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ORDINANCE NO. = .5 (
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN _ 3eGSye S\ew  ON THE
2ek\, DAY OF zsicﬁugbfvf , 19g

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE 62-80 TO
ESTABLISH CLASS TITLES, PAY GRADES, RATES OF PAY,
AND REGULATIONS FOR EMPLOYEES OF THE CITY OF
CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. General
The City of Centerville shall employ and. retain people qualified

2o provide necessary governmental services for ifs citizens. ALL nelation-
ships with employees shall be based on the principles of fairness, imparnti-

ality, honesty and nespect among all persons.

A.

Section 2. Class Titles and Pay Grades
Ondinance 62-80 attached herneto, made part hereof and bracketed,

HAA he/zeby nepealed. The following Lusixng 0§ employee class Litles and pay
lignade designations are hereby awthorized and established.

Title Pay Grade
Unclassified
Clerk of Council $18,433
City Managern (1) $40, 184
‘Regularn, Full-Time Employees
Finance Directon 58
Chief of Police 58
Seavice Directon 58
City Engineen 58
City Plannern : 48
Assistant City Managen 54
Administrative Axszsutan/t to the City
Managen 42
Administrative Adlde 26
Superintendent of Taxation 35
Trhaggic Engineen 46
Building Inspector 44
ELectrical Inspector 44
Zoning/Code Enforcement Inspection 40
Engineen. Adide PublLic/Works Inspector 11 38
Engineen. Adde Public/Works Inspecton 1 34
Engineering Intern 26
Plannen 1 35
Planning Intern 26
Service Superintendent 45
Foreman (Refuse and Street) 37
Master Mechanic 45
Mechanic 31
Group Leaden 29
Equipment Operator 25
Aux. Refuse Equipment Operator 24
Mechanic's Helper 22
Laboren 22
Police Lieutenant 49
Police Sengeant 45
Police Officen 40
Police Dispatcher 24
PoLice Cadet 14
- Secnetarny to the City Managen 30
Secnetarny 11 28

Secnetarny 1 24




Clerk-Typist 11 » 24

Clerk-Typist 1 20
Finance Clenk 11 ' 28
Finance Clenk 1 ‘ - 24
Account Clerk T1 26
Account Clenk 1 . 22
Billing CLerk 11 - . 4 26
BilLing Clenk 1 , 22
PBX Operaton/Receptionist 17
Custodian 22
Regular, Part-Time EmplLoyees
Secretary 11 28
Secretany 1 ' 24
Account Clerk 11 26
Account Clerk 1 ‘ : 27
CLlerk-Typist 11 24
Clenk-Typist 1 20
PBX Operaton/Receptionist 13
Temporary Employees
Engineering Intern 20
Planning Intern ; 20
Clenh-Typist 1 12
Utieity Wornker 10

Employees Retained on an Ammual Refainer Basis  Annual Retainer

Municipal Attorney (2) - $3,600

(7]

{2)

An additional $4,500 shatl annually be paid into the deferred
compensation plan as esfablished and adopted by the City of
Centernv.ille.

Includes pernforming the services of attorney for the City and
the officens thereof Ln thein official capacities; attendance

al one regularn meeting per month of the Legislative Authonity;
preparation of ondinances and resolutions; the renderning of Legal
opinions, elther wiiiten on onal, as nequested by the Legislative
Authonity on officials of the City upon request Ln wiiting; and,
sundry telephone conversations with City officials and othens,

Fees fon services nendened in addition to the above named services
shall be charnged in accordance with the Daylon Ban Association's
minimum fee schedule. 1In the event the fee for a paticularn sen-
vice 45 not established by the Dayton Bar Association's minimum

fee schedule, the change shall be computed upon an howly fee basis
in accordance with the Dayton Bar Assoclation's howly fee rate by
using the minimum howrly fee rate as a maximum fee charged.

Section 3. Menit Salary and Wage Plan -
Attachment A

Section 4. Pay Periods
AL employees shall be paid on a weekly basis-

Section 5. EmpLoyment and Advancement
A. The Wage and Salary PLan prescribes the basic rates of pay for

Cvarndous classes of employees. Employees will nommally be hirned at Sfep A,

but may enten the plan at a highen step at the discretion of the City
- Manager.

| ALL employees will be hired as probationary employees and shall remain 80

classified for minimum of 6 months. Upon completion of the 6 months

- probationany period, an employee may be hired as a permanent employee, have

' his probationany period extended for a period not to exceed 6 months, on may
. be dischanged, based upon his performance. Certalin depatments may, upon
“adoption and with approval of the City Managen, institute standard probation-
“any perdods not to exceed 7 years.




i

.
:

£. Wnen a vacancy occurns in any depaitment, the City Managen s

'authorized to hire a n ( :
twith budgetary aufhaug%ﬂ .wt # Zhe same pay grade, on Lower, consistent 3
i €. Subject to satisfactory efficiency ratings, an emplovee may b

i moved Anto the next salary sLep upon the successful completion Igﬁ &gm/hw{ ¢

' probationany period and thereagiter on the anniversary date 04 his/her permanent
i empLoyment per the Sakary and Wage PLan, excluding all time senved during

i calendar year 1981. Notwithstanding the above, for all employees hired on

. promoted duning 1981, the effective date they may be moved info the next

. sakary step shall be July 1st, 1982.

i D. Any employee advanced to a higher position through promotion
8hall neceive an increase in pay.

i : E. Full time employees are individuals who regularly work a minimum
0§ forty hourns per week on a year-round basis. Regular part-time employees
rare those who work fewern than forty hours per week on a year-round basis.
 Temporarny wornkers are those who work only during shont periods of the year,

L duch as the summer months. Fringe benefits apply only o Full-Time Employees,
' except when pro-rated forn negular part-iime employees by authonization 0§ the
- City Manager, except as otherwise provided heredin.

Section 6. Overntime

5 Overtime pay atf 1.5 times the regular nate of pay shatl be awarded
femployees for all time worked in excess of thein work day or week as Listed
‘betow. ALL overtime shall be approved by the City Manager. Overtime pay
8hatl not apply to employees performing the duties of Department Directons,
LAssistants, and Division Heads as determined by the City Manager.

' Notwithstanding the preceding paragraph, Service Department em(idyeezs
L may be entitled 1o Call-In Pay as preseribed and approved by the City Managen.

Seetion 7. Work Week

- The negular work week shall consist of 5 consecwtive § howr days fon
Call regufan employees except the Police Department and the Service Department.
. The PcLice Department shall operate on a schedule of an eight (8) hour day
~on a notating basis. The Service Department shall work a normal work week not
; exceeding 40 howrs per week, as may be designated by the City Managenr.

Section §. Fringe Benefits

v A. Holidays The following days shall be holidays for which full-
“Aime employees shalll hecelve thein rnegularn compensatfion: New Years Day,

Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Day afier

" Thanksgiving, Chiisimas Day, Employee's Binthday and 3 Pensonal Leave Days.
Regulan part-itime personnel who are employed on a specific parnt-Lime schedule

“amounting to a minimum of (1040) hours per year shatl be eligible for holiday
Leave on a pro-rated basis. _

Employees must, on the forms .pfwv/éded, notify his deparitment head at
Least 3 days prion to the use of a personal Leave day. Personal Leave days
‘may noit be accumulated beyond the year eaned. :

;  Any employee eligible fon overntime compensation who works on a desig- :
“nated hotiday will receive theirn holiday pay plus Lime and one-half for the
“howws actually wornked. : : '

. B. Vacation Leave Regular {ull-time employees shall recelve vaca-
;,téon Leave at the following hates: . _

Unintersupted Service Vacation

Affern one yean of employment 17 days per year

Over 1 year but Less than 5 years 1 day per month

Over 5 yeans but Less than 10 years 1.25 days per month
: Over 10 yeans but Less than 15 yeans 1.5 days pern month
L Overn 15 yeans 1.84 days per month

: ALL employees are expected fo take vacation Leave each year. )
‘Employees may request vacation Leave as such fLeave 45 accunulated, not including,
however, any fraction of days that may exist. Vacation may not be accunulated
beyond the numbern of days equak to the annual rate presciibed above for the
Lemployee's given yeans of service and £5 Lozt if not taken. Notwithstanding
‘the foregoing, the City Manager may authorize a (12) month holdover of vacation.
‘Regular part-time persomnel who are employed on a specific part-time schedute
“amounting fo a minimum of (1040) hows per year and who have mone than (12]
‘months service, shatl be eligible for vacation allowance on a pro-rated basis




i _-Co Life Tnsurance ALE regular full-Lime employees of The City o4
: Centervitle, in addition fo compensation provided in this Ondinance, for each
| pernson requesting coverage, Shatll be provided with twenty-fowr (24) howr Lenm
1 life insurance coverage 4in the amount of their annual salary as rounded 044
%o zhe neanest thousand doflarns, including double indemnity fon accidental
ideath, and dismemberment, o be effective for each employee when he on she
iicompletes his on hern §inst six months of empLoyment with the City. The City
i 8hatl pay the premium for such group contract Life insurance, and the City
EiMayﬁe’;} 45 hereby authorized and directed to enter into such an insurance

" eontrack.

; D. Injury Leave At the discretion of the City Manager, any employee
i necedving Workmen™s Compensation Benefits, but not receiving Sick Leave, may ’
ibe paid the difference between such compensation and his regular pay if
ipemitted by the nules and regulations of the Workmen's Compensation Act.

v Compensation fon Losit time paid by the Industrial Commission to the employee

non Anjury Leave, Lf overlapped with City pay, shall be deposited with the
::;Ezinance Dinecton for such time as the employee recelves full wages grom Lthe

L City. |

Al

i E. Sick Leave ALL regulan full-Lime employees of the City of
iCenterville shall accumulate one and cne-half days sick Leave per month of
cemployment with a maximum of ninety days fo be used in the event 0§ sickness;
‘that said sick Leave shall be computed and effective from day of employment.
rAften three (3) days of LEness, a doctorn's centificate shall be presented fo
i'the City Manager confinming said ielness. Each regulan §ull-time employee -
§§may, agtern accumulation of 105 days unused sick Leave, elect at his opfion Zo
iexchange excess sick Leave (over and above the said 90 days) for pay at the
lnate of three days sick Leave for one day's pay; provided, however, that said
rexchange may only be made afifer an employee 45 entitled to at Least five days
704§ pay as provided hereundern. To effect said exchange; an employee electing
cdame shall s0 nctify ihe City Manager in wiiting whereupon said payment shall
‘be made. Regular pai-time employees shall neceive sick Leave as noted above,
Chowever, it shall be pro-nated based upon the average hourns worked.

’ F. Matewnity Leave Any female employee becoming pregnant shall be
ventitled to mafernity Leave. The starniting date of matewnity Leave shatl be at
lithe neasonable discrnetion of the supervison or ealiern at the employee's
"request, Lf neasonable notice 45 given by the employee. She will be re-
idnstated without any break in sernvice, provided she has notified the City
lwithin thinty (30) days of delivery indicating her desine to rnefwwn Lo wornk and
meturns Lo wonk not mone than (90) days aftern delivery. Maternity Leave may be
taken without pay and considered as a Leave of absence. Any Leave of absence
texceeding 6 months shall be classified as disability Leave. An employee who
thas accrued vacation time and/on sick Leave may elect fo use all on part of
ithis compensatony time as maternity Leave. ,

6. Bereavement Leave Any regubar §ull-time employee may, upon
authorization of the Cify Manager, recedve up o 3 days paid Leave for a death
idn the immediate family. :

! H. Hospitalization and Surgical Plan The City of Cenferville shall
‘pay 100% of the Hospitalization and Surgical and Majorn Medical insurance costs
forn all §ull-time employees and the Municipal Atforney.

The City o4 Centerville shatl provide Hospitalization and Swigical
and Majorn Medical insunance costs fon the Mayorn and any City Council member
nequesting said insurance, provided however, that the Mayor and City Council
memberns shall neimburse the City forn the costs of such insurance.

. 1. Uniforms ~Police uniform replacement: Upon appointment, all
‘Police Officens 4 be fuwnished minimum uniforms required. Matintenance
.and neplacement of said uniforms L5 accomplished by budgeting an amount equal
o $175.00 per man times the number of sworn Officens Zo be expended for
neplacement of worn and damaged unifonms and equipment. ALL uniforms are, and
remain the propernty of the City of Centerv.ille.

' Employees of the Service Department shall be fwwnished wonk uniforms
and other safety equipment as needed. v

No employee shall wear on use any City ouned on fwinished clolhing or
equipment except while on duty fon the City on traveling to or from thein job.




5; Section 9. Application forn EmpLoyment

) A.  ALL persons applying fon City employment shall complete the
" standarnd job application form of the City. Each pernson s0 applying for
L employment shall have a police {ile and character check as prescriibed by the
PeﬂAonneﬁ Officen.

f‘ B. Applicants for PoE&ce Department employment and promotion shall
]be subject to additional standards and form prescribed by the Police Depart-
Jmeni in addition to the above as set fornth in the Police Deparitment Rules;

| Regulations and Policies.

4

l)

| Section 10. Effective Date The compensation provided herein shall
be effective on the finst day of January 1982.

” Section 11. This Ondinance {5 heneby declared to be an emergency
hmeasure and shall become effective immediately. An emergency affecting the
'pubKLQ welfare L5 declared Zo exist by vintue of the immediate need Lo re-
longaane the personnel of the City.

5.‘

| PASSED this =g\, day Cevloen 1951

’)Mayor - C1ty of Centerv111e, Ohio

!
§ Clerk of Counc11 of the
City of Centerville, Ohio

CERTIFICATE

t The undersigned, Clerk of Council of the City of Centerville, Ohio,
{hereby certifies the foregoing to be a true and correct copy of an ordinance
wpassed by the Council of the City of Centerville, Ghio, on the

‘2_%““/\ day of Ddecswlb o 193_5_.

)
i
i
|
i

e \:; Ve &M«Q&Q-———L

s
i
{
?

Approved as to legal form and

‘consistency with existing ordi-

‘nances, the Charter and consti-
gtut1ona1 provisions.

| Department of Law
| Robert N. Farquhar
i Municipal Attorney




' 10.

11.

12.

13.

14.

15.

16.

A
Start

$3.10
$124.00
$6,448.00

$3.17
$126.80
$6,593.60

$3.25
$130.00
$6,760.00

$3.33
$133.20
$6,926.40

$3.42
$136.80
$7,113.60

$3.50
$140.00

$7,280.00

$3.59
$143.60
$7,467.20

$3.68
$147.20
$7,654.40

$3.77
$150.80
$7,841.60

$3.87
$154.80
$8,049.60

$3.96
$158.40
$8,236.80

$4.06
$162.40
$8,444.80

$4.16
$166.40
$8,652.80

$4.27
$170.80
$8,881.60

$4.37
$174.80
$9,089.60

$4.48
$179.20
$9,318.40

SECTION 4.

ATTACHMENT A

B C D E F- G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.25 $3.41 $3.58 $3.76 $3.95 $4.15
$130.00 $136.40 $143.20 $150.40 $158.00 $166.00
$6,760.00 $7,092.80 $7,446.40 $7,820.80 $8,216.00 $8,632.00
$3.33 $3.50 $3.67 $3.86 $4.05" $4.25
$133.20 $140.00 $146.80 $154.40 $162.00 $170.00
$6,926.40 $7,280.00 $7,633.60 $8,028.80 $8,424.00 $8,840.00
$3.41 $3.59 $3.77 $3.95 $4.15 $4.36
$136.40 $143.60  $150.80 $158.00 $166.00° $174.40
$7,092.80 $7,467.20 $7,841.60 $8,216.00 $8,632.00 $9,068.80
$3.50 $3.68 $3.86 $4.05 $4.25 ' $4.47
'$140.00 $147.20 $154.40 $162.00 $170.00 $178.80
$7,280.00 $7,654.40 $8,028.80 $8,424.00 $8,840.00 $9,297.60
$3.59 $3.77 $3.96 $4.15 $4.36 $4.58
$143.60 $150.80 $158.40 $166.00 - $174.40 $183.20
$7,467.20 $7,841.60 $8,236.80 $8,632.00 $9,068.80 $9,526.40
- $3.68 $3.86 $4.05 $4.26 $4.47 $4.69
$147.20 - $154.40 $162.00 $170.40 $178.80 $187.60
$7,654.40  $8,028.80 $8,424.00 $8,860.80 $9,297.60 $9,755.20
$3.77 $3.96 $4.16 $4.36 $4.58 $4.81
$150.80 $158.40 $166.40 $174.40 $183.20  $192.40
$7,841.60  $8,236.80 $8,652.80 $9,068.80 $9,526.40 $10,004.80
$3.86 $4.06 $4.26 $4.47 $4.70 $4.93
$154.40 $162.40 $170.40 $178.80 $188.00 $197.20
$8,028.80  $8,444.80 $8,860.80 $9,297.60 $9,776.00 . $10,254.40
$3.96 $4.16 $4.37 $4.58 $4.81 $5.05
$158.40 $166.40 $174.80 $183.20 $192.40 $202.00
$8,236.80 $8,652.80 $9,089.60 $9,526.40 $10,004.80  $10,504.00
$4.06 $4.26 $4.48 $4.70 ' $4.93 $5.18
$162.40 $170.40 $179.20 $188.00 $197.20 $207.20
$8,444.80  $8,860.80 $9,318.40  $9,776.00 $10,254.40  $10,774.40
$4.16 $4.37 $4.59 $4.82 $5.06 $5.31
$166.40 $174.80 $183.60 $192.80 $202.40 $212.40
$8,652.80 $9,089.60 $9,547.20 $10,025.60 $10,524.80 $11,044.80
$4.26 $4.48 $4.70 $4.94 $5.18 $5.44
$170.40 $179.20 - $188.00 $197.60 $207.20 $217.60
$8,860.80  $9,318.40 $9,776.00 $10,275.20 $10,774.40 $11,315.2C
$4.37 $4.59 $4.82 $5.06 $5.31 $5.58
$174.80 $183.60 $192.80 $202.40 $212.40 $223.20
$9,089.60  $9,547.20 $10,025.60  $10,524.80 $11,044.80  $11,606.4(
$4.48 - $4.70 $4.94 © $5.19 $5.45 $5.72
$179.20 $188.00 $197.60 $207.60 $218.00 $228.80
$9,318.40 $9,776.00 $10,275.20 $10,795.20 $11,336.00 $11,897.6
$4.59 $4.82 $5.06 $5.32 $5.58 $5.86
$183.60 $192.80 $202.40 $212.80 $223.20 3234.40
$9,547.20  $10,025.60 $10,524.80 $11,065.60 $11,606.40 12,188.8
5.72 $6.01
$4.71 $4.94 $5.19 $5.45 $
$188.40 $197.60 $207.60 $218.00 $228.80 $240.40
$9,796.80  $10,275.20  $10,795.20  $11,336.00 $11,897.60 $12,500.8




Grade

17,
18.
19.
20.
21.
22.
2.
24.
25.
26.
27.
28.
2.
30.
31.
32.

33.

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
‘Annuai

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

- Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$4.60
$184.00
$9,568.00

$4.71
$188.40
$9,796.80

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20

$11,086.4C

$5.46
$218.40
$11,356.80

$5.60
$224.00
$11,648.00

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.66
$266.40
$13,852.80

$6.82
$272.80
$14,185.60

 ATTACHMENT A (CONT'D)

B - C oD E F -G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$4.83 $5.07 . $5.32 $5.59 $5.87 $6.16
$193.20 $202.80 $212.80 $223.60 $234.80 $246.40
$10,046.40 $10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,812.80
$4.95 $5.19 $5.45 $5.73 $6.01 $6.31
$198.00 $207.60 $218.00 $229.20 $240.40 $252.40
$10,296.00 $10,795.20 $11,336.00 $11,918.40 $12,500.80 $13,124.80
$5.07 $5.32 $5.59 $5.87 $6.16 $6.47
$202.80 $212.80 $223.60 $234.80 $246.40. - $258.80
$10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,812.80 $13,457.60
$5.20 $5.46 $5.73 $6.02 $6.32 $6.63
$208.00 $218.40 $229.20 $240.80 $252.80 $265.20
$10,816.00 $11,356.80 $11,918.40 $12,521.60 $13,145.60 $13,790.40
$5.33 - $5.59 $5.87 $6.17 - $6.47  $6.80
$213.20 $223.60 $234.80 $246.80 $258.80 $272.00
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00
$5.46 $5.73 $6.02 $6.32 $6.64 $6.97
$218.40 $229.20 $240.80 $252.80 $265.60 $278.80
$11,356.80 $11,918.40 $12,521.60 $13,145.60 $13,811.20 $14,497.60
$5.60 ' $5.88 $6.17 $6.48 $6.80 $7.14
$224.00  $235.20 $246.80 . $259.20 $272.00 $285.60
$11,648.00 $12,230.40 $12,833.60 $13,478.40 $14,144.00 $14,851.20
$5.74 $6.02 $6.32 $6.64 $6.97 $7.32
$229.60  $240.80 $252.80 $265.60 $278.80 $292.80
$11,939.20 $12,521.60 $13,145.60 $13,811.20 $14,497.60 $15,225.60
$5.88 $6.17 $6.48 $6.81 $7.15 $7.50
$235.20 $246.80 $259.20 $272.40 $286.00 $300.00
$12,230.40 $12,833.60 $13,478.40 $14,164.80 $14,872.00 $15,600.00
$6.03 $6.33 1 $6.64 $6.98 $7.32 $7.69
$241.20 $253.20 $265.60 $279.20 $292.80 $307.60
$12,542.40 $13,166.40 $13,811.20 $14,518.40 $15,225.60 $15,995.20
$6.18 $6.49 $6.81 $7.15 $7.51 $7.88
$247.20 $259.60 $272.40 $286.00 $300.40 $315.20
$12,854.40 $13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,390.40
$6.33 $6.65 $6.98 $7.33 $7.70 $8.08
$253.20 $266.00 $279.20 $293.20 $308.00 $323.20
$13,166.40 $13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,806.40
$6.49 $6.81 $7.15 $7.51 $7.89 $8.28
$259.60 - $272.40 $286.00 $300.40 $315.60 $331.20
$13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.40
$6.65 $6.98 $7.33 $7.70 $8.09 $8.49
$266.00 $279.20 $293.20 $308.00 $323.60 $339.60
$13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,827.20 §$17,659.20
$6.82 $7.16 $7.52 $7.89 $8.29 $8.70
$272.80 $286.40 $300.80 $315.60 . $331.60 $348.00
$14,185.60 $14,892.80 $15,641.60 $16,411.20 $17,243.20 $18,096.00
$6.99 $7.34 $7.70 $8.09 $8.49 $8.92
$279.60 $293.60 $308.00 $323.60 $339.60 $356.80
$14,539.20 $15,267.20 $16,016.00 $16,827.20 $17,659.20 $18,553.60
$7.16 $7.52 $7.90 $8.29 $8.71 $9.14
$286.40 $300. 80 $316.00 $331.60 $348.40 $365.60
$14,892.80 $15,641.60 $16,432.00 $17,243.20 $18,116.80 $19,011.20




35.

36.

37.

38.

39.

40,

41.

42.
43,
44.
45,
46.
47.
48.
4g.

50.

A
Start

$6.99
$279.60
$14,539.20

$7.17
$286.80
$14,913.60

$7.35
$294.00
$15,288.00

$7.53
$301.20
$15,662.40

$§7.72

© $308.80

$16,057.60

$7.91
$316.40
$16,452.80

$8.11
$324.40
$16,868.80

$8.31
$332.40.
$17,284.80

$8.52
$340.80
$17,721.60

$8.73
$349.20
$18,158.40

$8.95
$358.00
$18,616.00

$9.17
$366.80
$19,073.60

$9.40
$376.00
$19,552.00

$9.64
$385.60
$20,051.20

$9.88
$395.20
$20,550.40

$10.13
$405.20
$21,070.40

$10.38
$415.20
$21,590.40

ATTACHMENT A (CONT'D)

B A C D E F G

6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$7.34 $7.71 $8.09 $8.50 $8.92 $9.37
$293.60 $308.40 - $323.60 $340.00 $356.80 $374.80
$15,267.20 $16,036.80 $16,827.20 $17,680.00 $18,553.60 $19,489.60
$7.53 $7.90 $8.30 $8.71 $9.15 $9.60
$301.20 $316.00 $332.00 $348.40 $366.00 $384.00
$15,662.40 $16,432.00 $17,264.00 $18,116.80 $19,032.00 $19,968.00
$7.71 $8.10 $8.50 $8.93 $9.38 $9.85
$308.40 $324.,00 $340.00 $357.20 $375.20 $394.00
$16,036.80 $16,848.00 $17,680.00 $18,574.40 $19,510.40 $20,488.00
$7.91 $8.30 $8.72 $9.15 $9.61 $1o.09
$316.40 $332.00 $348.80 $366.00 $384.40 $403.60
$16,452.80 $17,264.00 $18,137.60 $19,032.00 $19,988.80 $20,987.20
$8.10 $8.51 - $8.94 $9.38 $9.85 $10.34
$324.00 $340.40 $357.60 $375.20 $394.00 $413.60
$16,848.00 $17,700.80 $18,595.20 $19,510.40 $20,488.00 $21,507.20
$8.31 $8.72 $9.16 $9.62 $10.10 $10.60
$332.40 $348.80 $366.40 $384.80 $404.00 $424.00
$17,284.80 $18,137.60 $19,052.80 $20,009.60 $21,008.00 $22,048.00
$8.51 $8.94 $9.39 $9.86  $10.35 $10.87
$340.40 $357.60 $375.60 $394.40 $414 .00 $434.80
$17,700.80 $18,595.20 $19,531.20 $20,508.80 $21,528.00 $22,609.60
$8.75 © $9.16 $9.62 $10.10 $10.61 $11.14
$345.20 $366.40 $384.80 $404.00 - $424.40 $445.60
$18,158.40 $19,052.80 $20,009.60 $21,008.00 $22,068.80 $23,171.20
$8.95 $9.39 $9.86 - $10.36 $10.87 $11.42
$358.00 $375.60 $394.40 $414.40 $434 .80 $456.80
$18,616.00 $19,531.20 $20,508.80 $21,548.80 $22,609.60 $23,753.60
$9.17 $9.63 | $10.11  $10.61 $11.15 $11.70
$366.80 $385.20 - $404.40 $424.40 $446.00 $468.00
$19,073.60 $20,030.40 $21,028.80 $22,068.80 $23,192.00 $24,336.00
$9.40 $9.87 $10.36 $10.88 $11.42 $12.00
$376.00 $394. 80 $414.40 $435.20 $456.80 - $480.00
$19,552.00 $20,529.60 $21,548.80 $22,630.40 $23,753.60 $24,960.00
$9.63 $10.12 $10.62 $11.15 $11.71 $12.30
$385.20 $404.80 $424.80 $446.00 $468.40 $492.00
$20,030.40 $21,049.60 $22,089.60 $23,192.00 $24,356.80 $25,584.00
$9.87 $10.37 $10.89 $11.43 $12.00 $12.60
$394.80 $414 .80 $435.60 $457.20 $480.00 $504.00
$20,529.60 $21,569.60 $22,651.20 $23,774.40 $24,960.00 $26,208.00
$10.12 $10.63 $11.16 $11.72 $12.30 $12.92
$404 .80 $425.20 $446.40 $468. 80 $492.00 $516.80
$21,049.60 $22,110.40 $23,212.80 $24,377.60 $25,584.00 $26,873.60
$10.37 $10.89 $11.44 $12.01 $12.61 $13.24
$414.80 $435.60  $457.60 $480.40 $504.40 $529.60
$21,569.60 $22,651.20 $23,795.20 $24,980.80 $26,228.80 $27,539.20
$10.63 $11.17 $11.72 $12.31 $12.93 $13.57
$425.20 $446.80 $468.80 $492.40 $517.20 $542.80
$22,110.40 $23,233.60 $24,377.60 $25,604.80 $26,894.40 $28,225.60
$10.90 $11.44 $12.02 $12.62 $13.25 $13.91
$436.00 $457.60 $480.80 $504.80 $530.00 $556.40
$22,672.00 $23,795.20 $25,001.60 $26,249.60 $27,560.00 $28,932.80




52.

53.

54,

55.
56.
57.
58.
59.

60.

A
Start

$10.64
$425.60
$22,131.20

$10.91
$436.40
$22,692.80

$11.18
$447.20
$23,254.40

$11.46
$458.40
$23,836.80

$11.74
$469.60
$24,419.20

$12.04
$481.60
$25,043.20

$12.34
$493.60

1$25,667.20

$12.65
$506.00

$26,312.00

$12.96
$518.40
$26,956.80

$13.29
$531.60
$27,643.20

ATTACHMENT (CONT'D)

B C D E F
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$11.17 $11.73 $12.32 $12.93 $13.58 $14.26
$446.80 $469.20 $492.80 $517.20 $543.20 $570.40
$23,233.60 $24,398.40 $25,625.60 $26,894.40 $28,246.40 $29,660.80
$11.45 $12.02 $12.63 $13.26 $13.92 $14.62
$458.00 $480.80 $505.20 $530.40 $556.80 $584.80
$23,816.00 $25,001.60 $26,270.40 $27,580.80 $28,953.60 $30,409.60
$11.74 $12.32 $12.94 $13.59 $14.27 $14.98
$469.60 $492.80 $517.60 $543.60 $570.80 $599.20
$24,419.20 $25,625.60 $26,915.20 $28,267.20 $29,681.60 $31,158.40
$12.03 $12.63 $13.26 $13.93 $14.62 $15.36
$481.20 $505.20 $530.40 $557.20 $584.80 $614.40
$25,022.40 $26,270.40 $27,580.80 $28,974.40 $30,409.60 $31,948.80
$12.33 $12.95 $13.60 $14.28 $14.99 $15.74
$493.20 $518.00 $544.00 $571.20 $599.60 $625.60
$25,646.40 $26,936.00 $28,288.00 $29,702.40 $31,179.20 $32,739.20
$12.64 $13.27 $13.94 $14.63 $15.36 $16.13
$505.60 $530.80 $557.60 $585.20 $614.40 $645.20
$26,291.20 $27,601.60 $28,995.20 $30,430.40 $31,948.80 $33,550.40
$12.96 $13.60 $14.28 $15.00 $15.75 $16.54
$518.40 $544.00 $571.20 $600.00 $630.00 $661.60
$26,956.80 $28,288.00 $29,702.40 $31,200.00 $32,760.00 $34,403.20
$13.28 $13.94 $14.64 $15.37 © $16.14 $16.95
$531.20 $557.60 $585.60 $614.80 $645.60 $678.00
$27,622.40 $28,995.20 $30,451.20 $31,969.60 $33,571.20 $35,256.00
$13.61 $14.29 $15.01 $15.76 $16.55 $17.37
$544.40 $571.60 $600.40 $630.40 $662.00 $694.80
$28,308.80 $29,723.20 $31,220.80 $32,780.80 $34,424.00 $36,129.60
$13.95 $14.65 $15.38 $16.15 $16.96 $17.81
$558.00 $586.00 $615.20 $646.00 $678.40 $712.40
$29,016.00 $30,472.00 $31,990.40 $33,592.00 $35,276.80 $37,044.80
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ORUINANCE NO. _ ¢»-8o
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN oo, Lo ON THE

£t DAY OF \Zocews , 1963,
AN ORDINANCE TO AMEND ORDINANCES 65-79 AND 59-80 T0 ESTABLISH CLASS TITLES,
PAY GRAVES, RATES OF PAY, AND REGULATIONS FUR EMPLOVEES OF THE CITY
OF CENTERVILLE, OHIO.

THE MUNTCIPALITY OF CENTERVILLE HEREBY ORDAINS:

N

Section 1. General. .
the City of Centerville shall employ and retain peopﬁe qualified 1o
provide necessarny governmental services forn i£s cilizens. ALL nelfation-

ships with employees shall be based on the principles of fairness, A_mpa/z,t(,
ality, honesty and respect among all persons. .

Section 2. Class Titles and Pay Grades.

" Orndinance 65-79 and 39-§0 attached he}ce,tav, made part hereof and bracketed
A5 honeby nepealed. The following Listing of employee class Litles and pay
'giLade designalions are hereby authorized and establLished:

} Title : , " Pay Grade
1A, Unolassified
f Cienk ¢4 Council - $16,532
City Mansgen g - 436,575
1B, Regular, Full Time Employees
P Finanee Directon . . 58
K Ciief 04 Police . ' 58
L Senvice Directon : : 5% .
P City Engineen 58
P City Planner : _ 48
Lt Assistant City Managen - 54
¥ Adninistrative Assistant to the City
I Managen - 42
BH Adninistrative Alde o .26
b Superintendent of Taxation ' 7 35
P Thaffic Engineen . o 46
i Buikding Inspecton 11 : ~ B 44
I Buifding Inspecton 1 ' ST 40
tlectrical Inspecton 44
Lt Engineern. Aide/Public Wosks Inspectorn 1T - 38
i Engineer. Aide/Public Worhs Inspectorn 1 34
{ Engineering Intean 26
il Planner 1 ‘ ' 35
i Planning Intern . 7 26
i Service Superintendent 45
a Foreman (Refuse and Street) ' 37
Mastern Mechanic 45
B Mechanic - 31
5 Group Leadern 29
i Equipment Operator o 25
" Aux. Refuse Equipment Opejzatcm : 24
Mechanic's Helpen - ' 22
Labosen - 22
Potice Lreutenant _ 49
Detective Sengeant . 45
Police Sengeant 45
Police Officen 40
Potice Dispatchen 24
Police Cadet 14
Secretany to the City Managen 30
Secnetarny 11 , ' 2§
Secretary 1 24
’0
X
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CLerk-Typist 1T 24
Clenk-Typist 1 20
Finance Crenk 11 28
Finance CLenk 1 24
Account Clerk 11 26
Account Clerk 1 22
BiLling Clenk 11 26
Bifling Clerk T 27
PBX Operaton/Receptionist 17
Custodian 22

.C. Regwlan, Part-Time Employees
Secretany 11 28
Secnetary 1 24
Account CLexk 11 26
Account CLenk 1 27
Clerk-Typist 11 24
CLerk-Typist 1 20
PBX Operatorn/Receptionist 13

D. Temporary EmplLoyees )

' Engineering Intern 20
Planning Intern 20
Clenk-Typist 1 12
Utility Worker 10

{E. Employees Retained on an Annual Refainer Basis Annual Retainen

| Mundfeival Attorney $3,600 (2]

(1} An additional $3,500 shall annmually be paid into the deferrned
compensation plan as established and adopted by the City of

(2

Centerville,

i

) Includes performing the services of attoiney forn the City and
the efficens Zhereof in thein offictal capacifies; altfendance

at one regulan meeting per month of the Legislative Authornity;
preparetion of ondinances and nesolutions; the rendering of Legal
cpinions, eithen wiitten on onal, as nequested by the Legistative
Authonity on officials of the City upon requesi in wiifing; and,
sundny fefephone convernsations with City efficials and others.

Fees fon sdenvices rendered in addition fo the above named seivices

shall be changed in accondance with the Dayton Bwe Association's
minimum fee schedule. In the event the fee for a padicular sei-
vice 45 not established by the Dayton Bar Association’s minimuwn
§ee schedufe, the charge shall be compufed upon an howrly fee basis
in accondance with the Dayton Bar Association’s howrly fee nate by
using the minimum hourly {ee rate as a maximun fee charged. v

Section 3. Mernit Salary and Wage Plan.

Attachment A

Section 4. Pay Periods.
ALy employeces shall be paid on a weekly basis.

Section 5.

EmpLoyment and Advancement

A. The Wage and Salary Plan preseribes the basic rates of pay fon

alous classes of employees.

Upon compfetfion of the 6 months

EmpLoyees will nonmally be lhined at Step A,
but may enter the plan at a higher step at the discretion of the City
“Managern.
AL employees wiki be hired as probationary employees and shall remain so
celassified forn a minimum of 6 months.
“probationarny perfod, an employee may be hired as a permanent emplogee, have
‘his probationany period extended forn a period not o exceed & months, or may

. be discharged, based upon his performance. Centain departments may, upon

‘adoption and with approval of the City Manager, institute standard probation-

any periods not to exceed 2 years.

e ]
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:';-' B. When a vacancy oceurs .in any depa)utme.nt, the City Mancgen is e

’ o -
lauthornized to hire a neplacement at- the same pay grade, on Lowe'r, consis-

Zent with budgetarny authornizations.

. C. .Sub Jeel Lo salisfactony efficiency natings, an employee may be
‘moved into the next sakary step on the amiversany date of his pemanent
‘employment per Lhe Salarny and Wage Plan except that during calendar yean
1981 no such salarny step increases will be given.

D. Any employee advanced to a highen position through promotion ox

reclassification shall receive an increase in pay.

: E. Full time employees are individuals who regutarly work a minimum
04 forty hours per week on a year-round basis. Regular part-Lime employees

| are those who wornk fewen than forty hourns pern week on a year-round basis.

- Temporany workers are those who work only during short periods of the yean,
. .such as the summer months. Fringe benefits apply only Lo Full Time Employees,
. ;except when pro-rated forn regular part-time employees by authoiization of the

: City Manager, except as othenwise provided henrein.

4

Section 6. Overtime.

. Overtime pay at 1.5 times the negular rate of pay shall be owarded
employees for all time worked in excess of their work day on week as Listed
below. ALL overtime shall be approved by the City Manager. Overtime pay

- :8hall not apply to employees performing the duties of Depaitment Dinectors,
o Assistants, and Division Heads as determined by the City Manager.

.
o

¢ I Secticn &. Fringe Benefits.

- A, Hotidays
P B
- |shatl neceive their negulan compensation: New Years Day, Memorial Day,

. Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Chiist-
| tmas Day, Employee’s Birnthday and 3 Pernsonal Leave Days. Regulai part-iime

: ipersonnel who are emploged on a specific pant-Lime schedule amouniing Zo a
{imindimum of (1040) hours per year shall be eligible for holiday Leave on a

AR T o DR 6 R PV AT S 7. AT Fpg
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‘ The regular work week shall consist of 5 consecutfive § hour days forn all
i inegular emplfoyees except the Police Deparntment and the Service Depaitment.
i The Police Department shall operate on a schedufe of an eight (8} hour day
| ‘on a xotating basis. The Service Depaitment shall work a nommal wonk week
i ot exceeding 40 howws per week, as may be designated by the City Manager.

- Notwithstanding the preceding paraghaph, Service Depatiment employees
‘may be entitled to Call-In Pay as prescribed and approved by the City Manager.

Section 7. Woxk Weeh. .

The following days shall be hoﬁ'dayé fon which §ull Lime employees

ipro-rated basis. ‘ .
i - EmpRoyees must, on the fomms provided, notify his department head at-
ieast 3 days prion fo the use of a personal Leave day. Personal fLeave days
imay not be accumulated beyond the year earned. i

5: Any employee eligible for overtime compensation who works on a desig- .
fnated holiday will neceive theirn holiday pay plus £ime and one-half for the
thours actually wonrked. : .
'B Vacation Leave S .
Regubarn §ull time employees shall recefve vacation Leave af the §oLlow-
idng nates: ,

H Uninterupted Service Vacation
: After one year of empLoyment 12 days per year -

Over 1 yearn but Less than 5 years 1 day pesr month

Over 5 yearns but Less than 10 years 1.25 days per month
Over 10 years but Less than 15 years 1.5 days per month
Over 15 yeans . 1.84 days per month

. ALL employees are expected Lo fake vacation Leave each yewr. Employees
?may nequest vacation RLeave as such Leave is accumulated, not Lncluding how-
‘even any fraction of days that may exist. Vacation may noi be accumulated

_beyond the number of days equal o the annual rate presciibed above fon £he
temployee's given yearns of service and 48 Lost if not taken. Notwithstanding
ithe fonegoing, the City Manager may authonize a (12) month hotdover of vaca-
tion. Regular part-time personnel who are employed on a specific part-time
schedute amounting to a minimum of (1040} houwws per yean and who have moie

than (12) months senvice, shall be eligible for vacation allowance on & pro-

‘hated basis.

ALY vacation times must be approved by the City Managenr.
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"C.  Life Insunance : :

e ALL negulan full time employees of the City of Centernville, in addition
iAo compensation provided in this Ondinance, for each peison requesting coves-
age, .Aha,Ui be provided with twenty-fowr (24} howr Lemm Life inswrance coveir-
.age 4n the amount of their annual sekary as rounded 0f4 Lo the nearest
thousand dollans, including double indeminity fon accidental death, and dis-
membernent, fo be effective for each empLoyee when he or she complefes his
Lon her finst six months of empLoyment with the City. The City shatt pay the
premcum for such group contract Life Answrance, and the City Managen 4is hereby
authornized and dirneeted £fo entern into such an inswience confract.

V. Injury Leave

At zthe discretion of the City Manager, any employee necefving Wonkmen's
Compensation Benefits, but not neceiving Sick Leave, may be paid the differ-
“ence between such compensation and his regular pay if permitted by the mukes
and regufations of the Wonkmen's Compensation Aet. Compensation for Lost
Lime paid by the Industrial Commission to the employee on injury Leave, £f |
overlapped with City pay, shall be deposited with the Finance Director for
such Lime as the employee neceives full wages §rom the City.

‘E. Sich Leave

3 ALEL negulan full time emplLoyees of the City of Centerv.ilfle shalflf

‘accunulate one and one~half days sick Leave per month of empLoyment with

-a maximum of ninety doys fo be used in the event of sichness; that said.

Sick Lzave shall be compufed and effective from day of empLoyment. Aften

Ahree (3) days of L8lness, a docton's certificate shall be presented fo the
0ty Manager confiuning sakd ilEness. Each negularn §ull time employee may,

‘aglen ccoumlation of 105 days unused sick Reave, elfect at his opiion fo

.excharge excess sick Zeave (over and above the said 90 days) for pay at the

ate oj Zhree days sick Leave for one day's pay; provided, however, ihat

isaid exchange may only be made after an employee &5 entitled fo at Least

ifive days of pay as provided hereunden. To effect said exchange; an emplogee -

lelecting same shall sc¢ notify the City Manager £n wilting whereupon sald

ipayment shall be made. Regular parnt-Lime employees shall recefve sick Leave

tas noZed above, however, AL shall be pro-rated based upon the average hours

wonked. i

F.  Matenity Leave :
Any female employece becoming pregnant shall be entifled Lo matenity
Reave. The stanting date of maternity Leave shall be at the neasonable
idiscretion of the supervisorn on earlier at the employee's requesl, 4§ season-
table notice is given by the employee. She will be nreinstated without any
ibreak Ln service, provided she has notified the City within thinty (30) days
104 delivery indicating hen desine Lo netwm Lo work and netwns fo wornk not
more than ninety (90) days after delivery. Maternity Leave may be Zaken
without pay and considered as a Leave of absence. Any Leave of absence
iexceeding 6 months shall be classified as disability Leave. An employee
“who has accrued vacation time and/on sick Leave may elect Lo use all on
ipart of this compensatory time as maternity Leave. :
i :
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G Bereavement Leave

Any negularn §ull Ltime employee may, upon authorization of the City
en, heceive up Lo 3 days paid Leave forn a death in the immediate famify.
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H Hospitabization and Swigical Plan )

: The City of Centerville shall pay 100% of the Hospitalization and Swi-
gical and Major Medical insunance costs for all §ull time emplogees and the
Municipal Attorney. _

The City of Centervilke shall provide Hospitalization and Swigical ;
and Majon Medical insurance costs §on the Magon and any City Council member ¢
nequesting said insurance, provided howeven, that the Mayorn and City Council- !
members shatl neimbunse the Cily fon the costs of such fnswrance. :

TN AT IO e Xy

T, Undifonms :
Potice uniform replacement: Upon appointment, all Police Officens
shatl be §wmished mintmum undiforms requized. Maintenance and replacement
0f said unifonms £is accomplished by budgeting an amount equal fo $175.00 pex
man £imes the number of swornt Officens Zo be expended for replacement of
wonn and damaged undforms and equipment. ALL uniforms are, and remain the

. Propeidy of the City of Centerville. | |
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{"."g%‘——_—iimpzoyee/s 0f the Service Depawctment shall be fwinished wonk unifosm;
and other sagety equipment as needed. :

No employee shall wear on wse any City owned or fumished clLothing
o equepment except while on duty for the City on traveling Lo on §roin theix

job.
Section 9. Application for EmpLoyment.

A. AL persons applying fon City empfoyment shalk complete the standerd
Job application form of the City. Each person so applying for employment
shall have apolice §ife and character check as prescriibed by the Personnel
Officen. ‘

B.  AppLicants for Police Department employment end promotion shall be
subject to additional standands and form preseribed by the Police Department
in addition to the above as set fonth in the Police Department Rules, Regu-
Lations and Policies. - ' : - ’

Section 10. Effective Date.

The compensation provided herein shall be effective on the st day
o January 1981. ‘ :

Section 11. . .
This Ondinance shall become effective at the earliest date allowed by
Law. , ‘
PASSED this s\ ddy 06 Atv\\)'f.\f'ﬁ '« 3 198+,
T .

-

M SR
Megorn - City of Centerville, Ohio

ATTEST:

Mo 7.0 S s O
" Clenk of Cowncil of £he)
City of Centervitle, Ohio

CERTIFICATE

v —— = —— — — — ot o

; The undersigned, CLerk of Council of the City of Centerville, Ohio,
‘heneby centifies the fornegoing to be a true and correel copy of an ondi-
‘nance passed by the Council of the City of Centerville, Ohic, on the

::_;EZ.'\_\A_.____. day 06 s'tv.\) Cv Ty 19

\ -~ O ; C: ,&\ \‘.~\ .ﬁ&' :;(At Ae ,,({:‘g(-—}\__.‘:—'-»
=7

Clerk QN

Approved as to Legal form and
consistency with existing ordi-
nances, the Chartern and consti-
Lutional provisions.

Depantment of Law
Robent N. Farquhar
Municipal Atlorney




Grade

1. Hourly
Ngckli

Annual

2. Hour}z

_l_\nnug_li
3. Houglx
Weekly
Annual

4. Hourly
Weekly
Annual

5. Hourly
Weekly
- Annual

6. Hourly
© Weekly
Annual

7. Houplz
Weekly
Annual

t 8. Hourly
Weckly
Annual

9. Hourly
Weekly

Annual

10. Hourly
Weekly
Annual

i11. Hourly
j Weekly
Annual

12, Hourly
Weekly
Annual

113, Hourly
Weeklf
Annual

j14. Hourlz
’ Weekly
Annual

15. Hourly
Weekly

Annual

16. Hourly
Weekl y
Annual

A
Start

$2.78
$111.20
$5,782.40

$2.85
$114.00
$5,928.00

$2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.490
$6,364.80

$3.14
$125.50
$6,531.20

$3,22
$128. 85
$6,697.50

$3.30
$132,00
$6,864.00

' $3.38

$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60 -
$7,571.20

$3.73
$149.20
$7,758,40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153,60

$4.02
$160.80
$8,361.60

B
6 Months
$2.92

$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38"
135,20
$7,036.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60
$7,571.20

$3.73
$149.20
$7,758.40

$3.82
$152.80
$7,945.60

$3.92
$156.80
$8,153,60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.80
$8,777.60

. SECTION 4. ATTACHMENT A
c D
18 Months 30 Months
$3.06 $3.21
$122.40 $128.40
$6,364.80 $6,676.80
$3.14 $3.29
$125.60 $131.60
$6,531.20 $6,843.20
$3.22 $3.38
$128.80 $135.20
$6,697,60 $7,030.40
$3.30 $3.46
$132.00 $138.40
$6,864.00 $7,196.80
$3.38 $3.55
$135.20 $142.00
$7,030.40 $7,384.00
$3.46 $3.64
$138.40 3145.60
$7,196,80 $7,571.20
$3.55 $3.73
$142.00 $149.20
$7,384,00 $7,758.40
$3.64 $3.82
$145.60 $152.80
$7,571.20 $7,945.60
$3.73 $3.92
 $149.20 $156.80 .
$7,758.40  $8,153.60
$3,82 $4.01
$152.80 $160.40
- $7,945.60  $8,340.80
$3,92 $4.11
$156.80 $164.40
$8,153.60  $8,548,80
$4.02 $4.22
$160.80 - $168.80
$8,361.60 $8,777.60
$4.12 $4.32
$164.80 $172.80
$8,569.60  $8,985.60
$4.22 $4.43
$168.80 $177.20
$8,777.60  $9,214.40
$4.33 $4.54
$173.20 $181.60
$9,006.40  $9,443 .20
$4.43 $4.65
$177.20 $186.00
$9,214.40  $9,672.00

E F

42 Months 54 Nonthi
$3.37 $3.54
$134.80 $141.60
$7,009.60 $7,363.20
$3.46 $3.63
$138.40 $145.20
$7,196.80 $7,550.40
$3.55 $3.72
$142.00 $148.89
$7,384.00 $7,737.60
$3.63 $3.82
$145.20 $152.80
$7,550.40 $7,945.60
$3.73 $3.91
$149.20 $156.49
$7,758.40 $8,132.80
3.82 $4.01
$152.80 $160.40
'$7,945.60  $8,340.80
$3.91 $4.11
$156.40 $164.40
$8,132.80 $8,548.80
$4.01 $4.21
$160.40 $168.40
$8,340.80 $8,756.80
$4.11 $4.32
$164.40 $172.80
$8,548.80 $8,985.60
$4.21 $4.43
$168.40 $177.20
$8,756.80 $9,214.40
$4.32 $4.54
$172.80 $181.60
$8,985.60 $9,443,20 -
. $4.43 $4.65
$177.20 $186.00
$9,214.40 $9,672.00
$4.54 $4.77

- $181.60 $190.80 .
$9,443.20  $9,921.60
$4.65 $4.88
$186.00 $195,20
$9,672.00 10,150,40
$4.77 $5.01
$190.80 $200.40
$9,921.60 $10,420.80
$4.89 $5.13
$195.60 $205.20
$10,171.20  $10,670.40

D

G
66 Mont

$3.72
$148 .80
$7,737.

$3.81
$152.40
$7,924,

'$3.91

$156.40
$8,132.

$4.01
$160.40
$8,340.

$4.11
$164.40
$8,548.

$4.21
$168.40
$8,756.

$4.31
$$172.40

$8,964.
$4.42

$176.80
$9,193.

$4.53

-$181.20

$9,422..

$4.65
$186.00
$9,672.

$4.76
$190.40
$9,900.

$4.88
$195. 20
$10,150

$5.00
$200.0C
$10,40C

$5.13
$205. 2(
$10,67(

$5.26
$210. 4¢
$10,94¢

$5.39
$215. 6!
811,21




17.
18.
19.
20.
21.
22.
23,
24
25.

26'

129,

30.

31.

32.

33.

28.

e,

Grade

!l(}}_lw*l Yy
Weekly
KnnuaT

Hourly,
Weekly
Agnuay

Hou r} Y
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weckly
Annual

Hourly
Weekly

Annual

Hourly
Keekly
Annual

Hourly

© Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Week}gi
Annual

Hourly
Weekly
Annual

Hourly
Weeklz
Annual

—

Hourly
Weeklx
Annuqi

Hourly
Weekly
Annual

Houzlz
chkl_i
Annual

Hourly

A
Start

$4.12
$164.80
$8,569. 60

$4.22
$168.80
$8,777.60

$4.33
$173.20
$9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,652.80

$4.78
$191.20
$9,942.4

$4.90
$196.00
$10,192.00

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.28
$211.20
$10,982.40

$5.41
$216.40
$11,252.80

$5.54
$221.60
$11,523.20

$5.68
$227.20
$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80
$12,417.60

$6.12
$244.80
$12,729.60

ATTACHMENT A (CONT'D)

E

Ot etee e it

B : C D ¥ C
6 Months 18 Months 30 Months 42 Months 54 Months 66 XMont
$4.33 $4.54 $4.77 $5.01 T $5.26 $5.52
$173.20 $181.60 $190.80 $200.40 $210.40 $220.80
$9,906°40 $9,443.20 $9,921.60 $10,420.80  $10,940.80  $11,481
$4.44 $4.66 $4.89 $5.13 $5.39 $5.66
$177.60 $186.40 $195.60 $205.20 $215.60 $226.40
$9,235.20  $9,692.80  $10,171.20 $10,670.40  $11,211.20  $11,772
$4.55 $4.77 $5.01 $5.26 $5.53 $5.80
$182.00 $190.80 $200.40 $210.40 $221.20 $232.00
$9,464.00 $9,921.60  $10,420.80 $10,940.80  $11,502.40 = $12,064
$4.66 $4.89 $5.14 $5.39 $5.66 $5.95
$186.40 $195.60 $205.60 $215.60 $226.40 $238.00
$9,692.80 $10,171.20 $10,691.20 $11,211.20 $11,772.80  $12,376
$4.78 $5.02 $5.27 $5.53 $5.81 $6.10
$191.20 $200.80 $210.80 $221.20 $232.40  $244.00
$9,942,40  $10,441.60 $10,961.60 $11,502.40 . $12,084.80 $12,688
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$196.00 $205.60 . $216.00 $226.80 $238.00  $250.00
$10,192.00 $10,691.20 $11,232,00 $11,793.60  $12,376.00  $13,000
$5.02 $5.27 $5.53 $5.81 $6.10 $6.41
$200.80 $210.80 $221.20 $232.40 $244.00 $256.40
$10,441.60 $10,961.60 $11,502.40 $12,084.80 $12,688.00  $13,332
$5.14 $5.40 $5.67 $5.95 $6.25 $6.57
$205.60 $216.00 $226.80 $238.00 $250.00 $262.80
$10,691.20 $11,232.00 $11,793.60 $12,376.00  $13,000.00 $13,665
$5.27 $5.54 $5.81 - $6.10 $6.41 $6.73
$210.80 $221.60 - $232.40 $244.00 $256.40 $269.20
$10,961.60 $11,523.20 $12,084.80 $12,688.00  $13,352.80  $13,998
$5.40 $5.67 1$5.96 $6.26 $6.57 $6.90
$216.00 $226.80 $238.40 $250.40 $262.80 $276.00
$11,232.00 $11,793.60 $12,396.80 $13,020.80  $13,665.60  $14,352
$5.54 $5.82 $6.11 $6.41 $6.73 $7.07
$221.60 $232.80 $244.40 $256.40 - $269.20 . $282.80
$11,523.20 $12,105.60 $12,708.80 $13,332.80  §$13,998.40 $14,705
$5.68 $5.96 $6.26 $6.57 $6.90 $7.25
$227.20 $238.40 $250.40 $262.80 $276.00 $290.00
$11,814.40 .$12,396.80  $13,020.80 §13,665:60  $14,352.00 $15,08C
$5.82 $6.11 $6.42 $6.74 §7.07 $§7.43
$232.80 $244.40 $256.80 $269.60 $282.80 $297.2C
$12,105.60 $12,708.80  $13,353.60 $14,019.20  $14,705.60 $15,454
$5.97 $6.26 $6.58 $6.91 $7.25 $7.61
$238.80 $250.40 $263.20 $276.40 $290.00 $304.4¢
$12,417.60 $13,020.80 $13,686.40 $14,372.80  $15,080.00 $15,828
$6.11 $6.42 $6.74 $7.08 $7.43 $7.80"
$244.40 $256.80 $269.60 $283.20 $297.20 $312.,0C
$12,708,80 $13,353.60 $14,019.20 $14,726.40  $15,454.40 $16,224
$6.27 $6.58 $6.91 $7.26 $7.62 $S.00
$250.80 $263.20 $276.40 $290.40 $304.80 $320.0¢
$13,041.60 $13,686.40  $14,372.80 $15,100.80 $15,849.60  $16,64(
$6.42 $6.75 $7.08 $7.44 $7.81 $8.20
$256.80 $270.00 $283.20 $297.60 $312.40 $328.0¢
$13,353.60 $14,040.00  $14,726.40 $15,475.20 $16,244.80  $17,05¢
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Srade

 Hourly
Weekly-

Annual

Hourly

Weckly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

. Annual

‘Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourlz
Weekly
Annual

Hourly
Weekly
Annual
Hourly
Weckly
Annual

A
Start

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393,60

$7.10
$284.00

$14,758.00 -

$7.27
$290.52
$15,121.50

$7.45
$298. 00
$15,496.00

$7.64
$305.60
$15,891.20

'$7.83
- $313.20

$16,286.40

$8.03
$321.20
$16,702.40

$8.23
$329.20

$17,118.40

$8.43
$337.20
$17,534.40

$8.65
$346.00
$17,992.00

$8.86
$354.40
$18,428.80

$9.08
$363.20
$18,886.40

$9.31
$372.40
$19,364.80

B
6 Months

$6.58
$263.20
$13,686.40

$6.75
$279.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.09
$283.60
$14,747.20

$7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496,00

$7.64

$305.60

$15,891.20

$8.02
$320.80
$16,681.60

$8.22
$328.80
$17,097.60

$8.43
$337.20
$17,534.40

$8.64 -
$345.60
$17,971.20

$8.86
$354.40
$18,428.80

$9.08
$363.20
$18,886.40

$9.30
$372.00
$19, 344,00

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342.40

c
18 Months 30 Months
$6.91 $7.26
$276.40 $290.40
$14,372.80 $15,100.80
$7.09 $7.44
$283.60 $297.60
$14,747.20 $15,475.20
$7.26 $7.63
$290.40 $305.20
$15,100.80 $15,870.40
$7.45 $7.82
$298.00 $312.80
$15,496.00 $16,265.60
$7.63  $8.01
$305.20 . $320.40
$15,870.40 $16,660.80
$7.82 $8.21
$312.80 $328.40
$16,265.60 $17,076.80
$8.02 $8.42
$320.80 $336.80
$16,681.60 $17,513.60
$8.22 $8.63
$328.80 $345.20
$17,097,60 $17,950.40
$8.42 $8.85
$336.80 $354.00
$17,513.60 $18,408.00
$8.63 $9.07
$345.20 $362.80
$17,950,40 $18,865.60
$8.85 $9.29
$354.00 $371.60
$18,408.00 “$19,323.20
$9.07 $9.53
$362.80 $381.20
$18,865.60 $19,822.40
$9.30 $9.76 =
$372.00 $390.40
$19,344.00 $20,300.80
$9.53 $10.01
$381.20 $400.40
$19,822.40 $20,820.80
$9.77 $10.26
$390.80 $410.40
$20,321.60 $21,340.80
$10.01 $10.51
$400.40 $420.40
$20,820.80 $21,860.80
$10.26 $10.78
$410.40 $431.20
$21,340.80 $22,422.40

E F
42 Months 54 Months
$7.62 $8.00
$304.80 $320.00
$15,849.60  $16,640.00
$7.81 $8.20
$312.40 $328.00
$16,244.80  $17,056.00
$8.01 $8.41
$320.40 $336.40
$16,660.80 $17,492.80
$8.21 $8.62 - -
$328.40 $344.80
$17,076.80 $17,929.60
$8.41 $8.83
$336.40 $353.20
$17,492.80 $18,366,40
$8.62 $9.06
$344 .80 . $362.40
$17,929.60  $18,844.80
$8.84 $9.28
$353.60  $371.20
$18,387.20  $19,302.40
$9.06 $9.51
$362.40 $380.40
$18,844.80  $19,780.80
$9.29 $9.75
$371.60 390.00
$19,323.20  $20,280.00

“. 89,52 $10.00
$380.80 $400.00
$19,801.60  $20,800.00

1$9.76 © $10.25
$390.40 $410.00
$20,300.80  $21,320.00
$10.00 $10.50
$400.00 $420,00
$20,800.00 . $21,840.00
$10.25 $10.76
$410.00 $430.40
$21,320.00 $22,380.80
$10.51 $11.03
$420.40 $441.20
$21,860.80  $22,942.40
$10.77 $11.31
$430.80 $452.40
$22,401.60  $23,524.80
$11.04 811,59
$441.60 $463.60
$22,963,20  $24,107.20
$11.32 $11.88
$452.80 $475.20
$23,545.60  $24,710.40

G

66 tMont

$8.40
$336. 0C
$17,47:

$8.61
$344 .4
$17,908

- $8.83

$353.2(
$18,36¢

$9.05
$362.0C
$18?824

$9.28
$371.2¢
$19, 302

$9.51
$380.40
$19,780

$9.75
$390.00
$20,280

$9.99
$399.60
$20,779

$10.24
$409.60
$21,299

$10.50
$420.00
$21,840

$10.76
$430.40
$22,380

$11.03
$441,20
$22,942

$11.30
$452.0¢
$23,504

$11.59
$463.6(
$24,107

$11.87
$474.8¢
$24,6S¢

$12.17
$486. 8¢
$25,31:

$12.48
$499.2(

$25, 95¢




S1.

52,

53.

54.

55.

. 56,

57.

. 58,

59.

60.

R S

Grade
\-——

Hourly
Weekly

. Annual

Hourly
Weckly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342.40

$10.03
$401.20
$20,862.40

$10.13
$405.20
$21,070.40

$10.53
$421.20
$21,902.40

. $10.80

$432.00
$22,464.00

$11.07
$442.80
$23,025.52

$11.16

.$446.4¢G

$23,212.80

$11.63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

ATTACIIMENT A (CONT'D)

B C
6 Months 18 Months .
$10.02 $10.52 \
$400.80 $420.80
$20,841.60  $21,881.60
$10.27 $10.78
$410.80 $431.20
$21,361.60  $22,422.40 .
$10.53 $11.05
$421.20 $442.00
$21,902.40  $22,984.00
$10.63 $11.16
$425.20 .  $446.40
$22,110.40  $23,212,80
$11.06 $11.61
$442.40 $464.40
$23,004.80  $24,148.80
$11.34 $11.90
$453.60 $476.00
$23,587.20  $24,752.00
$11,62 $12.20
$464 .80 $488.00
$24,169.60  $25,376.00
$11.71 $12.32
$463.40 $492.80
$24,356.80  $25,625.60
$12.21 $12.82
$488.40 $512.80
$25,396.80  $26,665.60
$12.51. $13.14
$500.40 $525.60
$26,020.80 - $27,331.20

D E F
30 Months 42 Months 54 Months
$11.05 $§11.60 $12.18
$442.00 $464.00  $487.20
$22,984.00 $24,128.00 $25,334.40
$11.32 $11.89 $12.48
$452.80 $475,60 $499.20
$23,545.60 $24,731.20 $25,958.40
$11.61 $12.19 $12.80
$464.40 $487.60 $512.00
$24,148.80 $25,355.20 $26,624.00
$11.71 $12.32 $12.95
$468.40 $492.80 $518.00
$24,356.80 $25,625.60 $26,936.00
$12.19 $12.80 $13.44
$487.60 $512.00 $537.60
$25,355.20 $26,624.00 $27,955.20

.$12.50 $13.12 $13.78
$500.00 $524 .80 $551.20
$26,000.00 $27,289.60 $28,662.40
$12.81 $13.45 $14.12
$512.40 $538.00 $564.80
$26,644.80 $27,976.00 $29,369.60
$12.95 $13.59 $14.26
$518.00 $543.60 $570.40
$26,936.00 $28,267.20 $29,660.80
$13.46 $14,13 $14.84
$538.40  $565.20 $593.60
$27,996.80 $29,390.40 $30,867.20
$13.80 $14.49 $15.21
$552.00 $579.60 §608.40
$28,704.00 $30,139.20 $31,636,80

o

G

66 Mont

$12.79
$511, 60
$26,603

$13.11
$524,40
$27,268

$13.44
$537.60
$27,955

$13.59
$543.60
$28,267

$14.12
$564.80
$29,369

$14.47
$578.80
$30,097

$14.83
$593.20
$30,846.

$14.99
$599.60
$31,179.

$15.58
$623,.20
$32,406.
$15.97

$638.80
$33,217.




