ORDINANCE NO. _ $&-77
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN  Move belwe ON THE
_aky, DAY OF Dececloes~ » A , 1977. ’

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE 73-76 TO
ESTABLISH CLASS TITLES, PAY GRADES, RATES OF PAY, AND
REGUIATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE,
OHIO. ' o :

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. Genenal.

The City of Centerville shall employ and retain people qualified to

| provide necessary governmental services for Ats citizens. ARL nelationships

with employees shall be based on the principles of fairness, honesty and
nespect among all persons.

Section 2. Exclusions.

The provisions of this ordinance do not apply to, and they are ex-
cluded here from, all regularn §ull time hourly rated non-supervisory, non-
clernical and seasonal employees of the City employed in the Department ¢f
Public Service, Division of Streets and Division of Refuse Collection, except
as may be specifically mentioned heredin.

Section 3. Class Titles and Pay Grades.

Orndinance 73-76 attached hereto, made part hereof and bracketed is
heneby repealed. The following Listing of employee class titles and pay grade
designations are hereby authoiized and established:

Title Pay Grade

A. Unclassdified

CLenk of Council $13,500
City Managen $33,000
B. Regular, Full Time Employees

Finance Directon 50
Chief of Police 53
Senvice Directon 49
City Engineer 57
City Planner 48
Dinector of Parnks and Recteation 44
Assistant City Managen 54
Administrative Assistant to the CLty

Managen 42
Administrative Adde 26
Superintendent of Taxation 35
CAvil Engineer ' 46
Building Inspecton 44
Electriical Inspecton 44
Engineening Adide 11 37
Engineering Adde 1 33
Engineening Intern 26
Planning Intern 26
Youth Center Directon 34
Senvice Superintendent 47
Foreman (Reguse and Street) 37
Police Lieutenant 49
Detective Sergeant 45
Police Sengeant 45
Police Officen 40
Chief Dispatchen 32
Police Dispatchen 22

Police Cadet 14

i
{




Seeretany 11 ' g

i Secnetany 1 24
i} Clerk-Typist 11 24
b CLenk-Typist 1 20
E Finance CLerkh 11 28
5o Finance CLenk 1 24
! . Account CRerk 11 ' 26
i Account Clerk 1 22
i Billing Clenk 11 26
BillLing Clerk 1 22
| PBX Operator/Receptionist : 13
i Custodian 22

i C. Regubar, Pawit-Time Employees

Seenetary 11 2§
Secretany 1 24
Account CLenk 11 26
Account CLenk T B 22
Clerk-Typist 11 - 24
Clenk-Typist 1 20
PBX Operaton/Receptionist 13

D. Temporary Employees

Engineerning Intern ' 20

Planning Intern . 20
Utility Man ' 10
Recreation Superv.ison -6

Recrneation Leaden 4

E. Employees Retfained on an Annual Retainer Basis  Annual Retainenr
Municipal Attorney $3,600 *

¥ Includes performing the services of atiohrney for the City and the

| ofsicens Lthereof in thein official capacities; attendance at one

| rnegularn meeting per month of the Legislative Authority; prepara-
Zion of ordinances and resolutions; the rendering of Legal opinions,
either wiitten on onal, as requested by the Legislative Authority
on offieials of the City upon request in wilting; and, sundry tele-
| phone conversations with CLty ofgicials and others.

i Fees fon services rendered in addition to the above named services
A shall be charged 4in accordance with the Dayton Bar Association's

v minimum fee schedule. In the event the fee for a particular sen-
vice 48 not estubLished by the Dayton Bar Association’s minimum
fee schedule, the charge shall be computed upon an howly {ee

basis in accondance with the Dayton Bar Association's hourly fee
nate by using the minimum howly fee rafe as a maximum §ee charged.

F. ALL matterns rhelating fo the empLoyment of all regular full Lime howily
rated non-supervisony, non-clerical and non-seasonak employees of the
Depantment of Service Lin the Division of Streets and Division of Refuse

Collection shall be governed by the ferms of a collective bargaining .

agheement entered Lnto by the City o4 Centerville and the Dayton Public

Service Union, Local No. 101, American Federation of Siate, County, and

Munticipal Employees, AFL-CIO on May 10, 1977, ox subsequent contracts

entened into by the City of Centerv.ille and the aforementioned Union.

f Section 4. Menit Salarny and Wage Plan.
Attachment A

Seetion 5. Pay Perdods.

ALL employees shall be paid on a weekly basis.

' Seetion 6. Employment and Advancement.

5 A. The Wage and Salary Plan presciibes the basic nates of pay for
| vanious classes of employees. Employees will nommally be hired at Step A, ,
I but may enten the plan at a higher step at the discretion of the City Manages:.




PALL employees will be hired as probationary employees and shall remain so

classified for a minimum of 6 wmonths. Upon completion of the 6 months proba-
teonary peslod, an employee may be hired as a permanent employee, have his
probationany period extended fon a period not to exceed 6 months, orn may be
discharged, based upon his performance. Certain departments may, upon adop-
tion and with approval of the City Manager, institute standard probationary
periods not to exceed 7 yeans.

_ B. When a vacancy occws in any deparitment, the City Managern is
authorized to hire a replacement at the same pay ghade, or Rower, consistent
with budgetany authornizations.

C. Subject to satisfactory efficiency ratings, an employee shall
be moved into the next salary step on the anniversary date of his permanent
employment per the Salary and Wage PlLan. '

_ D. Any employee advanced to a higher position through promotion or
neclassigication shall nrecelve an increase in pay. -

E. Full time employees are Lndividuals who regularly work a minimum
of fornty hourns per week on a year-round basis. Regulan parnt-itime employees
are those who work fewen than forty hours pen week on a year-round basis.
Temporary workers are Lhose who work only during short periods of the year,
such as the summer months. Fringe benefits apply only to Full Time Employees,
except when prorated forn regularn part-time employees by authorization of the
City Managen, except as otheruwwise provided herein.

Seci}éon’7. Overtime.

Overtime pay at 1.5 times the regular nate of pay shall be awarded
employees for all fime worked in excess of theirn work day orn week as Listed
befow. ALL overntime shall be approved by the City Managern. Overntime pay shall
not apply Lo employees performing the duties of Deparitment Ditectons, Assisit-
ants, and Division Heads as determined by the City Manager.

Section §. Work Week.

The regulan wonk week shall consist of 5 consecutive § howr days for

Call rnegularn employees except the Police Depatment. The Police Depaitment
. shall operate on a schedule of an elght (8) hour day on a actating basis.

-Notwiths tanding the foregoing, the City Manager 45 authorized 4o
AmpLement forn trial purposes variations Lo the above on a temporary basis.

Section 9. Fringe Benefits.

A. Holidays

The f§ollowing days shall be hofidays for which §ull Lfime employees
-shall recelfve theirn regular compensation: New Years Day, Memorial Day,

i Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chrisimas Day,
! Employee's Binthday and 2 Personal Leave Days. Regular patl-Zime personnel

who are employed on a specific part-iime schedule amounting o a minimum of
(1040) houns pern yearn shall be eligible forn holiday Leave on a pro-hated

L basis.

Employees must, on the foums provided, notify his department head at
Least 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accumulated beyond the year eatned.

Any employee eligible for overtime compensation who works on a holi-
day will neceive 2.0 times the regular rafe. : :

B. Vacation lLeave

Regubar §ull Zime employees shall neceive vacation Leave at the

folhowing rates:




Unintervuupted Service Vacation

Over 1 yean but Ress than 6 years 10 Days
Over 6 yeans but Less than 11 years 12 Days
Over 11 years but Less than 16 years 16 Days
Oven 16 yeans 20 Days

) ALL employees are expected to take vacation Leave each year. Vaca-
Lion may not be accumulated and is Lost if not ifaken. Notwithstanding the
foregoing, Lhe Cily Managen may authorize a (12)month holdover 0§ vacation.
Regw(ia/g pari-Zame personnel who are employed on a specific part-time schedule
amounting Lo a minimum of (1040) hours per year and who have mone than (12)

rgow‘@hb An service, shall be eligiblLe for vacation allowance Gu a pro-rated
asis .

ALL vacation times-must be approved by the City Manageli-

C. Life Insurance

] ALL negular full time employees of the City of Centervifle, in addi-
Lon Lo compensation provided in this Ondinance, forn each person requesting
coverage, shall be provided with twenty-four (24) hour term Life insurance
coverage in the amount of their anual salarny as rounded o4f 1o the nearest
thousand doflarns, including double indemnity fon accidental death, and dis-
memberment, fo be effective for each employee when he on she completes his or
hen §ist six months of employment with the City. The City shall pay the
premium §or such group conthact Rife insurance, and the City Manager 4is
hereby authorized and dirnected fo entern into such an insurance contract.

D. 1Infury Leave

At the discretion of the City Manager, any employee recelving Work-

| men’s Compensation Benefits, but not receiving Sick Leave, may be paid the

difference between such compensation and his regular pay if permitted by the

D wules and regulations of the Woikmen's Compensation Act. Compensation fon

Lost time pald by the Indusinial Commission fo the employee on injury Leave,
Af overlapped with City pay, shall be deposited with the Finance Directer fox
such time as the employee necelived {ull wages f§rom the CLty.

E. Sick Leave

ALL negulan full Xime employees of the City of Centerville shatlk
accumulate one and one-half days sick Leave per month of employment with a
maximum of ninety days to be used Ain the event of sickness; that said sick
Leave shall be computed and effective from day of employment. After three
(3) days of ilLness, a doctorn's cerfificate shall be presented fo ihe City
Managen conginming said ilLness. Each rnegulan §ull time emplLoyee may, aftfer
accumulation of 105 days unused sick Leave, elect at his option Lo exchange
excess sick Leave (over and above the sald 90 days) forn pay at the rate of
three days sick Leave forn one day's pay; provided, however, that said ex-
change may only be made after an employee L8 entitled to at Leasit five days
04 pay as provided hereunden. To effect sald exchange, an employee efecting
same shall 30 notify the City Managern 4in wiiting whereupon salid payment shall
be made. Regular parnt-time employees shall receive sick Leave as noted above,
however, it shall be pro-rated based upon the average howrs worked.

F. Maternity Leave

Any female employee becoming pregnant after six (6) or more months

L of service with the City shalf be entitled to maternity Leave. The starting

date of maternity Leave shall be at the reasonable discretion of the super-

vison on earlien at the employee's nequest, if reasonable notice 45 given by
the employee. She will be neinsiated without any break in service, provided
she has notified the City within thirty (30) days of delivery Lndicating her

desine to netuin to work and returns Lo wonk not more ithan ninety {90] days

' aften delivery. Maternity Leave may be faken without pay and considered as

" a feave 0f absence. Any Leave of absence exceeding 6 months shall be classt-
. §ied as disability Leave. An employee who has accrued vacation time and/on

" sdck Leave may elect to use all on part of this compensatory Lime as maternity
i Leave.




I employment shall have a police §ile and character check as prescribed by
i the Personnel Officer.

| be subject to additional standards and §orm preseribed by the Police Depart- |

i shall become effective immediately. An emergency affecting fthe public welfare

G. Bereavement Léave

Any regularn full time employee may, upon authorization of the City
Manager, receive up o 3 days paid Leave for a death in the immediate family.

H. Hospitalization and Surgical Plan

The City of Centerville shall pay 100% of the Hospitalization and
Surgical and Majorn Medical insurance costs for all §ull time employees and
the Municipal Attorney. : - ‘

Such employees must elect to subscribe to the above-mentioned plans |
begore such payment will be made by the City. In the event an employee should
elect not to subsciibe to the plan, the additional compensation shall not be
patid on behal§ of salid employee and the pay scale provided forn herein shall be
the full and fotal compensation Lo be paid to said employee. :

I. Uniforms

Police uniform replacement: Upon appointment, all Police offilcens
shall be fwwnished minimum uniforms required. Maintenance and replacement of
said uniforms 48 accomplished by budgeting an amount equal to $175.00 per man
times the numbern of sworn officers to be expended for replacement o4 worn and
damaged uniforms and equipment. ALL uniforms are, and remain the property o4
the City of Centerville.

Employees of the Building Maintenance Division shall be fuinished
work unifoams and othern safety equipment as needed.

No employee shatl wear or use any City owned on furnished clothing
on equipment except while on duty gorn the City or traveling to on from his
fob.

Section 10. Application forn Employment

a. ALL persons applying for City employment shall complete the
standand fob application form of the City. Each person s0 applying for

b. Applicants fon Police Department employment and promotion shall |

ment in addition to the above as set fornth in the Police Department Rules,
Regulations and Policies.

Section 11.  Egfective Date.

The compensation provided herein shall be effective on the second
day of Januany, 197§.

Section 12.
This Ondinance L5 hereby declared to be an emergency measure dand

is declared to exist by virtue of the immediate need £o reorganize the per-
sonnel of the City. ‘

PASSED this A\aX\n  day 0f Necew oo , 1977.

Mayon - City of Cenferville, Ohio
ATTEST: _

N o O T\ | |
Clenk of the Colmneil oﬁ_iﬁé(:zs |
City v Centerville, Ohilo »




CERTIFICAT

The undensigned, Clerk of the Council of the City of Centerville,
Ohio, hereby certifies the foregoing £0 be a thue and comrect copy of an ordi-
nance passed by the Council of the City of Centerville, Ohio, on the _ yadl,
day of N e o Yo ma 1977,

Lok

. Approved as to Legal form and

consistency with existing ordi-
nances, the Charntern and consiti-
Lutional phovisions.

Depastment of Law
Robert N. Farquhar
Municipal Attorney




Grade

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

- Weekly

10

11

12

13

14

15

16

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

Annual

A.
Start

$2.34
$93.60
$4,867.20

$2.39
$95.60
$4,971.20

$2.45
$98.00
$5,096.00

$2.52
$100.80

$5,241.60

$2.57
$102.80
$5,345.60

$2.64
$105.60
$5,491.20

$2.70
$108.00
$5,616.00

$2.78
$111.20
$5,782.40

$2.83
$113.20
$5,886.40

$2.92
$116.80
$6,073.60

$2.98
$119.20
$6,198.40

$3.07
$122.80
$6,385.60

$3.13
$125.20
$6,510.40

$3.23
$129.20
$6,718.40

$3.29
$131.60
$6,843.20

$3.40
$136.00
$7,072.00

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D. E. F. G.
6 Months 18 Months 30 Months 427 Months 54 Months 66 Months
$2.45 $2.57 $2.70 $2.83 $2.98 $3.13
$98.00 - $102.80 $108.00 $113.20 $119.20 $125.20
$5,096.00 $5,345.60  $5,616.00 $5.886.40 $6,198.40 $6,510.40
$2.52 $2.64 $2.78 $2.92 $3.07 $3.22
$100.80 $105.60 $111.20 $116.80 $122.80 $128.80
$5,241.60  $5,491.20  $5,782.40 $6,073.60 $6.,385.60 $6,697.60
$2.57 $2.70 $2.83 $2.98 $3.13 $3.29
$102.80 $108.00 - $113.20 $119.20 . $125.20 $131.60
$5,345.60 $5,616.00  $5,886.40 $6,198.40 $6,510.40 $6,843.20
$2.64 $2.78 $2.92 $3.07 $3.22 ' $3.38
$105.60 - $111.20 $116.80 $122.80 $128.80 $135.20
$5.491.20  $5,782.40  $6,073.60 $6,385.60 $6,697.60  $7,030.40
$2.70 $2.83 $2.98 $3.13 $3.29 $3.46
$108.00 $113.20 $119.20 $125.20 $131.60 $138.40
$5,616.00 $5,886.40  $6,198.40 $6,510.40 $6.843.20 $7.196.80
$2.78 $2.92 $3.07 $3.22 $3.38 $3.55
$111.20 $116.80 $122.80 $128.80 $135.20 $142.00
$5,782.40  $6,073.60  $6,385.60 $6,697.60 $7,030.40 $7.384.00
$2.83 $2.98 $3.13 $3.29 $3.46 $3.62
$113.20 $119.20 $125.20 $131.60 $138.40 $144.80
$5,886.40 $6,198.40  '$6,510.40 $6,843.20 $7,196.80 $7.529.60
$2.92 $3.07 $3.22 $3.38 $3.55 $3.73
$116.80 $122.80 $128.80 $135.20 $142.00 $149.20
$6,073.60 $6,385.60  $6,697.60 $7.030.40 $7.384.00 $7.758.40
$2.98 $3.13 $3.29 $3.46 $3.62 ' $3.80
$119.20 $125.20 $131.60 $138.40 $144.80 $152.00
$6,198.40 $6,510.40  $6,843.20 $7,196.80 $7.529.60 $7,904.00
$3.07 $3.22 $3.38 $3.55 $3.73 $3.92
$122.80 $128.80 $135.20 $142.00 $149.20 $156.80
$6,385.60 $6,697.60  $7,030.40 $7.384.00 $7.758.40 $8,153.60
$3.13 $3.29 $3.46 $3.64 $3.83 $4.02
$125.20 $131.60 $138.40 $145.60 $153.20 $160.80
$6,510.40 $6,843.20  $7,196.80 $7,571.20 $7,966.40  $8,361.60 _.
$3.23 $3.40 $3.57 $3.75 - $3.94 $4.15
$129.20 $136.00 $142.80 $150.00 $157.60 $166.00
$6,718.40 $7,072.00  $7.425.60 $7,800.00 $8,195.20 $8,632.00
$3.29 $3.46 $3.64 $3.83 $4.02 $4.22
$131.60 $138.40 $145.60 $153.20 . $160.80 $168.80
$6,843.20 $7,196.80  $7,571.20 $7,966.40 $8,361.60 $8,777.60
$3.40 $3.57 - $3.75 $3.94 $4.15 $4.36
$136.00 $142.80 $150.00 $157.60 $166.00 $174.40
$7,072.00 $7.425.60  $7,800.00 $8,195.20 $8,632.00 $9,068.80
$3.46 $3.64 $3.83 $4.02 $4.22 $4.44
$138.40 $145.60 $153.20 $160.80 $168.80 $177.60
$7,196.80 $7,571.20  $7,966.40 $8,361.60 $8,777.60  $9,235.20
$3.57 $3.75 $3.94 $4.15 $4.36 $4.59
$142.80 $150.00 $157.60 $166.00 $174.40 $183.60
$7,425.60 $7,800.00  $8,195.20 $8,632.00 $9,068.80 $9,547.20




Grade

17
18
19
20
21
22
23
24
25
26-
27
28
29
30
31
32

33

Hourly

Weekly
Annual

Hourly
Weekly

_Annual

Hourly

Weekly
Annual

Hourly

Heekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annua]l

A

Stért

$3.46
$138.40
$7,196.80

$3.57
$142.80
$7,425.60

$3.64
$145.60
$7,571.20

$3.75
$150.00
$7,800.00

$3.80
$152.00
$7.,904.00

$3.90
$156.00
$8,112.00

$4.00
$160.00
$8,320.00

$4.10
$164.00
$8,528.00

$4.20
$168.00
$8,736.00

$4.32
$172.80
$8,985.60

$4.41
$176.40
$9,172.80

$4.54
$181.60
$9,443.20

$4.64
$185.60
$9,651.20

$4.78
$191.20
$9,942.40

$4.90
$196.00
$10,192.00

$5.02
$200.80
$10,441.60

$5.14
$205.60

$10,691.20 $11,232

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.64 $3.83 $4.02 $4.22 $4.44 $4.66
$145.60 $153.20 $160.80 $168.80 $177.60 $186.40
$7,571.20  $7.,966.40 $8,361.60 $8,777.60 $9,235.20  $9,692.80
$3.75 $3.94 $4.15 $4.36 $4.59 $4.82
$150.00 $157.60 $166.00 $174.40 $183.60 $192.80
$7,800.00 $8,195.20 $8,632.00 $9,068.80 $9,547.20 $10,025.60
$3.83 $4.02 $4.22 $4.44 $4.66 $4.90
$153.20 $160.80 $168.80 $177.60 $186.40 $196.00
$7,966.40  $8,361.60 $8,777.60  $9,235.20 $9,692.80 $10,192.00
$3.94 $4.15 $4.36 $4.59 $4.82 $5.07
$157.60 $166.00 $174.40 $183.60 $192.80 $202.80
$8,195.20 $8,632.00 $9,068.80 $9,547.20 $10,025.60 $10,545.60
$4.00 $4.20 $4.41 $4.64 $4.87 $5.12
$160.00 $168.00 $176.40 $185.60 $194.80 $204.80
$8,320.00 $8,736.00 $9,172.80 $9,651.20 $10,129.60 $10,649.60
$4.10 $4.32 $4.54 $4.78 $5.02 »$5.28
$164.00 $172.80 $181.60 $191.20 $200.80 $211.20
$8,528.00 $8,985.60 $9,443.20 $9,942.40 $10,441.60 $10,982.40
$4.20 $4.41 $4.64 $4.87 $5.12 $5.38
$168.00 $176.40 $185.60 $194.80 $204.80 $215.20
$8,736.00 $9,172.80 $9,651.20  $10,129.60 $10,649.60 $11,190.40
$4.32 $4.54 $4.78 $5.02 $5.28 $5.55
$172.80 $181.60 1$191.20 $200.80 $211.20 $222.00
$8,985.60 $9,443.20 $9,942.40 $10,441.60 $10,982.40 $11.544.00
$4.41 $4.64 $4.87 $5.12 $5.38 $5.66
$176.40 $185.60 $194.80 $204.80 $215.20 $226.40
$9,172.80 $9,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80
$4.54 $4.78 $5.02 $5.28 $5.55 $5.83
$181.60 $191.20 $200.80 $211.20 $222.00 . $233.20
$9,443.20 $9,942.40 $10,441.60 $10,982.40 $11,544.00 $12,126.40
$4.64 $4.87 $5.12 $5.38 $5.66 $5.94
$185.60 $194.80 $204.80 $215.20 $226.40 $237.60
$9,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.20
$4.78  $5.02 $5.28 $5.55 $5.83 $6.13
$191.20 $200.80 $211.20 $222.00 ©  $233.20 $245.20
$9,942.40 $10,441.60 $10,982.40 $11.544.00 $12,126.40 $12,750.40~
$4.87 $5.12 $5.38 $5.66 $5.94 $6.24
$194.80 $204.80 $215.20 $226.40 $237.60 $249.60
$10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.20 $12,979.20
$5.02 $5.28 $5.55 $5.83 $6.13 $6.44
$200.80 $211.20 $222.00 $233.20 $245.20 $257.60
$10,441.60 $10,982.40 $11,544.00 $12,126.40 $12,750.40 $13,395.20
$5.14 $5.40 $5.68 $5.97 $6.27 $6.59
$205.60 $216.00 $227.20 $238.80 $250.80 $263.60
$10,691.20 $11,232.00 $11,814.40 $12,417.60 $13,041.60 $13,707.20
$5.28 $5.55 $5.83 $6.13 $6.44 $6.77
$211.20 $222.00 $233.20 $245.20 $257.60 $270.80
$10,982.40 $11,544.00 $12,126.40 $12,750.40 $13,395.20 $14,081.60
$5.40 $5.68 $5.97 $6.27 $6.59 $6.92
$216.00 $227.20 $238.80 $250.80 $263.60 $276.80
.00 $11,814.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60




rade

34

35

36

37

38

39

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

- Heekly

40

41

42

43

44

45

46

48

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly .

Annua]

Hourly
Heekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

- Annual

49

50

Hourly

Weekly
Annual

Hourly

Weekly
Annual

A.
Start

$5.28
$211.20
$10,982

$5.40
$216.00
$11,232

$5.55
$222.00
$11.,544.

$5.68
$227.20
$11,814

$5.83
$233.20
$12,126

$5.97 -
$238.80
$12,417.

$6.13
$245.20
$12,750

$6.24
$249.60
$12,979

$6.44
$257.60
$13,395

$6.56
$262.40
$13,644

$6.77
$270.80
$14,081

$6.90
$276.00
$14,352.

$7.11
$284.40
$14,788

$7.25
$290.00
$15,080.

$7.47
$298.80
$15,537.

$7.61
$304.40
$15,828.

$7.85
$314.00
$16,328.

ATTACHMENT A (CONT'D)

B. C. D. - E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$5.55 $5.83 $6.13 $6.44 $6.77 $7.11
$222.00 $233.20 $245.20 $257.60 $270.80 $284.40

.40 $11,544.00 $12,126.40 $12,750.40 $13,395.20 $14,081.60 $14,788.80
$5.68 $5.97 $6.27 $6.59 $6.92 - $7.27
$227.20 $238.80 $250.80 $263.60 $276.80 $290.80

.00 $11,814.40 $12,417.60  $13,041.60 §13,707.20 $14,393.60 $15,121.60
$5.83 $6.13 $6.44 $6.77 $7 .11 $7.47
$233.20 $245.20 $257.60 $270.80 $284.40 $298.80

00 $12,126.40 $12,750.40 §$13,395.20 $14,081.60 $14,788.80 $15,537.60
$5.97 $6.27 $6.59 $6.92 $7.27 $7.63 -
$238.80 $250.80 $263.60 $276.80 $290.80 $305.20

.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870.40

0 $6.13  $6.44 $6.77 $7.11 $7.47 $7.85

$245.20 $257.60 $270.80 $284 .40 $298.80 $314.00

.40 $12,750.40 $13,395.20 $14,081.60 $14,783.80 $15,537.60 $16,328.00
$6.27 $6.59 $6.92 $7.27 $7.63 $8.02
$250.80 $263.60 $276.80 $290.80 $305.20 $320.00

60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870.40 $16,681.60
$6.44 $6.77 $7.11 $7.47 $7.85 $8.24
$257.60 $270.80 $284.40 $298.80 $314.00 $326.60

.40 $13,395.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20
$6.56 $6.90 - $7.25 $7.,61 - $8.00 $8.41
$262.40 $276.00 $290.00 $304.40 $320.00 $336.40

.20 $13,644.80 $14,352.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80
$6.77 $7.11 $7.47 $7.85 $8.24 $8.66
$270.80 $284.40 $298.80 $314.00 $326.60 $346.40

.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80
$6.90 $7.25 $7.61 $8.00 $8.47 $8.83
$276.00 $290.00 $304.40 $320.00 $336.40 $353.20

.80 $14,352.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80 $18,366.40
$7.11 . $7.47 $7.85 $8.24 $8.66 $9.10
$284.40 $298.80 $314.00 $326.60 $346.40 $364.00

.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00

- $7.25 $7.61 $8.00 $8.41 $8.83  $9.28

$290.00 $304.40 $320.00 $336.40 $353.20 $371.20

00 $15,080.00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40
$7.47 $7.85 $8.24 $8.66 $9.10 $9.56
$298.80 $314.00 $326.60 $346.40 $364.00 $382.40

.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80
$7.61 $8.00 $8.41 $8.83 $9.28 $9.75
$304.40 $320.00 $336.40 $353.20 $371.20 $390.00

00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40 $20,280.00
$7.85 $8.24 $8.66 $9.10 $9.56 $10.04
$314.00 $326.60 $346.40 . $364.00 $382.40 $401.60

60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80 - $20,883.20
$8.00 $8.41 $8.83 $9.28 $9.75 $10.25
$320.00 $336.40 $353.20 $371.20-  $390.00 $410.00

80 $16.640.00 $17,492.80 $18,366.40 $19,302.40 $20,280.00 $21,320.00
$8.24 $8.66 $9.10 $9.56 $10.04 $10.55
$326.60 $346.40 $364.00 $382.40 $401.60 $422.00

00 $17,139.20 §$18,012.80  $18,928.00 $19,884.80 $20,883.20 $21,944.00




Grade

51

Hourly

_ Heekly

52

53

54

55

- 56

57

58

59

60

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hohr]x
Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

HourTx

Weekly
Annual

Hourly

Weekly
Annual

Hourly

- Weekly

Annual

A.
Start

$8.01
$320.40

$16,660.

$8.14
$325.60

$16,931.

$8.42
$336.80

$17,513.

$8.54
$341.60

$17,763.

$8.84
$353.60

$18,387.

$8.97
$358.80

$18,657.

$9.29
$371.60

$19,323.

$9.42
$376.80

$19,593.

$9.76
$390.40

$20,300.

$9.89
$395.60

$20,571.

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$8.42 $8.84 $9.29 $9.76 $10.26 $10.77
$336.80 $353.60 $371.60 $390.40 $410.40 $430.80

80 $17,513.60 $18,387.20 $19,323.20 $20,300.80 $21,340.80 $22.401.60
$8.54 $8.97 $9.42 $9.89 $10.40 $10.92
$341.60 $358.80 $376.80 $395.60 $416.00 $436.20

20 $17,763.20 $18,657.60 $19,593.60 $20,571.20 $21.632.00 $22,713.60
$8.84 $9.29 $9.76 $10.26 $10.77 $11.32
$353.60 $371.60 $330.40 $410.40 $430.80  $452.80

60 $18,387.20 $19,323.20 $20,300.80 $21,340.80 $22.401.60 $23,545.60
$8.97 $9.42  $9.89 $10.40 $10.92 $11.47
$358.80 $376.80 $395.60 $416.00 $436.80 $458.80

20 $18,657.60 $19,593.60 $20,571.20 $21,632.00 $22,713.60 $23,857.60
$9.29 . $9.76 $10.26 $10.77 $11.32 $11.88
$371.60 $390.40 $410.40 $430.80 $452.80 $475.20

20 $19,323.20 $20,300.80 $21,340.80 $22,401.60 $23,545.60 $24,710.40
$9.42 $9.89 $10.40 $10.92 $11.47 $12.04
$376.80 $395.60 $416.00 $436.80 $458.80 $481 .60

60 $19,593.60 $20,571.20 $21,632.00 $22,713.60 $23,857.60 $25,043.20
$9.76 $10.26 $10.77 $11.32 $11.88 $12.48
$390.40 $410.40 $430.80 $452.80 $475.20 $499.20

20 $20,300.80 $21,340.80 $22,401.60 $23,545.60 $24,710.40 §25,958.40
$9.89 $10.40 $10.92 $11.47 $12.04 $12.65
$395.60 $416.00 $436.80 $458.80 $481.60 $506.00

60 $20.571.20 $21,632.00 $22,713.60 $23,857.60 $25,043.20 $26,312.00
$10.26 $10.77 $11.32 $11.88 $12.48 $13.11
$410.40 $430.80 $452.80 $475.20 $499.20  $524.40

80 $21,340.80 $22,401.60 $23,545.60 $24,710.40 $25,958.40 $27,268.80
$10.40 $10.92 $11.47 $12.04 $12.65 $13.30
$416.00 $436.80 $458.80 $481.60 $506.00 $532.00

20 $21,632.00 $22,713.60 $23,857.60 $25,043.20 $26,312.00 $27,664.00
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CITY OF CENTERVILLE, CHIO

3 SPONSORED BY COUMCTIMAN  So-Nek. Co. ON THE

£ - ~ - M A S A LRI L L S AT eord U :

' -_.QLLLSE.-- DAY OF ‘—)'?\A-\: TNy “, 1977

2 AN ORDINANCE TO AMEND ORDTMANCE 00-75 TO ESTABLISH CLASS

g TITLES, PAY GRAPES, RATES OF PAY, AND REGULATIONS FOR

' CMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

: THE MUNTCIPALITY OF CENTERVILLE HELREBY ORDAINS:

‘ Section 1. General.

i . - -,. . L.

I The City of Centferwifle shabf employ and refain people qualified Zo
; pravide necessary governmental Aervices for its citizens. ALL relationships
Fhwith emplogees shall be based on Zhe puinciples of feirness, honesty and

}* respect anong bl peisons. . . -

f{ I ;=: 5 } -

e Section 7. Excfusions.

3; The provisions of this ondinance do net apply Lo, and they are ex-
$icluded hete grom, afl regufan fubl Lime hounky rated non-superv.isory, non—

5, cherical and seasonal employees of the City employed in Zhe Depaiiment of

’¢ PubLic Sexvice, Division of Streets and Division of Refuse Collection, except
,é; as may be speelffcally mentioned hereisn.

%w Section 3. Class Titles and Pay Grades.

; Ondipance 100-75 atfached hereto, made pa'tt hereo§ and bracheted is
M heseby nepealed. The §oflowing Listing of employee class Lilles and pay giade
Sldesignations ane hereby authorized and estabbished:

Title Pay Grade

K A

FA. UncLassified

XTI
EE T2y THIT Ay

PTG W P S s e b o N

R R T K L R R e L L LT e T

VIS G

AR W

Vet w8 W TR TG

Pt ity
.

R

PR TR P e AR R A O

g CLenk of Councif $12,220 :
City Managen $28,875 ‘ :
* B. Regwlar, Fuil Time Employees i :
i Finance Dirnecton , 50 !
Chief of Police - 13 i
i Service Directon V 49 |
’ C/Lty Enginem : - 57 -. 1 .
City Plannei 48 . 1
i Dinecion of Parks and Recieation - 44 . %
3 Assistant City Hanager : 51

! Administnative Assistant to Zhe City 47

i tlanagen

Supesintendent of Taxation 35

:' : Butlding Tnspectet 44

ELectrninak Inspecitot 44 -
Engineeting Adde 11 : 37 :

: Engincerdng Adde 1 : 33

i : Yeuth Center TViieclon 34

| Seavice Supesintendent 42 H
P Foreman (Refuse ard Streed) ' 37 i
Deteetive Sergeant , 45 5
: Police Sergeant 45 i
1 - rl = . » / '
: Pokice Offteen 40 X
% Chic} Dispatehen 32 J!‘
P Police Dispatchen 72 l
g Police Caded 14 3
: Secrcetany 11 7§ ’
X Secxefany 1 J . {
i CLexh-Typist 11 24

it CLenn-Typist T o 20 l
:F — :
-:! - - l.
i!t R




S - a

avaswars 4w

TeRRNITRILRAR

PO YT

Secnetany 11 28
Secretarny 1 24 . i
Account CRerk 11 26 '
Account CLerk 1 22
CLenk-Typist 11 24 i
CLenh-Typist 1 20 1
PBX Openaton/Receptionist 13 :
10, Temporarny EmpLoyees
Engineenting Intenn 24
Planning Intern . 16
Utclity Man. , 6

 baious classes of emplogees. Employees will nommally be hined at Step A, ;
“lbut may enten the plan at a highen step at the discretion of the City Manager.
AL emplogees will be hired as probationary emplogees and shall remain s0

" elassified for a mindimum of 6 months. Upon complelion of the 6 months prcba-

. probationany periiod extended for a period not Lo exceed 6 months, o may be
- Kischanged, based upon his perfommance. Ceatein depaitments may, wpon adep-
S Mlon and with approval of the City Manager, institute standard probiiionary
“perdods not to exceed 7 years.

eith budgetany authonizations.

I A T § ZX
Fanance CLenlr 1 ' 24 l
Account Clenk 17 76 |
Ac.cou;bt CLernk 1 22 [
Billing Clenk 11 . 26 |
Blling Clenk 1 22 ]
PBX Operaton/ Receptionist - 13
Custodian 22

Recreation Leader . 4

E. Employees Retained on wi Annual Retainer Basis Annual Retainen

Munieipal Attorney $3,600 * :
¥ Includes perfornming the services of attorney fon the C&y and the
officens therneof in thein official capacities; attendance at cne 3

regular meeling per month of the Legislative Authonity; prepara-
tion of ondinances and nesolutions; the nendening of Legal opinions,
either wiliten on onal, as requested by the Legisfative Authority
orn officials of the City upon hequest Ln wiiling; and, sundny tele-
phone conversations with City officials and othenrs.

Fees forn senvices nendered in addition to the above named services
shatl be charged in accordance with the Dayton Bwr Association's
minimum fee schedule.” In the event the fec for a particubar sen-
vice 45 not established by the Dayton Barn Association's miniiwn
gec schedule, the charge shall be computed upon an houwrly §ee

basis in accondance with the Dayton Bar Association's hourky fece
rhate by using the minimum howly fee rate as a maximum fee charged.

F. ALL matiless nelating Zo the employment of all regularn {ull tome howrly
nated non-supervisony, non-clerical and non-seasonal employees of the
Deparntment of Service 4in the Divisdon of Stneels and Dlvision of Refuse 5
Collection shall be governed by the ferms of a collective bargaining
agreement entered into by the City of Centerville and the Daytor Public
Service Union, Locak No. 101, American Federation of State, County, apd
Municipal Employees, AFL-CIO on May 10, 1974, o subsequent contracts
enterned into by the City of Centerville and the aforementioned Uiion.

Section 4. Menid Salary and Wage PLan.

Attachment A

Section 5. Pay Perdiods.
ALR employees shall be paid on a weehly basis.

Seetion 6. Employment and Advancement.

A. The Wage and Sakary PLlan presciibes Lhe basic nates of pay fox

tlonay period, an emplogee may be hired as a permancent employee, have Dis

B. When a vacancy occurs £n any depantment, the City EHanaget S
cuthonized to hine a replacement at the sane pay grade, on Power, conscsient




.-

. | fornegoing, the City Managen may authornize a six month holdover of vacafiosn.

v €. Subject to satisfactory efficiency natings, an enployee shals
be move Anto Ehe next safany step on the wnvesay date of his pemaiens
employment pen the Salany and Wage Plat. :

V. Any emplogee advanced to a highen position Lhrough promotion ox

neclassdfication shall receive an inciease in pay.

E.  Full Lime employees are individuaks who reqularnly vork a wmininun
of gorty nourns per week on a year-round basis. Regubar pait-Lime enployees
are those who work fewer than fonty howes pet week on e gear-round basis.
Temporarny workers are those who work only during short periods of the year,
such as the summer months. Fiinge benefits apply onby to Full Time Employees,
except when prorated §or regular pwit-time employees by euthorization of the
City Manager, except as otheuwise provided herein.

Section 7. Overntime.

Overtime pay at 1 1/2 #imes the regublar nate of pay shall be awarded
employees for all time worked in excess of their work dey orn week as Listed

befow. ALL overtime shall be approved by the City Manager. Overtime pay shall

not apply Lo employees performing the duties of Depwiiment Directons, Assist-

dants, and Davision Heads as determined by the City Managest..

¥

Section 8. Worh t!)eek_. )

The negulan wonk weel shall consist of 5 consecutive & hour days fox
all negular empboyees except the Police Department. The PolLice Depawribmest
shall operate on a schedule of an eight (8] houn day on a rotating basis.

Notwithstanding the foregoing, the City Manager £s authorized fo
AmpLement forn frial punrposes vartations to the above on a temporary basis.

Section 9. Fringe Benefits.

A. Holidays

The following days shall be holidays for which fulf Ltime employees
shall nreceive their rnegularn compensation: New Yewis Day, Memornial Day,

| Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chrisimas Doy,

EmpLoyee's Biithday and 7 Personal Leave Days.

| EmpLoyees must, on the forms provided, netify his department head af
Reasit 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accumubated beyond the yearn eawwned.

Any employee eligible forn overtime compensalion who woiks on a holi~
day will neceive an exira days pay. :

B. Vacation Leave

Regulan §ulf Zime employees shall receive vacation Leave at the
folLowing nates:

Uninterwpted Service ‘ Vacation
Over 1 yean but Less than 6 years 10 Days
Over 6 yeans but Less than 11 years 12 Days
Oven 11 yeans buf Less than 16 years 16 Days
Over 16 years . 20 Days )

AL employees are expected fo Zake vacation Leave each yeawr. Vaca-
tion may not be accumulatfed and .t Losl Af not Zaken. Notwithstanding the

ALL vacation times must be approved by the City Manager.

C. Life Insurance

ALL negular §ull Zime employees of the City of Centewitle, £ addi~

tion to compensation provided Ain this Ondinance, fo't cach person requestaing
coverage, shall be provided with venty-four (24} hour Leam Bife insweance
coverage. An the cmount 05 thein annual Z)C(.-&Ul.g as rounded 056 fo the neancsi
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thousand c-{of/(’.cuw, ancluding double indemnity for accidental death, end dis-
membernent, 2o be effective for cach employee when he o she completes his or
hen §anst sLx months of emplogment with the City. The City shall pzy the
premiun gorn such group contract Life Lswrance, and the City Manager £5
hereby authorized and direeted 1o enter into such an insurance contract.

D. Injury Leave

ATt ol

AT the discretion of the City Manager, any employee heceiving Worb-
men's Compensalion Benedits, but not receiving Sick Leave, may be paid the
i difference between such compensation and his reguban pay 4if permitied by the
4 nules and regulations of the Workmen's Compensation Act. Compemsation for
§ £ost Lime paid by the Industrial Commission fo the employee on injury Reave,
T 44§ overlapped with City pay, shall be deposited with the Finance Direcfor fon
such time as the employee neceived {ull wages from the City.

E. Sick lLeave

ALL negufan fulR fime employees of the City of Cenferville shatl
accunulate one and one-half days sick Leave per month of employment with a
maximun of ninely days to be used in the event of sickness; that said sick
Leave shall be computed and effective grom day of employment. After three
{3} days of illness, a docten's ceritificate shall be presented fo the City
& Manager conftruning said LLEness. Each regulon full time employee wmay, afier
accunuwlation of 105 days unused sick Leave, elect at his option fo exchange
excess sick Leave (over and above ihe sald 90 days) for pay at the rate of
thnee days sick Leave fon one day's pay; provided, however, that said ex-
change may only be made after an employee 45 entitled to at Least five days
of pay as provided hereunder. To effect sald exchange, an employee electing
same. shall b0 notfify the City Managern in wniting whereupon said pagment shall
't be made. Regulan pait-iime employees shall recelve sick Leave as noted above,
however, £t shall be prorated based upon the average howrs wonked.

F. Maternity Leave

Any female employee becoming pregnani affern six (6} or wmore months
10§ service with the City shall be entitled fo materinity Leave. The siarnting
date of maternity Leave shall be at ithe reasonable discrietion of the super-
vison on ewllien at the employee's request, 44 reasonable nofice L4 glven by
the employee. She will be reinstated without any break in service, provided
Wishe has notified the City within thinty (30) days of delivery indicating her
des.irne o nefuwn Lo wonk and neturns £fo work not mone than ninety (90) days
aftern delivery. HMaternity Leave may be faken without pay and consideied as
a Leave of absence. Any Leave of absence exceeding 6 months shatl be. classi~
fied as disability Leave. An employee who has accrued vacation Time and/ox
ggzsicfz Leave may elect Lo use all orn pant of this compensatory. fime as maternily
tleave. :

:::
E G. Bereavement lLeave - -

: Any negulan §ubl time employee may, upon authorization of the City
Managen, neceive up to 3 days paid Leave forn a death in the immediate family.

H. Hospitalization and Surgical PLan

i The City of Centerville shall pay 100% of the Hospitalization and
HiSungical and Majon Medical dnswrance cosils for all §ull Lime employees and
tithe City Atforney. -

Such employees must ekect fo subsciibe Zo the above-mentioned plans
fbefore such payment will be made by the City. 1In the event an employee should
elect not to subscrhibe fo the plan, the additional compensation shali not be
paid on behatf of said employee and the pay scale provided forn herein shall be
the fubl and total compensation to be patd to said employee.

- e

1. Unifonms

L Police unifomm neplacement: Upon appointment, alf Police officers

cphall be fwnished mindmum undforms requited. Maintenance and repfacement of
Pbadd wnifonms is accomplished by budgeting an amount equal fo $175.00 per e
LLimes the number of swonn officers to b@ expended for replacement of worn a;ch
demaged wilfenms ad equd pment. AL uniforms are, and remain the properdy 03

cWhe City 0§ Centervifle.

ttf




4
i: ) & > T - e ; AP )
i ., Employees of the Butfdog Haeonlenance Division shatl be fvnislied :
i wonk wedoons and ofhien safedy equipnent as needed. ‘
‘3
i, :
ol ~ -
g Mo employee shalf wean on use any Cily owned on furnished elot!ing
Y - Y1y ] , g X e 4
: (,’;(bc_q(u.pm(_;zf except wiile op duty {or the CLzy ox Iraveling fo on {rom his
: ob. -
N
£ - ..
i Sectron 10, Applicaticn fon EmplLoyment
i a. ALE persons applying fon City employment shall complete the
£ /.sz‘.a;;dcmd Job application form of the City. FEach person 4o applying fox
i c)n;?wymerzt shall have a police §ife and characten check as presernibed on
i sadd forum. i ,
i
1 .
& . b. AppLicants for Police Deparntment empLoyment and promotfion ShzlE
; be Au[?j@ﬂi '{to _ac[d/uf,wncbﬁ standards and forum proseribed by the Police Depast-
gment Ln addition o the above as sefl forth in the Police Depertment Rules,
4 Regulations and Policies. : ; ’
i Section 11. Effective Date.
The compensation provided herein shall be effective on the finst day
i 0 Janueny, 1977. : . . :
i Section 17.
This Ondinance shall become effective at the ewrfiest date alfowed
by Eaw. ) H
i oo
: , PASSED this o, ) day of ,L-CWQ-N\# , 1977 -
; -
o | : .
Mayor - Cily of Cenferville, Ohic
I ' |
s BATTEST:
L4

~ O a0
; \f\(\«{‘\/-wb:‘\_:’\'sz ’A}{LM\L&_ o
CLenk of the Councl of Zhe ,
City of Centervifle, Ohto : .

4 CERTIFICATE

; The undensigned, CLerk of the Council of :£he City of Centerwille, !
#0hio, heneby centifies the foregoing fo be a faue and correct copy of an oidi- §
“inance ‘passed by the Councif of the City of Centervifle, O0hio, on the =~

da.{‘f 06 "&\CV\A\) T - . 1977 . —_—T

s W

e, vy,

<,

~™ ~ = j
;Ji\ppfzovcd as 1o Legal foxm and Npacooo S :\{\,\;_._-}\{,Q
qeonsistency with exisiing oudi- cLenk

Anances, the Chanten and consti-
ttiona? provisions.

: Depantment of Law
| . Robert N. Faxiquhax
: doledpal Attorney




Grade

10

11

12

13

14

15

16

17

1

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly

Annual

Hourly
feekly
Annual

Hourly
Weekly
Annual

Houxrly
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weekly
Annual

Hourly

Weekly !

Annual

Hourly
Weekly
Annual

Houxrly
Weekly
Annual

Houxrly
veekly
Annual

Egurly
Weekly
Annual

Hourly

Annual

Houtii
Yeekly
/\Y’ZIL{Ei}_

AL
Start

$2.19
$87.60
$4,555.20

$2.24
$89.60
$4,659.20

$2.29
$91.60
$4,763.20

$2.36

$94.40
$4,908.80

$2.41
$96.40
$5,012.80

$2.47
$98.80
$5,137.60

$2.53
$101.20
$5,262.40

$2.60

'$104.00

$5,408.00

$2.65
$106.00
$5,512.00

$2.73
$109.20
$5,678.40

$2.79
$111.60
$5,803.20

$2.87
$114.80
$5,969.60

$2.95
$118.00
$6,136.00

$3.04
$121.60
$6,323.20

$3.08
$123.20
$6,406.40

$3.18
$127.20
$6,614_40

$3.24
$129.60
$6,739.20

MERIT;SALARY AND WAGE PLAN

L

SECTIGN 4. ATTACHMENT A

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.29 $2.41 $2.53 $2.65 $2.79 $2.93
$91.60 $96.40 $101.20 $106.00 $111.60 $117.20
$4,763.20 $5,012.80 $5,262.40 $5,512.00 $5,803.20 $6,094.40
$2.36 $2.47 $2.60 $2.73 $2.87 $3.01
$94.40 $98.80 $104.00 $109.20 $114.80 $120.40
$4,908.80 $5,137.60 $5,408.00 $5,678.40 $5,969.60 $6,260.80
$2.41 $2.53 $2.65 $2.79 $2.93 $3.08
$96.40  $101.20  $106.00 $111.60 $117.20 $123.20
$5,012.80 ' $5,262.40 $5,512.00 $5,803.20 $6,094.40 = $6,406.40
$2.47 $2.60 $2.73 $2.87 $3.01 $3.16
$98.80 $104.00  $109.20 $114.80 $120.40 $126.40
$5,137.60 $5,408.00 $5,678.40 $5,969.60 $6,260.80 $6,572.80
$2.53 $2.65 $2.79 ' $2.93 $3.08 $3.24
$101.20  $106.00  $111.60 $117.20 $123.20 $129.60
$5,262.40 $5,512.00 $5,803.20 $6,094.40 $6,406.40 $6,739.20
$2.60 $2.73 $2.87 $3.01 $3.16 $3.32
$104.00  $109.20  $114.80 $120.40 $126.40 $132.80
$5,408.00 $5,678.40 $5,969.60 $6,260.80 $6,572.80 $6,905.60
$2.65 $2.79 $2.93 $3.08 $3.24 $3.39
$106.00  $111.60  $117.20 $123.20 $129.60 $135.60
$5,512.00 $5,803.20 $6,094.40 $6,406.40 $6,739.20 $7,051.20
$2.73 $2.87 $3.01 $3.16 $3.32 $3.49
$109.20  $1}4.80  $120.40 $126.40 $132.80 $139.60
$5,678.40 $5,969.60 $6,260.80 $6,572.80 $6.,905.60 $7,259.20
$2.79 $2.93 $3.08 $3.24 -~ $3.39 $3.56
$111.60  $117.20  $123.20 $129.60 $135.60 $142.40
$5,803.20 $6,094.40 $6,406.40 $6,739.20 ~ $7,051.20 $7,404.80
$2.87 $3.01 $3.16 $3.32 $3.49 $3.67
$114.80  $120.40  $126.40 $132.80 $139.60 $146.80
$5,969.60 $6,260.80 $6,572.80  $6,905.60 $7,259.20 $7,633.60
$2.93 $3.08 $3.24 $3.39 $3.56 $3.74
$117.20  $123.20  $129.60 $135.60 $142.40 $149.60
$6,094.40 $6,406.40 $6,739.20 $7,051.20 $7,404.80  $7,779.20 -
$3.01 $3.16 $3.32 $3.49 $3.67 $3.85
$120.40 . $126.40  $132.80 $139. 60 $148.60 $154.00
$6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,633.60 $8,008.00
$3.10 $3.26 $3.42 $3.58 $3.76 $3.96
$124.00  $130.40  $136.80 $143.20 $150.40 $158.40
$6,448.00 $6,780.80 $7,113.60 $7,446.40 $7,820.80  $8,236.80
$3.18 $3.34 "$3.51 $3.69 $3.87 $4.06
$127.20  §$133.60  $140.40 $147.60 $154.80 $162.40
$6,614.40 $6,947.20 $7,300.80 $7,675.20 $8,049.60  $8,444.80
$3.24 $3.39 $3.56 $3.74 $3.93 $4.13
$129.60  $135.60  $142.40 $149.60 $157.20 ©  $165.20
$6,739.20 §7,051.20 §7,404.80 $7,779.20 $8,174.40  $8,590.40
$3.34 $3.51 $3.69 $3.87 $4.06 $4.26
$133.60  $140.40  $147.60 $154.80 $162.40 $170.40
$6,947.20 §$7,300.80 $7,675.20 §$8,049.60  $5,444.50  $85,860.80
$3.39 $3.56 $3.74 $3.93 $4.13 $4.35
$135.60  $142.40  $149.60 $157.20 $165.20 -$174.00
$7,051.20 §$7,404.80 $7,779.20 $8,174.40  $8,590.40  $9,043.00




i8

19

20

21

22

23

24

25

27

28

29

30

31

32

33

34

26

Grade

Hourly
Weekly
Amunl

Hourly
Egckly
Annual

Hourly
Weekly
Annual

Hourly

>l=
310
20
e
£ =
]

Hourly
Weekly
Amual

Hourly

Weekly

Annual

Houylx

A. B.
Start 6 MOEEEE
$3.32 $3.49
$132.80 $139.60
$6,905.60 $7,259.20
$3.39 $3.56
$135.60 $142.40
$7,051.20 $7,404.80
$3.51 $3.69
$140.40 $147.60
$7,300.80 $7,675.20
$3.56 $3.74
$142.40 $149.60
$7,404.80 $7,779.20
$3.69 $3.87
$147.60 $154.80
$7,675.20 $8,049.60
$3.74- $3.93
$149.60 $157.20
$7,779.20 $8,174.40
$3.88 $4.07
$155.20 $162.80
$8,070.40 $8,465.60
$3.93 $4.13
$157.20 $165.20
$8,174.40 $8,590.40
$4.08 $4.28
$163.20 $171.20
$8,486.40 $8,902.40
$4.13 $4.35
$165.20 $174.00
$8,590.40 $9,048.00
$4.29 $4.50
$171.60 $180.00
$8,923.20 $9,360.00
$4.35 $4.57
$174.00 $182.80
$9,048.00 $9,505.60
$4.45 $4.67
$178.00 $186.80
$9,256.00 $9,713.60
$4.57 $4.80
$182.80 $192.00
$9,505.60 $9,984.00
$4.73 $4.96
$189.20 $198.40
$9,838.40 $10,316.80
$4.83 $5.08
$193.20 $203.20
$10,046.40 $10,566.40
$4.95 $5.19
$198.00 $207.60

$10,296.00 $10,795.20

ATTACHMENT A (CONT'D)

$11,918.40 $12,521.60

C. D. E. F.

18 Months 30 Months 42 Months 54 Months
$3.67 $3.85 $4.04 $4.24
$148.60 $154.00  $161.60 -  $169.60
$7,633.60  $8,008.00 $8,430.20 $8,819.20
$3.74 $3.93 $4.13 $4.35
$149.60 $157.20  $165.20 $174.00
$7,779.20  $8,174.40 $8,590.40 $9,048.00
$3.87 $4.06 $4.26 $4.47
$154.80 $162.40  $170.40 $178.80
$8,049.60  $8,444.80 $8,860.80 $9,297.60
$3.93 $4.13 $4.35 $4.57
$157.20 $165.20  $174.00 $182.80
$8,174.40  $8,590.40 $9,048.00 $9,505.60
$4.06 $4.26 $4.47 $4.70
$162.40 $170.40  $178.80 $188.00
$8,444.80  $8,860.80 $9,297.60 $9,776.00
$4.13 $4.35 $4.57 $4.80
$165.20 $174.00  $182.80 $192.00
$8,590.40  $9,048.00 $9,505.60 $9,984.00
$4.27 $4.48 $4.71 $4.94
$170.80 $179.20  $188.40 $197.60
$6,881.60  $9,318.40 $9,796.80 $10,275.20
$4.35 $4.57 $4.80 $5.04
$174.00 $182.80  $192.00 - .$201.60
$9,048.00  $9,505.60 $9,984.00 $10,483.20
$4.49 $4.72 $4.95 $5.19
$179.60 $188.80  $198.00 $207.60
$9,339.20  $9,817.60 $10,296.00 $10,795.20
$4.57 $4.80 $5.04 $5.30
$182.80 $192.00  $201.60 $212.00
$9,505.60 . $9,984.00 $10,483.20 $11,024.00
$4.73 $4.96 $5.20 $5.47
$189.20 $198.40  $208.00 $218.80
$9,838.40  $10,316.80 $10,816.00 $11,377.60
$4.80 $5.04 $5.30 $5.56
$192.00 $201.60  $212.00 $222.40
$9,984.00  $10,483.20 $11,024.00 $11,564.80
$4.91 $5.15 $5.40 $5.68
$196.40 $206.00  $216.00 $227.20
$10,212.80  $10,712.00 $11,232.00 $11,814.40
$5.04 $5.30 $5.56 $5.84
$201.60 $212.00  $222.40 $233.60
$10,483.20 $11,024.00 $11,564.80 $12,147.20
$5.20 $5.47 $5.74 $6.03
$208.00 $218.80  $229.60 $241.20
$10,816.00 $11,377.60 $11,939.20 $12,542.40
$5.33 $5.59 $5.87 $6.17
$213.20 $223.60  $234.80 $246.80
$11,086.40 $11,627.20 $12,209.60 $12,833.60
$5.46 $5.73 $6.02 $6.31
$218.40 $229.20  $240.80 $252.40
$11,356.80

$13,124.80

G.
66 Months

$4.45
$178.00
$9,256.00

$4.57
$182.80
$9,565.60

$4.70
$185.00
$9,776.00

$4.80
$192.00

$9,984.00

$4.93
$197.20
$10,254.40

$5.04
$201.60
$10,483.20

$5.18
$207.20
$10,774.40

$5.30
$212.00
$11,024.00

$5.46
$218.40
$11,356.80

$5.56
$222.40
$11,564.80

$5.74
$229.60

'$11,939.20

$5.84  _-
$233.60
$12,147.20

$5.96
$238.40
$12,396.80

$6.13
$245.20
$12,750.4C

$6.33
$253.20
$13,166.4C

$6.47
$255.80
$13,457.6(

$6.63

$265.20
$13,790.4(

v e——




35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50

51

rade

Hourly
leckly
Annual

Hour]g
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly

Annual

Hourly
Weekly
Annual

Hourly
veekly
Annual

Hourly
Weekly
Annual

Hourly
VWeekly
Annual

Hourli
Weekly
Annua{

Hourly
\\'cckl);
Annual

A.
Start

$5.08
$203.20
$10,566.40

$5.15
$206.00
$10,712.00

$5.33
$213.20
$11,086.40

$5.40
$216.00
$11,232.00

$5.56
$222.40
$11,564.80

$5.73
$229.20 .
$11,918.40

$5.84
$233.60
$12,147.20

$6.02
$240.80
$12,521.60

$6.13
$245.20
$12,750.40

$6.32
$252.80
$13,145.60

$6.48

'$259.20

$13,478.40

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.98
$279.20
$14,518.40

$7.15
$286.00
$14,872.00

$7.32
$292.80

$15,225.60

$7.51
$300.40
$15,620.80

ATTACHMENT A (CONT'D) —
B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Month
$5.33 $5.59 $5.87 $6.17 $6.47 $6.80
$213.20 $223.60 $234 .80 $246.80 $258.80 $272.00
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.
$5.40 $5.68 $5.96 $6.26 $6.58 $6.91
$216.00 $227.20 $238.40 $250.40 $263.20  $276.40
$11,232.00 $11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.
$5.59 $5.87 $6.17 $6.47 $6.80 $7.14
$223.60 $234.80 $246.80 $258.80 ~ $272.00 $285.60
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00 $14,851.
$5.68  $5.96 $6.26 $6.58 $6.91 $7.25
$227.20 $238.40 $250.40 $263.20 $276.40 -$290.00
$11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.80 $15,080.
$5.84 $6.13 $6.44 - $6.76 $7.10 $7.46
$233.60 $245.20 $257.60 $270.40 $284.00 $298.40
$12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.
$6.02 $6.31 $6.63 $6.96 $7.31 $7.68
$240.80 $252.40 $265.20 $278.40 $292.40 $307.20
$12,521.60 $13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.
$6.13 $6.44 $6.76 $7.10 $7.46 '$7.83
$245.20 $257.60 $270.40 $284.00 $298.40 $313.20
$12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.
$6.31. $6.63 $6.96 $7.31 $7.68 $8.06
$252.40 $265.20 $278.40. $292.40 $307.20 $322.40
$13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.40 $16,764.
$6.44 $6.76 $7.10 $7.46 $7.83 $8.22
$257.60 $270.40 $284.00 $298.40 $313.20 $328.80
$13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.
$6.64  $6.97 $7.32 $7.69 $8.07  $8.47
$265.60 $278.80 $292.80 $307.60 $322.80 $338.80
$13,811.20 $14,497.60 $15,225.60 $15,995.20 $16,785.68 $17,617.
$6.81 $7.15 $7.51 $7.89 $8.28 $8.69
$272.40 $286.00 $300.40 $315.60 ' $331.20 $347.60
$14,164.80 $14,872.00 $15,620.80 $16,411.20 - $17,222.40 $18,075.
$6.91 $7.25 $7.61 $7.99 - $8.40 $8.82
$276.40 $290.00 $304.40 $319.60 $336.00 $352.80
$14,372.80 $15,080.00 $15,828.80 $16,619.20 $17,472.00 $18,345.
$7.10 $7.46 $7.83 $8.22 $8.63 $5.06
$284.00 $298.40 $313.20 $328.80 $345.20° . $362.40
$14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40 $18,844,
$7.33 $7.70 $8.08 $8.48 $8.90 -$9.35
$293.20 $308.00 $323.20 $339.20 $356.00 $374.00
$15,246.40 $16,016.00 $16,806.40 $17,638.40 $18,512.00 $19,448.
$7.51 $7.89 $8.28 $8.69 $9.13 $9.58
$300.40 $315.60 $331.20 $347.60 $365.20 $383.20
$15,620.80 $16,411.20 $17,222.40 $18,075.20 $18,990.40 §19,926
$7.69 $8.07 $8.47 $8.89 $9.34 $9.80
$307.60 $322.80 $338.80 $355.60 $373.60 $392.00
$15,995.20 $16,785.60 $17,617.60 $18,491.20 $19,427.20 $20,384
$7.89 $8.28 $8.69 $9.13 $9.58 $10.06
$315.60 $331.20 $347.60 $365.20 $383.20 - $302.40
$16,411.20 $17,222.40 $18,075.20 $18,990.40 $19,926.40 $20,924

Oncutm—————




Grade

52

53

54

55

56

57

58

‘59

60

Hom‘lj_
Feckly
Annual

Hourly
Weeckly
éfnual

Hourly
veckly
Annual

Hourly

Weekly

Annual

Hourly
h’cekl_y_'_
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly

¥eekly
Annual

20

60

00

40

60

40

80

60

A. B.
Start 6 Months
$7.61 $7.99
$304.40  $319.60
$15,828.80 $16,619.
$7.88 $8.27
$315.20  $330.80
$16,390.40 $17,201.
$7.99 $8.40
$319.60  $336.00
$16,619.20 $17,472.
$8.22 $8.63
$328.80  $345.20
$17,097.60 $17,950.
$8.40 $8.82
$336.00  $352.80
$17,472.00 $18,345.
$8.69 $9.13
$347.60  $365.20
$18,075.20 $18,990.
$8.82 $9.26
$352.80  $370.40
$18,345.60 $19,260.
$9.06 $9.52
$362.40  $380.80
$18,844.80 $19,501.
$9.26 $9.73
$370.40  $389.20

$19,260.80 $20,238.

40

ATTACHMENT A (CONT'D)

$22,297.60

C. D. E. F.
18 Months 30 Months 42 Months 54 Months
$8.40 $8.82 $9.26 $9.73
$336.00 $352.80 $370.40 $389.20
$17,472.00  $18,345.60 $19,260.80 $20,238.40
$8.68 1$9.12 $9.57 $10.05
$347.20 $364.80 $382.80 $402.00
$18,054.40 $18,969.60 $19,905.60 $20,904.00
$8.82 $9.26 $9.73 $10.22
$352.80 $370.40 $389.20 $408.80
$18,345.60  $19,260.80 $20,238.40 $21,257.60
1$9.06 $9.52 $9.99 $10.49
$362.40 $380.80 $399.60 $419.60
$18,844.80 $19,801.60 $20,779.20 $21,819.20
$9.26 $9.73 $10.22 $10.72 -
$370.40 $389.20 $408.80 $428.80
$19,260.80  $20,238.40 $21,257.60 $22,297.60
- $9.58 $10.06 $10.56 $11.09
$383.20 $402.40 $422.40 $443.60
$19,926.40 $20,924.80 $21,964.80 $23,067.20
$9.73 $10.22 $10.72 '$11.26
$389.20 $408.80 $425.80 $450.40
$20,238.40  $21,257.60 $22,297.60 $23,420.80
$9.99 $10.49 $11.02 $11.57
$399.60 $419.60 $440.80 $462.80
$20,779.20 $21,819.20 $22,921.60 $24,065.60
$10.22 $10.72 $11.26 $11.82
$408.80 $428.80 $450.40 $472.80
$21,257.60 $23,420.80 $24,585.60

G.

66 lonth

$10.22
$405.80
$21,257.

$10.55
$422.00

$21,944.

$10.72
$428.80
$22,297.

$11.02
$440.80
$22,921.

$11.26
$450.40
$23,420.

$11.64
$465.60
$24,211.

$11.82
$472.80
$24,585.

$12.15
$486.00
$25,272.

$12.42

$496.80
$25,833.




