S ORVINANCE NO. v -go
! CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCT LMAN Bor brde ON THE

S'fi&n DAY OF ;X\-\Z:-m_g: i » 1 98}.

AN ORDINANCE TO AMEND ORDINANCES 65-79 AND 39-80 TO ESTABLISH éLASS TITLES,
PAY GRAVES, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES OF THE CITY
OF CENTERVILLE, OHIO.

THE MUNICTIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genenal.

The City o4 Centerville shall employ and refain people qualified Zo
provide necessary governmental services forn Lts citizens. ALL relation-
Ships with employees shall be based on the principles of faitness, &mpa&i&
ality, honesty and respect among all persons.

Section 2. Class Titles and Pay Grades.

Ondinance 65-79 and 39-80 attached hereto, made part hereof and bracketed
43 herneby nepealed. The following Listing of employee class Litles and pay
grade designations are hereby authorized and established:

; Tithe " Pay Grade
A. Unclassified
CLerk of Council $16,532
‘ City Manager $36,575
B Regularn, Full T&me Employees
@: Finance Directorn 58
; Ciief of Police 5§
} Service Directon 5%
i City Engdineen 58
i City PLannen 48
i Assistant City Managen - 54
i Administrative Assistant to the City
I Manager 42
I Administrative Adde .26
B Superintendent of Taxation ' 35
I Trafgic Engineen 46
i Buwilding Inspectorn 11 ' : _ 44
i Building Inspecton 1 , 40
il ELectrnical Inspectonr 44
f Engineern. Adlde/Public Wornks Inspectorn 11 38
i Engineen. Adlde/Public Works Inspector I 34
4 Engineening Intern 26
i PLanner 1 35
i Planning Intern 26
) Service Superintendent 45
i Foreman (Refuse and Street) 37
: Master Mechanic 45
Mechanic : 31
g Group Leaden 29
| Equipment Operaton 25
i Aux. Refuse Equipment Openaton 24
Mechanic's Helpenr 22
Laboren 22
Police Lteutenant , 49
; Detective Sengeant 45
: Police Sengeant ‘ 45
t Police Officen 40
g Police Dispatcehen , 24
l Police Cadet 14
. Secnetany to the City Manager 30
Secnetarny 11 . 28

Secretany 1 24




CLenk-Typist 11 24
Clenk-Typist 1 20
Finance Ctenk 11 28
Finance Clenk 1 24
Account Clerk 11 26
Account Clenk 1 29
Billing CLenk 1T 26
BiLLing Clenk 1 22
PBX Operatorn/Receptionist 17
Custodian 22
C. Regular, Part-Time Employees
Secnetany 11 28
Secnetary 1 24
Account Clenk 11 26
Account CLerk 1 22
Crenk-Typist 11 24
Clenk-Typist 1 20
PBX Operaton/Receptionist 13
D. Temporary Employees .
! Engineerning Intern 20
Planning Intean 20
Clerk-Typist 1 12
Utility Worken 10
E. Employees Ratained on_an Annual Retainern Basis ~—  Annual Retainer
Municelpal Attorney $3,600 (2)

(1) An additional $3,500 shall annually be paid into the deferred
compensation pﬁan as established and adopted by the City o4

Centerville.

(2) Includes pernforming the services of attoaney 5on the City and
Lhe offlcens thereof in thein official capacities; attendance
at one regulan meei&ng per month of the Legislative Authornity;
preparation of orndinances and resolutions; the nendering of Legal
opinions, either wiitten on oral, as requested by the Legisfative
Authority on officials of the Caty upon request in wiiting; and,
sundry telephone convernsations with City officials and othens.

Fees fon senvices renderned in addition fo the above named services
shall be charged in accorndance with the Dayton Bar Association’s
minimum gee schedule. 1In the event the fee forn a particular sesn-
vice 45 not established by the Dayton Bar Assoclation's minimum

gee schedule, the change shall be computed upon an howly fee basis
in accondance with the Dayton Bar Association's houwrly fee nate by
using the minimum howdly gee nate as a maximum fee charged.

Section 3. Menit Salary and Wage PLan.

Attachment A

Secetion 4. Pay Perdiods.

AL employees shall be paild on a weekly basis.

Section 5. EmpLoyment and Advancement

LA, The Wage and Salany PLan presciibes Lhe basic rates of pay for
‘varnious classes of emplLoyees. Employees will normally be hirned at Step A,
“but may entern the plan at a highen step at the discretion of the City
 Manages.
ALL employees will be hired as probationary employees and shall remain 50
relassipied gorn a minimum of 6 months. Upon completion of the 6 months
“probationany period, an employee may be hired as a permanent employee, have
ihis probationany period extended for a period not £o exceed 6 months, orn may
be discharnged, based upon his pergfomance.
~adoption and with approval of the City Manager, institute standard p&obat&on-
cany perlods not to exceed ? years.

Centain departments may, upon




|
I |
| B. When a vacancy ocewts in any department, the City Managen is

\authorized to hire a replacement at the same pa nade, on Lowes -
tent with budgetany authorizations. pay ghade, » CONSLE

w C. Subject to satisgactony efficiency rnatings, an employee may be
moved into the next salary step on the anniversary date of his permanent

employment per the Salary and Wage PLan except that during calendar year
1981 no such salary step increases will be given.

- Do Ay employee advanced to a higher position through promotion on
reclassipication shall recelve an increase in pay.

E. Full time employees are Andividuals who regularly work a minimun
0f forty howrs per week on a year-round basis. Regular parnt-time employees
‘are Lhose who work fewern than forty houns per week on a year-round basis.
Temporarny workerns are those who work only during shont periods o4 the year,
such as the summen months. Fringe benefits apply only to Full Time Employees
-except when pro-rated for regular part-time employees by authorization of the
City Managen, except as otherwise provided herein.

r

Section 6. Quesrtime.

- Overtime pay at 1.5 times the hegularn nate of pay shall be awarded
‘employees forn all time worked in excess of their work day on week as Listed
below. ALL overtime shall be approved by the City Manager. Oventime pay
Shall not apply to employees performing Zhe duties o4 Department Dirnectons,
Assistants, and Division Heads as determined by the City Manager.

. Noiwithéianding the preceding paragraph, Service Depastment emplLoyees
‘may be entitled to Call-In Pay as prescribed and approved by the City Manager.

Section 7. w@ﬁk Week.

I The negular wonk week shall consist of 5 consecutive § hour days forn all
negularn employees except the Police Deparntment and the Service Depaitment.
‘The Police Department shall operate on a schedule of an eight {§) hour day
on a-rotating basis. The Service Department shall work a normal work week
not exceeding 40 howws per week, as may be designated by the City Manager.

i Section 8. Fringe Benegits.
A, Hokidays
i The following days shatl be holidays for which §ull time employees

{shatl neceive thein negularn compensation: New Years Day, Memorial Day,
‘Independence Day, Labor Day, Thanksgiving Day, Day agtern Thanksgiving, Christ-
imas Day, EmpLoyee's Binthday and 3 Personal Leave Days. Regular part-+ime
ipersonnel who are employed on a specific part-time schedule amounting Zo a
imindmum of (1040) houns per year shall be eligible forn holiday Leave on a
pro-rated basis. ‘

| Employees must, on the forms provided, notify his department head at.
Least 3 days priorn to the use of a personal Leave day. Personal Leave days
imay not be accumulated beyond the year earned.

a Any employee eligible forn overtime compensation who works on a desig-
éhated holiday will recelive thein holiday pay plus time and one-hatf for the
‘hows actually worked. : -

B. Vacation Leave

! Regutar ull time employees shall receive vacation Leave at the §olLow-
Ang rates:

| Uninterupted Service Vacation

! Agter one yean of emplLoyment 12 days per yean

L Overn 1 yean but Less than 5 years 1 day per month
Over 5 years but Less than 10 yearns 1.25 days pern month
Over 10 yeans but Less than 15 years 1.5 days per month
Over 15 yeans 1.84 days per month

E ALL employees ane expected fo fake vacation Leave each year. Employees
lmay request vacation Leave as such Leave is accumulated, not including how-
levern any fraction of days that may exist. Vacation may not be accumulated
beyond the numbern of days equal to the annual rate presciibed above for the
vemployee's glven yearns of service and 48 Lost Lf not taken. Notwithsfanding
ithe foregoing, the City Manager may authorize a (12) month holdover of vaca-
tion. Regulan parnt-time personnel who are employed on a specific parnt-Time
Schedule amounting to a minimum of (1040) howrs per yearn and who have more
Zhan (12) months service, shalk be eligible fon vacation allowance on a pro-
nated basdis. :

4 ALL vacation times must be approved by the City Manager.

i
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i
i
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C.  Life Insurance

ALL negulan full time employees of the City of Centerville, in addition
1to compensation provided in this Ondinance, for each pesson &equééiing coves-
‘age, shakl be provided with twenty-fowr (24) hour term Life insurance covesr-
age An The amount of thein annual sakary as rounded off to Lthe nearest
Ahousand dolRans, including double indemnity §or accidental death, and dis-
memberment, fo be effective for each employee when he on she completes his
01 her fist six months of employment with the City. The City shalk pay the
premium fon such ghoup contract Life inswiance, and the City Managern is hereby
authonized and directed to entern into such an insurance contract.

V. Injury Leave

AL zthe discretion of the City Manager, any employee receiving Workmen's
Compensation Benegdits, but not recelving Sick Leave, may be paid the differ-
“ence between such compensation and his regular pay L§ permitted by the aukes
and regulations of the Workmen's Compensation Act. Compensation for LosZ
time paid by the Indusirial Commission to the employee on injury Leave, Aif
overkapped with City pay, shall be deposited with the Finance Director for
such time as the employee receives {ull wages from the City.

‘E. Sick Leave

‘ ALL negulan §ulL Lime employees o4 the City of Centerville shall
accumulate one and one-half days sick Leave pern month of empLoyment with

‘a maximum of ninety days fo be used An the event of sickness; that said.
sdick Leave shall be computed and effective from day of employment. Aften
Three (3) days of iklness, a doctorn's certificate shall be presented fo the
‘City Manager confirming said ieness. Each regular §ull Lime employee may,
agtern accumulation of 105 days unused sick Leave, elect at his option £o
-exchange excess sick Leave (over and above the sald 90 days) for pay at the
hate of Zhree days sick Leave fon one day's pay; provided, howeven, that
sald exchange may only be made aftern an employee A5 entitled to at Least
ifive days of pay as provided hereundern. To efgect said exchange; an employee -
leLecting same shall s0 notify the City Managern An writing whereupon said
payment shall be made. Regular parnt-time employees shall receive sdick Leave
ias noted above, however, At shall be pro-rated based upon the average hours
worked.

éF. Maternity Leave

! Any femake employee becoming pregnant shall be entitled to maternity
Leave. The stanting date of maternity Leave shall be at the reasonable
discretion of the supervison on earkien at the employee's request, Lif reason-
lable notice is given by the employee. She will be reinstated without any
\break in seavice, provided she has notified the City within thirty (30) days
‘0§ delivery indicating her desine to nefwwn to work and retwns fo work wnot
more than ninety (90) days after delivery. Maternity Leave may be faken
without pay and considered as a Leave of absence. Any Leave of absence
lexceeding 6 months shall be classified as disability Leave. An employee
“who has accrued vacation time and/on sick Leave may elect to use all on
part of this compensatory Zime as maternity Leave.

i
IG. Bereavement Leave :
]

§ Any regulan full time employee may, upon authorization of the City
Managen, necedve up to 3 days paid Leave gorn a death in the immediate family.

%ﬁ. Hospitalization and Surgical Plan

d The City of Centerville shatl pay 100% of the Hospitakization and Swi-
gical and Major Medical insurance costs for all §ull Zime empLoyees and iLhe
Municipal Attorney.

The City of Centerville shall provide Hospitalization and Surgical
and Majorn Medical insurance costs for the Mayor and any City Council membes
nequesting said insurance, provided however, that the Mayor and City Council-
members shall neimburse the City fon the costs of such L{nsurance.

1. Uniforms

g Potice uniform replacement: Upon appointment, all Police Officerns
shatl be fwwmished minimum unifornms required. Maintenance and replacement
o0f said uniforms is accomplished by budgeting an amount equal to $175.00 pen
man times the number of sworn Ofgicerns to be expended forn replacement o4
worn and damaged uniforms and equipment. ALEL uniforms are, and remain the
property of the City of Centerville. '




 Employees of the Service Depantment shalk be fwinished work wni forms
and ofhen safety equipment as needed.

No employee shall wear or use any CLty owned on fuanished clLothing '
qnbequ&pment except whike on duty for the City on traveling o on from their
job. |

Section 9. Application for Employment.

A. ALL persons applying gor City employment shall complete the standand

Job application form of the City. Each person s0 applying fon emplLoyment

ghaﬁﬁ have apolice file and charactern check as presciibed by the Personnel
fbicen.

B.  Applicants {on Police Department employment and promotion shall be
Asubject Lo additional standards and form prescribed by the Police Department
An addition o the above as set forth in the Police Department Rules, Regu-
Lations and Policies. ' : '

Section 10. Effective Date.

The compensation provided herein shall be effective on the §inst day
o4 January 1981. -

Section 11.

This Ondinance shall become éﬁﬁeciive at the eanliest date allowed by
Law.

PASSED this 5\\. day 0f Newvewn - 1985 .
- 7

ATTEST:

i o o~ K Ry v N
?{\"\(\‘&4‘—\ B (/L\_A—.—\B \/\mﬁﬂ“(\;‘ﬁ‘gx“ngﬂc‘i»——-—»’

| Clenk 0f Councik of Ihé;>
City of Centerville, Ohio

| CERTIFICATE

* The undersigned, Clerk of Council of the City of Centerville, Ohio,
hereby centifies the foregoing to be a twe and correct copy of an ordi-
nance passed by the Council of the City of Centerville, Ohio, on the

!

{
{
i

'? E’*\,\ day cf A‘tv\u Ty 193

.~ S &
N 4 &:l)—’_\-\/\l\ \f \ A\«%Vé('t/’s—-- «/(-/&—’w

J S
R \
CLenk NN

Approved as to Legal form and
consistency with existing ondi-
nances, the Charter and consii-
tutional provisdions.

Department of Law
Robent N. Farquhar
Municipal Attorney




Grade

1.

5.

6.

8.

10.

11.

12.

13.

14,

15.

16.

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

. Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$2.78
$111.20
$5,782.40

$2.85
$114.00
$5,928.00

$2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$§128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.38
$135.20
$7,030.40

$3.47
$138.80
$7,217.60

$3.55
$142.00
$7,384.00

$3.64
$145.60 -
$7,571.20

$3.73
$149.20
$7,758,40

$3.83
$153.20
$7,966.40

$3.92
$156.80
$8,153.60

$4.02
$160.80
$8,361.60

MERIT SALARY AND WAGE PLAN

SECTION 4, ATTACHMENT A

B C D E F G
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.92 $3.06 $3.21 $3.37 $3.54 $3.72
$116.80 $122.40 $128.40 $134.80 $141.60 $148.80
$6,073.60 $6,364.80  $6,676.80  $7,009.60 $7,363.20 $7,737.60
$2.99 $3.14 $3.29 $3.46 $3.63 $3.81
$119.60 $125.60 $131.60 $138.40 $145.20 $152.40
$6,219.20 $6,531.20  $6,843.20 $7,196.80 $7,550.40  $7,924.80
$3.06 - $3.22 $3.38 $3.55 $3.72 $3.91
$122.40 $128.80 $135.20 $142.00 $148.80 $156.40
$6,364.80 $6,697.60  $7,030.40  $7,384.00 $7,737.60  $8,132.80
$3.14 $3.30 $3.46 $3.63 $3.82 $4.01
$125.60 $132.00 $138.40 $145.20 $152.80 $160.40
$6,531.20 $6,864.00 $7,196.80  $7,550.40 $7,945.60  $8,340.80
$3.22 $3.38 $3.55 $3.73 $3.91 $4.11
$128.80 $135.20 $142.00 $149.20 $156.40 $164.40
$6,697.60 $7,030.40 $7,384.00 $7,758.40 $8,132.80  $8,548.80
$3.30 $3,46 $3.64 3,82 $4.01 $4.21
$132.00 $138.40 $145.60 $152.80 $160.40 $168.40
$6,864,00 $7,196.80  $7,571.20 $7,945.60  $8,340.80  $8,756.80
$3.38 $3.55 $3.73 $3.91 $4.11 $4.31
$135.20 $142.00 $149.20 $156.40 $164.40 $172.40
$7,030.40 $7,384.00 $7,758.40  $8,132.80 $8,548.80  $8,964.80
$3.47 $3.64 $3.82 $4.01 $4.21 $4.42
$138.80 $145.60 $152.80 $160.40 $168.40 $176.80
$7,217.60 $7,571.20  $7,945.60  $8,340.80 $8,756.80  $9,193.60
$3.55 $3.73 $3.92 $4.11 $4.32 $4.53
$142.00 $149.20 $156.80 $164.40 $172.80 $181.20
$7,384.00 $7,758.40  $8,153.60  $8,548.80 $8,985.60  $9,422.40
$3.64 $3.82 $4.01 $4.21 $4.43 $4.65
$145.60 $152.80 $160.40 $168.40 $177.20 $186.00
$7,571.20 $7,945.60  $8,340.80 $8,756.80 $9,214.40  $9,672.00
$3.73 $3,92 $4.11 $4.32 $4.54 $4.76
$149.20 $156.80 $164.40 $172.80 $181.60 $190.40
$7,758.40 $8,153.60  $8,548.80  $8,985.60 $9,443.20  $9,900.80
$3.82 $4.02 $4.22 $4.45% $4.65 $4.88
$152.80 $160.80 - $168.80 $177.20 $186.00 $195.20
$7,945.60 $8,361.60  $8,777.60  $9,214.40 $9,672.00  $10,150.40
$3.92 $4.12 $4.32 $4.54 $4.77 $5.00
$156.80 $164.80 $172.80 $181.60 $190.80 . $200.00
$8,153.60 $8,569.60  $8,985.60  $9,443.20 $9,921.60  $10,400.00
$4.02 $4.22 $4.43 $4.65 $4.88 $5.13
$160.80 $168.80 $177.20 $186.00 $195.20 $205.20
$8,361.60 $8,777.60  $9,214.40  $9,672.00 10,150.40  $10,670.40
$4.12 $4.33 $4.54 $4.77 $5.01 $5.26
$164.80 $173.20 $181.60 $190.80 $200.40 $210.40
$8,569.60 $9,006.40  §9,443.20  $9,921.60 $10,420.80 $10,940.80
$4.22 $4.43 $4.65 $4.89 $5.13 $5.39
$168.80 $177.20 $186.00 $195.60 $205.20 $215.60
$8,777.60 $9,214.40  $9,672.00 $10,171.20  $10,670.40 §11,211.20




Grade

17.

18.

19.

20,

21.

22,

23.

24,

25,

26.

27.

28,

29.

30.

31.

32.

33.

Hourly

Weekly
Annual

Hourly

Weekly

Annual

Hourly
Weeklx
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A

B

ATTACHMENT A (CONT'D)

C

D

E

E G
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$4.12 $4.33 $4.54 $4.77 $5.01 $5.26 $5.52
$164.80 $173.20 $181.60 $190,80 $200.40 $210.40 $220.80
$8,569.60 $9,poe.40 $9,443.20 $9,921.60  $10,420.80  $10,940.80 $11,481.60
$4.22 $4.44 $4.66 $4.89 $5.13 $5.39 $5.66
$168.80 $177.60  $186.40 $195.60 $205.20 $215.60 $226.40
$8,777.60 $9,235.20  $9,692.80 $10,171.20 $10,670.40 $11,211.20  $11,772.80
$4.33 $4.55 $4.77 $5.01 $5.26 $5.53 $5.80
$173.20 $182.00 $190.80 $200.40 $210.40 $221.20 $232.00
$9,006.40 $9,464.00  $9,921.60 $10,420.80 §10,940.80  $11,502.40  $12,064.00
$4.44 $4.66 $4.89 $5.14 $5.39 $5.66 $5.95
$177.60 $186.40 $195.60 $205.60 $215.60 $226.40 $238.00
$9,235.20 $9,692.80  $10,171.20 $10,691.20 $11,211.20 $11,772.80 $12,376.00
$4.55 $4.78 $5.02 $5.27 $5.53 $5.81 $6.10
$182.00 $191.20 $200.80 $210.80 $221.20 $232.40 $244.00
$9,464.00 $9,942.40  $10,441.60  $10,961.60 $11,502.40 . $12,084.80 $12,688.00
$4.66 $4.90 $5.14 $5.40 $5.67 $5.95 $6.25
$186.40 $196.00 $205.60 - $216.00 $226.80 $238.00 $250.00
$9,692.80 $10,192.00 $10,691.20 $11,232.00 $11,793.60 $12,376.00 $13,000.00
$4.78 $5.02 $5.27 $5.53 $5.81 $6.10 $6.41
$191.20 $200.80 $210.80 $221.20 $232.40 $244.00 $256.40
$9,942.40 $10,441.60 $10,961.60 ~ $11,502.40 $12,084.80 $12,688.00 $13,332.80
$4.90 $5.14 $5.40 $5.67 $5.95 $6.25 $6.57
$196.00 $205.60 $216.00 $226.80 $238.00 $250.00 $262.80
$10,192.00 $10,691.20 $11,232.00  $11,793.60 $12,376.00 $13,000.00 $13,665.60
$5.02 $5.27 $5.54 $5.81 $6.10 $6.41 $6.73
$200.80 $210.80 $221.60 $232.,40 $244.00 $256.40 $269.20
$10,441.60 $10,961.60 $11,523.20 $12,084.80 $12,688.00 $13,332.80 $13,998.40
$5.15 $5.40 $5.67 $5.96 $6.26 $6.57 $6.90
$206.00 $216.00 $226.80 $238.40 $250.40 $262.80 $276.00
$10,712.00 $11,232.00 $11,793.60 $12,396.80 $13,020.80 $13,665.60 $14,352.00
$5.28 $5.54 $5.82 $6.11 $6.41 $6.73 $7.07
$211.20 $221.60 $232.80 $244.40 $256.40 $269.20 $282.80
$10,982.40 $11,523.20 $12,105.60 $12,708.80 $13,332.80 $13,998.40 $14,705.60
$5.41 $5.68 $5.96 $6.26 $6.57 $6.90 $7.25
$216.40 $227.20 $238.40 $250.40 $262.80 $276.00 $290.00
$11,252.80 $11,814.40 . $12,396.80 $13,020.80 $13,665.60 $14,352.00 $15,080.00
$5.54 $5.82 $6.11 $6.42 $6.74 $7.07 $7.43
$221.60 $232.80 $244.40 $256.80 $269.60 $282.80 $297.20
$11,523.20 $12,105.60 $12,708.80 $13,353.60 $14,019.20 $14,705.60 $§15,454.40
$5.68 $5.97 $6.26 $6.58 $6.91 $7.25 $7.61
$227.20 $238.80 $250.40 $263.20 $276.40 $290.00 $304.40
$11,814.40 $12,417.60 $13,020.80 $13,686.40 $14,372.80 $15,080.00 $15,828.80
$5.82 $6.11 $6.42 $6.74 $7.08 $7.43 $7.80
$232.80 $244.40 $256.80 $269.60 $283.20 $297.20 $312.00
$12,105.60 $12,708,80 $13,353.60 $14,019.20 $14,726.40 $15,454,40  $16,224.00
$5.97 $6.27 $6.58 $6.91 $7.26 $7.62 $8.00
$238.80 $250.80 $263.20 $276.40 $290.40 $304.80 $320.00
$12,417.60 $13,041.60 $13,686.40 $14,372.80 $15,100.80 $15,849.60 $16,640.00
$6.12 $6.42 $6.75 $7.08 $7.44 $7.81 $8.20
$244.80 $256.80 $270.00 $283.20 $297.60 $312.40 $328.00
$12,729.60 $13,353.60 $14,040.00 $14,726.40 $15,475.20 $16,244.80 $17,056.00




35.

36.

37.

38.

39.

40.

41.

42.

43,

44,

45.

46.

47.

48.

49,

50.

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

. Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A
Start

$6.27
$250.80
$13,041.60

$6.43
$257.20
$13,374.40

$6.59
$263.60
$13,707.20

$6.75
$270.00
$14,040.00

$6.92
$276.80
$14,393.60

$7.10
$284,00
$14,768.00

$7.27
$290.80
$15,121.60

$7.45
$298.00

$15,496.00"

$7.64
$305.60
$15,891.20

$7.83
$313.20
$16,286.40

$8.03

$321.20
$16,702.40

$8.23
$329.20

$17,118.40

$8.43
$337.20
$17,534.40

$8.65
$346.00
$17,992.00

$8.86
$354.40
$18,428.80

$9.08
$363.20
$18,886.40

$9.31
$372.40
$19,364.80

ATTACHMENT A (CONT'D)

B C D
6 Months 18 Months 30 Months
$6.58 $6.91 $7.26
$263.20 $276.40 $290.40
$13,686.40 $14,372.80 $15,100.80
$6.75 $7.09 $7.44
$270.00 $283.60 $297.60
$14,040.00 $14,747.20 $15,475.20
$6.92 $7.26 $7.63
$276.80 $290.40 $305.20
$14,393.60 $15,100.80 $15,870.40
$7.09 $7.45 $7.82
$283.60 $298.00 $312.80
$14,747.20 $15,496.00 $16,265.60
$7.27 $7.63 $8.01
$290.80 $305.20 $320.40
$15,121.60 $15,870.40 $16,660.80
$7.45 $7.82 $8.21
$298.00 $312.80 $328.40
$15,496.00 $16,265.60 $17,076.80
$7.64 $8.,02 $8.42
-$305.60 $320.80 $336.80
$15,891.20 $16,681.60 $17,513.60
$7.83 $8.22 $8.63
$313.20 $328.80 $345,20
$16,286.40 $17,097.60 $17,950.40
$8.02 $8.42 $8.85
$320.80 $336,80 $354.,00
$16,681.60 $17,513.60 $18,408.00
$8.22 $8.63 $9.07
$328.80 $345.20 $362.80
$17,097.60 $17,950.40 $18,865.60
$8.43 $8.85 $9.29
$337.,20 $354,00 $371.60
$17,534.40 $18,408.00 $19,323.20
$8.64 $9.07 $9.53
$345,60 $362.80 $381.20
$17,971.20 $18,865.60 $19,822.40
$8.86 $9.30 $9.76
$354.40 $372.00 $390.40
$18,428.80 $19,344.00 $20,300.80
$9.08 $9.53 $10,01
$363.20 $381,20 $400.40
$18,886.40 $19,822.40 $20,820.80
$9.30 $9.77 $10.26
$372.00 $390.80 $410.40
$19,344.00 $20,321.60 $21,340.80
$9.54 $10.01 $10.51
$381.,60 $400.40 $420.40
$19,843,20 $20,820.80 $21,860.80
$9.78 $10.26 $10.78
$391.20 $410.40 $431.20
$20,342.40 $21,340.80 $22,422.40

E F G

42 Months 54 Months 66 Months
$7.62 $8.00 $8.40
$304.80 $320.00 $336.00
$15,849.60  $16,640.00 $17,472.00
$7.81 $8.20 $8.61
$312.40 $328.00 $344.40
$16,244.80  $17,056.00 $17,908.80
$8.01 $8.41 $8.83 |
$320.40 $336.40 $353.20
$16,660.80  $17,492.80 $18,366.40
$8.21 $8.62 $9.05
$328.40 $344.80 $362.00
$17,076.80  $17,929.60 $18,824.00
$8.41 $8.83 $9.28
$336.40 $353.20 $371.20
$17,492.80 $18,366,40 $19,302.40
$8.62 $9.06 $9.51
$344.80 - $362.40 $380.40
$17,929.60  $18,844.80 $19,780.80
$8.84 $9:28 $9.75
$353.60 $371.20 $390.00
$18,387.20  $19,302.40 $20,280.00
$9.06 $9.51 $9.99
$362.40 $380.40 $399.60
$18,844.80 $19,780.80 $20,779.20
$9.29 $9.75 $10.24
$371.60 390.00 $409.60
$19,323.20 $20,280.00 $21,299.20
$9.52 $10.00 $10.50
$380.80 $400.00 $420.00
$19,801.60  $20,800.00 $21,840.00
$9.76 $10.25 $10.76
$390.40 $410.00 $430.40
$20,300.80  $21,320.00 $22,380.80
$10.00 $10.50 $11.03
$400.00 $420.00 $441.20
$20,800.00  $21,840.00 $22,942.40
$10.25 $10.76 $11.30
$410.00 $430.40 $452.00
$21,320.00 $22,380.80 $23,504.00
$10.51 '$11.03 $11.59
$420.40 $441.20 $463.60
$21,860.80  $22,942.40 $24,107.20
$10.77 $11.31 $11.87
$430.80 $452.40 $474.80
$22,401.60  $23,524.80 $24,689.60
$11.04 $11.59 $12.17
$441.60 $463.60 $486.80
$22,963.20 $24,107.20 $25,313.60
$11.32 $11.88 $12.48
$452.80 = $475.20 $499.20
$23,545,60  $24,710.40 $25,958.40




Grade

51,

52,

53.

54.

55.

56.

57.

58.

59.

60.

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

A

Start

- $9.54

§381.60
$19,843.20

$9.78
$391.20
$20,342.40

$10.03
$401.20
$20,862.40

$10.13
$405.20
$21,070.40

$10.53
$421.20
$21,902.40

. $10.80

$432.00
$22,464.00

$11.07
$442.80
$23,025.60

$11.16

. $446.40

$23,212.80

$11.63
$465.20
$24,190.40

$11.92
$476.80
$24,793.60

B

ATTACHMENT A (CONT'D)

e

C D E F G
5 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$10.02 $10.52 $11.05 $11.60 $12.18 $12.79
$400,80 $420.80 $442.00 $464.00 $487.20 $511.60
$20,841.60  $21,881.60 $22,984.00 $24,128.00 $25,334.40 $26,603.20
$10.27 $10.78 $11.32 $11.89 $12.48 $13.11
$410.80 $431.20 $452,80 $475,60 $499.20 $524.40
$21,361.60  $22,422.40 . $23,545.60 $24,731.20 $25,958.40 $27,268.80
$10.53 $11.05 $11.61 $12.19 $12.80 $13.44
$421.20 $442.,00 $464 .40 $487.60 $512.00 - $537.60
$21,902.40  $22,984.00 $24,148.80 $25,355.20 $26,624.00 $27,955.20
$10.63 $11.16 $11.71 $12.32 $12.95 $13.59
$425.20 . $446.40 $468.40 $492.80 $518.00 $543.60
$22,110.40  $23,212.80 $24,356.80 $25,625.60 $26,936.00 $28,267.20
$11.06 $11.61 $12.19 $12.80 $13.44 $14.12
$442.40 $464 .40 $487.60 $512.00 $537.60 $564.80
$23,004.80  $24,148.80 $25,355.20 $26,624.00 $27,955.20 $29,369.60
$11.34 $11.90 $12.50 $13.12 $13.78 $14.47
$453.60 $476.00 $500.00 $524.80 $551.20 $578.80
$23,587.20  $24,752.00 $26,000.00 $27,289.60 $28,662.40 $30,097.60
$11.62 $12.20 $12.81 $13.45 $14.12 $14.83
$464 .80 $488,00 $512.40 $538.00 $564.80 $593,20
$24,169.60  $25,376.00 $26,644.80 $27,976.00 $29,369.60 $30,846.40
$11.71 $12.32 $12.95 $13.59 $14.26 $14.99
$468.40 $492.80 $518.00 $543.,60 $570.40 $599.60
$24,356.80  $25,625.60 $26,936.00 $28,267.20 $29,660.80 $31,179.20

$12.21 $12.82 $13.46 $14.13 $14.84 $15.58
$488.40 $512.80 $538.40 $565.20 $593.60 $623,20
$25,396.80  $26,665.60 $27,996.80 $29,390.40 $30,867.20 $32,406.40
$12.51. $13.14 $13.80 $14.49 $15.21 $15.97
$500.40 $525.60 $552.00 $579.60 %608.40 $638.80
$26,020.80 - $27,331.20 $28,704.00 $30,139.20 $31,636.80 $33,217.60
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ﬁ | . ORDINANCE NO. (579

i o , CITY OF CENTERVILLE, OHIO

ON THE

DAY OF

i MR STty var—

, 1929,

i AN ORDINANCE TO AMEND ORDI NANCES 86—78 AND 20-79 TO ESTABLISH TITLES

i PAY GRADES, RATES OF PAY, AND REGULATIONS FOR EMPLOVEES OF THE CITY

OF CENTERVILLE, OHIO.

THE MUNICIPALTITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genenat.

H
i

" The City of Centerville shall employ and refain people qualified *o

ép,w_uide Jecessany govemmental senvices fon ifs citizens. AL nefafion-
Aips with employees shall be based on the puineiples of fairness, imparnti-

‘alitly, honesty and respect among

all persons.
Secetion 2. '

Exclusions.

o

thene

The provisions of this ondinance do not dppl’.y to, and they axe exdudad .
from, all regular §ull Lime hourly rated non-supervisony and non-clerical,

temployees of the City employed in Hhe Depasrtment of Public Service, Division

‘0§ Streets and Division
mentioned herein. =

Section 3. Class Tifles and Pay Grades.

i Ondinance 66-78 and 20-79 attached hereto
A5 heneby nepealed.

04 Refuse Collection,

]

: Title.

A.  Unclassified

: Clerk of Council

i - Caty Managen

}

B. Regulor, Full Time Employees

except as may be specifically

, made part herneof and bracketed

The following Listing of employee class Titles and pay .
igrnade designations arne hereby authonized and established: o : ’

. Pay Gude

$15, 820
$35,000 [1]

iy Finance Directon 58
| Chief of Police 58
b Senvice Directon 58
’i City Engineen 58
. City Plannen _ 48
; - Assistant City Managen 54
Administrative Assistant to the City
Managen _ 47
g Administrative Aide 26
| Superintendent of Taxation 35
i Civil Engineen 46
a Building Inspectorn 11 44
i . Building Inspecton 1 40
i ELecitnical Inspecton 44
i Engineerning Adde 11 38
k Engineening Adde 1 34
i Engineering Intern / 26
{ - Planner I - /35
Planning Intern - . {/ 26
iy Service Supesintendent i 45 -
; Foreran (Refuse and Street) \ 37
Police Lieutenant — 49
Detective Sergeant 45
g Police Serngeant 45
a Police 0fficen - 40
Chief Dispatchen 34
Police Dispatchen 24
i Police Cadet ‘ 14
Secnetany to the City Managen 30
: Sechetany 11 : 28
Secnetany 1 24
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i

C.

Clenk-Typist I1 Y

CLesh~Typist 1 . - 20
Finance Clexh 11 : 78
Finance Clenh 1 , 24
Account Clexk 11 : - 26
Account Clenk 1 : 22
Billing Clerk 11 , 26
Billing Clerk 1 ' 27
PBX Operatorn/Recepiionist : 13
Custodian 22

Regular, Part-Time Employecs

Secnetany 11 28
Secnetany 1 24
Account Clesh 11 ' 26
Account Clenk T - _ 22
Clerk~-Typist 11 24
Clenh-Typist 1 , ' 20

PBX Operaton/ Raaepﬂostt - 13

D. Temporary Employees

E.

F.

Engineening Intean : 20
Planning Intern - 70
Clerk-Typist T : 12
utieity Worken : 10

Enployees Refained on an Annual Relainer Basis Avidal ‘Retainer

1)

(2)

Mumc,cpaﬂ AZtomw | ' $3,600 (2}

A additional $3,500 shall annually be paid into the dz/med
compensation plan ab osiabmhed and adopzﬁed by the Citt _] of
Cen/twvwﬁe. .

Includes pejzéo)uning the senvices of a/ttofmey fon the City and

the officens thereof in thein official capacities; attendwice

at one negular meeiing per wonth of the legislative Authonity;
phepaﬂa,twn 0§ ondinances and nesolutions; Zhe readening of Legal
opinions, either wiillten on onak, as nequested by the Legx./szw ve
Auﬂ:ha/z,utu on offlclals of the City upon request in waliting; and,
sundry ,te,ﬁephone conuema:biom with City officials and oithens.

Fees forn senvices rendered in addition o the above named services -
shatl be charged in accondance with the Dayton Bar Association’s
mininmum fee schedule. Tn the event the fee for a pa}zz’iaw@an sen-
vice i3 not established by ithe Dayton Bar Association's minimum

fee schedute, the change shall be computed wpon. an howily fee basis
in accondcume, with the Dayton Barn Asscclation's howily fee rafe bu
using the miniwum hourly fee rate as a waximum fee cha)zged

ALL Matterns nelating fo the empLoyment of all neguzaft 5w€,€ Lime howz,ﬂ j
nated non-supervisony, non-clericap and non-seasonal employees of, the
Depantment of Senvice in the Division of Streets and Division of Refuse
Collection shall be governed by the ;Ceijs 0§ a colleetive bargaining
agreement entered Lnto by the City of Cenie}wd,@e and the Dayton Public
Senvice Union, Local No. 101, Amenican Federation of State, County, and
Municipal Employees, AFL- CIO on May 30, 1977, on Aubz»equev:t contracts
entened into by the ClLy of Cenim\wﬂﬁe and Zhe. aﬁonexnenuoned U;uon.

Section 4. Mernit Salary and Wage PLan.
Attachiment A

Section 5. Pay Perdods. .
ALL employecs shall be paid on a weellfy basis.

Seetion 6. Employment and Advancement.
A. The Wage and Salary Plan presciibes the basic natc/s of pay

forn vartous classes of cmp@o yees. Employees will nowmakly be hired at
Step A, but may enten ,the ptar at a higher step at the disenetion of the

City ManaJeJL.

7
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L

1 ALL enployees WL be hined as probationany emplowees and shall rewnin so
classLiled fon a_m(nﬁmum of 6 montls.  Upon cb;np,{{;,{;{on ’0/' the 6 m;;,}/,';,s

g p/fobw(:éoncvf.y' pertod, an ‘employee may be hired as a pejcmﬁen;t emp«éoufxze have

i his probationarny pertod extended for a period not to exceed 6 mowffm, “on ay

i be dischanged, ’ba/:s ed upon his performance.  Coutain depatments may, upon

S adoption and with approval of the City Manager, instilute standard probation-
“any periods not fo exceed 2 yeans. ‘ i

B. When @ vacancy oceuwrns 4An ony depantment, the City Manager .45
a({zhomczed Io hine a neplacement at the same pay grade, on Rower, consistent
with budgetarny authonlizations. :

C. Subject Lo satisfactory efficiency ratings, an employee shall
be moved into the next salary siep on the anniversary date of his permenent
employment per the Salary and Wage Plan.

D. My employee advanced fo a higher position through promotion on
neckassification shall neceive an incrhease in pay.

E. Full time employees are individuals who nequlanly wornk a minimum
D of fonty hows per week on a year-round basis. Regulan pant-time empfoyees
_anre those who work fewern than forty hows per week on a yearn-round basis.

' Tempohary workens arne those who work onfy dwiing shost periods of the year,
s such as the summen months. Fringe benefits apply onfy fo Full Time Fmployees,
« except when pro-nated for negulan part-time employees by authonization of the
i City Managen, except as othemvise provided hesedn.

Section 7. Ovesifime.

: Overtime pay af 1.5 Limes the negular nate of pay shall be ewarded
. employees for all fime worked in excess of theirn wonk day on week as Listed
. below. ALL oventime shall be approved by the City Hanager, Overntime pay

VD shatl not apply fo employees performing Lthe duties of Department Dinectons,
L Assistants, and Division Heads as defermined by the City Manager.

Seetion §. Work Week.
The negubar work week shatl consist of 5 consecutive § hour days forn
Call requlan employees except the Police Department. The Police-Deperitment
z shall operate on a schedule of an eight (8) houwr day on a nofating basis.

‘Section 9. Fringe Benefits. : '

AL Holidays - A : -

. The {ollowing days shall be holidays fon which full Lime employees
" shatl necelve thein regularn compensation: New Yeans Day, Memornial Day,
. Independence Doy, Labor Day, Thanksgiving Day, Day afiern Thanksgiving, Chuist
o mas Day, EmpLoyee's Biathday and 2 Personal Leave Days. Regular part-Lime
i personnel who are employed on a specific pwt-time schedule amounting fo a
dnimum of (1040). hourns pen year shall be eligible fon holiday Leave on a
! pro-nated basis. : - :

B Employees musi, on the forms provided, notify his depantment head at
i Reast 3 days prion to the use of a perwsonal Leave day. Personal Leave days
imy not be accumulated beyond the yearn eamed. ' o
| My employee e&gibﬂev fon overtime compensation who works on a holiday
Wil nevetve 2.0 times the negularn rate. : .

1
i
)

o B. Vacdtion Leave:
" Regular full Lime employees shall necelve vacation Leave at Lhe
| folhowing rates: '
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Uintevupted Seavice ‘ ' Vacation

Overn 1 yearn but Less than 5 years : 12 Duys

Ouer 5 yearns but Less than 10 years ' 15 Days
Over 10 yearns but Less than 15 yewws 1¢ Days
Oven 15 years : 727 Days

AL employees are expected to fuke vacation Leave each gear.
Vacation may noil be accumlated and 5 Lost Lf not fohken. Nodwithsfanding

o the foregoing, the City Managen way authorize a (12) wonth holdover of va-

cation. Regulan paﬂ;{;-f/éme personnel who are employed on a specific past-
Lime schedule amoun/}“/ulg 2o a minimun of | 1Q4Q) howws pen yean and who have
more. than (12} months service, shall be eligible fon vacation allowwice

on a pro-rated basis. ‘

ALL vacation Limes must be approved by the City Manager.

C. Life Tnsurance ' . ) :
ALL negulan §ull time employees of the City of Centenville, in

¢ addition to compensation provided Ln this Ordinance, forn each person re-

questing coverage, shall be provided with Awenty-fourn {24} hour tewn Life
Ansurance coverage in the amount of thein annual salary as rounded offfo
the nearest thousand dollans, including double indemnity §or aceldental
death, and dismemberment, Zo be effective forn each employee when he on -
she complefes his on hen fist six months of employment with the City.

.The City shall pay the premium for such group contract Zife Ainswrance, and

the City Manager 45 heneby authornized and dirnected fo enter info such an
inswiance contrack. - . _ -

D. Injuwwy Leave

At the discretion of the City Manager, any employee necelving
Workmen's Compensation Benefdils, but not recelving Sick leave, may be paid
the difference belween such c ompensation and his regulan pay Af peunitied
by the nules and regulations of the Workmen's Compensation Act. Compeinisa-
Tion fon Lost Lime paid by the Industrnial Commission Fo the employee o5t
Anfuny Reave, Lf overlapped with City pay, shall be deposited with the
Finance Directon forn such time as the employee recelves full wages from
the City. : : ‘ : -

E. Sdck Léave : : _

AL negulan full Lime employees of the City of Centernv.ille shaf?
accunlate one and one-half days sick Leave per month of employment with
a maximum of ninety days Lo be wsed in the event of sickness; that said
sick Leave shatl be computed and effective from day of employment. Agtes-
three (3) days of A8Lness, a deeton's centificate shall be presented Lo
the City Manager confinming sald £iness. Each negulan §ufl Lime employee
my, affer accumulation of 105 days wsed sick Leave, efeet at his option
Zo exchange excess sick Leave (over and above the said 90 days) for pay at
the nate of three days sick Leave {for one day's pay; previded, however,
that said exchange may onfy be made aftern an employee th enfitled £o at
Reast five days of pay as provided hereunder. To effect said exchange,
an employee electing same shall 30 notify the City Manager in wriling
whereupon said payment shall be nade. Regular part-Zime emplogees shall
neceive sick Leave as noted above, however, Lf shall be.pro-rated based
upon the average howrs worked. o

F. Maternity Leave | |
Any female employee becoming pregnant shall be enfitled fo matern-

i Aty Leave. The stanting date of matoomdity Leave shall be at the reasoncble

discrnetion of the supervison on earlier al the employee's request, L4
reasionable notice 415 given by the employee. She wiflf be nedinstated without
any break 4n service, provided she has notified the City within thisty (30)
days of detiveny indicating hen desire to nefwwr Lo work and netwms Lo
wortk not more than ninety (90) days after delivery. Matesnity Leave may
be taken without pay and considered as a Leave of absence. Any Leave of
abzence exceeding 6 months shatl be classified as disability Leave. M
empLoyee who has accrued vacation time andfon sick Leave muy elect Lo use
all on pant of this compensatony Lime as maternity Leave. '
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G. Bercavement Léave

i Any rnegulae full Lufz einployee way, upon authorizetion o’ the u,t y
[ Managen, recedve up to 3 days paid Leave for a death in ﬂze »anod,w(je famity
H. Hospltalization and Surgleal Plan

: ] The CLCJ of Centenville shall pay 100% of the Hospifolizetion and
o Surgleal and 1 Ljofc Mecical insunance costs for all full time employees and
: :Che Muntelpal Attosney.

I. Unifonms

Police unifornm replacement: Upon appointment, all Police Officess
shall be Ou/uz,whea mindmum unlforms required. Maintenance and repfacement
. 0f sald wrlforms 45 accomplished bLj budgeting an ‘amount equal fo $175.00 per
© man Zines the number of swonn 0fficens Lo be expended for neplacement o
©worn and damaged uniforms and eqw.prrezﬂt. ALE uméofum a/‘ze and nematn Lhe
5 popenty of the City of Centenvilfle.

: EmpZoyees of the Building Maintenance owswn shall be furnished
© work uniforms and other safety equipment as needed. .

: No emplogee shall wearn on use any City owed on fuwwunished clothing
i ok equipment except w!wﬂe on duty for the Cify _/ or Lfrnavelin g to orn ﬂicom

. his job. )
! Section 10. Anp&ca,(;wn fon EmJZoymeni

i a. ALL pernsons applying forn City empLoyment AhaL@ complete ﬂzz
3 Amndafzd job application fomm of ﬂle City. Each person sc¢ applying for
i employment shall have a police §ile and character check as prescribed by
1 the Personnel 0Officer.

; " b. Applicanits fon Pof/cce Department emolot yment ‘and promotion AhaJLZ

: be subject to additional standands and §onin presenibed by the Police Depant-
" ment in addition Lo fhe above as set 50/0% in the Police Depa/z,trrant Rules,

' Reguwlations and POZ/LQLQA

. Section 41. Effective Date. )
The compensation provided henein shall be eﬁ ective on the thinty-

; finst day of December, 1979.
. Section 12.

g This Ondinance shatl be come eﬁ ¢ eaﬂue a;t :the ea/z,f/vu,t date a,(’,Zcuec[
i by Paw.

PASSED ﬂws q :\ day o 5 A an D, 19%¢,

: yOIL - ('/t/t y of Cenw)wd{e, Ohio
ATTEST:
NN S A U CTPU (L O

T
CLenk of Councik of the O
City of Centerville, Ohio

Py

B R L. o X T

e e e maur® ¢ty
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‘13 Hourly
Weekly

Annual

i4 Hourly

16 Hourly
. Heekly
Annual

A
Start
$2.66
$106.40
$5,532.80

$2.72
$108.80
$5,657.60

$2.79
$111.60
$5,803.20

$2.86
$114.40
$5,948.80

$2.93
$117.20
$6,094.40

$3.01
$120.40
$6,260.80

$3.08
$123.20
$6,406.40

$3.16
$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.80
$6,905.60

© $3.40

$136.00
$7,072.00

$3.49

© $139.60

$7.,259.20

$3.57
$142.80

$7,425.60

$3.66
$146.40
$7,612.80

$3.75
$150.00
$7,800.00

$3.85
$154.00
$8,008.00

. MERIT SALARY AND WAGE PLAN

" SECTION 4. ATTACHMENT A

B C D

6 Months 18 tonths 30 Months
$2.79 $2.93 $3.08
$111.60 $117.20 $123.20
$5,803.20 $6,094.40  $6,406.40
$2.86 $3.00 - $3.15
$TT4.40 $120.00 $126.00
$5,948.80  $6,240.00  $6,552.00
$2.93  $3.08 $3.23
$117.20 $123.20 $129.20
$6,094.40  $6,406.40  $6,718.40
$3.00 $3.15 $3.31
$120.00 $126.00 $132.40
$6,240.00 $6,552.00 $6,884.80
$3.08 $3.23 $3.39
$123.20 $129.20 $135. 60
$6,406.40  $6,718.40  $7,051.20
$3.16 $3.31 $3.48
$126.40 $132.40 $139.20
$6,572.80  $6,884.80  $7,238.40
$3.24 1$3.80  $3.57
$129.60 $136.00 $142.80
$6,739.20  $7,072.00 $7,425.60
$3.32 $3.43 $3.66
$132.80 - $139.20 $146.40
$6,905.60  $7,238.40  $7,612.80
$3.40 $3.57  $3.75
$136.00 $142.80 $150. 00
$7,072.00 $7,425.60 $7,800.00
$3.48  $3.66 $3.80
$139.20 $146.40 $153. 60
$7,238.40 $7.612.80  $7,987.20
$3.57 $3.75 © $3.94
$142.80  $150.00 $157. 60
$7,425.60  $7800.00  $8,195.20
$3.66 $3.84  $4.04
$146.40  $153.60 $161. 60
$7,612.80 $7,987.20  $8,403.20
$3.75 $3.94 $4.14
$150.00 $157.60 $165.60 -
$7800.00  $8,195.20  $8,611.20
$3.95  $4.04 - $4.24
$154.00 $161.60 $169.60
$8,008.00 $8,403.20 $8,819.20
$3.94 $4.14 $4.35
$157.60 $165.60 $174.00
$8.195.20 $8,611.20  $9,048.00
$4.04 $4.24 $4.45
$161.60 $169. 60 $178.00
$8,403.20  $8,819.20 . $9,256.00

E. F G

42 Months 54 Months 66 lonths
$3.23 $3.39 $3.56
$129.20 $135.60 °  $142.40
$6,718.40 $7,051.20 $7,404.80
$3.31 $3.48 $3.55
$132.40 $139.20 $146.00
$6,884.80 $7,238.40 $7,592.00
$3.39 $3.56 $3.74
$135.60 $142.40 $149.60
$7,051.20 $7,404.80  $7,779.20
$3.48 $3.65 - $3.83
$139.20 $146.00 $153.20
$7.238.40 $7.592.00 $7.966.40
$3.56 ' $3.74 $3.93
$142.40 $149.60 . $157.20
- $7,404.80 $7,779.20 $8,174.40
$3.65 $3.84  $4.03
$146.00 $153.60 $161.20
$7,592.00 $7,987.20  $8,382.40
'$3.75 $3.93  $4.13
$150.00  $157.20 $165.20
$7.800.00 $8,174.40 $8,590.40
$3.84 $4.03  $4.23
$153.60 $161.20 $169.20
$7,987.20 $8,382.40 - $8,798.40
$3.93 T $4.13 0 %$4.34
$157.20 $165.20 $173.60
$8,174.40  $8,590.40  $9,027.20
$4.03 $4.23 $4.45
$161.20 $169.20 $178.00.
$8,382.40 $8,798.40 . $9,256.00
$4.13 . $4.34 $4.56
$165.20  $173.60 - $182.40
$8,590.40  $9,027.20 $9,484.80
$4.24 $4.45  $4.67
$169. 60 $178.00  $186.80
$8,819.20  $9,256.00  $9,713.60
$4.34 $4.56 $4.79
$173.60 $182.40 $191.60
$9,027.20 $9,484.80  $9,963.20
$4.45 $4.67 $4. 91
$178.00 . $186.80 $196.40
$9,256.00 $9,713.60  $10,212.80
$4.56 $4.79 $5.03
$182.40 $191.60 $201.20
$9,484.80  $9,963.20  $10,462.4(
$4.68 $4.91 $5.16
$187.20 $196.40 $206.40
$9,734.40 $10,732 .84

$10,212.80
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18

19

21
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50
31
32

33

Hourly
Heekly.
Annual

Hourly
Heekly
Annual

Hourly
Veekly
Annual

Hourly

- Heekly

Annual

Hourly
Heekly
Annual

? .Hourly
- ‘Heekly
_ Annual

Hourly

A.
Start

$3.94
$157.60
$8,195.20

$4.04
$161.60
$8,403.20

$4.14
$165.40
$8,611.20

5425

$170.00
$8,840.00

$4.35
$174.00
$9,048.00

$4.46
$178.40 -
$9,276.80

$4.57 -
$182.80
$9,505.60

$4.69
$187.60
$9,755.20

$4.81
192.40

~ $10,004.80

Hourly
Weekly

~ Annual

Yy
WeekTy
Annual

Hourly
Jeekly
Annual

Hourly
Heekly
Annual

Hourly

Heekly
Annual

Hourly
Heekly

- Annual

$4.93
$197.20
$10,254.40
$5.05
$202.00
$10,504.00

$5.17
$206.80

$10,753.60

$5.30
$212.00
$11,024.00

$5.44

$217.60

$11,315.

$5.57
$222.80
$11,585.

$5.71
$228.40
$11,876.

20

60

$5.85
$234.00
$12,168.

80

00

B

~ ATTACHMENT A (CONT'D)

i C. D.
6 Months 18 Months 30 Months
$4.14  $4.35 $4.57
$165.60 $174.00 $182.80
$8,611.20  $9,048.00  $9,505.60
$4.24 $4.46 - $4.68
$169.60 - $178.40 $187.20
$8,819.20  $9,276.80  $9,734.40
$4.35 $4.57 $4.80
$174.00 $182.80 $192.00
$9,048.00‘ $9,505.60 . $9,984.00
$4.46 $4.68 $4.92
$178.40 $187.20 $196.80
$9,276.80  $9,734.40  $10,233.60
$4.57 $2.80 . $5.04
$182.80 $192.00 $201.60
$9,505.60  $9,984.00  $10,483.20
$4.69 $4.92 ~ $5.17
$187.60 $196.80 - $206.80
$9,755.20  $10,233.60 $10,753.60 .
$4..80 $5.04 $5.29
$192.00  $201.60 $211.60
1$9,984.00 $10,483.20 $11,003.20
$4.92 $5.17 $5.43
$196.80 $206.80 $217.20
$10,233.60 $10,753.60 $11,294.40
$5.05 $5.30 '$5.56
$202.00 $212.00 $222.40
$10,504.00 $11,024.00 $11,564.80
$5.17 $5.43 $5.70
$206.80 $217.20 $228.00
$10,753.60 $11,294.40 $11,856.00
$5.30 $5.57 $5.84
$212.00 $222.80 $233.60
$11,024.00 $11,585.60 $12,147.20
$5.43 $5.71 $5.99
$217.20 - $228.40 $239.60
$11,294.40 $11,876.80 $12,459.20
 $5.57  $5.85 $6.14
$222.80. $234.00 $245.60
$11,585.60 $12,168.00 $12,771.20
$5.71  $5.99 $6.29
$228.40 $239.60 $251.60
$11,876.80 $12,459.20 $13,083.20
$5.85 $6.14 $6.45
$234.00 $245.60 $258.00
$12,168.00 $12,771.20 $133416.00
$6.00 $6.30 $6.61
$240.00 $252.00 $264.40
$12,480.00 $13,104.00 $13,748.80
$6.15 $6.46 $6.78
$246.00 $258.40 . $271.20
$12,792.00 $13,436.80 40

$14,102.

E. F. .
42 ionths 54 Months
$6.79 $5.03
$191.60 $201.20
$9,963.20  $10,462.40
$4.91 $5.16
$196.40 $206.40
$10,212.80 $10,732.80
$5.04 $5.29
$201.60 $211.60 -
$10,483.20 $11,003.20
$5.16 $5.42
$206.40 $216.80
$10,732.80 $11,273.60
$5.29  $5.56
$211.60 $222.40
$11,003.20 $11,564.80
$5.42 $5.70
$216.80 $228.00
$11,273.60 $11,856.00
$5.56 $5.84
$222.40 $233.60
$11,564.80 $12,147.20

$5.70 $5.98
$228.00 $239.20
$11,856.00 $12,438.40
$5.84 $6.13

- $233.60 $245.20
$12,147.20 $12,750.40
$5.99 $6.29
$239.60 - $251.60
$12,459.20 $13,083.20
$6.14 $6.44

" $245.60 $257.60
$12,771.20  $13,395.20

$6.29 . $6.60°

~ $251.60 $264.00
$13,083.20 $13,728.00
$6.45 .. $6.77
$258.00 $270.80
$13,416.00 $14,081.60
$6.61 $6.94
$264.40 $277.60
$13,748.80 $14,435.20
$6.77 $7.11
$270.80 $284.40
$14,081.60 $14,788.80
$6.94  $7.29
$277.690 $291.60
$14,435.20 $15,163.20
$7.12 $7.47
$284.80 $298.80
$14,809.60 $15,537.60

G.

06 lMonths

$5.29
$211.60

$11.,003.20

$5.42

$216.80 -

$11,273.60

$5.55
$222.00

$11,544.00-

$5.69
$227.60

$11.,835.20

$5.83
$233.20

$12,126.40

$5.98
$239.20

$12,438.40

$6.13
$245.20

$12,750.40

$6.28
$251.20

$13,062.40

$6.44
$257.60

$13,395.20

$6.60
$264.00

$13,728.00

$6.77

 $270.80
$14,081.60

$6.93

$277.20

$14,414 4(

$7.11
$284.40

$14,788.80

$7.29

- $291.60
$15,163.2(

$7.47
$298.80
$15,537.6

$7.65
$306.00
$15,912.0

$7.85
$314.00

$16,328.0(

S’




S
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i’f.

Frade

3t Hourly

Annual
35 Hourly
Weekly

Annual

36 Hourly

$3 Hourly

40 Hourly
Heekly
Annual

41 Hourly
Weekly
- Annual

42 Hourly

13 Hourly

Weekly
_Annual

44 Hourly
Weekly
Annual

45. Hourly
"~ Weekly
Annual

Hourly
“Heekly
Annual

46

47 Hourly
Heekly

Annual

48 Hourly
Heekly

50' Hourly

Veekly

Annual

ATTACHMENT A (CONT'D)

$18,532.80 $19,448.00

$20,425.60

$21,444.80

A. B. . D. E. F.
Start - 6 Months 18 Months 30 Months - 42 Months 54 Months
$6.00 $6.30 $6.62 $6.95 $7.29 $7.66
$260.00  $252.00 $264.80 $278.00 $291.60 $306.40
$12,480.00 $13,104.00° $13,769.60 $14,456.00 $15,163.20 $15.,932.80
$6.15 $6.46 $6.78 $7.12 $7.48 $7.85
$246.00  $258.40 $271.20 $284. 80 $299.20 $314.00
$12,792.00 $13,436.80 $14,102.40 $14,809.60 $15,558.40 $16,328.00
$6. 31 $6.62 $6.95 $7.30 $7.66 $8.05
$252.40  $264.80 $278.00 $292.00 $3056.40 $322.00
$13,124.80 $13,769.60 $14,456.00 $15,184.00 $15,932.80 $16,744.00
$6.46 $6.79 $7.13 $7.48 $7.86 $8.25
$258.40  $271.60 $285.20 $299.20 $314.40 $330.00
$13,436.80 $14,123.20 $14,830.40 $15,558.40 $16,348.80 $17,160.00
$6.62 $6.96 $7.30 $7.67 $8.05 $8.45
$264.80  $278.40 $292.00 $306.80 $322.00 $338.00
$13,769.60 $14,476.80 $15,184.00 $15,953.60 $16,744.00 $17,576.00

$6.79 $7.13  $7.49 $7.86 $8.25 $8.67
$271.60  $285.20 $299.60 $314. 40 $320.00 $346.80
$14,123.20 $14,830.40 $15,579.20 §16,348.80 $17,160.00 $18,033.60
$6.96  $7.31 $7.67 $8.06  $8.46 $8.88
$278.40  $292.40 $306.80 $322.40 - $338.40 $355.20
$14,476.80 $15,204.80 $15,953.60 $16,764.80 $17,596.80 $18,470.40
$7.13 $7.49  $7.86 $8.26 $8.67 $9.10
$285.20  $299.60  $314.40 $330.40 . $346.80  $364.00
$14,830.40 $15,579.20 $16,348.80 $17,180.80 $18,033.60 $18,928.00
$7.31 $7.68 $8.06  $8.46  $8.89 $9.33
$292.40  $307.20 $322.40 $338.40 - $355.60 $373.20
$15,204.80 $15,974.40 ~ $16,764.80 $17,596.80 $18,491.20 $19,406.40
$7.49 $7.87 $8.26 $8.68 "$9.11 - $9.57
$299.60 - $314.80  $330.40 $347.20 $364.40 - $382.80
$15,579.20 $16,369.60 $17,180.80 $18,054.40 $18,948.80 $19,905.60
$7.68 $8.07 $8.47 $8.89 . $9.34 $9.80
$307.20  $322.80 $338.80 $355. 60 $373.60 $392.00
$15,974.40 $16,785.60 $17,617.60 $18,491.20 $19,427.20 $20,384.00
$7.87 $8.27  $8.68 - $9.12 $9.57 . $10.05
$314.80  $330.80 - $347.20 $364.80 $382.80 $402.00
$16,369.60 $17,201.60 $18,054.40 $18,969.60 $19,905.60 $20,904.00
$8.07 $8.47 $8.90 $9.34 $9.81 $10.30
$322.80 $338.80 = $356.00 $373.60 $392. 40 $412.00
$16,785.60 $17,617.60 $18,512.00 $19,427.20 $20,404.80 $21,424.00
$8.27 $8.69 - $9.12 $9.58 $10.06 $10.56
$330.80  $347.60 $364.80 $383.20 $402.40 $422 .40
$17,201.60 $18,075.20 $18,969.60 $19,926.40 $20,924.80 $21,964.80
$8.48 $8.90 $9.35 $9.82 $10.31 $10.82
$339.20  356.00 $374.00 $392.80 $412.40 $432.80
$17,638.40 $18,512.00 $19,448.00 $20,425.60 $21,444.80 $22,505.60
$8.69 0 $9.13 $9.58 $10.06 - $10.56 $11.09
$347.60 $365.20 $383.20 $402.40 $422 .40 $443.60
$18,075.20 $18,990.40 $19,926.40 $20,924.80 $21,964.80 $23,067.20
$8.91 $9.35 $9.82 $10.31 $10.93 $11.37
$356.40  $374.00 $392.90 $412.40 $433.20 $454.80

$22.526.40 $23,649.60

$17,576.00

$8.65

$346.40
$18,012.80

$8.88
$355.20 -
$18,470.00

$9.10
$364.00
$18.,923.00

$9.33
$373.20
$19,406.40

$9.56
$382.40

$19,884.80

$9. 80
$392.00.
$20,384.00

$10.04 .
$407.60°
$20,883.20

$10.29
$411.60 .
$21,403.20

$10.55

- $422.00

$21,944.0(

- $10.82

$432.80
$22,505. 6

$11.09
$443.60
$23,067.2

$11.36
$454.40
$23,628.8

$11.65
$466.00
$24,232.(

$11.94
$477.60
$24,835.¢



34

57
58
59

60

Hourly
Heekly
| Annual

Hourly
Weekly
Annual

Hourly
Heekly
Annual

.Hourly

Weekly
Annual

Hourly
Veekly

| Annual

Hourly
Weekly

- { Annual

Hourly

Veekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly

Annual

Hourly

Weekly

- Annual

A.
§Eart
59.13
$365.20
$18,990

$9.36
5374.40

$19,468.

$9.59°
$383.60

$19, 947.

$9.69
$387.60

$20,155.

$10.08
$403.20

$20,966.

$10.33
$413.20

$21,1486.

$10.59
$423.60
$22,027

$10.68
$427.20

$22,214.

$11.13
$445.20

$23,150.

$11.%0
$1456.00

$23,712.

40

80

20

20

1o

40

.20

4o

4o

00

ATTACHMENT A (CONT'D)

E

$28,828.80

B. A C. D. X F.
6 Months 18 HMonths 30 Months 2 Months 51 Months
$9.59 $10.07 - $10.57 $11.10 $11.65
$383.60 $402.80 $h22.80 $hhih .00 3466.00
$19,947.20  $20,945.60  $21,985.60° $23,088.00 $24,232.00
$9.83 $10.32 $10.81 $11.38 $11.95
$393.20 $112.80 $433.60 $455.20 $478.00
$20,U46.450  $21,465.60  $22,547.20  $23,670.40 $24,856.00
$10.07 $10.58 $11.1) $11.66  $12.24
$402.80 $423.20 sULy 4o $066. 10 $439.60
$20,945.60  $22,006.40  $23,108.80  $24,252.80 $25,459.20
$10.17 $10.68 $11.21 $11.79 $12.39
$406.80 $427.20 $448.40 $L71.60 $495.60
$21,153.60  $22,214.40  $23,316.80 $24,523.20 $25,771.20
$10.58 $11.11 $11.67 $12.25 $12.86
$423.20 $ahy ho $1466.80 $490.00 $514.40
$22,006.40  $23,108.80  $24,273.60- $25,480.00 $26,748.80
$10.85 $11.39 $11.96 - $12.56. $13.19
3u34.00 $455.60 $478.4%0 $502. 40 $527.60
$22,568.00  $23,691.20  $214,876.80  $26,124.80 $27,435.20
$11.12 $11.68 $12.26 $12.87 $13.52
$44L .80 © $467.20 $490.40 $514.80 $540.80
$23,129.60  $24,294.40  $25,500.80 $26,769.60 $28,121.60
$11.21 $11.79 $12.39 $13.00 $13.65
$448 .40 - $471.60 ~ $495.60 $520.00 $546.00
$23,316.80  $24,523.20  $25,771.20  $27,040.00 $28,392.00
$11.68 $12.27 $12.88 - $13.52 $14.20
$467.20 $490.80 $515.20 - $540.80 $568.00
$24,294.40  $25,521.60  $26,790.40 | $28,121.60 $29,536.00

$11.97 $12.57 £ $13.20 $13.86 $14.56
$478.80 $502.80 $528.00 $554 .40 $582.140
$21,897.60 - $26,145.60  $27,456.00 $30,284.80

G.

66 tionths
$12.2h
$489.60
$25,159 .21
$12.54
$501.60
$26,083. 2

$12.86

' $514.50

$26,7L3_8

$13.00
$520.00
$27,0L0.0

‘ $13.51

$540. 40
$28,100.8

$13.85 -
$554.00
$28,808.0

$15.19
$567.60

. $29,515.2

$1%.34
$573.60
$29,827.2

$14.91
$596. 10
$31,012.8

$15.28
$611.20
$31,782.%
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ORDINANCE NO._ 24%-%o

CITY OF CENTERVILLE, OHIO

H

SPONSORED BY COUNCILMAN 52 CT. . Siew OH THE

\sfty DAY OF_ i » 1980.

AN ORDINANCE TO AMEND ORDIMAMCE NUMBER 65-79, THE PERSOMHEL ORDINAM CE,
IN CERTAIN SPECIFIC RESPECTS AND TO REPEAL O?DIJAJCE HUMBER 15-80 1IN IlS
ENTIRETY.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

SECTION 1. That Ordinance Number 65-79 is hereby amended as follows:
Section 2. Exclusions

[The provisions of this ordinance do not app]y to, and they are ex-
cluded herefrom, all regular full time hourly rated and non-supervisory and
non-clerical employees of the City employed in the Department of Public
Service, Division of Streets and Division of Refuse Collection, except as
may be specifically mentioned herein.]

Section 3. Class Titles and Pay Grades

B. Regular, Full Time Employees

Title o h ‘ N ' Pay Grade

Laborer S . o 22 ’
Hechanic's Helpef , | _: . - 22
Auki]iary Refuse Equipment Operatcr‘ o : . - 24
Equipmenf Operator . ' | 25 d
Group Leader : : :' 28

’ MechanicA'c ' T - i R 31
Master Hechanic o - ;f if-;' .45

F. [A1l matters re]at1ng to the emp]qwﬁent of all regular full
time hourly rated non- superV1sory, non-clerical and non-seasonal employees
of the Department of Service in the Division of Streets and Division of.
Refuse Collection shall be governed by the terms of a collective bargaining
agreement entered into by the City of Centerville and the Bayton Public
Service Union, Local 101, American Federation of State, County, and fMunicipal
Employees, AFL-CIO on Hay 10, 1977, or subsequent contracts entered into by
the City of Centerville and the aforementioned Un10n ]

Section 6. Employment and Advancement

C. Subject to satisfactory efficiency ratings, an empToyee shall
be moved into the next salary step [on the anniversary date of his permanent
employment per] in accordance with the prescribed time set forth in the Salary
and Wage Plan.

Section 7. Overtime

| Notwithstanding the preceding paragraph, Service Depertment employees
may be entitled to Call-In Pay as prescribed and approved by tne City #lanager.




»members shall reimburse the City for the costs of such Insurance.

' 16th day of June, 1980.

Section 8. Work ieek

The regular work week shall consist of 5 consecutive 8 hour days for
a11 regular employees except the Police Department and the Service Cepartment.
i The Po]1ce Department shall operate on a schedule of an eignt (&) hour day on
a rotat1ng basis. The Service Department shall work a normal work week not
¢ exceeo1ng 40 hours per week, as may be designated by the City Manager.

Section 9. Fringe Benefits

A. Holidays

Any employee °l1g1b1e for overtime compensation who works on a

des1gnated holiday will receive [2.0 times the regular rate] their holiday pay

p]us time and one-half for the hours actually worked.

H. Hospitalization and Surg1ca] Plan

The C1ty of Centerville shall provide Hospitalization and Surgical

and Major Medical insurance costs for the Mayor and any City Councilmember re-
:'questing said insurance, provided however, that tne Mayor and City Council-

I. Udiforms

Emp]oyees of the [Building Maintenance Division] Service Depart-
ment shall be furn1shed work uniforms and other safety equlpmant as_needed.

SECTION 2. That Ordinance Number 15-80 1is hereby repea1ed in its en-
tirety. - " : -

'SECTION 3.. The compensation prov1ded herein shall be effectxve on the

eetms o e o S ¢ 4 g S8 S

e pmyput oy

SECTION 4. This 0rd1nance shal] become effectlve at the earliest date
allowed by Tlaw.

PASSED THIS_ iyl day of ) u\- 1980,

L~ Fayeri Lty of Centerville, COhio

* ATTEST:
' ' \f”\JCk):uQN\\‘\Js-'\\Q"\ N pQUQ'“—\—»

“Clerk of Council of the ‘2
iCity of Centerville, Ohio




