ORDINANCE NO. 6l—T%

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN ) V. St ue | ON THE
SN, DAY OF _ \v,nees , 1979.

AN ORDINANCE TO AMEND ORDINANCE 59-77 TO ESTABLISH CLASS
TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

‘ THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
1 Section 1. General.

The City of Centerville shall employ and retain people qualified %o

| provide necessary governmental services §or its citizens. ALL nekation-
' §h¢p4 @LI@ employees shall be based on the principles of fairness,
impartiality, honesty and respect among all persons.

i Section 2. Exclusions.

| The provisions of this ordinance do not apply to, and they are
i excluded here from, all regular full time howly rated non-supervisony,
' non-clerical and seasonal employees of the City employed in the Depart-
i ment of Public Service, Division of Streets and Division ¢f Refuse

? Collection, except as may be specifically mentioned herein.
i
}
i

Section 3. CRass Titles and Pay Grades.

; Orndinance 59-77 attached hereto, made part hereof and bracketed L5
| hereby nepeaked. The following £isting of employee class titles and pay
- ghade designations are hereby authorized and established:

! Title Pay Grade
LA Unclassified |

y Clernk of Council $14,500

i C,{/ty Maylagejl $33,000 (1)

i
ﬂ ) an additionat $2,500 shall annually be paid into the deferted compensation

plan as established and adopted by the City of Centerville.

i

. B. Regular, Full Time Employees

Finance Directorn 58
Chief of Police 58
Senrvice Director 58
City Engdneen 58
City Plannen 48
Directon of Parks and Recreation 44
Assistant City Managen 54
5 - Administrative Assistant to the City
- Managen 42
- Administrative Adlde 26
Superintendent of Taxation 35
Civil Engineen 46
i Building Inspecton 11 44
i Building Inspectorn 1 40
i Electrical Inspecton 44
Engineering Adde 11 37
Engineening Adlde 1 ' 33
Engineering Intern 26
Plannern 1 35
PLanning Intern 26
Senvice Superintendent 42
Foreman (Refuse and Street) .37
; Police Lieutenant 49
i Detective Sergeant 45
it Police Sergeant C 45
{ Police Officer 40
i Chief Dispatchen 34
! Police Dispatcher 24

{ Police Cadet 14




Secretary to the City Managen 30

Secrnetany 11 28
Secretany 1 24
Clenk-Typist 11 24
Clenk-Typist 1 ‘ 20
Finance Clerk 11 ' 28
Finance Clenk 1 24
Account CLerk 11 26
Account Clenk 1 22
Billing Clerk I1 26
Billing Clenk 1 27
PBX Operaton/Receptionist 13
Custodian 27

C. Regwlan, Parnt-Time Employees

Secrnetany 11 28
Secnetarny 1 24
Account Clerk 11 : 26
Account Clenk T 22
Clenk-Typist 1T 24
Clesk-Typist 1 20
PBX Operaton/Receptionist 13

¢ D, Temporary Employees

“ Engineerning Intean 20
Planning Intern 20
UtiLity Man 10

| E. Employees Retained on an Amual Retainer Basis — Ammual Refainer
Municipal Attonney $3,600 (2)

(2) 1nctudes perngorming the services of attoaney forn the City and the
ofpicens thereof in thein official capacities; attendance at one
rnegular meeting per month of the Legislative Authornity; prepara-
Lion of ordinances and resolutions; the renderning of Legal opinions,
elthern wiitten on onal, as nequesited by the Legislative Authority
on officlals of the CLty upon hequest in wniting; and, sundry
Zelephone convernsations with City officials and othens.

Fees forn services nendered in addition to the above named services
shall be changed in accordance with the Dayton Ban Association's
minimum fee schedule. 1In the event the fee for a particularn service
45 not established by the Dayton Barn Association's minimum fee
Achedule, the charge shall be computed upon an houtly fee basdis in
accorndance with the Dayton Bar Assoclation's howly fee rate by
wsing the mindmum howlly fee rnate as a maximum fee charged.

- F. AR mattens nelating fto the employment of all regulan full time houwrly
nated non-supervisony, non-clerical and non-seasonal employees of Zhe
Department ¢f Service in the Division of Streets and Division of Refuse
Collection shall be governed by the terms of a collective bargaining
agheement entered Anto by the City of Centerville and the Daytfon Public
Senvice Union, Local No. 101, Amernican Federation of State, County, and
Municipal Employees, AFL-CIO on May 10, 1977, orn subsequent contracts
entened into by the City of Centerville and the aforementioned Union.

Section 4. Menit Salarny and Wage Plan.
Attachment A

Section 5. Pay Periods.
ALL employees shall be pald on a weekly basis.

Section 6. Employment and Advancement.
é A. The Wage and Salary Plan prescribes the basic rates of pay
Y for various classes of employees. EmpLoyees will nommally be hired at
| Step A, but may enter the plan at a higher step at the discretion of ihe
. City Managern.

1
§
i
3
il




|

classified for a mindimum of 6 months. Upon completion of the 6 months
p@obaixona@g period, an employee may be hired as a permanent employee, have

his probationany perdod extended for a period not fo exceed 6 months, on may

be discharged, based upon his performance. Certmin departments may, upon i
adoption and with approval of the City Manager, institute siandard probationary

|
i
ALL employees will be hired as probationary employees and shall remain 50 i

pertods not Lo exceed 2 yearns.

: B, Wheq a vacancy occurs in any deparfment, the City Manager is
. authorized To hire a neplacement at the same pay grade, on Lower, consisitent
- with budgetary authorizations.

C. Subject Lo satisfactory effeciency natings, an employee shatl
| be moved into the next safary step on the anniversary date of his permanent
¢ employment pen the Salary and Wage Plan.

; _ D. Any employee advanced o a higher position Zhrough promotion on
i reclassifleation shall recelve an increase in pay.

: E. Full Zime employees are individuals who regularly work a minimum

. 0f fordly hours per week on a year-round basis. Regulan parit-time employees

i are those who work fewer than forty hours per week on a year-round basis.

i Temporary workers are those who work only during shori perdods of the year,

I duch as the summern months. Fringe benefits apply only to Full Time Employees,

. excepl when prorated for regulon part-iime emplogyees by authorization of the
C«ly Manager, except as othewdise provided heredn.

? Section 7. Ovenitime.

Overtime pay at 1.5 times the regular rate of pay shall be awarded
- employees gpon all Lime worked in excess of their work day or week as Listed
below. ALL oventime shafl be approved by the Cify Manager. Overtime pay

- shatl nol apply to employees performing the duties of Department Directonrs,
U Assistants, and Division Heads as determined by Zhe City Manager.

Section §. Work Week. |

! The regufar work week shall consist of 5 consecutive § hour days fon
¢ all regulor employees except the Police Department. The Police Depariment
it shatl operate on a schedule of an eight (&) hour day on a rofating basis.

L Notwithstanding the foregoing, the City Manager is authonized Zo
! dmplement for triak purposes vardalions Lo the above on a femporary basis.

] Section 9. Fringe Benefits.
A. Holidays |

3 The following days shall be holidays for which full Lime employees

¢ shall recedve thein regular compensation: New Years Day, Memorial Day,

. Independence Day, Labor Day, Thanksgiving Day, Day after Thanksgiving, Chrisit-
i mas Day, Employee's B.inthday and 2 Personal lLeave Days. Regular part-Lime

\ pensonnel who are employed on a specifdic pari-Lime schedule amounting Lo a

%
i
i mindmum of (1040) hours per year shalf be eligibfe for holiday feave on a i
‘L pro-nated basis. f

3
i i L §
5 EmpLoyees must, on the foums provided, notify his depariment head at
i Least 3 days prion fo the use of a personal Leave day. Personal fLeave days |
i may nol be accumulated beyond the year earned. §

i

4 Any employee eligible f§or overtime compensation who works on a holiday |
Twill neceive 2.0 times the regufar rate.

B. Vacation leave.

; Regular full Zime employees shall recedve vacalion fLeave at the
| following rates:




Uninterrupted Service Vacation

Over 1 year but Less than 6 years 10 Days
Over 6 yearns but Less than 11 years 12 Days
Over 11 years but Less than 16 years 16 Days

Overn 16 yearns 20 Days

. AL employees are expected o take vacation feave each year. ;
Vacation may nof be accumulated and is Lost if not taken. Notwithstanding §
The foregoing, the City Managex may authorize a {12} month holdover of !
vacation. Regular part-time personnel who are employed on a specific !
part-Zime schedufe amounting o a minimum of (1040) howrs pexr year and !

i

who have moxe than (12) months in service, shalf be eligible for vacation
allowance on a pro-rated basis.

ALL vacation times must be approved by the City Manager.

.. ALL regular full time employees of the CLty of Centerville, in
- addition to compensation provided in this Ordinance, for each person requesting
- coverage, shall be provided with twenty-four (24) hour texam Life insurance
coverage in the amount of their annual salary as rounded ot4 to the nearest ‘
- thousand dollars, including double indemnity fon accidental death, and dis- |
. memberment, to be effective for each employee when he or she completes his ‘
- or hex 5@&At ALx months of employment with the City. The CLty shall pay
- the premium forn such group contract Life inswrance, and the City Managern L4
_ hereby authorized and directed #o enter into such an insurance contracit.

|
f
!
%
C. Lige Insurance |

H
H

D. Injury leave

| AL the discrelion of the City Manager, any employee receiving

_ Workmen's Compensation Benefits, but not receiving Sick leave, may be paid

. The difference between such compensation and his regular pay if permitted by

- The nukes and regulations of the Workmen's Compensation Act. Compensation fox
o Lost Lime paid by the Industrial Commission Zo the employee on injury Leave,

. Af overdapped with City pay, shall be deposited with the Finance Director

L for such Lime as Zhe employee received full wages from the City.

E. Sick Leave

i ALL regular full Zime employees of the City of Centerville shall

. accumulate one and one-half days sdéck feave per month of emplLoyment with a

LmaxAmum of ninely days To be used in the event of sickness; that said sick

' Leave shall be compuled and effective from day of employment. After three

- 13) days of i£&ness, a doctor's certificate shall be presented to the City

. Manager congirming sold iLEness. Each regularn full time employee may, afler

~accumulation of 105 days unused sick Leave, elect at his option fo exchange
excess sick fLeave lover and above the said 90 days) for pay at the rate of ;

| Ahree days sick feave for one day's pay; provided, however, that said j

" exchange may onfy be made after an employee is entitled to at fLeast five days |
0 pay as provided hereunder. To effect sald exchange, an employee electing

Csame shall s0 notify the City Manager in wiifting whereupon said payment shall |
ibe made. Regular pari-Time employees shall receive sick Leave as nofed above,
however, it shall be pro-rated based upon the average howrs worked.

F. Maternidy Leave

_ Any female employee becoming pregnant after six (6) or more months
of service with the City shall be entitled Lo maternily Leave. The stariing
sdate of maternity fLeave shall be atl the reasonable discrelion of the super-
‘vison or eardien at the employee's request, L4 reasonable notiee is given by
' the employee. She wifl be reinstated without any break in service, provided i
she has notified the City within thinty (30) days of delivery indicating hex
desine to netunn to work and retwins Lo work not more than ninely (90) days
after delivery. Maternity Leave may be faken without pay and considered as
‘a Leave of absence. Any Leave of absence exceeding 6 monihs shall be classi-
fied as disability feave. An employee who has accrued vacation time and/or
sick feave may efect to use all orn parl of this compensatory Time as maternity
‘Leave .

i

i
i




G. Bereavement Leave

Any regularn full Lime employee may, upon authorization of the Cily

Manager, recedive up fo 3 days paid Leave for a death in the immediate famify.

H. Hospitalization and Surgical Plan

) The Cily of Centerville shall pay 100% of Zhe Hospitalizalion and
Suﬂg&ca@ qnd Major Medical .insurance costs forn all full time employees and
the Municipal Attorney.

Such employees must elect Lo subscribe To the above-mentioned
plans before such payment will be made by thé City. In the event an
employee should elect not to subscriibe Lo the plan, the additional
compensation shall not be paid on behalf of salid employee and the pay

o scake provided for hernein shall be the full and fotal compensation to be

paid Lo said employee.

I. Uniforms
Police uniform replacement: Upon appoiniment, all Police Officers

¢ shatl be fuwmnished minimum wiiforms required. Maintenance and replacement ..

of sald uniforms Ls accomplished by budgeting an amount equal Zo $175.00 pexr

| man Limes the numbe@ of swonn 04gicens Lo be expended for replacement of
- worn and damaged uniforms and equipment. ALL uniforms are, and remain the
| property of the City of Centerville.

Employees of the Building Maintenance Division shall be furnished

- work uniforms and othen safety equipment as needed.

No employee shall wear on use any City owned on furnished clothing

" on equépment except while on duty fox the Cily or traveling Zo or from his
W fob.

Section 10. ApplLication for EmpLoyment
a. AL persons applying for City emplLoyment shall complete the

; standard job application form of Zhe Cily. Each person s0 applying for
- empLoyment shall have a police §ile and character check as prescribed by
. the Personnel 0fficer.

b. Applicants forn Police Department employment and promotion shatl

C be subject Zo additional standards and form prescrdibed by the Police Depari-

ment in addition fo the above as set forth in the Police Depariment Rufes,

| Regulations and Policies.

Seetion 11. Severance Pay

The City Manager i hereby authorized to grant severance pay of
up £o 90 days to Direclons of Departmenis whose. position with the City

{5 terminated solely by virtue of the City's abolition of sald depariment.

Section 12. Effective Date.
The compensation provided herein shatl be effective on the first

; day of January, 1979. '

Section 13,
This Ondinance shall become effective at the earliest date allowed
. by Law.
PASSED this _€Y\\  day of _ <Seuones , 1979.
// = |
/ ey
\ /:l / /72 ’/\
Mafor - City of Cenferville, Ohio
- ATTEST:

“YeA:;L£2:iiﬁﬁ\vwézé&nédqég*gl-—:’

Clernk of<Bre Council of_Bhe
City of Centerville, Ohio




CERTIFICATE
The undersigned, Clerk of the Council of the City of Centervifle,

Ohio, hereby certifies ithe foregoing 1o be a true and correct copy of an
ordinance passed by the Council of the City of Centervifle, Ohio, on the

%—\—\,, da‘y 06 <) TRAO TNy > 19790
— N
< Clerk &)

Approved as To Legal form and
consislency with existing orndi-
nances, the Charter and consti-
tutional provisions.

Depardment of Law
Robert N. Farquhar
Municipal Attorney




10

11

12

13

14

15

16

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

A.
Start

$2.46
$98.40
$5,116.80

$2.51
$100.40
$5,220.80

$2.57
$102.80
$5,345.60

$2.65
$106.00
$5,512.00

$2.70
$108.00
$5,616.00

$2.77
$110.80
$5,761.60

$2.84
$113.60
$5,907.20

$2.92
$116.80
$6,073.60

$2.97
$118.80
$6,177.60

$3.07
$122.,80
$6,385.60

$3.13
$125.32
$6,516.64

$3.22
$128.80
$6,697.60

$3.29
$131.60
$6,843.20

$3.39
$135.60
$7,051.20

$3.45
$138.00
$7,176.00

$3.57
$142.80
$7,425.60

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. c. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.57 $2.70 $2.84 $2.97 $3.13 $3.29
$102.80 $108.00 $113.60 $118.80 $125.32 $131.60
$5,345.60 $5,616.00 $5,907.20 $6,177.60 $6,516.64 $6,843.20
$2.65 $2.77 $2.92 $3.07 $3.22 $3.38
$106.00 $110.80 $116.80 $122.80 $128.80 $135.20
$5,512.00 $5,761.60 $6,073.60 $6,385.60 $6,697.60 $7,030.40
$2.70 $2.84 $2.97 $3.13 $3.29 $3.45
$108.00 $113.60 $118.80 $125.32 $131.60 $138.00
$5,616.00  $5,907.20 $6,177.60 $6,516.64 $6,843.20 $7,176.00
$2.77 $2.92 $3.07 $3.22 $3.38 $3.55
$110.80 $116.80 $122.80 $128.80 $135.20 $142.00
$5,761.60  $6,073.60 $6,385.60 $6,697.60 $7,030.40 $7,384.00
$2.84 $2.97 $3.13 $3.29 $3.45 $3.63
$113.60 $118.80 $125.32 $131.60 $138.00 $145.20
$5,907.20 $6,177.60 $6,516,64 $6,843.20 $7,176.00 $7,550.40
$2.92 $3.07 $3.22 $3.38 $3.55 $3.73
$116.80 $122.80 $128.80 $135.20 $142.00 $149.20
$6,073.60  $6,385.60 $6,697.60 $7,030.40 $7,384.00 $7,758.40
$2.97 $3.13 $3.29 $3.45 $3.63 $3.80
$118.80 $125.32 $131.60 $138.00 $145.20 $152.00
$6,177.60  $6,516.64 $6,843.20 $7,176.00 $7,550.40 $7,904.00
$3.07 $3.22 $3.38 $3.55 $3.73 . $3.92
$122.80 $128.80 $135.20 $142.00 $149.20 $156.80
$6,385.60 $6,697.60 $7,030.40 7,384.00 $7,758.40 $8,153.60
$3.13 $3.29 $3.45 $3.63 $3.80 $3.99
$125.32 $131.60 $138.00 $145.20 $152.00 $159. 60
$6,516.64  $6,843.20 $7,176.00 $7,550.40 $7,904.00 $8,299.20
$3.22  $3.38 $3.55 $3.73 $3.92 $4.12
$128.80 $135.20 $142.00 $149.20 $156.80 $164.80
$6,697.60  $7,030.40 $7,384.00 $7,758.40 $8,153.60 $8,569.60
$3.29 $3.45 $3.63 $3.82 $4.02 $4.22
$131.60 $138.00 $145.20 $152.80 $160.80 $168.80
$6,843.20 $7,176.00 $7,550.40 $7,945.60 $8,361.60 $8,777.60
$3.39 $3.57 $3.75 $3.93 $4.14 $4.36
$135.60 $142.80 $150.00 $157.20 $165.60 $174.40
$7,051.20 $7,425.60 $7,800.00 $8,174.40 $8,611.20 $9,068.80
$3.45 $3.63 $3.82 $4.02 $4.22 $4.43
$138.00 $145.20 $152.80 $160.80 $168.80 $177.20
$7,176.00  $7,550.40 $7,945.60 $8,361.60 $8,777.60 $9,214.40
$3.57 $3.75 $3.93 $4.14 $4.36 $4.58
$142.80 $150.00 $157.20 $165.60 $174.40 $183.20
$7,425.60 $7,800.00 $8,174.40 $8,611.20 $9,068.80 $9,526.40
$3.63 $3.82 $4.02 $4.22 $4.43 $4.66
$145.20 $152.80 $160.80 $168.80 $177.20 $186.40
$7,550.40  $7,945.60 $8,361.60 $8,777.60 $9,214.40 $9,692.80
$3.75 $3.93 $4.14 $4.36 $4.58 $4.82
$150.00 $157.20 $165.60 $174.40 $183.20 $192.80
$7,800.00 $8,174.40 $8,611.20 $9,068.80 $9,526.40 $10,025.60




18
19
20
21
22
23
24
25
26
27
28
29

.30
31
32

33

A.
Start

$3.63
$145.20
$7,550.40

$3.75
$150.00
$7,800.00

$3.82
$152.80
$7,945.60

$3.93
$157.20
$8,174.40

$3.99
$159.60
$8,299.20

$4.10
$164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.31
$172.40
$8,964.80

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.63
$185.20
$9,630.40

$4.77
$190.80
$9,921.60

$4.87
$194.80
$10,129.60

$5.02
$200.80
$10,441.60

$5.15
$206.00
$10,712.00

$5.27
$210.80
$10,961.60

$5.40
$216.00
$11,232.00

ATTACHMENT A (CONT'D)

B. C. D. E. - F. G.

6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.82 $4.02 $4.22 $4.43 $4.66 $4.89
$152.80 $160. 80 $168.80 $177.20 $186.40 $195.60
$7,945.60  $8,361.60  $8,777.60 $9,214.40 $9,692.80 $10,171.20
$3.93 $4.14 $4.36 $4.58 $4.82 $5.06
$157.20 $165.60 $174.40 $183.20 $192.80 $202.40
$8,174.40  $8,611.20 $9,068.80 $9,526.40 $10,025.60 $10,524.80
$4.02 $4.22 $4.43 $4.66 $4.89 $5.15
$160.80 $168.80 $177.20 $186.40 $195.60 $206.00
$8,361.60  $8,777.60 $9,214.40 $9,692.80 $10,171.20 $10,712.00
$4.14 $4.36 $4.58 $4.82 $5.06 $5.32
- $165.60 $174.40 $183.20 $192.80 $202.40 $212.80
$8,611.20  $9,068.80 $9,526.40 $10,025.60 $10,524.80 $11,065.60
$4.20 $4.41 $4.63 $4.87 $5.11 $5.38
$168.00 . $176.40 $185.20 $194.80 $204.40 $215.20
$8,736.00 $9,172.80 $9,630.40 $10,129.60 $10,628.80 $11,190.40
$4.31 $4 .54 $4.77 $5.02 $5.27 $5.54
$172.40 $181.60 $190.80 $200.80 $210.80 $221.60
$8,964.80  $9,443.20 $9,921.60 $10,441.60 $10,961.60 $11,523.20
$4.41 $4.63 $4.87 $5.11 $5.38 $5.65
$176.40 $185.20 $194.80 $204.40 $215.20 $226.00
$9,172.80  $9,630.40 $10,129.60 $10,628.80 $11,190.40 $11,752.00
$4.54 $4.77 $5.02 $5.27 $5.54 $5.83
$181.60 $190.80 - $200.80 $210.80 $221.60 $233.20
$9,443.20  $9,921.60 $10,441.60 $10,961.60 $11,523.20 $12,126.40
$4.63 $4.87 $5.11 $5.38 $5.65 $5.94
$185.20 $194.80 $204.40 $215.20 $226.00 $237.60
$9,630.40 $10,129.60 $10,628.80  $11,190.40 $11,752.00 $12,355.20
$4,77 $5.02 $5.27 $5.54 $5.83 $6.12
$190.80 $200.80 $210.80 $221.60 $233.20 $244.80
$9,921.60  $10,441.60 $10,961.60 $11,523.20 $12,126.40 $12,729.60
$4.87 $5.11 $5.38 $5.65 $5.94 $6.24
$194.80 $204.40 $215.20 $226.00 $237.60 $249.60
$10,129.60 $10,628.80  $11,190.40 $11,752.00 $12,355.20 $12,979.20
$5.02 $5.27 $5.54 $5.83 $6.12 $6.44
$200.80 $210.80 $221.60 $233.20 $244.80 $257.60
$10,441.60 $10,961.60 $11,523.20 $12,126.40 $12,729.60 $13,395.20
$5.11 $5.38 $5.65 $5.94 $6.24 $6.55
$204. 40 $215.20 $226.00 $237.60 $249.60 $262.00
$10,628.80 $11,190.40 $11,752.00 12,355.20 $12,979.20 $13,624.00
$5.27 $5.54 $5.83 $6.12 $6.44 $6.76
$210.80 $221.60 $233.20 $244.80 $257.60 $270.40
$10,961.60 $11,523.20 $12,126.40 $12,729.60 $13,395.20 $14,060.80
$5.40 $5.67 $5.96 $6.27 $6.58 $6.92
$216.00 $226.80 $238.40 $250. 80 $263.20 $276.80
$11,232.00 $11,793.60 $12,396.80  $13,041.60 $13,686.40 $14,393.60
$5.54 $5.83 $6.12 $6.44 $6.76 $7.11
$221.60 $233.20 $244.80 $257.60 $270.40 $284.40
$11,523.20 $12,126.40 $12,729.60  $13,395.20 $14,060.80  $14,788.80
$5.67 $5.96 $6.27 $6.58 $6.92 $7.26
$226.80 $238.40 $250.80 $263.20 $276.80 $290.40
$11,793.60 $12,396.80 $13,041.60 $13,686.40 $14,393.60  $15,100.80




Grade

34

35

36

37

38

39

40

41

42

43

44

46

47

48

49

50

A.
Start

$5.54
$221.60
$11,523.20

$5.67
$226.80
$11,793.60

$5.83
$233.20
$12,126.40

$5.96
$238.40
$12,396.80

$6.12
$244 .80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44

~ $257.60

$13,395.20

$6.55
$262.00
$13,624.00

$6.76
$270.40
$14,060.80

$6.89
$275.60
$14,331.20

$7.11
$284.40
$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60

$17,139.70

B.
6 Months

$5.83
$233.20
$12,126.40

$5.96
$238.40
$12,396.80

$6.12
$244.,80
$12,729.60

$6.27
$250.80
$13,041.60

$6.44
$257.60
$13,395.20

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.89
$275.60
$14,331.20

$7.11
$284.40
$14,788.80

$7.25
$290.00
$15,080.00

$7.47
$298.80
$15,537.60

$7.61
$304.40
$15,828.80

$7.84
$313.60
$16,307.20

$7.99
$319.60
$16,619.20

$8.24
$329.60
$17,139.20

$8.40
$336.00
$17,472.00

$8.65
$346.00
$17,992.00

ATTACHMENT A (CONT'D)
D

C. ). E. F. G.
18 Months 30 Months 42 Months 54 Months 66 Months
$6.12 $6.44 $6.76 $7.11 $7.47
$244.80 $257.60 $270.40 $284.,40 $298.80
$12,729.60  $13,395.20  $14,060.80 $14,788.80 $15,537.60
$6.27 $6.58 $6.92 $7.26 $7.63
$250. 80 $263.20 $276.80 $290.40 $305.20
$13,041.60  $13,686.40  $14,393.60 $15,100.80 $15,870.40
$6.44 $6.76 $7.11 $7.47 $7.84
$257.60 $270.40 $284 .40 $298.80 $313.60
$13,395.20  $14,060.80  $14,788.80 $15,537.60  $16,307.20
$6.58 $6.92 $7.26 $7.63 $8.01
$263.20 $276.80 $290.40 $305.20 $320.40
$13,686.40  $14,393.60 $15,100.80 $15,870.40 $16,660.80
$6.76 $7.11 $7.47 $7.84 $8.24
$270.40 $284.40 $298.80 $313.60 $329.60
$14,060.80  $14,788.80  $15,537.60 $16,307.20 $17,139.20
$6.92 $7.26 $7.63 $8.01 $8.42
$276.80 $290.40 $305.20 $320.40 $336.80
$14,393.60  $15,100.80  $15,870.40 $16,660.80 $17,513.60
$7.11 $7.47 $7.84 $8.24 $8.65
$284 .40 $298.80 $313.60 $329.60 $346.00
$14,788.80  $15,537.60  $16,307.20 $17,139.20 $17,992.00
$7.25 $7.61 $7.99 $8.40 $8.83
$290.00 $304.40 $319.60 $336.00 $353.20
$15,080.00 $15,828.80  $16,619.20 $17,472.00  $18,366.40
$7.47 $7.84 $8.24 $8.65 $9.09
$298.80 $313.60 $329.60 $346.00 $363.60
$15,537.60  $16,307.20  $17,139.20 $17,992.00 $18,907.20
$7.61 $7.99 $8.40 $8.83 $9.27
$304.40 $319.60 $336.00 $353.20 $370.80
$15,828.80 $16,619.20 $17,472.00 $18,366.40 $19,281.60
$7.84 $8.241 $8.65 $9.09 $9.55
$313.60 $329.60 $346.00 $363.60 $382.00
$16,307.20  $17,139.20 $17,992.00 $18,907.20  $19,864.00
$7.99 $8.40 $8.83 $9.27 $9.74
$319.60 $336.00 $353.20 $370.80 $389.60
$16,619.20 $17,472.00 $18,366.40 $19,281.60 $20,259.20
$8.24 $8.65 $9.09 $9.55 $10.04
$329.60 $346.00 $363.60 $382.00 $401.60
$17,139.20  $17,992.00 $18,907.20 $19,864.00 $20,883.20
$8.40 $8.83 $9.27 $9.74 $10.24
$336.00 $353,20 $370.80 $389.60 $409.60
$17,472.00 $18,366.40  $19,281.60 $20,259.20 $21,299.20
$8.65 $9.09 $9.55 $10.04 $10.52
$346.00 $363.60 $382.00 $401.60 $420.80
$17,992.00 $18,907.20 $19,864.00 $20,883.20 $21,881.60
$8.83 $9.27 $9.74 $10.24 $10.76
$353.20 $370.80 $389.60 $409.60 $430.40
$18,366.40 $19,281.60 $20,259.20 $21,299.20  $22,380.80
$9.0¢ $9.55 $10.04 $10.52 $11.07
$363.60 $382.00 $401.60 $420.80 - $442.80
$18,907.20 $19,864.00 $20,883.20 $21,881.60 $23,025.60




Grade

51

52

53

54

55

56

57

58

59

60

Hourly
Week]
Annual

L

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

Week1
Annual

L

AO
Start

$8.41
$336.40
$17,492.80

$8.55
$342.00
$17,784.00

$8.84
$353.60
$18,387.20

$8.97
$358.80
$18,657.60

$9.28
$371.20
$19,302.40

$9.42
$376.80
$19,593.60

$9.75
$390.00
$20,280.00

$9.89
$395,60
$20,571.20

$10.25
$410.00
$21,320.00

$10.38.
$415.20
$21,590.40

- ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
.6 Months 18 Months 30 Months 42 .Months 54 Months -66 Months
$8.84 $9.28 $9.75 $10.25 $10.77 .$11.31
$353.60 $371.20 $390.00 $410.00 $430.80 $452.40
$18,387.20 $19,302.40 $20,280.00 $21,320.00 $22,401.60 $23,524.80
$8.97 $9.42 $9.89 $10.38 $10.92 $11.47
$358.80 $376.80 $395.60 $415.20 $436.80 $458.80
$18,657,6O $19,593.60 $20,571.20 $21,590.40 $22,713.60 $23,857.60
$9.28 $9.75 $10.25 $10.77 $11.31 $11.89
$371.20 $390.00 $410.00 - $430.80 $452.40 $475.60
$19,302.40 $20,280.00 $21,320.00 $22,401.60 $23,524.80 $24,731.20
$9.42 $9.89 $10.38 $10.92 $11.47 $12.04
$376.80 $395.60 $415.20 $436.80 $458.80 $481.60
$19,593.60 $20,571.20 ~ $21,590.40 $22,713.60 $23,857.60 $25,043.20
$9.75 $10.25 $10.77 $11.31 $11.89 $12.47
$390.00 - $410.00 $430.80 $452.40 $475.60 $498.80
$20,280,00 $21,320.00 $22,401.60 $23,524.80 $24,731.20 $25,937.60
$9.89 $10.38 10.92 $11.47 $12.04 $12.64
$395.60 $415.20 $436.80 $458.80 $481.60 $505.60
$20,571.20 $21,590.40 $22,713.60 $23,857.60 $25,043.20 $26,291.20
$10.25 $10.77 $11.31 $11.89 $12.47 $13.10
$410.00 $430.80 $452 .40 $475.60 $498.80 $524.00
$21,320.00 $22,401.60 $23,524.80 $24,731.20 $25.,937.60 $27,248,00
$10.38 $10.92 $11.47 $12.04 $12.64 $13.28
$415.20 $436.80 $458.80 $481.60 $505.60 $531.20
$21,590.40 $22,713.60 $23,857.60 $25,043,20 $26,291.20 $27,622.40
$10.77 $11.31 $11.89 $12.47 $13.10 $13.77
$430.80 $452.40 $475.60 $498.80 $524.00 $550. 80
$22,410.60 $23,524.80 $24,731.20 $25,937.60 $27,248.00 $28,641,60
$10.92 $11.47 $12.04 $12.64 $13.28 $13.97
$436.80 $458,80 $481.60 $505.60 $531.20 $558.80
$22,713.60 $23,857.60 $25,043.20 $26,291.20 $27,622.40 $29,057.60
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ORDINANCE NO. 58-17

CITY OF CENTERVILLE, OHIO

. SPONSORED BY COUNCTLMAN .o .. S..o. ON THE
LSt . DAY OF Nrniroo > 1978

AN ORDINANCE TO AMEND ORDINANCE 73-76 TO ESTABLISH CLASS
TI'TLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. General.

A ) The City of Centervikle shall employ and retwin people qualified to.
; p@ov&de necessary governmentod services fon Lits citizens. ALL nelationships
L juith employees shall be based on the principles of patinness, honesity and

. prespect among all persons. : -

Sec/téonv 2. Exclusions.

3 The provisions of this ordinance do not apply o, and they are ex-
cLuded here from, all regular full Lime hourky rated non-supervisony, non-

i jclerical and seasonak employees of the City empfoyed in the Departiment of

tlas may be specifically mentioned herein.

Section 3. Class Titles and Pay Grades.

Ondinance 73-76 attached hereto, made pant hereof and bracketed .is
herneby nepealed. The following Listing of employee class Zitles and pay gradel:
designations are herneby authornized and established: :

Title Pay Grade

A, Unclassified

CLerk of Council : | $13,500

City Manager ) : : $33,000
B. Regufar, Full Time Employees

Finance Director 5 50
Chief of Police _ . - 53
Service Directon A 49
City Engineen 57
City Plannern ' ' : 48
Directon of Parks and Recreation 44
Assistant City Manager o 54
Adninistrhative Assistant to the City

Managern ' - 42
Administnative Adde . 26
Superintendent of Taxation 35
Civil Engdineeir , : 46
Buillding Inspecton _ 44
Efectrical Inspecton ' 44
Enginecening Adde 11 37
Engineerning Adde 1 33
Engineening Intenn ' 26
PLanning Intern 26
Youth Centern Directon 34
Service Superintendent . 42
Foreman (Refuse and Street) 37
Police Lieuwtenant ' : 49
Detective Sengeant 45
Police Sergeant . 45
Police O0fftcen 40
Chief Dispatchen 32
Police Dispatehen 22

Police Cadet 14

—




Seerelany 11 ' 28

Scenetany 1 24
Clesk-Typist 11 ' 24
CLerk-Typist 1 20
Finance Cleak 11 28
Finance Clerk 1 24
Account Clenk 11 26
Account Clerk 1 22
BLLing CLerk T1 26
BilLing Clernk 1 22
PBX Operatorn/Receptionist 13
Custodian ' 22

C. Regularn, Parnt-Time Employees

Secnetarny 11 2§
Secrnetany 1 74
Account CLerk 11 26
Account CLerk 1 22
Clenk-Typist 11 24
ClLerk-Typist 1 20
PBX Operator/Receptionist : 13

D. Tempotnany:ErmpEoyeeA

Engineering Intern 20
Planning Intern ‘ . 20
utility Man ' 10
Recreation Superv.ison ’ 6
Recreation Leadern 4

E. Employees Retained on an Annual Refainer Basis = Annual Retainer
: Municipal Attornney $3,600 *

*  Tneludes performing the services of attorney forn the City and the
0fficens thereof in thein official capacities; alifendance at one
negular meeting per month of the Legisfative Authorlly; prepara-
tion of ondinances and resolutions; Zhe rendering of Legal opinions,
eithen written on onal, as requested by the Legisfative Authorily
on officials of the City upon nequest in wilting; and, sundiy fLele-
phone conversations with City officials and othets.

Fees fon services rendered 4in addition fo the above named services
shall be charged in accordance with the Dayton Bar Association's
minimum {ee schedule. In the event the fee for a paiticular se/r—.
vice 45 not established by the Dayton Bawr Association's minimun
{ee schedule, the charge shatl be computed upon an howlly fee
basis in accondance with the Dayton Bar Association's howly fee
nate by using the minimum houwly fee rdte as a maxinum §ee charged.

‘\F. ALC mattens nelating to the employment of all rnegular §ull time hourly
: rated non-supervisony, non-clenical and non-seasonal emplogees of the
Depaitment of Service 4in the Division of Streets and Division of Refuse
Collection shall be governed by ithe ferms 04 a collective bargaining
agreement enfered into by the City of Centerwille and the Dayton Public
Seavice Union, Local No. 101, American Fedenation of Stnte, County, and
Municipal Employees, AFL-CIO on May 10, 1977, or subsequent contnacts
entered into by the City of Centerville and the aforementioned Uncon.

Section 4. Merit Salarny and Wage Plan.
Attachment A

Section 5. Pay Perniods. -
ALL employees shall be paid on a weekly basis.

Seetion 6. Employment and Advancement.

variows classes of employees. Employees wilk nosmally be hired at Step A,
but may enter the plan at a highen step at the discretion o4 the Ctty Manager

A. The Wage and Salary Plan prescribes the basic nates ef pay 2 |

[




| tion and with approval of the City Manager, institute standand probationary

| are those who work fewern than fornty houns per week on a yearn-round basis.
| Tenporary wonkens are those who work only during shornt periods of the year,

Vants, and Division Heads as deteamined by the City Manager.

| aze negulan employees except the Police Department. The Police Depaiitment

{ shatt neceive thein regular compensation: New Yewrs Day, Memortial Day,

' who are employed on a speclific part-fime schedule amounting fo a minimun of

i basis. A

AL employees will be hired as probationwy employees and shall remain so

c,ﬁ’((/sxuﬁx.ed jor @ minimun of 6 months. Upon completion of the 6 months proba-

tonany pertod, an employee may be hired as a permanent employee, have lis

probationarny period extended forn a period not Zo exceed 6 months, or may be
g

dischanged, based upon his performance. Centain departinents wmay, upon adcs-

perdlods not to exceed 7 yeans. A

B (K.’[:l&ﬂ. a vacancy occurns in any deparitment, the City Manager is
azf,thon,cze_d to hire a replacement at the same pay grade, orn Lower, consistent
with budgetary authorizations.

C. Subject to satisfactory efficiency ratings, an employee shall
be moved Ainto the next salary step on the anniversary date 0f his pemwnanent
employment per the Salary and Wage Plan. :

D Any employee advanced fo a higher position Zhrough promotion on
)LQC/W/S»(.ﬁLQC(I/LOFL shall neceive an Lnerease AL pay.

E. Full Lime employees are individuals who regularly work a minimum
04 forty hourns per week on a year-round basis. Regular parit-time employgees

such as the summer months. Fringe benefits apply only to Full Time Employees, |
except when prorated for regular part-time employees by authorization of *he
City Managen, except as othesawise provided herein.

Section 7. Overtime. .

Overtime pay at 1.5 times the regular nate 0§ pay shall be awarded
empfoyees for all Lime worked An excess of theirn work day on week as £isted
below. ALL overntime shall be approved by the City Manager. Overtime pay shalf
not apply fto employees performing the duties of Department Directons, Assist-

Section §. Work Week.

The neguiian work week shall cowsist 0§ 5 consecutive § hourn days fon
shall operate on a schedule of an eight (8) hour day on a rotating basis.

Notwithstanding the foregoing, the CLtg} Managesn 4s- authornized fc
AmpLement for trlal purposes variations to the above on a Lemporary basis.

Section 9. F/‘Léngz"BeneMu.

A. Holidays
The foLlowing days shall be holidays gor which §ull Zime employees

Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chaisimas Day,
Employee's Binthday and 2 Personal Leave Days. Regulan pardl-iime personnel

(1040} howws per year shall be eligible forn holiday Leave on a pro-rated
Employees must, on the foams provided, noiify his depawitment head aff |
Least 3 days prion 2o the use of a personal Eeave day. Personal Leave days

may not be accumulated beyond the year easned.

Any employee eligible forn overtime compensation who works on a holi-
day willf receive 2.0 times the regular rate.

B. Vacation Leave

Reqular fubl time employces shall receive vacation Leave at the
following rates:




Uninterrupted Service " Vacation

Over 1 year but Less than 6 yearns 10 Days
Over 6 yearns but Less than 11 yearns 12 Days
Over 11 years but Less than 16 years 16 Days
Overn 16 yewus : 20 Days

ALL employees are expected to take vacation Leave ecch yearn. Vaca- |
tion may noi be accumwlated and 45 Lost if not taken. Notwithstanding the |
foregodng, the City Manager may authorize a (17) month holdover 04 vacation.
Regulan part-iime personnel who are employed on a speclfic part-time schedule
amounting £o a mininum 0f (1040) hourns per year and who have more fhan (12)
rgon;h/s in service, shall be eligible for vacation alfowance on a pro-rated

asLs . ‘

ALL vacation times must be approved by the City Managen.

C. Life Insurance

] ALL negular §ulE time employees of the City of Centerville, in addid
Lon Lo compensation provided in this Ondinance, for each pe/son requesting -
coverage, shall be provided with twenty-four (24) hour ferm Life insurance
coverage in the amount of theirn annual salary as rounded 044 Lo the nearest
thousand dollarns, including double Andemnity for aceidental death, and dis-
memberment, to be effective for each employee when he or she completes his o
| hern §iusd six months of employment with the City. The City shall pay the
i premium for such group contract Life insurance, and Zhe City Managern £s
i hereby authorized and directed to entern into such an insurance contract.

D. 1Injury Leave

At the discrelion of the City Manager, any emplLoyee necelving Blonrh-
ment's Compensation Benefifs, but not neceiving Sick Leave, may be pald the
difference between such compensation and his regular pay Lf permitted by the
nules and regulations of the Workmen's Compensation Act. Compensation fox
Lost Lime paid by the Indusirnial Commission Zo the emplogee on injuny Leave,
4§ overkapped with City pay, shall be deposited with the Finance Dinecton fon
such Zime as the employee neceived §ull wages f§rom the City. '

E. Sick Leave

ALL regularn full Lime emplfoyees of the City of Centerville shall

accumulate one and one-half days sick Leave per month of employment with a
| maximum of ninefy days to be used in the event of sickness; zthat said sick
|| Leave shall be computed and effective from day of employment. Aftern three
| (3) days of itlness, a doctorn's cerntfificate shall be presented fo the City .

Manager confinming said ilLness. Each negular §ull Lime employee may, afien
accumulation of 105 days unused sick Leave, elect al his opition to exchange
excess sick Leave (over and above the said 90 days) forn pay at the rate of
three days sick Leave forn one day's pay; provided, however, zthat said ex-
change may only be made aftern an employee L5 entitled fto at Reast five days
i of pay as provided hereunder. To effect sald exchange, an employee electing
| same shall 50 notify the City Manager Ln wiiting whereupon sald payment shall
be made. Regulan part-time employees shall recedlve sick Leave as noted above,
however, Lt shall be pro-rated based upon the average howws worked. '

F. Mateanity Leave

Any female employee becoming pregnant after six (6) on more months
0§ service with the City shall be entitled to maternity Leave. The stariting
date of maternity Leave shall be at the neasonable discretion of the supes-
vison on earlien at the employee's request, 4§ reasonable nofice £$ given by
the employee. She will be nednstated without any break in service, provided
she has netified the City within thinty (30) days of deliveny Andicaiing her
desirne to retfwwn o work and retwus Lo work not more than ninety {90) days
aften delivery. Maternity Leave may be faken without pay and considered as
a fLeave of absence. Any Leave of absecice exceeding 6 months shall be classi-
fled as disability teave. An employee who has accriued vacation time and/oi
sdick Leave may efeet to use all or pud of this compensafony time as materindL
| Leave. ' o |




C. Benrcavement Léave

Any regular fufl time employee may, upon authorization of the City
Manager, hececve up to 3 days paid Leave for a death in the Lmmediate family.

H. Hospitalization and Surgical Plan

The City of Centerwille shall pay 100% of the Hospitalization aid

- Sungieal and Major Medical insurance costs for all fult Lime employees aind
- the Munteipal Attorney.

Such employees must elect to subsciibe to the above-mentioned prans
before such payment will be made by the City. 1In the event an employee shoeuld
elect not to subsernibe to the plan, the additional compepsation shall not be
paid on behal§ of said employee and the pay scale provided §or herein shaif be
the full and total compensation fo be paid to said employce.

I. Unfforms

Police uniform neplacement: Upon appointment, all Police officers

& shatl be furnished minimum uniforums nequired. = Maintenance and replacement of
1 sadld uniforms 4s accomplished by budgeting an amount equal to $175.00 per man
;. times the numbern of sworn officens to be expended for rheplacement of worn and

damaged uniforms and equipment. ALL uniforms are, and remain the property of
the City of Centervifle. :

Employees of the Building Maintenance Division shalf be 5w‘uu)sliad

i work undgorms and othen safety equipment as needed.

No employee shall wear or use any City owned orn funished clothing
on equipment except while on duty for the City on trhaveling fo on from his

. fob.

Section 10. Application for EmpLoyment

a. ALL pernsons applying forn City employment shall complete Zhe

standand job application form of the City. Each person so applying foi

employment shall have a police §ile and character check as pft_e/sc)vibed by

the Personnel Officer.

b. Applicants fon Police Department employment and promotion shall

" be sub get to additional standards and form presciibed by the Police Depait-

ment in addition to the above as set forth in the Police Department Rules,

. Regulations and Policies.

Section 11. Eﬂ{;eeﬁve Date.

The compensation provided herein shall be effective on the AAeco;zd

" day of January, 1978.

Section 172. _ ,
This Ondinance shall become effective at the earliest date allowed
" by Law. '
| PASSED this S\,  day 0f _ Nwesews ,1975.
i // / %’%@V\—/
Mayorn - City of Cenferville, Oiio
ATTEST:
~ ‘ " £ (.' r

. B ~ W Xr A
Ve > s

({ . Y
T TNy S ;»\:A,-\,».",;.n L
Clenk of theCounctl of Alie

City 0§ Centerv.ifle, Ohio
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CERTIFICATE

. The undersigned, Clerk of the Council of the City 0f Cenfervilie
Ohdo, hereby certifics the foregoing to be a thue and coticet copy of an oadi-
nance passed by the Councdl of the City of Centervilie, Ohio, on the Sl

dag 06 A T T

Approved as to Legal form and
consistency with existing ondi-
nances, the Charnter and consti-
tutional provAsLons .

Depattment of Law
Robert N. Farquhar
Municipal Attorney

~
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3

e

Hourly
Weekly
Annual

Hourly

Heekly
Annual

Hourly
Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly
Heekly

_ Annual

A

3
Hourly
Heekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Heekly
~Annual

Hourly

Heekly
Annual

Hourly

Heekly
Annual

Hourly

Heekly
Annual

Hourly

- Heekly

Annual

Houf]x
Heekly

Annual

Hourly
Weekly
Annual

A.
Start

$2.34
$93.60
$4,867.20

$2.39
$95.60
$4,971.20

$2.45
$98.00
$5,096.00

$2.52
$100.80
$5,241.60

$2.57
$102.80
$5,345.60

$2.64
$105.60
$5,491.20

$2.70
$108.00
$5,616.00

$2.78
$111.20
$5,782.40

$2.83
$113.20
$5,886.40

$2.92
$116.80
$6,073.60

$2.98
$119.20
$6,198.40

$3.07
$122.80
$6,385.60

$3.13
$125.20
$6,510.40

$3.23
$129.20
$6,718.40

$3.29
$131.60
$6.,843. 20

$3.40
$136.00
$7,072.00

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D. E. F. G.
6_Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.45 $2.57 $2.70 $2.83 $2.98 $3.13
$98.00 $102.80 $108.00 $113.20 $119.20  $125.20
$5,096.00 $5,345.60  $5,616.00 $5.886.40 $6,193.40 $6.510.40
$2.52 $2.64 $2.78 $2.92 $3.07 $3.22
$100.80 $105.60 $111.20 $116.80 $122.80  $128.80
§5,241.60 $5,491.20  §5,782.40  $6,073.60 $6,385.60  $6,697.60 |
$2.57 $2.70 $2.83 $2.98 $3.13 $3.29
$102.80 $108.00 $113.20 $119.20  $125.20  S$131.60 |
$5,345.60 $5,616.00  $5,886.40 $6,198.40 $6,510.40  $6,843.20
$2.64 $2.78 $2.92 $3.07 - $3.22 " $3.38
$105.60 $111.20 $116.80 $122.80 °  $128.80  $135.20
$5,491.20 $5,782.40  $6,073.60 $6,385.60 $6.697.60  $7.030.40
$2.70 $2.83 $2.98 $3.13 $3.29 $3.46
$108.00 $113.20 $119.20 $125.20 $131.60  $138.40
$5.616.00  $5,886.40  $6,198.40 $6,510.40 $6.843.20  §$7,196.80
$2.78 $2.92 $3.07 $3.22 $3.38 $3.55
$111.20 $116.80 $122.80  $128.80 $135.20  $142.00
$5,782.40 $6,073.60  $6.385.60 $6,697.60 $7.030.40  $7,384.00
$2.83 $2.98 $3.13 $3.29  $3.46 $3.62°
$113.20 $119.20 $125.20 $131.60 $138.40  $144.80
$5,886.40 $6,198.40  $6,510.40 $6,843.20 $7.196.80  $7,529.60
$2.92 $3.07 $3.22 $3.38 $3.55 $3.73
$116.80 $122.80 $128.80  $135.20 $142.00  $149.20
$6,073.60 $6.385.60  $6,697.60 $7,030.40 $7,384.00 $7,758.40 |
$2.98 $3.13 $3.29 $3.46 $3.62 $3.80
$119.20 $125.20 $131.60 $138.40 $144.80  $152.00
$6,198.40 $6,510.40  $6,843.20 $7,196.80 $7,529.60  $7,904.00
$3.07 $3.22 $3.38 $3.55 $3.73 $3.92
$122.80 $128.80 $135.20  $142.00 $149.20  $156.80
$6,385.60 $6,607.60  $7,030.40 $7,384.00 $7,758.40 - $8,153.60
$3.13 $3.29 $3.46 $3.64 $3.83 © $4.02
$125.20 $131.60 $138.40 $145.60 $153.20  $160.80
$6.510.40 $6,843.20  §7,196.80 $7,571.20 $7,966.40  $8,361.60
$3.23  $3.40 $3.57 $3.75 $3.94 . $4.15
$129.20 $136.00 $142.80 $150.00 $157.60 $166.00 | -
$6.718.40 $7,072.00  $7,425.60 $7,800.00 $8,195.20  $8,632.00
$3.29 $3.46 $3.64  $3.83 $4.02 s4.22 |
$131.60 $138.40 $145.60 $153.20 $160.80 $168.80
$6.843.20 $7,196.80  $7,571.20 $7,966.40 $8,361.60  $8,777.6C
$3.40 $3.57 $3.75 $3.94 $4.15 $4.36
$136.00 $142.80 $150.00 $157.60  $166.00 $174.40
$7.072.00 $7.425.60  §$7,800.00 $8,195.20 $8,632.00  $9,058.8
$3.46 $3.64 $3.83 $4.02 $4.22 $4.44
$138.40 $145.60 $153.20 $160.80 $168.80 $177.60 |
$7.196.80 $7.571.20  $7,966.40 $8,361.60  $8,777.60  $9,235.20
$3.57 $3.75 $3.94 $4.15 $4.36 $4.59
$142.80 $150.00 $157.60 $166.00 $174.40 $183.60
$7.425.60 $7.800.00  $8,195.20 $8,632.00 $9,068.80  $9,547.2p
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A.
Start

$3.46
$138.40
$7,196.80

$3.57
$142.80
$7,425.60

$3.64
$145.60
$7,571.20

$3.75
$150.00
$7.,800.00

$3.80
$152.00
$7,904.00

$3.90
$156.00
$8,112.00

$4.00
$160.00
$8,320.00

$4.10
$164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.32
$172.80
$8,985.60

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.64
$185.60
$9,651.20

$4.78
$191.20
$9,942.40

$4.90
$196.00

$10,192.00

$5.02
$200.80

$10,441.60

$5.14
$205.60

B

ATTACHMENT A (CONT'D)

$10,691.20 $11,232.00

) C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.64 $3.83 $4.02 $4.22 $4.44 $4.66
$145.60 $153.20 $160.80 $168.80 $177.60 $186.40
$7,571.20  $7,966.40  $8,361.60 $8,777.60  $9,235.20  $9,692.80
$3.75 $3.94 $4.15 $4.36 $4.59 $4.82
$150.00 $157.60 $166.00 $174.40 $183.60 $192.80
$7,800.00 $8,195.20  $8,632.00 $9,068.80  $9,547.20  $10,025.60
$3.83 $4.02 $4.22 $4.44 $4.66 $4.90
$153.20 $160.80 $168.80 $177.60 $186.40 $196.00
$7,966.40  $8,361.60  $8,777.60 $9,235.20 $9,692.80  $10,192.00
$3.94 $4.15 $4.36 $4.59 $4.82 $5.07
$157.60 $166.00 $174.40 $183.60 $192.80 $202.80
$8,195.20  $8,632.00.  $9,068.80  $9,547.20  $10,025.60 $10,545.60
$4.00 $4.20 $4.41 $4.64 $4.87 $5.12
$160.00 $168.00 $176.40 $185.60 $194.80 $204.80
$8,320.00 $8,736.00  $9,172.80 $9,651.20 $10,129.60 $10,649.60
$4.10 $4.32 $4.54 $4.78 $5.02 $5.28
$164.00  $172.80 $181.60 $191.20  $200.80 - $211.20
$8,528.00 $8,985.60  $9,443.20 $9,942.40 $10,441.60 $10,982.40
$4.20 $4.41 $4.64 $4.87 $5.12 $5.38
$168.00 $176.40 $185.60 $194.80 $204.80 $215.20
$8,736.00 $9,172.80  $9,651.20 $10,129.60 $10,649.60 $11,190.40
$4.32 $4.54 $4.78 $5.02 $5.28 $5.55
$172.80 $181.60 $191.20 $200.80 $211.20 $222.00
$8,985.60 $9,443.20  $9,942.40 $10,441.60 $10,932.40 $11.,544.0(
$4.41 $4.64 $4.87 $5.12 $5.38 $5.66-
$176.40 $185.60 $194.80 $204.80 $215.20 $226.40
$9,172.80 $9,651.20  $10,129.60 $10,649.60 $11,190.40 $11,772.8(
$4.54 $4.78 $5.02 §5.28 $5.55 $5.83
$181.60 $191.20 $200.80 $211.20 $222.00 $233.20 |
'$9,443.20 $9,942.40  $10,441.60 $10,982.40 $11,544.00 $12,126.44
$4.64 '$4.87 $5.12 $5.38 $5.66 $5.94
$185.60 $194.80 $204.80 $215.20 $226.40 $237.60
$9,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.2(
$4.78 $5.02 $5.28 $5.55 $5.83 $6.13
$191.20 $200.80 $211.20 $222.00 $233.20 $245.20
$9,942.40  §$10,441.60 $10,982.40 $11,544.00 $12,126.40 $12,750.4(
$4.87 $5.12 $5.38 $5.66 $5.94 $6.24
$194.80 $204 .80 $215.20 $226.40 $237.60 $249.60
$10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.20 $12,975.2¢
$5.02 $5.28 $5.55 $5.83 $6.13 $6.44
$200.80 $211.20 $222.00  $233.20 $245.20  $257.60
$10,441.60 $10,982.40 $11,544.00 $12,126.40 $12,750.40 $13,395.2(
$5.14 $5.40 $5.68 $5.97 $6.27 $6.59
$205.60 $216.00 $227.20 $238.80 $250.80 $263.60
$10,691.20 $11,232.00 $11,814.40 $12,417.60 $13,041.60 $13,707.2(
$5.28 $5.55 $5.83 $6.13 $6.44 ' $6.77
$211.20 $222.00 $233.20 $245.20 $257.60 $270.80
$10,982.40 $11,544.00 $12,126.40 $12,750.40 $13,395.20 $14,081.6(
55.40 $5.68 $5.97 $6.27 $6.59 $6.92
$216.00 $227.20 $238.80 $250.80 . $263.60 $276.80
$11,814.40  $12,417.60 $13,041.60 $13,707.20 $14,393.6(

S
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A.
Start

$5.28
$211.20
$10,982.

$5.40
$216.00
$11,232.

$5.55
$222.00
$11,544.

$5.68
$227.20
$11,814

$5.83
$233.20
$12,126

$5.97
$238.80
$12,417.

$6.13
$245.20
$12,750

$6.24
$249.60
$12,979.

$6.44
$257.60
$13,395

$6.56
$262.40
$13,644

$6.77
$270.80
$14,081

$6.90
$276.00
$14,352.

$7.11
$284.40
$14,788.

$7.25
$290.00
$15,080.

$7.47
$298.80
$15,537

$7.61
$304.40
$15,828.

$7.85
$314.00
$16,328.

ATTACHMENT A (CONT'D)

B. C. D. | E. F. G.
6 Months 18 Months 30 HMonths 42 Months 54 Months 66 Months
$5.55 $5.83 $6.13 - $6.44 $6.77 $7.11
$222.00 $233.20 $245.20 $257.60 $270.80 $284.40

40 $11,544.00 $12,126.40 $12,750.40 $13,395.20 $14,081.60 $14,788.80
$5.68 $5.97 $6.27 $6.59 $6.92 $7.27
$227.20 $238.80 $250.80 $263.60 $276.80 $290.80

00 $11,814.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60 $15.121.60
$5.83 $6.13 $6.44 $6.77 $7.11 $7.47
$233.20 $245.20 $257.60 $270.80 $284 .40 $293.80

00 $12,126.40 $12,750.40 $13,395.20 $14,081.60 $14,788.80 $15,537.60
$5.97 $6.27 $6.59 $6.92 $7.27 $7.63
$238.80 $250.80 $263.60 $276.80 $290.80 $305.20

40 $12,417.60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870.40
$6.13 $6.44 $6.77 $7.11 $7.47 $7.85
$245.20 - $257.60 $270.80 $284.40 . $298.80 $314.00

.40 $12,750.40 $13,395.20 $14,081.60 $14,783.80 $15,537.60 $16,328.00
$6.27 $6.59 $6.92 $7.27 $7.63 $8.02
$250.80 $263.60 $276.80 $290.80 $305.20 $320.00

60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870.40 $16,681.6
$6.44 $6.77 $7.11 $7.47 - $7.85 $8.24
$257.60 $270.80 $284.40 $298.80 $314.00 $326.60

.40 $13,395.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.23
$6.56 ©$6.90 $7.25 $7.61 $8.00 $8.41
$262.40 $276.00 $290.00 $304.40 $320.00 $335.40

20 $13,644.80 $14,352.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80
$6.77 $7.11 $7.47 $7.85 $8.24 $8.66
$270.80 $284.40 $298.80  $314.00 $326.60 $346.40

.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.8D
$6.90 $7.25 $7.61 $8.00 $8.41 . $8.83
$276.00 $290.00 $304.40 $320.00 $336.40 $353.20

.80 $14,352.00 $15,080.00 $15,828.80 §16,640.00 $17,492.80 $18,366.4D
$7.11 . $7.47 $7.85 $8.24 $8.66 $9.10
$284.40 $298.80 $314.00 $326.60. . $346.40 $364.00

.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00
$7.25 $7.61 $8.00 $8.41 $3.83 - $9.28
$290.00 $304.40 $320.00  $336.40 $353.20 $371.20

00 $15,080.00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40
$7.47 $7.85 $8.24 $8.66 $9.10 - $9.56
$298.80 $314.00 $326.60 $346.40 $364.00 $382.40 |-

80 $15.537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80
$7.61 $8.00 $8.41 $8.83 $9.28 $9.75
$304.40 $320.00 $336.40 $353.20 $371.20 $390.00

00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40 $20,280.00
$7.85 $8.24 $8.66 $9.10 $9.56 $10.04
$314.00 $326.60 $346.40 $364.00  $382.40 $401.60

.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80 - $20,883.40
$8.00 $8.41 $8.83 $9.28 $9.75 $10.25
$320.00 $336.40 $353.20 $371.20 $390.00 $410.00

80 $16,640.00 $17.492.80 $18,366.40 $19,302.40 $20,280.00 $21,320.¢0
$8.24 $8.66 - $9.10 $9.56 $10.04 $10.55
$326.60 $346.40 $364.00 . $382.40 $401.60 $422.00

00 $17,139.20 $18,012.80 $18,928.00 $19,884.80 $20,883.20 $21,924.¢0
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A.
Start

$8.01
$320.40
$16,660.

$8.14
$325.60
$16,931

$8.42
$336.80
$17,513.

$8.54
$341.60
$17,763

$8.84
$353.60
$18,387.

$8.97
$358.80
$18,657

$9.29
$371.60
$19,323.

$9.42
$376.80
$19,593.

$9.76
$390.40
$20,300.

$9.89
$395.60
$20,571.

ATTACHMENT A (CONT'D)

B. C.
6 Months 18 Months
$8.42 - $8.84

. $336.80 $353.60

80 $17,513.60 $18,387.20
$8.54 $8.97
$341.60 - $358.80

.20 $17,763.20 $18,657.60
$8.84 $9.29
$353.60 $371.60

60 $18,387.20 $19,323.20
$8.97 $9.42
$358.80 $376.80

.20 $18,657.60 $19,593.60
$3.29  $9.76
$371.60 $390.40

20 $19,323.20 $20,300.80
$9.42 $9.89
$376.80 $395.60

.60 $19,593.60 $20,571.20
$9.76 $10.26
$390.40 $410.40

20 $20,300.80 $21,340.80
$9.89 $10.40
$395.60 $416.00

60 $20,571.20 $21,632.00
$10.26 $10.77
$410.40 $430.80

80 $21,340.80 $22,401.60
$10.40 $10.92
$416.00 $436.80

20 $21,632.00 $22,713.60

D. E. F.
30 Months 42 Months 54 Months
$9.29 $9.76 $10.26
$371.60 $390.40 $410.40
$19,323.20 $20,300.80 $21,340.80
$9.42 $9.89 $10.40
$376.80 $395.60 $416.00
$19,593.60 $20,571.20 $21,632.00
$9.76 $10.26 $10.77
$390.40 $410.40 $430.80
$20,300.80 $21,340.80 $22,401.60
$9.89 $10.40 $10.92
$395.60 $416.00 $436.80
$20,571.20 $21,632.00 $22,713.60
$10.26 $10.77 $11.32
$410.40 $430.80 . $452.80
$21,340.80 $22,401.60 $23,545.60
$10.40 $10.92 $11.47
$416.00 $436.80 $458.80
$21,632.00 $22,713.60 $23,857.60
$10.77 $11.32 - $11.88
$430.80 - $452.80 $475.20
$22,401.60 $23,545.60 $24,710.40
$10.92 $11.47 $12.04
$436.80 $458.80 $481.60
$22.,713.60 $23,857.60 $25,043.20
$11.32 - $11.88 $12.48
$452.80  $475.20 $499.20
$23,545.60 $24,710.40 $25,958.40
$11.47 $12.04 $12.65
$458.80 $481 .60 $506.00
$23,857.60 $25,043.20 $26,312.00

66 Months

$23,545.60f

' $524.40

G

$10.77
$430.80
$22.,401.60

$10.92
$436.80 |

$22,713.60

$11.32
$452.80

$11.47
$458.80
$23,857.60

$11.88
$475.20
$24,710.40]

$12.04
$481.60
$25,043.20

$12.48
$499.20
$25,958.40

$12.65
$506.00
$26.312.00
$13.11
$27,268.80
$13.30

$532.00
$27 ,664.00




