ORDINANCE NO. 3t -S$t
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN Cow e belde ON THE
tevl, DAY OF__ \>iove, » 1952

AN ORDINANCE TO AMEND ORDINANCE 62-80 TO ESTABLISH
CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGULA-
TIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genernal

The City of Centerville shall employ and refain people qualified
o provide necessary governmental sernvices for £ts citizens. AL nelation-
 Ahips with employees shall be based on Zhe principles of fairness, Amparti-
- ality, honesty and respect among all persons.

Section 2. CRass Titles and Pay Grades

Ondinance 62-80 attached hereto, made part hereof and brackefed,
A5 heneby nepealed. The following Listing of employee class titles and pay
grnade designations are hereby authornized and established:

Title Pay Grade
A, Unclassifdied
CLerk of Councik $18,433
City Managern (1) $40,184
B. Regwlar, Full-Time Employees

Finance Dinrectonr 58
Chief of Police 58
Senvdce Directon 58
City Engineen 58
City Plannen 48
Assistant City Managen 54
Administrnative Assistant to the City

Managen . 42
Administrative Adlde 26
Superintendent of Taxation 35
Thafgic Engineen . 46
Building Inspecton 44
Electrnical Inspecton 44
Zoning/Code Enforcement Inspectorn 40
Engdineen. Adde/Public Works Inspecton 11 38
Engineen. Adide/Public Works Inspector 1 34
Engineering Intern 26
PLanner 1 35
Planning Intern - 26
Senvice Superintendent 45
Foreman (Refuse and Street) 37
Mastern Mechanic 45
Mechanic 31
Group Leaden 29
Equipment Operaton 25
Aux. Reguse Equipment Operaton 24
Mechanic's Helpen 22
Laborer 22
Police Lieutenant 49
Police Sengeant 45
Police Officen 40
Police Dispatcher 24
Police Cadet 14
Secretary to the City Manager 30
Secretarny 11 28

Secretany 1 24




Cerk-Typist 11 24

CLenk-Typist 1 20
Finance Clerk 11 28
Finance Clerk 1 24
Account Clerk 11 26
Account Clerk 1 22
Billing Clerk 11 26
Billing Clenk 1 22
PBX Operator/Receptionist 17
Custodian 27
- C. Regulan, Part-Time Employees
Secnetany 11 28
Secnetarny 1 24
Account Clenk T1 26
Account Clenk T ' 27
CLlenk-Typist 11 24
Clenk-Typist 1 20
PBX Operaton/Recepitionist 13
D. Temporary EmpLoyees
Engineering Intern 20
Planning Intern 20
Clerk-Typist 1 12
Utility Worken 10

- E. Employees Retained on an Annual Retainer Basis  Annual Retainex

Municipal Attorney (2) $3,600

(1) An additional $4,500 shall annually be paid into the deferred
compensation plan as established and adopited by the City o4
Centervitle.,

(2) 1Includes perfoaming the services of attorney for the City and
the officens thereof in thein official capacities; attendance
at one rnegularn meetfing per month of the Legisfative Authornity;
preparation of ordinances and resolutlions; the renderning of Legal
opinions, either wiitten on oral, as requested by the Legislative
Authority on offlclals of the City upon request Ln wiiting; and,
sundry telephone conversations with City officials and others,

Fees fon senvices nendered in addition o the above named services
shall be charged in accordance with the Dayton Bar Association's
minimum fee schedule. In the event the fee for a parnticular sen-
vice 44 not established by the Dayton Bar Association's minimum

fee scheduls, the charge shallf be computed upon an hourly fee basis
in accondance with the Daytfon Bar Association's howly fee rate by
wsing the minimum howly fee rate as a maximum fee charged.

Section 3. Menit Salary and Wage Plan
Attachment A

Section 4. Pay Periods
ALL employees shall be paid on a weekly basis-

Secetion 5. EmpLoyment and Advancement
A. The Wage and Salary Plan presciibes the basic nates of pay for

“vanious classes of employees. Employees will nommally be hired at Step A,
Cbut may enten the plan at a highen step at the discretion of the City
' Manager. ,

}Azz employees will be hined as probationarny employees and shall remain 30

classified for minimum of 6 months. Upon completion of the 6 months
probationary perfod, an employee may be hired as a permanent employee, have

his probationany period extended for a period not fo exceed 6 months, on may
- be discharged, based upon his performance. Certain departments may, upon
‘adoption and with approval of the City Manager, Linstitute Atandard probation-

ary periods not to exceed 7 years.




f§ B. When a vacancy occuns in any department, the City Managen 4is

lauthornized to hire a replacement at the same pay orad [
‘with budgetary authonizations. pay grace, o Lawer, consistent

| ~C. Subject to satisgactory efficiency ratin 5, an em

1;moued Anto the next sakary siep upon the successful aogp£etion Efoﬁif/zgi e

| probationany period and thereagter on the anniversary date 04 his/her permanent
igempﬁoyment per the Salary and Wage Plan, excluding all time served during

- cakendar yearn 1981. Notwithstanding the above, for alk employees hired on

. bromoted during 1981, the effective date they may be moved into the mext
Csalany step shall be July 1s%, 1982.

‘ D.  Any employee advanced to a higher position through promotion
kéhaﬂﬁ necedlve an increase An pay.

g E. Full time employees are individuals who regularly work a minimum

0f forty howws per week on a year-round basis. Regubar pari-time employees
‘are those who work fewern than forty howrs per week on a year-round basis.
Temporary workens are those who work only durning shont periods of the yean,
such as the summer months. Fringe benefits apply only to Full-Time Employees,

- except when pro-rated for regular part-iime employees by authorization 0§ the
City Manager, except as otherwise provided herein.

Section 6. Querntime

Overtime pay at 1.5 times the regularn nate of pay shall be awarded
employees fon all Lime worked in excess of their work day orn week as Listed
below. ALL overtime shall be approved by the City Manager. Overntime pay
shall not apply to empLoyees performing the duties of Department Directonrs,

CAssistants, and Division Heads as determined by the City Managen.

Notwiths tanding the preceding paraghaph, Service Department emloyees
~may be entitled to Call-In Pay as prescaibed and approved by the City Managen.

Section 7. Wosk Week

The regular work week shall consist of 5 consecutive § hour days for
all regularn employees except the Police Department and the Service Depariment.
The Police Department shall operate on a schedule of an eight (8) hour day

on a rnotating basis. The Service Deparntment shall work a normal work week not
exceeding 40 houns pern week, as may be designated by the City Managen.

Section §. Fringe Benefits

A. Holtidays The following days shall be holidays for which §ull-
£ime employees shalll recelve theirn regular compensation: New Years Day,
‘Memonial Day, Independence Day, Labor Day, Thanksgiving Day, Day aften
Thanksgiving, Chrnistmas Day, Employee's Birnthday and 3 Personal Leave Days.
Regular part-itime personnel who are employed on a specifie part-time schedule
amounting Lo a mindimum of (1040) howrs per yearn shall be eligible for holiday
Leave on a pro-rated basis. '

Employees must, on the forms provided, notify his department head at
Least 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accumulated beyond the year earned.

Any employee eligible forn overtime compensation who works on a desig-
nated holiday will neceive theirn holiday pay plus time and one-half for the
“howws actually worked.

' B. Vacation Leave Regular full-time employees shall necelve vaca-
tion Leave at the following rates:

Unintervwupted Service Vacation

Aften one yean of employment 17 days per year
Over 1 year but Less than 5 years 1 day per month
Overn 5 yearns but Less than 10 years 1.25 days per month
Over 10 years but Less than 15 yeas 1.5 days pen month
OQuven 15 yeans 1.84 days per month

' ALL employees are expected to take vacation Leave each year. ]
Employees may request vacation Leave as such Leave L5 accumubated, not including,
however, any fraction of days that may exist. Vacation may not be accumulated
beyond the number of days equal to the annual rate prescribed above for the
employee's given yeans of service and 4s Lost if noZ taken. . Notwithstanding
the f{onegoing, the City Manager may authonize a (12) month holdover of vacation.
Regular part-time personnel who are employed on a specific part-Lime schedule
amounting to a minimum of (1040) houns per year and who have more than (12)
months service, shall be eligible fon vacation allowance on a pho-nated basis




i _-C. Life Insurance AL regularn §ull-Zime employees of the City of
| Centerville, in addition Lo compensation provided in this Ondinance, for each
| person requesiing coverage, shall be provided with twenty-four (24) hour term
i £lfe insurance coverage in the amount of their amual salary as rounded od4
4o Zhe nearest thousand dollans, including double indemnity for accidental
§§death, and dismemberment, Lo be effective forn each employee when he ox she
completes his on hern §inst Aix months of employment with the City. The City
shall pay the premium for such group contract Rife insuwrance, and the City

Manager 4s hereby authorized and directed to entern into such an inswrance
- contract.

, Do Injury Leave A% the discretion of the City Manager, any employee
rececving Workmen's Compensation Benefits, but not rneceiving Sick Leave, may |
‘be paid the difference between such compensation and his regularn pay Af
pemitiled by the rules and regulations of the Workmen's Compensation Ack.

- Compensation for Lost time paid by the Indusirnial Commission Zo the employee
Lon dnjurny Leave, Lif overlapped with City pay, shall be deposited with the
3E§nanae Dinecton for such time as the employee neceives §ull wages grom the
 Cety.

) E. Sick lLeave ALL regularn full-time employees o4 the City of
Centerville shall accumulate one and one-half days sick Leave per month of

- employment with a maximum of ninety days to be used in the event of sickness;
L that said sick Leave shall be computed and effective from day of employment.
Aftern three (3) days of {lLness, a doctorn's centificate shall be presented to
- the City Managen conginming said ilness. Each regularn full-Lime employee
vmay, agtern accumuwlation of 105 days unused sick Leave, elect af his option %o
Lexchange excess sick Leave (over and above the sald 90 days) forn pay at the
‘nate of three days sick Leave for one day's pay; provided, however, that said
“exchange may only be made after an employee L5 entitled to at Least give days
04 pay as provided hereunder. To effect sald exchange; an employee electing
same shall 50 notify the City Manager in wniting whereupon sald payment shall
be made. Regular parnt-time employees shall recelve sick Leave as noted above,
Thowevern, Lt shall be pro-rated based upon the average howws worked.

F. Matewnity Leave Any 4female employee becoming pregnant shall be
centitled to maternity Leave. The starting date of matewnity Leave shall be at
the neasonable discretion of the supervison on earlien at the employee's
“hequest, if neasonable notice 45 given by the employee. She will be re-
Anstated without any break in service, provided she has notified the City
‘within thinty (30) days of delivery indicating hern desine fo nefwin to work and
nefwins £o work not more than (90) days after delivery. Maternity Leave may be
taken without pay and considered as a Leave of absence. Any Leave of absence
“exceeding 6 months shall be classified as disability Leave. An employee who
“has accrued vacation time and/on sick Leave may elect To use all oi part of
Ahis compensatorny time as maternity Leave.

: _ G. Bereavement Leave Any regularn full-Lime employee may, upon
authornization of Zhe City Manager, heceive up to 3 days paid Leave for a death
An the immediate family.

; H. Hospitalization and Surgfcal Plan The City of Ce4tenviﬂze shall
pay 100% of the Hospitalization and Surgical and Major Medical insurance costs
forn akl full-time employees and the Municipal Atloiney.

The City of Centerville shatl provide Hospitalization and Surgical
and Majorn Medical insurance cosdts gon the Mayorn and any City Couneil member
requesting said inswiance, provided however, that the Mayor and City Councll
‘membess shall neimbuwse the City fon the costs of such inswrance.

I. Unigonmé Police uniform replacement: Upon appointment, atl
Police Officens 4 be funished minimum uniforms required. Maintenance
and replacement of said uniforms is accomplished by budgeting an amount equal
o $175.00 per man times the number of sworn Officens o be expended for
neplacement of worn and damaged uniforms and equipment. ALL uniforms are, and
nemain the property of the City of Centerville.

Employees of the Service Department shall be fwinished work undforms
and other safety equipment as needed.

No employee shall wear on use any City owned ok furnished clofhing on
equipment except while on duty for the City or Zraveling fo on grom thein job.




i Section 9. Application for Employment

I :
it A.  ALL pernsons applying fon City employment shall com

i ) pers plete the .

| 2ﬁEZSZ§Zni?§hZEE£anILOH ﬁzﬁm 0f the City. Each person s0 applying fon

. ave a police §iLe and chara h A
Pensommet 044icen. 4 and ¢ cten check as prescribed by the

i B, Applicants for Police Department employment and promotion shall
"be subject to additional standards and form prescribed by the goﬁiae Deparit-

i ment in addition to the above as set fonth in the Police D
‘Regulations and Policies. g olice Depariment Rules,

1 Section 10. Effective Date The compensation provided herein shall
be effective on the §iust day of January 1982.

: Section 11. This Ondinance shall become effecti .
date allowed by Law. come effective at the earliest

PASSED this __ {s+4{. day of

ATTEST:

= I .-
- \\‘;\_ b ( S .
\‘v” TN }‘L,AC».,..,-——“ AN e 7 ey ) V‘A_/(\'__w-

Clerk of Colficil of the -
City of Centerville, Ohio

CERTIFICATE

The undersigned, Clerk of Council of the City of Centerville, Ohio,
hereby certifies the foregoing to be a true and correct copy of an ordinance -
passed by the Council of the City of Centerville, Ohio, on the

VS day of t\‘tuu Ty 19_%;‘);'

{

Clerk D

Approved as to legal form and
consistency with existing ordi-
‘nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




A
Start

10.

11.

12.

13.

14.

15.

16.

$3.10
$124.00
$6,448.00

$3.17"
$126.80
$6,593.60

$3.25
$130.00
$6,760.00

$3.33
$133.20
$6,926.40

$3.42
$136.80
$7,113.60

$3.50
$140.00

~ $7,280.00

$3.59
$143.60
$7,467.20

$3.68
$147.20
$7,654.40

$3.77
$150.80
$7,841.60

$3.87
$154.80
$8,049.60

$3.96
$158.40
$8,236.80

$4.06
$162.40
$8,444.80

$4.16
$166.40
$8,652.80

$4.27
$170.80
$8,881.60

$4.37
$174.80
$9,089.60

$4.48
$179.20
$9,318.40

B

" SECTION 4.

ATTACHMENT A

C D E
6 Months 18 Months 30 Months 42 Months
$3.25 $3.41 $3.58 $3.76
$130.00 $136.40 $143.20 $150.40
$6,760.00 $7,092.80 $7,446.40 $7,820.80
$3.33 $3.50 $3.67 $3.86
$133.20 $140.00 $146.80 $154.40
$6,926.40 $7,280.00 $7,633.60 $8,028.80
$3.41 $3.59 $3.77 $3.95
$136.40 $143.60 $150.80 $158.00
$7,092.80 $7,467.20 $7,841.60 $8,216.00
$3.50 $3.68 $3.86 $4.05
$140.00 $147.20 $154.40 $162.00
$7,280.00 $7,654.40 $8,028.80 $8,424.00
$3.59 $3.77 $3.96 $4.15
$143.60 - $150.80 $158.40 $166.00
$7,467.20 $7,841.60 $8,236.80 $8,632.00
$3.68 $3.86 $4.05 $4.26
$147.20 $154.40 $162.00 $170.40
$7,654.40  $8,028.80 $8,424.00 $8,860.80
$3.77 $3.96 $4.16 $4.36
$150.80 $158.40 $166.40 $174.40
$7,841.60 $8,236.80 $8,652.80 $9,068.80
$3.86 $4.06 $4.26 $4.47
$154.40 $162.40 $170.40 $178.80
$8,028.80  $8,444.80 $8,860.80 $9,297.60
$3.96 $4.16 $4.37 $4.58
$158.40 $166.40 $174.80 $183.20
$8,236.80 $8,652.80 $9,089.60 $9,526.40
$4.06 $4.26 $4.48 $4.70
$162.40 $170.40 $179.20 $188.00
$8,444.80  $8,860.80 $9,318.40 $9,776.00
$4.16 $4.37 $4.59 $4.82
$166.40 $174.80 $183.60 $192.80
$8,652.80  $9,089.60 $9,547.20 $10,025.60
$4.26 $4.48 $4.70 $4.94
$170.40 $179.20 $188.00 $197.60
$8,860.80 $9,318.40 $9,776.00 $10,275.20
$4.37 $4.59 $4.82 $5.06
$174.80 $183.60 $192.80 $202.40
$9,089.60 $9,547.20 $10,025.60  $10,524.80
$4.48 $4.70 $4.94 $5.19
$179.20 $188.00 $197.60 $207.60
$9,318.40  $9,776.00 $10,275.20  $10,795.20
$4.59 $4.82 $5.06 $5.32
$183.60 $192.80 $202.40 $212.80
$9,547.20 $10,025.60 $10,524.80 $11,065.60
$4.71 $4.94 $5.19 $5.45
$188.40 $197.60 $207.60 $218.00
$9,796.80  $10,275.20 $10,795.20  $11,336.00

F- G
54 Months 66 Months
$3.95 $4.15
$158.00 $166.00
$8,216.00 $8,632.00
$4.05 $4 .25
$162.00 $170.00
$8,424.00 $8,840.00
$4.15 $4.36
$166.00 $174.40
$8,632.0Q $9,068.80
$4.25 $4.47
$170.00 $178.80
$8,840.00 $9,297.60
$4.36 $4.58
$174.40 $183.20
$9,068.80 $9,526.40
$4.47 $4.69
$178.80 $187.60
$9,297.60 $9,755.20
$4.58 $4.81
$183.20 $192.40

© $9,526.40 $10,004.80
$4.70 $4.93
$188.00 $197.20
$9,776.00 $10,254.40
$4.81 $5.05
$192.40 $202.00
$10,004.80 $10,504.00
$4.93 $5.18
$197.20 $207.20
$10,254.40 $10,774.40
$5.06 $5.31
$202.40 $212.40
$10,524.80 $11,044.80
$5.18 $5.44
$207.20 $217.60
$10,774.40 $11,315.20
$5.31 $5.58
$212.40 $223.20
$11,044.80 $11,606.40
$5.45 $5.72
$218.00 $228.80
$11,336.00 $11,897.60
$5.58 $5.86
$223.20 2234.40
$11,606.40 12,188.80
$5.72 $6.01
$228.80 $240.40
$11,897.60 $12,500.80




Grade

17. Hourly
Weekly
Annual

18. Hourly

Weekly

Annual

19. Hourly

Weekly

Annual

20. Hourly

Weekly

Annual

21. Hourly
Weekly
Annual

22. Hourly

Weekly

Annual

23. Hourly
Weekly
Annual
24. Hourly
Weekly
Annual
25. Hourly
Weekly
Annual
26. Hourly

Weekly

Annual

27. Hourly
Weekly
Annual
28. Hourly
Weekly

Annual

29. Hourly
Weekly

Annual

30.

31.

32.

33.

‘ A
Start

$4.60
$184.00
$9,568.00

$4.71
$188.40
$9,796.80

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

$5.07
$202.80
$10,545.60

$5.20
$208.00
$10,816.00

$5.33
$213.20
$11,086.40

$5.46
$218.40
$11,356.80

$5.60
$224.00
$11,648.00

$5.74
$229.60
$11,939.20

$5.88
$235.20
$12,230.40

$6.03
$241.20
$12,542.40

$6.18
$247.20
$12,854.40

$6.33
$253.20
$13,166.40

$6.49
$259.60
$13,499.20

$6.66
$266.40
$13,852.80

$6.82
$272.80
$14,185.60

B

ATTACHMENT A (CONT'D)

C D E F G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$4.83 $5.07 $5.32 $5.59 $5.87 $6.16
$193.20 $202.80 $212.80 $223.60 $234.80 $246.40
$10,046.40 $10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,812.80
$4.95 $5.19 $5.45 $5.73 $6.01 $6.31
$198.00 $207.60 $218.00 $229.20 $240.40 $252.40
$10,296.00 $10,795.20 $11,336.00 $11,918.40 $12,500.80 $13,124.80
§5.07 $5.32 $5.59 $5.87 $6.16 $6.47
$202.80 $212.80 $223.60 $234.80 $246.40 $258.80
$10,545.60 $11,065.60 $11,627.20 $12,209.60 $12,812.80 $13,457.60
$5.20 $5.46 $5.73 $6.02 $6.32 $6.63
$208.00 $218.40 $229.20 $240.80 $252.80 $265.20
$10,816.00 $11,356.80 $11,918.40 $12,521.60 $13,145.60 $13,790.40
$5.33 $5.59 $5.87 $6.17 $6.47 $6.80
$213.20 $223.60 $234.80 $246.80 $258.80 $272.00
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00
$5.46 $5.73 $6.02 $6.32 $6.64 $6.97
$218.40 $229.20 $240.80 $252.80 $265.60 $278.80
$11,356.80 $11,918.40 $12,521.60 $13,145.60 $13,811.20 $14,497.60
$5.60 $5.88 $6.17 $6.48 $6.80 $7.14
$224.00 - $235.20 $246.80 $259.20 $272.00 $285.60
$11,648.00 $12,230.40 $12,833.60 $13,478.40 $14,144.00 $14,851.20
$5.74 $6.02 $6.32 $6.64 $6.97 $7.32
$229.60 $240.80 $252.80 $265.60 $278.80 $292.80
$11,939.20 $12,521.60 $13,145.60 $13,811.20 $14,497.60 $15,225.60
$5.88 $6.17 $6.48 $6.81 $7.15 $7.50
$235.20 $246.80 $259.20 $272.40 $286.00 $300.00
$12,230.40 $12,833.60 $13,478.40 $14,164.80 $14,872.00 $15,600.00
$6.03 $6.33 $6.64 $6.98 $7.32 $7.69
$241.20 $253.20 $265.60 $279.20 $292.80 $307.60
$12,542.40 $13,166.40 $13,811.20 $14,518.40 $15,225.60 $15,995.20
$6.18 $6.49 $6.81 $7.15 $7.51 $7.88
$247.20 $259.60 $272.40 $286.00 $300.40 $315.20
$12,854.40 $13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,390.40
$6.33 $6.65 $6.98 $7.33 $7.70 $8.08
$253.20 $266.00 $279.20 $293.20 $308.00 $323.20
$13,166.40 $13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,806.40
$6.49 $6.81 $7.15 $7.51 $7.89 $8.28
$259.60  $272.40 $286.00 $300.40 $315.60 $331.20
$13,499.20 $14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.4o
$6.65 $6.98 $7.33 $7.70 $8.09 $8.49
$266.00 $279.20 $293.20 $308.00 $323.60 $339.60
$13,832.00 $14,518.40 $15,246.40 $16,016.00 $16,827.20 $17,659.20
$6.82 $7.16 $7.52 $7.89 $8.29 $8.70
$272.80 $286.40 $300.80 $315.60 $331.60 $348.00
$14,185.60 $14,892.80 $15,641.60 $16,411.20 $17,243.20 $18,096.00
$6.99 $7.34 $7.70 $8.09 $8.49 $8.92
$279.60 $293.60 $308.00 $323.60 $339.60 $356.80
$14,539.20 $15,267.20 $16,016.00 $16,827.20 $17,659.20 $18,553.60
$7.16 $7.52 $7.90 $8.29 $8.71 $9.14
$286.40 $300.80 $316.00 $331.60 $348.40 $365.60
$14,892.80 $15,641.60 §$16,432.00 $17,243.20 $18,116.80 $19,011.20




Grade

34. Hourly
Weekly
Annual

35. Hourly

Weekly

Annual

36. Hourly

Weekly

Annual

37. Hourly

Weekly

Annual

38. Hourly

Weekly

Annual

39. Hourly

Weekly

Annual

40. Hourly

Weekly

Annual

41. Hourly

Weekly

Annual

42. Hourly

Weekly

Annual

43. Hourly

Weekly

Annual

44. Hourly

Weekly

Annual

45. Hourly
Weekly
Annual
46, Hourly
Weekly
Annual
47. Hourly
Weekly
Annual
48. Hourly
Weekly
Annual

49. Hourly
" Weekly
Annual
50. Hourly
Weekly

Annual

A
Start

$6.99
$279.60

$14,539.

$7.17
$286.80

$14,913.

$7.35
$294.00

$15,288.

$7.53
$301.20
$15,662

$7.72
$308.80

$16,057.

$7.91
$316.40

$16,452.

$8.11
$324.40

$16,868.

$8.31
$332.40

$17,284.

$8.52
$340.80

$17,721.

$8.73
$349.20

$18,158.

$8.95
$358.00

$18,616.

$9.17
$366.80

$19,073.

$9.40
$376.00

$19,552.

$9.64
$385.60

$20,051.

$9.88
$395.20

$20,550.

$10.13
$405.20

$21,070.

$10.38
$415.20
$21,590

20

60

00

.40

60

80

80

80

60

40

00

60

00

20

40

40

.40

B C

6 Months 18 Months
$7.34 $7.71
$293.60 $308.40
$15,267.20 $16,036.80
$7.53 $7.90
$301.20 $316.00
$15,662.40 $16,432.00
$7.71 $8.10
$308.40 $324.00
$16,036.80 $16,848.00
$7.91 $8.30
$316.40 $332.00
$16,452.80 $17,264.00
$8.10 $8.51
$324.00 $340.40
$16,848.00 $17,700.80
$8.31 $8.72
$332.40 $348.80
$17,284.80 $18,137.60
$8.51 $8.94
$340.40 $357.60
$17,700.80 $18,595.20
$8.73 $9.16
$349.20 $366.40
$18,158.40 $19,052.80
$8.95 $9.39
$358.00 $375.60
$18,616.00 $19,531.20
$9.17 $9.63
$366.80 $385.20
$19,073.60 $20,030.40
$9.40 $9.87
$376.00 $394.80
$19,552.00 $20,529.60
$9.63 $10.12
$385.20 $404 . 80
$20,030.40 $21,049.60
$9.87 $10.37
$394.80 $414.80
$20,529.60 $21,569.60
$10. 12 $10.63
$404 .80 $425.20
$21,049.60 $22,110.40
$10.37 $10.89
$414.80 $435.60
$21,569.60 $22,651.20
$10.63 $11.17
$425.20 $446.80
$22,110.40 $23,233.60
$10.90 $11.44
$436.00 $457.60
$22,672.00 $23,795.20

ATTACHMENT A (CONT'D)

D E F G

30 Months 42 Months 54 Months 66 Months
$8.09 $8.50 $8.92 $9.37
$323.60 $340.00 $356.80 $374.80
$16,827.20 $17,680.00 $18,553.60 $19,489.60
$8.30 $8.71 $9.15 $9.60
$332.00 $348.40 $366.00 $384.00
$17,264.00 $18,116.80 $19,032.00 $19,968.00
$8.50 $8.93 $9.38 $9.85
$340.00 $357.20 $375.20 $394.00
$17,680.00 $18,574.40 $19,510.40 $20,488.00
$8.72 $9.15 $9.61 $10.09
$348.80 $366.00 $384.40 $403.60
$18,137.60 $19,032.00 $19,988.80 $20,987.20
$8.94 $9.38 $9.85 $10.34
$357.60 $375.20 $394.00 $413.60
$18,595.20 §19,510.40 $20,488.00 $21,507.20
$9.16 $9.62 $10.10 $10.60
$366.40 $384.80 $404.00 $424.00
$19,052.80 $20,009.60 $21,008.00 $22,048.00
$9.39 $9.86 $10.35 $10.87
$375.60 $394.40 $414.00 $434.80
$19,531.20 $20,508.80 $21,528.00 $22,609.60
$9.62 $10.10 $10.61 $11.14
$384.80 $404.00 $424 .40 $445.60
$20,009.60 $21,008.00 $22,068.80 $23,171.20
$9.86 $10.36 $10.87 $11.42
$394.40 $414 .40 $434.80" $456.80
$20,508.80 $21,548.80 $22,609.60 $23,753.60
$10.11 $10.61 $11.15 $11.70
$404.40 $424.40 $446.00 $468.00
$21,028.80 $22,068.80 $23,192.00 $24,336.00
$10. 36 $10.88 $11.42 $12.00
$414.40 $435.20 $456.80 $480.00
$21,548.80 $22,630.40 $23,753.60 $24,960.00
$10.62 $11.15 $11.71 $12.30
$424.80 $446.00 $468.40 $492.00
$22,089.60 $23,192.00 $24,356.80 $25,584.00
$10.89 $11.43 $12.00 $12.60
$435.60 $457.20 $480.00 $504.00
$22,651.20 $23,774.40 $24,960.00 $26,208.00
$11.16 $11.72 $12.30 $12.92
$446.40 $468.80 $492.00 $516.80
$23,212.80 $24,377.60 $25,584.00 $26,873.60
$11.44 $12.01 $12.61 $13.24
$457.60 $480.40 $504.40 $529.60
$23,795.20 $24,980.80 $26,228.80 $27,539.20
$11.72 $12.31 $12.93 $13.57
$468.80 $492.40 $517.20 $542.80
$24,377.60 $25,604.80 $26,894.40 $28,225.60
$12.02 $12.62 $13.25 $13.91
$480.80 $504.80 $530.00 $556.40
$25,001.60 $26,249.60 $27,560.00 $28,932.80




Grade

51. Hourly

52,

53.

54.

55.

56.

57.

58.

59.

60.

A
Start

$10.64
$425.60
$22,131.20

$10.91
$436.40
$22,692.80

$11.18
$447.20
$23,254.40

$11.46
$458.40
$23,836.80

$11.74
$469.60
$24,419.20

$12.04
$481.60
$25,043.20

$12.34
$493.60
$25,667.20

$12.65
$506.00
$26,312.00

$12.96
$518.40
$26,956.80

$13.29
$531.60
$27,643.20

B

ATTACHMENT (CONT'D)

c

D

] E F G

6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$11.17 $11.73 $12.32 $12.93 $13.58 $14.26
$446.80 $469.20 $492.80 $517.20 $543.20 $570.40
$23,233.60 $24,398.40 $25,625.60 $26,894.40 $28,246.40 $29,660.80
$11.45 $12.02 $12.63 $13.26 $13.92 $14.62
$458.00 $480.80 $505.20 $530.40 $556.80 $584.80
$23,816.00 $25,001.60 $26,270.40 $27,580.80 $28,953.60 $30,409.60
$11.74 $12.32 $12.94 $13.59 $14.27 $14.98
$469.60 $492.80 $517.60 $543.60 $570.80 $599.20
$24,419.20 $25,625.60 $26,915.20 $28,267.20 $29,681.60 $31,158.40
$12.03 $12.63 $13.26 $13.93 $14.62 $15.36
$481.20 $505. 20 $530.40 $557.20 $584.80 $614.40
$25,022.40 $26,270.40 $27,580.80 $28,974.40 $30,409.60 $31,948.80"
$12.33 $12.95 $13.60 $14.28 $14.99 $15.74
$493.20 $518.00 $544.00 $571.20 $599.60 $629.60
$25,646.40 $26,936.00 $28,288.00 $29,702.40 $31,179.20 $32,739.20
$12.64 $13.27 $13.94 $14.63 $15.36 $16.13
$505.60 $530.80 $557.60 $585.20 $614.40 $645.20
$26,291.20 $27,601.60 $28,995.20 $30,430.40 $31,948.80 §$33,550.40
$12.96 $13.60 $14.28 $15.00 $15.75 $16.54
$518.40 $544.00 $571.20 $600.00 $630.00 $661.60
$26,956.80 $28,288.00 $29,702.40 $31,200.00 $32,760.00 $34,403.20
$13.28 $13.94 $14.64 $15.37 $16.14 $16.95
$531.20 $557.60 $585.60 $614.80 $645.60 $678.00
$27,622.40 $28,995.20 $30,451.20 $31,969.60 $33,571.20 $35,256.00
$13.61 $14.29 $15.01 $15.76 $16.55 $17.37
$544.40 $571.60 $600.40 - $630.40 $662.00 $694.80
$28,308.80 $29,723.20 $31,220.80 $32,780.80 $34,424.00 $36,129.60
$13.95 $14.65 $15.38 $16.15 $16.96 $17.81
$558.00 $586.00 $615.20 $646.00 $678.40 $712.40
$29,016.00 $30,472.00 $31,990.40 $33,592.00 $35,276.80 $37,044.80




| ORJINANCE NO. (> -8o
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCI LMAN e bde ON THE .
54, DAY OF  \oo oo , 1985,

AN ORDINANCE TO AMEND ORDINAN&ES 65-79 AND 39-80 TO ESTABLISH €LASS TITLES,

PAY GRAUVES, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES OF THE CITY
OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Secetion 1. General. .

H}e City of Centerville shall employ and retain people qualified Lo
pfcqv,cde necessary governmental services fon 488 eitizens. ALL relation-
ships with employees shall be based on the principles of failwness, imparti-
ality, honesty and nespect among all persons. -

Section 2. CRass Titles and Pay Grades.

. Ordinance 65-79 and 39-§0 attached hereto, made part hereof and bracketed
As herneby nrepeated. The foLlowing Listing of empLoyee clLass titles and pay
grade designations are hereby authorized and established:

1

: Titte - Pay Grade
‘A, Uncfassified
f CLerk of Council : - $16,537
| City Manager - $36,575
:B. Regufan, Full Time Employees
i Finance Director - 58
o Chief of Police 58
| i Senvice Dinecton ' 5% .
B City Engineer 58
L City PLannen 48
il Assistant City Managen - 54
i Administrative Assistant to the City
Managen 47
gt Administrative Adlde , .26
i Superintendent of Taxation ' , 35
i Traffic Engineen , 46
PH Buifding Inspectorn 11 : : _ 44
; Buikding Inspector 1 T 40
: Efectrical Inspectonr 44
N Engineer. Aide/Pubfic Works Inspecton 11 38
i Engineer. Aide/Public Works Inspectorn 1 34
i Engineering Intern 26
i PLanner 1 35
i Planning Intesn 26
g Service Superintendent 45
| Foreman (Refuse and Street) 37
" Masten Mechanic 45
Mechanic : 31
Group Leaden 29
B Equipment Openraton 25
" Aux. Refuse Equipment Operator 24
Mechanic's Helper : 27
Laboren 22
Police Lreutenant _ 49
Detective Serngeant 45
Police Sergeant 45
Police 0§4icen 40
Police Dispatcher 24
Police Cadet 14
Secnetarny to the City Managern 30
Secnetany 11 . ' 2§
Secnetany 1 24

e
|

e
R ntsa—.
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CLerk-Typist 1T. x 24
i CLenk-Typist 1 ' ' 70
i Finance Crenk 11 .28
Finance Clerk 1 24
Account Clenk 11 . 26
Account Clenk 1 22
Billing Clerk 11 26
Billing ClLerk 1 27
PBX Operaton/Receptionist 17
Custodian ’ 22

C. Regwlarn, Part-T.ime Employees

Secretany 11 28
Secretany 1 : 24
Account CLerk 11 26
Account Clerk 1 27
Clenk-Typist 11 24
CLenk-Typist 1 - 20
PBX Operator/Receptionist 13
D. Temporary Employees .
k Engineering Intern 20
Planning Intern 20
Clerk-Typist 1 , S 12
UtiLity Workern 10
,E Employees Retained on an Anmuak Retainer Basis = Annual Retainen
1 Mundedpal Attonney . $3,600 (2]

(1) An additional $3,500 shall annually be paid into the deferwred
compensation plan as established and adopted by the City of
Centernville. ,

i [2) Includes performing the services of atfomney fon the City and

.t the officens theneof in thein official capacifies; affendance

- at one negulan meeting per month of the Legisfative Authornity;

§ preparation of ondinances and resolutions; the nendering of Legal
B opinions, either wnitten on onal, as hrequested by the Legisfalive
it Authornity on officials of the City upon request in wrniting; and,
B sundrny telephone conversations with City officials and others.

i Fees forn senvices rendered in addition Lo the above named services
o shatl be charged in accondance with the Dayton Bar Association’s

W minimum §ee schedule. 1In the event the fee for a particular sen-
i vice i3 not established by the Dayton Bar Association's minimum

' §ee schedule, the change shall be computed upon an howrly fee basis
in accondance with the Dayton Bar Association’s howily {fee rate by
using the minimun houwrly fee rate as a maximum fee charged.

Section 3. Menit Salarny and Wage PlLan.
- Attachment A

i

!

)

I}

)

1

M
1

21

i

H

i

i

l

. Section 4. Pay Periods.

| AL employees shall be paid on a weekly basis.

| , Section 5. EmpLoyment and Advancement '

A, The Wage and Salary PRan prescribes the basic nates of pay fon

' lvarnious classes of employees. EmpLoyees will nommally be hired at Step A,
- but may entern the plan at a higher step at the discretion of the City

' Manages.

ALL employees will be hired as probationary employees and shall remain 50
cekassified forn a minimum of 6 months. Upon completion of the 6 months
“probationany period, an employee may be hired as a perumanent emplogee, have
this probationary period extended for a period not to exceed 6 months, or may
be discharged, based upon his performance. Centain departments may, upon
“adoption and with approval of the City Managen, instifute standard probation-

cany periods not to exceed 2 years. )
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i B. When a vacancy occwws in any department, the City Hanagen u_>
lauthorized to hire a replacement at the same pay grade, on Lowetr, consis-
;i;ten/t with budgetary authorizations.

» €. Subject Zo satisfactory efficiency natings, an empfoyee may be
‘moved into the next salary sitep on the anniversarny date of his peamanent
employment per the Salary and Wage PLan except that durning calendar yean
1981 no such salarny slep increases will be given.

. V. Any emptoyee advanced to a highen position through promotion ox
reclassification shall receive an increase in pay.

; E. Full time employees are individuals who regufarly wornk a mindmuwn

04 fornty houwrs per week on a year-round basis. Regularn parnt-Lime employees
are those who work fewern than fonty hours per week on a year-round basis.
Temporany workers are those who work only during short periods of the year,
duch as the summer months. Fringe benefits apply only to Full Time Employees,
.except when pro-nrated forn regular part-iime employees by authornization of the

i

;.Ci;ty Managen, except as otherwise provided herein.

Section 6. Overtime.
Overtime pay at 1.5 times the regularn nate of pay shall be awarded

f;empﬂoyae/s gorn all time worked in excess of their work day on week as Listed

‘below. ALL overtime shall be approved by the City Manager. Overtime pay
:8hall not apply to employees performing the duties of Department Dinectors,
Assistants, and Division Heads as determined by the City Manager. :

+ Notwithstanding the preceding paragraph, Service Depastment employees
‘may be entitled 1o Call-In Pay as prescriibed and approved by the City Manager.
' Seetion 7. Woxk (fléeh. ' A

L The regufwr work week shall consist of 5 consecutive § hour days for alf
inegulan employees except the Police Deparntment and the Service Department.

N

‘The Police Depariment shall operate on a schedule of an eight (8) hour day
ion a xotating basis. The Service Department shall work a nowmal wonk week

b

f{not exceeding 40 hours per week, as may be designated by the City Manager.

Section §. Fainge Benefits.

. A, Holidays , v

; The folLowing days shaktl be holidays for which full Lime employees
shatl neceive thein regularn compensation: New Years Day, Memornial Day,
‘Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Christ-
‘mas Day, EmplLoyee's Birnthday and 3 Personal Leave Days. Regular part-Lime
ipersonnel who are employed on a speeific part-iime schedule amounting Zo a
mindmum of (1040) hours per year shall be eligible §or holiday Leave on a -
‘pro-rated basis.

i EmpLoyees must, on ithe forms provided, notify his department head aft:
iLeast 3 days prion fo the use of a personal Leave day. Personal Leave days

imay not be accumuwbated beyond the year earned. ‘
fi : : . .
f Any employee eligible forn overtime compensation who works on a desig-
fnated holiday will receive their holiday pay plus Lime and one-half for the
thouns actually worked. : .- .
‘B Vacation Leave - ‘

‘ Regular full time employees shall neceive vacation Leave at the foLLow-

iing nates:

fj Undinterrupted Service Vacation

' After one yearn of empLoyment 12 days per tyear
Over 1 year but Zess than 5 yeans - 1 day pexr month
Over 5 years but Less than 10 yearns 1.25 days per month
Over 10 yearns but Less than 15 years 1.5 days per month

Over 15 years 1.84 days per month

- ALL employees are expected to take vacation Leave each year. EmpLoyees |
'may nequest vacation Leave as such Leave is accumulated, not incfuding how- |
‘ever any graction of days that may exist. Vacation may not be accumulated
“beyond the number of days equal to the annual nate prescribed above forn the
temployee's given yearns of service and 48 Lost if not taken. Notwithstanding
ithe foregoing, the City Manager may authorize a (12} month holdover of vaca-
tion. Regulan parnt-time personnel who are emplLoyed on a specific parnt-time
schedule amounting to a minimum of (1040} howws per yearn and who have more
than (12) months service, shall be eligible for vacation allowance on a pho-

hated basdis.

L AL vacation times must be approved by the City Manager.
ii , : -
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'C. Life Insurance

i

i

: ALL negulan §ull time employees of the City of Centerville, in addition
Lo compensation provided in this Ondinance, for each person nequesting coves-
age, shatl be provided with twenty-fowr (24} hour Lerm Life inswrance coves-
.age 4in the amount of thein annual sakary as rounded 044 Zo the nearest
thousand dolfarns, including doubfe indemnity fon accidental death, and dis-
membe}une;jzzt, to be effective for each employee when he on she completes his
L0 her finst six months of employment with the City. The City shaly pay the
premiun for such group contract Bige inswrance, and the City Managen is hereby 1
authorized and dineeted to enten into such an insurance contract.

V. Injury Leave

At the discretion of the City Manager, any employee heceiving Workmen's
Compensation Benefits, but not receiving Sick Leave, may be paid the differ-

~ence bedween such compensation and his negular pay Lf permitted by the nukes

and regulations of the Workmen's Compensation Act. Cempensation forn Lost
Lime paid by the Industrial Commission to the employee on injury fLeave, £
overlapped with City pay, shall be deposited with the Finance Dinector for
such time as the employee neceives §ull wages from the City.

E. Sich Leave

ALL neguwlar full time employees of the City of Centerville shalf
‘accunuwlate one and one-half days sick Leave per month of employment with
a maximum of ninety days to be used in the event of sichness; that said.
sick Leave shall be computed and effective from day of empLoyment. AfLen
Ahnee (3) days of itkness, a doctorn's cerntificate shall be presented to the
‘City Manager confimming sald i8eness. Each regular §ubll Zime employee may,
‘agler accumulation of 105 days unused sick Leave, efect at his option %o
.exchange excess sick Leave (over and above the said 90 days) for pay at the
imate of Zhree days sick Leave forn one day's pay; provided, however, that
isald exchange may onfy be made after an employee L5 entitled fo at Leasi i
iglve days of pay as provided hereunder. To effect said exchange; an employee -!
lelecting same shall so notify the City Managen in wilting whereupon said F
paymert shall be made. Regular part-time employees shall necelve sick Leave
tas noted above, however, At shall be pro-xated based upon the average howrs
worked. :

F. Maternity Leave , _

Any female employee becoming pregnont shall be entitfed Lo maternify
Reave. The stanting date of maternity Leave shall be at the reasonable
idiscrhetion of the supervison on eawlien at the employee's request, £f neason-
lable notice 45 given by the employee. She will be reinstated without any
ibreak in service, provided she has notified the City within thirty (30) days
10§ deliverny indicating hen desine Lo nefun fo work and refwins to work not
more than ninety (90) days after deliveny. Maternity feave may be faken
without pay and considered as a Leave of absence. Any Leave of absence
iexceeding 6 months shatl be classified as disability Leave. An employee

“who has accrued vacation time and/on sick fLeave may elect fo use all on

ipart of this compensatory time as maternily Leave.
i :

iG. Bereavement Leave |

b Any regular §ull Lime employee may, upon authorization of the CLity
Manager, neceive up fo 3 days paid Leave for a death in the fmmediate family.

H. Hospitalization and Surgical Plan _
: The City of Centervifle shatl pay 100% of the Hospitalization and Swi-
gical and Major Medical insurance costs forn all full time employees and the
Munietpal Atfonney. _

The City of Centervilke shall provide Hospitalization and Surgical
and Majorn Medical insurance costs forn the Mayor and any City Council member
nequesting sald insuwrance, provided however, that the Mayor and City Councif-
membens shall neimbunse the City forn the costs of such insurance.

1. Unifonms |
Potice uniform neplacement: Upon appointment, alf Police Officerns
shatt be fuwwished minimum uniforms required. Maintenwice and replacement
of said unifonms £s accomplished by budgeting an amount equal fo $175.00 per
man times the number of Aworn Officens to be expended §on replacement of
worn and damaged uniforms and equipment. ALL uniforms are, and nemain the

property of the City of Centerville.




i EmpLoyees of the Service Department shatl be fuwinished work wd fonms
and other safety equipment as needed.

No employce shatl wear on use any City owned on furnished clLothing
ot equipment except whike on duty for the City on fraveling to or from thein

-

job.

Section 9. Application forn EmpLoyment.

A. ALE persons applying fon City employment shalk complete the standard

Job application form of the City. Each person s0 applying fon employment

32§@£ have apolice §ife and character check as prescnibed by the Personned
Leen. '

B.  AppLicants for Potice Department employment and promotion shatl be
subject 1o additional standands and fonm preseriibed by the Police Department
An addition to the above as set fonth in the Police Department Rufes, Regu-
Lations and Policies. ‘ : - ‘

Section 10. Effective Date.

The compensation provided herein shall be effective on the §irst day
of January 1981. -

Section 11.

. This Ondinance shatl becone effective at the earliost date allowed by
e

PASSED this _5\W\.  day 0f Mewvews -— 1981,
¥

A

lafor. - City of Centerville, Ohio

ATTEST:

\'\!\(‘.2,‘—: »C;\S\A\:‘—;"g—c,. ‘“?QQ‘ * .
" Clenk of Council of £heD
‘City of Centerville, Ohio

CERTIFICATE

N The undensigned, CLerk of Council of the City of Centerville, Ohio,
‘heneby centifies the foregoing to be a true and conreed copy of an oadi-
‘nance passed by the Council of the City of Centerville, Ohlo, on the

.__”iirla___ day of lm‘u-m? 193

\*(' Qo CC:&} .\.“\ "q&. é’(‘t#..- .—/(-‘I’(:-‘“*———-—-—.
Clenk \

Approved as to Legal form and
consistency with existing ordi-
nances, the Charter and consti-
utional provisions.

Department of Law
Robernt N. Farquhan
Muwiicipal Attorney




1.

10.

11.

112,

113,

14,

15,

16.

Grade

Houflz_
Weekly
Annual

liotrr}z:
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weeklz_
Annual

Hoqzlx
Weekl_}:
Annual

A
Start

$2.78

$111.20
$5,782.40

$2.85
$114.00
$5,928.00

§2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38

$135.20

$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60 -
$7,571.20

$3.73
$149.20
$7,758,40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

v PR2EAA L ol S TR
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. SECTION 4. ATTACHMENT A

B C D
6 Months 18 Months 30 Months
$2.92 $3.06 $3.21
$116.80 $122.40 $128.40
$6,073.60 $6,364.80 $6,676.80
$2.99 $3.14 $3.29
$119.60 $125.60 $131.60
$6,219.20 $6,531.20 $6,843.20
$3.06 $3.22 $3.38
$122.40 $128.80 $135.20
$6,364.80 $6,697.60 $7,030.40
$3.14 $3.30 $3.46
$125.60 $132.00 $138.40
$6,531.20 $6,864.00 $7,196.80
$3.22 $3.38 $3.55
$128.80 $135.20 $142.00
$6,697.60 $7,930.40 $7,384.00
$3.30 $3.46 $3.64
$132.00 $138.40 $145.60
$6,864.00 $7,196.80 $7,571.20
$3.38 $3.55 $3.73
$135.20 $142.00 $149.20
$7,030.40 $7,384.00 $7,758.40
$3.47 $3.64 $3.82
$138.80 $145.60 $152.80
$7,217.60 $7,571,20  $7,945.60
$3.55 $3.73 $3.92
$142.00 $149.20 $156.80
$7,384.00 $7,758.40  $8,153.60
$3.64 $3.82 $4.01
$145.60 $152.80 $160,40
$7,571.20  $7,945.60 $8,340.80
$3.73 $3.92 $4.11
$149.20 $156.80 $164.40
$7,758.40 $8,153.60 $8,548.80
$3.82 $4.02 $4.22
$152.80 $160.80 - $168.80
$7,945.60 $8,361.60 $8,777.60
$3.92 $4.12 $4.32
$156.80 $164.80 $172.80
$8,153.60 $8,569.60  $8,985,60
$4.02 $4.22 $4.43
$160.80 $168.80 $177.20
$8,361.60 $8,777.60  $9,214.40
$4.12 $4.33 $4.54
$164.80 $173.20 $181.60
$8,569.60 $9,006.40  $9,443.20
$4.22 $4.43 $4.65
$168.80 $177.20 $186.00
$8,777.60 $9,214.40  $9,672.00

E F
42 Months 54 Months
$3.37 $3.54
$134.80 $141.60
$7,009.60 $7,363.20
$3.46 $3.63
$138.40 $145.20
$7,196.80 $7,550.40
$3.55 $3.72
$142.00 ~  $148.890
$7,384.00 $7,737.60
$3.63 $3.82
$145.20 $152.80
$7,550.40 $7,945.60
$3.73 $3.91
$149.20 $156.49
$7,758.40 $8,132.80
3.82 $4.01
$152.80 $160.40
$7,945.60  $8,340.80
$3.91 $4.11
$156.40 $164.40
$8,132.80 $8,548.80
$4.01 $4.21
$160.40 $168.40
$8,340.80 $8,756.80
$4.11 $4.32
$164.40 $172.80
$8,548.80 $8,985.60
$4.21 $4.43
$168.40 $177.20
$8,756.80 $9,214.40
$4.32 $4.54
$172.80 $181.60
$8,985.60 $9,443.20 -
$4.43% $4.65
$177.20 $186.00
$9,214.40 $9,672,00
$4.54 $4.77
$181.60 $190.80 .
$9,443.20  $9,921.60
$4.65 $4.88
$186.00 $195.20
$9,672.00 10,150.40
$4.77 $5.01
$190.80 $200.40
$9,921.60 $10,420.80
$4.89 $5.13
$195.60 $205.20
$10,171.20  $10,670.40

G

66 Month

$3.72
$148.80
$7,737.6

$3.81
$152.40
$7,924.8

'$3.91

$156.40
$8,132.8

$4.01
$160.40
$8,340.8

$4.11
$164.40
$8,548.8

$4.21
$168.40
$8,756.8

$4.31

$172.40
$8,964.8

$4.42
$176.80
$9,193.6

$4.53

-$181.20

$9,422.4

$4.65
$186. 00
$9,672.0

$4.76
$190.40
$9,900.¢

$4.88
$195.20
$10,150.

$5.00
$200.00
$10,400

$5.13
$205.20
$10,670

$5.26
$210.40
$10,940

$5.39
$215.60
$11,211




i

17.

18.

19.

20.

21,

22,

23,

24,

25.

26.

27,

29.

30.

31,

32.

33.

28,

{ e—————————r—;

Grade

Hourly
Weekly
énnual

}_Iourll
Weekly
ﬂnnual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekggc
Annual

Hourly
Weekly
Annual

Hourly
Week;x
Annual

Hourly
Weeklx
Annuql

Hourly
Weekly
Annual

Hourly
Weckly
Annual

Hourly

’ Wecklx

Annual

A B . C D F
Start 6 Months 18 Months 30 Months 42 Months 54 Months
$4.12 $4.33 $4.54 $4.77 $5.01 T $5.26
$164.80 $173.20 $181.60 $190.80 $200.40 $210.40
$8,569.60 $9,006.40  $9,443.20  $9,921.60  §10,420.80  $10,940.80
$4.22 $4.44 $4.66 $4.89 $5.13 $5.39
$168.80 $177.60 $186.40 $195.60 $205.20 $215.60
$8,777.60 $9,235.20  $9,692.80 $10,171.20 $10,670.40  $11,211.20
$4.33 $4.55 $4.77 $5.01 $5.26 $5.53
$173.20 $182.00 $190.80 $200.40 $210.40 $221.20
$9,006.40 $9,464.00 $9,921.60 $10,420.80 $10,940.80  $11,502.40
$4.44 $4.66 $4.89 $5.14 $5.39 $5.66
$177.60 $186.40 $195.60 $205.60 $215.60 $226.40
$9,235.20 $9,692.80 $10,171.20 $10,691.20 $11,211.20 $11,772.80
$4.55 $4.78 $5.02 $5.27 $5.53 $5.81
$182.00 $191.20 $200.80 $210.80 $221,20 $232.40
$9,464.00 $9,942.40 $10,441.60 $10,961.60 $11,502.40 . $12,084.80
$4.66 $4.90 $5.14 $5.40 $5.67 $5.95
$186.40 $196.00 $205.60 . $216.00 $226.80 $238.00
$9,692.80 $10,192,00 $10,691.20 $11,232.00 $11,793.60 $12,376.00
$4.78 $5.02 $5.27 $5.53 $5.81 $6.10
$191.20 $200.80  $210.80 $221.20 $232.40 $244.00
$9,942.40 $10,441.60 $10,961.60 $11,502.40 $12,084.80 $12,688.00
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$196.00 $205.60 $216.00 $226.80 $238. 00 - $250.00
$10,192.00 $10,691.20 $11,232,00- $11,793.60 $12,376.00 $13,000.00
$5.02 $5.27 $5.54 $5.81 $6.10 $6.41
$200.80 $210.80 $221.60 $232.40 $244,00 $256.40
$10,441.60 $10,961.60 $11,523.20 $12,084.80 $12,688.00 $13,332.80
$5.15 $5.40 $5.67 $5.96 $6.26 $6.57
$206.00 $216.00 $226.80 $238.40 $250.40 $262.80
$10,712.00 $11,232.00 $11,793.60 $12,396.80 $13,020.80 $13,665.60
$5.28 $5.54 $5.82 $6.11 $6.41 $6.73
$211.20 $221.60 $232.80 $244.40 $256.40 - $269.20
$10,982.40 $11,523.20 $12,105.60 $12,708.80 $13,332.80  $13,998.40
$5.41 $5.68 $5.96 $6.26 $6.57 $6.90
$216.40 $227.20 $238.40 $250.40 $262.80 $276.00
$11,252.80 $11,814.40 .$12,396.80 $13,020.80 $13,665.60  $14,352.00
$5.54 $5.82 $6.11 $6.42 $6.74 $7.07
$221.60 $232.80 $244.40 $256.80 $269. 60 $282.80
$11,523.20 $12,105.60 $12,708.80 $13,353.60 $14,019.20  $14,705.60
$5.68 $5.97 $6.26 $6.58 $6.91 $7.25
$227.20 $238.80 $250.40 $263.20 $276.40 $290.00
$11,814.40 $12,417.60 $13,020.80 $13,686.40 $14,372.80  $15,080.00
$5.82 $6.11 $6.42 $6.74 $7.08 $7.43
$232.80 $244.40 $256.80 $269.60 $283.20 $297.20
$12,105.60 $12,708,80 $13,353.60 $14,019.20 $14,726.40  §15,454.40
$5.97 $6.27 $6.58 $6.91 $7.26 $7.62
$238.80 $250.80 $263.20 $276.40 $290.40 $304.80
$12,417.60 $13,041.60 $13,686.40 $14,372.80 $15,100.80  $15,849.60
$6.12 $6.42 $6.75 $7.08 $7.44 $7.81
$244.80 $256.80 $270.00 $283.20 $297.60 $3212.40
$12,729.60 $13,353.60 $14,040.00 $14,726.40 $15,475.20  $16,244.80

ATTACHMENT A (CONT'D)

E

L

G

66 Month

$5.52
$220.80
$11,481.

$5.66
$226.40
$11,772.

$5.80
$232.00
$12,064.

$5.95
$238.00
$12,376.

$6.10
$244.00
$12,688.

$6.25
$250.00
$13,000.

$6.41
$256.40
$13,332.1

$6.57
$262.80
$13,665.1

$6.73
$269.20
$13,998..

$6.90
$276.00
$14,352,

$7.07
$282.80
$14,705.

$7.25
$290. 00
$15,080.

$7.43
$297.20
$15,454.

$7.61
$304.40
$15,828.

$7.80
$312.00
$16,224,

$8.00

$320.00
$16,640.

$8.20
$328.00

$17,056.




45,

55,

36.

137 .

0.

T

41,

42,

a3,

a4,

46.

47.

148.

49.

4.

50.

Grade

.Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

. Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly
Annual

A
Start

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.10
$284.00
$14,768.00

$7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496.00

$7.64
$305.60
$15,891.20

$7.83
$313.20
$16,286.40

$8.03
$321.20
$16,702.40

$8.23
$329.20

$17,118.40

$8.43
$337.20
$17,534.40

$8.65
$346.00
$17,992.00

$8.86
$354.40
$18,428.80

$9.08
$363.20
$18,886.40

$9.31
$372.40
$19,364.80

ATTACIHMENT A (CONT*D)

B - C D E

6 Months 18 Months 30 Months 42 Months
$6.58 $6.91 $7.26 $7.62
$263.20 $276.40 $290.40 $304.80
$13,686.40 $14,372.80 $15,100.80 $15,849.60
$6.75 $7.09 $7.44 $7.81
$270.00 $283.60 $297.60 $312.40
$14,040.00 $14,747.20 $15,475.20 $16,244.80
$6.92 $7.26 $7.63 $8.01
$276.80 $290.40 $305.20 $320.40
$14,393.60 $15,100.80 $15,870.40 $16,660.80
$7.09 $7.45 $7.82 $8.21
$283.60 $298.00 $312.80 $328.40
$14,747.20 $15,496.00 $16,265.60 $17,076.80
$7.27 $7.63  $8.01 $8.41
$290.80 $305.20 $320.40 $336.40
$15,121.60 $15,870.40 $16,660.80 $17,492.80
$7.45 $7.82 $8.21 $8.62
$298.00 $312.80 $328.40 $344.80
$15,496.00 $16,265.60 $17,076.80 $17,929.60
$7.64 $8.02 $8.42 $8.84
$305.60 $320.80 $336.80 $353.60
$15,891.20 $16,681.60 $17,513.60 $18,387.20
$7.83 $8.22 $8.63 $9.06
$313.20 $328.80 $345.20 $362.40
$16,286.40 $17,097.60 $17,950.40 $18,844.80
$8.02 $8.42 $8.85 $9.29
$320.80 $336.80 $354.00 $371.60
$16,681.60 $17,513.60 $18,408.00 $19,323.20
$8.22 $8.63 $9.07 " $9.52
$328.80 $345.20 $362.80 $380.80
$17,097.60 $17,950.40 $18,865.60 $19,801.60
$8.43 $8.85 $9.29 $9.76
$337.20 $354.00 $371.60 $390.40
$17,534.40 $18,408.00 $19,323.20 $20,300.80
$8.64 $9.07 $9.53 $10.00
$345.60 $362.80 $381.20 $400.00
$17,971.20 $18,865.60 $19,822.40 $20,800.00
$8.86 $9.30 $9.76 $10.25
$354.40 $372.00 $390.40 $410.00
$18,428.80 $19,344.00 $20,300.80 $21,320.00
$9.08 $9.53 $10.01 $10,51
$363.20 $381.20 $400.40 $420.40
$18,886.40 $19,822.40 $20,820.80 $21,860.80
$9.30 $9.77 $10.26 $10.77
$372.00 $390.80 $410.40 $430.80
$19,344.00 $20,321.60 $21,340.80 $22,401.60
$9.54 $10.01 $10.51 $11.04
$381.60 $400.40 $420.40 $441.60
$19,843.20 $20,820.80 $21,860.80 $22,963.20
$9.78 $10.26 $10.78 $11.32
$391.20 $410.40 $431.20 $452.80
$20,342.40 $21,340.80 $22,422.40 $23,545.60

F : G
54 Months 66 Mont]
$8.00 $8.40
$320.00 $336.00
$16,640.00 $17,472
$8.20 $8.61
$328.00 $344.40
$17,056.00 $17,908
$8.41 $8.83
$336.40 $353.20
$17,492.80 $18,366.
$8.62 $9.05
$344.80 $362.00
$17,929.60 $18,824.
$8.83 $9.28
$353.20 $371.20
$18,366,40 $19,302.
$9.06 $9.51
. $362.40 $380.40
$18,844.80 $19,780.
$9:28 $9.75
$371.20 $390.00
$19,302.40 $20,280.
$9.51 $9.99
$380.40 $399.60
$19,780.80 §20,779.
$9.75 $10.24
390.00 $409.60
$20,280.00 $21,299,
$10.00 $10.50
$400.00 $420.00
$20,800.00 $21,840.
- $10.25 $10.76
$410.00 $430.40
$21,320.00 $22,380,
$10.50 $11.03
$420.00 $441.20
$21,840.00 $22,942
$10.76 $11.30
$430.40 $452.00
$22,380.80 $23,504
'$11.03 $11.59
$441.20 $463.60
$22,942.40 $24,107
$11.31 $11.87
$452.40 $474.80
$23,524.80 $24,689
$11.59 $12.17
$463.60 $486780
$24,107.20 $25,313
$11.88 $12.48
$475.20 $499.2C
$24,710.40 $25,958




RS

e e
T R Y

et it et A .
Grade

"S1. Hourly

Annual
52, Hourly
Weekly
Annual
53. Hourly
Weekly
Annual

54, Hourly
Weekly
Annual
55. Hourly
Weekly
Annual

Hourly
Weekly
Annual

56.

57. Hourly
Weekly
Annual
58, Hourly
Weekly
Annual
59. Hourly
Weekly
Annual
60. Hourly
Weekly
Annual

Weekly

A

Start

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342.40

$10.03
$401.20
$20,862.40

$10.13
$405.20
$21,070.40

$10.53
$421.20
$21,902.40

. $10.80

$432.00
$22,464.00

$11.07
$442.80
$23,025.60

$11.16

. $446.40

$23,212.80

$11.63
$465.20
$24,150.40

$11.92
$476.80
$24,793.60

B
6 Months

$10.02
$400.80
$20,841.60

$10.27
$410.80
$21,361.60

$10.53
$421.20
$21,902.40

$10.63
$425.20 .
$22,110.40

$11.06
$442.40
$23,004.80

$11.34
$453.60
$23,587.20

$11.62
$464.80
$24,169.60

$11.71
$468.40
$24,356.80

$12.21

$488.40
$25,396.80

$12.51.
$500.40

$26,020,80 -

ATTACHMENT A (CONT'D)

C D E F G
18 Months 30 Months 42 Months 54 Months 66 Month
$10.52 $11.05 $11.60 $12.18 $12.79
$420.80 $442.00 $464.00 . $487.20 $511.60
$21,881.60 $22,984.00 $24,128.00 $25,334.40 $26,603.
$10.78 $11.32 $11.89 $12.48 $13.11
$431.20 $452.80 $475,60 $499,20 $524.40
$22,422.40 . $23,545.60 $24,731.20 $25,958.40 $27,265.
$11.05 $11.61 $12.19 $12.80 $13.44
$442.00 $464.40 $487.60 $512.00 _ $537.60
$22,984.00 $24,148.80 $25,355.20 $26,624.00 $27,955.
$11.16 $11.71 $12.32 $12.95 $13.59
$446.40 $468.40 $492.80 $518.00 $543.60
$23,212.80 $24,356.80 $25,625.60 $26,936.00 $28,267.
$11.61 $12.19 $12.80 $13.44 $14.12
$464 .40 $487,60 $512.00 $537.60 $564.80
$24,148.80 $25,355.20 $26,624.00 $27,955.20 $29,369.¢
$11.90 - $12.50 $13.12  $13.78 $14.47
$476.00 $500.00 $524.80 $551.20 $578.80
$24,752,00 $26,000.00 $27,289.60 $28,662.40 $30,097.¢
$12.20 $12.81 $13.45 $14.12 $14.83
$488.00 $512.40 $538.00 $564.80 $593.20
$25,376.00 $26,644.80 $27,976.00 $29,369.60 $30,846.
$12.32 $12,95 $13.59 $14.26 $14.99
$492.80 $518.00 $543.60 $570.40 $599.60
$25,625.60 $26,936.00 $28,267.20 $29,660.80 $31,179.-
$12.82 $13.46 $14,.13 $14.84 $15.58
$512.80 $538.40 $565.20 $593.60 $623,20
$26,665.60 $27,996.80 $29,390.40 $30,867.20 $32,406.4
$13.14 $13.80 $14.49 $15.21 $15.97
$525,60 $552.00 $579.60 608.40 $638.80
$27,331.20 $28,704.00 §$30,139.20 $31,636.80 $33 217.¢




