ORDINANCE NO. 45 S
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN  Siercll SousreX wacw: ON THE

S

+

DAY OF STay Ty > 19 23

AN ORDINANCE TO AMEND ORDINANCE 36-81 TO ESTABLISH
CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGULA-
TIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1.

Genernal

The City o4 Centerville shall employ and retain people qualified
fo provide necessany governmmental services forn Lts citizens. ALL nelation-
ships with employees shall be based on the principles of fairness, Ampariti-
ality, honesty and respect among all persons.

Section 7.

Class Titles and Pay Grades

Ondinance 36-81 attached hereto, made part hereof and brackefed,

L5 hereby nepealed.

The 4ollowing Listing of employee class Litles and pay

ghade designations are hereby authorized and establfished:

Title

AL Unclassigdied

Pay Grade

CLerk of Council $19,500
City Manager (1) $42,550

" B. Reqular, Full-Time Employees

Finance Directon 58
Chie§ of Police 58
Senvice Dinecton 58
City Engineen 58
City PLannen 48
Assistant CLty Managen 54

Administrative Assistant to the City
Managen 42
Suverintendent of Taxation 35
Bullding Inspecton 44
Elecitrnical Tnspecton 44
Zoning/Code Enforcement Inspector 40
Engineen. Adlde/Public Wornks Inspectorn 11 38
Engdneen. Adde/Public Works TInspector 1 34
Engineerning Intern 26
Plannern 11 39
Plannen 1 35
Planning Intern 26
Senvice Superintendent 45
Senvice Foreman 38
Masten Mechanic 45
Mechanic 31
Group Leaden 29
Equipment Operatonr 25
Aux. Reguse Equipment Operatorn 24
Mechanic's Helper 22
Labores 22
Police Lieutenant 49
Police Sergeant : 45
Police Of4icen 40
Police Dispatchen 24
Police Cadet ‘ T4
Assistant to the Finance Director 31
Sechretany to the City lanagen f@
7§

Secnetony 11




Secnetarny 1 ) 24
Cleik- Tun&ét 17 24
CKQ/T.["’TUOM £ 1 729

Finance CLenk 11 , 28

Finance Clenk 1 24

Account Clenk 11 26

Account CLerk 1 29
T

BillLing Clenk 11 76
Billing Clenk I ' 27
PBX Cpercton/Receptionist 17
Custodian 27

C. Reguwlarn, Pant-Time Emologees

Secretnny 11 ' 28
Secnefany 1 24
Account Cleni 11 26
Account ClLerk 1 27
CLesk-Typist 11 24
Clenk-Typist I 20
PBX Owenaton/Recepiionist 13

D. Temporary Employees
Engineening Intean 20
Planning Intein ) 20
Clenk-Typist I 17
UtiLity Gonken X

E. Employees Refained on an Annucl Retainern Basis Annual Relainer
Municipal Attorney (2) $3,600

(1) An additional $5,200 shall annually be vaid intlo ahe deée&ned
compensaition puan as established and adowied by the City of
Centenvilie.

(2) Includes performing the senvices of attorney forn the City and
the offlcens thereof in thein official capacities; atfendance
at one regular wéei&nq ven month 05 the Legislative Awthoriiy;
pnepanai&on 04 ondinances and resofutions; the nenderning of Legal
opinions, e@&hen wiliten on onal, as requesied by Zne Legislaiive
AthO&LTj on of4icials of the Fqu upon rnequest in wnLILnJ, and,
sundry ie®eohone conversations with City officials and othené

Fees forn services renderned in addition Lo the above named sernvices
shall be charged at a nate not to exceed 360 vern howt.

Section 3. Henit Salany and Hage Plan

Attachment A
Section 4. Pay Pericds

ALL employees shall be pald on a weekly basis.

Section 5. Emplowmeni and Advancement

A. The Wage and Saleny Plan onescaivbes the oasic raxes o4 pay §oi

varlous classes of employecs. Fmployees will nowmally be 1L¢ea at Step A,
but may enten the plan at a highen siep at the discreiion of the City
Managern.

ALL employees will be hined as prodbailionary emo@oﬂaaé and shalk
&QWG&H 50 classdified for a mimdmum 05 6 months. Upon comonletion of the
6 months probationary period, an employee may be filned as a permanent
employee, have his pnoLaIAﬂyakj pesiiod extemﬂef ga& & veriod not to exce
6 months, on may be a&écwuLJea bwuod waon Lmo penforsance.  Ceniain dev
ments may, upon adopilon and @wifh appnovaf o4 the C{ly Managen, Anstituf

&

slandard probationany perlods not o exceed 7 yeasis.

d

2
!
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B. When a vacancy occurs Ain any department, fthe City Managen 4is
authornized o hire a neplacement at the same pay grade, on Lower, consistent
with budgetarny authornizations.

C. Subject fo satisfactory efficiency ratings, an employee may be
moved into the next salary step upon the successful completion of his/her
probationany period and thereaften on the anniversary date of his/her permanent
Il employment per the Salary and Wage Plan. 1

i D. Any employee advanced to a higher position through promotion
| shall receive an increase in pay.

3 E. Full-time employees are individuals who regularly work a minimum
i 0f forty hows per week on a year-round basis. Regulan part-iime employees

. are Those who work gfewern than forty hours per week on a year-round basis.

L Temporony workerns are those who work only duning short periods of the year,

|l such as the summer months. Fringe benefits apply only to Full-Time Employees,
(1 except when pro-rated fon regulan parnit-time employees by authorization of the
' City Managen, except as othewwise provided herein.

Section 6. COuertime

- Overtime pay at 1.5 Times the regulan rate of pay shall be awwrded
- employees forn all £ime worked Ln excess of thein work day or week as Listed
- befow. ALL overtime shall be approved by ZThe City Manager. Overtime pay

it shall not apply fo employees performing the duiies of Department Dirnecitohrs,
U Assdistants, and Division Heads as determined by the City Manager.

Notwithstanding the preceding paraghaph, Service Department employees
may be entiiled fo Call-In Pay as prescriibed and appioved by the City Managet.

Section 7. Wornk Weeh

The regular work week shall consist of 5 conmsecutive § houwr days for
. all regulan employees except the Police Department and the Service Deparitment.
" The Police Department shall operate on a schedule of an eight (8) hour day
on a rotating basis. The Service Deparntment shall work a nommal work week not
exceeding 40 howws per week, as may be designated by the City Manager.

Section 8. Fringe Benefits

A. Holidays The following days shall be holidays for which full-
time employees shall necelve thein regular compensation: New Years Day,

" Memorial Day, Independence Day, Laborn Day, Thanksgiving Day, Day ailer
Thanksgiving, Chiistmas Day, EmplLoyee's Biithday and 3 Personal Leave Days.
Regular part-time personnel who are employed on a specific part-time schedule
amounting to a minimum of (1040) howws per yearn shall be eligible for holiday
Leave on a pro-rated basis.

Employees must, on the foams provided, notify his department head at
Reast 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accumubated beyond the year earned.

Any employee eligible fon overtime compensation Who woiks on a desig-
nated holiday will receive thein holiday pay plus time and one-half for the
howws actually worked. :

B. Vacation Leave Regular full-time employees shall recelve vaca-
tion Leave at the following rates:

Unintervuupted Service Vacation

Aftern one year of employment 12 dais pen vear
Overn 1 yean but Less than 5 yearns -1 day per month
Overn 5 yearns but Less than 10 years 1.25 days per month
Overn 10 yeans but Less than 15 geans 1.5 days per montn
Overn 15 yeans 1.84 days pen month

ALL employees are expected to fake vacation fLeave cach year. )
Employees may request vacaiion Leave as such feave L4 accqmuﬂaied,.gct Lnctud-
ing, howevern, any fraction of days that may exist. Vacalion may not @g
accunulated beyond the number of days equal to the anwual rate P&Qﬁch&o%d’a?uva
fon the employee's given years of seavice and 48 Lost L4 not iaaan; quuuctm~
standing the Jonegoing, the City Managern may authorize a (12) montu holdover
0§ vacation. Regular pait-time personnel who are employed on @ speclgle
part-Zime schedule amounting to a minimum of (1040) hewrs per year and whe
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have mone than (12) months service, shall be eligible gon vacation allowance
on a pro-rated basis.

C. Life Inmsunance ALEL regwlar full-time employees of the City of
Centerville, in addilion fo compensation provided in this Ondinance, §or each
peson requesting coverage, shallf be provided with twenty-fourn (24) houn
term Life insurance coverage 4in the amount of thein annual salary as rounded
044 Lo Zhe nearest thousand dollans, including double indemnity forn accidental
death, and dismemberment, fo be effective for each emplLoyee when he on she ‘
comoletes his orn hern §inst six months of employment with the City. The City
shall pay Lhe premium for such group contract Life insurance, and the City

. Managen 45 hereby authornized and directed to entern into such an Lnsurance

contract.

] D. Injury Leave AL the discretion of the City Manager, any empfoyee
neceiving Workmen's Compensation Benefits, but not receiving Sick Leave, may
be paid the difference between such compensation and his regular pay i

permitted by the nules and regulations of the Workmen's Compensation Act.

Compensation forn Lost time paid by the Indusirial Commission to the employee
on injury Leave, Lf overlapped with City pay, shall be deposited with Zhe
gLnance Dinecton fon such time as the employee necelves full wages from the
Lty.

E. Sick Leave ALL regularn full-time employees of the City of
Centerville shall accumulate one and one-half days sich Leave per month of
empLoyment with a maximum of ninety days to be used in the event 0§ sickness;
that said sick Leave shall be computed and effective from day of employment.
Aftern three (3) days of illness, a doctorn's cerntificate shall be presented to
the City Managen confinming sald illness. Each regular full-time employee

L may, after accumubation of 105 days unused sick fLeave, elect at his option to

exchange excess sick Leave (over and above the said 90 days) for pay at the

L onate of three days sick Leave fon one day's pay; provided, howevern, that said

exchange may only be made after an employee is entitled fo at Least f§ive days
0§ pay as provided hereundern. To effect said exchange; an employee electing
same shall s0 notify the City Managern in wiiting whereupon said payment shall
be made. Regular parit-time employees shall recefve sick Leave as nofed above,
howevern, it shall be pro-rated based upon the average houns worked. '

~

F. Matenity Leave A female employee with overn six months of seavice

 with the City shall be entitled fo maternity Leave. Upon confiumation of

hen pregnancy, the employee shall provide the personnel officer with a
docton's statement stating the expected date of delivery, and providing a dafe
until which she may safely continue to work. The starnt of maternity Leave
may begin earlier than this date if requesied by the employee and approved by

. the department head. After delivery the employee will be neinstated without

any break in service, provided she has notifdied the City within thinty {(30)
days of delivery indicating her desine to netwwn fo work and retwwms to work
not mone than (90) days after delivery. Maternity Leave may be faken without
pay and considered as a Leave of absence. Any Leave of absence exceeding 6
months shall be classified as special Leave. An employee who has acchued
vacation time and/on sdick Leave may elect fo use all on part of this compen-
satory time as maternity Leave.

G. Bereavement Leave Any regularn fulf-Zime empfoyee may, upon
authorization of the Clty Managern, neceive up to 3 days paid Leave for a
death in the Lmmediate family.

H. Hospitalization and Surgical Plan The City of Centerville shall
pay 100% of the Hospltalization and Surgical and Majorn Medical insurance
premiums for all full-time employees and the Municipal Attorney.

The City o4 Centerville shall provide Hospitalization and Swrigical
and Mafon Medical insurance costs fon the Mayorn and any City Council memben
rnequesting said inswrance, provided howevern, that the Mayor and City Council
membess shall meimburse the City fon the costs of such {nsuwrance.

1. Unigorms Police uniform replacement: Upon appolntment, all
Police Officens shall be fuwwished minimum wilfoums requirned. Maintenaice
and replacement of said unifornms is accomplished by budgeting an amount equal
to $175.00 pern man times the number of swown 044icens Lo be expended for
nenlacement of worn and damaged uniforms and equipment. ALL undforms are, and
remadin the property of the City of Centerville.




-5 -
Employees of the Service Department shall be funished work wniforms
and othen safety Lquipment as needed.
No employee shall wear or use any City owned on fwwinished clothing

qnbequipmeni except while on duty forn the City on traveling to or from Their
job. | .

Section 9. Application fon EmplLoyment

A, AL persons applying forn City employment shall complete the

- standand job application form of the City. Each person 50 applying for

employment shall have a police file and charactern check as presciibed by the
Personnel Ofgicen. :

- B. ApplLicants fon Police Department employment and promotion shall
be subject to additional standands and §ornm prescribed by the Police Depawrit-

‘j ment in addition to the above as set forth An the Police Department Rubes,

Regulations and Policies.

Section 10. Effective Date The compensation provided hereln shall
be effective on the {irnst day of Januarny 1983.

Section 11. This Orndinance shall become effective &z the earfiest

date allowed by Law.
~béf::::::~i;7 A5,

PASSED this =..A day of

v 2 City of Centerville, Ohio

- ATTEST:

\{\/\Jf‘f ,Jktggu-\-/\r\;\\«‘m‘(}\(% SRt e g i\ > *—";--—*

Clerk of the Council of \the
City of Centerville, Ohio

CERTIFICATE
The undersigned, Clerk of Council of the City of Centerville, Ohio
hereby certifies the foregoing to be a true and correct copy of an ordinance
passed by the Council of the City of Centerviile, Ohio, on the
2l day of Ny e 19¢= .

- ' ‘
e YT B e NN

e

R

C]erk)_

Approved as to legal form and
consistency with existing ordi-
nances, the Charter and consti-
tutional provisions.

Department of Law
Robert M. Fargquhar
Municipal Attorney
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Annual

.Hourly

Weekly
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Weekly
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Weekly
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Weekly
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.Hourly

Weekly
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.Hourly

Weekiy
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Start

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60
$7,571.20

$3.73
$149.20
$7,758.40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,692.80

B

SECTION 4.

ATTACHMENT A

C D E , F G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.38 $3.55 $3.73 $3.91 $4.11 $4.31
$135.20 $142.00 $149.20 $156.40 $164 .40 $172.40
$7,030.40  $7,384.00 $7,758.40 $8,132.80 $8,548.80 $8,964.80
$3.46 $3.64 $3.82 $4.01 $4.21 $4.42
$138.40 $145.60 $152.80 $160.40 $168.40 $176.80
$7,196.80  $7,571.20 $7,945.60 $8,340.80 $8,756.80 $9,193.60
$3.55 $3.73 $3.92 $4.11 $4.32 $4.53
$142.00 $149.20 $156.80 $164 .40 $172.80 $181.20
$7,384.00 $7,758.40 $8,153.60 $8,548.80 $8,985.60 - $9,422.40
$3.64 $3.82 $4.01 $4.21 $4 .42 " $4.65
$145.60 $152.80 $160.40 $168.40 $176.80 $186.00
$7,571.20  $7,945.60 $8,340.80 $8,756.80 $9,193.60 $9,672.00
$3.73 $3.92 $4.11 $4.32 $4..54 $4.76 -
$149.20 $156.80 $164.40 $172.80 $181.60 $190.40
$7,758.40  $8,153.60 $8,548.80 $8,985.60 $9,443.20 $9,900.80
$3.82 $4.02 $4.22 $4.43 $4.65 $4.88
$152.80 $160.80 $168.80 $177.20 $186.00 $195.20
$7,945.60  $8,361.60 $8,777.60 $9,214.40 $9,672.00 $10,150.40
$3.92 $4.12 $4.32 $4.54 $4.77 $5.00
$156.80 $164.80 $172.80 $181.60 $190.80 $200.00
$8,153.60  $8,569.60 $8,985.60 $9,443.20 $9,921.60 $10,400.00
$4.02 $4.22 $4.43 $4.65 $4.88 $5.13
$160.80 $168.80 $177.20 $186.00 $195.20 $205.20
$8,361.60 $8,777.60 $9,214.40 $9,672.00 $10,150.40  $10,670.40
$4.12 $4.32 $4.54 $4.77 $5.01 $5.26
$164.80 $172.80 $181.60 $190.80 $200.40 $210.40
$8,569.60 $8,985.60 $9,443.20 $9,921.60 $10,420.80 $10,940.80
$4.22 $4.43 $4.65 $4.89 $5313 $5.39
$168.80 $177.20 $186.00 $195.60 $205.20 $215.60
$8,777.60  $9,214.40 $9,672.00 $10,171.20  $10,670.40 $11,211.20
$4.33 $4.54 $4.77 $5.01 $5.26 $5.52
$173.20 $181.60 $190.80 $200.40 $210.40 $220.80
$9,006.40  $9,443.20 $9,921.60 $10,420.80 $10,940.80 $11,481.60
$4.44 $4.66 $4.89 $5.13 $5.39 $5.66
$177 .60 $186.40 $195.60 $205.20 $215.60 $226.40
$9,235.20 $9,692.80 $10,171.20  $10,670.40 $11,211.20 $11,772.80
$4.55 $4.77 $5.01 $5.26 $5.53 $5.80
$182.00 $190.80 $200.40 $210.40 $221.20 $232.00
$9,464.00  $9,921.60 $10,420.80 $10,940.80  $11,502.40  $12,064.00
$4.66 $4.89 $5.14 $5.39 $5.66 $5.95
$186.40 $195.60 $205.60 $215.60 $226.40 $238.00
$9,692.80  $10,171.20 $10,691.20 $11,211.20 $11,772.80  $12,376.00
$4.78 $5.02 $5.27 $5.53 $5.81 $6.10
$191.20 $200.80 $210.80 $221.20 $232.40 $244 .00
$9,942.40- $10,441.60 $10,961.60 11,502.40 $12,084.80 $12,688.00
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$196.00 $205.60 $216.00 $226.80 $238.00 $250.00
$10,192.00 $10,691.20 $11,232.00 $11,793.60 $12,376.00  $13,000.00




17.Hourlz

Weekly
Annual

]8.Hour1x

Weekly
Annual

19.Hourly
Weekly

Annual

20 . Hourly

Weekly
Annual

21 .Hourly

Weekly
Annual

22 .Hourly

Weekly
Annual

23.Hourly

Weekly
Annual

24 Hourly

Weekly
Annual

25.Hourly

Weekly
Annual

26 .Hourly

Weekly
Annual

27 .Hourly

Weekly
Annual

28.Hourly

Weekly
Annual

29.Hourly

Weekly
Annual

30 .Hourly
Weekly
Annual

31.Hourly

Weekly
Annual

32.Hourly
Weekly

Annual

33.Hourly
Weekly
Annual

A
Start

$4.78
$191.20
$9,942 .40

$4.90
$196.00
$10,192.00

$5.02
$200.80
$10,441 .60

$5.15
$206.00
$10,712.00

$5.28
$211.20
$10,982.40

$5.41
$216.40
$11,252.80

$5.54
$221.60
$11,523.20

$5.68
$227.20

$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80
$12,417.60

$6.12
$244 .80
$12,729.60

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.09
$283.60
$14,747.20

ATTACHMENT A (CONT'D)

B C D E F G

6 Months 18 Months 30 Months 4?2 Months 54 Months 66 Months
$5.02 $5.27 $5.53 $5.81 $6.10 $6.40
$200.80 $210.80 $221.20 $232.40 $244 .00 $256.00
$10,441.60 $10,961.60  $11,502.40 $12,084.80 $12,688.00 $13,312.00
$5.14 $5.40 $5.67 $5.95 $6.25 $6.56
$205.60 $216.00 = $226.80 $238.00 $250.00 $262.40
$10,691.20 $11,232.00 $11,793.60 $12,376.00 $13,000.00 $13,644.80
$5.27 $5.54 $5.81 $6.10 $6.41 $6.73
$210.80 $221.60 $232.40 $244.00 $256.40 - $269.20
$10,961.60 $11,523.20 $12,084.80 $12,688.00 $13,332.80 $13,998.40
$5.40 $5.67 $5.95 $6.26 $6.57 $6.90
$216.00 $226.80 $238.40 ' $250.40 $262 .80 $276.00
$11,232.00 $11,793.60 $12,396.80 $13,020.80 $13,665,60 $14,352.00
$5.54 $5.82 $6.11 $6.41 $6.73 $7.07
$221.60 $232.80 $244 40 $256.40 $269.20 $282.80
$11,523.20 $12,105.60 $12,708.80 $13,332.80 $13,998.40 $14,705.60
$5.68 $5.96 $6.26 $6.57 $6.90 $7.25
$227.20 $238.40 $250.40 $262.80 $276.00 $290.00
$11,814.40 $12,396.80 $13,020.80 $13,665.60 $14,352.00 $15,080.00
$5.82 $6.11 $6.42 $6.74 $7.07 $7.43
$232.80 $244 .40 $256.80 $269.60 $282.80 $297.20
$12,105.60 $12,708.80 $13,353.60 $14,019.20 $14,705.60 $15,454.40
$5.97 $6.26 $6.58 $6.91 $7.25 $7.61
$238.80 $250.40 $263.20 $276 .40 $290.00 $304 .40
$12,417.60 $13,020.80 $13,686.40 $14,372.80 $15,080.00 $15,828.80
$6.11 $6.42 $6.74 $7.08 $7.43 $7.80
$244 .40 $256.80 $269.60 $283.20 $297.20 $312.00
$12,708.80 $13,353.60 - $14,019.20 $14,726.40  $15,454.40 $16,224.00
$6.27 $6.58 $6.91 $7.25 $7.62 $8.00
$250.80 $263.20 $276.40 $290.00 $304 .80 $320.00
$13,041.60 $13,686.40 $14,372.80 $15,080.00 $15,849.60  $16,640.00
$6.42 $6.75 $7.08 $7.44 $7.81 $8.20
$256.80 $270.00 $283.20 $297.60 $312.40 $328.00
$13,353.60 $14,040.00 $14,726.40 $15,475.20  $16,244.80  $17,056.00
$6.58 $6.91 $7.26 $7.62 $8.00 $8.40
$263.20 $276.40 - $290.40 $304.80 $320.00 $336.00
$13,686.40 $14,372.80 $15,100.80 $15,849.60 $16,640.00 $17,472.00
$6.75 $7.09 $7 .44 $7.81 $8.20 $8.61
$270.00 $283.60 $297.60 $312.40 $328.00 $344 .40
$14,040.00 $14,747.20 $15,475.20 $16,244.80  $17,056.00  $17,908.80
$6.92 $7.26 $7.63 $8.01 $8.41 $8.83
$275.80 $290.40 $305.20 $320.40 $336.40 $353.20
$14.,393.60 $15,100.80 $15,870.40 $16,660.80  $17,492.80  $18,366.40
$7.09 $7.45 $7.82 $8.21 $8.62 $9.05
$283.60 $298.00 $312.80 $328.40 $344 .80 $362.00
$14,747.20 $15,496.00 $16,265.60 $17,076.80  $17,929.60  $18,824.00
$7.27 $7.63 $8.01 $8.41 $8.83 $9.28
$290.80 $305.20 $320.40 $336.40 $353.20 $371.20
$15,121.60 $15,870.40 $16,660.80 $17,492.80  $18,366.40  $19,302.40
$7.45 $7.82 $8.21 $8.62 $9.06 $9.51
$298.00 $312.80 $328.40 $344 .80 $362.40 $380.40
$15,496.00 $16,265.60 $17,076.80 $17,929.60  $18,844.80  $19,780.80




ATTACHMENT A (CONT'D)

A B C D E F G
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
{ 34 .Hourly $7.27 $7.64 $8.02 $8.42 $8.84 $9.28 $9.75
] Weekly. $290.80 $305.60 $320.80 $336.80 $353.60 $371.20 $390.00
§ © Annual  $15,121.60 $15,891.20 $16,681.60 $17,513.60  $18,387.20  $19,302.40  $20,280.00
% 35.Hourly $7.45 $7.83 $8.22 $8.63 $9.06 $9.51 $9.99
f Weekly $298.00 $313.20 $328.80 $345.20 $362.40 $380.40 $399.60
L Annual $15,496.00 $16,286.40 $17,097.60 $17,950.40 $18,844.80 $19,780.80 $20,779.20
l 36.Hourly $7.64 $8.02 $8.42 $8.84 $9.29 $9.75 $10.24
3 Weekly $305.60 $320.80 $336.80 $353.60 $371.60 $390.00 $409.60
| Annual $15,891.20 $16,681.60 $17,513.60 $18,387.20  $19,323.20 $20,280.00 $21,299.20
' 37.Hourly $7.83 $8.22 $8.63 $9.07 $9.52 $10.00 $10.4¢9
[ Weekly $313.20 $328.80 $345.20 $362.80 $380.80 $400.00 $419.60
; Annual $16,286.40 $17,097.60 $17,950.40 $18,865.60 $19,801.60 $20,800.00 $21,819.20
| .
~ 38.Hourly $8.03 $8.43 $8.85 $9.29 $9.76 $10.25 $10.76
Weekly $321.20 $337.20 $354.00 $371.60 $390.40 $410.00 $430.40
Annual $16,702.40 $17,534.40 $18,408.00 $19,323.20  $20,300.80  $21,320.00 = $22,380.80
39.Hourly $8.23 $8.64 $9.07 $9.52 $10.00 $10.50 $11.03
Weekly $329.20 $345.60 $362.80 $380.80 $400.00 $420.00 $441.20
Annual $17,118.40 $17,971.20 $18,865.60 $19,801.60 $20,800.00 $21,840.00 - $22,942.40
40.Hourly $8.43 $3.86  $9.30 $9.76 $10.25 $10.76 $11.30
Weekly $337.20 $354.40 $372.00 $390.40 $410.00 $430.40 $452.00
Annual $17,534.40 $18,428.80 $19,344.00 = $20,300.80 $21,320.00 $22,380.80  $23,504.00
41 .Hourly $8.64 $9.08 $9.53 $10.01 $10.51 $11.03 $11.58
Weekly $345.60 $363.20 $381.20 $400.40 $420.40 $441.20 $463.20
Annual $17,971.20 $18,886.40 $19,822.40 $20,820.80  $21,860.80  $22,942.40  $24,086.40
42 .Hourly $8.86 $9.30 $9.77 $10.26 $10.77 $11.31 $11.87
Weekly $354.40 $372.00 $390.80 $410.40 $430.80  $452.40 $474.80
Annual $18,428.80 $19,344.00 $20,321.60 $21,340.80  $22,401.60  $23,524.80  $24,689.60
43.Hourly $9.08 $9.54 $10.01 $10.51 $11.04 $11.59 $12.17
Weekly $363.20 $381.60 $400.40 $420.40 $441.60 $463.60 $486.80
~Annual $18,886.40 $19,843.20 $20,820.80 $21,860.80 $22,963.20 $24,107.20 $25,313.60
44 . Hourly $9.31 $9.77 $10.26 $10.78 $11.32 $11.88 $12.48
Weekly $372.40 $390.80 $410.40 $431.20 $452.80 $475.20 $499.20
Annual $19,364.80 $20,321.60. $21,340.80 $22,422.40 $23,545.60 $24,710.40 $25,958.40
45 .Hourly $9.54 $10.02 $10.52 $11.05 $11.60 $12.18 $12.79
Weekly $381.60 $400.80 $420.80 $442.00 $464 .00 $487.20 $511.60
Annual $19,843.20 $20,841.60 $21,881.60 $22,984.00 $24,128.00 $25,334.40 $26,603.20
46 .Hourly $9.78 $10.27 $10.78 $11.32 $11.89 $12.48 $13.11
Weekly $391.20 $410.80 $431.20 $452.80 $475.60 $499.20 $524 .40
Bnnual $20,342.40 $21,361.60 $22,422.40 $23,545.60 $24,731.20 $25,958.40  $27,268.80
47 .Hourly $10.02 $10.53 $11.05 $11.61 $12.19 $12.79 $13.43
Weekly $400.80 $421.20 $442 .00 $464 .40 $487 .60 $511.60 $537.20
Annual $20,841.60 $21,902.40 $22,984.00 $24,148.80 $25,355.20 $26,603.20  $27,934.40
48.Hourly $10.28 $10.79 $11.33 $11.90 $12.49 $13.11 $13.77
Weekly $411.20 $431.60 $453.20 $476.00 $499.60 $524 .40 $559.80
Annual $21,382.40 $22,443.20 $23,566.40 $24,752.00 $25,979.20 $27,268.80  $28,641.60
49.Hourly $10.53 $11.06 $11.61 $12.19 $12.80 $13.44 $14.11
Weekly $421.20 $442 .40 $464.40 $487 .60 $512.00 $537.60 $564.40
Annual $21,902.40 $23,004.80 $24,148.80 $25,355.20 $26,624.00 $27,955.20  $29,348.80
50.Hourly $10.80 $11.34 $11.90 $12.50 $13.12 $13.78 $14.47
Weekly $432.00 $453.60 -$476.00 $500.00 $524 .80 $551.20 $578.80

Annual $22,464.00 $23,587.20 $24,752.00 $26,000.00 $27,289.60  $28,662.40  $30,097.60




51.

52

53

54

55

56

57

58

59

60

Hourly

Weekly
Annual

.Hourly

Weekly
Annual

.Hourly

Weekly
Annual

-Hourly

Weekly

Annual

.Hourly

Weekly
Annual

.Hourly

Weekly
Annual

.Hourly

Heekly
Annual

.Hourly

Weekly
Annual

.Hourly

Weekly
Annual

.Hourly

Weekly
Annual

. Hourly

Weekly
Annual

A
Start

$11.07
$442.80
$23,025

$11.34
$453.60
$23,587

$11.63
$465.20
$24.,190

$11.92
$476.80

$24,793.

$12.21
$488.40
$25,396

$12.52
$500.80
$26,041

$12.83
$513.20
$26,686

$13.15
$526.00
$27,352

$13.48
$539.20
$28,038

$13.82

$552.80
$28,745

$3.87
$154.80

.60

.20

.40

60

.80

.60

.40

.00

.40

.60

$8,049.60

ATTACHMENT A (CONT'D)

B C D E

6 Months 18 Months 30 Months 42 Months
$11.62 $12.20 $12.81 $13.45
$464.80 $488.00 $512.40 $538.00
$24,169.60 $25,376.00 $26,644.80  $27,976.00
$11.91 $12.50 $13.13 $13.79
$476.40 $500.00 $525.20 $551.60
$24,772.80 $26,000.00  $27,310.40 $28,683.20
$12.21 $12.82 $13.46 $14.13
$488.40 $512.80 $538.40 $565.20
$25,396.80 $26,665.60 $27,996.80  $29,390.40
$12.51 $13.14 $13.79 $14.48
$500.40 $525.60 $551.60 - $579.20
$26,020.80 $27,331.20 $28,683.20 $30,118.40
$12.83 $13.47 $14.14 $14.85
$513.20 $538.80 $565.60 $594.00
$26,686.40 $28,017.60 $29,411.20 $30,888.00
$13.15 $13.80 $14.49 $15.22
$525.00 $552.00 $579.60 $608.80
$27,352.00 $28,704.00 $30,139.20  $31,657.60
$13.47 $14.15 $14.86 $15.60
$538.80 $566.00 $594 .40 $624.00
$28,017.60 $29,432.00 $30,908.80  $32,448.00
$13.81 $14.50 $15.23 $15.99
$552.40 $580.00 $609.20 $639.60
$28,724.80 $30,160.00 $31,678.40 $33,259.20
$14.16 $14.86 $15.61 $16.39
$566.40 $594.40 $624.40 $655.60
$29,452.80 $30,908.80  $32,468.80  $34,091.20
$14.51 $15.24. $16.00 $16.80
$580.40 $609.60 $640.00 $672.00
$30,180.80 $31,699.20  $33,280.00  $34,944.00

F G

54 Months 66 Months
$14.12 $14.83
$564.80 $593.20
$29,369.60  $30,846.40
$14.48 $15.20
$579.20 $608.00
$30,118.40  $31,616.00
$14.84 $15.58
$593.60 $623.20
$30,867.20 ° $32,406.40
$15.21 " $15.97
$608.40 $638.80
$31,636.80  $33,217.60
$15.59 $16.37
$623.60 $654.80
$32,427.20  $34,049.60
$15.98 $16.78
$639.20 $671.20
$33,238.40  $34,902.40
$16.38 $17.20
$655.20 $688.00
$34,070.40  $35,776.00
$16.79 $17.63
$671.60 $705.20
$34,923.20  $36,670.40
$17.21 $18.07
$688.40 $722.80
$35,796.80  $37,585.60
$17.64 $18.52
$705.60 $740.80
$36,691.20  $38,521.60




ORDINANCE NO. 3G -5
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN fCare belze

aeMy DAY OF Az oo

AN ORDINANCE TO AMEND ORDIMANCE 62-80 TO ESTABLISH
CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGULA-
TIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, QHIO

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genenal

ON THE

> 1952

The City of Centenvifle shall employ and nefain people qualified

o provide necessarny governmental services forn its citizens.

AL nelaiion~

. ships with empfoyees shall be based on the principles of fainness, imparti-

cality, honesty and respect among &Ll persons.

Secetion 2. Class Titles and Pay Grades

Ondinance 62-§0 attached haneio, made part hereof and brackeled,
is heneby nepealed. The following Listing of employee class Litles and pay

‘grade designations are hereby authonized and estoblished:

Tithe
A.  Unclassified

Clesk of Cowrctil
City Managen (1)

B. Regulan, Full-Time Employees

Finance Dirnecton

Chief of Police

 Seavice Directon
City Engineer
City Plannen
Assistant City Managen
Administrative Msistant fo the City

Managen

Adninistrative Alde
Superintendent of Taxation
Trnaffic Engineel 4
Building Inspector
Electrnical Inspeclon
Zoning/Code Enforcement Inspecton
Engineen. Adlde/Public Worhs Inspectorn 11
Engineern. Aide/Public Works Inspecton 1
Engineesning Intern
Plannern 1
Planning Intern

Seavice Superdntendent
Foreman [Refuse and Sireet)
Masten Mechanic

Mechanic

Group Leader
Equipment Operatlon

Aux. Refuse Equipment Operaton
Mechanic's Helpen
Laboren
Police Lieutenant
Police Sengeant
Police Officen
Police Dispatchen
Police Cadet
Secenetarny to the City Manager
Secnetany 11 ’

Secretarny 1

$18,433
$40,184

5%
58
58
58
48
54

42

26
35
46
44
44
40
38
34
26
35
76
45
37
45
31
29
25
24
22
22
49
45
40
24
14
30
28
74

Pay Grade

N




as

Clernh-Typist 11 74

Clenk-Typist 1 20
Finance CLerh 11 7%
Finance Clerk I 24
" Account Clerk T1 26
Account Clenk 1 27
BiLling Clerk 11 76
Bifling Clerk T 27
PBX Operatorn/Recepltionist 17
Custodian 27
Regulan, Parnt-Time EmpLoyees
Secnetany 11 78
Secrnetarny T 24
Account Clenbk 11 26
Account CLenk T 27
CLlesk-Typist 11 74
Clonk-Typist T 20
PBX Openratfor/Receptionist 13
Temporarny Employees
Engineerning Intern ' 20
Planning Intern . 20
Clenl-Typist 1 ’ 12
Utitity Worken ' ) 10

Employees Retained on an Amnual Refainer Basis — Amnnual Refainen

Municipal Attorney (2) : $3,600

(1}

()

An additional $4,500 shall annually be paid into the deferred
compensation plan as established and adopted by the City of
Centerv.ille.

Includes performing the services of attoaney for the City and
the officers thereof in thein official capacities; atifendance
at one hegulan meeting per month of the Legislaiive Authority;

- preparation of ordinances and resolutions; the nenderning of Legal

opinions, eithern wriitten on onal, as requested by the Legislative
Authority on officials of the City upon request Ln wiiling; and,
sundry telephone convernsations with City officials and others,

Fees fon services nendened in addition o the above named services
shatl be charged in accordance with the Dayton Bar Assoeiation's
minimum fee schedule. Tn the event the fee for a particwlar sen-
vice L5 not established by the Dayton Bar Associalion's minimum

fee scheduls, the change shall be computed upon an howilly fee basis
in accondance with the Dayton Bar Assoclation's howlly fee nate by
using the minimun hourly fee rate as a maximum fee charged.

Section 3. Menit Salary and Wage Plan
Attachment A

Section 4. Pay Perdlods
ALE employees shall be pald on a weekly basis-

Section 5. EmplLoyment and Advancement
A. The Wage and Salary Plan prescrnibes the basic nates of pay for

various classes of employees. Employees will nommalfly be hired at Sitep A,
but may entern the plan at a higher sitep at the discretion of the City
" Managen. '

AL employees wikl be hired as probationany employees and shal? remain so
classified fon minimum of 6 months. Upon completion of the 6 months
probationany period, an emplogee may be hired as a permanent employec, have
his probationarny period extended for a period not fo exceed & months, or may
be discharged, based upon his performance. Centain departments may, upon
adoption and with approval of the City Manager, institute standard probation-
ary periods not to exceed 7 years.
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Hauthorized to hire a replacement ot the same pay grade : F
Ny f - : St e Adle L le, on Rowseh, consisie
Cwith budgetany authorizations. . ’ s ConbtsLont

C. Subject Zv satisfactony efficiency ratings, an employee may be

)

“moved £nto the next salary sZep upon the successful com 1 {
. " " Z pletion of his/her
s probationany perdod and thereafter on the aniversany date of hig/hgn/pgnmangn

i employment per the Salary and Wage PRan, excluding all Zime senved durt
‘calendar year 1981. Nofwlthstanding the above, for alk employees h,{'/mdng&
promoted durning 1581, the effective date they may be moved into the next

| salany step shall be July 1s5%, 19§72

D. Any employee advanced fo a higher position ,thjzbﬁgh promotion

shall receive an Lfncrease in pay.

E. Full time employees are individuals who negulanly wonk a minimum

of forty howws per week on a year-round basis. Regularn parnt-Zime employees
are those who work fewern than fornty howws per week on a year-round basis.

Temporarny workens are those who work only during shont periods of the yean,
such as the summenr months. Fringe benefits apply only Lo Full-Time Employees,

-

" except when pro-rated for negular part-time employees by authonization of ihe

- City Managen, except as othermise provided herein.

Section 6. Overtime
Overtime pay at 1.5 times the regular nate of pay shatl be awarded

- employees forn all time wornked in excess of theirn work day ox week as Bisted

befow. ALL overtime shall be approved by the City Manager. Overtime pay
shall nol apply Zo employees performing the dufies of Department Direcions,
Assistants, and Division Heads as determined by the City Manager.

Notwithstanding the preceding paraghaph, Service Depd/az’)namt emloyees

‘may be entitled fo Call-In Pay as prescriibed and approved by the City Managen.

v Section 7. Work Week

The regular work week shall consist of 5 conseculive & hour days for
all regulan employees except the Police Department and the Service Department.
The Police Department shall operate on a schedule of an eight {8) hour day
on a rotating basis. The Service Department shall wonk a normal wornk week noft

_exceeding 40 howws per week, as may be designated by the City Manager.

Section §. Fringe Benefits -

A. Hotidays The f{olfowing days shall be hof(,édagA\ for which full-
Lime employees shall recelve thein regular compensation: New Years Day,

‘Memonial Day, Independence Day, Labor Day, Thanksgiving Day, Day afier

Thanksgiving, Chriistmas Day, Employee’s Binthday and 3 Personal Leave Days.
Regufan pant-Zime personnel who are employed on a specific part-Lime schedule
amounting o a minimum of {1040} howrs pen year shall be efigible forn holiday
Leave on a pro-rafed basis. : )

Employees must, on the forms provided, notify his departfment head af
Least 3 days prnion to the use of a personal Leave day. Personal Leave days
may wnet be accumulated beyond the year ewwed. :

Any emplfoyee eligible fon oveatime compensation who works on a desig:
nated holiday wikl neceive thein holiday pay plus Lime and one-hal§ for the

“houns actually worked.

B. Vacation Leave Regular full-Lime empfoyees shall necelive vaca-

£ion Leave at The following rates:

Unintervwupied Service Vacation

Aften one yearn of empLoyment 17 days pen yean
Overn 1 yearn but Less than 5 yeans 1 day pern month
Over 5 yearns but Less than 10 yearis 1.25 days per month
Overn 10 years but Less than 15 years 1.5 days per month
Oven 15 yeans 1.84 days per month

ALL employees are expected fo fake vacation Leave each year. )
Employees may hequest vacation Leave as such fLeave L5 accunublated, not includc
however, any fraction of days that may exist. Vacation may not be accumulated
beyond the number of days equal to the annual rate prescribed above fon Zhe
employece's given yeawws of dervice and 45 Lost Lf not Laken. -Nowithstaiding
the foregoing, the City Manager may euthorize a (12) month holdover of vac'aJO:w
Regularn part-time persomiel who are employed on a speetfie part-time schedufe
amounting to a minimum of {1040) hows pen yean and whe have more than {12]
months senvice, shatl be efigibfe fon vacation affowmwice on & pro-xated bas ¢s




E S LG Life Tnswrance  ALL regufar fuli-Lune empiloyezes of the City of
i Centerville, in addifion fo compensation provided in this Ondinance, §or each
‘ipenson requesling coverage, shall be provided with twenty-fouwrn (24} houwr Fesm
Life Ansuwrance coverage in the amount of thein annual salarny as rnounded off
o Zhe nearest thousand dollarns, including double indemnity for aceldental
ideath, and dismemberment, fo be effective for each employee when he on she
ijcompletes his or hen §inst six months of employment with the City. The City
LAhall pay the premium for such group contract Life insurance, and the City
';;Mwﬁejcc/t 45 heneby authornized and directed Lo enter into such an insurance

L eontrhact.

~. D. Injury Leave AfL the discretion of the City Manager, any employee
' necedving Workmen's Compensation Benefifs, buf not neceiving Sick Leave, may
‘be paid the difference between such compensation and his regular pay if
“permitted by the nules and regulations of ithe Workmen's Compensation Act.

. Compensation for Lost iime paid by the Industrial Commission to the employee
on Anjury Leave, L overlapped with City pay, shall be deposited with the

: Finance Directon fon such fime as the employee hecelves §ull wages §rom the
City. .

) E. Sick Leave AL negularn full-time employees of the City of
Centerville shall accumulote one and one-half days sick Leave per month of
employment with a maximum 0§ ninety days fo be wsed in the evenf of sdichness;
that said sick Leave shall be computed and effective from day of employment.
Aften three (3) days 0§ illness, a doctor's centificate shall be presented Zo

- the City Managen confinming said iEness. Each negular §ull-Lime employee
-may, affern accumubation of 105 days wnused sick Leave, elect at his opiion to
‘exchange excesd sdck Leave (over and above fhe said 90 days) for pay ot Zhe
“note of three days sick Leave for one day's pay; provided, howevex, that said
‘exchange may only be made aften an employee L5 entitled %o at Reast five days
0§ pay as provided hereunder. To effect satld exchange; an employee electing
same shall s0 nofify the City Manager in wiilting whereupon sald payment shall
- be made. -Regular parit-iime employees shall neceive sick Leave as nofed above,
chowever, At shall be pro-rated based upon the average howws worked.

F. Maternity Leave Any female employee becoming pregnant shall be
entitled o malernily Leave. The starnling date of maternity Leave shall be at
«the reasonable discretion of the supervisor or earliern at the employee's
-nequest, Lf neasonable notice is given by the employee. She will be re-
instated without any break in service, provided she has notified the City :
within thinty (30) days of delivery indicating hern desire Lo nelwur Zo work and
“nefwws Lo work not mone than (90) days aftfer delivery. Maternity Leave may be
Aaken without pay and considered as a Leave of absence. Any Leave of absence
“exceeding 6 months shall be classified as disability Leave. An empfoyee who
has accrued vacation time andf/on sick Leave may elect Lo wse all or part of
cthis compensatory time as maternity Leave.

: G. Bereavement leave Any regulan full-Lime employee may, upon '
authorization 0§ the City Managen, recelve up Lo 3 days paid Leave for a death
in the immediate family.

; H. Hospitalization and Surgical Plan The City of Cenlervifle shatf
pay 100% of the Hospiltalization and Surgical and Major Medical insurance cosis
for all full-time employees and the Muntcipal Atforney.

The City of Centervilfle shall provide Hospitalization and Surgical
and Haforn Medical insurnance costs for the Mayor and any City Councif membex
requesting said insurance, provided howevern, that the Mayorn and Cify Council
membars shall reimbwise the City forn the costs of such insunance. .

1. Uniforms Police uniform neplacement: Upon appoiniment, all
Police Officers shall be fwwished minimum wilforms required. Mainfenance
and neplacement of sald uniforms L5 accomplished by budgeting an amount equal
to $175.00 per man times the number of sworn Officens Lo be expended forn
nepbacement of worn and damaged uniforms and equipment. ALL uniforns are, and
nemain the property of the City of Centervifle.

Employces of the Seavice Department shall be fuwwnished woik wndfoims
and other safety equipment as needed.

No employee shall wear on use any City owned on fwinished clothing o
equipment except while on duty for the Clly orn traveling Lo ox from thedrn fob.




X Section 9. Application for Employment
I

: A AL persons applying forn City employment shall complete the |
standand fob application form of the City. Each person 40 applying fon

. anployment shalk have a police fife and character check as prescribed by Lne
i Personnel Officen.

Ei . B. App@iganib forn Police Department employment and promotion shalk
j-beniuojecﬁafgiaddLixazaz standarnds and form preseribed by the Police Depart-
- ment in addilion to the above as sel forth in the Police Depastment Ruf
‘Regubations and Policies. ¢ . P Ny utes,

Section 10. Effective Date The compen&&iZOn provided herein shatll
be effective on the fiust day of January 1982.

_ Section 11. This Ondinance shall become effective at the earliest
date allowed by Law. '

PASSED this _ (5l day of

'A’Tﬂ7¢ N ™
AQMayor ~ City of Centerville, Ohio

ATTEST:

- ~
. \: . N .
Y - C NN S e
Rt W N T e, il D A L S -
> 7

Clerk of Coliicil of the '~
City of Centerville, Ohic

CERTIFICATE

The undersigned, Clerk of Council of the City of Centerville., Ohio,
hereby certifies the foregoing to be a true and correct copy of an ordinance -
passed by the Council of the City of Centerville, Ohio, on the

\ (,")‘\,l day Of z\‘t\.xu TNy 19_%._2‘_"

[4

— o [ C Q »
N SR G W U S
S

Clerk O

Approved as to Jegal form and
consistency with existing ordi-
nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




3.

V-

AL

0.

11.

13.

14.

15.

16.

grade

Hourly

Weekly

Annual

Hourly
Weekly
Annual

- Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Houxrly
Keekly
Annual

Hourly
Weekly
Annual

Hoﬁrly
Weekly

Annual

Start

$3.10
$124.00
$6,448.00

$3.17"
$126.80
$6,593.60

$3.25
$130.00
$6,760.00

$3.33
$133.20
$6,926.40

$3.42
$136.80
$7,113.60

$3.50
$140.00
$7,280.00

$3.59
$143.60
$7,467.20

$3.68
$147.20
$7,654.40

$3.77
$150.80
$7,841.60

$3.87
$154.80
$8,049.60

$3.96
$158.40
$8,236.80

$4.06
$162.40

$8,444.80

$4.16
$166.40
$8,652.80

$4.27
$170.80
$8,881.60

$4.37
$174.80
$9,089.60

$4.48
$179.20
$9,318.40

" SECTION 4.

ATTACHMENT A

B C D L

6 Months 18 Months 30 Months 42 Months
$3.25 $3.41 $3.58 $3.76
$130.00 $136.40 $143.20 $150.40
$6,760.00 $7,092.80 $7,446.40 $7,820.80
$3.33 $3.50 $3.67 $3.86
$133.20 $140.00 $146.80 $154.40
$6,926.40 $7,280.00 $7,633.60 $8,028.80
$3.41 $3.59 $3.77 $3.95
$136.40 $143.60 $150.80 $158.00
$7,092.80 $7,467.20 $7,841.60 $8,216.00
$3.50 $3.68 $3.86 $4.05
$140.00 $147.20 $154.40 $162.00
$7,280.00 $7,654.40 $8,028.80 $8,424.00
$3.59 $3.77 $3.96 $4.15
$143.60 - $150.80 $158.40 $166.00
$7,467.20 $7,841.60 $8,236.80 $8,632.00
$3.68 $3.86 $4.05 $4.26
$147.20 $154.40 $162.00 $170.40
$7,654.40  $8,028.80 $8,424.00 $8,860.80
$3.77 $3.96 $4.16° $4.36
$150.80 $158.40 $166.40 $174.40
$7,841.60  $8,236.80 $8,652.80 $9,068.80
$3.86 $4.06  $4.26 $4 .47
$154.40 $162.40 $170.40 $178.80
$8,028.80 $8,444.80 $8,860.80 $9,297.60
$3.96 $4.16 $4.37 $4.58
$158.40 $166.40 $174.80 $183.20
$8,236.80 $8,652.80 $9,089. 60 $9,526.40
$4.06 $4.26 $4.48 $4.70
$162.40 $170.40 $179.20 $188.00
$8,444.80 $8,860.80 $9,318.40 $9,776.00
$4.16 $4.37 $4.59 $4.82
$166.40 $174.80 $183.60 $192.80
$8,652.80  $9,089.60 $9,547.20 $10,025.60
$4.26 $4.48 $4.70 $4.94
$170.40 $179.20 $188.00 $197.60
$8,860.80 $9,318.40 $9,776.00 $10,275.20
$4.37 $4.59 $4.82 $5.06
$174.80 $183.60 $192.80 $202.40
$9,089.60  $9,547.20 $10,025.60 $10,524.80
$4.48 $4.70 $4.94 $5.19
$179.20 $188.00 $197.60 $207.60
$9,318.40  $9,776.00 $10,275.20  $10,795.20
$4.59 $4.82 $5.06 $5.32
$183.60  $192.80 $202.40 $212.80
$9,547.20 $10,025.60  $10,524.80 $11,065.60
$4.71 $4.94 $5.19 $5.45
$188.40 $197.60 $207.60 $218.00
$9,796.80  $10,275.20  $10,795.20  $11,336.00

F-

54 Months

$3.95
$158.00
$8,216.00

$4.05
$162.00
$8,424.00

$4.15
$166.00

$8,632.00

$4.25
$370.00
$8, 840.00

$4.36
$174.40
$9,068.80

$4.47
$178.80
$9,297.60

$4.58
$183.20

- $9,526.40

$4.70
$188.00
$9,776.00

$4.81
$192.40

$10,004.80

$4.93
$197.20

$10,254.40

$5.06
$202.40

 $10,524.80

$5.18

- $207.20
$10,774.40

$5.31
$212.40

$11,044.80

$5.45
$218.08

$11,335.00

$5.58
$223.20

$11,606.40

$§5.72
$228.80

$11,897.60

G

66 Monttl

$4.15
$166.00
$8,632.¢

$4.25
$170.00
$8,840.¢

$4.36
$174.40
$9,068.¢

$4.47
$178.80
$9,297.¢

- $4.58

$183.20
$9,526.

$4.69

$187.60
$9,755.7

$4.81
$192.40
$10,004.

$4.93
$197.20
$10,254.

$5.05
$202.00
$10,504.

$5.18
$207.20
$10,774.

$5.31
$212.40
$11,044

$5.44
$217.60
$11,315

$5.58
$223.2¢
$11, 60¢

$5.72
$228. 8¢
$11,89°

$5.86
2234.4
12,18

$6.01
$240.4

-$12,5¢C



17,

i8.

15.

20.

21.

22.

23.

24,

25.

27.

28.

29.

30.

31.

32,

33.

26..

GCrade

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Yeekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

Annual

A
Start

$4.60
$184.00
$9,568.00

$4.71
$188.40
$9,796.80

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20
$11,086.40

$5.46
$218.40
$11, 356.80

$5.60

$224.00
$11,648.00

$5.74
$229.60 -

$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.66
$266.40
$13,852.80

$6.82
$272.80
$14,185.60

B
6 Months

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20
$11,086.40

$5.46
$218.40
$11,356.80

$5.60
$224.00
$11,648.00

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.65
$266.00
$13,832.00

$6.82
$272.80
$14,185.60

$6.99
$279.60
$14,539.20

$7.16
$286.40
$14,892.80

ATTACHMENT A (CONT'D)

S D E- F G

18 Months 30 Months 42 Months 54 Months 66 tonths
$5.07 $5.32 $5.59 $5.87 $6.16
$202.80 $212.80 $223.60 $234.80 $246.40
$10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,312.80
$5.19 $5.45 $5.73 $6.01 $6.31
$207.60 $218.00 $229.20 $240.40 $252.40
$10,795.20 $11,336.00 $11,918.40 $12,500.80 $13,124.80
$5.32 $5.59 $5.87 $6.16 $6.47
$212.80 $223.60 $234.80 $246.40 $258.80
$11,065.60 $11,627.20 $12,209.60 $12,812.80 $13,457.60
$5.46 $5.73 $6.02 $6.32 .$6.63
$218.40 $229.20 $240.80 $252.80 $265.20
$11,356.80 $11,918.40 $12,521.60 §13,145.60 $13,790.40
$5.59 $5.87 $6.17 $6.47 $6.80
$223.60 $234.80 $246.80 $258.80 $272.00
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00
$5.73 $6.02 $6.32 $6.64 $6.97
$229.20 $240.80 $252.80 $265.60 $278.80
$11,918.40 $12,521.60 $13,145.60 $13,811.20 $14,497.60
$5.88 $6.17 $6.48 $6.80 $7.14

- $235.20 $246.80 $259.20 $272.00 $285.60
$12,230.40 $12,833.60 $13,478.40 $14,144.00 $14,851.20
$6.02 $6.32 $6.64 $6.97 $7.32
$240.80 $252.80 $265.60 $278.80 $292.80
$12,521.60 $13,145.60 $13,811.20 $14,497.60 $15,225.60
$6.17 $6.48 $6.81 $7.15 $7.50
$246.80 $259.20 $272.40 $286.00 $300.00
$12,833.60 $13,478.40 $14,164.80 $14,872.00 $15,600.00
$6.33 $6.64 $6.98 $7.32 $7.69
$253.20 $265.60 $279.20 $292.80 $307.60
$13,166.40 $13,811.20 $14,518.40 $15,225.60 $15,995.20
$6.49 $6.81 $7.15 $7.51 $7.88
$259.60 $272.40 $286.00 $300.40 $315.20
$13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,390.40
$6.65 $6.98 $7.33 $7.70 $8.08
$266.00 $279.20 $293.20 $308.00 $323.20
$13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,806.40
$6.81 $7.15 $7.51 $7.89 $8.28
$272.40 $286.00 $300.40 $315.60 $331.20
$14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.40
$6.98 $7.33 $7.70 $8.09 $8.49
$279.20 $293.20 $308.00 $323.60 $339.60
$14,518.40 $15,246.40 $16,016.00 $16,827.20 $17,659.20
$7.16 $7.52 $7.89 $8.29 $8.70
$286.40 $300.80 $315.60 $331.60 $348.00
$14,892.80 $15,641.60 $16,411.20 $17,243.20 $18,096.0C
$7.34 $7.70 $8.09 $8.49 $8.92
$293.60 $308.00 $323.60 $339.60 $356.80
$15,267.20 $16,016.00 $16,827.20 $17,659.20 $18,553.6(
$7.52 $7.90 $8.29 $8.71 $9. 14
$300.80 $316.00 $331.60 $348.40 $365.60
$15,641.60 $16,432.00 $17,243.20 $18,116.80 $19,011.2(




TR ey

Grade

34. Hourly
Weekly
Annual
35. Hourly
Weekly
Annual
36. Hourly
Weekly
Amnual
37. Hourly
Weekly
Annual
38. Hourly
Weekly
Annual
39. Hourly
Weekly
Annual
40. Hourly
Weekly
" Annual

41. Hourly

Weekly

Annual
42, Hourly
Weekly
Annual
43. Hourly
Weekly
Annual

44 . Hourly
Weekly
Annual

45, Hourly
Weekly
Annual
46. Hourly
Weekly
Annual

. Hourly
Weelkly
Annual

48. Hourly

Weekly

Annval

49. Hourly

WGeklz
Annual

50. Hourlx
Week{z
énnual

A
Start

$6.99
$279.60
$14,539.20

$7.17
$286.80
$14,913.60

$7.35
$294.00
$15, 288.00

$7.53
$301.20
$15,662.40

$7.72
$308.80
$16,057.60

$7.91
$316.40
$16,452.80

$8.11
$324.40
$16,868.80

$8.31
$332.40
$17,284.80

$8.52
$340.80
$17,721.60

$8.73
$349.20
$18,158.40

$8.95
$358.00
$18,616.00

$9.17
$366.80
$19,073.60

$9.40
$376.00
$19,552.00

$9.64
$385.60
$20,051.20

$9.88
$395.20
$20,550.40

$10.13
$405.20
$21,070.40

$10.38
$415.20
$21,590.40

$22,672.00

B C
6 Months 18 Months
$7.34 $7.71
$293.60 $308.40
$15,267.20 $16,036.80
$7.53 $7.90
$301.20 $316.00
$15,662.40 $16,432.00
$7.71 . $8.10
$308.40 $324.00
$16,036.80 $16,848.00
$7.91 $8.30
$316.40 $332.00
$16,452.80 $17,264.00
$8.10 $8.51
$324.00 $340.40
$16,848.00 $17,700.80
- $8.31 $8.72
$332.40 - $348.80
$17,284.80 $18,137.60
$8.51 $8.94
$340.40 $357.60
$17,700.80 $18,595.20
$8.73 $9.16
$349.20 $366.40
$18,158.40 $19,052.80
$8.95 $9.39
$358.00 $375.60
$18,616.00 $19,531.20
$9.17 $9.63
$366.80 $385.20
$19,073.60 $20,030.40
$9.40 $9.87
$376.00 $394, 80
$19,552.00 $20,529.60
$9.63 $10.12
$385.20 $404.80
$20,030.40 $21,049.60
$9.87 © $10.37
$394.80 $414.80
$20,529.60 $21,569.60
$10.12 $10.63
$404.80 $425.20
$21,049.60 $22,110.40
$10.37 $10.89
$414.80 $435.60
$21,569.60 $22,651.20
$10.63 $11.17
$425.20 $446.80
$22,110.40 $23,233.60
$10.90 $11.44
$436.00 $457.60

$23,795.20

ATTACHMENT A (CONT'D)

D E F G

30 Months 42 Months 54 Months 66 donths
$8.09 $8.50 $8.92 $9.37
$323.60 $340.00 $356.80 $374.80
$16,827.20 $17,680.00 $18,553.60 $19,489.60
$8.30 $8.71 $9.15 $9.60
$332.00 $348.40 $366.00 $384.00
$17,264.00 $18,116.80 $19,032.00 $19,968.00
$8.50 $8.93 $9.38 $9.85
$340.00 $357.20 $375.20 $394.00
$17,680.00 $18,574.40 $19,510.4C $20,488.00
$8.72 $9.15 $9.61 - $10.09
$348.80 $366. 00 $384.40 $403.60
$18,137.60 $19,032.00 $19,988.80 $20,987.20
$8.94 $9.38 $9.85 $10.34 .
$357.60 $375.20 $394.00 $413.60
$18,595.20 $19,510.40 $20,488.00 $21,507.20
$9.16 $9.62 $10.10 $10.60
$366.40 $384.80 $404.00 $424 .00
$19,052.80 $20,009.60 $21,008.00 $22,048.00
$9.39 $9.86 $10.35 $10.87
$375.60 $394.40 $414.00 " $434.80
$19,531.20 $20,508.80 $21,528.00 $22,609.60
$9.62 $10.10 $10.61 $11.14
$384.80 $404.00 $424.40 $445.60
$20,009.60 $21,008.00 $22,068.80 $23,171.20
$9.86 $10.36 $10.87 $11.42
$394.40 $414.40 $434.80 $456.80
$20,508.80 $21,548.80 $22,609.60 $23,753.60
$10.11 $10.61 $11.15 $11.70
$404.40 $424.40 $446.00 $468.00
$21,028.80 $22,068.80 $23,192.00 $24,336.00
$10.36 $10.88 $11.42 $12.00
$414.40 $435.20 $456.80 $480.00
$21,548.80 $22,630.40 $23,753.60 $24,960.00
$10.62 $11.15 $11.71 $12.30
$424.80 $446.00 $468.40 $492.00
$22,089.60 $23,192.00 $24,356.80 $25,584.00
$10.89 $11.43 $12.00 $12.60
$435.60 $457.20 $480.00 $504.00
$22,651.20 $23,774.40 $24,960.00 $26,208.00
$11.16 $11.72 $12.30 $12.92
$446.40 $468.80 $492.00 $516.80
$23,212.80 $24,377.60 $25,584.00 $26,873.6C
$11.44 $12.01 $12.61 $13.24
$457.60 $480.40 $504.40 $529.60
$23,795.20 $24,980.80 $26,228.80 $27,539.2(
$11.72 $12.31 $12.93 $13.57
$468.80 $492.40 $517.20 $542.80
$24,377.60 $25,604.80 $26,894.40 $28,225.6(
$12.02 $12.62 $13.25 $13.91
$480.80 $504.80 $530.00 $556.40
$25,001.60 $26,249.60 $27,560.00 $28,952.8(




Grade

S1.

52.

53.

54.

55.

56.

57.

58.

59.

60.

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

- Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$10.64
$425.60
$22,131.20

$10.91
$436.40
$22,692.80

$11.18
$447.20
$23,254.40

$11.46
$458.40
$23,836.80

$11.74
$469.60
$24,419.20

$12.04
$481.60
$25,043.20

$12.34
$493.60
$25,667.20

$12.65
$506.00
$26,312.00

$12.96
$518.40
$26,956.80

$13.29
$531.60.
$27,643.20

CATTACHMERNT (CONT'D)

B C p E F

6 Months 18 Months 30 Months 427 Months 54 Months
$11.17 $11.73 $12.32 $12.93 $13.58
$446.80 $469.20 $492.80 $517.20 $543.20
$23,233.60 $24,398.40 $25,625.60 $26,894.40 $28,246.40
$11.45 $12.02 $12.63 $13.26 $13.92
$458.00 $480.80 $505.20 $530.40 $556.80
$23,816.00 $25,001.60 $26,270.40 $27,580.80 $28,953.60
$11.74 $12.32 $12.94 $13.59 $14 .27
$469.60 $492.80 $517.60 $543.60 $570.80
$24,419.20 $25,625.60 $26,915.20 $28,267.20 $29,681.60
$12.03 $12.63 - $13.26 $13.93 $14.62
$481.20 $505.20 $530.40 $557.20 $584.80
$25,022.40 $26,270.40 $27,580.80 $28,974.40 §30,409.60
$12.33 $12.95 $13.60 $14.28 $14.99
$493.20 $518.00 $544,00 $571.20 $599.60
$25,646.40 $26,936.00 $28,288.00 $29,702.40 $31,179.20
$12.64 $13.27 $13.94 $14.63 $15.36
$505.60 $530.80 $557.60 $585. 20 $614.40
$26,291.20 $27,601.60 $28,995.20 $30,430.40 $31,948.80
$12.96 $13.60 $14.28 $15.00 $15.75
$518.40 $544.00 $571.20 $600.00 $630.00
$26,956.80 $28,288.00 $29,702.40 $31,200.00 $32,760.00
$13.28 $13.94 $14.64  $15.37 $16.14
$531.20 $557.60 $585.60 $614,80 $645.60
$27,622.40 $28,995.20 $30,451.20 $31,969.60 $33,571.20
$13.61 $14.29 $15.01 $15.76 $16.55
$544 .40 $571.60 $600.40 - $630.40 $662.00
$28,308.80 $29,723.20 $31,220.80 $32,780.80 §$34,424.00
$13.95 $14.65 $15.38 $16.15 $16.96
$558.00 $586.00 $615.20 $646.00 $678.40
$29,016.00 $30,472.00 $31,990.40. $33,592.00 $35,276.80

G

66 Months

$14.26
$570.40
$29,660. 5t

$14.62

'$584.80
$30,409.6

$14.98
$599.20
$31,158.4

$15.36
$614 .40
$31,948. 8

$15.74
$629.60
$32,739.2

$16.13
$645.20
$33,550.4

$16.54
$661.60
$34,403.2

$16.95
$678.00
$35,256.0

$17.37
$694.80

$36,129.6

$17.81
$712.40
$37,044.8




