ORDINANCE NO.  [(-go
CITY OF CENTERVILLE, OHIOQ

SPONSORED BY COUNCILMAN Orzm Lal\ee ON THE

ST e

_z2wr DAY OF  Neceloer , 1980,

AN EMERGENCY ORDINANCE TO AMEND ORDINANCES 65-79 AND 39-80 TO ESTABLISH
T CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGULATTIONS FOR EMPLOVEES
" OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. Genernal.

+ The City of Centeaville shall employ and retain people qualified Lo
provide necessary govermental services for its citizems. ALL nelation-
vs!upé with employees shall be based on the piinciples of fairness, Lmparti-
rality, honesty and respect among all persons.

|
Section 2. Class Titles and Pay Grades.

Ondinance 65-79 and 39-80 attached hereto, made pait hereof and b&ach@ted
\is heneby repeated. The {ollowing Listing 05 employee class Litles and pay
-grade designations are hereby authorized and establfished:

t
i
;1
:

t

§§~ Title , Pay Grade
1A, Unclassified ‘
Clenk of Council $16,532
I City Managen $36,575
b

B Regularn, Full Time Employees

l1 Finance Directon : : 58
g Chied of Police » 58
v Service Director : 58
g City Engineer 5%
v City Plannen : 48
i Assistant City Managen 54
I Administrative Assistant to the City

i Managern . 47
i Administhative Adde : : 26
Superintendent of Taxation .35
Lo T/Laﬁﬁic Engineer ' 46
5 Building Inspector 11 ' 44
BuilLding Inspecton T » 40
i ELectrnical Inspecton 44
Engineen. Adde/Public Works Inspector 11 38
;.3 Engineen. Adlde/Public Works Inspector 1 34
g Engineening Intern 26
¥ Plannen 1 - 35
: Planning Intesn 26
Senvice Superintendent ' 45

‘ Forneman (Refuse and Street) 37
i MMIWL{ummuﬂ 45
; Mechanic ' : 31

) Group Leaden ' 29
| Equipment Operator 25
N Aux. Refuse Equipment Operator 24
: Mechanic's Helpen 22

; Laboren 7 22
; Police Lieutenant : 49
% Detective Sergeant - - 45
Police Smg eant 45
- PolLice Officer 40
: Police D&AJaiche& 24
Police Cadot 14
b Secnetany to the City Managen ’ 30
g Secnetany 11 28

Secretary 1 ' 24




CLerh-Typist 11 - 24

Clesk-Typist 1 20
Finance Cienk 11 , . 2%
Finance Clenk 1 74
Account Clenk 11 _ - - 26
Account Clerk 1 27
BifLing Clenk 11 26
BillLing CLenk 1 27
PBX Operaton/Receptionist _ 17
Custodian : 22

C. Regular, Part-Time Employees

Secenetary 11 258
Secnetary 1 24
Account CLenk 1T - 26
Account Clerk 1 22
Clenk-Typist 11 24
Clesth-Typist 1 20
PBX Operator/Recepiionist 13
D Temporarny EmplLoyees
Engineering Intern 20
Planning Intern A 20
Clenk-Typist 1 12
Utitity Worken 10
E. EmplLoyees Retained on an Annual Refainen Basis Annual Retainen
j Municipal Attonney $3,600 {2}

(1) An additional $3,500 shall annually be paid into the deferred
compensation phan as established and adopted by the City of
Centerville. ' ’ : :

(2)  Includes performing the services of attorney forn Lhe City and
the officens thereof in theirn official capacities; atfendawnce
at one negular meeting per month of the legislative Authorify; .
preparation of ordinances and resolutions; the renderning of Legal
opinlons, elthern waitten on oral, ab nequested by the Legisfative
Authornity or officials of the CLty upon request in wiiting; and,
sundrny telephone conversations with City officials and others.

Fees forn senvices nendered in addition Lo the above named serv.ices
shatl be charged in accordance with the Dayton Barn Asscclatiocn's
mintmun fee schedule. 1In the event the fee for a pawticulan ser-
vice L8 not established by the Dayton Bar Assocliation’s mindimum
gee schedule, the change shall be computed upon an hourly fee basis
in accorndance with the Dayton Barn Association's howily fee rate by
using the minimum howly 4ee rate as a maximum fee charged.

Section 3. Merlt Salary and Wage Plan.
Attachment A

Secticn 4. Pay Pernlods.
ALL employees shall be paid on a weekly basis.

Section 5. EmplLoyment and Advancement

A, The Wage and Salary Plan presciibes the basic hates of pay fonr
‘various classes of employees. Employees will nommally be hirned at Step A,
;ﬁwt may enter the plan at a higher step at the discretion 0§ the City
"Managern.

ALL employees wilk be hired as probationary emplogees and shall remaisn 5o
classifled for a minimum of 6 months. . Upon completion of the 6 months
probationany period, an employee may be hired as a peumanent employee, have
s onobationany period extended forn a period not to exceed 6 months, ox may
gbe d/:/.EQhafcged, based upon his performance. Certain deparitments may, upar
;'adopaoy} and with approval of the City Manager, institute standasid probation-
sy perdods not to exceed 2 years.




t

f B. When a vacwicy occws 4n any departiment, the City Manager 45
fauthonized to hire a neplacement at the same pay grade, on Lower, CONALS-
ten/t wilh budgetary authorizations. '

. C. Subject to satisfactory efflciency /La,aw% an Qmogogw may be
moved Anto the next salany step on the anniversany date of his pewmanent
“employment per the Salary and Wage Plan excepi /tha/t durning calendar year
1957 no such salary step increases will be given.

D. Any employee advanced to a h/cghm posilion through promotion on
/Leclia/s sdfication shall recelve an increase in pay.

¢ E. Full time employees are aindeviduals who regularby work a minimum
04 forty howws per week cn a year-nround basis. Regufm oa/u‘ -time employees
‘are Atpwxsa who work fewer than forty hows pen week on a yearn-round basis.
Temporary workeis CULG these who work only duning _; shond pe/uvods o4 the year,
such as the summer months. Fringe benefits apply onty Zo Full Tune Empl’c, yees,
except when pro-rated for negularn part-Zime empLogae/s by authorization of %he
Cuﬁ y Managen, except azs othemwise provided herein.
. Section 6. Ovesrtime.
it Oventime pay at 1.5 times the rnegularn nate of pay shall be awvarded
.emp@ouee/s for all time worked in excess of their work day on week as Listed
‘below. ALZ overtime shall be apo)wved by the City Manager. Oventime pay
shall not apply fo employees performing Lhe du»tw/s 04 Deparitment Dirnectons,
_ Assistants, and Division Heads as determined by the City. Managern.

v Notwithstanding the preceding paraghaph, Service Depaitment employees
maj be entitled Lo Call-In Pay as presciibed and approved by the City Manager.

Seetion 7. (Uo/'zh Week.

L The regular work week shall consist of 5 consecutive § houtr days for alk
inegularn employees except Lhe Police Department and the Service Department.
The Police Depantment shall operate on a schedule of an eight (&) houn day
won a rotating basis. The Seavice Department shall work a noamal woerk week
not exceeding 40 howws per week, as may be designated by the City Manages.

Section §. Fringe Benefits.
“A. Holidays

The following days shatl be holidays §or which full time employees
‘shalt neceive thein negukan compensation: New Yewws Day, Memorial Day,
‘Independence Day, Labor Day, Thanksg gluing Day, Day aften Thanksgiving, Chaist-
-mas Day, Empﬂogea'é Binthday and 3 Personal Leave Days. Regularn part-Lime '
pesonnel who are employed on a specific pat-time schedule amounting Lo a
mindimum of (1040) hours per yearn shall be eligible for holiday Leave on a
pro-rated basis.

EmpLoyees must, on the 50/un/s momded notif y his department head at
Least 3 days prion £o the use of a personal Leave day. Pefwona/ﬁ Leave da_j/_'s
mag not be accumulated beyond the year earned.

Any employee e&g&bﬁe 4o overtime compemtaaon who wofdz/s on a desdig g-
nated hotiday will recelve ;the,uL holiday pay plus time and one-half for the
hours actually woiked.

‘B, Vacation lLeave

Regutar 4 u,U. time employees shall necelve vacation Leave at the follow-
Ang rates:

Unintervwupted Service Vacation

Agter cne yearn of employment 17 days per year
Oven 1 year but Less than 5 years 1 day per month
Overn 5 yeans but Less than 10 yeawrs 1.25 days per month
Overn 10 yeans but Less than 15 years 1.5 days pern month
Overn 15 years 1.84 days per month

ALL employees ane expected to take vacation Leave each year. Employees
‘may request vacation Leave as such Leave 4b accuwnuwlated, not Lncluding how-
even any fraction of days that may exist. Vacation may not be accumulated
beyond Iha nunben 0/ days equcd’, to the amual rate prescenibed above for the
employee's given years of service and £s Lost £§ not Laken. Notwithstanding
the §oregoing, the City Manager may authornize a (17} month hofdover of vaca-
“Zion. Regularn part-iime pmomze,f who ane employed on a specific parnt-Lime
Achedule amounting o a mindmum of {1040) howws pen yearn and who have mexe
than (17) months /.»e/wcce shall. be eligible fon vacation ablowance on a pro-
mted basis.

ALY vacation times must be approved by the City Managet.




C.  Lige Insunance

ALL negulan full time employees of the City of Centervifie, in addition
o compensation provided in this Ondinance, for each person requesting covel-
age, shatl be provided with fwenty-goun (24) hour Lewm Life insurance covei-
age An The amount of their annual satary as nounded 044 Lo the nearest
Zhowsand dollans, including double Lndemnity for accldental death, and dis-
membeament, to be effective for each employee when he on she completes his
on hen §inst six months of employment with the City. The City shalk pay the
‘premium forn such group contract Life insurnance, and Zhe City Manager £s hereby
authonized and dinected to enter inte such an Lnsurance contrackt.

V. Injury Leave

At the discretion of the City Managern, wiy employee necelving Woikmen's
Compensation Benefits, but wnet recefving Sick Leave, may be patid the difder-
ence befween such compensation and his regularn pay 4§ perunitted by Zhe nules
and regulations of the Workmen's Compensation Act. Compensation forn LosZ
time paid by the Indusiricl Commission Lo the employee on infury Leave, 4Lf
overdapped with City pay, shall be deposited with the Finance Directon for
such time as the employee neceives full wages grom the City.

E. Sick Leave

AL reguwlarn ull Ltime employees of the City of Centerville shall
aceumulate one and one-hald days sick Leave per month of employment with
‘o maximum o4 ninety days Zo be wsed in the event of sickness; that said
sick Leave shall be computed and effective from day of employment.  Aften
three (3) days of illness, a doetorn's certificate shak? be presented to Zhe
City Managern congiming said iness. Each rnegulan §ubl Lime employee may,
after accumulation of 105 days unused sick Leave, elect at his option %o
‘exchange excess sick Leave [(over and above the sald 90 days) forn pay at Lhe
rate of three days sick Leave fon one day's pay; provided, however, that
saild exchange may only be made after an employee L5 entitbed Lo at Least
five days of pay as provided hereundern. To effect said exchange; an employee
‘electing same shall s0 notify the City Managern in wiiting whereupon said
Jpayment shall be made. Regulan part-time employees shall recelve sick Leave
‘as noted above, however, Lt shall be pro-rated based upon the average howis
worked. '

F.  Maternity Leave

Any {female employee becoming pregnant shall be entitled fo maternity
Leave. The stanting date of maternily Leave shall be at the reasonable
discretion of the supervison on earnlien at the employee's request, Lf reasor-
‘able notice 45 given by the employee. She will be reinstated without any
‘break in service, provdded she has notified the City within thinty (30) days
0f deliveny indicating hern desine fo retwwn fo wornk and netwwins to work not
more than ninety (90) days aftern delivery. Maternity Leave may be taken
without pay and considered as a Leave of absence. Any Leave of absence
exceeding 6 months shatl be classified as disabitity Leave. An employec
who has accrued vacation £ime and/on sick Leave may efect to use all ox
pant of this compensatory time as maternity Leave.

G. Benreavement Leave

Any regulan ull time emplLoyee may, upon authorization of the City
Manager, recelve up fo 3 days paid Leave forn a death in the immediate §amify.

H. Hospitalization and Su/igiaa!i Plan

) The City o4 Centerville shatl pay 100%5 of the Hospitalization and Swi-
gical and Major Medical insurance costs fon all §ull Lime employees and the
Munielpal Attorney.

The City of Centervilhe shall prouvide Hospitalization and Swigical
and Major Medical inswiance costs forn the Mayor and any City Council member
requesting sald inswance, provided howeven, that the Mayorn and City Counceilf-
members shall reimbwise the City for the costs of such Lnsurance.

I. Uniforms

: Police undiform replacement: Upon appointment, all Police 0fficerns
shatl be funished mindmum undforms required. Maintenance and neplacement
of said unifornns s accomplished by budgeting an amowit equal o $175.00 pex
man Times the number of sworn Officens Lo be expended §or replacement of
worn and damaged uniforms and equipment. ALL wilfoims are, and remain the
property of the City of Centerville.



EmpLoyees o4 the Service Depariment shatl be fuanished work unifomms
and othen safety equipment as needed.

No employee Ahaﬁﬁ‘wean on use any CLty owned on funished clothing
on equipment except whike on duty forn the City on fraveling #0 on §from thein
job. '

Section 9. Application for Employment.

A ALL persons applying for City employment shall complete the standard
job application fomm of the City. Each person 50 applying for employment
shalk have a police §ile and character chech as presciibed by The Personnel
Officen.

B.  Applicants gon Police Department employment and promeiion shall be
subfect to additional standards and form prescaibed by the Police Department
An addition to the above as set fornth in the Police Department Rukes, Regu-
Lations and Policies.

Section 10. Effective Date.

The compensation provided herein shall be effective on the fiwst day
o4 Januarny 1981.

Section 17.

This Orndinance is hereby dectared fo be an emerngency measwre and shall
become effective immediately. An emergency affecting the public welfare is
declaned £o exist by virtue of the immediate need fo neornganize the personnel
o4 the City.

PASSED this 2w & day 0f V.o O

Vo

)z >

Mayor - 5?2; o4 Centerville, Ohio

ATTEST:
hY e £ ,:x,if:;*.:_.-\'"“) \\\,‘1 *,,L/‘\_\\.__,\
Clerk of Council A

City of Centerville, Ohic

CERTIFICATE

The undenstigned, ClLerk of Council of the City of Centenuéﬂie, Ohiq,
hereby centifies the foregoing Lo be a true and cornrect copy of an ordinance
passed by the Council of the City of Centerville, Ohic, on the  «o.a day

0f _ Wece (Ao 19 50.

Approved as to Legal foam and
consistency with existing ondi-
nances, the Charntern and consti-
tutional provisions.

Deparntment of Law
Robert N. Farquhan
Municipal Attoqney




Grade

1. Houplx

Weekly

Annual

2. Hourly

Weekly

Annual

Weekly

Annual

4. Hourly

Weekly
Annual

5. Houryx

Weekly

Annual

6. Hourly

Weekly
Annual

7. Hourly

Weekly
Annual

8. Hourly

Weekly
“  Annual

9. Hourly

Weekly
Annual

10. Hourly

Weekly
Annual

11. Hourly

Weekly
Annual

12. Hourly

Weekly
Annual

13. Hou;lz
‘ Weekly
égnual

14. Hourly

WeekLX

Annual

15. Hourly
Weekly

Annual

16. Hourly
Weekly,
Annua{

3. Hourly

A

Start

$2.78
$111.20
$5,782.40

$2.85
$114.00
$5,928.00

$2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60 -
$7,571.20

$3.73
$149.20
$7,758,40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

B

6 Monthi

$2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60
$7,571.20

$3.73
$149.20
$7,758.40

$3.82
$152.80
$7,945.60

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

$4.12
$164.80
$8,569.60

$4.22
$168.8¢
$8,777.60

R P U UV R S Wy S VY

SECTION 4. ATTACHMENT A
C D E F . G
18 Months 30 Months 42 Months 54 Months 66 Months
$3.06 $3.21 $3.37 $3.54 $3.72
$122.40 $128.40 $134.80 $141.60 $1485. 580
$6,364.80 $6,676.80 $7,009.60 $7,363.20  $7,737.60
$3.14 $3.29 $3.46 $3.63 $3.81
$125.60 $131.60 $138.40 $145.20 $152.40
$6,531.20 $6,843.20 $7,196.80 $7,550.40 $7,924.80
$3.22 $3.38 $3.55 $3.72 $3.91
$128.80 $135.,20 $142.00 $148.80 } $156.40
$6,697.60 $7,030.40 $7,384.00 $7,737.60 $8,132.80
$3.30 $3.46 $3.63 $3.82 $4.01 7
$132.G0 $138.40. $145.20 $152.80 $160.40
$6,864.00 $7,196.80 $7,550.40 $7,945.60 $8,340.80
$3.38 $3.55 $3.73 $3.91 $4.11
$135.20 $142.00 $149.20 $156.40 $164_490
$7,030.40 $7,384.00 $7,758.40 $8,132.80 $8,548.8C
$3.46 $3.64 3.82 $4.01 $4.21
$138.40 $145.60 $152.80 $160.40 $168.40
$7,196.80 $7,571.20 $7,945.60 $8,340.80 $8,ZS6.80
$3.55 $3.73 $3.91 $4.11 $4.31
$142.00 $149.20 $156.40 $164.40 © $172_40
$7,384.00 $7,758.40 $8,132.80 $3,548.80 $8,964.80
$3.64 $3.82 $4.01 $4.21 $4.42
$145.60 $152.80 $160.40 $168.40 $176.80
$7,571.20  $7,945.60 - $8,340.80 $8,756.80  $9,193.60
$3.73 $3.92 $4.11 $4.32 $4.55 _
$149.20 $156.80 $164.40 $172.80 $181.20
$7,758.40 $8,153.60  $8,548.80 $8,985.60  $9,422.40
$3.82 $4.01 $4.21 $4.43 $4.65
$152.80 $160.,40 "$168.40 $177.20 $186.00
$7,945.60 $8,340.80 $8,756.80 $9,214.40 $9,672.00
$3.92 $4.11 $4.32 $4.54 $4.76
$156.80 $164.40 $172.80 $181.60 $1903.40
$8,153.60 $8,548.80 $8,985.60 $9,443.20 $9,900.80
$4.02 $4,22 $4.43 $4.65 $4.88
$160.80 $168.80 $177.20 $186.00 $195.20
$8,361.60 $8,777.60 $9,214.40 $9,672.00 $10,150.40
$4.12 $4.32 $4.54 $4.77 $5.00
$164.80 $172.80 $181.60 $190.80 $200.,00
$8,569.60 $£8,985.60 $9,443.20 $9,921.60 $10,400.00
$4.22 $4.43 $4.65 $4.88 $5.13
$168.80 $177.20 $186.09 $195.20 $205.20
$8,777.60 $9,214.40 $9,672.00 10,150.40 $10,670.40
$4.33 $4.54 $4.77 $5.01 $5.26
$173.20 $181.60 $190.80 $200.40 $210.40
$9,006.40 $9,443.20 $9,921.60 $10,420.80 $10,940.8¢C
$4.43 $4.,65 §4.89 $5.13 $5.39
$177.20 $186.00 $195.60 $205.20 $215.60
$9,214.40 $9,672.00 $10,171.20 $10,670.4O $11,211.2¢C
\

1



Grade

17.

18.
19.
20.
21.
22,
23.

24.

- 25,

26.

27.

28.

29.

30.

31.

33,

Hourly

Weekly

Annual

Hourly

Weekly

Annual

Hourly
WQggil
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hour}g:
Weekly
Annual

Hourl’z‘
Weekly
Annual

Hourly

Weekly
Annual

A
Start

$4.12
$164.380

$8,569.60

$4.22
$168.80
$8,777.60

$4.33
$173.20
£9,006.40

$4.44
$177.60
$9,235.20

$4.55
$182.00
$9,464.00

$4.66
$186.40
$9,692.80

$4.78
$§191.20
$9,942.40

$4.90
$196.00
$10,192.00

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.0Q

$5.28
$211.20
$10,982.40

- §5.41

$216.40
$11,252.80

§5.54
$221.60
$11,523.20

$5.68
$227.20
$11,814.40

$5.82
$232.80
$12,105.60

$5.97
$238.80
$12,417.60

$6.12
$244.80

$12,729.60

ATTACHMENT A (CONT'D)

B C D E F G

6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$4.33 $4.54 $4.77 $5.01 $5.26 $5.52
$173.20 $181.60 $190.80 $200.40 $210.40 $220.80
$9,006.40  $9,443.20  $9,921.60  $10,420.80  $10,940.80  $11,481.6(
$4.44 $4.66 $4.89 $5.13 . $5.39 - $5.66
$177.60 $186.40 $195.60 $205.20 $215.60 $226.40
$9,235.20  $§9,692.80  $10,171.20 $10,670.40 $11,211.20  $11,772.8¢
$4.55 $4.77 $5.01 $5.26 $5.53 $5.80
$182.00 $190.80 $200.40 $210.40 $221.20 $232.00
$9,464.00  $9,921.60  $10,420.80 $10,940.80 $11,502.40 $12,064.0C
$4.66 $4.89 $5.14 $5.39 $5.66 $5.95
$186.40 $195.60 $205.60 $215.60 $226.40 $238.00
$9,692.80  $10,171.20 $10,691.20 $11,211.20 $11,772.80  $12,376.0C
$4.78 $5.02 $5.27 $5.53 © $5.81 $6.10
$191.20 $200.80 $210.80 $221.20 $232.40 $244.00
$9,942.40  $10,441.60 $10,961.60 $11,502.40 $12,084.80  $12,688.0C
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$196.00 $205.60 - $216.00 $226.80 $238.00 $250.00
$10,192.00 $10,691.20 $11,232.00 $11,793.60 $12,376.00  $13,000.0C
$5.02 $5.27 $5.53 $5.81 $6.10 $6.41
$200.80 $210.80  $221.20 $232.40 $244.00 $256.40
$10,441.60 $10,961.60 §$11,502.40 $12,084.80 $12,688.00  $13,332.8C
$5.14 $5.40 $5.67 $5.95 $6.25 $6.57
$205.60 $216.00 $226.80 $238.00 $250.00 $262.80
$10,691.20 $11,232.00- $11,793.60 $12,376.00 $13,000.00  $13,665.6(
$5.27 $5.54 $5.81 $6.10 $6.41 $6.73
$210.80 $221.60 $232.40 $244.00 $256.40 $269.20
$10,961.60 §$11,523.20 $12,084.80 $12,688.00 $13,332.80  $13,998.4C
$5.40 $5.67 $5.96 $6.26 $6.57 $6.90
$216.00 $226.80 $238.40 $250.40 $262.80 $276.00
$11,232.00 $11,793.60  $12,396.80 $13,020.80 $13,665.60  $14,352.0C
$5.54 $5.82 $6.11 $6.41 $6.73 $7.07
$221.60 $232.80 $244.40 $256.40 $269.20 $282.80
$11,523.20 $12,105.60 $12,708.80 $13,332.80  $13,998.40  $14,705.6¢
$5.68 $5.96 $6.26 $6.57 $6.90 $7.25
$227.20 $238.40 $250.40 $262.80 $276.00 $290. 00
§11,814.40 $12,396.80  $13,020.80 $13,665.60 $14,352.00  $15,080.0(
$5.82 $6.11 $6.42 $6.74 $7.07 $7.45
$232.80 $244.40 $256.80 $269.60 $282.80 $297.20
$12,105.60 $12,708.80  $13,353.60 $14,019.20 $14,705.60  $15,454.4(
$5.97 $6.26 $6.58 $6.91" $7.25 $7.61
$238.80 $250.40 $263.20 $276.40 $290.00 $304.40
$12,417.60 $13,020.80 $13,686.40 $14,372.80  $15,080.00  $15,828.8
$6.11 $6.42 $6.74° $7.08 $7.4% $7.80
$244.40 $256.80 $269.60 $283.20 $297.20 $312.00
$12,708,80 $13,353.60  $14,019.20 $14,726.40  $15,454.40  $16,224.0
$6.27 $6.58 $6.91 $7.26 $7.62 $8.00
$250.80 $263.20 $276.40 $290.40 $304.80 $320.00
$13,041.60 $13,686.40  $14,372.80 $15,100.80 $15,849.60  $16,640.0
$6.42 $6.75 $7.08 $7.44 $7.81 1$8.20
$256.80 $270.00 $283.20 5297 .60 $312.40 - $328.00
313,353.60 $14,040.00 $14,726.40 §15,475.20 $16,244.50  $17,056.0




srade

(@)
‘.
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. Hourly

Weekly
Annual
Hourly
Weekly

Annual

Hourly

Weeka

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annuai

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

WeekLX
Annual

Hourly
Weekly

Annual

A

Start

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.10
$284.00
$14,768,00

$7.27
$290.80
$15,121.60

$7.45
$298.00
$15,496.00

$7.64
$305.60
$15,891.20

$7.83
$313.20
$16,286.40

$8.03
$321.20
$16,702.40

$8.23
$329.20
$17,118.40

$8.43
$337.20
$17,534.40

$8.65
$346.00
$17,992.00

$8.86
$354,40
$18,428.80

$9.08
$363.20
$18,886.40

$9.31
$372.40
$19,364.80

ATTACHMENT A (CONT'D)

B C D E F G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$6.58 $6.91 $7.26 $7.62 $8.00 $8.40
$263.20 $276.40 $290.40 $304.80 $320.00 $336.00
$13,686.40 $14,372.80 $15,100.80 $1S,849-60 $16,640.00 $17,472.00
-$6.75 $7.09 $7.44 $7.81 $8.20 $8.61
$270.00 $283.60 $297.60 $312.40 $328.00 $344.40 -
$14,040.00 $14,747.20 $15,475.20 $16,244.80 $17,056.00 $17,908.80
$6.92 $7.26 $7.63 $8.01 - $8.41 $8.83
$276.80 $290.40 $305.20 $320.40 $336.40 $353.20
$14,393.60 $15,100.80 $15,870.40 $16,660.80 $17,492.80 $18,366.40
$§7.09 $7.45 $7.82 $8.21 $8.62 $9.05
$283,60 $298.00 $312.80 $328.40 $344 .80 $362.00
$14,747.20 $15,496.00 $16,265.60 $17,076.80 $§17,929.60 $18,824.00
$7.27 $7.63 $8.01 $8.41 $8.8% $9.28
$290.80 $305.20 $320.40 $336.40 $353.20 $371.20
$15,121.60 $15,870.40 $16,660.80 $17,492.80  $18,366,40 $19,302.40
$7.45 $7.82 $8.21 $8.62 $9.06° $9.51
$298.00 $312.80 $328.40 $344.80 $362.40 $380.40
$15,496.00 $16,265.60 $17,076.80 $17,929.60 $18,844.80 $19,780.80
$7.64 $8.02 $8.42 $8.84 $9.:28 $9.75
$305.60 $320.80 $336.80 $353.60 $371.20 $390.00
$15,891.20 $16,681.60 $17,513.60 $18,387.20_ $19,302.40 $20,280.00
$7.83 $8.22 $8.63 $9.06 $9.51 $9.99
$313.20 $328.80 $345.20 $362.40 $380.40 $399.,60
$16,286.40 $17,097.60 $17,950.40 $18,844.80 $19,780.80 $20,779.20
$8.02 $8.42 $8.85 $9.29 $9.75 $10.24
$320.80 $336.80 $354.00 $371.60 390.00 $409.60
$16,681.60 §17,513.60 $18,408.00 - $19,323.20 $20,280.00 $21,299.20
$8.22 $8.63 $9,07 $9.52 $10.00 $10.50
$328.80 $345.20 $362.80 $380.8¢0 $400.00 $470.00
$17,097.60 $17,950.40 $18,865.60 $19,801.60 $20,800.00 $21,840.00
$8.43 $8.85 $9.29 $9.76 $10.25 . $10.76
$337.20 $354.00 $371.60 $390.40 $410.00 $430.40
$17,534.40 $18,408.00 $19,323.20 $20,300.80 $21,320.00 $22,380.%
$8.64 $9.07 $9.53 $10.00 $10.50 $11.03
$345,60 $362.80 $381.20 $400.00 $420.00 $441.20
$17,971.20 $18,865.60 $19,822.40 $20,800.00 $21,840.00 $22,942.40
$8.86 $9.30 $9.76 $§10.25 $10.76 $11.30
$354.40 $372.00 $390.40 $410.900 $430.40 $452,00
$18,428.80 $19,344.00 $20,300.80 $21,320.00 $22,380.80 $23,504.00
$9.08 $9.53 $10.01 $10.51 $11.03 v $11.59'
$363.20 $381.20 $400.40 $420.40 $441.20 $463.60
$18,886.40 $19,822.40 $20,820.80 $21,860.80 $22,942.40 $24,107.20
$9.30 $9.77 $10.26 $10.77 $11.31 $11.87
$372.00 $390.80 $410.40 $430.80 $452.40 $474.80
$19,344.00 $20,321.60 $21,340.80 $22,401.60 $23,524.80 $24,689.60
$9.54 $10.01 $10.51 $11.04 $11.59 $12.17
$381,60 $400.40 $420.40 $441.60 $463.60 $486.80
$19,843.20 $20,820.80 $21,860.80 $22,963.20 $24,107.20 $25,313.60
$9.78 $10.26 $10.78 $11.32 $11..88 $12.48
$391.20 $410.40 $431.20 $452.80 $475.20 $499,20
$20,342.40 $21,340.80 $22,422.40 $23,545.60  $24,710.40 $25,958.40



Grade

'51.
52.
53.
54.

55,
56.
57.
58.

159.

60.

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$9.54
$381.60
$19,843.20

$9.78
$391.20
$20,342.40

$10.03
$401.20
$20,862.40

$10.13

- $405.20

$21,070.40
$10.53
$421.20
$21,902.40

$10.80

© $432.00

$22,464,00
$11.07
$442.80
$23,025.60

$11.16

.$446.40

$23,212.80

$11.63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

ATTACHMENT A (CONT'D)

B c D E F G
5 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$10.02 $10.52 $11.05 $11.60 $12.18 $12.79
$400.80 $420.80 $442.00 $464.00 $487.20 $511.60
$20,841.60  $21,881.60 $22,984.00 $24,128.00 $25,334.40 $26,603.20
$10.27 $10.78 $11.32 $11.89 $12.48 $13.11
$410.80 $431.20 $452.80 $475,60 $499.20 $524.40
$21,361.60  $22,422,40 $23,545.60 $24,731.20 $25,958.40 $27,268.80
$10.53 $11.05 $11.61 $12.19 $12.80 $13.44
$421.20 $442.00 $464.40 $487.60 $512.00 $537.60
$21,902.40  $22,984.00 $24,148.80 $25,355.20 $26,624.00 $27,955.20
$10.63 $11.16 $11.71 312.32 $12.95 $13.59
$425.20 . .  $446.40 $468.40 $492.80 $518.00  $543.60
$22,110.40  $23,212.80 $24,356.80 $25,625.60 $26,936.00 $28,267.20
$11.06 $11.61 $12.19 $12.80 $13.44 $14.12
$442.40 - $464.,40 - $487.60 $512.00 $537.60 $564.80
$23,004.80  $24,148.80 $25,355.20 $26,624.00 $27,955.20 $29,369.60
$11.34 $11.90 $12.50 $13.12 $13.78 $14.47
$45%.60 $476.00 $500.00 $524.80 $551.20 $578.80

- $23,587.20  $24,752.00 $26,000.00 $27,289.60 $28,662.40 $30,097.60
$11.62 $12.20 $12.81 $13.45 $14.12 $14.83
$464 .80 $488.00 $512.40 $538.00 $564.80 $593.20
$24,169.60  $25,376.00 $26,644.80 $27,976.00 $29,369.60 $30,846.40
$11.71 $12.32 $12.95 $13.59 $14.26 $14.99
$468.40 $492.80 $518.00 $543.60 $570.40 $599.60
$24,356.80  $25,625.60 $26,936.00 $28,267.20 $29,660.80 $31,179.20

' $12.21 $12.82 $13,46 $14,13 $14.84 $15.58
$488.40 $512.80 $538.40 $565.20 $593.60 $623.20
$25,396.80  $26,665.60 $27,996.80 $29,390.40 $30,867.20 $32,406.40
$12.51 $13.14 $13.80 $14.49 $15.21 $15.97
$500.40 $525.60 $552.00 $579.60 $608.40 $638.80
$26,020.80  $27,331.20 $28,704.00 $30,139.20 $31,636.80 $33 217.60
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ORDTMANCE 10, 6579

CITY OF CE:‘-JTERUILLE, OdT0

SPONSORED BY COUNCT LMAN \'b,:,_i
’I,L\ DJ\V OF

. Ol THE

_7(_ N

- kr¥a
\5 TAN LT oy > 19%3.

B AN ORDINANCE TO AMEND ORDINANCES 66-7§ AND 20-79 TO ESTABLISH TITLES,

PAY GRADES, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES OF THE CITY
OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genenal.

© The City of Centernvilfe shall aano y and rnefain people qualified Lo
pwmde mce/\éfou goveinmeniel services fon Ats citizens. ALL nefolion-
Lships with employees shall be based on the principles of fatriness, Lmpaili~

E‘a,f’/uij, honesity and respect among all persons.

Seetion 2. Exclusions.
The provisions of this oadinance do not a_ppZLj fo, and Lhey are e,(c," uded

here from, all xe J(.bZCUL ful Zime hourly rated non-supeswisony and non-clerical
‘employees of the City employed in Zhe Department of Public Senvice, Division
04 Streels and Division o/ Refuse Co&&ec,tcon except as may be /S}ODC.L&LQG/E/\_ q
imentioned hereln.

Eg Section 3. Class Titles and Pay G&adeb. - -
i Ondinance 66-7§ and 20-79 attached hereto, wade pant hereof and brackefed

A5 heneby nepeafed. The {ollowing Listing of employee class Litles and pay
Cfuxde designations are hejw,by authorized and ezs;tabboshed

;. Tifle. - , . Pay Grade

?A Unclassified ’ '

| CLenk of Council : $15,820

i City Managen : . $35,000 [13

B. Regulorn, Full Time Employees

i Finance Directon - 58

i Chied of Police o . 5%

k Serwvice Directon - , 58

X City Engineen ' S - 58

L City PLanner 48

CAssistant City Managen .54 -

Administrnative Assistent fo the CLty .

} Managen 47

i Administnative Alde - 76

t Superintendent of Taxation 35

i Clvil Enginees _ 46

Building Inspecton 17 o 44

i . Budlding Inspectfon T o 40

" Electiiical Inspecton 44

i Engineerning Adde 17 . 38

8 Engineesning Aide 1 C T34

i Engineening ITntern /26

Plannen 1 -/ 35

3 PLonning Intean - 26

s Service Supe fuLn;tandeyu‘ " 45
Forernn (Refuse and Street) \ - 37
Police Licutfenant : ) ~ 49
Detlective Sengeant 45
Police Sergeant : 45
Police 055&@@& ' - 40
Chief Dispatchen : 34

Police Dispatchen 24 -

: Police Cadet ' 14

Secrnetany to the City Manager : 30

Secnedany 11 28

Secenetany 1 24
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C.

D.

E.

Clanb-Typist 11 | Y

Clenh-Typist 1 . - 20
Financee Clent T1 . : 78
Finance Clent 1 74
Accownt Clentz 11 ) : .76
Account Clexk 1 , 77
BilLling Clenk 11 . _ 26
Bifling Clerk 1 ' : 22
PBX Opencionf/Receplionisil 13
Custodian - . 27

Regularn, Pent-Time Employecs

Secenetony 11 . 78 )
Secnetany 1 74

Account Clesh 11 ' : ' 26

Account Clerk 1 29

Clerk-Typisl 11 24

Clesh-Typist 1 . o 20 : i

PBX OperoatonReceptionist _ i3

Temporany Employees

Engineening Intern o 20
Planning Infein 20
Clerk-Typist T 12
Ueility Wonken : 10
Fmployees Refained on an Annual Refainern Basis Avival Refainer
Mundoipal Aftosney ‘ $3,600 (2}

{1} M additional $3:500 shall annually be paid into Zhe deferred

compesnsation phan as established and adopted by Zhe CLLy of
Centerville. :

(2) Tncfudes perifouming fhe services of attomney for the City and

the officens thercof in thein official capreilies; «llfendmice

at one regulfar meeting per wonth of the Legisfative Authoniiy;
preparation of ordinances and nesolulions; the readerning of Legal
opinfons, either wiitfen orn onal, as requested by the legislative
Authonily on ofhicials of the Cily upon requesit in wiliings and,
sundry fefephone conversations with CLty officials and ofhers.

Fees fon senvices rendered in addition fo Zhe cbove named sghvices
shatl be charged in cecondonce with the Dayion Bax Association’s
mininum fee sehedule. In the event the fee forn a partficular ses~
vice is nof estabfished by the Dayton Bawre Asbociafion’s minlnim

fee schedute, the change shall be compuied upon an howly fee basis
in accondance with the Dayton Bar Asscclation's howily fee rale by
using the winimum hourly fee nate as a waxbmum fee charged. )
AL Mattens nelating to the employment of alb negulan full time hounfy
neted non-supervisory, non-clericar and non-seasonct employees of the
Department of Seivice in ithe Division of Streets and Division 0f Refuse
Coflection shall be govewied by the fewns of & collective bargaining
agreement enfened into by Zhe City of Corterville and Lhe Daytfon Pubfic
Sesvice Urfon, Local No. 101, Amerlcan Federalion of Siate, County, and
Municipak EwplLoyees, AFL-CIO on May 10, 1977, or subsequent conlicets
entened into by Zhe City of Centferville and Zhe aforementicned Unlon.

Seetion 4. Menil Sakany and Wage PLan.
Attachment A

ALL emptoyees shall be paid on a weelly basis.

Seetion 6. Employment and Advancement. ]
A. The Wage and Salwry PLest prescribes the basic nates of patf

forn various cfasses of empfoyees. Employees wilf noaally be honed at
Step A, bt way enten the plan al a higher step at fhe disceneilion of dthe

City Munagen. :

—
’
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“of oty howis PQ/‘L week on a year~round basis. Regu(ia)w. pant-Line employees

. befow. ALL oventime shall be ap,mouec[ by ﬁla City Manage Ovestime pat
Cshall nof apply Lo employees performing the duties of De[fw_,tmzm Directons,
CAssistants, and Divisdon HeadA as deteramined bt y the City tanaget-

:shalf operate on a schedule of an eight (8) howe day on a rofatling basis.

- shall necelve thein negulen compensation: New Yewws Day, Hewmorial Day, .
. Independence Day, labor Day, Thonksgiving Day, Dag affer Thanksgiving, Thrist-

~mas Day, Employee’'s Biathday and 2 Personal Leave Days. TRegular pwii-Lime
“personnel who ane employed on a speeific pact-ZLime schedule amowting fo a

sy not be accumulated beyond /Che year ea}mecl. )

/,
Hoefasslf Led fon miimun of 6 yonits . Lo compbelicn of A

0{’/’, et Lo
h

g 7f ennlolyees L\/(U’ be. hixed as p&obﬂ/{/onwu Qn,)c‘a{[(llpjj an
i 12 6 mondiig

" probationaiy period, an enployee wry be [w’wd ah o P2 JLW_,V' vl ermlogee, lave
h,(/, V’Loba, wna,uj }“G)b(()d extended {f)/L a ])'})uod not fo exceed 6 )()}zﬂzf_) ooy
be dischanged, based upon his perforrance. Centain de paitnznls wal, upor

s adoption and with appfzo\;(cﬁ of the Cily Manager, s titule stendacd prebaiion-
wr y pertods nol Lo exceed 7 yeans. o

B. When a vacancy oecws in ony departmznt, the CLy Managere 45
auwthonized To htne a rneplacement af the samz pay grade, on Lowzr, consislenid
with budgetarny authonizations.

C. Subjeet Ao /.\cuf/'J faclony effietency xatings, on emp{".o yee zmcu”/
be moved into Lhe nexd Aaﬁm y siep on the annivewssary deic of his peucne
employment pen Lthe Salory and Wage Plan.

D.  Any emplogee advanced to a higher position Lhrough prowmoZion on
neclassifieaition shall neceive an Lnchease An pay. ‘

E. Full Lime errp{’:o yees are individuals who fnoc:u&zfc! Yy cvom @ minlmum

are those who work fewzrn Zhan forty howes per week on a gear-round DAsLs.

© Temporarny workers are those who mfdv only duiing shoxt leLLodé of the ¢ jaaﬁ
Auch as the swnmer months. Fringe benefits apply onfy Lo Fullk Tu,.z Emplo yees,
¢ except when pro-rated fon regulwr part-Zime employees by authorizetion of Zhe
(’/f y Manager, excemﬁ as otheruise provided hcmun-

Section 7. Ouwutune,.

Overtime pay ot 1.5 Limes Zhe reg qular rate of pay shatt be awarded
- employees for all £ime worked in excess of their w u"d”' dazf on week as Listed

Secéﬂon §. Wonk Week.
The regulan work week shall consist of 5 consecutive § howr days for
aﬂ’, regulan employees except the Police Depariment. The Police- anfufn:am‘

Section 9. Fainge Benefifs. . - -

A. Holidays
The folLowing days shall be holdidays for which full Lime employees

mindmum of {1040) hows pexr yewi A!lfwﬁ be eligibfe fox hofiday Leave on a
p/LO fLa/tQCl basis.

Emp@o yees must, on the foums pfwvuled notify his depaitment head at
‘ Least 3 days prior. Lo ithe use of a personal Leave day. Pewsonal Leave days

PRUETRE SRt s sumrrpy
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Ay employee elLigible for ove Jf/me compfnma,‘"w;z who works on a holiday
wu?J’ revedve 2.0 Limes the neguﬂcm nate.

B. Vacaltion Leaves

Regulan full £iwme employees shall neceive vacation Leave af e
507}&0&1@ hotes: o '
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U'(nfvl Lu.,()('.({d (U(C(., ) VU”((,(/(O,

Overn 1 yeawe but Less than 5 yoeas ‘ 17 © Dssth
Ouen 5 Yeans but Less thar 10 yewns » 15 T)o:;fa
Over 70 years but Ce/,o than 15 yewws 1& Dazs
Overn 15 yewns : 27 Duys

ALL employees awre expected fo Luhe vacation feave each yowr.
Vacalion my nol be accumlated and s Lost Lf not Zoken.  Nodieithsfardin
Zhe foregoing, the City Haagen may authorize a {12} wonth holZdouen ch va .
catlon. Regula parl-Lime pamon“d wino are enployed on a 5 rzc,'gu; post-
Lime. schedule amouni/ulg fo o minimm of (1040] howws per _f(,U/L, and who have
more. Zhan {12} montis senvice, shall bﬂ eLigible for vacation allowmice.

on o pro-rated bascs.

(LQ

ALL vacation Limes wmust be approved by the Clty Manager.

C. lige Iw&u&ance

ALEL negulan {ulk time eiployees of the City of Cenienville, in
addCtion o compensation provided Ain ﬂw& Ondinance, for each person re-
quesiing coverage, shall be provided with icwnttj-gowz {24} hour ferm Life
insunance coverage in e amount of theirn anhuak salary as rounded off To
the nearest Lhousand dollfars, /nvﬂuc{an g double indemnity for aceldeninl
death, cnd dismemberment, to “be efective for cach employee whep he on
L she comee;‘eA his oxn hen it six months of empZoyiwant with the Ciy.

L. The City shalf pay ithe premiun fok such group contract Life inswrance, and
the City Manager is herneby authorized and directed Lo enter inte &ccn an
insuance conthact. :

D. In ju/z._tj. Leave

AL the discrneidion of the City M:magu, any employee recelving
Wonkmen’'s Compensation Benefils, bul nol recelving Sick Leave, way bo paid
the difference beilween such c ompemmon and his mg:s&cu‘c pay Lf peroiited
by Lhe nules and regulations of the Workmen's Corwensafioiz Act. Comoznsa-
Tion fon Rost Lime pald by the Industrnial Commissicn fo Liie employee o
infuny Leave, Af oue}z}’apped with City pay, shall be deposited with ihe
Finence Dinecforn fon such Lime as Zre employee nrecelives full wages from
the Cilty.

E. Sick Leave

AL neg gulan full Lime employees of the City y 05 Ce;zte}vwfia shal?
accunulate one and one-half days sichk Zeave per monih ef emplogment with -
a maximum of ninety days o be used in the eventd of 4/2(:;'1;5(:»5.5 5 that said
sick Zeave shall be computed and effective from dat j of employment. Affer
:C!mee {3) days of djne/sxs a docfofc 5 centifiente shall be preseifed Lo

the City Munagern con/unmu g sald 184ness. Each reguborn full Limz ewployges
may, aflern accumulation of 105 days wiwsed sick Leave, efect af his opifion
o exc!zange excess sick Jlea.va {over and above fhe said 90 day ys) forn pair af
the nate of Lhree days sick Leave fox one day's pay; previded, Iwwe.u;::r,,
that satd exchange may onfy be wade afier an ewployes .6 enfitled £o at
Peast five days of pay as provided hereunden. To effect said exchange,
an employee efecting same shall 50 noiify the Clty tanagos in wiiting

whereupon salid payment shall be nade. R., gulan parnd-iime employees. shalf
recedlve sick Leave as nofed above, however, Lt shafl be. pro-saated based
upon the average howws worked. -

F. Matewntty Leave

Ay fenmale employee becomuzg pnaqncwt shatt be enntitled fo matesn-
ity Leave. The starting date of matemity Leave shalf be at the » c:o_-souab.»bc
disenetion of Lhe supgwison on ecarkien al the emplogee’s request, ‘
neasonable noace L5 given by the employee. She wifl be tze/mfvfm‘ad c Lthoud
any break in service, provided she has notified the CLfy within thinty {30}
dat Jé of deliverny indicating hen desine Lo nebtuwnn Lo wonk and relwsirs Zo
twork not wone than ninety {90) days aftern deliverny. Mafemdidy feave mRy
i be taken without pay and considered as a Leave of abseee. Ay Leave of
absence exceeduzg 6 nonths shaff be classified as disabilcty Leave. o
empLoyee who has accrued vacation time and/or sick Leave my efeet :tc; use
all on part of this compensatony Lime «h malesncte g Leawe..

P e wer

I L L e R L

DR R TR N T ST

L R Y T T R Rt R e T Y

ey




C. Benrcavenzni L(iauc

Av’tj f(’QQ P CLL\,{: CL)(L C’{T’J{OJ o0 )7’(}, upon a,,/ft,‘),d/r/ /’O:l O, j],,, C/./ll
Hanagern, necelve up o 3 days paid Leove for a decath in Lhe L I:\,J'C(}’(' /C,,,,J_

H. Hospltalization and Sy Leak W,an

The CLty of Centenvillfe shall pay 100% of the Hospidolization asd
Swrgleal and 1 wjon Medical inswiance cosls foie el {ufX Lime employees a_rzd
Lhe MHunielpal Atforney. :

1. Un,é{)_omm : : -

Potice wnlfonm xeplacement: Upon appolntment, aeff Police Offtcerns
shall be fworished minimwn wilforns requaned.  Hatilenance and replacement
of sald LUVJO)uns i accomplished by budgefing an amount equakl £o $175.00 pex
man Limes ;the, numbeie of swomn 0fficers Xo bz expended jorn nepflacemznid of
wort and damaged wnlforms end equipment. ALE unlfowss are, and remain the
property of the City of Centervifle. '

Employees of the Building Maintenance Division shall be fuanished
work uniforms and other safety equipment as needed. : -

No employee shall wean on use any City omed or fwmnished clothing -
o equlipment excepzi wiife on duty for the Cide J o Iravelin g £o o §rom
his job. :

Section 10. Anpf/ica;cilon for Emrofiogmznzi

a, AL persons applying for CLty employment shall complete the
sfandarnd fob application form of f;w, City. Each person o appluing fox
. employment shaltl have a police §ile and character cheel as prescribed by
¢ the Personnel 0Officen.

" b. Applieanits forn Police Department employment and premolion shall
be subject fo additional sZondards and fosun pre/&c:fuo ! by Zhe Police Deyx
ment in addition Lo the above as sef 50}0‘11 in the Poll/ce, Depasfment Rules,
Regulations and Pof.’/aue/»,

Section J1. E/{ec/f/'uz Date.

The compenéa/{/w,z provided he}ae/m shall be effective on the thinty-
st day of December, 1979.

tmw v ae

ine

Seetion 172.

This Ondinance shafl be come ef /ecuvvb at the earnlficst dafe aflowac
by fou.

PASSED #his _ ydy,  day of  Nepaoeee 19%¢,
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" Annual

2 Hourly
) hae 1\/
AnnUa]

|3 Hourly
feeckly
Annual

14 Hourly
Uee%]y
Annuql

}5 Hour?v

Annua]

16 Hourly

Ucex?y
Prnual

ﬂﬂnyéiﬁ

Weekly

$2.72
$108.80
$5,657.60

$2.79
$111.60
$5,803.20

$2.86
$114.40
$5,948. 80

$2.93
$117.20
$6,094.40

$3.01
$120.40
$6,260.80

$3.08
$123.20
$6,406.40

$3.16
$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.80
$6,905.60

$3.40
$136.00
$7,072.00

$3.49
$139.60
$7,259.20

$3.57
$142.80
$7,425.60

$3.66
$146.40
$7,612.80

$3.75
$150.00
$7,800.00

$3.85
$154.00
$8,008.00

B
6 Months

$2.79
$111.60
$5,803.20

$2.86
$1714.40
$5,948.80

$2.93
$117.20
$6,094 .40

$3.00
$120.00
$6,240.00

$3.08
$123.20
$6,406.40

$3.16
$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.80
$6,905.60

$3.40
$136.00
$7,072.00

$3.48

$139.20

$7,238.40

$3.57
$142.80
$7,425. 60

$3.66
$146.40
$7,612.80

$3.75
$150.00
$7800.00

$3.85
$154.00
$8,008.00

$3.94
$157.60
$8,195.20

$4.03
$161.60
$8,403.20

© SECTION 4. ATTAGHIFENT A
c D

18 tonths 30 Months
$2.93 $3.08
$117.20 $123.20 -
$6,094.40  $6,406.40
$3.00 $3.15
$120.00 $126.00
$6,240.00  $6,552.00
$3.08 $3.23
$123.20 $129.20
$6,406.40  $6,718.40
$3.15 $3.31
$126.00 $132.40
$6,552.00  $6,884.80
$3.23 $3.39
$129.20 $135.60

$6,718.40  $7,051.20
$3.31 $3.48
$132.40 $139.20
$6,884.80  $7,238.40
$3.40  $3.57
$136.00 $142.80
$7,072.00  $7,425.60
$3.48 $3.65
$139.20 $146.40
$7,238.40  $7,612.80
$3.57 $3.75
$142.80 $150.00
$7.425.60  $7,800.00
$3.66 $3.84
$146.40 $153.60
$7,612.80  $7,987.20
$3.75 $3.94
$150.00 $157.60
$7800.00  $8,195.20
$3.84 $4. 04
$153.60 $161.60
$7,987.20  $8,403.20
$3.94 $4.14
$157.60 $165.60 -
$8,195.20  $8,611.20
$4.04 $4.24
$161.60 $169.60
$8,403.20  $8,819.20
$4.14 $4.35
$165.60 $174.00
$8,611.20  $9,048.00
$4.24 $4.45
$169.60 $178.00
$8,819.20 . $9,256.00

- VERUT SAUARY AD MAGE PLAN

$10,212.80

E . F G
42 Vonths 54 Months 66 lVonths
$3.23 $3.39 $3.56
$129.20 $135.60 ° $142.40
$6,718.40  $7,051.20 47.,404.e0
$3.31 $3.48 $3.65
$132.40 $139.20 $145.060
$6,884.20  $7.238.40  $7.592_GC
$3.39 '$3.56 $3.74
$135. 60 $142.40 $149.60
$7,051.20  $7.404.80 $7.779.20
$3.48 - $3.65 $3.83
$135.20 $146.00  $153.20
$7,238.40  $7.592.00 $7.9566.40
$3.56 ' $3.74 $3.93
$142.40 $149.60 $157.20
$7,404.80  $7,779.20  $8,174.40

. $3.65 $3.84  $4.03
$146.00 $153.60 $161.20
$7,592.00  $7,987.20  $8,382.40
$3.75 $3.93  $4.13
$150.00 $157.20 $165.20
$7.800.00  $5,174.40 $8,590.40
$3.88 $4.03 $4.23
$153.60 $161.20 $169.20
$7,987.20 $8,382.40 - $8,798.40
$3.93 $4.13 $4.34
$157.20 $165.20 $173.60
$8,174.40  $8,590.40  $9,027.20
$4.03 $6.23 $4. 45
$161.20 $162.20 $178.00.
$8,382.40  $8,798.40  $9,256.00
$4.13 $4.34 $4.56
$165.20 $173.60 .- $182. fo
$8,590.40  $9,027.20 $9,484.80
$a.24  $4.45 $4.67
$169. 60 $178.00 $186.80
$8,819.20  $9,256.00  $9,713.60
$4.34 $4. 56 $4.79
$173.60 $182.40 $191.60
$9,027.20  $9,484.80  $9,963.2C
$4.45 $4. 67 $4.91
$175.00 $186.80 $195.40
$9,256.00 $9,713.60  $10,212.¢
$4.56 $4.79 $5.03
$182.40 $197.60 $201.20
$9,484.80  $9,963.20  $10,462.
$4.68 $4.91 $5.16
$187.20 $196.40 $206.40Q
$9,734 .40 $10,732.



co

U}

i~

Hourly
Leery
Annual

Hourly

Yeekly
Armual

Hourly
Heelly
Annual

Hovr1v

Heek lg
Armual

Hourly
Heekly
Annual

2

Hourly

. Veekly
Annual

Hourly
Heekly

© Annual

NS
\\’.

Hourly

Weekly
Annual

Hourly
Veek}y
Annua]

‘ Hour]j
UQEle
Annual

- Hourly
Heek] ly

fnnuatl

Hourly
Weekly

Ennuat

A

B0

31

Hourly
WeekTy
Annual

Hourly
Leelly
AnnuaT

Hourly
Weekly
Annual

}our]y
Heediy

ﬂnnua!

Hourly

” erlJ’
Annu;l

A

$3.94
$157.60
$8,195.20

$4.04
$161.60
$8,403.20

$4.14
$165.40
3,611.20

$4.25
$170.00
$8,840.00

$4.35
$174.00
$9,048.00

$4.46
$178.40
$9,276.80

$4.57 -
$182.80
$9.,505.60

$4.69
$187.60
$9,755.20

$4.81
192.40
$10,004.80

$4.93
$197.20
$10.254. 40

$5.05
$202.00
$10,504.00

$5.17
$206.80
$10,753.60

$5.30
$212.00
$11,024.00

$5.44

$217.60

$11,315.20

$5.57
$222.80
$11,585.60

$5.71
$228.40
$11,876.80

$5.85
$234.00
$12,165.00

$12,792.

L ATTACHMENT A (CONT'D)

B. C. D.
6 Months- 18 Months 30 Months
$4.14 $4.35 $4.57
$165. 60 $174.00 $182.80
$8,611.20  $9,048.00  $9,505.60
$4.24 $4.46 $4.68
$169.60 - $178.40 $187.20
$6,815.20  $9,276.80  $9,734.40
$4.35 $4.57 $4.80
$174.00 $182.80 $192.00
$9,048.00  $9,505.60  $9,984.00
$a.46 $4.68 $2.92
$178.40 $187.20 $196.80
$9,276.80  $9,734.40  $10,233.60
$4.57 $4.80 . $5.04
$1872.80 $192.00 $201.60
$9,505.60  $9,984.00  $10,483.20
$4.69 $4.92 $5.17
$187.60 $196.80 - $2056.80
$9,755.20  $10,233.60 $10,753.60.
$4.80 $5.04 $5.29
$192.00 $207.60 $211.60
$9,984.00 $10,483.20 $11,003.20
$4.92 $5.17 $5.43
$196.80 $205.80 $217.20
$10,233.60 $10,753.60 $11,294.40
$5.05 $5.30 '$5.56
$202.00 $212.00 $222 .40
$10,504.00 $11,024.00 $11,564.80
$5.17 $5.43 $5.70
$205.80 $217.20 $228.00
$10,753.60 $11,294.40 $11,856.00
$5.30 $5.57 $5.84
$212.00 $222.80 $233.60
$11,024.00 $11,585.60 $12,147.20
$5.43 $5.71 $5.99
$217.20 $228.40 - $239.60
$11,294.40 $11.876.80 $12,459.20
$5.57 $5.85 $6.14
$222.80 $234.00 $245.60
$11,585.60 $12,168.00 $12,771.20
$5.71  $5.99 $6.29
$228.40 $239.60 $251.60
$11,876.80 $12,459.20 $13,083.20
$5.85 $6.14 $6.45
$234.00 $245.60 $258.00
$12.,168.00 $12,771.20 $13,416.00
$6.00 $6.30 $6.61
$240.00 $252.00 $264.40
$12,480.00 $13,104.00 $13,748.80
$6.15 $6.46 $6.78
$246.00 -~ $258.40 . $271.20

00 $13,436.80 $14,102.40

-G

E

‘1

e

E. F.
42 tonths 54 Months 64 ionths
$4.79 $5.03 $5.29
$191.60 $201.20 $211.60
$9,963.20  $10,462.40 $11,003.20
$4.91 $5.16  $5.42
- $196._40 $206.40 . $216.80
$10,212.80  $10,732.80  $11,273.60
$5.04 $5.28 $5.55
$201.60 $211.60 - $222.00
$10,483.20 $11,003.20 $11.564.0D
$5.16 $5.42 $5.69
$205.40 $216.80 $227.60
$10,732.80 $31,273.60 $11,835.20
$5.29 $5.56 $5.83
$211.60 $222.40 $233.20
$11,003.20 $11,564.80 S}Z 126. 40
$5.42 $5.70 $5.98
$216.80 $228.00 $239.20
$11,273.60 $11,856.00 $12,438.40
$5.56 $5.84 - $6.13
$222.40 $233.60 $245.20 |
$11,564.80 $12_147.20 $12,750.40
$5.70 $5.98 $6.28
$228.00 $239.20 $251.20
$11,856.00 $12.,438. 40 $13,052.40
$5.84 $5.13 3$6.44
$233.60 $245.20 $257.60
$12,147.20 $12,750.40 $13,395.2o%
$5.99 $6.29  $5.60
$239.60 $251.60 $264.00
$12,459.20 $13.083.20 $13,728-00;
$6.14 $6.44 $6.77
~ $245.60 $257.60 $270.80 |
$12,771.20 $13,395.20 $14,081.6(,
o
0 $6.29 . $6.60° . $6.93 |
$251.60 $264.00  $277.20 |
$13,083.20 $13,728.00 $14,414. fg
$6.45 $6.77 7.1
$258.00 $270.80 $284.40 |
$13,416.00 $14,081.60 $14,788.8(
$6.61 $6.94 $7.29
$264 40 $277.60 $281.60
$13,748.80 $14,435.20 $15,163.2(
$6.77 $7.11 $7.47
$270.80  $284.40 $298.80
$14,081.60 $14,783.80 $15,537.6
$6.94 $7.29 $7.65
$277.69 $291.60 306.00
$14,435.20  $75,163.20 %15 Q129
$7.12 $7.47 $7.85
$284.80 $295.80 $314.00
$14.,809.60 $15,537.60 $16,32&
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$18,532.80 $19,448.00

ATTACHME
A. B. C.
Start. 6 Honths 18 Henths
$6.00 $6.30 $6.62
$240.00 $252.00 © $264.80
$12,480.00 $13,104.00 $13,769.60
$6.15 $6.46 $6.73
$246.00 $258. 40 $271.20
$12,792.00 $13,436.80 $14,102.40
$6. 31 $6.62 $6.95
$252.40  $264.80 $278.00
$13,124.80 $13,769.60 $14,456.00
$6. 46 $6.79 $7.13
$258.40 $271.60 $285.20
$13,436.80 $14,123.20 $14,830.40
$6.62 - $6.96 $7.30
$264.80 $278.40 $292.00
$13,769.60 $14,476.80 $15,184.00
$6.79 $7.13 - $7.49
$271.60 $285.20 $299.60
$14.123.20 $14,830.40 $15,579.20
$6.95 $7.31 $7.67
$278.40 $292.40 $306.80
$14,476.80 $15,204.80 $15,953.60
$7.13 $7.49 $7.86
$285.20 $299.60  $314.40
$14,830.40 $15,579.20 $16,348.80
$7.31 $7.68 1 $8.06
$292 .40 $307.20 $322.40
$15,204.80 $15,974.40 $16,764.80
$7.49 $7.87 $8.26
$299.60 - $314.80 $330.40
$15,579.20 $16,369.60 $17,180.80
$7.68 $8.07 . $8.47
$307.20 $322.80 $338.80
$15,974 .40 $16,785.60 $17,617.60
$7.87 $8.27 $8.68
$314.80 - $330.80 $347.20
$16,369.60 $17,201.60 $18,054.40
$8.07 $8.47 $8.90
$322.80 - $338.80 $356.00
$16,785.60 $17,617.60 $18,512.00
$8.27 $8.69 $9.12
$330.80 $347.60 $364.80
$17,201.60 $18,075.20 $18,969.60
$8.48 $8.90 $9.35
- $339.20 356.00 $374.00
$17,638.40 $18,512.00 $19,448.00
$8. 69 ©$9.13 $9.58
$347.60 $365.20 $383.20
$18,075.20 $18,990.40 $19,926.40
$8.91 $9.35 $9.82
$356.40 $374.00 $392.50

$20,425.60

T A (CONT'D)

D.
30 Months

$6.95
$278.00
$14,456.00

$7.12
$284.80
$14.,809. 60

$7.30
$292.00
$15,184.00

$7.48
$299.20
$15,558.40

$7.67
$305.80
$15,953.60

$7.86
$314.40
$16,348.80

$8.06
$322.40
$16,764.80

$8.26
$330.40
$17,180.80

$8. 46
$338.40
$17,596.80

$8.68
$347.20
$18,054.40

$8.89
$355.60
$18,491.20

$9.12
$364.80
$18,969.60

$9.34
$373.60
$19,427.20

$9.58
$383.20
$19,926.40

$9.82
$392.80
$20,425. 60

$10.06
$402.40
$20,924.80

$10.31
$412.40
$21,444.80

E.

- 47 Montns

$7.729
$291.60
$15,163.20

$7.48
$299.20
$15,558.40

$7.66
$305.40
$15,932.80

$7.86

- $314.40

$16,348.80

$8.05
$322.00
$16,744.00

$8.25
$320.00
$17,160.00

$8.46

- - $338.40

$17,596. 86
$8.67

. $346.80

18,033, 60
$8.89

© $355.60

$18,491.20

"$9.11

$364.40
$18,948.80

$9.34
$373.60
$19,427.20

$9.57
$382.80
S]J,JOS 60

$9.81 .
$392.40
$20,404.80

$10.06
$402.40
$20,924.80

$10. 31
$412.40
$21.444_80

$10.56
$422.40
$21,964.80

$10.83
$433.20
$22,526.40
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$8.25
$330.00
$17.160.00

- $8.45

$338.00
$17,576.00

$8.67
$346.80
$18,033.60

$8.88
$355.20
$18,470.40

$9.10
$364.00
$18,928.00

$9.33
$373.20
$19,406.40

$9.57
$382.80
$19,905.60

$9.80

- $392.00

$20,384.00

$10.05
$402.00
$20,904.00

$10.30
$412.00

$21,424.00

$10.56
$422. 40
$21,9564 .80

$10.82
$432.80
$22,505.60

$11.09
$443.60
$23,067.20

$11.37
$454.80
$23,649.60

G.
56 Vonths
£3.04
¢°z}.6o
$16.723.2¢

$17,576.CC

$8.65
$346.40
$18,012.8¢

$8.83
5355.20
$18.470.0C

$9.10
$364.00
$18.,928. 0¢

$9.33
$373.20
$19,406.4C

$9.56
$382.40

$19,884. &0

$9.80
$392.00
$20,384_0C

$10.06 .
$401.60°
$20,883.21

$10.29
$411.60
$21,403.2

$10.55
$422.00
$21,844.C

$10.82
$432.80
$22,505. 1

$171.09
$443.60
$23,067.

$71.35
$454. 40
$23,628.

$11.65
$466.00
$24,232.

$11.94
$477.60
$24,835
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Annual

Hourly
fleekly
Annual

Hourly
Weekly
Annual

Hourly
Vieekly
Annual

Hourly
Heekly
Annual

Hourly
Heekly
Annual

Hourly
Heekly
- Annual

S

$365- 20
$18,990.10

49.30
$374. 40
$19,165.80

$9.59
$383. 60
$19,9%7.20

$9.69
$387.60
$20,155.20

$10.08
8403.20
$20,966. 40

$10.33
$413.20

$21,486.50

$10.59
$423.60
$22,027.20

$10.68
$h27.20
$22,214.10

$11.13
$UU5. 20
$23,150.40

$11.40
$456.00
$23,712.00

B.

$9.59
$383.60
$19,947.

$9.83
$393.20
$20,146.

$10.07
$102.80
$20,9L5.

$10.17
$406. 60
$21,153.

$10.58
$423.20
$22,006.

$10.85
3434.00
$22,568.

$11.12
$u4YL .80
$23,129.

$11.21
$LL8 .40
$23,316.

$11.68
$467.20
$24,29Y.

$11.97
$476.80
$21,897.

6 lonths

10

60

60

50

00

60

80

ATTACHMENT R (COHT’D)

E.

C. b.
18 lMonths 30 Months b2 lonths
$10.07 .%10.57 $11.10
$h02.80 wh22.80. shhh .00

$20,945.60

$10.32
$412.80
$21,465.60

$10.58
$423.20
$22,006.40

$10.68
$427.20

$22,214 .10

$11.11
$hlLL._ Lo
$23,108.80

$11.39
$455.60
$23,691.20

'$11.68
T $U67.20

$24,29%. 40

$11.79

- $U71.60 ,
$2L,523.20

$12.27
$490.80
$25,521.60

$12.57
$502.80
$26,145.60

$21,985.60"

$10.84
$433:60
$22,547.20

$11.11
$U0L. 10
$23,108.80

$11.21
$118. 10

$23,316.80

$11.67
$1466.80

$24,273.60

$11.96
SUT8 .40
$24,876.80

$12.26
$h90.10
$25,500.80

$12.39
$195 .60
$25,771.20

1$12.88

$515.20
$26,790.10

$13.20
$528.00
$27,1456.00

$23,088.00

$11.38
$155.20
$23,670.40

$11.66
$066. 10
$21,252.80

$11.79
$471.60
$24,523.20

$12.25 .
$490.00

$25,480.00

$12.56
$502. 50
$26,124.80

$12.87
$514.80
$26,769.60

$13.00
$520.00
$27,010.00

- $13.52

$540.80

 $28,121.60

$13.86
$555 20
$28,828.80

.

51 Honths

411.65

3$466.00

$24,232.00

$11.95
$178.00

$24,356.00

T g12.2h

$139.60

$25,459.20

$12.39
$U95.60
$25,771-20

$12.86
$514 .40
$26,TH8.80

$13.19
$527.60
$27,435.20

$13.52
$540.80
$28,121.60

$13.65
$546.00
$28,392.00

$14.20
$568.00
$29,536.00

$14.56
$582.40
$30,284.80

G.

ol - e e
66 tontho

$13.0C
$520.00
$27,0480.0

$13.51
$5L0.10
$28,100.8

$13.85
$554.00
$28,803.0

$14.19
$567.60
$291 5}.5—2

$1%.34
$573.60
$29,827.2

§15.91
$596. 40
$31,012.8

$15.28
$611.20
$31,782. 1



ORDINANCE HO._ 24-Teo

CITY OF CEMTERVILLE, OHIO

LS

SPONSORED BY COUNCTLMAN 3 0840 TUlilew 04 TuE

2.
€

iy DAY OF_ L. 1930.

AR ORDINANCE TO AFEND ORDINAUCE NUMBER 65-79, THE PERSOMNEL ORDIIIANCE,
Tif CERTAIN SPECIFIC RESPECTS AND TO REPEAL ORDI{AHCE NHUMBER 15-80 I3 ITS
ENTIRETY. '

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDALNS:
SECTION 1. That Ordinance Number 65-79 is hereby amended zs fTollcus:”
Section 2. ‘Exclusidns'

[The provisions of this ordinance do not apply to, and they are ex<
cluded herefrom, all regular full time hourly rated and non-suparvisory and
non-clerical employees of the City employed in the Department of Public
Service, Division of Streets and Division of Refuse Colle tion, except as
may be specifically mentioned herein.]

Sect1on 3. Class Titles and Pay Grades

B. Regular, Full Time Employees

Title h ~ Pay Grade

Laborer ' N _ ‘ 22
Mechanic's Helper . ‘_ | | . 22
Auxiliary Refuse Equipment Operator "‘ E . R 24
Fouipment Operator | : i . | 25 -
Group lLeader : o ’ 28
Hechanic , | - ;E{L

Master HMechanic ‘ o . 45

F. [A11 matters relating to the employment of all regular Tull
time hourly rated non-supervisory, non-clerical and non-seasonal employzes
of the Department of Service in the Division of Streets and Bivision of
Refuse Collection shall be governed by the terms of a collective bargaining
agreement entered into by the City of Centerville and the Bayton Public
Service Unjon, Local 101, American Federation of State, County, and Municipal
Employees, AFL-CIO on iay 10, 1977, or subsequent contracts entered into by
the City of Centerville and the aforementioned Union.]

Section 6. Employment and Advancement

C. Subject to satisfactory efficiency ratings, an employee shall
be moved into the next salary step [on the amniversary date of his permanent
employment per] in accordance with the prescribed time set Forth in the Salar]
and Yage P]an

Section 7. Overtime

Hotwithstanding the preceding paragraph, Service Bepariment employees
may be entitied to Call-In Pay as prescribed and approved by the City ilanager




Sectiocn 8. Hork uesk
: The regular work week shall consist of 5 consecutive 8 hour days for
©all regular cuployees except the Police Department and the Service u-vfr"ent
C The Police Department shall oso“ate on a scncadiv of an eight (&) hour day on
“a votating basis. The Service Department shall work a norml wiork week not
. exceeding 40 hours per wesl, as may be designated by the CI1ty Manager.

-y

Section 9. Fringe Benefits

A. Holidays

Any employee eligible for overtime compensation who wWorks on a
. designated holiday ;1]] receive [2.0 times the regular rate] their holiday pay

= plus time and on: —ha] for the hours actually worked.

H. Hospitalization and Sﬁrgicai Plan

2 The C1ty of Centerville shall provide Hospitalization and Surgica’
Cand Major Medical insurance costs for the Mayor and any City Counciimemtar re-
. questing said insurance, provided however, that the Hayor and City Council-

§~mom39rs shall reimburse the City for tne costs of such insurance.

I.‘ Uniforms

: Employees of the [Building Maintenance D1v151onj Service Depart-
nmna shall be Turn1shed work uniforms and otner saftety eou1pWDnL as. needed.

1

5 SECTION 2. That Ordinance Number 15-80 is hereby repealed in its en-
i tirety. | S

‘SECTION 3.. The compensation prov1ded h;re1n shall be effective on the
i 16th day of June ]980

s e s o

i Mafph

SECTION 4. This Ordinance shall become effective at the earliest date
allowed by law. '

(S,

PASSED THIS {2l day of__ W\ N , 1980.

d
/%2%7//;;14£25212i~,. -
L~ Fayori ity of Centerville, Ohio

CRTTEST:

Voeon 0, DN\ S2 Q0 >

'C1erk of Council of the AN
i City of Centerville, Onio




