ORDINANCE NO. L4719

f CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN YO owve \c\ze ON THE

L DAY OF  Nece.oiaew , 1979.

# AN EMERGENCY ORDINANCE TO AMEND ORDINANCE 66-7§ AND 20-79 TO ESTABLISH

CLASS TITLES, PAY GRADES, RATES OF PAY AND REGULATIONS FOR EMPLOYVEES
OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: |
Section 1. Geneial. |

The City of Centerville shall employ and netain people qualified to [
pfwwtde necessany governmental services forn its citizens. AL nelationships
b with employees shall be based on the punupﬂe/s 04 paianess, Ampantiality,
hone/st y and nespect among all persons.

} Section 2. Exclusions.

The provisions of this ondinance do not apply fto, and they are excluded ;
here from, all nregularn §ull time hourly rated non-supervisony and non-clerical !
employees of the City employed 4in the Department of Public Service, Division
04 Strneets and Division of Reguse Collection, excepz’i as may be Apeuﬁ&ca&g
meyutconed hernedn.

1 Section 3. Class Titles and Pay Grades.

; Ondinance 66-78 and 20-79 attached heneto and bracketed is hereby &epeaﬁed.

The following Listing of employee class Litles and pay grade designations are
il heneby authorized and establfished:
‘ ' H

‘ Title Pay Grade ;
‘A, Unckassified
f CLerk 04 Council | $15,820

City Managen _ $35,000 [7] ;

B. Regufar, Full Time Employees

| Finance Director ' 58 ’
i Chief of Police 58 |
l Service Dirnecton 58 |
l City Engineen , , 58 g
;f City PRannen 48
1 Assistant CLty Managen 54 i
| Administrative Assistant to the City
E Managen 42

Administrative Alde 26
| Supenintendent o4 Taxation 35
; Civil Engineen 46
| Building Inspectorn 11 44

Building Inspector 1 B 40

Electnical Inspecton 44
2 Engineening Adde 11 38
i Engineening Adde 1 34
Engineening Intern 26
i Planner 1 ' 35
I PLanning Intesn 26 |
i Senvdice Supernintendent 45 4
; Foreman (Refuse and Street) 37
! Police Lieutenant 49 |
; Detective Serngeant 45 ;
| PolLice Sergeant 45 ;
| Police Ofpicen 40

Chied Dispatchen 34
Police Dispatchen 24 |
i Police Cadet : 14 !
Secnetarny to the City Managen T30 -
{ Secnetany 11 A 28

Secretany 1 724

e A St e A S A i, 4 5




Clerh-Typist 11 . 24

Clesk-Typist 1 20
Finance Clenk 11 ’ 28
Finance Clenk 1 24
Account Clexk 11 o 26
Account ClLerk 1 A 27
Billing Clenk 11 . ’ . 26
BilLing Clerk 1 27
PBX Operatorn/Receptionist v : 73
Custodian ' 22

i C. Regularn, Parnt-Time Employees

Secnetarny 11 28
Secnetarny 1 24
Account Clenk 11 26
Account CLerk T 22
CLerk-Typist 11 24
Clenk-Typist 1 20
PBX Operaton/Receptionist 13
D. Temporany Employees
Engineering Intern 20
Planning Intern 20
Clenk-Typist 1 12
Utitity Wornken : 10

E. Employees Retained on an Annual Refainern Basis Aniudl Refainen

(1)

(2)

Municipal Attomney $3,600 (2)

An additional $3,500 shatl annually be paid into the deferred
compensation plan as established and adopted by the City of
Centenville. '

Includes pernforming the sernvices of atfonney fon the City and
the officens thereof in theirn official capacities; attendance
at one negularn meeting pern month of the Legislative Authonity;
prepoaration of ondinances and resolutions; the nendening of Legal
opintons, elthern wnitien on onal, as requesied by the Legisfative

CAuthority on officlals of the CLty upon nequest in wniting; and,

sundny telephone conversations with City oficials and others.

Fees fon senvices nendened in addition fo the above named services
shatl be changed in accondance with the Dayton Bar Association’s
minimum fee schedule. Tn the event the fee for a pawrticular sen~
vice 45 not established by the Dayton Bar Association's minimum
fee schedule, the charge shaltl be computed upon an hourly fee basis
in accorndance with the Dayton Barn Association's howly gee nate by
using the minimum houwrly fee nate as a maximum fee charged.

F. AL Matterns nelating fo the employment of all negularn full time howly
nated non-supervisony, non-clerdical and non-seasonal employees of the
Department o4 Senvice in the Divisdion of Streels and Division of Refuse
Collection shall be governed by the tenms of a collective bargaining
agreement enterned into by the City of Centerville and the Dayton Public
Senvice Union, Local No. 101, Amenican Federation of State, County, and
Municipal Employees, AFL-CIO on May .10, 1977, onr subsequent contrhacts
entered into by the City of Centernville and the aforementioned Union.

Section 4. Menit Salarny and Wage Plan.
Attachment A

Section 5. Pay Persods.
AL employees shall be paid on a weekly basis.

Section 6. Employment and Advancement.
A. The Wage and Salary PLan prescribes the basic nates of pay

for various classes of employees. Employees will normally be hired at
Step A, but may enter the plan at a highen step at the discnetion of the
City Manager. '




{
* ALL e;zzplioyee/s w,(/u_be hirned as probationany employees and shall sepain 50
c,?,aAéLéLQd hon @ mindmum of 6 months. Upon completion ot the 6 months
p}_wba,aona;y perlod, an ‘employee may be hired as a permanent employee, have
i his probationary period extended for a period not to exceed 6 months, on may
| be discharged, based upon his perfommance. Certain deparntments may, upon

adoption and with approval of the City Managen, imstitute standand probation-
ary pertods not Lo exceed 7 yeans. ;

B. When & vacancy ocewns Ln any depantment, the City Manager £s
authonized £o hire a neplacement at the same pay grade, on Lowenr, consistent
with budgetarny authornizations.

C. Subject to satisfactony efficiéncy ratings, an employee shall
be moved into the nexi salany step on the anniversany date 04 his pernmanent
emplLoyment per the Salary and Wage Plan.

I?. ) Ang{ employee advanced fo a highern position through promotion on
neclassification shall receive an inchease in pay.

E. Full time employees are individuals who regularly work a minimum
of gonty hourns per week on a year-round basis. Regular part-time employees |
are those who work fewen than forty hours per week on a yearn-round basis.

il Temporany workers are those who work only during shont periods of the yean,
il such as the summen months. Fringe benefits apply only to Full Time EmpLoyees,
|| except when pro-rated for negular parnt-iime employees by authornization of the |

. -

' CLty Manager, except as otherwise provided herein. : ' |

| Section 7. Ovesitime.

| - Oventime pay at 1.5 £imes the regular rate o4 pay shall be awarded

employees fon all time worked in excess of thein wornk day on week as Listed
befow. ALL ocventime shall be approved by the City Manager, Overtime pay

{ shall nof apply to employees pernforming the duties of Department Directons, |

L Assistants, and Division Heads as determined by the City Manager. :

i
l Section 8. Wonk Week.
The negular work week shatl consist of 5 consecutive § hour days fon
all regulan employees except the Police Deparntment. The Police Department
shall operate on a schedule of an eight (8) hour day on a rnofating basis.

Section 9. Fringe Benefits.

A. Holidays

The foLLowing days shall be holidays forn which §ull £ime employees
shall neceive thein negulan compensation: New Years Day, Memornial Day,
! Independence Day, Labon Day, Thanksgiving Day, Day after Thanksgiving, Christ-|
mas Day, Employee's Binthday and 2 Personal Leave Days. Regular parnkt-£ime 3
| personnel who are eémployed on a specific part-time schedule amounting fo a
minimum of (1040) houns pen yearn shall be eligible forn holiday Leave on a
pro-rated basis. _ : - A

Employees must, on the forms provided, notify his depawitment head at
Least 3 days prion to the use of a personal Leave day. Pernsonal Leave days
my noil be accumulated beyond the year ewwed.

Ay employee eligible forn overtime compensation who works on a holiday
will reveive 2.0 times the regular rate.
B. Vacation Leave:

Regulan full Lime employees shall neceive vacation Leave at the
foLlowing rates:




Unintesrvupted Senvice Vacation

Overn 1 yearn but Less than 5 years 12 Days
Over 5 yeans but Less than 10 years 15 Ddys
Over 10 yeans but Less than 15 yeans 18 Days
Oven 15 years ‘ 22 Days

_ ALE employees are expected fo fake vacation Leave each year.
Vacation muy not be accunulated and 48 Lost Lf not faken. Notwithstanding
the fonegoing, the City Manager may authorize a (12) month holdover of va-

cation. Regular part-time personnel who are employed on a specific part-
| Lime schedule amounting fo a minimum of (1040) howrs per yearn and who have

more Lthan (12} months senvice, shall be eligible for vacation allowance

v on a pro-nated basis.

AL vacation times must be approved by the City Managen.

C. Life Insurance
ALL negulan gull time employees of the City of Centenville, in

| addition £o compensation provided in this Ondinance, for each penson re-

questing coverage, shall be provided with twenty-fowr {24) howr fenm Life

Ansurnance coverage in the amount of thein annual salary as rounded off £o

the neanest thousand dollarns, including double indemnity for accidental
death, and dismemberment, fo be effective for each employee when he on
she completes his on hen finst six months of employment with the City.

i. The City shall pay the premium for such ghoup contract Life insurance, and

the City Managern 4is heneby authonized and directed fo entern into such an
inswwance contract. - ‘ :

D. Injuy Leave

At the discretion of the City Managen, any employee necelving
Workmen's Compensation Benefits, but nof necelving Sick Leave, may be paid
the difference between such ¢ ompensation and his regular pay Lf permitied
by the nules and regulations of ithe Workmen's Compensation Act. Compensa-
tion gon Rost time paid by the Indusirnial Commission to the employee on
injuny Leave, Aif overnlapped with City pay, shall be deposited with the
Finance Dinecton fon such time as the employee hecelves full wages §iom
the City.

E. Sick Léave

ALL negulan {ull time employees of the City of Centerv.ille shall
accumulate one and one-half days sick Leave per month of employment with
a maximum of ninety days to be used An the event 0§ sickness; that said
sdck Leave shall be computed and effective from day of employment. Affer
three (3) days of illness, a doeton's centiflcate shall be presented fo
the City Managern confirming sald ieness. Each regulan full Lime employee
my, aftern accumulation of 105 days unused sick Leave, efect at his option
fo exchange excess sick Leave [over and above the said 90 days) for pay at
the nate of three days sick Leave fon one day's pay; provided, however,
that sald exchange may only be made agiern an employee is entitled fo at
Reart five days of pay as provided hereundern. To effect sald exchange,
an employee electing same shall so0 notify the City Manager An waiting
whereupon sald payment shall be made. Regular part-Lime employees Shall
necedve sick Leave as noted above, however, Lt shall be.pro-rated based
upon the average houns worked. , :

F. Md,te/mi,tg Leave

Any female employee becoming pregnant shall be entitled Lo matesrn-
ity Leave. The stanting date of maternity Leave shall be at the reasonable
diseretion 0§ the supervison on eawlien at the employee's nequest, if
reasonable notice is given by the employee. She will be neinstated without
any break in service, provided she has notified the City within thinty (30)
days of deliveny indicating hen desine to retwwin Lo work and rnetwwms Zo
work not mone than ninety (90) days after delivery. Matenily Leave may
be taken without pay and considered as a Leave of absence. Any Leave of
absence exceeding 6 months shatl be classified as disability Leave. An
employee who has accrued vacation time and/on sick Leave may elect Lo use
all on part of this compensatony time as maternity Leave. :
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G. Bereavement Leave

A Any regulan §ull time employee may, upon au/thomza;(;wn 0§ the City
Manage}c, recetve up to 3 days paid Leave fon a death in the unmedx,a/te éam{ﬁg

H. Hosplalization and Surgical Plan

The City of Centerville shall pay 100% of the Hospitalization and

' Sungical and Major Medical insurance costs for all §ull Zime employees
| the Municipal Atiomney.

and

Such employees must eLect to subscribe to the above- mentwned pﬁan/s

Ahowfid elect not to subscnibe to the plan, the additional compensation

beﬁone such payment will be made by the City. In the event an employee

shabt

. not be paid on behalf of said employee and the pay scale provided forn herein
AhaLE be sthe full and Lotal compensation to be paid to said employee.

1. Unifonms

Police uméo/'cm nepﬁacemen,t Upon appointment, all Pofice 0fficers
Ahau be 5wmu.>hed minimum uniforms nequined. Maintenance and neplacement
06 said uniforms L8 accomplished by budgeting an amount equal Zo $175.00
pejc mn times the numbern of swonn officens to be expended fon neplacement
1of worm and damaged unifornms and equipment. ALL unifornms are, and nemain

! the property of the City of Centervilfe.

Employees of the Building Maintenance Division shall be fwwmished

j' work uniforms and othen safety equipment as needed.

No employee shall wear on use any City owned orn fwwished clothing
on equipment except while on duty for the City on travelin g to or from his

fob.
Section 10. Appbccaﬂan 50/1 Emp@ogmemt._
a. ALL persons applying fon City employment shall complete the

, standand job application form ofthe City. Each person 50 applying for

employment shall have a police file and character check as presernibed by'

the Pensonnel Officer.

b. Applicants for Police Department employment and promofion shall
be subject to additional standarnds and form presciibed by the Police Depart-
ment in addition to the above as set forth in ithe Police Department Rules,

Regulations and Policies.
Section 11. Efgective Date.

The compensation provided herein shall be effective on the Thinty-

st day of Decembe}a 1979.
Seetion 12. '

This Ondinance is heneby declared £o be an emengency measure and

Ahaﬂ’, become effective immediately. An emerngency affecting the public

welfare L5 declaned To exist by vintue of the immediate need fto reorganize

the pernsoynel of the City. , _ |
PASSED this 1=\, day 0f  Srceclsens 1979.

e
Mayon - City of Centerville, Ohto

) %_\\f\(/ c-)-C/MQ—LQ,»-———

Clenk 06 Counct? City of Genterville, Ohto

oo




CERTIFICATE

The undensigned, Clerk of Council of the City of Centerville,
Ohio, Pgejcebg centifies the fongoing to be a Lrwe and conrect copy of
an ordinance passed by the Council of the City of Centerville, Ohio,

on the g\ day 0§ Decelpes 1929,

1

Approved as to Legal form and
consistency with existing ordi-
nances, the Charter and consti-
tutional provisions.

! Department of Law
Robert N. Farquhar
| Municipal Attorney




11 Hourly

12 Hourly

Weekly
Annual

13 Hourly
Weekly
- Annual

14 Hourly

Weekly
Annual

15 Hourly

Weekly
Annual

16 Hourly
Weekly

Annual

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

A : B C D E F G
Start 6 Months 18 Months 30 Months 42 Months 54 Months .66 Months
$2.66 $2.79 $2.93 $3.08 $3.23  $3.39 $3.56
$106.40  $111.60 $117.20 $123.20 $129.20 $135.60 $142.40 -
$5,532.80 $5,803.20 $6,094.40 $6,406.40 $6,718.40 $7,051.20 7.404.80
$2.72 $2.86 $3.00 $3.15 $3.31 $3.48 $3.55"
$108.80  $114.40 $120.00 $126.00 $132.40 $139.20 $146.00
$5,657.60 $5,948.80  $6,240.00 $6,552.00 $6,884.80 $7.238.40  $7.592.00
$2.79 $2.93 $3.08 $3.23 $3.39 $3.56 $3.74
$111.60  $117.20 $123.20 $129.20 $135. 60 $142.40 $149. 60
$5,803.20 $6,094.40  §$6,406.40 $6,718.40 $7,051.20 $7,404.80 $7,779.20
$2.86 $3.00 $3.15 $3.31 $3.48 .$3.65 $3.83
$114.40  $120.00 $126.00 - $132.40 $139.20 $146.00  $153.20
$5,948.80 $6,240.00 $6,552.00 $6,884.80 $7.238.40 $7.592.00  $7.966.40
$2.93 $3.08 $3.23 $3.39 $3.56 $3.74 $3.93
$117.20  $123.20 $129.20 $135. 60 $142.40 $149.60  $157.20
$6,094.40 $6,406.40 $6,718.40 $7,051.20 $7,404.80 $7,779.20 $8,174.40
$3.01 $3.16 $3.31 $3.48 $3.65  $3.84 $4.03
$120.40  $126.40 $132.40 - $139.20 $146. 00 $153.60 $161.20
$6,260.80 $6,572.80  $6,884.80 $7,238.40 $7,592.00 $7,987.20  $8,382.40
$3.08 $3.24 $3.40 $3.57 $3.75 $3.93 $4.13
$123.20 $129.60 $136.00 $142.80  $150.00 $157.20 $165.20
$6,406.40 $6,739.20 $7,072.00 $7.425.60 $7,800.00 $8,174.40  $8,590.40
$3.16 $3.32 $3.48 $3.66 $3.84 $4.03 $4.23
$126.40  $132.80 $139.20 $146.40 $153. 60 $161.20 $169. 20
$6,572.80 $6,905.60 $7,238.40 $7.612.80 $7,987.20 $8,382.40  $8,798.40
$3.24 $3.40 $3.57 $3.75 $3.93 $4.13 $4.34
$129.60  $136.00 $142.80 $150. 00 $157.20 $165.20  $173.60
$6,739.20 $7,072.00 $7,425.60 $7,800.00 $8,174.40 $8,500.40  $9,027.20
$3.32  $3.48 $3.66 $3.84 $4.03 $4.23 $4.45
$132.80  $139.20 $146.40 $153.60 $161.20 $169.20 $178.00
$6.905.60 $7,238.40  $7,612.80 $7,987.20 $8,382.40 $8,798.40 $9.256.00
$3.40 $3.57 $3.75 $3.94 $4.13. $4.3¢  $4.56
$136.00  $142.80 $150. 00 $157.60 $165.20 $173.60  $182.40
$7.072.00 $7,425.60 $7800.00  $8,195.20 $8,590.40 $9,027.20 $9,484.80
$3.49 . $3.66 $3.84 $4. 04 $4.24 $4.45 $4.67
$139.60  $146.40 $153. 60 $161.60 $169. 60 $178.00 $186.80
$7,259.20 $7,612.80 $7,987.20 $8,403.20 $8,819.20 $9,256.00 $9,713.60
$3.57 $3.75 $3.94 $4.14  $4.34 $4.56 $4.79
$142.80  $150.00 $157.60 $165. 60 $173.60 $182. 40 $191. 60
$7.425.60 $7800.00  $8,195.20 $8,611.20 $9,027.20 $9,484.80  $9,963.20
$3.66 $3.85 $4.04 $4.24 $4.45 $4.67 $4. 91
$146.40  $154.00 $161.60  $169.60 $178.00 $186.80 $196.40
§7,612.80 $8,008.00 $8,403.20  $8,819.20 $9,256.00 $9,713.60  $10,212.80
$3.75 $3.94 $4.14 $4.35 $4.56 $4.79 $5.03
$150.00  $157.60  $165.60 $174.00  $182.40 $191. 60 $201.20
$7.800.00 $8,105.20 $8,611.20 $9,048.00 $9,484.80 $9,963.20 - $10,462.40
$3.85 $a.00  $4.24 $4.45 $4.68 $4.91 $5.16
$154.00  $161.60 $169.60 $178.00 $187.20  $196.40 $206.40
$8,008.00 $8,403.20 $8,819.20 $9,256.00 $9,734.40 $10,212.80 $10,732.80




Grade

17

18

19

20

21

22

23

24

25

26

27

og

29
30
31
32

33

A.
Start

$3.94
$157.60
$8,195.20

$4.04
$161.60
$8,403.20

$4.14
$165.40
$8,611.20

$4.25
$170.00
$8,840.00

$4.35
$174.00
$9,048.00

$4.46
$178.40
$9,276.80

$4.57
$182.80
$9,505.60

$4.69
$187.60
$9,755.20

$4.81
192.40
$10,004.80

$4.93
$197.20
$10,254.40

$5.05
$202.00
$10,504.00

$5.17
$206.80
$10.753. 60

$5.30
$212.00
$11,024.00

$5.44
$217.60
$11,315.20

$5.57
$222.80
$11,585.60

$5.71
$228.40
$11,876.80

$5.85
$234.00
$12,168.00

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 4?2 Months 54 Months 66 Months
$4.14 $4.35 $4.57 $4.79 $5.03 $5.29 .
$165.60 $174.00 $182.80 $191.60 $201.20 $211.60
$8,611.20  $9,048.00  $9,505.60 $9,963.20 $10,462.40 $11,003.20
$4.24 $4.46 $4.68 $4.97 $5.16 $5.42
$169.60 $178.40 $187.20 $196.40 $206. 40 $216.80
$8,819.20  $9,276.80  $9,734.40  $10,212.80 $10,732.80 $11,273.60
$4.35 $4.57 $4.80 $5.04 $5.29 $5.55
$174.00 $182.80 $192.00 $201.60 $211.60 $222.00
$9,048.00  $9,505.60 $9,984.00 $10,483.20 $11,003.20 $11,544.00
$4.46 $4.68 $4.92 $5.16 $5.42 $5.69
$178.40 $187.20 $196.80 $206.40 $216.80 $227.60
$9,276.80  $9,734.40  $10,233.60 $10,732.80 $11,273.60 $11,835.20
$4.57 $4.80 $5.04 $5.29 $5.56 $5.83
$182.80 $192.00 $201.60 $211.60 $222.40 $233.20
$9,505.60  $9,984.00  $10,483.20 $11,003.20 $11,564.80 $12,126.40
$4.69 $4.92 $5.17 $5.42 $5.70 $5.98
$187.60 $196.80 $206.80 $216.80 $228.00 $239.20
$9,755.20  $10,233.60 $10,753.60 $11,273.60 $11,856.00 $12,438.40
$4.80 $5.04 $5.29  $5.56 $5.84 $6.13
$192.00 $201.60 $211.60 $222 .40 $233.60 $245.20
$9,984.00  $10,483.20 $11,003.20 $11,564.80 $12,147.20 $12,750.40
'$4.92 $5.17 $5.43 $5.70 $5.98 $6.28
$196.80 $206.80 $217.20 $228.00 $239.20 $251.20
$10,233.60 $10,753.60 $11,294.40 $11,856.00 $12,438.40 $13,062.40
$5.05 $5. 30 $5.56  $5.84 $6.13 $6.44
$202.00 $212.00 $222.40 $233.60 $245.20 $257.60
$10,504.00 $11,024.00 $11,564.80 $12,147.20 $12,750.40 $13,395.20
$5.17 $5.43 $5.70 $5.99 $6.29 . $6.60
$206.80 $217.20 $228.00 $239.60 $251.60 $264.00
$10,753.60 $11,294.40 $11,856.00 $12,459.20 $13,083.20 $13,728.00
$5.30 $5.57 $5.84 $6.14 - $6.44 $6.77
$212.00 $222.80 $233.60 $245.60 $257.60 $270.80
$11,024.00 $11,585.60 $12,147.20 $12.771.20 $13,395.20 $14,081.60
' $5.43 $5.71 $5.99 $6.29 $6.60 . $6.93
$217.20.  $228.40  $239.60  $251.60 . $264.00 $277.20
$11,294.40 $11,876.80 $12,459.20 $13,083.20 $13,728.00 $14,414.40
$5.57  $5.85 $6.14 $6.45 $6.77 $7.11
$222.80.  $234.00 $245.60 $258.00 $270.80 $284.40
$11,585.60 §$12,168.00 $12,771.20 $13,416.00 $14,081.60 $14,788.80
$5.71 $5.99 $6.29 $6.61 $6.94 $7.29
$228.40 $239.60 $251.60 $264.40 $277.60 $291.60
$11,876.80 $12,459.20 $13,083.20 $13,748.80 $14,435.20 $15,163.20
$5.85 $6.14 $6.45 $6.77 $7.11 $7.47
$234.00 $245.60 $258.00 $270.80 $284.40 $298.80
$12,168.00 $12,771.20 $13,416.00 $14,081.60 $14,788.80 $15,537.60
$6.00 $6.30 $6.61 $6.94 $7.29 $7.65
$240.00 $252.00 $264.40 $277.60 $291.60 $306.00
$12,480.00 $13,104.00 $13,748.80 $14,435.20 $15,163.20 $15,912.00
$6.15 $6.46 $6.78 $7.12 $7.47 $7.85
$246.00 $258. 40 $271.20 $284. 80 $298.80 $314.00
$12,792.00 $13,436.80 $14,102.40 $14,809.60 $15,537.60 $16,328.00
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39

40

41

42
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44 -

45
46
47
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ATTACHMENT A (CONT'D)

.$20,425.60

A. B. C. D. E. F. G,
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$6.00 $6.30 $6.62 $6.95 $7.29 $7.66 $8.04
$240.00 $252.00 . $264.80 $278.00 $291.60 $306.40 $321.60
$12,480.00 $13,104.00 $13,769.60 $14,456.00 $15,163.20 $15,932.80 $16,723.20
$6.15 $6.46 $6.78 $7.12 $7.48 $7.85 $8.24
$246.00 $258.40 $271.20 $284.80 $299.20 $314.00 $329.60
$12,792.00 $13,436.80 $14,102.40 $14,809.60 $15,558.40 $16,328.00 $17,139.20
$6. 31 $6.62 $6.95 $7.30 $7.66 $8.05 $8.45
$252.40 $264.80 $278.00 $292.00 $306.40 $322.00 $338.00
$13,124.80 $13,769.60 $14,456.00 $15,184.00 $15,932.80 $16,744.00 $17,576.00
$6.46 $6.79 $7.13 $7.48 $7.86 $8.25 $8.66
$258.40  $271.60 $285.20 $299.20 $314.40 $330.00 $346.40
$13,436.80 $14,123.20 $14,830.40 $15,558.40 $16,348.80 $17,160.00 $18.,012.80
$6.62 $6.96 $7.30 $7.67 $8.05 $8.45 $8.88
$264.80 $278. 40 $292.00 $306.80 $322.00 $338.00 $355.20
$13,769.60 $14,476.80 $15,184.00 $15,953.60 $16,744.00 $17,576.00 $18,470.00
$6.79 $7.13 $7.49 $7.86 $8.25 $8.67 $9.1o'
$271.60  $285.20 $299.60 $314.40 $320.00 $346.80 $364.00
$14,123.20 $14,830.40 $15,579.20 $16,348.80 $17,160.00 $18,033.60 $18,928.00
$6.96 $7.31 $7.67 $8.06 $8.46 $8.88  $9.33
$278.40  $292.40 $306.80 $322.40 $338.40 $355.20 $373.20
$14,476.80 $15,204.80 $15,953.60 $16,764.80 $17,596.80 $18,470.40 $19,406.40
$7.13 $7.49 $7.86 $8.26 $8.67 $9.10 $9.56
$285.20  $299.60 $314.40 $330.40 $346.80 $364.00 $382.40
$14,830.40 $15,579.20 $16,348.80 $17,180.80 $18,033.60 $18,928.00 $19,884.80
$7.31 - $7.68 $8.06 $8. 46 $8.89 $9.33 $9. 80
$292.40 $307.20 $322.40 $338.40 $355.60 $373.20 $392.00
$15,204.80 $15,974.40 $16,764.80 $17,596.80 $18,491.20 $19,406.40 $20,384.00
$7.49 $7.87 $8.26 $8.68 $9.11 $9.57 $10.04
$299.60 $314.80 $330.40 $347.20 $364.40 $382.80 $401.60 "
$15,579.20 $16,369.60 $17,180.80 $18,054.40 $18,948.80 $19,905.60 $20,883.20
$7.68  $8.07 $8.47 $8.89 $9.34 $9.80 $10.29
$307.20 $322.80 $338.80 $355.60 $373.60  $392.00 $411.60
$15,974.40 $16,785.60 $17,617.60 $18,491.20 $19,427.20 $20,384.00 = $21,403.20
$7.87 $8.27 $8.68 $9.12 $9.57 $10.05 $10.55
$314.80  $330.80 $347.20 $364.80 $382.80 $402.00 $422.00
$16,369.60 $17,201.60 $18,054.40 $18,969.60 $19,905.60 $20,904.00 $21,944.00
$8.07 $8.47 $8.90 $9.34 $9.81 $10. 30 $10.82
$322.80 $338.80 $356.00 $373.60 $392.40 $412.00 $432.80
$16,785.60 $17,617.60 $18,512.00 $19,427.20 $20,404.80 $21,424.00 $22,505.60
$8.27 © $8.69 $9.12 $9.58 $10.06 $10.56 - $11.09
$330.80  $347.60 $364.80 $383.20 $402.40 $422.40 $443.60
$17,201.60 $18,075.20 $18,969.60 $19,926.40 $20,924.80 $21,964.80 $23,067.20
$8.48 $8.90 $9.35 $9.82 $10.31 $10.82 $11.36
$339.20 356.00 $374.00 $392.80 $412.40 ©  $432.80 $454.40
$17,638.40 $18,512.00 $19,448.00 $20,425.60 $21,444.80 $22,505.60 $23,628.80
$8.69 $9.13 $9.58 $10.06 $10.56 $11.09 $11.65
$347.60  $365.20 $383.20 $402.40 $422.40 $443.60 - $466.00
$18,075.20 $18,990.40 $19,926.40 $20,924.80 $21,964.80 $23,067.20 $24,232.00
$8.91 - $9.35 $9.82 $10.31 $10.83 $11.37 $11.94
$356.40 $374.00 $392. 80 $412.40 $433.20 $454.80 $477.60

Annual . $18,532.80 $19,448.00 $21,444.80 $22,526.40 $23,649.60 $24,835.20Q
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Hourly
Weekly
Annual

Hourly

Weekly
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Hourly
Weekly
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Weekly
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Hourly

Weekly
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Weekly
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Weekly
Annual
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Weekly
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A.
Start

$9.13
$365.20
$18,990

$9.36

$37L.40
$19,1468.

$9.59
$383.60

$19,947.

$9.69
$387.60
$20,155

$10.08
$403.20

$20,966.

$10.33
$413.20

$21,1486.

$10.59
$L423.60
$22,027

$10.68
$427.20
$22,214

$11.13
$445.20

$23,150.

$11.40
$456.00

$23,712.

.40

80

20

.20

4o

4o

.20

.40

1o

00

ATTACHMENT A (CONT'D)

B. C. D. E. F.

6 Months 18 Months 30 Months 42 Months 54 Months
$9.59 $10.07 $10.57 $11.10 $11.65
$383.60 $402.80 $U22.80 $L4U4 .00 $466.00
$19,947.20  $20,945.60  $21,985.60° $23,088.00 $24,232.00
$9.83 $10.32 $10.81 $11.38 $11.95
$393.20 $412.80 $433.60 $1455.20 $478.00
$20,446.40  $21,465.60  $22,547.20  $23,670.40 $24,856.00
$10.07 $10.58 $11.11 $11.66 S $12.24
$402.80 $u23.20 $4LY Lo $466.40 $489.60
$20,945.60  $22,006.40 $23,108.80  $24,252.80 $25,459.20
$10.17 $10.68 $11.21 $11.79  $12.39
$406.80 $427.20 $448 .40 $471.60 $495.60
$21,153.60 $22,214.40 $23,316.80  $24,523.20 $25,771.20
$10.58 $11.11 $11.67 $12.25 $12.86
$423.20 444, 40 $466.80 $490.00 $514.40
$22,006.%0  $23,108.80  $24,273.60  $25,480.00 $26,748.80
$10.85 $11.39 $11.96 $12.56 $13.19
$434.00 $455.60 $478.40 $502.40 $527.60 .
$22,568.00  $23,691.20  $24,876.80  $26,124.80 $27,435.20
$11.12 $11.68 $12.26 $12.87 $13.52
$L4uL . 80 © $467.20 $490.40. $514.80 $540.80
$23,129.60  $24,294.40  $25,500.80  $26,769.60 $28,121.60
$11.21 $11.79 '$12.39 $13.00 $13.65
$4U8. 40 $471.60 $495.60 $520.00 $546.00
$23,316.80  $24,523.20  $25,771.20  $27,040.00 $28,392.00
$11.68 $12.27 $12.88 $13.52 C$14.20
$U67.20 $490.80 $515.20 $540.80 $568.00
$24,294.40  $25,521.60  $26,790.40  $28,121.60 $29,536.00
$11.97 $12.57 $13.20 $13.86 $14.56 -
$478.80 $502.80 $528.00 $554. 40 $582.40
$24,897.60  $26,145.60  $27,456.00  $28,828.80 $30,284.80

G. .
66 Months
$12.24
$489.60

$25,459.20

$12.54
$501.60
$26,083.20

© $12.86

$514. 40
$26,748.80

$13.00
$520.00
$27,040.00

$13.51
$540.40
$28,100.80

$13.85
$554.00
$28,808.00

$14.19
$567.60
$29,515.20

$14.34
$573.60
$29,827.20
$14.91
$596.40
$31,012.80
$15.28
$611.20
$31,782.40
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: oro1NANCE No. b7

CITY OF CENTERVILLE, OHTO

“SPONSORED BY COUNCILMAN 3. V. S ON THE
A, DAY OF __ \o, e, , 1979.

AN ORDINANCE TO AMEND ORDINANCE 59-77 T0O ESTABLISH CLASS
TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF 'CENTERVILLE HEREBY ORDAINS:
Section 1. General.

L The City of Centerville shall employ and retain peopfe qualified Zo
i provide necessarny governmental services forn its citizens. ALL nelation- -
. Ahips with emplfoyees shatf be based on the piinedples of fainness,

© Admpartiality, honesty and nespect among all périsons.

‘Section 2. Exclusions.

The provisions of this ondinance do not apply to, and they are

i excluded here from, all regularn full time hourly nated NoOn-8Upervisony,
non-clernical and seasonal employees of the City empLoyed in the Depart-
. ment of Public Service, Division of Streets and Division of Refuse

. Collection, except as may be specifically mentioned herein.

i Section 3. Class Titles and Pay Grades.

Ondinance 59-77 attached hereto, made. pa}ét herneof and bracketed i
1. heneby nepealed. The foflowing Listing of employee cluss Lifles and pay
grade designations wree hereby authornized and established: 4

Title - o Pay Grade

I A, Unckassified ‘ .

| Clerk 0f Councik : R 314,500
i . City Manager S $33,000 (1)

(1], An additional $2,500 shatk annuaLKy be paid inte the deferred compensation :
plan as established and adopted by the City of Centervifle.

e e

.. B. ' Regular, Full Time EmpZoyéeA | ,
 Finance Directfor : B - 58

: " Chief of Police ; : . 58
Service Directon : o 58
City Engineer ’ § T . 58
City PLanner 48

k Directorn of Parks and Recreation 44
L. Assistant City Managen : 54
- Administhative Assistant to the City

] _ Manager : o 47
L Administrative Adde S . 26

; Superintendent of Taxation -~ - 35

' - Civit Engineen » S 48

: Building Inspecton 11 44

I Building Inspectorn 1T o _ 40
v Electrical Inspecton N 44
Engineerning Adide 11 : 37
P Engineening Adide 1 ' 33
Engineerning Intern ' ‘ 26
i Plannen 1 35 .
: Planning Intern - 26 5
Service Superintendent ~ 42

{ Foreman (Refuse and Street) - . 37
! Police Lieutenant - 49

I Detective Sergeant ' - 45 .
t Police Sergeant T45 .
i Police Officer o 40

I Chief Dispatchen , 34

it  Police Dispatcher A 24

5 - Police Cadet ’ ' ‘ -1

~vaie




Nt mmateants e nan

& (2)
}

AT m st v aste
A

i

' Erhpﬂoyea Refained on an Annual Retaine/t Basis Annual Retainen a

- Adon 0of ondinances and resolutions; the rendering of Legal opinions,
- edither wiitten on onal, as requested by the Legisfative Authornity

- Fees fon senvices nendered in addition to the above named services

Seeretany to the City Managen 30

Secretwuys 11 28
Secrnefany 1 - 24
Clerk-Typist 11 T 74
CLenh-Typist 1 : 20
Finance Clexk 11 ' 2%
Finance Clenk T 24
Account CLenh 11 26
Account CLenk 1 ' 27
Billing CLerk 11 26
Billing CLerk 1 ' ' 22
PBX Operaton/Receptionist - 13
Custodian ' 27

Regular, Part-Time EmpLoyees

Secretany 17 28
Secnefarny 1 : ' 24
Account Clerk 11 . 26
Account Clerk 1 , ' . 22
CRenk-Typist IT | 24
. Clenk-Typist 1 B 20
PBX Operaton/Receptionist ' ’ 13
Temporary EmpLoyees
Engineering Intern L o 20
PLayining Intenn o - 20

Utieity Man A - : 10 -

Municipal Attomney , . $3,600 {2) *

Includes perfonuming the services of attorney for the City and the
officens thereof in thein official capacities; attendance at one
regulan meeting per month of the Legislative Authornity; prepara-

s ehia

or officials of the City upon request in wiiting; and, sundry
Zelephone conversations with City officials and othens.

shall be charged in accondance with the Dayifon Bar Association’s
minimum fee schedule. 1In the event the {fee for a particular service
45 not established by the Dayton Bar Associafion’s minimun fee
schedule, the charge shall be computed upon an howly fee basis in
accordance with the Dayton Bar Asscelation's howilly {ee rate by
using the minimum howily fee rate as a maximun fee charged.

EUTTIE PP 7RIS

ALL matitens nelating Lo the employment of all neguwlar full Lime hourly
nated non-supervisony, non-clernical and non-seascnal employees of the
Department of Service in the Division of Streels and Division of Refuse
Collection shall be governed by the terms of a collective bargaining
agreement entened into by the City of Centerville and the Daytfon Public
Senvice Union, Local No. 101, Amernican Federation of State, County, and
Municipal Employees, AFL-CIO on May 10, 1977, on subsequent contracts
entered into by the City of Centervifle and the aforementioned Union.

Sec»técn 4. Merit Salary and Wage PLan.
Attachment A

Section 5. Pay Periods.
ALE empRoyees shall be paid on a weekly basis.

3

© Seetion 6. EmpLoyment and Advancement.
A. The Wage and Salary PLan preseribes the basic nates of pay

fon various classes of employees. Employees will n(h'z_ma{’,é’:g be hired at
- Step A, but may enten the plan at a higher step at the discrelion of ihe

- City Managen.
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ALL employees will be hired as probationwuy emplogees and shall repain 30
classified for a mindmun of 6 months. Upon completion of the 6 months
probationarny period, an employee may be hined a3 a pelananent employee, have
his probationany period extended for a period not Lo exceed 6 m'o;zi'!z/s,’o& may

B
1

H

be discharged, based upon his performance. Centain depardments may, uvon ]

adoption and with approval of the Cily Manager, institute standard probationany
: | A

periods not to exceed 2 years.

B. When a vacancy occuwrns in any depa}zi‘ma;if, Zthe City Managen £

i authondzed Lo hire a neplocement at the same pay grade, orn Lower, consisient

with budgetary authorizalions. ,

C. Subject Zo satisfactory effeciency ratings, an employee shall
be moved into the next salary step on the anniversary date of his permanent
empLoyment pen ihe Safary and Wage PLwn.

_D. Any employee advanced 1o a nghQ}L jooAiiion through promotion on
reclassification shall receive an increase in pay.

E. Full ZLime employees are individuals who regularly work a minimum
of forty hours per week on a year-round basis. Regular pwit-time employees
are those who work fewer than forty hours per week on a year-round basis.
Temporary workers are those who work only dwiing shornt periods of the year,
such as the summer months. Fringe benefits apply onfy to Full Time EmpLoyees,
excepl when prorated for regulorn part-Lime emplogees by authorization of the
City Manager, excepl as otherwise provided herein. -

Section 7. Quenlime. o _ .
Oventime pay at 1.5 times the regular xate of pay shall be awarded

' employees forn all LTime worked in excess of their work day or week as Listed

befow. ALL ovenZlime shall be approved by the City Manager. OQuertime pay
shatl nol apply to employees performing the duties of Pepariment Directons,

 Assistants, and Division Heads as determined by the City Manager.

Section §&. Wonk Week.

The negular work week shall consist of 5 consecutive § howr days fox

all regulan employees except the Police Depariment. The Police Depariment

t shatl operate on a schedule of an eight (8] hour day on a rofaling basis.

Notwithslanding the foregoing, the Cily Manager £s authorized Zo

- 4mplement for Inial purposes variations to the above on a femporary basis.

Seetion 9. Fringe Bene{\/ia; o
A. Holidays o , . , o .
The following days shall be holidays for which {ull L£ime empfoyees

. shall receive thein negulan compensation: New Years Day, Memorial Day, i
! Independence Day, Labor Day, Thanksgiving Day, Day afiern Thanksgiving, Chrnist-
i mas Day, Employee's Birthday and 2 Personal lLeave Days. Regular pari-Lime

F personnel who are employed on a specific parii-time schedule amounting Lo a
cmindmum of (1040) howrs pern year shall be eligible forn holiday Leave on a

i pro-rated basis.

EmpLoyees must, on the foums provided, notify his department head at
i east 3 days prion fo the use of a personal Leave day. Personal Leave days
may not be accumufated beyond Zhe year eained. ' :

>

Any employee eligible for overtime campenéaz‘/ion who works on a holiday

will receive 2.0 Limes the regular rate.

B. Vacation leave. |
Regular full Zime employees shall receive vacatlion Leave al the

© following rates:

- e

[Ty

-.._‘f--.--....
{




. Thousand doflars, including doubfe indemnily forn accidental death, and dis-
- membexment, Lo be effective for each employee when he or she complefes hizs_

Uninternupted Senvice Vacation

Over 1 year but fess than 6 yewrs : 10 Days
Over 6 yeans but fess than 11 yewis 12 Days
Over 11 years but Less than 16 years 16 Days
Over 16 yearns | 20 Days

. AL employees are expected Zo take vacation feave each year.
Vacation may nol be accumulated and is Lost if wot Zfoken. Notwithstanding
the fonegoing, ihe City Manager may authorize a (12} month holdover of
vacalion. Regular paril-Lime personnel who are employed on a specific
pat-Lime schedule amounting o a minimum of (1040) howws per year and

wno have more than (12) months in service, shall be eligible for vacaiion
allowance on a pro-rated basis.

- ALL vacation times must be approved by the Cifty Manager.

C. Life Ih/smance .
CALE regulon {ull time employees of the City of Centerville, in

addition o compensalion provided in 1his Ondinance, {or each person requesting

coverage, shall be provided with Awenty-fouwr (24) hour ferm Life insurance
coverage in the amount of their annual salary as rounded off Lo the nearest

——

on her §insl six months of employment with the Cify. The Cifly shall pay

. the premium for such group contract Life insurance, and the City Managern 4is
. hexeby authornized and directfed fo enfer into such an inswrance contrack.

- D. Injuy leave

At the discretion of the City Mdnagu, any employee recefving

" Workmen's Compensalion Benefils, but not recefving Sick lLeave, may be paid

the difference belween such compensaiion and his regularn pay Lif permiifed by
the nules and regulations of the Workmen's Compensation Act. Compensation for
Lost time paid by the Industrial Commission fo the employee on injury Leave,

44 overlapped with City pay, shall be deposifed with fhe Finance Directox
- for such Lime as the employee recedfved {ull wages from the CLy.

E. Sick leave o
ALL regulan full time employees of the Ciiy of Centenville shall

. accumulale one and one-half days sick Peave per month of employment with a
Lmaxdmum of ninely days Zo be used in fthe event of sickness; Lthat said sick
' Leave shall be compufed and effective {rom day of employment. Aftern Three
- {3) days of illness, a doctorn’s centificate shall be presented Zo the CAly
. Manager confinming sald {Leness. Each regularn full Lime employee may, afler
 accumulation of 105 days unused sick feave, efect at his opilion Lo exchange

excess Aick feave lover and above the said 90 daysl for pay at the rate of

_thnee days sick feave for one day's pay; provided, however, Zhat said
: exchange may only be made affer an employee is entitfed Lo aZl Reasl five days

of pay as provided hereunder. To effect said exchange, an employee efeciling

t same. shall so0 notify the Cidly Manager in wrifing whereuwpon said payment shall
:be made. Regular part-Lime employees shall receive sick Leave as noled above,
however, it shall be pro-rated based upon the average hours worked. '

F. Mateanily leave ; _
Any femafe employee becoming pregnant afiter six (6} or more months

- of senvice with the City shall be entilfed fo malennily feave. The slariling
date of matennity Leave shalf be at the reasonable discrelion of the supesr-

‘vison on earlien at the employee's nequesl, if Jzea/sonabxfg noliee L5 glven by
‘Zhe empfoyee. She will be reinstated without any break in service, provided

she has notified the City within thinly (30) days of delivery indicating her

“desire to relurn to work and retwwms to work not moxe than ninely {90) days
.after delivery. Maternily feave may be Zaken withoul pay and conridered as
‘a eave of absence. Any fLeave of absence exceeding 6 months shall be cfassi-
féed as disabilily Leave. An employee who has accrued vacation time and/or
.Aick keave may efect to use all on part of this compensatory ime as malernily
i leave :

Nates par gair
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G. Bereavement Leave

Ay regularn full Lme employee may, upon authonizedlon of the CLly

Manager, xecedve up Zo 3 days paid Leave for a death in the immedicte famify.

H. Hospifalization and Surgical Plan

) The Cidy of Centervifle shall pay 100% of the Hospifalization end
Surgical and Majorn Medical inswiance costs for alk fulf Lime employees and
the Municipal Attorney.

Such employees must elect Lo subscribe Zo the above-mentioned
plans before such payment wilf be made by thé City. Tn the event an
employee should efeel not to subscribe fo the plan, the additional
compensation shall not be paid on behalf of said employee and the pay
scale provided for herein shall be the fufl and Zotof compensation to be
paid Lo sald employee.

1. Uniforms

Police uniform replacement: Upon appointment, alf Police 0fficers

v shall be fwwmnished mindmum uniforms required. Maintznance and repfacement .
. of sald uniforms L5 accomplished by budgeting an amount equal Zo $175.00 per

man Limes the number of sworn 0fficers fo be expended 4or replfacement of
worn and damaged uniforms and equipment. ALL unifomms are, and remain the
properdy of the City of Cenferville.

Empzoyeezs of the Building Maintenance Division shafl be furnished

¢ work uniforms and other safely equipment as needed.

No employee shall wear ox wse any CLty owned orn funished clothing
orn equipment except while on duty for the Cily orn traveling fo or from his
job. :

Section 10. Application {or EmpLoyment

a. ALL persons applying forn City emplLoyment shall compleie the
standarnd fob application form of the Cify. Each pexrson 50 applying for
empLoyment shall have a police filfe and characler check as preseribed by
the Pernsonnel 0fficer. ' ' .

b. Applicants {or Police Depariment employment and promotion shall
be subject Lo additional standords and form preseribed by the Police Depari-
ment in addition fo the above as sef forth in the Police Deparimeni Rules,
Regufations and Policies. :

Section 11. Severance Pay

The City 4Mana.gvn L5 hereby awthorized to grant severance pay of
up to 90 days Lo Directorns of Departmenits whose. position with the City

- 48 Tenminated sofely by viriue of the Cily's abolition of said depariment.

Section 12. Effective Date. 4
The compensation provided herein shall be effective on the first

. day of Ja_nucuzg, 1979.

Section 13. ,
This Ondinance shalf become effective at the earfiest date allowed

by Law. |
PASSED this @r\h day of f_u;m(l , 1979.
ol
i Matfor - C£%y of Centerville, Ohco
ATTEST:

Voo O N5 ¥e, 0O 2

Clerk o6 Couwncil of-he
City o} Centervitle, Ohio

e s W v T b ¢ aed
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CERTIFICATE

The undensigned, Cleik of the Council of the Cify ofy Cenfeavilie,

Ohio, hereby certifies ithe fonegoing to be a true and conrect copy of an

ordinance passed by the Council of Zhe Cily of Centerville, Ohio, on the
S*\—\,\ d({y 06 (J-C\/\\)t\rﬁ » 1979.

- " N\

—Llork

Approved as Lo fegal form and
consistency with existing ondi-
nances, the Charter and consti-
tutional provisions.

Department of Law
Robert N. Farquhar
Munietpal Attorney
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srade

1

10
11
12
13
14
15

16

Hourly
Weekly
Annual

. Hourly

Weekly
Annual

Hourly

Heekly
Annual

- $113.60

Hourly
Weekly
Annual

Hourly

Heekly

Annual

A. B.
Start 6 Months
$2.46 $2.57
$98.40 $102.80
$5,116.80 $5,345.60
$2.51 $2.65
$100.40 $106.00
$5,220.80 $5,512.00
$2.57 $2.70
$102.80 $108.00
$5,345.60 $5,616.00
$2.65 $2.77
$106.00 $110.80
$5,512.00 $5,761.60
$2.70 $2.84
$108.00  $113.60
$5,616.00 $5,907.20
$2.77  $2.92
$110.80 $116.80
$5,761.60 $6,073.60
$2.84 $2.97

$118.80
$5,907.20 $6,177.60
$2.92  $3.07
$116.80 $122.80
$6,073.60 $6,385.60
$2.97 $3.13
$118.80 $125.32
$6,177.60 $6,516.64
$3.07 $3.22
$122.80 $128.80
$6,385.60 $6.,697.60
$3.13 $3.29
$125.32 $131.60
$6,516.64 $6,843.20
$3.22 $3.39
$128.80 $135.60
$6,697.60 $7,051.20
$3.29 $3.45
$131.60 $138.00
$6,843.20 $7,176.00
$3.39 $3.57
$135.60 $142.80
$7,051.20 $7,425.60
$3.45 $3.63
$138.00 $145.20
$7,176.00 $7,550.40
$3.57 $3.75
$142.80 ©  $150.00
$7,425.60

$7,800.00

MERIT SALARY AND WAGE PLAN

$8,174.40

SECTION 4. ATTACHMENT A
c. D. E. F.
18 Months 30 Months 42 Months 54 llonths
$2.70 $2.84 $2.97 - $3.13
$108.00 $113.60 $118.80 $125.32
$5,616.00 $5,907.20 $6,177.60 $6.,516.64
$2.77 $2.92 $3.07 $3.22
$110.80 - $116.80 $122.80 $128.80
$5,761.60 $6,073.60 $6,385.60 $6,697.60
$2.84 $2.97 $3.13 $3.29
$113.60 $118.80 $125.32 $131.60
$5,907.20 $6,177.60 $6,516.64 $6,843.20
$2.92 $3.07 $3.22 $3.38
$116.80 $122.80 $128.80  $135.20
$6,073.60  $6,385.60 $6,697.60 $7,030.40
$2.97 $3.13 $3.29 $3.45
$118.80 $125.32 $131.60  $138.00
$6,177.60  $6,516,64  $6,843.20 $7,176.00
$3.07 $3.22 $3.38 $3.55
. $122.80 $128.80 $135.20  $142.00
$6,385.60 $6,697.60 $7,030.40 $7,384.00
$3.13 $3.29 $3.45 $3.63
$125.32 $131.60 $138.00  $145.20
$6,516.64  $6,843.20  $7,176.00 $7,550.40
$3.22 $3.38 $3.55 $3.73
$128.80 - $135.20 $142.00 $149.20
$6.,697.60 $7,030.40  7,384.00 $7.,758.40
© $3.29 $3.45 $3.63 $3.80
$131.60 $138.00 $145.20 $152.00
$6,843.20  $7,176.00  $7,550.40 $7,904.00
" $3.38 $3.55 $3.73 $3.92
$135.20 $142.00 $149.20  $156.80
$7,030.40  $7,384.00  $7,758.40 $8,153.60
$3.45 $3.63 $3.82 $4.02
$138.00 $145.20 - . $152.80  $160.80
$7,176.00  $7,550.40 - $7,945.60 $8,361.60
$3.57 $3.75 $3.93..  $4.14
$142.80 $150.00 $157.20 $165.60
$7,425.60 $7.,800.00 $8,174.40 $8,611.20
$3.63 $3.82 $4.02 $4.22
$145.20 $152. 80 $160.80 $168.80
$7,550.40 $7,945.60 $8.361.60 $8,777.60
$3.75 $3.93 $4.14 $4.36
$150.00 " $157.20 $165.60 $174.40
$7,800.00 $8,174.40 $8.611.20 $9,068.80
$3.82 $4.02 $4.22 $4.43
$152.80 $160.80 $168.80 $177.20
$7,945.60 $8,361.60 $8,777.60 $9,214:40
$3.93 $4.14 $4.36 $4.58
$157.20 $165.60 $174.40 $183.20
$8,611.20 $9,068.80 $9,526.40

G.

66 Fonths
$3.29
$131.60
$6,843.2C

$3.38
$135.20
$7.030.4¢C

$3.45
$138.00
$7,176.0C

$3.55
$142.00
$7.384.0C

$3.63

- $145.20

$7,550.4C

$3.73
$149..20
$7,758.40

$3.80
$152.00
$7,904.00

. $3.92

$156.80
$8,153.60

$3.99
$159.60
$8,299.20

$4.12
$164.80
$8,569.6(

$4.22
$168.80
$8,777.6

$4.36

$174 .40
$9,068.8

$4.43
$177.20
$9,214.4

$4.58
$183.20
$9,526.4

$4.66
$186.40
$9,692.¢

$4.82
$192.80
$10,025




18

19
20
21
22
23
24
25

26

28
29
 30
31
2

‘33

27
~ Heekl
- Annual

Hourl
WeekTy

Annual

L

|

Hourly
Heekly
Annual

2

-
)
=
~
—r
Lo

eekl
Annual

|

.

Hourl
Heekly
Annual

:

Hourly
Weekly
Annual

Hourly
Weekly

~ Annual

Hourly
- Heekly

Annual

ourl
Weekly
Annual

L

our]
Heekly
Annual

i

Hourly

" “Heek]

:

Annual

E

A,
Start

$3.63
$145.20
$7,550.40

$3.75
$150.00
$7,800.00

$3.82
$152.80
$7.,945.60

$3.93
$157.20

$8,174.40

$3.99
$159.60
$8,299.20

$4.10
$164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.31
$172.40
$8,964.80

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.63
$185.20
$9,630.40

$4.77
$190.80

$9,921.60

=
tt
ic
~i
—t | —t
i

Annual

$4.87
$194.80
$10,129.60

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.27
$210.80
$10,961.60

$5.40
$216.00

$11,232.00

ATTACHMENT A (CONT'D)

B. . c. D, E. - F.

6 Months 18 Months 30 Months 42 . HMonths 54 Months
$3.82 $4.02 $4.22 $4.43 $4.66
$152.80 $160.80  $168.80 $177.20 $186.40
$7,945.60  $8,361.60  $8,777.60  $9,214.40 $9,692.80
$3.93 $4.14 $4.36 $4.58 $4.82
$157.20 $165.60 $174.40 $183.20  $192.80
$8,174.40  $8,611.20  $9,068.80  $9,526.40 $10,025.60
$4.02 $4.22 $4.43 $4.66 $4.89
$160.80 $168.80 $177.20 $186.40  $195.60
$8,361.60  $8,777.60  $9,214.40  $9,692.80 $10,171.20
$4.14 $4.36 $4.58 $4.82 $5.06

- $165.60 $174.40 $183.20 $192.80  $202.40
$8,611.20  $9,068.80  $9,526.40  $10,025.60 $10,524.80
$4.20 $4.41 $4.63 - $4.87  $5.11
$168.00.  $176.40 $185.20 $194.80  $204.40
$8,736.00  $9,172.80  $9,630.40  $10,129.60 $10,628.80
$4.31 $4.54 $4.77 $5.02 $5.27
$172.40 $181.60 $190.80 $200.80 $210.80
$8,964.80  $9,443.20  $9,921.60  $10,441.60 $10,961.60
$4.41 $4.63 $4.87 $5.11 $5.38
$176.40 $185.20 $194.80 $204.40  $215.20
$9,172.80  $9,630.40  $10,129.60  $10,628.80 $11,190.40
$4.54 $4.77 $5.02 $5.27  $5.50
$181.60 - $190.80 - $200.80 $210.80  $221.60
$9,443,20 $9,921.60  $10,441.60 $10,951.60 $11,523.20
$4.63 $4.87 $5.11 $5.38 $5.65
$185.20 $194.80 $204.40 $215.20  $226.00
$9,630.40  $10,129.60  $10,628.80  $11,190.40 $11,752.00
$4,77 $5.02 $5.27 $5.54 $5.83 -
$190.80 $200.80 $210.80 $221.60  $233.20

0$9.921.60  $10,441.60 $10,961.60 $11,523.20 $12,126.40
$4.87 - $5.11 $5.38 $5.65 $5.94
$194.80 - $204.40 $215.20 $226.00  $237.60
$10,129.60 $10,628.80  $11,190.40  $11,752.00 $12,355.20
$5.02  $5.27 $5.54 $5.83 $6.12
$200.80 $210.80 - $221.60 $233.20  $244.80
$10,441.60 $10,961.60 $11,523.20 $12,126.40 $12,729.60
$5.11 $5.38 - $5.65 $5.94  $6.24

© $204.40 $215.20 $226.00 $237.60  $249.60
$10,628.80 $11,190.40 $11,752.00 12,355.20 $12,979.20
$5.27 $5.54 $5.83 $6.12 $6.44
$210.80  $221.60 $233.20 $244,80  $257.60
$10,961.60 $11,523.20 $12,126.40 $12,729.60 $13,395.20
$5.40 $5.67 $5.96 $6.27 $6.58
$216.00 $226.80 $238.40 - $250.80  $263.20
$11,232.00 $11,793.60 $12,396.80  $13,041.60 $13,686.40
$5.54 $5.83 $6.12. $6.44 $6.76 »
$221.60 $233.20 $244.80 $257.60  $270.40
$11,523.20 $12,126.40 $12,729.60  $13,395.20 $14,060.80
$5.67 $5.96 $6.27 $6.58 $6.92
$226.80 $238.40 $250.80 $263.20  $276.80
$11,793.60 $12,396.80  $13,041.60  $13,686.40 $14,393.60

G

66 Month:

$4.89

 $195.60

$10,171.7

$5.06
$202.40
$10,524. ¢

$5.15
$206.00
$10,712.1

$5.32
$212.80
$11,065.¢

$5.38
$215.20
$11,190.!

$5.54

- $221.60

$11,523.:

$5.65
$226.00
$11,752.(

$5.83
$233.20
$12,126.!

$5.94
$237.60
$12,355.¢

T $6.12

$244.80
$12,729.t

$6.24
$249.60
$12,979..

$6.44
$257.60
$13,395.

$6.55
$262.00
$13,624.

$6.76
$270.40
$14,060.

$6.92
$276.80
$14,393.

$7.11
$284 .40
$14,788,

$7.26
$290.40
$15,100.




~ade

34
35
36
37
38
39
|t
a1
42
43
24
a5
46
47
:
49

50

“Hourly

Jeekly
Annual

Hourly
Heekly
Annual

Hourly
Weekly
Annual

Hourly

‘WeekTy

Annual

Hourly
Weekly
Annual

Hourly

Veekly
AnnuaT

A,
§tart

$5.54

$221.60
$11,523.20

$5.67
$226.80
$11,793.60

$5.83
$233.20
$12,126.40

$5.96
$238.40
$12,396.80

$6.12
$244 .80
$12,729.60

$6.27
$250.80

$13,041.60

$6.44

- $257.60

$13,395.20

$6.55
$262.00
$13,624.00

$6.76
$270.40
$14,060.80

$6.89
$275.60
$14,331.20

$7.11
$284 .40

$14,783.80

$7.25
$290.00
$15,080.00

$7.47
$298.80

' $15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60

$17,139.70

ATTACHMENT A (CONT'D)
D

B. C. ).
§_Months 18 Months 30 Months
$5.83 $6.12 $6.44
$233.20 $244.80 $257.60
$12,126.40 $12,729.60  $13,395.20
$5.96 $6.27 $6.58
$238.40 $250.80 $263.20
$12,396.80 $13,041.60  $13,686.40
$6.12 $6.44 $6.76
$244.80 $257.60 $270.40
$12,729.60 $13,395.20  $14,060.80
$6.27 $6.58 $6.92
$250.80  $263.20 $276.80
$13,041.60 $13,686.40  $14,393.60
$6.44 $6.76 . $7.11
$257.60 $270.40 $284.40
$13,395.20 $14,060.80  $14,788.80
$6.58 $6.92 $7.26
$263.20 $276.80 $290.40
$13,686.40 $14,393.60  $15,100.80
$6.76 $7.11 $7.47
$270.40 $284.40 $298.80
$14,060.80 $14,788.80  $15,537.60

$6.89 $7.25 $7.61
$275.60 $290.00 $304.40
$14,331.20 $15,080.00 $15,828.80
$7.11 $7.47 $7.84
$284.40 $298.80 $313.60
$14,788.80 $15,537.60  $16,307.20
$7.25 $7.61 $7.99
$290.00 $304.40 $319.60
$15,080.00 $15,828.80  $16,619.20
$7.47 $7.84 $8.241
$298.80 $313.60 $329.60
$15,537.60 $16,307.20  $17,139.20
$7.61 $7.99 $8.40
$304.40 $319.60 $336.00
$15,828.80 $16,619.20 $17,472.00
$7.84 $8.24  $8.65
$313.60 $329.60 $346.00
$16,307.20 $17.,139.20 $17,992.00
$7.99 $8.40 $8.83 |
$319.60 $336.00 $353,20
$16,619.20 $17,472.00  $18,366.40
$8.24 $8.65 $9.09
$329.60 $346.00 $363.60
$17,139.20 $17,992.00 $18,907.20
$8.40 $8.83 $9.27
$336.00 $353.20 $370.80
$17,472.00 $18,366.40 $19,281.60
$8.65 $9.00 $9.55
$346.00 $363.60 $382.00
$17,992.00 $18,907.20 $19,864.00

E. F. G.

42 Vonths 54 Months 66 Months
$6.76 $7.11 $7.47
$270.40 $284 .40 $298.80
$14,060.80 $14,788.80  $15,537.¢
$6.92 $7.26 $7.63
$276.80 $290.40 $305.20
$14,393.60 $15,100.80  $15,870.!
$7.11 $7.47 _ $7.04
$284 .40 $298.80 " $313.60
$14,788.80 $15,537.60  $16,307.:
$7.26 $7.63 $8.01
$290. 40 $305.20 $320.40
$15,100.80 $15,870.40 $16,660.¢
$7.47 $7.84 $8.24
$298.80 $313.60 $329.60
$15.537.60 $16,307.20 $17,139.:
$7.63 - $8.01 $8.42

- $305.20 $320.40 $336.80
$15,870.40 $16,660.80 $17,513.¢
$7.84 $8.24 $8.65
$313.60 $329.60 - $346.00
$16,307.20 $17,139.20 $17,992.(
$7.99 $8.40 $8.83
$319.60 $336.00 $353.20
$16,619.20 $17,472.00 $18,366.¢
$8.24. $8.65 $9.09
$329.60 $346.00 $363.60
$17.139.20 $17,992.00 $18,907.:
$8.40 $8.83 $9.27
$336.00 $353.20 $370.80
$17,472.00 $18,366.40 $19,281.!
$8.65 $9.09 $9.55°
-$346.00 $363.60 $382.00
$17.,992.00 $18,907.20 $19,864,
$8.83 $9.27 $9.74

1 $353..20 $370.80 $389.60

" $18,366.40 $19,281.60  $20,259.
$9.09 ©  $9.55 $10.04
$363.60 $382.00 $401.60
$18,907.20 $19,864.00  $20,883.
$9.27 $9.74 $10.24
$370.80 $389.60 $409.60
$19,281.60 $20,259.20 $21,299.
$9.55 $10.04 $10.52
$382.00 $401.60 $420.80
$19,864.00 $20,883.20 $21,881
$9.74 $10.24 $10.76
$389.60 $409.69 $430.40
$20,259.20 $21,299.20 $22,380
$10.04 $10.52 $11.07
$401.60 $420.80 $442 .80
$20,883.20 $21,881.60  $23,025




55
56
57
58
59

60

Hour]y
Weekly

Annual

Hourly
Heekly
Annual

Hourly
Heekly
Annual

Hourly
Weekly
Annual

Hourly

Heekly
Annual

Hourly
Heekly

Annual

A,
Start
$8.41
$336.40
$17,492.80

$8.55
$342.00
$17,784.00

$8.84
$353.60
$18,387.20

$8.97
$358.80
$18,657.60

$9.28
$371.20
$19,302.40

$9.42
$376.80
$19,593.60

$9.75
$390.00
$20,280.00

$9.89
$395.60
$20,571.20

$10.25
$410.00
$21,320.00

$10.38.
$415.20
$21,590.40

- ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
.6 Months 18 Honths 30 Months 42 -Months 54 Months -66 Months
$8.84 $9.28 $9.75 $10.25 $10.77 2$11.31
$353_60 $371.20 $390.00 $410.00  $430.80 $452.40
$18,387.20 $19,302.40  $20,280.00  $21,320.00 $22,401.60  $23,524.¢
$8.97 $9.42 $9.89 $10.38 $10.92 $11.47
$358.80  $376.80 $395.60 $415.20  $436.80 $453.80
$18,657.60 ~$19,593.60  $20,571.20  $21,590.40 $22,713.60  $23,857.¢
$9.28 $9.75 $10.25 $10.77 $11.31 $11.89
$371.20 $390.00  $410.00 - $430.80  $452.40 $475.60
$19,302.40 $20,280.00 $21,320.00 $22,401.60 $23,524.80  $24,731.:
$9.42 $9.89 $10.38 $10.92 $11.47 $12.04
$376.80 $395.60 $415.20 $4636.80  $458.80 $431.60
$19,593.60 $20,571.20 ~ $21,590.40 $22,713.60 $23,857.60  $25,043.:
$9.75 $10.25 $10.77 $11.31 $11.89 $12.47
$390.00 - $410.00 $430.80 $452.40  $475.60 $498.80
$20,280,00 $21,320.00 $22,401.60 $23,524.80 $24,731.20  $25,937.(
$9.89- $10.38 10.92 . $11.47  $12.08 $12.64
$395.60 $415.20 $436.80 $458.80  $481.60 $505.60
$20,571.20 $21,590.40  $22,713.60  $23,857.60 $25,043.20  $26,291.:
$10.25 $10.77 $11.31 $11.89  $12.47 $13.10
$410.00 - . $430.80 $452 . 40 $475.60  $498.80 $524. 00
$21,320.00 $22,401.60 $23,524.80 $24,731.20 $25,937.60  $27,248.(
$10.38 $10.92 $11.47 $12.04  $12.64 $13.28
$415.20 - $436.80 $458.80 - $481.60  $505.60 $531.20
$21,590.40 $22,713.60  $23,857.60  $25,043.20 $26,291.20  $27,622.1
$10.77 $11.31 $11.89 $12.47 $13.10 $13.77
$430. 80 $452.40 $475.60 - $498.80  $524.00 $550. 80
$22,410.60 $23,524.80  $24,731.20  $25,937.60 $27,248.00  $28,641.€
© $10.92 $11.47 $12.04 $12.64 $13.28 $13.97
$436.80 $458.80 $481.60 $505.60  $531.20 $558.80
$22,713.60 $23,857.60 $25,043.20 $26,291.20 $27,622.40  $29,057.!
-~




