i ORDINANCE NO. 6579

1 CITY OF CENTERVILLE, OHIO

| SPONSORED BY COUNCILMAN _ foow \iwg ON THE
}\ R DAY OF g.&t.v\\:fc\:—ﬁ , 1929.

ﬂ AN ORDINANCE TO AMEND ORDINANCES 66-78& AND 20-79 TO ESTABLISH TITLES,

PAY GRADES, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES OF THE CITY
OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. General .

; © The City of Centernville shall employ and relain people qualified fo
1p/wwde necessarny govermmental senvices fon its eitizens. ALL nelation-
ships with employees shall be based on the principles of fairness, imparti-
aL(,ty, honesty and respect among all persons.

Secetion 2. Exclusions.

‘ The provisions of this crdinance do not apply to, and they are excluded
hene grom, alk negubarn §ull time hourly rated non-supervisony and non-clerical
temployees o4 the City employed in the Department of Public Service, Division

05 Streets and Division of Refuse Collection, except as may be Apea&ﬁ&caﬁﬂg
tmentioned herein.

5% Section 3. CLass Titles and Pay Grades.

i Ondinance 66-78 and 20-79 attached hereto, made part herneof and bracketed
“s heneby nepealed. The following Listing o4 empﬂogee class titles and pay
g/zada designations are hmeby authornized and ez»/tabwhed

; Title . Pay Grade
A.  Unclassified

| CLerk of Councik . $15, 520
"i - CAty Managen - $35,000 [1]
B. Regular, Full Time EmplLoyees

f Finance Directon 58
i Chief o Police : 58
i Service Dinecton 58
d City Engineen 58
i City Plannen 48
i Assistant City Managen 54
Q Administrative Assistant to the City

i Managen 427
L Administrative Alde 26
Q Superintendent of Taxation 35
i Ciudl Engineen 46
: Building Inspectorn 11 44
i Budlding Inspecton 1 ‘ 40
B Electnical Inspecton 44
! Engineerning Adde 11 38
t Engineening Aide 1 34
| Engineening Intern 26
5 Plannen 1 35
i Planning Intern 26
. Senvdice Superintendent 45
3 Foreman (Refuse and Street) 37
i Police Lieutenant 49
: Detective Sengeant 45
g Police Sengeant : 45
: Police Officen ' 40
? Chief Dispatchen 34
: Police Dispatchen 24
} Police Cadet _ 14
H Secnetarny to the City Managen - 30
a Seenetany 11 28

Secnetany 1- 24




Clenk-Typist 1T By

Clenk-Typist 1 o 20
Finance Clexk 11 28
Finance Clenk 1 24
Account CLenk 11 : 26
Account Clerk 1 22
Billing Clerk 11 26
Billing Clerk 1 22
PBX Openaton/Receplionist 13

Custodian 22

C. Regular, Part-Time ‘Empzoyeezs

Secnetarny 11 28
Secnetany 1 24
Account Clerk 11 26
Account Clerk 1 22
Clerk-Typist 1T 24
Clerk-Typist 1 20
PBX Openaton/Receptionist 13

D. Temporarny Employees

Engineening Intern 20
PLamning Intern ' 20
Clerk-Typist 1 12
UtiLity Worken 10

E. EmpLoyees Retained on an Annual Retainen Basis Aniual Refainern

(1)

(2)

Munleipal Attomney $3,600 (2)

A additional $3,500 shall annually be paid into the deferred
compensation plan as established and adopted by the City of
Centerville.

Includes pernforming the services of attorney fon the City and

the ofglcens thereof in thein official capacities; attfendance

at one regular meeting pern wonth of the Legistative Authornity;
preparation of ordinances and resolutions; Lthe readening of Legal
opinions, etfthexr wiitten on onal, as requested by the legisfative
Authonlty on officials of the City upon request in wiilting; and,
sundry telephone conversations with City officials and othens.

Fees fon senvices rendered in addition to the above named services
shall be charged in accordance with the Dayton Bar Assocdation's
minimum fee schedule. In the event the fee for a particular sesn-
vice 45 not established by the Dayton Bar Assoeiation's mintmum
fee schedule, the charge shall be computed upon an hourly fee basis
in accondance with the Dayton Ban Assoclation's howly fee rnate by
using the minimum howly fee nate as a maxAmum fee charged.

F. ALL Matterns nelating to the employment of alf regular full time hournly
nated non-supervisony, non-clernical and non-seasonal employees of the
Depantment of Seavice An the Division o4 Streets and Division of Reguse
Collection shall be govermed by the tenwms of a collective bargaining
agreement entered into by the City of Cenfervifle and the Dayton Publfic
Senvice Union, Local No. 101, American Fedenaticn of State, County, and
Municipal EmpLoyees, AFL-CIO on May 10, 1977, ox subsequent contracts
entered into by the City of Centerville and the aforementioned Union.

Section 4. Menit Salany and Wage Plan.
Attachment A

Secetion 5. Pay Periods.
AL employees shall be paid on a weeklfy basis.

Section 6. Employment and Advancement. .
A. The Wage and Salary PLan prescribes the basic nates of pay

fon varnious classes of employees. Employees will nowmally be hired at
Step A, but may enter the pfan at a higher step at the discretion of the
City Managen.
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 ALL employees Wikl be hined as probationary emplogees and shall remiin 5o
' classdifled for a mindmum of 6 months. Upon completion of the 6 months

* probationany period, an ‘employee may be hired as a permanent emplogee, have

his probationany period extended for a period not #o exceed 6 months, o may

i be dischanged, based upon his performance. Certain departments may, upon
. adoption and with approval of the City Managern, inmstitute standand probation-
any periods not Lo exceed 2 yeans.

B. When @ vacancy oceuns Ln any depantment, the City Managern is
authonized %o hire a neplacement at the same pay grade, on Lower, consistent
with budgetany authorlzations.

| C. Subject to sailispactorny efficiéncy nratings, an employee shall
be moved into the next salarny step on the anniversarny date of his permanent

employment per the Salarny and Wage Plan.

D. Any employee advanced to a highen position through promotion ox

neclassification shall necelve an inchease Ain pay.

E. Full time employees ane individuals who regularly work a ménimum

of forty hours pern week on a year-round basis. Regularn part-time employees

cane those who wonk fewen than forty hours pern week on a year-round basis.

" Tempohany workens are those who work only dwiing shornt periods o4 the yean,

' such as the summer months. Fringe benefits apply only to Full Time Employees,

except when pro-rated for regularn part-time employees by authonization of the
i City Managen, except as othewise provided herein.

Section 7. Ovesritime.

Oventime pay at 1.5 times the regularn nate of pay shall be awarded

: employees fon all time wornked Ain excess of thein work day on week as Listed
. below. ALL oventime shall be approved by the City Manager, Overtime pay
U shall not apply to employees performing Lhe duties of Department Dinectons,

Assistants, and Division Heads as determined by the City Manager.

Seetion §. Wonk Week.

: The negular work week shall consist of 5 consecutive 8 hourn days fon
‘all regulan employees except the Police Department. The Police - Deparntment

 shatt operate on a schedule of an eight (§) hour day on a rofating basis.

Section 9. Fringe Benefits.

A. Holidays
The foflowing days shatl be holidays fon which full £ime employees

" shatl neceive thein rhegularn compensation: New Years Day, Memorial Day, ) :
“Independence Day, Labor Day, Thanksgiving Day, Day aftern Thanksgiving, Thrist-

“mas Day, EmpLoyee's Binthday and 2 Personal Leave Days. Regular parnt-Lime
personnel who arne employed on a specific paurnt-Zime schedule amouniing Lo a
minimum of (1040) houws pen year shall be eligibfe forn holiday Leave on a

- pro-rated basis. :

b Employecs must, on the fonms provided, notify his depantment head at
i Least 3 days prion to the use of a personal Leave day. Pensonal Leave days
my not be accumulated beyond the year eawmed. ‘ '

g My employee eligible fon overntime compensation who works on a holiday
S will revelve 2.0 fimes the regulan hate. _
B. Vacation Leaves

X Regular full time emplo yees shall receive vacation Leave at the
. following nates:

i
v




Unintervupted Service | , Vacation

Overn 1 yearn but Less than 5 years ' 12 Days
Over ﬁ.yea/z/s but Less than 10 years _ 15 Days
Overn 10 yeans but Less than 15 yeans 1§ Days
Oven 15 yearns : 27 Days

) ALL employees are expected fo tfake vacation Leave each yeast.
Vacation my not be accumubated and {5 Lost 4§ not Zaken. Notwithstanding

Ihe’ﬁonegoing, the (Lf/tlj';‘vhnagu may authorize a {12} wonth hofdover of va-
- cation. Regular part-Aime personnel who are emploged on a specific part-
- Xme schedule amounting o a minimum of (1040} howrs per year and who have

more than (12) months senvice, shall be eligible fon vacation allowanice

. on a pro-rated basis. ;

ALL vacation Limes must be approved by the City Manager.

C. Lige Tnsurance ,
AL negulan §ull time employees of ithe City of Centerville, in

¢ addition o compensation provided in this Ondinance, fon each person re-
. questing coverage, shall be provided with fwenty-fourn (24) hour tzawm Life
- Andurance coverage An the amount of thein annual 3afary as nounded off £o
. the nearest thousand dollarns, including double indemnity forn aceidenztal
i death, and dismembenment, to be effective for each employee when he on
. she completes his on hen §inst six moniths of employment with the City.
.. The City shall pay the premium fox such group contract Life insuwwance, and
. Zhe City Managern 45 heneby authornized and dinected fo enfer into such an
. Ansunance contract. _ :

D. Inju/z_yr Leave :
At the discretion of the City Manager, any employee necelving

" Workmen's Compensation Benefits, but not neceiving Sick Leave, may be pald

the difference between such ¢ ompensation and his negularn pay L peumitted
by the nules and regulations of the Workmen's Compensation Act. Compznsa-
tion fon Lost time paid by the Industrial Commission fo the employee on
Anjuny Reave, if overlapped with City pay, shall be deposited with the
;Ftinance Director forn such time as the employee recelves full wages f§rom

e City.

E. Sichk Léave :
ALL negularn full time employees of the City of Centenville shatl
accumulate one and one-half days sick Leave per month of employment with

a maximum of ninety days to be used in the event of sickness; that said
sick Leave shall be computed and effective grom day of employment. After

| three (3) days of ilness, a docton's certificate shall be presented o

. the City Manager confiriming sadld ness. Each regularn full time employee
vy, aften accumulation of 105 days wnused sick Leave, elect at his option
%o exchange excess sick Leave (over and above the said 90 days) for pair at

the nate of three days sich Leave for one day's pay; provided, howeves,
that said exchange may onfy be made aften an employee &5 entitled Lo at
Least five days of pay as provided hereundern. To effect said exchange,
an employee electing same shall 50 notify the City Manager Ain wrniting
whereupon sald payment shall be wade. Regular parkt-time employees shall

v onecedve sick Leave as noted above, however, Lt shall be. pro-rated based
- upon the average houwws worked.

F. Mutewnity Leave
Any female employee becoming pregnant shall be entitled fo matesrn-

Aty Reave. The stanting date of matennidy Leave shall be at the neasonable
o disenetion of the supervison on earbien at the emplotee's nequest, A4

| neasénable notice is given by the employee. She will be reimsiated without
. any break in senvice, provided she has notified the Clty within thinty (30)
o days of deliverny indicating hern desine to nefurn fo work and neturns Lo

" wonk not mone than ninety (90) days aften delivery. Matenify Leave may

. be taken without pay and considered as a Leave of absence. Any Leave of

absence exceeding 6 months shafl be classified as disability Leave. Mn
employee who has accrued vacation time and/on sick Leave may elect fo use

©all on part of this compensatony time as maternity Leave.

e et e




G. Bereavement Léave

Any negularn full Lime empfoyee may, upon authorizaition of the City

| Manager, receive up to 3 days paid Leave for a dea/th in the immediate family.

H. Hospitalization and Surngical Plan
The City of Centenville shall pay 100% of the Hospitalization and

- Surgleal and Major Medical insunance costs for all ull time employees and
o the Municipal Atlonney.

1. Unlforms

Police ‘umﬁonm replacement:  Upon appointment, all Police 0f4icens
shall be 5m;mhed mindmum uniforms required. Maintenance and replacement

- 0f sald uniforms 45 accomplished by budgeting an amount equal fo $175.00 pex
- man tmes the numben of sworn Officens to be expended for replacement 04§

- worn and damaged uniforms and equ,qome/u: AL undifonms are, and nemain the
1 property of the Clty of Centernville.

Employees of the Building Maintenance Division shall be furnished

- work uniforms and othern safety equipment as needed.

No employee shall wearn on use any CLty ounmed on §uwwnished daﬂung

on equipment except Were on duty {forn the City on travelin g to orn from

i
)

. his job.

Section 10. Application fon Employment
a. ALL pernsons applying forn City employment shall complete f,he

i standand fob application form of the City. Each person 3¢ applying fon
. employment shall have a police 54,[0, and characten check as preseribed by

ihe Personnel OfgLcer.
b. Applicants for Police Depzwtment empLoygment and promotion Aha,&ﬁ

- be subject fto additional standands and fonm prescribed by the Police Deparnt-
- ment An addition to the above as set 50fz,th in the Police Department Rules,
- Regulations and Policies.

. by Raw.

- Section 41. Effective Date.

The compensation provided hernein shall be effective on the thinty-
st day of Decembern, 1979.

Section 12.
This Ondinance shall be come effective at the earliest date allowed

PASSED this _ g\,  day of  News w,, 195c.

/

yon = C(/ty oﬁ Centerdﬁe Ohio

 ATTEST:

\v\’tru.g —\i\ \\{c XA Al ( (/‘/"’“‘"‘\’

| - Clesk o4 Counc/pﬁ of the O

L City of Centerville, Ohio




CERTIFICATE

The undernsigned, CKenh 0f Council of the City of C@mie&v&ﬁﬁe
‘Oh&O, hereby certifies the forgoing £o be a true and conrect copy of
‘an ondinance passed by the Council of the City of Ce,ztuvwﬁe, Ohio,

Lon the e day 0/ N v = 19%0

) o ‘\g\&\/\/\;a u\,‘_,g_'Q)Q

—Clenk N

Approved as to Legal form and
consdstency with existing ordi-
nances, the Charter and consti-
tutional provisions.

Deparntment of Law
Robent N. Farquhan
Muniedpal Attonney




10

11

12

14

16

A
Start

$2.66
$106.40
$5,532.80

$2.72
$108.80
$5,657.60

$2.79
$111.60
$5,803.20

$2.86
$114.40
$5,948.80

$2.93
$117.20
$6,094.40

$3.01
$120.40
$6,260.80

$3.08
$123.20
$6,406.40

$3.16
$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.80
$6,905.60

$3.40
$136.00
$7,072.00

$3.49
$139.60
$7,259.20

$3.57
$142.80
$7,425.60

$3.66

$146.40
$7,612.80

$3.75
$150.00
$7,800.00

$3.85
$154.00
$8,008.00

MERIT SALARY AND WAGE PLAN

" SECTION 4. ATTACHMENT A

B C D
6 Months 18 Months 30 Months
$2.79 $2.93 $3.08
$117.60 $117.20 $123.20
$5,803.20 $6,094.40 $6,406.40
$2.86 $3.00 $3.15
$174.40 $120.00 $126.00
$5,948.80  $6,240.00 $6,552.00
$2.93 $3.08 $3.23
$117.20 $123.20 $129.20
$6,094.40 $6,406.40 $6,718.40
$3.00 $3.15 $3.31
$120.00 $126.00 $132.40
$6,240.00 $6,552.00 $6,884.80
$3.08  $3.23 $3.39
$123.20 $129.20 $135.60
$6,406.40 $6,718.40 $7,051.20
$3.16 $3.31 $3.48
$126.40 $132.40 $139.20
$6,572.80  $6,884.80  $7,238.40
$3.24 $3.40  $3.57
$129.60 $136.00 $142.80
$6,739.20 $7,072.00 $7.425.60
$3.32 $3.48 $3.66
$132.80 $139.20 $146.40
$6,905.60 $7.,238.40 $7.612.80
$3.40 $3.57 $3.75
$136.00 $142.80 $150.00
$7,072.00 $7,425.60 $7,800.00
$3.48 $3.66 $3.84
$139.20 $146.40 $153.60
$7,238.40 $7,612.80 $7,987.20
$3.57 $3.75 $3.94
$142.80 $150.00 $157.60
$7,428.60  $7800.00 $8,195.20
$3.66 $3.84 $4.04
$146.40 $153.60 $161.60
$7,612.80 $7,987.20  $8,403.20
$3.75 $3.94 $4.14
$150.00 $157.60 $165.60 -
$7800.00 $8,195.20 $8,611.20
$3.85 $4.04 $4.24
$154.00 $161.60 $169.60
$8,008.00 $8,403.20 $8,819.20
$3.94 $4.14 $4.35
$157.60 $165.60 $174.00
$8,195.20  $8,611.20  $9,048.00
$4.04 $4.24 $4.45
$161.60 $169.60 $178.00
$8,403.20  $8,819.20 . $9,256.00

$10,212.80

E F G

4?2 Months 54 Months 66 Months
$3.23 $3.39 $3.56
$129.20 $135.60  $142.40
$6,718.40  $7,051.20 $7.,404.80
$3.31 $3.48 $3.565
$132.40 $139.20 $146.00
$6,884.80 $7,238.40 $7,592.00
$3.39 $3.56 $3.74
$135.60 $142. 40 $149.60
$7,051.20 $7,404.80 $7,779.20
$3.48 $3.65 - $3.83
$139.20 $146.00 $153.20
$7,238.40 $7,592.00 $7,966.40
$3.56 - $3.74 $3.93
$142.40 $149.60 $157.20
$7,404.80 $7,779.20 $8,174.40
$3.65 $3.84 $4.03
$146. 00 $153.60 $161.20
$7,592.00 $7,987.20 $8,382.40
$3.75 $3.93 $4.13
$150.00  $157.20 $165.20
$7,800.00 $8,174.40 $8,590.40
$3.84 $4.03 $4.23
$153.60 $161.20 $169.20
$7,987.20 $8,382.40 $8,798.40
$3.93 $4.13 $4.34
$157.20 $165.20 $173.60
$8,174.40  $8,590.40 $9,027.20
$4.03 $4.23 $4.45
$161.20 $169.20 $178.00.
$8,382.40 $8,798.40 $9,256.00
$4.13 $4.34 $4.56
$165.20 $173.60 $182.40
$8,590.40  $9,027.20 $9,484.80
$4.24 $4.45 $4.67
$169. 60 $178.00 $186.80
$8,819.20 $9,256.00 $9,713.60
$4.34 $4.56 $4.79
$173.60 $182.40 $191.60
$9,027.20 $9,484.80 $9,963.20
$4.45 $4.67 $4.91
$178.00 . $186.80 $196.40
$9,256.00 $9,713.60  $10,212.80
$4.56 $4.79 $5.03
$182.40 $191.60 $201.20
$9,484.80 $9,963.20 $10,462.40
$4.68 $4.91 $5.16
$187.20 $196.40 $206.40
$9,734.40 $10,732.80




Grade
17

18

19

20

21

22

23

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly .

Annual

Hourly

Weekly
Annual

-Hourly

Weekly
Annual

Hourly
Heekly

Annual

24
25
26
27
28

29
30
31
32

33

A.
Start

$3.94
$157.60
$8,195.20

$4.04
$161.60
$8,403.20

$4.14
$165.40
$8,611.20

$4.25
$170.00
$8.,840.00

$4.35
$174.00
$9,048.00

$4.46
$178.40
$9,276.80

$4.57
$182.80
$9,505.60

$4.69
$187.60
$9,755.20

$4.81
192.40
$10,004.80
$4.93
$197.20
$10,254.40
$5.05
$202.00
$10,504.00
$5.17
$206.80
$10,753.60
$5.30
$212.00
$11,024.00

$5.44

$217.60

$11,315.20
$5.57
$222.80
$11,585.60
$5.71
$228.40
$11,876.80
$5.85
$234.00

$12,168.00

B

- ATTACHMENT A (CONT'D)

C

) . D. E. F. G.

6 Months 18 Months 30 Months 4?2 Months 54 Months 66 Months
$4.14  $4.35 $4.57 $4.79 $5.03 $5.29
$165.60 $174.00 $182.80 $191.60 $201.20 $211.60
$8,611.20  $9,048.00 $9,505,6Q $9,963.20  $10,462.40 $11,003.20
$4.24 $4.46 $4.68 $4.97 $5.16 $5.42
$169.60 - $178.40 $187.20 $196.40 $206. 40 $216.80
$8,819.20  $9,276.80 $9,734.40  $10,212.80 $10,732.80 $11,273.60
$4.35 $4.57 $4.80 $5.04 $5.29 $5.55
$174.00 $182.80 $192.00 $201.60 $211.60 - $222.00
$9,048.00  $9,505.60 . $9,984.00 $10,483.20 $11,003.20 $11,544.00-
$4.46 $4.68 $4.92 $5.16 $5.42 $5.69
$178.40 $187.20 $196.80 $206.40 $216.80 $227.60
$9,276.80  $9,734.40  $10,233.60 $10,732.80 $11,273.60 $11,835.20
$4.57 $4.80 = $5.04 $5.29 $5.56 $5.83
$182.80 $192.00 $201.60 $211.60 $222.40 $233.20
$9,505.60  $9,984.00  $10,483.20 $11,003.20 $11,564.80 $12,126.40
$4.69 $4.92 $5.17 $5. 42 $5.70 $5.98
$187.60 $196.80 $206.80 $216.80 $228.00 $239.20
$9,755.20  $10,233.60 $10,753.60 . $11,273.60 $11,856.00 $12,438.40
$4.80 $5.04 $5.29 $5.56 $5.84 $6.13
$192.00 $201.60 $211.60 $222.40 $233.60 $245.20
$9,984.00  $10,483.20 $11,003.20 $11,564.80 $12_147.20 $12,750.40
$4.92 $5.17 $5.43 $5.70 $5.98 $6.28
$196.80 $206.80 $217.20 $228.00 $239.20 $251.20
$10,233.60 $10,753.60 $11,294.40 $11,856.00 $12,438.40 $13,062.40
$5.05 $5.30 $5.56 $5.84 $6.13 $6.44
$202.00 $212.00 $222.40 $233.60 $245.20 $257.60
$10,504.00 $11,024.00 $11,564.80 $12,147.20 $12,750.40 $13,395.20
$5.17 $5.43 $5.70 $5.99 $6.29 $6.60
$206.80 $217.20 $228.00 $239.60 $251.60 $264.00
$10,753.60 $11,294.40 $11,856.00 $12,459.20 $13,083.20 $13,728.
$5.30 $5.57 $5.84 $6.14 $6.44 $6.77
$212.00 $222.80 $233.60 $245.60 $257.60 $270.80
$11,024.00 $11,585.60 $12,147.20 $12,771.20 $13,395.20 $14,081.60
$5.43 $5.71 $5.99 - $6.29 $6.60 - $6.93
$217.20 $228.40  $239.60 $251.60 $264.00 $277.20
$11,294.40 $11,876.80 $12,459.20 $13,083.20 $13,728.00 $14,414.40
$5.57 $5.85 $6.14 $6.45 $6.77 $7.11
$222.80 $234.00 $245.60 $258.00 $270.80 $284.40
$11,585.60 $12,168.00 $12,771.20 $13,416.00 $14,081.60 $14,788.80
$5.71  $5.99 $6.29 $6.61 $6.94 $7.29
$228.40 $239.60 $251.60 $264.40 $277.60 $291.60
$11,876.80 $12,459.20 $13,083.20 $13,748.80 $14,435.20 $15,163.20
$5.85 $6.14 $6.45 $6.77 $7.11 $7.47
$234.00 $245.60 $258.00 $270.80 $284.40 $298.80
$12,168.00 $12,771.20 $13,416.00 $14,081.60 $14,788.80 $15,537.60
$6.00 $6.30 $6.61 $6.94 $7.29 $7.65
$240.00 $252.00 $264.40 $277.69 $291.60 $306.00
$12,480.00 $13,104.00 $13,748.80 $14,435.20 $15,163.20 $15,912.00
$6.15 $6.46 $6.78 $7.12 $7.47 $7.85
$246.00 $258.40 $271.20 $284.80 $298.80 $314.00
$12,792.00 $13,436.80 $14,102.40 $14,809.60 $15,537.60 $16,328.00

00
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ATTACHMENT A (CONT'D)

C

A. B. ) D.
Start | 6 Months 18 Months 30 Months
$6.00 $6.30 $6.62 $6.95
$240.00 $252.00 $264.80 $278.00
$12,480.00 $13,104.00 $13,769.60 $14,456.00
$6.15 $6.46 $6.78 $7.12
$246.00 $258.40 $271.20 $284.80
$12,792.00 $13,436.80 $14,102.40 $14,809.60
$6. 31 $6.62 $6.95 $7.30
$252.40 $264.80 $278.00 $292.00
$13,124.80 $13,769.60 $14,456.00 $15,184.00
$6.46 $6.79 $7.13 $7.48
$258.40 $271.60 $285.20 $299.20
$13,436.80 $14,123.20 $14,830.40 $15,558.40
$6.62 $6.96 $7.30 $7.67
$264.80 $278.40 $292.00 $306.80
$13,769.60 $14,476.80 $15,184.00 $15,953.60
$6.79 $7.13 $7.49 $7.86
$271.60 $285.20 $299.60 $314.40
$14,123.20 $14,830.40 $15,579.20 $16,348.80
$6.96 $7.31 $7.67 $8.06
$278.40 $292.40 $306.80 $322.40
$14,476.80 $15,204.80 $15,953.60 $16,764.80
$7.13 $7.49 $7.86 $8.26
$285.20 $299.60 $314.40 $330.40
$14,830.40 $15,579.20 $16,348.80 $17,180.80
$7.31 $7.68 $8.06 $8.46
$292.40 $307.20 $322.40 $338.40
$15,204.80 $15,974.40 $16,764.80 $17,596.80
$7.49 $7.87 $8.26 $8.68
$299.60 $314.80 $330.40 $347.20
$15,579.20 $16,369.60 $17,180.80 $18,054.40
$7.68 $8.07 $8.47 $8.89
$307.20 $322.80 $338.80 $355.60
$15,974.40 $16,785.60 $17,617.60 $18,491.20
$7.87 $8.27 $8.68 $9.12
$314.80 $330.80 $347.20 $364.80
$16,369.60 $17,201.60 $18,054.40 $18,969.60
$8.07 $8.47 $8.90 $9.34
$322.80 $338.80 $356.00 $373.60
$16,785.60 $17,617.60 $18,512.00 $19,427.20
$8.27 $8.69 $9.12 $9.58
$330.80 $347.60 $364.80 $383.20
$17,201.60 $18,075.20 $18,969.60 $19,926.40
$8.48 $8.90 $9.35 $9.82
$339.20 356.00 $374.00 $392.80
$17,638.40 $18,512.00 $19,448.00 $20,425.60
$8.69 0 $9.13 $9.58 $10.06
$347.60 $365.20 $383.20 $402.40
$18,075.20 $18,990.40 $19,926.40 $20,924.80
$8.91 $9.35 $9.82 $10.31
$356.40 $374.00 $392. 90 $412.40
$18,532.80 $19,448.00 $21,444.80

$20,425.60

E. F. G.

42 Months 54 Months 66 Months
$7.29 $7.66 $8.04
$291.60 $306.40 $321.60
$15,163.20 $15,932.80 $16,723.20
$7.48 $7.85 $8.24
$299.20 $314.00 $329.60
$15,558.40 $16,328.00 $17,139.20
$7.66 $8.05 $8.45
$306.40 $322.00 $338.00
$15,932.80 $16,744.00 $17,576.00
$7.86 $8.25 $8.66
$314.40 $330.00 $346.40
$16,348.80 $17,160.00 $18,012.80
$8.05 $8.45 $8.88
$322.00 $338.00 $355.20
$16,744.00 $17,576.00 $18,470.00
$8.25 $8.67 $9.10
$320.00 $346.80 $364.00
$17,160.00 $18,033.60 $18,928.00
$8.46 $8.88 $9.33

- $338.40 $355.20 $373.20
$17,596.80 $18,470.40 $19,406.40
$8.67 $9.10 $9.56

- $346.80 $364.00 $382.40
$18,033.60 $18,928.00 $19,884.80
$8.89 $9.33 $9. 80

" $355.60 $373.20 $392.00
$18,491.20 $19,406.40 $20,384.00
$9.11 $9.57 $10.04 .
$364.40 $382.80 $401.60"
$18,948.80 $19,905.60 $20,883.20
$9.34 $9.80 $10.29
$373.60 $392.00 $411.60 .
$19,427.20 $20,384.00 $21,403.20
$9.57 $10.05 $10.55
$382.80 $402.00 $422.00
$19,905.60 $20,904.00 $21,944.00
$9.81  $10.30 $10.82
$392.40 $412.00 $432.80
$20,404.80 $21,424.00 $22,505.60
$10.06 $10.56 $11.09
$402.40 $422 .40 $443.60
$20,924.80 $21,964.80 $23,067.20
$10.31 $10.82 $11.36
$412.40 $432.80 $454.40
$21,444.80 $22,505.60 $23,628.80
$10.56 $11.09 $11.65
$422 .40 $443.60 $466.00
$21,964.80 $23,067.20 $24,232.00
$10.83 $11.37 $11.94
$433.20 $454 .80 $477.60
$22,526.40 $23,649.60 $24,835.20
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A.
Start

$9.13
$365.20

$18,990.

$9.36
$374.40

$19,468.

$9.59
$383.60

$19,947.

$9.69
$387.60

$20,155.

$10.08
$403.20

$20, 966.

$10.33
$413.20

$21,486.

$10.59
$423.6O
$22.027

$10.68
$427.20

$22,214.

$11.13
$445.20

$23,150.

$11.40
$456.00

$23,712.
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ATTACHMENT A (CONT'D)

B. C. D. E. F. G.

6. Months 18 Months 30 Months 42 Months 54 Months 66 Months
$9.59 $10.07 -$10.57 $11.10 $11.65 $12.24
$383.60 $402.80 $422.80 $uLL .00 $466.00 $189.60
$19,947.20  $20,945.60  $21,985.60° $23,088.00 $24,232.00  $25,459.20
$9.83 $10.32 $10.84 $11.38 $11.95 $12.54
$393.20 $412.80 $433.60 $455.20 $478.00 $501.60
$20,446.40  $21,465.60  $22,547.20  $23,670.40 $24,856.00  $26,083.20
$10.07 $10.58 $11.11 $11.66 - $12.24 $12.86
$402.80 $423.20 $Ull o $U66.40 $489.60 $514. 40
$20,945.60  $22,006.40  $23,108.80  $24,252.80 $25,459.20  $26,748.80
$10.17 $10.68 $11.21 $11.79 $12.39 $13.00
$406.80 $427.20 $448 L0 $U71.60 $495.60 $520.00
$21,153.60  $22,214.40  $23,316.80  $24,523.20 $25,771.20  $27,040.00
$10.58 $11.11 $11.67 $12.25 $12.86 $13.51
$423.20 $aul, Lo $466.80 $490.00 $514.40 $580.40
$22,006.40  $23,108.80  $24,273.60  $25,480.00 $26,7T48.80  $28,100.80
$10.85 $11.39 $11.96 - $12.56 $13.19 $13.85
4434 .00 $455.60 $478.40 $502. 40 $527.60 $554.00
$22,568.00  $23,691.20  $24,876.80  $26,124.80 $27,435.20  $28,808.00
$11.12 $11.68  $12.26 $12.87 $13.52 $14.19
$U44 .80 © $467.20 $490.40 $514.80 $540.80 $567.60
$23,129.60  $24,294.40  $25,500.80 $26,769.60 $28,121.60  $29,515.20
$11.21 $11.79 $12.39 $13.00 $13.65 $14.34
$448. 40 - $UT1L.60 $495.60 $520.00 $546.00 $573.60
$23,316.80  $24,523.20  $25,771.20  $27,040.00 $28,392.00  $29,827.20
$11.68 $12.27 $12.88 - $13.52 $14.20 $14.91
$h67.20 $490.80 $515.20 $540.80 $568.00 $596. 40
$2U,204 .40  $25,521.60  $26,790.40  $28,121.60 $29,536.00  $31,012.80
$11.97 $12.57 $13.20 $13.86 $14.56 $15.28
$478.80 $502.80 $528.00 $554 . 40 $582.140 $611.20
$24,897.60 $26,145.60 $30,284.80 $31,782.40

$27,1456.00

$28,828.80
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ORDINANCE NO. 6b~T%

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN <} V. St e 7 ON THE
&N\ PNV OF . v oeey , 1979.

AN ORDINANCE TO AMEND ORDINANCE 59-77 TO ESTABLISH CLASS
TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. General.

The City of Centerville shatl employ and netain people qualified to

- provide necessany governmental services fon its citizens. ALL nelation-

ships with employees shall be based on the prineiples of fairness,

© Ampartiality, honesty and nrespect among all persons.

v aSen ot ek s At d R S hats e
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Section 2 . Exclusions.

The provisions of this orndinance do not apply to, and they anre
excluded here frnom, alf regulan full time hourly rated non-Aupervisony,
non-clerical and seasonal employees of the City employed in the Depart-
ment of Public Service, Division of Streets and Division of Refuse

- Colkection, except as may be specifically mentioned heredin.

Section 3. Class Tiiles and Pay Grades.

Ondinance 59-77 atifached hereto,. made part hereof and bracketed .is
hereby repealed. The following Listing of employee class titles and pay
ghade designations are hereby authorized and established:

Title ' Pay Grade
A. Unclassified | _
CLerk of Council - 314,500
City Managen : $33,000 (1)

(1) An additional $2,500 shall annuakly be paid info the deferred compensation

plan as estfablished and adopited by the City of Centerville.

. B. Regulfar, Fufl Time Employees

Finance Director : - 58
Chief of Police 58
Senvice Dinecton 4 58
City Engineen 58
City Plannen 48
Director of Parks and Recreation 44
Assistant City Managen 54
Adninistrative Assistant to the City

Manager : 4 47
Administrative Adide 26
Superintendent of Taxation 35
CLvil Engineen : 46
Building Inspector 11 44
Building Inspecton 1 40
Electrnical Inspecton ' 44
Engineering Adide 11 37
Engineening Adide 1 ' 33
Enginee/iing Intern 26
PLannern 1 35
PLanning Intern 26
Senvice Superintendent 42
Foreman (Refuse and Street) . . 37
Police Lieutenant 49
Detective Sergeant ' 45 -
Police Sergeant T 45
Police OffLcen : 40
Chief Dispatcher 34
Police Dispatchen 24

Police Cadet - 14

-

i
:

|

omerie

-
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Secretawry Lo the City Managen 30

Secnefany 11 28
Secrnefany 1 , . 24
CLenk-Typist 11 24
Clenk-Typist 1 : 20
- Fainance Clenh 11 : 78
Finance Clenk 1 24
Account Clenk 11 26
Account Clenk 1 27
Billing Clerk 11 26
Bitling Clenk 1 27
PBX Operaton/Receptionist 13
Custodian ' 27

C. Regular, Parit-Time Employees

Secretarny 11 : 28
Secrnetarny 1 .24
Account CLerk 11 . 26
Account Clerk 1 27
CLerk-Typist 11 24
Clenk-Typist 1 | 20
PBX Operatonr/Receptionist 13
D. Temporary EmpLoyees
Engineening Intern 20
Planning Intesn : 20
utitity Man 10

E. Employees Refained on an Annual Retainer Basis Anmnual Retfainen
Municipal Attonney $3,600 (2)

(2) 1ncludes performing the services of atforney forn the City and the

' officens therneof in thein official capacities; attendance at oue
negularn meeting per month of the Legislative Authornity; prepara-
Tion of orndinances and resolutions; the nenderning of Legal opinions,
eithern wiitien on onal, as requested by the Legisfative Authornity
or officials of the City upon request in wiiting; and, sundry
ZLelLephone conversations with City officials and othenrs.

Fees forn services nendered An addition £o the above named services
shall be chanrged in accondance with the Daytfon Bar Association's
minimum fee dchedule. 1In the event the fee for a particular service
A5 not establLished by the Dayton Bar Assoclation's minimum fee
schedule, the charge shall be computed upon an howily fee basis An
accondance with the Dayfon Bar Assoclation's houwly fee rate by
using the minimum howly fee rate as a maximum fee charged.

F. ARL matterns nelating to the empLoyment of all regular §ull Lime howly
nated non-supervisorny, non-clerical and non-seasonal employees o0f the
Depariment of Service in the Division of Streets and Division of Refuse
Collection shall be governed by the ferms of a collective bargaining
agreement enterned into by the City of Centerville and the Dayton Public
Senvice Unton, Local No. 101, American Federation of State, County, and
Municipal EmplLoyees, AFL-CIO on May 10, 1977, ox subsequent contracts
entered into by the City of Centervikle and the aforementioned Union.

Sec;bion 4. Mernit Salary and Wage Plan.
Attachment A

Section 5. Pay Periods.
ALL employees shall be paid on a weekly basis.

© Section 6. EmpLoyment and Advancement.
A. The Wage and Salarny Plan presciibes the basic rates of pay

for various classes of employees. Employees will nowmally be hired at

- Step A, but may enter the plan at a higher step at the discretion of ihe

i City Managen.

-
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ALL employees wikl be hired as probationary empfoyees and shall semain 3¢

classified for a mindmum of 6 months. Upon completion of 1he 6 months

probationary period, an employee may be hired as a permanent employee, have
- has probationany perdod exlended for a period notf to exceed 6 months, on may
i be discharged, based upon his performance. Cenfain deparimentds may, upon

adoption and with approval of the Cily Manager, instdltule standwrd p&obaiionané
periods not Lo exceed 2 years, ‘ ' {

: . B. When a vacancy ocewrs in any depariment, the Cily Manager £s
i authordized fo hire a replocement at the same pay grade, on Rower, consistent
P with budgefarny authornizations.

: C. Subject %o satisfactory effeciency ratings, an employee shall
1 be moved info the next salory step on the anniversary date of his permanent
t employment per the Safary and Wage PLan.

_D. Any employee advanced to a higher position through promotion o
reclassification shall receive an increase in pay.

E. Full Zime employees are Lndividuals who regularly work a minimum
of forty hours pern week on a year-round basis. Regular parl-Eime employees
are those who work fewer Zhan forty hours per week on a year—round basis.

. Temporary workers are Lhose who work only duiing shornt periods of the year,

i such as the summer months. Fringe benefits apply only to Full Time EmplLoyees,
. except when proraled for regulon pari-Lime employees by authorization of the
Citly Manager, except as othewwise provided herein. :

: - Section 7. OQuertime.

Overtime pay at 1.5 Limes the regular xate of pay shall be awarded
' employees forn all Lime worked in excess of thein work day or week as Listed
 befow. ALL overntime shall be approved by the Cily Manager. Overtime pay

i shall not apply o employees performing the dufies of Depwriment Directorns, i
 Assistants, and Division Heads as defermined by the City Manager. {

R e

Section §. Work Week,

P The nregular work week shall consist of 5 consecutive § howr days for
all regulon employees except the Police Deparitment. The Police Depariment ;
{ shall operate on a schedule of an eight (&) hour day on a rotating basis. :

Notwithstanding the foregoing, the City Manager is authorized ifo
implLement forn triial purposes varlalions Lo the above on a lemporary basis.

Section 9. Fringe Beneﬁiib;
; A. Holidays

\ The $ollowing days shall be holidays for which {ulf Zime employees

© shall receive thein regularn compensation: New Years Day, Memoiial Day,

! Independence Day, Labor Day, Thanksgiving Day, Day afiler Thanksgiving, Chrisit-
i mas Day, EmplLoyee’s Birthday and 2 Personal Leave Days. Regularn paril-Lime

i personnel who are employed on a specific part-Lime schedufe amounting Lo a
“mindmum of (1040) howrs per year shall be eligibfe forn holiday feave on a

ii pro-rated basis.

f EmplLoyees must, on the forms provided, nolify his depariment head af
i Least 3 days prion to the use of a personal Leave day. Personal Leave days
may nol be accumulated beyond the year earned.

i

i Any employee eligible fon overtime compensation who works on a holiday |
S will neceive 2.0 times the regular rafe.,

B. Vacation leave.

' Regular §ull Lime employees shall receive vacation Leave at the
© pollowing rates: :




 coverage, shall be provided with twenty-four (24] houwr ferm Life insurance

- ZThousand dollars, including doubfe indemnity for accidental death, and dis-
- membexment, Lo be effective for each employee when he on she completes hx:/,y

. A4 overnlapped with CLty pay, shall be deposited with the Finance Directox
- fon such Lime as the employee recelved full wages from the CLy.

Uninternupted Service : Vacation
Over 1 year but fLess than 6 years 10 Days
Over 6 years but Less than 11 years 12 Days
Oue/zv 11 yearns but fLess than 16 yearns 16 Days
Over 16 years 20 Days

~ ALL employees are expected to fake vacation feave each year.
Vacalion may nol be accumuloted and £5 Lost if not foken. MNotwithstanding
the {oregoing, the City Manager may authorize a (12) month hofdover of
vccca,thn. Regular part-time personnel who are emploged on a specific
paril-Lime schedule amounting to a minimum of (7040) howrs pexr year and

who have moxe than (12) months in service, shallf be eligible fox vacation
allowance on a pro-rated basis. '

ALL vacation fimes must be apmdvad by the City Managex.

C. Life Insurance

o ALL regular {ull Lime employees of the Cify of Centerville, in
addition to compensalion provided in this Ordinance, for each person requesiing

coverage in the amount of thein annual salarny as rounded off *o the nearest

on hen finst six months of employment with the City. The City shall pay

the premium for such group contract Life inswiance, and Zhe City Manager Ls
. hereby authornized and directed Zo enfer into such an insuwrance contract.

D. Injuwy leave

. o et Asine

At the discrelion of the City Manager, any employee receiving
Workmen's Compensalion Benefdifs, but not necedlving Sick leave, may be paid
the difference befween such compensation and his regulorn pay if permitied by
the nules and regulaiions of the Workmen's Compensation Act. Compensation for -
Lost time pald by the Industrial Commission Lo the employee on injury Leave,

P

v ————

E. Sick Leave -
ALL regular full Lime employees of the Cily of Centerville shatll ;

. accunulate one and one-half days séick Feave per month of emplLoyment with a
- maxdmum of ninely days fo be used in the event of sichness; that said sick
© Leave shall be compuled and effective from day of employment. Affer Lhree
i (3) days of ilEness, a docftorn's ceritificate shall be presented fo the City
-Manager confirming sald £LEness. Each regular full Lime employee may, aflex
‘accumulation of 105 days unused sick Leave, elect at his opfion fo exchange

excess sick Leave |over and above the said 90 days) for pay at the rate of

. three days sick fLeave for one day's pay; provided, however, ZThat said

i exchange may onfy be made after an employee is entitled Lo at Least {ive days
. 0f pay as provided hereundern. To efifect sald exchange, an employee efecting
 same. shall s0 notify the City Manager in wiiiing whereupon said payment shatf
:be made. Regular pari-Zime employees shall receive sick feave as noted above,
however, it shatl be pro-rated based upon the average houwrs worked. '

F. Maternity leave

Any femafe emplLoyee becoming pregnant after six (6) or more months

. 0f senvice with the City shall be entitled Lo maternily fLeave. The starting
“date of maternily Leave shall be at ithe reasonable discrelion of the super-
“vison on earlien at the employee's request, if reasonable notiee is given by
ithe employee. She wifl be reinstated without any break in service, provided
‘she has notified the City within thirly (30) days of defivery indicating hex
‘desire to neturn to work and refwwns to work noi moxe than ninety (90) days
.after deliveny. Mateanity Leave may be Zaken withoul pay and considered as

-6 Leave of absence. Any feave of absence exceeding é monihs shatll be classi-
 f4ed as disability feave. An employee who has accrued vacation time and/orn
slck fLeave may efect to wse all or parl of this compznsatory time as mafernily
iLeave .

s
L
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G. Bereavement lLeave

Any negular full Lime employee may, upon authonizalion of the City
Manager, sreceive up to 3 days paid Leave for a death in the immediate famity.

H. Hospitalization and Surgical Plan

) The City of Centerville shalf pay 100% of the Hospitalization énd
Surgical and Major Medical inswiance costs for all {ull time employees and
the Municipal Attonney.

, Such employees must efect Lo subscribe Lo the above-mentioned
plans before such payment will be made by thé City. 1In the event an
employee should elecl not to subsciibe Lo the plan, the additional
compensation shall not be paid on behalf of said employee and the pay

scate provided fon herein shall be the {ull and fofal compensation to be
paid Lo said employee.

1. Uniforms ,
Police uniform replacement: Upon appointment, all Police Officers

: shall be fuwwmished minimum uniforms required. Maintenance and repfacement ..
¢ of sald uniforms 45 accomplished by budgetfing an amount equaf to $175.00 pex

man Limes the number of sworn 0fficers Lo be expended 4or replacement of

: worn and damaged uniforms and equipment. ALL unifonms are, and remain the
i property of the Cily of Centervifie.

EmplLoyees of the Building Maintenance Division shall be furnished

 work uniforms and other safety equipment as needed.

No employee shall wear ox wse any CLly owned or furnished clothing
or equipment except whife on duty {for the Cily on traveling Lo or from his
job. -

Section 10. Application fon EmpLoyment

a. ALL persons applying for City employment shall complete the
standard fob application form of the CLfy. Each person s0 applying fox
empLoyment shall have a police {ile and characler check as prescribed by
the Personnel 0fficer. o i

b. AppZicahiz forn Police Depariment employment and promoiion shall

: be subject to additional standonds and form prescribed by the Police Depart-
v ment in addition fo the above as set forth in the Police Depariment Rules,

Regufations and Policies.

Secetion 11. Severance Pay

The City Manager is hereby authonized fo grant severance pay of

¥ up o 90 days to Directorns of Deparimenis whose position with the Cily
4 texminated solely by vintue of the City's abolition of said depariment.

Section 12. Effective Dafle. '
The compensation provided herein shall be effective on the {irst

cday of January, 1979. : .

Section 13. |
This Ondinance shall become effective at the earliest date alloved
by Law. ) ~
PASSED #his _QY\.  day of _ Jevoees , 1979.
f'A/ z/ﬁZi’ A /L%Qi/*“\\>
Majon - C4ty of Cenferville, Ohio
- ATTEST:

AT O iy i N A O

Clonk ofSthe Council oh_Fhe
City of Centerville, Ohio

L
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CERTIFICATE
’ The undersigned, Clerk of the Council of the City of Cenferville,
Ohio, hereby certifies the foregoing to be a true and correct copy of an

orndinance passed by the Council of the City of Centerville, Ohio, on the
, 1979.

. \

Lok

Approved as to Legal form and
consistency with existing ondi-
nances, the Chartern and consti-
tutional provisions.

Depariment of Law
Robext N. Farquhar
Municipal Attonney
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MERIT SALARY AND WAGE PLAN h
SECTION 4. ATTACHMENT A
A. B. c. D. E. F. G.
Start 6 Months 18 Months 30 Months 42 Vonths 54 Months 66 Months
$2.46 $2.57 $2.70 $2.84 $2.97 $3.13 $3.29
$98.40 $102.80 $108.00 $113.60 $118.80  $125.32 $131.60
$5,116.80 $5,345.60  $5,616.00  $5,907.20  $6,177.60 $6,516.64  $6,843.20
$2.51 $2.65 $2.77 $2.92 $3.07 $3.22 $3.38
$100.40  $106.00 $110.80 $116.80 $122.80  $128.80 $135.20
$5,220.80 $5,512.00 $5,761.60  $6,073.60  $6,385.60 $6,697.60  $7,030.40
$2.57 $2.70 $2.84 $2.97 $3.13 $3.29 $3.45
$102.80  $108.00 $113.60 $118.80 $125.32  $131.60 - $138.00
$5,345.60 $5,616.00 $5,907.20  $6,177.60  $6,516.64 $6,843.20  $7,176.00
$2.65 $2.77 $2.92 $3.07 $3.22 $3.38 $3.55
$106.00  $110.80 $116.80 $122.80 $128.80  $135.20 $142.00
$5,512.00 $5,761.60 $6,073.60  $6,385.60  $6,697.60 $7,030.40 $7,384.00
$2.70 $2.80 $2.97 $3.13 $3.29 $3.45 $3.63
$108.00  $113.60 $118.80 $125.32 $131.60  $138.00 $145.20
$5,616.00 $5,907.20 $6,177.60  $6,516,64  $6,843.20 $7,176.00  $7,550.40
$2.77 $2.92 $3.07 $3.22 $3.38 $3.55 $3.73
$110.80  $116.80 . $122.80 $128.80 $135.20  $142.00 $149.20
$5,761.60 $6,073.60 $6,385.60  $6,697.60  $7,030.40 $7,384.00  $7,758.40
$2.84 $2.97 $3.13 $3.29 $3.45 $3.63 $3.80
$113.60  $118.80 $125.32 $131.60  $138.00  $145.20 $152.00
$5,907.20 $6,177.60  $6,516.64 $6,843.20  $7,176.00 $7,550.40  $7,904.00
$2.92 $3.07 $3.22 $3.38 $3.55 $3.73 . $3.92
$116.80  $122.80 $128.80 $135.20 $142.00  $149.20 $156.80
$6,073.60 $6,385.60 $6,697.60 $7,030.40  7,384.00 $7,758.40  $8,153.60
$2.97 $3.13 $3.29 $3.45 $3.63 $3.80 $3.99
$118.80  $125.32 $131.60 $138.00 $145.20  $152.00 $159.60
$6,177.60 $6,516.64 $6,843.20  $7,176.00  $7,550.40 $7,904.00  $8,299.20
$3.07 $3.22 © $3.38 $3.55 $3.73 $3.92 $4.12
$122.80 $128.80 $135.20 $142.00 $149.20 $156.80 $164.80
$6,385.60 $6,697.60 $7,030.40  $7,384.00 = $7,758.40 $8,153.60 $8,569.60
$3.13 $3.29 $3.45 $3.63 $3.82 $4.02 $4.22
$125.32  $131.60 $138.00 $145.20 $152.80  $160.80 $168.80
$6,516.64 $6,843.20 $7,176.00 $7,550.40  $7,945.60 $8,361.60  $8,777.60
$3.22 $3.39 $3.57 $3.75 $3.93 . $4.14  $4.36
$128.80  $135.60 $142.80 $150.00 $157.20  $165.60 $174.40
$6,697.60 $7,051.20 $7,425.60  $7,800.00  $8,174.40 $8,611.20  $9,068.8
$3.29 $3.45 $3.63 $3.82 $4.02 $4.22 $4.43
$131.60  $138.00 $145.20 $152.80 $160.80  $168.80 $177.20
$6,843.20 $7,176.00 $7,550.40 . $7,945.6C  $8,361.60 $8,777.60 $9,214. 4
$3.39 $3.57 $3.75 $3.93 $46.14 $4.36 $4.58
$135.60 $142.80 $150.00 $157.20 $165.60  $174.40 $183.20
$7,051.20 $7,425.60 $7,800.00  $8,174.40  $8,611.20 $9,068.80 $9,526. 4
$3.45 $3.63 $3.82 $4.02 $4.22 $4.43 $4.66
$138.00  $145.20 $152.80 1 $160.80 $168.80 $177.20 $186.40
$7,176.00 $7,550.40 $7,945.60  $8,361.60  $8,777.60 $9,214.40  $9,692.8
$3.57 $3.75 $3.93 $4.14 $4.36 $4.58 $4.82
$142.80 ©  $150.00 $157.20 $165.60 $174.40 $183.20 $192.80
$7,425.60 $7,800.00 $8,174.40  $8,611.20  $9,068.80 $9,526.40  $10,025.
Ve




Grade

17
18
19
20
|21

22

24
25
26
27
28
29
20
31
32

‘33

23

' 1
Hggr %

Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Heekly
Annual

Hourl
Jeek]
Annual

i

Hourly
Weekly
Annual

Hour1
Weekl
Annual

s

Hourly
eekl
nnua

-

>i=lz
3o
S|
= RS
[o3 ) ST P
—

ourl

:

“Heek]

L

Annual

A.
Start

$3.63
$145.20
$7,550. 40

$3.75
$150.00

$7,800.00

$3.82
$152.80
$7,945.60

$3.93
$157.20
$8,174.40

$3.99
$159.60
$8,299.20

$4.10
$164.00
$8,528.00

$4.20
$168.00

$8,736.00

$4.31
$172.40
$8,964.80

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.63
$185.20
$9,630.40

$4.77
$190.80
$9,921.60

$4.87
$194.80

$10,129.60

$5.02
$200.80

$10,441.60

$5.15
$206.00

$10,712.00

$5.27
$210.80

$10,961.60

$5.40
$216.00

$11,232.00

B.
6 Months

$3.82
$152.80
$7,945.60

$3.93
$157.20
$8,174.40

$4.02
$160.80
$8,361.60

$4.14

. $165.60

$8,611.20

$4.20
$168.00 .
$8,736.00

$4.31
$172.40
$8,964.80

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443,20

$4.63
$185.20
$9,630.40

$4,77
$190.80

. $9,921.60

$4.87
$194.80
$10,129.60

$5.02
$200.80
$10,441.60

$5.11
$204.40
$10,628.80

$5.27
$210.80
$10,961.60

$5.40
$216.00
$11,232.00

$5.54
$221.60
$11,523.20

$5.67
$226.80

$11,793.60

ATTACHMENT A (CONT'D)

C. D. E. - F.

18 Months 30 Months 42 Months 54 Months
$4.02 $4.22 $4.43 $4.66
$160.80 $168.80 $177.20 $186.40
$8,361.60  $8,777.60 $9,214.40 $9,692.80
$4.14 $4.36 $4.58 $4.82
$165.60 $174.40 $183.20 $192.80
$8,611.20 $9,068.80 $9,526.40 $10,025.60
$4.22 $4.43 $4.66 $4.89
$168.80 $177.20 $186.40 $195.60
$8,777.60 $9,214.40 $9,692.80 $10,171.20
$4.36 $4.58 $4.82 $5.06
$174.40 $183.20 $192.80 $202.40
$9,068.80 $9,526. 40 $10,025.60 $10,524.80
$4.41 $4.63 $4.87 $5.11
$176.40 $185.20 $194.80 $204.40
$9,172.80 $9,630.40 $10,129.60 $10,628.80
$4.54 $4.77 $5.02 $5.27
$181.60 $190.80 $200.80 $210.80
$9,443,20 $9,921.60 $10,441.60 $10,961.60
$4.63 - $4.87 $5.11 $5.38
$185.20 $194.80 $204.40  $215.20
$9,630.40 $10,129.60  $10,628.80 $11,190.40
$4.77 $5.02 $5.27 $5.54
$190.80 - $200.80 $210.80 $221.60
$9,921.60 $10,441.60 $10,961.60 $11,523.20
$4.87 $5.11 $5.38 $5.65
$194.80 $204.40 $215.20 $226.00
$10,129.60 $10,628.80  $11,190.40 $11,752.00
$5.02 $5.27 $5.54 $5.83
$200.80 $210.80 $221.60 $233.20
$10,441.60 $10,961.60 $11,523.20 $12,126.40
$5.11 $5.38 $5.65 $5.94

- $204.40 $215.20 $226.00 $237.60
$10,628.80  $11,190.40  $11,752.00 $12,355.20
$5.27 $5.54 $5.83 $6.12
$210.80 $221.60 $233.20 $244.80
$10,961.60  $11,523.20 $12,126.40 $12,729.60
$5.38 $5.65 $5.94 $6.24
$215.20 $226.00 $237.60 $249.60
$11,190.40  $11,752.00 12,355.20 $12,979.20
$5.54 $5.83 $6.12 $6.44
$221.60 $233.20 $244,80 $257.60
$11,523.20 $12,126.40  $12,729.60 $13,395.20
$5.67 $5.96 $6.27 $6.58
$226.80 $238.40 $250.80 $263.20
$11,793.60  $12,396.80  $13,041.60 $13,6856.40
$5.83 $6.12 $6.44 $6.76
$233.20 $244.80 $257.60 $270.40
$12,126.40  $12,729.60  $13,395.20 $14,060.80
$5.96 $6.27 $6.58 $6.92
$238.40 $250.80 $263.20  $276.80
$12,396.80  $13,041.60  $13,686.40 $14,393.60

G

66 ﬁonths

$4.89
$195.60
$10,171.2

$5.06
$202.40
$10,524.8

$5.15
$206.00
$10,712.C

$5.32
$212.80
$11,065.€

$5.38
$215.20
$11,190.4

$5.54
$221.60
$11,523.72

$5.65
$226.00
$11,752.0

$5.83
$233.20
$12,126.4

$5.94
$237.60
$12,355.2

$6.12
$244.80
$12,729.6

$6.24
$249.60
$12,979.7

$6.44
$257.60
$13,395.:

$6.55
$262.00

- $13,624.(

$6.76
$270.40
$14,060..

$6.92
$276. 80
$14,393.

$7.11
$284.40
$14,788.

$7.26

$290.40
$15,100.

e




B4

35
36
37
38
39
40
41
42
43

44

46

47

49

{50 -

48

Hourly
Weekly

‘Annua1

A.
Start

$5.54
$221.60
$11,523.20

$5.67
$226.80
$11,793.60

$5.83
$233.20
$12,126.40

$5.96
$238.40
$12,396.80

$6.12
$244 .80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44

 $257.60

$13,395.20

$6.55
$262.00
$13,624.00

$6.76
$270.40
$14,060. 80

$6.89
$275.60
$14,331.20

$7.11
$284.40

$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60

$17,139.70

B.
6 Months

$5.83
$233.20
$12,126.40

$5.96
$238.40
$12,396.80

$6.12
$244. 80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44
$257.60
$13,395.20

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.89
$275.60
$14,331.20

$7.11
$284.40
$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60
$17,139.20

$8.40
$336.00
$17,472.00

$8.65
$346.00
$17,992.00

ATTACHMENT A (CONT'D)
D

C. ). E. F.
18 Months 30 Months 472 Months 54 Months
$6.12 $6.44 $6.76 $7.11
$244.80 $257.60 $270.40 $284.40
$12,729.60  $13,395.20  $14,060.80 $14,788.80
$6.27 $6.58 $6.92 $7.26
$250.80 $263.20 $276.80 $290.40
$13,041.60  $13,686.40 $14,393.60 $15,100.80
$6.44 $6.76 $7.11 $7.47 .
$257.60 $270.40 $284.40 $298.80
$13,395.20  $14,060.80  $14,788.80 $15,537.60
$6.58 $6.92 $7.26 $7.63
$263.20 $276.80 $290.40  $305.20
$13,686.40  $14,393.60 $15,100.80 $15,870.40
$6.76 $7.11 $7.47 $7.84
$270.40 $284 .40 $298.80 $313.60
$14,060.80 $14,788.80  $15,537.60 $16,307.20
$6.92 $7.26 $7.63 $8.01
$276.80 $290.40 - $305.20 $320.40
$14,393.60  $15,100.80 $15,870.40 $16,660.80 "
$7.11 $7.47 $7.84 $8.24
$284.40 $298.80 $313.60 $329.60
$14,788.80  $15,537.60  $16,307.20 $17,139.20
$7.25 $7.61 $7.99 $8.40
$290.00 $304.40 $319.60 $336.00
$15,080.00 $15,828.80  $16,619.20 $17,472.00
$7.47 $7.84 $8.24 $8.65
$298.80 $313.60 $329.60 - $346.00
$15,537.60  $16,307.20 $17,139.20 $17,992.00
$7.61 $7.99 $8.40 $8.83
$304.40 $319.60 $336.00 $353.20
$15,828.80  $16,619.20  $17,472.00 $18,366.40
- $7.84 $8.241 $8.65 $9.09
$313.60 $329.60 $346, 00 $363.60
$16,307.20 $17,139.20  $17,992.00 $18,907.20
$7.99 $8.40 $8.83 $9.27 '
$319.60 $336.00 $353.20 $370.80
$16,619.20  $17,472.00 = $18,366.40 $19,281.60
$8.24 $8.65 $9.09 ©  $9.55
$329.60 $346.00 $363.60 $382.00
$17,139.20 $17,992.00  $18,907.20 $19,864.00
$8.40 $8.83 $9.27 $9.74
$336.00 $353,20 $370.80 $389.60
$17,472.00  $18,366.40  $19,281.60 $20,259.20
$8.65 $9.09 $9.55 $10.04
$346.00 $363.60 $382.00 $401.60
$17,992.00  $18,907.20  $19,864.00 $20,883.20
$8.83 $9.27 $9.74 $10.24
$353.20 $370.80 $389.60 $409. 60
$18,366.40 $19,281.60  $20,259.20 $21,299.20
$9.09 $9.55 $10.04 $10.52
$363.60 $382.00 $401.60 $420.80 -
$18,907.20  $19,864.00  $20,883.20 $21,881.60

G

66 Months
- $7.47

$298.80
$15.,537.6

$7.63
$305.20
$15,870.4

. $7.84

$313.60
$16,307.2

$8.01
$320.40
$16,660.8

$8.24
$329.60
$17,139.2

$8.42
$336.80
$17,513.6!

$8.65
$346.00
$17,992.0

$8.83
$353.20
$18,366. 4

$9.09
$363.60
$18,907. 2

$9.27
$370.80
$19,281.6

$9.55
$382.00
$19,864.0

$9.74
$389.60
$20,259.2

$10.04
$401.60
$20,883.%

$10.24
$409.60 .
$21,299.7

$10.52
$420. 80
$21,881.1

$10.76
$430. 40
$22,380..

$11.07
$442.80
$23,025.




52
53
4
55
56
57
58
|59

60

A.
Start

$8.41
$336.40
$17,492.80

$8.55
$342.00

- $17,784.00

$8.84
$353.60
$18,387.20

$8.97
$358.80
$18,657.60

$9.28
$371.20
$19,302.40

$9.42
$376.80
$19,593.60

$9.75 .
$390.00
$20,280.00

$9.89
$395.60
$20,571.20

$10.25
$410.00
$21,320.00

$10.38.
$415.20
$21,590.40

- ATTACHMENT A (CONT'D)

$25,043.20

B. C. D. E. F. G.

.6 Months 18 Months 30 Months 42 Months 54 Months -66 Months
$8.84 $9.28 $9.75 $10.25 $10.77 2$11.31
$353.60 $371.20 $390.00 $410. 00 $430.80 $452.40
1$18,387.20 $19,302.40  $20,280.00  $21,320.00 $22,401.60  $23,524.¢
$8.97 $9.42 $9.89 $10.38 $10.92 $11.47
$358.80 1 $376.80 $395.60 $415.20 $436.80 $458.80
$18,657.60 " $19,593.60  $20,571.20 $21,590.40 $22,713.60  $23,857.¢
$9.28 $9.75 $10.25 $10.77 $11.31 $11.89
$371.20 $390.00 $410.00 - $430.80 $452 .40 $475.60
$19,302.40 $20,280.00 $21,320.00 $22,401.60 $23,524.80  $24,731.7
$9.42 $9.89 $10.38 $10.92 $11.47 $12.04
$376.80 $395.60 $415.20 $436.80 $458.80 $481.60
$19,593.60 $20,571.20 ° $21,590.40 $22,713.60 $23,857.60  $25,043.
$9.75 $10.25 $10.77 $11.31 $11.89 $12.47
$390.00°  $410.00 $430.80 $452.40 $475.60 $498.80
$20,280.00 $21,320.00 $22,401.60 $23,524.80 $24,731.20  $25,937.¢
$9.89 $10.38 10.92 $11.47 $12.04 $12.64
$395.60 $415.20 $436.80 $458. 80 $481.60 $505.60
$20,571.20 $21,590.40 $22,713.60 $23,857.60 $25,043.20 $26.291.7
$10.25 $10.77 $11.31 $11.89 $12.47 $13.10
$410.00 $430.80 $452 .40 $475.60 $498.80 $524.00
$21,320.00 $22.401.60 $23,524.80 $24,731.20 $25,937.60  $27,248.C
$10.38 $10.92 $11.47 $12.04 $12.64 $13.28
$415.20 $436.80 $458.80 $481.60 $505.60 $531.20
$21,590.40 $22,713.60 $23,857.60 $25,043.20 $26,291.20 $27,622.4
$10.77 $11.31 $11.89 $12.47 $13.10 $13.77
$430.80 $452.40 $475.60 $498.80 $524.00 $550. 80
$22,410.60 $23,524.80  $24,731.20  $25,937.60 $27,248.00  $28,641.¢

 $10.92 $11.47 $12.04 $12.64 $13.28 $13.97
$436.80 $458. 80 $481.60 $505.60 $531.20 $558.80
$22,713.60 $23,857.60 $26,291.20 $27.622.40  $29,057.f




