislative
Authority on officials of the City upon hequest Ln wrniting; and,
sundny telephone conversations with City officials and olhens,

- Fees fon services rendened in addition Zo the above named services
shall be charged in accondance with the Dayfon Bawr Assoeiation's
minimum fee schedule. 1In the event Zhe fee for a partficular ser-
vice is not established by the Dayton Bar Association's mindmuwn
fee schedule, the charge shall be computed upon an hourly fee basis
in accordance with the Dayton Bar Assoclation's howdly §ee nrate by
us.ing the minimun howly fee rate as a maxinum fee charged.

Section 3. Menit Salarny and Wage Plan
Attachment A

Section 4. Pay Periods
ALE employees shall be paid on a weekly basis-

Section 5. Employment and Advancement

K. The Wage and Salary PRan prescribes the basic nates of pay for
varicus classes of employees. Employees will nonmally be hined at Step A,
but may enter the plan at a higher step at the dischelion of the City

" Managen.

ARL employees wikk be hired as probationany emploiees and shall remain 50
classified fon minimum of 6 months. Upon completion of the 6 months
probationany period, an employee may be h&@cd as a pexmaent employec, have
his probationany perdod extended forn a peried not Lo exceed 6 months, ox may
be discharged, based upon his performance. Contain depaibments may, wioi
adoption and with approval of the CLly Managen, .institufe standand preobation

any periods not to exceed 7 yeahs.




4 b e e TS EER TR St
fauthordzed Xo hire a replacement ot the swne pay grade, on
twith budgefany awthoilzations.

R RS A

Q,,-,-’,j B L;‘,l\.;;j' e A

Lowelt, consistontd

C. Subject Lo satisfactorny efficiency ratings, cn emplogee wmay be

smoved nto the next salary sep upon the successful complelion of his/hen

' probationany period and thereafter on the anniversany date of his/her n
:employment per the Salary and Wage Plan, excluding all Zime Aﬂwwzé du}z/)?_yezjua‘ e

calendar year 1981. Notwithstanding the. above, for all empZoyees hined on

.promoted durning 1981, the effective date they may bz moved info the next

sakary step shall be July 15%, 1987.

D. Any employee advanced o a higher position :th)wz.xgh promotion
shall neceive an increase £n pay. ' i

E. Fullf L&n;& employees are individuals who reqularly work a minimu
of forty houns per week on a year-round basis. Regulan part-time employess

e those who wonk fewern than forty hours per week on « year-round basis.

Temporany workens are those who work onfy during shont periods of the yeon,
such as the summer months. Fringe benefits apply only Lo Full-Time Employees,

" except when pro-rated for regularn part-Lime employees by authorization of the
City Managen, except as otherwise provided herein. . .

Section 6. Overntime , :
Overtime pay at 1.5 iimes the regular rate of pay shall be awarded

employees for all Lime worked Ain excess of thein work day orn weeh as Listed

below. ALL overtime shall be approved by fhe City Manager. Overtime pay
shall not apply to emplogees performing fhe dutles of Deparnbment Directois,

CAssistants, and Division Heads as defermined by the City Managen.

Notwithsfanding the p}zeee&ing paragraph, Service 'Depéwnent emloyee

-may be entitled to Call-In Pay as presciibed and approved by the City Hanager.

“:Sec;f;éon 7. Wonk Week

~ The regulai work week shall consist of 5 consecutive § howe days §o/
all regular employees except the PolLice Depwilment and the Service Department.
The Police Department shall operate on a schedule of an eight {8) hour day
on a notating basis. The Service Department shall work a normal wonk week no:

- exceeding 40 houns per week, as may be designated by the City MHanager.

Chowns actually worked.

~ e

Section §. Fringe Benefifs - -

’ A. Holidays The {ollowing dag/S shall be holidays for which full-
£ime employees shall receive theirn regufar compensation: New Yearns Day,

‘Memorial Day, Independence Day, Laboi Day, Thanksgiving Day, Day after

Thanksgiving, Chiistmas Day, Employee’s Binthdey and 3 Personal Leave Days.
Regular part-iime personnel who are emploged on a specific part-Zime schedule
amounting to a minimum of {1040} hours per year shalf be elfigibfe fos holiday
Leave on a pro-hrated basis. : :

Employees must, on the forms provided, notify his depwibment head @
Least 3 days prion to the use of a personal Leave day. Peascnal Leave days
may not be accunulated beyond the year ewwed. ' :

Any empfogee eligible for overtime compensation who works on a desi
nated holiday will receive thein holiday pay plus £ime and one-half for Zhe

B. Vacation Leave Regular {ull-Lime employees shall recelve vaca-

Lion Leave at Xhe folfowing frates:

Unintervupted Service Vacaltion

Afften one year of employment ’ 17 days pesr year
Over 1 year but Less than 5 years T day per month
Over 5 yeans but Less than 10 years 1.25 days per month
Over 10 yearns but Less than 15 yearns 1.5 days per month
Over 15 years 1.84 days per month

AL emplogees are expected to icke vacation feave cach yeax.

Employecs may request vacation Leave as such Leave L5 accunubated, noi uu;,ﬂud
however, any fraction 04 days that may exist. Vacalion may not be accum;im.te
beyond the number of days equal Lo the annual nrafe preseribed above fon the

employee's given years of sejvice and 45 EQM‘. L5 not .tafuin. Monudh,s.I;cmduzg‘
the {onegoing, the City Manager may outhonize a (12} month hofidov_qfa o4 }!aclala
Regulan pant-time personinel who wee employed on a Apcz,c&ﬁ{.c pait-Lime Ac redule
amounting to a minimum of (1040) hours per year and whe have more Ih(ql .’('1;} )
months senvice, shatkf be. cfigible fon vacation affewwice o & pro-rafea oases




¥ G Lide Tnswraice ALK regulfas fuli-Lome emplevecs ol ihe (liy of
i Centeville, An cﬁfﬁutf;mfsz_compwwd&_on pxé.owldad L )if’u&fw{,d/;iénc; %;//‘Zgg(ajﬁ 4
| pensoit nequesting coverage, shall be paovided with twenty-foun (24) how: e
sLife ansurance coverage Ln the amount of thein annual selary ab rounded off

Lo The nearest Lhousand dofbans, including double indemnlty fon accj,dg;@rjg/?’iu
,‘;daa,th, and c’Lc/sm@an,mzryt, Lo be effective for each employee when he on she
iieompletes his on hen (st six months of employment with the City. The City
Lshall pay Zhe premium for such group contract Life Lnsurance, and the City

%_Zﬁ.{a;icf()qlefe} 44 hereby authorized and directed fo enter into such an insuwrance
- conthact.

. .. Do Injury Leave At the discretion of the City Manager, any employe
' heceiving Wonkmen's Compensation Benefits, but not receiving Sick Leave, may
‘be patid the difference between such compensation and his regularn poy if
spermitted by the rules and regulations of the Wornhmen's Compensation Act.
- Compensation forn Lost Zime paid by the Industrial Commission Zo the empZoyee
on Anjuny Leave, 4§ overlapped with City pay, shall be deposited with the
ivgﬂance Dinecton fon such time as the employgee receives full wages from the

Y.

A E. Sick leave ALL negularn §ull-Lime employees of the City of
Centerville shatl accwnulate one and one-half days sick Leave per month of
empLoyment with a maximum 0§ ninety days fo be used in the event of sickness;
that said sick Leave shall be computed and effective from day of emplLoyment.
Aften three (3) days of illness, a doctorn's certificate shall be presented io
 the City Managen confinming said illness. Each negular §ull-Lime employesz
cmay, aftern accumwlation of 105 days unused sick fLeave, elect af his opfion Lo
i exchange excessd sdick Leave [oven and above the said 90 days) fon pay af Zhe
“nate of three days sick Reave for one day's pay; provided, however, that said
exchange may only be made affern an empLoyee L5 entitled fo af Least five days
0f pay as provided hereundern. To effect saild exchange; an employee elfeciting
same shall b0 notify the City Manager An wilfing whereupon said payment shall
be made. Regular part-iime empLoyees shall necelve sick Leave as nofed above,
however, it shall be pro-nated based upon Lhe average howns wonked.

' F. Matewity Leave Any female employee becoming pregnant shall be
entitted Lo maternity Leave. The stornting date of matfenily Leave shatl be af
“the reasonable discretfion of the supervisor oh ewllier af Lhe employee's
‘nequest, L4 neasonable notfice is given by the employee. She will be ne-
Anstated without any break in sernvice, provided she has notified Zhe City
within thinty (30) days of delivery indicating hern desire fo netfww £o work anc
‘netwwns Lo wornk not mone than (90) days after delivery. Maternity Leave may be
gaken without pay and considered as a Leave of absence. Any Leave of absence
“exceeding 6 months shall be classified as disability Leave. An employee who
has accnued vacation Lime and/on sick Leave may elect fo use all orn paif of
Ahis compensatorny Zime as maternily Leave.

: } G. Bereavement Leave Any negulon full-Lime employee may, upon
authorization of The City Manager, nreceive up to 3 days paid Leave fon a deafh
An the fnmediate fanily. ' :

; H. Hospitalization and Sungical Plan The City of Centervifle shall
pay 100% of the Hospitalization and Surgical and Majon Medical insuwrance costs
fon all full-Lime employees and the Municipal Attorney. '

The City of Centerville shall provide Hospitalization and Surgical
and Hajorn Medica? insurance costs forn the Mayorn and any City Counclif member
requesting said insurance, provided howevenr, that the Mayor and City Couwncil
membesis shall neimburnse the CLty for the costs of such inswrance. .

1. Unifomms Police unifosm neplacement: Upon appoinbment, all
Police 0fficers shall be fuinished minimum uniforms required. Mainfenance
and reptacement of said uniforms L5 accomplished by budgeting an amount equal
1o $175.00 per man Limes the number of swoin 0fficens £o be expended for
reptacement of worn and damaged uniforms and equipment. ALE uniforms ate, and
nemadn the propenty of the CLty of Centerville.

Employecs of the Seavdice Department shall be fwinished work wniferms
and other safety equipment as nceded. .

No empRoyee shall wear on use any Cidy owned on fwwnished efothing o
equipment cxcept white o duty for the City on Zraveling fo oxn faom theis job.




4 Section 9. Application fon Employment

‘2
i A, Ake pesons ap [ £ [ ] mo f . P v
3 i ) S pplying forn CLLy emplogment shall complete £he .

sZandand fob application fonm of Lhe City. Each person so applying fon

- employment shall have a potice fife and character check as { v £
i Personnel Officern. P 0 ‘ e check ab prescribed by Zhe
4 - B. Applicants for Pokice Depwutment emplo ‘ 3

3 ) AC ¢ yment and promotion shalt
#be subfeet Lo additional standards and foum preseribed by the goﬂicz szaﬁi&i

~ment An addition to the above as set forth in the Pokice D
“Regulations and Poficies. ‘ g C? epartment Rules,

Section 10. Effective Date The compensation novi&éd hernein shatt
be effective on the §irzt day of Januarny 1982. P o

Section 11. This Orndinance shall become L ol ilest
date allowed by Law. ne effective atlihg eontiost

PASSED this i sii. day of

"L, \ﬂ—/.‘ o
Jyﬁayor - City of Centervilie, Ohio

ATTEST:

A
\v"-.'\-:'\ R ( A.ﬂ\-_fo‘.‘\---ka,(’\c'wmu-c:g e
G T

Clerk of Council of 1:he“\-S
City of Centerville, Ohio

CERTIFICATE

The undersigned, Clerk of Council of the City of Centerville, Ohio,
hereby certifies the foregoing to be a true and correct copy of an ordinance
passed by the Council of the City of Centerviile, Ohio, on the

LsA, day of v 195..
TG SNy O O
Clerk D

Approved as to legal form and
consistency with existing ordi-
_nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




10.

11.

12,

14.

15.

16.

Grage

Hourly
Veekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

., Hourly

Vieskly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Houxly

-Weekly

Annual

Hourly
Weekly
Annual

Hoﬁr{x
Weekly
Annual

A
Start

$3.10
$124.00
$6,445.00

$3.17
$126.80
$6,593.60

$3.25
$130.00
$6,760.00

$3.33
$133.20
$6,926.40

$3.42
$136.80
$7,113.60

$3.50
$140.00
$7,280.00

$3.59
$143.60
$7,467.20

$3.68
$147.20
$7,654.40

$3.77
$150.80
$7,841.60

$3.87
$154.80
$8,049.60

$3.96
$158.40
$8,236.80

$4.06
$162.40

$8,444.80

$4.16.
$166.40
$8,652.80

$4.27
$170.80
$8,881.60

$4.37
$174.80
$9,089.60

$4.48
$179.20
$9,318.40

CSECTION 4,

B C
6 Months 18 Months
$3.25 $3.41
$130.00 $136.40
$6,760.00 $7,092.80
$3.33 $3.50
$133.20 $140.00
$6,926.40  $7,280.00
$3.41 $3.59
$136.40  $143.60
$7,092.80 $7,467.20
$3.50 $3.68
$140.00 = $147.20
$7,280.00 $7,654.40
$3.59 $3.77
$143.60 . $150.80
$7,467.20 $7,841.60
$3.68 $3.86
$147.20 $154 .40
$7,654.40  $8,028.80
$3.77 $3.96
$150.80 - $158.40
$7,841.60  $8,236.80
$3.86 $4.06
$154.40 $162.40
$8,028.80  $8,444.80
$3.96 $4.16
$158.40 $166.40
$8,236.80 $8,652.80
$4.06 $4.26
$162.40 $170.40
$8,444.80  $8,860.80
$4.16 $4.37
$166.40 $174.80
$8,652.80 $9,089.60
$4.26 $4.48
$170.40 $179.20
$8,860.80  $9,318.40
$4.37 - $4.59
$174.80 $183.60
$9,089.60 $9,547.20
$4.48 $4.70
$179.20 $188.00
$9,318.40  $9,776.00
$4.59 $4.82
$183.60 $192.80
$9,547.20 $10,025.60
$4.71 $4.94
$188.40 $197.60
$9,796.80  $10,275.20

$10,795.20

ATTACHMENT A
D L
30 Months 42 Months
$3.58 $3.76
$143.20 $150.40
$7,446.40 $7,820.80
$3.67 $3.86
$146.80 $154.40
$7,633.60 $8,028.80
$3.77 $3.95
$150.80 $158.00
$7,841.60 $8,216.00
$3.86 $4.05 -
$154.40 $162.00
$8,028.80 $8,424.00
$3.96 $4.18
$158.40 $166.00
$8,236.80  $8,632.00
$4.05 $4.26
$162.00 $170.40
$8,424.00 $8,860.80
$4.16° $4.36
$166.40 $174.40
$8,652.80 $9,068.80
$4.26 - $4.47
$170.40 $178.80
$8,860.80 $9,287.60
- $4.37 $4.58
$174.80 $183.20
$9,089.60 $9,526.40
$4.48 $4.70
$179.20 $188.00
$9,318,40 $9,776.00
$4.59 $4.82
$183.60 $192.80
$9,547.20 $10,025.60
$4.70 $4.94
$188.00 $197.60
$9,776.00 $10,275.20
$4.82 $5.06
$192. 80 $202.40
$10,025.60  $10,524.80
$4.94 $5.19
$197.60 $207.60
$10,275.20  $10,795.20
$5.06 $5.32
$202.40 $212.80
$10,524.80 $11,065.60
$5.19 $5.45
$207.60 $218.00

$11, 336.00

F-
54 Months

$3.95
$158.00
$8,216.00

$4.05
$162.00
$8,424.00

$4.15
$166.00
$8,632.00

$4.25
$170.00
$8,840.00

$4.36
$174.40
$9,068.80

$4.47

- $178.80

$9,297.60

$4.58
$183.20
$9,526.40

$4.70
$188.00
$9,776.00

$4.81
$192.40
$10,004.80

“$4.93

$197.20
$10,254.40

$5.06
$202.40

$10,524.80

$5.18

- $207.20

$10,774.40

$5.31
$212.40
$11,044.80

$5.45
$218.00
$11,336.00

$5.58

$223.20
$11,606.40

$5.72
$228.80
$11,897.60

66 Mont

$4.15
$166.00
$8,632.

$4.25
$170.00
$8,840.

$4.36
$174.20
$9,068.

$4.47
$178.80
$9,297.

- $4.58
$183.20

$9,526.

$4.69

$187.60
$9,755.

$4.81
$192.40
$10,004

$4.93
$197.2
$10,254

$5.05
$202.00
$10,504

$5.18
$207.20
$10,774

$5.31
$212.40
$11,044

$5.44
$217.6(
$11,31¢

$5.58
$223.21
$11,60

$5.72
$228.8
$11,89

$5.86
2234.4
312,18

§6.01
$240.¢

- 812, 5¢



17,

s

19.

20.

21.

22,

23.

24,

27.

28.

29.

31.

32.

25. |

26.

Grade

Hourly
Weekly

Anmmual

Hourly
Weekly
Annual

Fourly
Weekly
Annual

Hourly
Weekly
Annual

‘Hourly

Weekly
Annual

Hourly
Weeklx
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Houglz
Weeklz
Annual

Hourly
Weekly
Annual

. Hour{z

Weekly

Hourly
Weeklx_
Annual

Hourly
Weckly
Annual

. Egprlx

ve (—;}T]_ Y
Annual

A
Start

$4.60
$184.00
$9,568.00

$4.71
$188.40
$9,796.80

$4.83
$193.20
$10,046.40

$4.95
$198. 00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20
$11,086.40

$5.46
$218.40
$11,356.80

$5.60
$224.00
$11,648.00

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.66
$266.40
$13,852.80

$6.82
$272.80
$14,185.60

B .
6 Months

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20
$11,086.40

$5.46
$218.40
$11,355.80

$5.60
$224.00

$11,648.00

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.65
$266.00
$13,852.00

$6.82
$272.80
$14,185.60

$6.99
$279.60
$14,539.20

$7.16
$286.40
$14,892.80

ALVAC MG

PN GO S

- C D E F G

18 Months 30 Months 42 Months 54 Months 66 Months
$5.07 $5.32 $5.59 $5.87 $6.16
$202.80 $212.80 $223.60 $234.80 $246.40
$10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,812.8!
$5.19 $5.45 $5.73 $6.01 $6.31
$207.60 $218.00 $229.20 $240.40 $252.40
$10,795.20 $11,336.00 $11,918.40 $12,500.80 $13,124.8
$5.32 $5.59 $5.87 $6.16 $6.47
$212.80 $223.60 $234.80 $246_40 $258.80
$11,065.60 $11,627.20 $12,209.60 $12,812.80 $13,457.6!
$5.46 $5.73 $6.02 $6.32 $6.63
$218.40 $229.20 $240.80 $252.80 $265.20
$11,356.80 $11,918.40 $12,521.60 $13,145.60 $13,790_4(
$5.59 $5.87 $6.17 $6.47 $6.80
$223.60 $234.80 $246.80 $258.80 $272.09
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.0
$5.73 $6.02 $6.32 $6.64 $6.97
$229.20 $240.80 $252.80  $265.60 $278.80
$11,918.40 $12,521.60 $13,145.60 $13,811.20 $14,497.6¢
$5.88 $6.17 $6.48 $6.80 $7.14

- $235.20 $246.80 $259.20 $272.00 $285.60
$12,230.40 $12,833.60 $13,478.40 $14,144.00 $14,851.2(
$6.02 $6.32 $6.64 $6.97 $7.32 -
$240.80 $252.80 $265.60 $278.80 $292.80
$12,521.60 $13,145.60 $13,811.20 $14,497.60 $15,225.6¢
$6.17 $6.48 $6.81 $7.15 $7.50
$246.80 $259.20 $272.40 $286.00 $300.00
$12,833.60 $13,478.40 $14,164.80 $14,872.00 $15,600.0C
$6.33 $6.64 $6.98 $7.32 $7.69
$253.20 $265.60 $279.20 $292.80 $307.60
$13,166.40 $13,811.20 $14,518.40 $15,225.60 $15,995.%(
$6.49 $6.81 $7.15 $7.51 $7.88
$259.60 $272.40 $286.00 $300.40 $315.20
$13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,390.4¢
$6.65 $6.98 $7.33 $7.70 $8.08
$266.00 $279.20 $293.20 $308.00 $323.20
$13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,805.4
$6.81 $7.15 $7.51 $7.89 $8.28
$272.40 $286.00 $300.40 $315.60 $331.20
$14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.4
$6.98 $7.33 $7.70 $8.09 $8.49
$279.20 $293.20 $308.00 $323.60 $339.60
$14,518.40 $15,246.40 $16,016.00 $16,827.20 §$17,659.2
$7.16 $7.52 $7.89 $8.29 $8.70
$286.40 $300.80 $315.60 $331.60 $348.00
$14,892.80 $15,641.60 $16,411.20 $17,243.20 $§18,096.(
$7.34 $7.70 $8.09 $8.49 $8.92
$293.60 $308.00 $323.60 $339.60 $356.80
$15,267.20 $16,016.00 $16,827.20 $17,659.20 $18,553.¢
$7.52 $7.90 $8.29 $8.71 $9.14
$300. 80 $316.00 $331.60 $348.40 $365.60
$15,641.60 $16,432.00 $17,243.20 $18,116.80 $15,011.°



42,

T T e e

Grade

34. Hourly
Weekly
Annual

35. Hourly

Weekly

Annual

36. Hourly

veekly

Annuall

37. Hourly

Weekly

Annual

38. Hourly

Weekly

Annual

39. Hourly

Weekly

Annual

40. Hourly

Weekly

" Annual

41. Hourly

Weekly

Annual

Hourly
Weekly
Annuzal

Hourly
Weekly
~Annual
44, Hourly
Weekly
Annual
45, Hourly
Weekly
Annual
46, Hourly
Weekly
Annual

47. Hourly

Wgsily
Annual
48. Hourly
Weeklx
Annuzl

49. Hourly
Weekly

Annual

50. Hourly

Weckly

Annual

A
Start

$6.99
$279.60
$14,539.20

$7.17
$286.80
$14,913.60

$7.35
$294.00
$15,288.00

$7.53
$301.20
$15,662.40

$7.72
$308.80
$16,057.60

$7.91
$316.40
$16,452.80

$8.11
$324.40
$16,868.80

$8.31
$332.40
$17,284.80

$8.52
$340.80
$17,721.60

$8.73
$349.20
$18,158.40

$8.95
$358.00
$18,616.00

$9.17
$366. 80
$19,073.60

$9.40
$376.00
$19,552.00

$9.64
$385.60
$20,051.20

$9.88
$395.20
$20,550.40

$10.13
$405.20
$21,070.40

$10.38
$415.20
$21,590.40

B
6 Months

$7.34
$293.60
$15,267.20

$7.53
$301.20
$15,662.40

$7.71
$308.40
$16,036.80

$7.91
$316.40
$16,452.80

$8.10
$324.00
$16,848.00

$8.31
$332.40
$17,284.80

$8.51
$340.40
$17,700.80

$8.73
$349.20
$18,158.40

$8.95
$358.00
$18,616.00

$9.17
$366.80
$19,073.60
$9.40
$376.00
$19,552.00

$9.63
$385.20
$20,030.40
$9.87
$394.80
$20,529.60
$10.12
$404.80
$21,049.60
$10.37
$414.80
$21,569.60
$10.63
$425.20
$22,110.40
$10.90
$436.00

$22,672.00

ATTACHMENT A (CoNT'™D)

C
18 Months

$7.71
$308.40
$16,035.80

$7.90
$316.00
$16,432.00

$8.10
$324.00
$16,848.00

$8.30
$332.00
$17,264.00

$8.51
$340.40
$17,700.80

$8.72

' $348.80

$18,137.60

$8.94
$357.60
$18,595.20

$9.16
$366.40
$19,052.80

$9.39
$375.60
$19,531.20

$9.63
$385. 20
$20, 030.40

$9.87
$394. 80
$20,529.60

$10.12
$404.80
$21,049.60

- $10.37

$414.80
$21,569.60

$10.63
$425.20
$22,110.40

$10.89
$435.60

$22,651.20

$11.17
$446.80
$23,233.60

$11.44
$457.60
$23,795.20

B . E ¥
30 Months 42 Months 54 tonths
$8.09 $8.50 $8.92
$323.60 $340.00 $356.80
$16,827.20 $17,680.00 $18,553.60
$8.30 $8.71 $9.15
$332.00 $348.40 $366.00
$17,264.00 $18,116.80 $19,032.00
$8.50 $8.93 $9.38
$340.00 - $357.20 $375.20
$17,680.00 $18,574.40 $15,510.40
$8.72 $9.15 $9.61
$348.80 $366. 00 $384.40
$18,137.60 $19,032.00 $19,988.80
$8.94 $9.38 $9.85
$357.60 $375.20 $394.00
$18,595.20 $19,510.40 $20,488.60
$9.16 $9.62 $10.10
$366,40 $384.80 $404.00
$19,052.80 $20,009.60 $21,008.00
$9.39 $9.86 $10.35
-$375.60 $394.40 $414.00
$19,531.20 $20,508.80 $21,528.00
$9.62 $10.10 $10.61
$384. 80 $404 .00 $424 .40
$20,009.60 $21,008.00 $22,068.80
$9.86 $10.36 $10.87
$394.40 $414.40 $434.80"
$20,508.80 $21,548.8¢ §£22,609.60
$10.11 $10.61 $11.15
$404.40 $424.40 $446.00
$21,028.80 $22,068.80 $23,192.00
$10.36 $10.88 $11.42
$414.40 $435.20 $456. 80
$21,548.80 $22,630.40 $23,753.60
$10.62 $11.15 $11.71
$424.80 $446. 00 $468.40
$22,089.60 $23,192.00 $24,356.80
$10.89 $11.43 $12.00
$435.60 $457.20 $480.00
$22,651.20 $23,774.40 $24,960.00
$11.16 $11.72 $12.30
$446.40 $468.80 $492.00
$23,212.80 $24,377.60 $25,584.00
$11.44 $12.01 $12.61
$457.60 $480.40 $504.40
$23,795.20 $24,980.80 $26,228.80
$11.72 . $12.31 $12.93
$468.80 $492.40 $517.20
$24,377.60 $25,604.80 $26,894.40
$12.02 $12.62 $13.25
$480.80 $504.80 $530.00
$25,001.60 $26,249.60 $27,560.00

$9.37
$374.80
$19,489_6/

$9.60
$384.00
$19,968_0!

$9.85
$394.00
$20,488.0(

$10.09
$403. 60
$20,987. 2

$10.34
$413.60
$21,507. 2

$10.60
$424 .00
$22,048. 0

$10.87

- $434.80

$22,609. 6

$11.14
$445.60
$23,173.2(

$11.42
$456.80
$23,75%.6(

$11.70
$468.00
$24,336. OC

$12.00
$480. 00
$24,950.0!

$12.30
$492.00
$25,584.0

$12.60
$504.00
$26,208.0

$12.92
$516.8C
$26,873.6

$13.24
$525.60
$27,539.2

$13.57
$542.80
$28,225.6

$13.91
$556.40
$28,952.8




£

Grade

S1.

52.

53.

54.

55.

56.

57.

58.

59.

60.

Hourly
Weeklx
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly

Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

A
Start

$10.64
$425.60
$22,131.20

$10.91
$436.40
$22,692.80

$11.18
$447.20
$23,254.40

$11.46
$458.40
$23,836.80

$11.74
$469.60
$24,416.20

$12.04
$481.60
$25,043.20

$12.34
$493.60
$25,667.20

$12.65
$506.00
$26,312.00

$12.96
$518.40
$26,956.80

$13.29
$531.60.
$27,643.20

B
6 Months

$11.17
$446.80
$23,233.60

$11.45
$458.00
$23,816.00

$11.74
$469.60
$24,419.20

$12.03
$481.20
$25,022.40

$12.33
$493.20
$25,646.40

$12.64
$505.60
$26,291.20

$12.96
$518.40
$26,956. 80

- $13.28

$531.20
$27,622.40

$13.61
$544.40
$28,308.80

$13.95
$558.00
$29,016.00

e

B

$31,990.40

C ] E F
18 Months %0 Months 42 Yonths 54 YMonths
$11.73 $12.32 $12.93 $13.58
$469.20 $492.80 - $517.20 $543.20
$24,398.40 $25,625.60 $26,894.40 $28,246.40
$12.02 $12.63 $13.26 $13.92
$480.80 $505.20 $530.40 $556.80
$25,001.60 $26,270.40 $27,580.80 $28,953.60
$12.32 $12.94 $13.59 $14 .27
$492.80 $517.60 $543.60 $570.80
$25,625.60 $26,915.20 $28,267.20 $29,681.60
$12.63 $13.26  $13.93 $14.62
$505.20 $530.40 $557.20 $584.80
$26,270.40 $27,580.80 $28,974.40 $30,409.60
$12.95 $13.60 $14.28 $14.99
$518.00 $544.00 $571.26 $595.60
$26,936.00 $28,288.00 $29,702.40 $31,179.20
$13.27 $13.94 $14.63 $§15.36
$530.80 $557.60 $585.20 $614.40
$27,601.60 $28,995.20 $30,430.40 $31,948.80
$13.60 $14.28 $15.00 $15.75
$544.00 $571.20 $600.00 $630.00
$28,288.00 $29,702.40 $31,200.00 $32,760.00
$13.94 $14.64  §15.37 $16.14
$557.60 $585.60 $614.80 $645.60 .
$28,995.20 $30,451.20 $31,969.60 $33%,571.20
$14.29 $15.01 $15.76 $16.55

- $571.60 $600.40 - $630.40 $662.00
$29,723.20 $31,220.80 $32,780.80 $34,424.00
$14.65 $15.38 $16.15 $16.96
$586.00 $615.20 $646.00 $678.40
$30,472.00 $33,592.00 $35,276.80

G

66 tonths

$14.26
$570.40
$29,660.¢

$14.62
$584 .80

$30,409. ¢

$14.93
$599.20
$31,158.4

$15.35
$614.40
$31,948.¢

$15.74

$629.60
$32,739.2

$16.13
$645.20
$33,550.¢

$16.54
$661.60
$34,403.7

$16.95
$678.00
$35,256.(

$17.37

$694.80

$36,129.¢

$17.81
$712.40
$37,044.¢




