ORDINANCE No. 65— 78
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN V('one WeMe ON THE
(S DAY OF _N ecenloew , 1976.

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE 59-77 TO
ESTABLTSH CLASS TITLES, PAY GRADES, RATES OF PAY, AND
REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE,
OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. General.

The City of Centerville shall employ and nretain people qualified Lo
provide necessary governmental services for its citizems. ALL relationships
with employees shall be based on the principles of fairness, impartiolity,
honesty and nespect among all persons.

Section 2. Exclusions.

The provisions of this ondinance do not apply Zo, and they are
excluded here from, all regularn full time howrly rated non-supervisory,
non-clerical and seasonal employees of the City employed in the Depariment
04 Public Service, Division o4 Streets and Division of Refuse Collection,
except as may be specifically mentioned herein,

Section 3. CZaAA;TLIZQA and Pay Grades.

Ondinance 59-77 attached hereto, made part hereof and bracketed 4s
hereby nepealed. The following Listing of employee class Litles and pay
grade designations are hereby authorized and established:

Title Pay Grade
A. Unclassifdied
Clerk o4 Council $14,500
City Manager , $33,000 (1)

) s additionat $2,500 shall annuatly be paid into the deferted compensation |
plan as established and adopted by the City of Centervifle. |

B. Reguflar, Full Time Employees

Finance Director 58
Chiet of Police : 5%
Service Directorn 58
City Engineen 58
City Plannen 48
Dirnecton of Parks and Recrealion 44
Assistant City Managen 54
Administrative Assistant Lo the Cily
tlanagen 42
Administrative Adde 26
Superintendent of Taxation 35
CLuil Engineen 46
Building Inspector 11 44
Building Inspectorn T 40
ELectrical Inspectorn 44
| Engineering Adde TT 37
Engineending Adde 1 , 33
Engdineering Intern 26
PLanner T , ‘ 35
PLanning Intern 26
Sexvice Superintendent 42
Foreman (Refuse and Streef) 37
Police Lieutenant 49
Detective Sergeant 45
Police Sergeant 45
Police O4fdcen 40
Chief Dispatchern 34
Police Dispatcher ' 24

Police Cadet 14




Secretany to the City Manager | 30

Secretarny 11 - 78
Secnetarny 1 24
Clerk-Typist 11 24
CLenk-Typist 1 | 20
Finance Clerk 11 28
Finance Clerk 1 24
Account CLenk IT. 26
Account Clexk 1 27
Billing Clenk 11 ' 26
BillLing Clenk 1 I 22
PBX Operator/Receptionist .13
Custodian 22

C. Regular, Part-Time Employees

Secretarny 11 28
Secnetany 1 24
Account Clerk T1 26
Account Clerk 1 : 22
CLerk-Typist 11 , 24
CLenk-Typist 1 20
PBX Operator/Receptionist 13
D. Temporary Employees
Engineening Intern : 20
PLanning Intern 20
Utility Man 10

E. Employees Refained on an Annual Refainer Basis Annual Refainex
Municipal Attorney $3,600 (2)

\z) Includes performing the senvices of attorney fon the City and the

offlcens thereof in their official capacities; attendance at one
regulan meeting per month of the Legislative Authornily; preparation
ot ondinances and resolutions; the rendering of Legal opinions,
elther wiitten on oral, ‘as nequested by the Legislative Authorilty
on ofplclals of the City upon request in wiiling; and, sundry fele-
phone convernsations with CLty officials and others.

Fees forn services nendered in addition Zo the above named services
shatl be charged in accordance with the Dayton Bar Association's
minimum fee schedule. In the event the fee for a particular service

is not established by the DayZon Bar Association's minimum fee schedufle,
the charge shall be computed upon an hourly fee basis in accordance
with the Dayton Bar Association's hourly fee rate by using the minimum
hourly fee rate as a maximum fee charged.

F. ALL mattens relating Zo the employment of all regular full Lime howrly
rated non-supervisony, non-clerical and non-seasonal employees of the
Department o4 Service in the Division of Streets and Division of Refuse
Collection shall be governed by the Zerms o4 a collective bargaining
agreement entered into by the City of Centerville and the Dayton Public
Sexrvice Union Local No. 101, American Federation of State, County, and
Municipal EmpLoyees, AFL-CIO on May 10, 1977, or subsequent contracts
entered into by the City of Centerville and the aforementioned Union.

Section 4. Menit Salary and lage Plan.
Attachment A.

Section 5. Pay Perdlods.
ALL employees shall be paid on a weekly basis.

Section 6. Employment and Advancement.

A. The Wage and Salary PLan prescribes the basic rates o pay for
various classes of employees. EmpLoyees will normally be hired at Step A,
but may enter the plan at a higher step at the discretion of the City Manager.:




ALL employees will be hired as probationary employees and shall remain 50
classified for a minimum of 6 months. Upon completion of the 6 months
p@obaixona@g peﬂ&od,'an employee may be hired as a permanent employee, have
his pnoquxonang period extended for a period not to exceed 6 months, o
may be discharged, based upon his perfowmance. Cerfain departments may,

upon adoption and with approval of the City Manager, institute standard
probationary periods not Zo exceed 2 years.

. B. When a vacancy occurns in any department, the City Managen is i
authorized Lo hire a neplacement at the same pay grade, or Lower, consistent |
with budgetary authorizations.

C. Subject to satisfactory efficiency ratings, an employee shall
be moved into the next salary step on the amniversary date of his peamanent
empLoyment per the Salary and Wage Plan.

D. Any employee advanced to a higher position through promotion
or reclassification shall recelve an increase in pay.

o E. Full Lime employees are individudls who regularly work a
mindmum of forly hours per week on a year-round basis. Regular part-time
employees are Lthose who work fewer than forty hours per week on a year-
round basis. Temporary workers are those who work onfy dwiing shori periods
of the year, such as the summer months. Fringe benediZs apply only to Full
Time EmpLoyees, except when prorated forn regular part-Lime employees by
authorization of the City Manager, except as othewwise provided herein.

Section 7. Overtime.

OQvertime pay at 1.5 times the negular rate of pay shall be awarded
employees forn all Lime worked in excess of theirn work day or week as Listed
below. ALL overtime shall be approved by the City Manager. Overiime pay
shall not apply To employees performing the duties of Department Directors,
Assistants, and Division Heads as defermined by the Cily Manager.

Section §. Work Week. E

The regular work week shall consist of 5 consecutive § hour days |
gorn all regular employees except Zhe Police Department. The Police Depart- |
ment shall operate on a schedule of an eight (&) hour day on a rolating basis.

Notwithstanding the foregoing, the City Manager is authorized Lo
Amplement for trial purposes variations Zo the above on a Lemporary basis.

‘Section 9. Fringe Benefiis.

A. Holidays

The §ollawing days shall be holidays forn which full Lime employees
shall necedive Zhein regulan compensation: New Years Day, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, Day afier Thanksgiving,
Christmas Day, Employee's Birnthday and 2 Pernsonal leave Days, Regular
part-time personnel who are emplLoyed on a specific part-Zime schedufe amoun-
Zing to a minimum of 11040) hours per year shall be eligible for holiday
Leave on a pro-rated basis.

Employees must, on the forms provided, notify his department head
at Least 3 days prion To the use of a personad Leave day. Pessonal Leave
days may not be accumulated beyond The year earned.

Any emplogee eligible for overtime compensation who works on a
holiday will recelve 2.0 times The regular rate.

B. Vacation lLeave

Regular full Lime emplogees shall receive vacation feave at the
following rates:




Uninterrupled Sernvice

Vacation
Over 1 year but Pess than 6 years 10 days
Over 6 years but Less than 11 years , 12 days
Over 11 yeans but Less than 16 years 16 days
Over 16 yearns 20 days

ALl employees are expected to Zake vacation Leave each year.
Vacalion may not be accumulated and is Lost if not tahen. Notwithstanding
The foregoing, Zhe City Manager may authorize a (12) month holdover of
vacation. Regular pari-Zime personnel who are emploged on a specifle part-
Lime schedule amounting Zo a minimum of (1040) hours per year and who have -

more than (12) months in service, shall be eligible for vacation allfowance
on a pro-rated basis.

ALL vacations Limes must be approved by the City Manager.

C.. Life Inswrance

AL regulan fubl time employees of the City of Centerville, in
addition Lo compensation provided in this Ordinance, for each person
nequesting coverage, shall be provided with fwenty-four (24) hour Zeam Life
Lnsurance coverage Ain the amount of theirn annual salary as rounded off Lo
the nearest thousand dollars, including double indemnity forn accidental
death, and dismemberment, Lo be effective for each employee when he ox she
completes his on her §inst six months of emplLoyment with the City. The City
shall pay the premium for such group contract Life insurance, and the City

Manager 45 hereby authorized and directed Zo entern into such an insurance
contract. '

D. Injury leave

AL the discretion of the City Manager, any employee recelving Work-
men's Compensation Benefits, bul not receiving Sick leave, may be paid the
difference between such compensation and. his regular pay L permitted by the
rules and regulalions of the Workmen's Compensation Act., Compensation {or
Lost time pald by the Industriial Commission to The employee on injury Leave,
L4 overlapped with CLty pay, shall be deposited with the Finance Directorn
gor such time as the employee recelved {full wages from the City.

E. Sick leave

ALL regular full time employees of the City of Centerville shall
accumwlate one and one~half days sick Leave per month of emplLoyment with a
maximum of ninety days To be used in Zhe event of sickness; that said sick
Leave shatl be computed and effective from day of employment. Affer three
(3) days of <Leness, a doctorn’s cerntificate shall be presented Lo the City
Manager confirming sald illness, Each regular full Lime employee may,
aften accumulation of 105 days unused sick fLeave, efect at his option Lo
exchange excess sick feave (over and above the said 90 days) for pay at the
nate of Zhree days sick fLeave for one day's pay; provided, however, that
said exchange may only be made affer an emplLoyee L4 entitled to at Least
§ive days of pay as provided hereunder. To effect said exchange, an employee |
electing same shall s0 notify the City Manager in wiiting whereupon sald pay-
ment shall be made. Regular part-time emplLoyees shall recedlve sick lLeave ab
noted above, however, £t shall be pro-rated based upon The average hours
worked.,

F. Maternily lLeave

Any female emplLoyee becoming pregnant after six (6) o more monihs
of service with the City shall be entilled o maternity fLeave. The starting
date of maternity Leave shall be at the reasonable discretion of The super-
vison on earlien at the employee's request, if reasonable notice is glven by
'\ Zhe employee. She will be reinsiated without any break 4in service,, pﬂov&d@d
| she has notified the City within thinty (30)days 0f delivery indicating her
' desine fo neturn To work and returns Zo work not moxe than ninely (90) days
after delivery. Maternily feave may be Zaken without pay and considered as
a Leave of absence. Any Leave of absence exceeding 6 months shall be classi-
fied as disability Leave. An employee who has accrued vacation Lime @nd/Oh‘tl
sick Peave may efect Zo use all on part of this compensatory Lime ab maternily
fLeave .




-G. Bereavement leque

Any regular §ull time employee may, upon authorization of the CLty

Manager, receive up o 3 days paid feave for a death in the immediate family. |

H. Hospilalization and Surgical Plan

The City of Centerville shall pay 100% of zhe Hospitalization and

Surgical and Majorn Medical insurance costs for all §ull £ime empl
the Municipal Altonney. § g me empfLoyees and

Such employees must elect Lo subscribe to Zhe above-mentioned plans
before such payment will be made by the City. 1In the event an employee

shoutd efect not to subseribe to the plan, the additional compensation shall
noi be paid on behalf of said employee and the pay scale provided §or herein ‘

shatl be the full and Zotal compensation Zo be paid £o said employee.
I. Uniforms

Police uniform replacement: Upon appointment, all Police 0fficerns
shall be fuinished minimum uniforms required. Maintenance and replacement
0f said uniforms Ls accomplished by budgeting an amount equal Zo $175.00
per man Limes the number of sworn officerns Lo be expended forn replacement
of worn and damaged uniforms and equipment. ALL uniforms are, and remain
the property of the City of Cenfenvilile.

Employees of The Building Maintenance Division shall be furnished
work uniforms and other safety equipment as needed.

No employee shall wear orn use any City owned on furnished cﬁothihg

qnbequipment except while on duty for the CLty orn Traveling o or from his
jab.

Section 10. Application {or EmpLoyment.

a. ALL persons applying for CLty employment shall complelte the
standarnd fob application §orm of the City. Each person s0 applying -4or
employment shall have a police §ile and character check as prescribed by the
Personnel 0fficer.

b. Applicants for Police Department emplLoyment and promotion shall
be subfect to additional standards and form prescribed by the Police Depari-
ment in addition to the above as set fornth in the Police Deparifment Rules,
Regulations and Policies.

Section 11. Severance Pay.

The City Manager &5 hereby authorized Zo grant severance pay of up
to 90 days to Directorns of Deparitments whose position with the Cily 44
terminated s0lely by vintue of the City's abolition of said department.

Section 12. Effective Date.

Thé. compensation provided herein shall be effective on the First
day of January, 1979.

Section 13.

This Ondinance £s hereby declared to be an emergency measure and
shall become effective immediately. An emergency affecting the public
welfare is declared to exist by vintue of Lhe immediate need fo reorganize
the pernsonnel of the City.

PASSED this \&tW  day of _Decewloo— , 1978.

~,
‘ e -~ - .
= \/\/\q}ig o e\CA—(&———//

May on . Cityof, Centenvillel ghio

© ATTEST:

- S DI

N SCOROIe VIS YR o (0 S
Clerk of Hhe Counctd The
City of Centerville, Onio




CERTIFICATE

The undersigned, Clerk of the Councif 0 the City of Centervilie

Ohio, hereby certifies the foregoing fo be a true and correct copy o an

ordinance passed by the Council of the City of Centervifle, Ohio, on the
\gjfh dﬁ(y 06 :D{?c:&;,w\,_)q;r‘ > 1978.

i4

__CHerk D

Approved as to Legal form and
consistency with existing
ondinances, the Charter and
Constitulional provisions.

Department of Law
Robert N. Farquhar
Municipal Attorney




10

11

12

13

14

15

16

Hourly

Heekly
Annual

Hourly

Heekly
Annual

A. B.
Start 6 Months
$2.46 $2.57
$98.40 $102.80
$5,116.80 $5,345.60
$2.51 $2.65
$100.40 $106.00
$5,220.80 $5,512.00
$2.57 $2.70
$102.80 $108.00
$5,345.60 $5,616.00
$2.65 $2.77
$106.00 $110.80
$5,512.00  $5,761.60
$2.70 $2.84
$108.00 $113.60
$5,616.00 $5,907.20
$2.77 $2.92
$110.80 $116.80
$5,761.60 $6,073.60
$2.84 $2.97
$113.60 $118.80
$5,907.20 $6,177.60
$2.92 $3.07
$116.80 $122.80
$6,073.60 $6,385.60
$2.97 $3.13
$118.80 $125.32
$6,177.60 $6,516.64
$3.07 $3.22
$122. 80 $128.80
$6,385.60 $6,697.60
$3.13 $3.29
$125.32 $131.60
$6,516.64 $6,843.20
$3.22 $3.39
$128.80 $135.60
$6,697.60 $7,051.20
$3.29  $3.45
$131.60 $138.00
$6,843.20 $7,176.00
$3.39 $3.57
$135.60 $142.80
$7,051.20 $7,425.60
$3.45 $3.63
$138.00 $145.20
$7,176.00 $7,550.40
$3.57 $3.75
$142.80 $150.00
$7,425.60 $7.,800.00

MERIT SALARY AND WAGE PLAHN

SECTION 4,

o

18 Months

$2.70
$108.00
$5,616.00

$2.77
$110.80
$5,761.60

$2.84
$113.60
$5,907.20

$2.92
$116.80
$6,073.60

$2.97
$118.80
$6,177.60

$3.07

- $122.80

$6,385.60

$3.13
$125.32
$6,516.64

$3.22
$128.80
$6,697.60

$3.29
$131.60
$6,843.20

$3.38
$135.20
$7,030.40

$3.45
$138.00
$7,176.00

$3.57
$142.80
$7,425.60

$3.63
$145.20
$7,550.40

. $3.75

$150.00
$7,800.00

" $3.82

$152.80
$7,945.60

$3.93
$157.20
$8,174.40

ATTACHMENT A

D. E. F. G.

30 Months 42 tonths 54 Months 66 Months
$2.84 $2.97 53.13 $3.29
$113.60 $118.80 $125.32 $131.60
$5,907.20 $6,177.60 $6,516.64 $6,843.20
$2.92 $3.07 $3.22 $3.38
$116.80 $122.80 $128.80 $135.20
$6,073.60 $6,385.60 $6,697.60 $7,030.40
$2.97 $3.13 $3.29 $3.45
$118.80 $125.32 $131.60 $138.00
$6,177.60 $6,516.64 $6,843.20 $7,176.00
$3.07 $3.22 $3.38 $3.55
$122.80 $128.80 $135.20 $142.00
$6,385.60 $6,697.60 $7,030.40 $7,384.00
$3.13 $3.29 $3.45 $3.63
$125.32 $131.60 $138.00 $145.20
$6,516,54 $6,843.20 $7,176.00 $7,550.40

0 $3.22 $3.38 $3.55 $3.73
$128.80 $135.20 $142.00 $149.20
$6,697.60 $7,030.40 $7,384.00 $7,758.40
$3.29 $3.45 $3.63 $3.80
$131.60 $138.00 $145.20 $152.00
$6,843.20 $7,176.00 $7,550.40 $7,904.00
$3.38 $3.55 $3.73 $3.92
$135.20 $142.00 $149.20 $156.80
$7,030.40 7,384.00 $7,758.40 $8,153.60
$3.45 $3.63 $$3.80 $3.99
$138.00 $145.20 $152.00 $159.60
$7,176.00 $7,550.40 $7,904.00 $8,299.20
$3.55 $3.73 $3.92 $4.12
$142.00 $149.20 $156.80 $164.80
$7,384.00 $7,758.40 $8,153.60 $8,569.60
$3.63 $3.82 $4.02 $4.22
$145.20 $152.80 $160.80 $168.80
$7,550.40 $7,945.60 $8,361.60 $8,777.60
$3.75 $3.93 $4.14 $4.36
$150.00 $157.20 $165.60 $174.40
$7,800.00 $8,174.40 $8,611.20 $9,068.80
$3.82 $4.02 $4.22 $4.43
$152.80 $160.80 $168.80 $177.20
$7,945.60 $8,361.60 $8,777.60 $9,214.40
$3.93 $4.14 $4.36 $4.58
$157.20 $165.60 $174.40 $183.20
$8,174.40 $8,611.20 $9,068.80 $9,526.40
$4.02 $4.22 $4.43 $4.66
$160. 80 $168.80 $177.20 $186.40
$8,361.60 $8,777.60 $9,214.40 $9,692.80
$4.14 $4.36 $4.58 $4.82
$165.60 $174.40 $183.20 $192.80
$8,611.20 $9,068.80 $9,526.40 $10,025.60




Grade

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

Hourly
Weekly

- Annual

Hourly

Weekly
Annual

Houriy

Heekly
Annual

Hourly
Weekly
Annua’i

Hourly

Week]
Fnnual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Start

$3.63
5145.20
$7,550.40

$3.75
$150.00
$7,800.00

$3.82
$152.80
$7,945.60

$3.93
$157.20
$8,174.40

$3.99
$159.60
$8,299.20

-$4.10

$164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.31
$172.4C
$8,964.80

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.63
$185.20
$9,630.40

$4.77
$190.80
$9,921.60

$4.87
$194.80
$10,129.60

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.27
$210.80
$10,961.60

$5.40
$216.00
$11,232.00

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.

‘6 Months 18 Months 30 Months 4?2 Months 54 Months 66 Months
$3.82 $4.02 $4.22 $4.43 $4.66 $4.23
$152.80 $160. 80 $168.80 $177.20 $186.40 $195.560
$7,945.60  $8,361.60 $8,777.60 $9,214.40 $9,692.80 $10,171.20
$3.93 $4.14 $4.36 $4.58 $4.82 $5.06
$157.20 $165.60 $174.40 $183.20 $192.80 $202.40
$8,174.40  $8,611.20 $9,068.80 $9,526.40 $10,025.60  $10,524.80
$4.02 $4.22 $4.43 $4.66 $4.89 $5.15
$160.80 $168.80 $177.20 $186.40 $195.60 $206.00
$8,361.60 $8,777.60 $9,214.40 $9,692.80 $10,171.20 $10,712.00
$4.14 $4.36 $4.58 $4.82 $5.06 $5.32
$165.60 $174.40 $183.20 $192.80 $202.40 $212.80
$8,611.20  $9,068.80 $9,526.40 $10,025.60 $10,524.80 $11,065.60
$4.20 $4.41 $4.63 $4.87 $5.11 $5.38
$168.00 $176.40 $185.20 $194.80 $204.40 $215.20
$8,736.00  $9,172.80 $9,630.40 $10,129.60 $10,628.80  $11,190.40
$4.31 $4.54 $4.77 $5.02 $5.27 $5.54
$172.40 $181.60 $190.80 .$200.80 $210.80 $221.60
$8,964.80 = $9,443.20 $9,921.60 $10,441.60 $10,961.60  $11,523.20
$4.41 $4.63 $4.87 $5.11 $5.38 $5.65
$176.40 $185.20 $194.80 $204.40 $215.20 $226.00
$9,172.80  $9,630.40 $10,129.60  $10,628.80 $11,190.40 $11,752.00
$4.54 $4.77 $5.02 $5.27 $5.54 $5.83
$181.50 $165.20 $205,2890 821085 §221 .60 £233.22
$9,443.20  $9,921.60 $10,441.60  $10,961.60 $11,523.20  $12,126.40
$4.63 $4.87 $5.11 $5.38 $5.65 $5.94
$185.20 $194.80 $204.40 $215.20 $226.00 $237.60
$9,630.40 $10,129.60 $10,628.80  $11,190.40 $11,752.00 $12,355.20
$4,77 $5.02 $5.27 $5.54 $5.83 $6.12
$190.80 $200.80 - $210.80 . $221.60 $233.20 $244.80
$9,921.60 $10,441.60 $10,961.60 $11,523.20 $12,126.40 $12,729.60
$4.87 $5.11 $5.38 $5.65 $5.94 $6.24
$194.80 $204.40 $215.20 $226.00 $237.60 $249.60
$10,129.60 $10,628.80  $11,190.40 $11,752.00 $12,355.20 $12,979.20
$5.02 $5.27 $5.54 $5.83 $6.12 $6.44
$200.80 $210.80 $221.60 $233.20 $244.80 $257.60
$10,441.60 $10,961.60 $11,523.20 $12,126.40 $12,729.60  $13,395.2(
$5.11 $5.38 $5.65 $5.94 $6.24 $6.55
$204.40 $215.20 $226.00 $237.60 $249.60 $262.00
$10,628.80° §$11,190.40  $11,752.00 12,355.20 $12,979.20 $13,624.0(
$5.27 $5.54 - $5.83 $6.12 $6.44 $6.76
$210.80 $221.60 $233.20 $244..80 $257.60 $270.40
$10,961.60 $11,523.20 $12,126.40 $12,729.60 $13,395.20  $14,060.8(
$5.40 $5.67 $5.96 $6.27 $6.58 $6.92
$216.00 $226.80 $238.40 $250.80 $263.20 $276.80
$11,232.00 $11,793.60 $12,396.80  $13,041.60 $13,686.40  $14,393.6(
$5.54 $5.83 $6.12 $6.44 $6.76 $7.11
$221.60 $233.20 $244.80 $257.60 $270.40 $284.40
$11,523.20 $12,126.40 $12,729.60  $13,395.20 $14,060.80 $14,788.8
$5.67 $5.96 $6.27 $6.58 $6.92 $7.26
$226.80 $238.40 $250.80 $263.20 $276.80 $290.40
$11,793.60 $12,396.80  $13,041.60  $13,686.40 $14,393.60 $15,100.8




Grade
34

35

36

37

38

39

40

41

42

43

a4

46

47

48

49

50

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Weekly
Annual

Hourly
Veekly

Annual

Hourly
lee
Annual

:

Hour 1y
Weekly
Annual

Hourly
hieekly
nnual

A.
Start

$5.54
$221.60
$11,523.20

$5.67
$226.80
$11,793.60

$5.83
$233.20
$12,126.40

$5.96
$238.,40
$12,396.80

$6.12
$244.,80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44
$257.60
$13,395.20

$6.55
$262.00

$13,624.00

$6.76
$270.40
$14,060.80

$6.89
$275.60
$14,331.20

$7.11
$284.40
$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298. 80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24

- $329.60

$17,139.70

B.
6 Months

$5.83
$233.20
$12,126. 40

$5.96
$238.40
$12,396.80

$6.12
$244.. 80

$12,729.60

$6.27
$250.80
$13,041.60

$6.44
$257.60
$13,395.20

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.89
$275.60

$14,331.20

$7.11
$284.40
$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60
$17,139.20

$8.40
$336.00
$17,472.00

$8.65
$346.00
$17,992.00

ATTACHMENT A (CONT'D)
C

$6.12

$244.80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44
$257.60
$13,395.20

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.92
$276.80
$14,393.60

S$7.11

$284.40
$14,788.80

$7.25

- $290.00

L : ;
$15,080.00

$7.47
$298.80
$15,537.60

$7.61

$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60
$17,139.20

$8.40
$336.00
$17,472.00

$8.65
$346.00
$17,992.00

$8.83
$353.20
$18,366.40

$9.0¢
$363.60
$18,907.20

D. E. F.
30 Months 42 Months 54 Months
$6.44 $6.76 $7.11
$257.60 $270.40 $284.40
$13,395.20  $14,060.80 $14,788.80
$6.58 $6.92 $7.26
$263.20 $276.80 $290.40
$13,686.40  $14,393.60 $15,100.80
$6.76 $7.11 $7.47
$270.40 $284.40 $298.80
$14,060.80  $14,788.80 $15,537.60
$6.92 $7.26 $7.63
$276.80 $290.40 $305.20
$14,393.60  $15,100.80 $15,870.40
$7.11 $7.47 $7.84
$284.40 $298. 80 $313.60
$14,788.80  $15,537.60 $16,307.20
$7.26 $7.63 $8.01
$290.40 $305.20 $320.40
$15,100.80  $15,870.40 $16,660.80
$7.47 $7.84 $8.24
$298.80 $313.60 $329.60
$15,537.60  $16,307.20 $17,139.20
$7.61 $7.99 $8.40
$304.40 $319.60 $336.00
$15,828,80  $156,619,70 $17,472.00
$7.84 $8.24 $8.65
$313.60 $329.60 $346.00
$16,307.20  $17,139.20 $17.,992.00
$7.99 $8.40 $8.83
$319.60 $336.00 $353.20
$16,619.20  $17,472.00 $18,366.40
$8.241 $8.65 $9.09
$329.60 $346.00 $363.60
$17,139.20  $17,992.00 $18,907.20
$8.40 $8.83 $9.27
$336.00 $353.20 $370.80
$17,472.00 $18,366.40 $19,281.60
$8.65 $9.09 $9.55
$346.00 $363.60 $382.00
$17,992.00  $18,907.20 $19,864.00
$8.83 $9.27 $9.74
$353,20 $370.80 $389.60
$18,366.40  $19,281.60 $20,259.20
$9.09 $9.55 $10.04
$363.60 $382.00 $401.60
- $18,907.20  $19,864.00 $20,883.20
$9.27 $9.74 $10.24
$370.80 $389.60 $409.60
$19,281.60  $20,259.20 $21,299.20
$9.55 $10.04 $10.52
$382.00 $401.60 $420.80
$19,864.00 $20,883.20 $21,881.60

G

66 Montins

$7.47
$298.80

- $15,537.4¢

$7.63
$305. 20
$15,870.4C

$7.84
$313.60
$16,307.2¢

$8.01
$320.40
$16,660.8C

$8.24
$329.60
$17,139.2C

$8.42
$336.80
$17,513.6C

$8.65
$346.00
$17,992.0C

$8.83
$353.20
$18,365.4C

$9.09
$363.60

$18,907.2C

$9.27
$370.80
$19,281.6¢

$9.55
$382.00
$19,864.0(

$9.74
$389.60
$20,259.2

$10.04
$401.60
$20,883.2

$10.24
$409.60
$21,29%.2

$10.52
$420.80
$21,881.¢

$10.76
$430. 45
$22,380.¢

$11.07
$442 .80
$23,023. 1




Grade

51

54

55

56

57

58

59

60

Hourly
ieekly

Annual

Hourly
Heekly
Annual

Hourly

Hourly

A,
Start
$8.41

$336.40
$17,492.80

$8.55
$342.00
$17,784,.00

$8.84
$353.60
$18,387.20

$8.97
$358.80
$18,657.60

$9.28
$371.20
$19,302.40

$9.42
$376.80
$19,593.60

$9.75
$390.00
$20,280.00

$9.89

§3058 .60

(O A

$20,571.20

$10.25
$410.00
$21,320.00

$10.38
$415.20
$21,590.40

ATTACHMENT A (CONT'D)

B. C. D.
6 Months 18 Months 30 Months
$8.84 $9.28 $9.75
$353.60 $371.20 $390.00
$18,387.20 $19,302.40  $20,280.00
$8.97 $9.42 $9.89
$358.80 $376.80 $395.60
$18,657.60 $19,593.60  $20,571.20 -
$9.28 $9.75 $10.25
$371.20 $390.00 $410.00
$19,302.40 $20,280.00 $21,320.00
$9.42 $9.89 $10.38
$376.80 $395.60 $415.20
$19,593.60 $20,571.20  $21,590.40
$9.75 $10.25 $10.77
$390.00 $410.00 $430.80
$20,280,00 $21,320.00 $22,401.60
$9.89 $10.38 10.92
$395.60 $415.20 $436.80
$20,571.20 $21,590.40 $22,713.60
$10.25 $10.77 $11.31
$410.00 $430.80 $452.40
$21,320.00 $22,401.60  $23,524.80
$10.38 $10.92 $11.47
$415.20 $436.80 - 4458, 80
$21,590.40 $22,713.60  $23,857.60
$10.77 $11.31 $11.89
$430.80 $452.40 $475.60
$22,410.60 $23,524.80  $24,731.20
$10.92 $11.47 $12.04
$436.80 $458. 80 $481.60
$22,713.60 $23,857.60  $25,043.20

E. F. G.

42 Months 54 Months: 66 Months
$10.25 $10.77 $11.31
$410.00 $430.80 $452.40
$21,320.00 $22,401.60  $23,524.20
$10.38 $10.92 $11.47
$415.20 $436.80 $458.80
$21,590.40 $22,713.60 $23,857.60
$10.77 $11.31 $11.89
$430.80 $452.40 $475 .60
$22,401.60 $23,524.80 $24,731.20
$10.92 $11.47 $12.04
$436.80 $458.80 $481.60
$22,713.60 $23,857.60  $25,043.20
$11.31 $11.89 $12.47
$452.40 $475.60 $498.80
$23,524.80 $24,731.20  $25,937.60
$11.47 $12.04 $12.64
$458. 80 $481.60 $505.60
$23,857.60 $25,043.20 $26,291.20
$11.89 $12.47 $13.10
$475 .60 $498.80 $524.00
$24,731.20 $25,937.60 $27,248.00
$12.04 $12.64 $13.28
5481.50 §505 .60 3E31.20
$25,043.20 $26,291.20 $27.,622.40
$12.47 $13.10 $13.77
$498,80 $524.00 $550. 80
$25,937.60 $27,248.00 $28,641.60
$12.64 $13.28 $13.97
$505.60 $531.20 $558.80
$26,291.20 $27,622.40  $29,057.60
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i provide necessary govermental services forn its eitizens. AL refationships
nith employees shall be based on the prii nupZe/s o4 faininess, honesty and
[respect among all persons. '

i [elenical and seasonal employees of the City employed in the Depariment of

i Ondinance 73-76 atlached hereto, made part hereof and bre aue/téd LS
: xlze/m’w sepealed. The following Listing c, emnlegee cfass ,& 0o and pay gradel

T AL Unclassified

- 18. Regular, Full Time Employces

ORDINANCE NO. B3-17.
CITY OF CENTCRVILLE, OHIO

SPONSORED BY COUNCTLMAN  \eeo . oo St s ON THE

S\, ~ DAY OF "—K&T‘:——l . ) > 1 975 i

AN ORDINANCE TO AMEND ORDINANCE 73-76 TO ESTABLISH CLASS
TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
E:IPLOVEEQ OF THE CIFS/ OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTE_RVILLE HEREBY ORDAINS:
Section 1. General.

The City of Centerville shabl employ and refuin people qualified ifc

Sec/tion 2. Exclusions.

The provisions of £his ordinance do noit apply 1o, and Lhey are ex-
cluded herne from, all regular §ull time howly nated non—/supmuuo iy, non-

Public Service, Division 0§ Streets and Division 04 Refuse Collection, excepz
as may be specifically mentioned herein.

Section 3. Class Titles and Pay Grades.

Tdesig gnadions aie hereby wthorized and eszabiished:

Title v . Pa y Grade

CLerk of Councik : - _ $13,500
City Managenr , $33,000

Finance Director 50

Chief 0f Police ‘ . 53
Service Directon . 49
City Engineen ‘ 57
City Plannen 48 -
Dinecton of Parks and Rec/cecutwn 44
Assistant City Managen . ’ 54
Adninistrative AMU.» font to the City
Managen 47 -
Administrative Adlde 26
Superintendent of Taxation 35
: CLvil Engineel 46
: Building Tnspector _ 44
' ELectrical Inspecior : 44
Engineering Adide 11 37
Engineering Adde 1 33
Enganecrtng Intenn , 26
PLanning Intern 26 .
Youth Centen Dinector 34
Seavice Supesintendent 42
Foremut {Refuse and Street) 37
Police Licutenant q
Deteetive Sergeant 45
Police Sengeant 45
Pulice 0fficen 40
Chief Dispatchen 37
Polico Dispatehon £z
Pulice Cadet 1

S p—y——

e
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S(’.C/L(’,‘(a/'(g 11 22

Seernetany 1 24
CLesh-Typist 11 . 4
CLoh-Typist 1 20
Finance Clenh 11 -2
Finance Clenk 1 4
Accownt Clenk 11 26
Account Clerk 1 227
BoLling Clent 11 : 6
Blling Clenk 1 27
PBX Openrator/Receptionist 13
Custocdian 27
C. Regufar, Part-Time Employecs
Secrnetarny 11 ’ 2¢
Seernetany 1 24
Account Clerk 11 76
Account Clerk 1 77
Clenk-Typist 11 24
CLenk-Typist 1 20
PBX Openraton/Recepiionist .13

D. Tempo&a&y'émpﬁoyeeé

Engineening Intern 20
PLanning Inftein . 20
UtiLity Man ‘ 10
Recreation Supervisor : ' 6
Recreation Leaden 4

E. Employees Retained on an Annual Refainen Basis - Annual Refainen

Municipal Attongey $2,800 ¥

offLcerns thereof in thein ofgiclal capacifics; aitendance o one
negulan meedling pea month of the Legisfalive Authoidiiy; prepwia-
tion of orndinances and resofutions; Lhe nendering 0§ Legal opinions,
eithern wiitten on orhal, as hequested by the Legisbative Authornity
o ofglcials of the City upon request n wilting; and, sundiy tefe-
phone conversations with City officials and otheis.

Tneludes petiforaing the achvices of afionney fos the City and fhe
r

Fees {fon senvices rendered Ln addition fo fhe above named services
shatl be charnged 4n accondance with the Dayton Bar Association'’s
minimum fee schedule. In the event the fee for a particular ser-
vice 45 not established by the Dayfon Barn Associaiicn's minimun
fee schedule, the charge shall be computed upon an howily fee
basis in accorndance with the Dayfon Barn Assoclation’s houwrly fee
nate by using the minimum howrly fee nate as a maximum fee charged.

ALL mattens nelating fo the employment of all regularn full Lime howdly

nated non-supervisory, non-clerical and non-seasonel employees of the

Depwitment of Setvice in the Division of Sireets and Division of Refuse

Collection shall be governed by the terms of a collective bargatining

agheement enfered into by the City of Centerville and the Dayton Public
Service Unfon, Local No. 101, American Federation of Sinte, County, and

Municipal Employees, AFL-CIO on May 10, 1977, ok subsequent contracts
entered into by the City of Centerville and the aforemeitioied Union.

Section 4. Menit Salarny and Wage PLast.
Attachment A

Seetion 5. Pay Periods.
ALL employees shalk be pacd on a waahﬁg bats ¢s.

Secetion 6. Employment and Advancement.

3wt s o

. P4 YN W 1 sy 1 gL

[ U SR T e

A. The tage and Sabany Plan prescribes the basic nates of pry gex
variiows cefasses of employecs. Empfoyees will nounally be luired at Step A,
but may enten Lhe plan atl a highern step at the discredion ¢f the Cudly Mapagen
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ALL cn'.).:f_.O{e_af//s w(iL'bLi hired as. prebationwy criplogees and shall remaiy g0

N A S ' s - -y 7
c,(;a,s.s (feec ‘ qo,} a méndmon of 6 wopths. Upon completion of the 6 months P b
tionarny pertod, & enployee may be fuined as @ pormenent emplfoyee, have fuis

PyS - 5 " .

pl.»fab;'u.wnc(;Lypr.'z,zOd exftf_udgd fon a pertod nok Zo exceed 6 months, ox way bo

~hatiaoed Vs » . g N .. - K g 'y sy Ko o e i
a,(',ﬂ.u wged, J,SLClu}JCm S perfoionance. ch&.{w_;z _a’_{,;;-.mJ_:.M’.n,i,s wetf, upos cdes-
Zaon and with appieoval of the City Managern, nsiiivite standand probaticnar;
pesiceds not £o exceed 2 weans . i

! - [

) B. (U."mn @ vaeaycy oceeuns Ln any depardment, the C
awthorized Lo hire a /I»C’—P-‘EQC.C)T:‘QHJ: at the same Py g,‘:(g({ 4
with budgetarny authorizations.
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C. Silbj cet Lo satisfactory efflclency ratings, an employee shalil
be. ;;v?iuved ando Lne next Aalary sitep on the annfvewszay date of his peunanest
employment per the Salary and Wage Pla.

~

0. Any employee advanced fo a higher pesifion through promotion oxn
" 0 - - -
/LQ,C/&(A»Sz(.éLCCU(}LOH shalt rnecelve ay Lpciease An pay.

E. Full tine employees are individusls who regularly work a mindimen
0§ forty houns peri week on a yean-round basis. Regular pait-time employees
are those who work fewen than fonty howws pen week on a yewr~hound basis.
Temporany wonkers arie those who wonk only duning short periods of the year,
such as the swmrer months. Fringe benefits apply only to Full Time Employzes,
except when prorated for regular part-time emplogyees by authorization of *he
City Managen, except as otherwise provided herein.

Seetion 7. Overtime.

Overtime pay at 1.5 tomes the regulwr nate of pay shall be awarded
employees forn all FTime worked in excess of Lhein wornk day orn week as Listed

befow. ALL overtime shall be approved by the City Manzgen. OQuertime pay shallk;

not apply fo employees peaforning ithe duides ¢f Dopwndiment Directons, Assist-
ants, and Division Heads as defemined by the ClZy Harzgei.

Section §. Worh Woek.

The regulan woik week shall consist of 5 consecutive & hourn days {fox
all reguleas esmployees except the Police Depariment. The Police Depwiiment
shatl operate on a schedufe of an eight (8) hout day on a nofating basis.

, Nosithstanding the foregoing, the City Manager 448 authorized o
AmpLement for trlak purposes variations Zo the above-on a Lemporary basdis.

Section 9. F/z,{;'lg'a"Bepleﬁxim.

A. Hobidays

The {otlowing days shall be holidays for which §ull Lime employees
shall neceive theirn negulan compensation: New Yewrs Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chrisimas Day,
Employee's Binthday and 2 Personal Leave Days. Reguler part-Eime personnel
who are employed on a specific pait-time schedule amounting 1o a mindmun 0§
{1040) hours per yeawr shall be eligible fon holiday Leave on a pio-rated
basis.

Employees must, on the feums provided, notify his deparntment head aff

Least 3 days prion fo the use of a personal Leave day. Peisonal Leave days
mey not be accunbated beyond fhe yean ewmed. ‘

Any employee eligible fer overtime compensation who works on a Foli-
day will receive 2.0 times the regular rate.

B. Vacation Leave

Reguban fubl time employces shall recelve vacation Leave al the
folfowing rates:




s

-men's Compensation Benefits, but not recelving Sick Leave, may be pald the

i change may only be made after an employee i entitled to at Least five days

| same shall 50 notify the City Managern in waiting wheieupon said payment shall

L

Unintervaupted Service " Vacation

Ovex 1 yeawe but Ress thaw 6 (eatis 10 Days
Overn 6 yeans but Less they 11 yeats ) , | 17 Days
Over 11 yearns but Less than 16 yeais ‘ 16 Days
Oven 16 years 20 Days

ALL enployees wrie expected 4o take vacation feave ecell gewri. Voeg-
Aion may noZ be (fccumu(i&i‘@d and 4s Lozl if not tahen. MNotwitlstending the '
foregeing, the City lanager may authorize a (12) month hofdover of vacatios.
Regubarn pard-time peasonnel who are employed on ¢ specijfic pwit-Line schedife
amountong Lo a mipdmwun of (1040} fowws per year and who have moxe thaep [17)
ygom;h/.s in service, shall be eligible fon vacation aflcuance on a pro-rated
asLs . :

AL vacatlion Limes must be approved by the City Managenr.

C. Life Insuraice

ALL regulan full time employees of the City of Centerville, in addi-]
tion 1o compensalion provided in this Ondinance, §oi each person hequesting .
coverage, shatl be provided with fwenty-fowr (24) howr tenm Life fnsurance
coverage An the amount of thein annual salary as rounded 044 *o the nearest
thousand dollans, including double indemnity forn cccidental death, and dis-
memberment, fo be effective for each employece when he ox she completes his ot
hen fairst six months of empLoyment with the City. The City shall pay the
premiun for such group conthact Life inswrance, and the City Managen £is
hereby authonized and directed 1o enter into such an insurance contrack.

D. Injury Leave

AL the discerelion of the City Manager, iy employece hecedlving lLionh-

diffencnce bedween such compensedion and his negufen pay L4 permitted by #he
nles and regubations of Zhe Wostkinan's Compensation Act. Compensatfion fox
Lost time pald by the Indusirial Commissicn fo the employce on Lnfury Leave,
L overlapped with City pay, shall be deposited with the Finance Director foir
such time as the employee recelved full wages froim the City.

E. Siechk Leave

ALL negulan {ull fime employees of the City of Cenfernvifle shallt
accumulate one and one-half days sick Leave penr month of employment with a
maxtmum of nwinely days o be used Ln the event of sickness; that sald sick
Leave shall be computed and effective from day of employment. After three
(3) days of iLkness, a doctorn's certificate shall be presented fo ithe City
Managetr confirming said ilLuess. Each negulan full Lime employee may, afier
accumulation of 105 days unused sick Leave, elect at his opiion fo exchange
excess sick Leave (overn and above the sald 90 days) for pay at the rate of
thrhee days sick Leave for one day’s pay; provided, however, that said ex-

0§ pay as provided hereundern. To effect said exchange, an employee efecting

be made. Regular part-Zime employees shall recedive sick Leave as nofed above,
however, 4t shall be pro-nrated based upon the avercge howrs worked.

F. HMateanify Leave

Any 4emabe employece becoming pregnant afien six (6} on more months
0f service with the City shall be entitled fo maternity Leave. The starting
date of maternity Leave shall be at the reasonable discretion of the supes-
vison on eanliern at the employee's request, L4 neasonable noZice £8 glves by
the emplogee. She wilf be reinstated without any break in seavice, provided
she has netified the City wlthin thinty (30) days of delivery indicating het
desine Lo retwm fo work and retwoms o worl nod more than nirety (90) days
affen deliveny. Mateanity Leave may be taken without pay and considered &s
a Leave of absence. Auny Leave of absence cxceeding 6 months shalf be cfassi-
fied as disability Leave. An empleye who has accriued vacafion tome a;zd/axa-
sicl Leave wmay efeet to use all ot pasd o} this cempensafony Lime as madesnddy
Leave.
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G. Bereavemest [oav e

Mapager, neeedve up Lo 3

the Mundedipal Attorney.

I. Unrdifomms

Police uniform neplacement:

o damaged uniforms and equipment.
i, the City of Centervilfle.

job.

Any regulean full time enpfogee may, vpon awthoizalion ch the City
days paid feeve for « deatl L Zhe Danedicte fomizy.

) The City of Centenvifte shabl pay 100% of Zhe
Surgieal and Major Medical inswrance costs for alk fuir

H.  Hospitalization and Sunglead Play

Hospitolfizedion ;o
Lane employecs and

Such employces must elect to subscribe fo the above-mentioned plans
before such payment will be made by the City.
eleet nod fo subscribe Lo the plan, the additional cempensation shall nct be
patd on behal§ of said employee and the pay scele provided fon herein shal? bz
the full and fotal compensation to be paid 1o said enployce.

: Upon appointnent, all Police cfjiceis

= shall be furnished minimwn uniforms required.

. sald undforms 45 accomplished by budgeting an amount equal fo $175.00 per man
. times the number of swonn officens 1o be expended for replacement of worn and
ALL uniforms are, and nemaln the property of

Maintenance and heplacement of

’ ~ Employees of the Building Maintenance Division shall be fwenished
¢ wosk undiforms and other safety equipment as needed.

; No employee shall wear on use any City owned on furnished clothing
Y oon equipment except whife on duty for the City on thevebing to ox from his

- the Personnel Officer.

. Regulations and Policies.

Section 11.

E4fective Date.

day of Januany, 1978.
Section 12.
by Law.
PASSED this S¥.., day of
ATTEST:
1 i,

( . N
\,'.“r~._, . ,‘\\--’. PN

PN

AY

e L s s T L L e
Clends vf the Cowiond of G
City of Centeavidle, Ohto

S

Seeticn 10. Application fon Employment

a. ARE persons applying for City employment shall complete Zhe
sitandand fob application form of the City.
employment shall have a police §ife and character chech as prescriibed bif
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) MERIT SALARY AiD WAGE PLAHN
SECTION 4. ATTACHHERT A

A. B. C. D. E. F. G.
rade start b Months 18 Months 30 Fonths 42 Honths 54 Months 66 Fonths .
1 hourly $2.34 $2.45 $2.57 $2.70- $2.93 1 $2.98 $3.13
Weekly $93.60 $98.00 $102.80 $108.06 - S113.20 $119.20 $125.20
Annual  $4,867.20 $5,096.00  $5,345.60  $5,616.00  $5,835.40  $6,198.40  $6,510.45
t ) .
2 Hourly $2.39 $2.52 $2.64 $2.78 $2.92 $3.07 $3.22
i Meekly $95.60 $100.80 $105.60 $111.20 $116.80 $122.80 $123.80
Annuzl $4,971.20 §$5,241.60 $5,491.20  $5,782.40  $6,073.60 $6,385.60 . $6,697.60
3 Hourly $2.45 $2.57 $2.70 $2.83 $2.98 $3.13 $3.29
Weekly $98.00 $102.80 $108.00 $113.20 $119.20 $125.20 $131.60
fnnual  $5,096.00 $5,345.60 $5.616.00  $5,886.40 $6,198.40 $6,510.40  $6,843.20 ;
4 Hourly $2.52 $2.64 $2.78 $2.92 $3.07 - $3.22 © §3.38 |
eekly $100.80  $105.60 $111.20 $116.80 $122.80 © $128.80 $135.20 |
Annuzl  $5,241.60 $5,491.20 $5,782.40  $6,073.60 $6,385.60 $6.697.60 $7.,030.40
5  Hourly $2.57 $2.70 $2.83 $2.98 - $3.13 $3.29 $3.46
Weekly $102.80  $108.00 $113.20 $119.20 $125.20 $131.60  $138.40
Annual $5,345.60 $5.,616.00 $5.886.40  $6,198.40  $6,510.40 $6,843.20 " $7,196.80
6 Hourly $2.64 $2.78 $2.92 $3.07 - $3.22 $3.38 $3.55
Veekly $105.60  $111.20 $116.80 $122.80 $128.80 $135.20 $142.00
_ Amnual  $5.491.20 $5,782.40 $6,073.60  $6,385.60 $6,697.60 $7,030.40 $7,384.00
7 Hourly $2.70 $2.83 $2.98 $3.13 $3.29 $3.46 $3.62°
Weekly $108.00  $113.20 $119.20 $125.20 $131.50 $138.40 $144.80
Annuzl  $5,616.00 $5,886.40  $6,198.40  $6,510.40  $6,843.20 $7,196.80  $7,529.60
&  hourly $2.78 $2.92  $3.07 $3.22 $3.38 $3.55  $3.73
Heekly $1i1.20  $116.80 $122.80 $128.80 $135.20 $142.00 $149.20
Fnnual $5,782.40 $6,073.60 $6,385.60  $6,687.60 $7,030.40 $7,384.00  §$7,758.40
D Hourly $2.83 $2.98 $3.13 $3.29 $3.46 . $3.62 $3.80
Jeekly $113.20 $119.20 $125.20 $131.60 $138.40 $144.80 $152.00
Annual $5,886.40 $6,198.40 $6,510.40  $6,843.20 $7,196.80 $7,529.60  $7,904.00
10 Hourly $2.92 $3.07 $3.22 $3.38 $3.55 $3.73 $3.92
Weekly $116.80  $122.80 $128.80 $135.20 $142.00 $149.20 $156.80
Annual $6,073.60 $6,385.60 $6,697.60  $7,030.40 $7,384.00 $7,758.40 - $8,153.60
11 Hourly $2.98 $3.13 $3.29 $3.46 $3.64 $3.83 $4.02
Weekly $119.20  $125.20 $131.60 $138.40  -$145.60 $153.20 $160.80
Annual $6,198.40 $6,510.40 $6,843.20  $7,196.80 $7,571.20 $7,966.40  $8,361.60
12 Hourly $3.07 $3.23 $3.40 $3.57 $3.75 $3.94 - $4.15
Weekly S$122.80  $129.20 $136.00 $142.80 $150.00 $157.60 $166.00
Annual $6,385.60 $6,718.40 $7,072.00  $7,425.60 $7,800.00 $8,195.20 $8,632.00
18 Hourly $3.13 $3.29 $3.46 $3.64 $3.83 $4.02 $4.22
Weekly $125.20  $131.60 $138.40 $145.60 $153.20 $160.80 $168.80°
Annual  $6,510.40 $6,843.20 $7,196.80  §$7,571.20 $7,966.40  $8,361.60  $8,777.6(
1% Hourly $3.23 $3.40 $3.57 $3.75 $3.94 $4.15 $4.36
Weekly $129.20  $136.00 $142.80 $150.00 $157.60 $166.00 $174.40
Fnnuzl $6,718.40 $7,072.00 $7,425.60  $7,800.00  $8,195.20 $8,632.00  $9,058.5(
¥ Hourly $3.29  $3.46 $3.64 $3.83 $4.02 $4.22 $4.44
Feekly $131.60  $138.40 $145.60 $153.20 $160.80 $168.80 $177.60
Ennual $6,843.20 $7,196.80 $7,571.20  $7,966.40  $8,361.60  $8,777.60  $9,235.2
Is  Hourly $3.40 53.57 $3.75  $3.94 $4.15 $4.36 $4.59
Weekly $1326.00  $142.80 $150.00 $157.60 $166.00 $174.40 $183.60
Fnnual  $7,072.00 $7.425.60 $7,800.00  $8,195.20  $8,632.00  $9,068.80  $9,547.2)
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A.
Start

$3.46
$138.40

$7,196.80"

$3.57
$142.80
$7,425.60

$3.64
$145.60
$7,571.20

$3.75
$150.00
$7.800.00

$3.80
$152.00
$7,904.00

$3.90
$156.00
$8,112.00

$4.00
$160.00
$8,320.00

$4.10
S164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.32
$172.80
$8,985.60

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.64
$185.60
$9,651.20

54.78
$191.20
$9,942.40

$4.90
$196.00

$10,192.00

$5.02
$200.80

$10,441.60

$5.14
$205.60

$10,691.20 $11,232.

B.
6 Fonths

$3.64
$145.60
$7,571.20

$3.75
$150.00
$7.,800.00

$3.83
$153.20
$7,966.40

$3.94
$157.60
$8,195.20

$4.00
$160.00
$8,320.00

$4.10
$164.00

- $8,528.00

$4.20
$168.00
$8,736.00

$4.32
$172.80

$8,985.60

$4.4]
$176.40
$9,172.80

$4.54
$181.60

'$9,443.20

$4.64
$185.60

$9,651.20

$4.78
$191.20
$9,942.40

$4.87

-$194.80
$10,129.60

$5.02
$200.80

$10,441.60

$5.14
$205.60

$10,691.20

$5.28
$211.20

$10,982.40

$5.40
$216.00

00

ATTACHMENT A (CONT'D)

C

Jﬁijﬁyizhg

$3.83
$153.20
$7,966.40

$3.94
$157.60
$8,195.20

$4.02
$160.80
$8,361.60

$4.15
$166.00
$8,632.00

$4.20
$168.00
$8,736.00

$4.32
$172.80

$8,985.60

$4.41
$176.40
$9,172.80

$4.54

318160

$5,443.20

$4 .64
$185.60
$9,651.20

1 $4.78

$191.20
$9,942.40

$4.87
$194.80

$10,129.60

$5.02
$200.80

$10,441.60

$5.12
$204.80

$10,649.60

$5.28
$211.20

$10,982.40

$5.40
$216.00

$11,232.00

$5.55
$222.00

$11,544.00

$5.68
$227.20
$11,814.4

D. E.

30 Months 42 Fonths
$4.02 $4.22
$160.80 $168.80.
$8,361.60  $8,777.60
$4.15 $4.35
$165.00 $174 .40
§8,632.00  $9,068.830
$4.22 $4 .44
$168.80 $177.60
$8,777.60  $9,235.20
$4.36 $4.59
$174.40 $183.60
$9,068.80 $9,547.20
$4.41 $4.64
$176.40 $185.60
$9,172.80  $9,651.20
$4.54 $4.78
$181.60 $191.20
$9,443.20  $9,942.40
$4.64 $4.87
$185.60 $194.80
$9,651.20  $10,129.60
$4.78 $5.02
$157.20 $205.80
$9,942 .46 $10,4471.60C
$4.87 $5.12
$194.80 $204.80
$10,129.60 $10,649.60
$5.02 $5.28
$200.80 $211.20
$10,441.60 $10,982.40
$5.12 $5.38

$204 .80 $215.20
$10,649.60 $11,190.40
$5.28 $5.55
§211.20 - $222.00 -
$10,982.40 $11,544.00
$5.38 $5.66
$215.20 $226 .40
$11,190.40 $11,772.80
$5.55 $5.83
$222.00 $233.20
$11,544.00 $12,126.40
$5.68 - $5.97
$227.20 $238.80
$11.,814.40 $12,417.60
$5.83 $6.13
$233.20 $245 .20
$12,126.40 $12,750.40
$5.97 $6.27
$238.80 $250.80

$12,417.60

$13,011.60

F

o4 Honths

G.

PN
66 Montns

$4.64
$177.60
$9,235.20

$4.59
$183.60

$9,547.20

$4.66

$185.40
$9,692.80

- $4.82

$192.80

$10,025.60

$4.87
$194.80

$10,129.60

$5.02
$200.80

$10,441.60

$5.12
$204.80

$10,649.60

$5.28
$211.20

$10,932.40

$5.38
$215.20

$11,190.40

$5.55

-$222.00
$11,544.00

$5.66
$226.40

$11,772.80

$5.83
$233.20

$12,126.40

$5.94
$237.60

$12,355.20

$6.13
$245.20

$12,750.40

$6.27
$250.80

$13,041.60

$6.44
$257.60

$13,395.20 -

$6.59.
$263.60

$13,707.20

$4.€65

$5.07
$202.80
$10,545.6(0

$5.12
$204.30
$10,648.60

$5.28

$211.20

$10,982. 40

$5.38
$215.20

$11,180.40

$5.55 |
$202.00 |
$11,5%4.04

$5.65
$226.40
$11,772.8Q

$5.83
$233.20
$12,126.4d

$5.94
$237.60
$12,355.2(

$6.13
$245.20
$12,750.4C

$6.24
$249.60
512,979.23

$6.44
$257.60
$13,395.2(

$6.59
$263.60
$13,707.2(
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A.
$5.28
$211.20
$10,982

$5.40
$216.00

$11,232.

$5.55
$222.00

$11,544.

$5.68
$227.20
$11,814

$5.83
$233.20
$12,126

$5.97
$238.80

$12,417.

$6.13
$245.20

$12,750.

$6.24

DI e Y
5245 .50

$12,979.

$6.44
$257.60

$13,395.

$6.56
$262.40
$13,644

$6.77
$270.80

$14,081

$6.90
$276.00
$14,352

$7.1
$284.40
$14,788

$7.25
$290.00

$15,080.

$7.47
$298.80
$15,537

$7.61
$304.40

$15,828.

$7.85
$314.00

$16,328.

.40

.40

.80

.00

.80

.60

B.

6 MHonths

$5.55
$222.00

.40 $11,544.00

$5.68
$227.20
$11,814.40

$5.83
$233.20
$12,126.40

00

00

$5.97
$238.80
$12,417.60

$6.13
$245.20 .
$12,750.40

$6.27
$250.80
60 $13,041.60
$6.44
$257.60
40 $13,395.20

$6.56

& A
¢¢02,4u

20 $13,644.80

$6.77
$270.80
20 $14,081.60

$6.90
$276.00
$14,352.00

$7.11 .
$284 .40

.60 $14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15.537.60

$7.61

$304.40
00 $15,828.80
$7.85
$314.00
$16,328.00

$8.00
$320.00
80 $16,640.00

$8.24
$326.60
00 $17,139.20

ATTACHMENT A (CONT'D)

$5.83
$233.20

$12,126.

$5.97
$238.80
$12,41

$6.13
$245.20

$12,750.

$6.27
$250.80
$13.041

$6.44
$257.60

$13,395.

$6.59
$263.60

$13,707.

$6.77
$270.80
$14,081]

$6.90

FakoSei
3276.00

$16,352.

$7.11
$284 .40
$14,788

$7.25
$290.00

$15,080.

$7.47
$298.80
$15,537

$7.61
$304.40
$15,828

$7.85
$314.00
$16,328

$8.00
$320.00
$16,640

$8.24
$326.60

$17,139.

$8.41
$336.40

$17,892.

$8.66
$346.40
$18

,012.

7.60

40

.60

20

20

.60

a0

.80

00

.60

.80

.00

.00

20

&0

&0

D.

30 Fonths

$6.13
$245.20

$12,750.

$6.27
$250.80

$13,041.

$6.44
$257.60

$13,395.

$6.59
$263.60

$13,707.

$6.77
$270.80
$14,081

$6.92
$276.80

$14,393.

$298 80
$15,537

- $7.61

$304.40

$15,828.

$7.85

$314.00

$16,328

 $8.00

40

20

20

.60

60

.80

.60

80

.00

$320.00

$16,640

$8.24
$326.60

$17,139.

$8.41
$336.40
$]7,492

$8.66

'$346.40

$18,012

- $8.83

$353.20
$18,366

$9.10
$364.00

$18,928 .

.00

20

.80

.80

.40

09

E.
42 Months

$6.44
$257.60
$13,395.20

$6.59
$263.60
$13,707.20

$6.77
$270.80
$14,081.60

$6.92
$276.80
$14,393.60

$7.1

$284.40
$14,783.80

$7.27
$290.80
$15,121.60

$7.47
$298.80
$15,537.60

$7.61
§30% .40

$15,8238.80

$7.85
$314.00
$16,328.00

$8.00
$320.00

' $16,640.00

$8.24
$326.60
$17,139.20

$8.41
$336.40

$17,492.80

$8.66
$346.40
$18,012.80

$8.83
$353.20
$18,366.40

$9.10
$364.00
$18,928.00

$9.28
$371.20
$19,302.40

$9.56
$382.40
$19,884.8

$275.80
$14,393

$7.11
$284.40
$14,788.80

.60

$7.27
$290.80

$15,121.60-

$7.47
$298.80

$15,537.60

$7.63
$305.20
$15,870.40

$7.85
$314.00
$16,328. 00

$8.00
$372G.00
$16,640.00

$8.24
$326.60
$17,139.20

$8.41
$336.40
$17.492.80

$8.66

- $346.40

$18,012.80

$8.83
$353.20
$18,366.40

$9.10
$364.00
$18,928.00

$9.28
$371.20
$19,302.40

$9.56
$382.40
$19,884.80

$9.75
$390.00
$20,280.00

 $10.04

$401.60
§20,883.20

G.
66 MHonths

$7.11
$204 .40
$14,725.80

$7.27
$290.20
$15,121.60

$7.47
$298.80
$15,537.60

$7.63
$305,20
$15,870.40

$7.85
$314.00
$16,328.00

$8.02
$320.00
$16,681.6(

$8.24
$326.60
$17,139.23

$346.40
$18.012.8p

$8.83
$353.20
$18,366.4pD

$9.10
$364.00
$18,928.00

$9.28
$371.20
$19,302.40

$9.56
$382.40
$19,884. 8¢

$9.75
$390.00
$20,280.C

—

$10.04
$401.60

$20,833.

$10. 73
$410.
$21,32 o ¢

$10.55
$422.00
521~944.q
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$8.14
$325.60
$16,931

$8.42

$336.80
$17,513

$8.54
$341.60
$17,763

$8.84
$353.60
$18,387

$8.97
$358.80
$18,657

$9.29
$371.60
$19,323

$9.42
$376.80

1$19,593

$9.76
$390.40
$20,300

$9.89
$395.60

B.

6 Months

$8.42
$336.80

.60 $17,513.60

$8.54
$341.60

.20 $17,763.20

$8.84
$353.60

.60 $18,387.20

$8.97
$358.80

.20 $18,657.60

$9.29
$371.60

.20 $19,323.20

$9.42
$376.80

.60 $19,593.60

$9.76
$390.40

.20 $20,300.80

$9.89
$395.60

.60 $20,571.20

$10.26
$410.40

.80 $21,340.80

$10.40
$416.00

$20,571.20 $21.,632.00

ATTACHIAENT A (COHT'D)

C

18 Months

$3.84
$353.60

$18,387.

$8.97
$358.80

$18,657.

$9.29
$371.60

$19,323.

$9.42
$376.80

$19,593.

$9.76
$390.40

$20,300.

$9.89
$395.60
$20,571

$10.26
$410.40

$21,340.

$1C.40
$416.00

$21,632.

$10.77
$430.80
$22,401

$10.92
$436.80
$22,713

20

60

20

60

80

.20

80

00

.60

.60

D.
30 Months

$9.29
$371.60
$19,323.20
$9.42
$376.80
$19,593.60
$9.76
$390.40
$20,300.80
$9.89
$395.60
$20,571.20
$10.26
$410.40
$21.340.80
$10.40
$416.00

$21,632.00

1$10.77

$430.80
$22.401.60
$10.92
$436.80
$22.713.

$11.32
$452.80
$23,545.60
$11.47
$458.80

$23,857.60

E

42 lonths

$9.76
$390.40

$20,300.

$5.89
$395.60
$20,571

$10.26
$410.40
$21,340

$10.40
$416.00

$21,632.

$10.77

$430.80
$22,401

$10.92
$436.80

$22,713.

$11.32
$452.80

$23,545.

$11.47
$458.80
$23,857

$11.88
$475.20

$24,710.

$12.04
$481.60
$25,043

.20

.80

00

.60

60

60

.60

.20

F.
54 Months
$10.26
$410.40

$21,340.80

$10.40
$416.00
$21,632.00

$10.77
$430.80
$22,401.60
$10.92
$436.80
$22,713.60

$11.32

. $452.80

$23,545.60

$11.47

$458.80
$23,857.60

$11.88
$475.20
$24,710.40

$12.04
$481.60
$25,043.20

$12.48
$499.20
$25,958.40

$12.65
$505.00
$26,312.00

1
B L e ¥

$11.22
$452 .80
$23,545.6C]

$11.47
$453.80
$23,857.6C,

$11.88
$475.20
$24,710.4C

$12.0%
$481.60
$25,043.2C

$12.48
$499.20
$25, 953 40

$12.63
$505 .63
$26.312.00

$13.11
$524.40
$27,268.8%

$13.30
$532.00
$27,664.00




