ORDINANCE NO. I&~8o

CITY OF CENTERVILLE, OHIO

- -

SPONSORED BY COUNCILMAN___ Jd=vnes  Sezeo ON THE

wAd, DAY OF j&ewxa_ »1980.

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE NUMBER 65-79, THE PERSONNEL
ORDINANCE, IN CERTAIN SPECIFIC RESPECTS AND TO REPEAL ORDINANCE NUMBER
15-80 IN ITS ENTIRETY.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Q SECTION 1. That Ordinance Number 65-79 is hereby amended as follows:
Section 2. Exclusions

[The provisions of this ordinance do not apply to, and they are excluded
herefrom, all regular full time hour]y rated and non-supervisory and non-cleri- |
,ca] employees of the City employed in the Department of Public Service, Divi- ‘

!sion of Streets and Division of Refuse Collection, except as may be specific- |
‘ally mentioned herein. ] f
1 i
il Section 3. Class Titles and Pay Grades

B. Regular, Full Time Employees

L Title Pay Grade :
iLaborer 22 - §
{Mechan]c s Helper 22

QAux111ary Refuse Equipment Operator 24 |
ﬁEquipment Operator 25 %
gGroup Leader 29 E
‘%chmnc 31 :
fMaster Mechanic 45 g

ﬁ F. [Al1 matters relating to the employment of all regular full time !
ihourly rated non- superv1sory, non-cierical and non-seasonal employees of the
nDepartment of Service in the Division of Streets and Division of Refuse Collec-
i'tion shall be governed by the terms of a collective bargaining agreement en-
1tered into by the City of Centerville and the Dayton Public Service Union, Local
101, American Federation of State, County, and Municipal Employees, AFL-CIO on
“May 10, 1977, or subsequent contracts entered into by the City of Centerville
and the aforementioned Union.]

|
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i Section 6. Employment and Advancement

3
i

C. Subject to satisfactory eff1c1ency ratings, an employee shall be
lmoved into the next salary step [on the anniversary date of his permanent em-
Iployment per] in accordance with the prescribed time set forth in the Salary
}and Wage Plan.

Section 7. Overtime

Notwithstanding the preceding paragraph, Service Department employees
may be entitled to Call-In Pay as prescribed and approved by the City Manager.
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Section 8. Work Week

The regular work week shall consist of 5 consecutive 8 hour days for all
! regular employees except the Police Department and the Service Department. The:
i Police Department shall operate on a schedule of an eight (8) hour day on a
!l rotating basis. The Service Department shall work a normal work week not ex-
‘ceed1ng 40 hours per week, as may be des1gnated by the City Manager.

Section 9. Fringe Benefits

b

A. Holidays

Any employee e11g1b1e for overtime compensation who works on a desig-
nated holiday will receive [2.0 times the regular rate] their holiday pay,
EJus time and one-half for the hours actually worked.

H. Hospitalization and Surgical Plan

The City of Centerville shall provide Hospitalization and Surgical
and Major Medical insurance costs for the Mayor and any City Councilmember re-
,9yest1ng said insurance, provided however, that the Mayor and City Council-

;;members shall reimburse the City for the costs of such insurance.

i
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;% SECTION 2. That Ordinance Number 15-80 is hereby repealed in its en-

l

!
!

f

i
’I

16th day of June, 1980.

' PASSED this _\L¥\, day of lowee ‘ . ,1980.

" ATTEST:

I. Uniforms

Employees of the [Building Maintenance Division] Service Department
.sha]] be furnished work uniforms and other safety equipment as needed.

Ptivety. ?
| SECTION 3. The compensat1on provided herein shall be effective on the

SECTION 4. This Ordinance is hereby declared to be an emergency measure
and shall become effective immediately. An emergency effecting the pub]1c |
f welfare is declared to exist by virtue of the 1mmed1ate need to reorganize the |
i personnel of the City. ¢

!

3

\ﬂ&/dJﬂgglj£;§¥V\A(?Qébu;ﬁ&LjL*-:—
Clerk of Council of the O
City of Centerville, Ohio




(CL— ANWS » 1980.

i Approved as to legal form and

. consistency with existing ordi-
tinances, the Charter and consti-
I tutional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney

CERTIFICATE

The.undersigned, Clerk of Council of the City of Centerville, Ohio,
hereby certifies thg foregoing to be a true and correct copy of an ordinance
ipassed by the Council of the City of Centerville, Ohio, on the loty, day

bl ¢ . > ; ~
\an o m&f»v?%—wrc <

‘Gterk )




ORDINANCE NO.__{S-80

"CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN NS P R o THE

Zasi DAY OF Doad » 1980
; A

it AN EMERGENCY ORDIMAMCE TO AMEND ORDIMANCE 65-7%, THE PERSONMEL ORDIMANCE
il IN CERTAIN SPECIFIC RESPECTS. o

_THE MUNICIPALITY OF CENTERVILLE HEREB? ORDAINS:
! Sect1on ].

3 " That Section 2, Exclus1ons, of Ordlnance 65-79 is hereby deleted

[The provisions of this ordinance do not apply to, and thay are ex-
cluded herefrom, all regular full time hour]y rated and non-supervisory and
non-clerical employees of the City employed in the Department of Public Servic
i Division of Streets and Division of Peste C011ect10n except as may be speci-
{i fically mentioned here]n 1 .

! SECLTOH 2.

That Section 3 Class T1t]es and Pay Grades paraqraph B, of Ordxnance
;65 -79 15 hereby amonded as follows:

1

— e

B. Regu]ar, Full Time Employees

‘Tit]e - I o pay Grade
Laborér. - | §:l. | ‘
fzf;;f. | Auxiliary Refuse Equigﬁent Operator $-2
= }Eqpipment Opéréfér h i | -'“ . 35 : . s-3 ‘
Mechanic o o T _§:£i ‘
g:gﬁf“ | . zéﬁrdup Leader S-4
B §Mastér Meéhanie 5-5 j

|

Sect1on 3 :

That Section 3, C]ass Titles and Pay Grades, Paraoroph F of Ord1nance
65-79 1is hereby de]eted

[A]] matters relating to the emp]oyment of all regular full time how
rated non-supervisory, non- -clerical and non-seasonal employees of the Depart:
ment of Service in the Division of Streets and Division of Refuse Collection
nshal] be governed by the terms of a collective bargaining agreement entered
l1nto by the City of Centerville and the Dayton Public Service Union, Local
;101 American Federation of State, County, and Municipal Employees, AFL-CIO
,on May 10, 1977, or subsequent contracts entered into by the City of Center-

iville and the aforementioned Union. ]
!

Section 4.

That Section 4, Merit Salary and Wage Plan, is hereby amended as
follows:

ATTACHMENT B -




Section 5.

That Section 6, Employment and Advancement, Paragraph C, of Ordinance
65-79 is hereby amended as follows: .

Subject to satisfactory efficiency ratings, an employee shall be
moved into the next salary step [on the anniversary date of his permanent
employment per] in accordance with the prescribed time set forth in the Salar
and ltage Plan. ‘

Section 6.

That Section 7, Overtime, of Ordinance 65-79 is hereby amended as

i follows:

Notwithstanding the preceding paraqraph Service Department ero]oyees

may be entitled to Call-In Pay as prescribed and approved by the City Manager.
Section 7. '

That Section 8, Work Week, of Ordinance 65-79 is hereby amended as -
follows: : ; _— : ‘ '
The regular work week shall consist of 5 consecutive 8 hour days for
all regular employees except the Police Department and the Service Department.
The Police Department shall operate on a schedule of an eight (8) hour day on
a rotating basis. The Service Department shall work a normal work week not

exceeding 40 hours per week, as may be designated by the City Manager.
Section 8. V IR

That Section 9, Fringe Benef1ts Paragraph A of Ordinance 65-79 sha]]
be amended, in part, as follows: ,

Any emp]oyee'elig1b1e‘for overtime compensation who works on a desig-
nated holiday will receive [2.0 times the regular rate] their holiday pay,
plus time and one- -half for the hours actua][y worked.

Sect1on 9,;

That Section 9, Fr1nge Benefits, Paragraph H of Ord1nance £5-79, shal’
be amended as fo]]ows ‘ ,

The C1ty of Cenﬁervii]e shall provide HospitaTization and Surgica] an
Major Medical insurance costs for the Mayor and any City Councilmember re-

questing said insurance, provided however, that the Mayor and City Counc11—

members shall reimburse the City for the costs of such insurance.

Section 10.

That Section 9, Fringe Benefits, Sect1on I of Ord1nance 65-79 sha1l
be amended as follows: .

Employees of the [Building Maintenance Division] Service Departméﬁt
shall be furnished work uniforms and other safety equipment as needed.

Section 11.

The compensat1on provided herein. sha]] be effective on the twenty—

fourth day of March 1980.




'Section 12.

This Ordinance is hereby declared to bé an emergency measure and shall
become effective immediately. An emergency effecting the public welfare is
ii declared to exist by virtue of the 1mmed1ate need 1o reorganize the personneT

'ﬁ of the City.

! PASSED this 21ck day of \\0\;\ 1980
| | N

% 5§ﬁyﬁﬁgﬁ?Lafof’Centerv11]e, Ohio

| ATTEST: ‘ ' |

\W\\\w w
Clerk of Councit of the
C1ty of Centerv1lle, Ohio

C E R TIF I CA T F

Gt et an e o —— —— —— o ——

e N e s

R The dnders1gned Clerk of Counc11'of the‘C1fy of Centerville,
i Ohio, hereby certifies the foregoing to be a true and correct copy of
an ordlnance passed by the Council of the City of Centerville, 0h1o

on the :Z!gf: day of’ ‘(ﬂ\p\,\k o 1980.

e s %g{\\;&w_oig_.__

Approved as to legal form and
consistency with existing ordi-
nances, the Charter and consti-
~tutional provisions.

poriphelervauiinigynapegiviel

bepartment of Law
Robert N. Farquhar
~Municipal Attorney
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GRADE
5-1

S-2

A

START

$4.07

$4.22

$4.38

$4.49

$8.36

MERIT SALARY AND WAGE PLAW

SECTION 4. ATTACHMENT B

HOURLY RATES

B C D E ‘ F

G
42 MONTHS

6 MONTHS 12 MONTHS 18 MONTHS 24 MONTHS 30 MONTHS

$4.35 $4.63 $4.91 . $5.25 $5.41
$4.50 $2.78 $5.08 - $5.4] $5.57
$4.68 $4.98 $5.28 $5.64 '$5;80
$4.81 $5.11 $5.42  $5.78 $5.94
$8.69 $9.04 7. | $9.36  $9.74 -

$5.57
$5.73
$5.96

$6.10




