L hereby nepealed. The following Listing of employee class Eitles and pay grade .
- desdignations are hereby authonized and established:

ORDINANCE NO. BG-717

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN _ N\ooo .o Soil.o ON THE
S DAY OF

t

\ "\'\\‘F"'ﬁ\ ? ]978.

AN ORDINANCE TO AMEND ORDINANCE 73-76 TO ESTABLISH CLASS
TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR
EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Genernal.

The City of Centerville shall employ and retain people quoliflfed £o .
. provdde necessary governmental services for Ats citizens. ALL nelationships

with employees shall be based on the priinciples of fairness, honesty and

. hespect among all persons.

Section 2. Exclusions.

The provisdions of this ordinance do not apply Zo, and they are ex-
cluded here grom, all regular full time hourly rated non-supervisony, non-
clerical and seasonal employees of the City employed Ain Zhe Depariment of
Pubfic Service, Division of Strheets and Divisdion ¢f Refuse Collection, except
as may be specifically mentioned heredin.

Section 3. Class Titles and Pay Grades.

Ondinance 73-76 attached hereto, made part hereof and bracketed 44

Titte Pay Grade

AL Unclassified

CLerk o4 Councik » $13,500
City Managen ‘ $33,000
B. Regular, Full Time Employees

Finance Dinectonr 50
Chief 04 Police 53
Senvice Directon 49
City Engineen 57
City Plannen 48
Directorn of Parnks and Recreation 44
Assistont City Managen 54
Administhative Assistant to the City

Manager 47
Administrative Adlde 26
Superintendent of Taxation 35
CLvll Engineen 46
Building Inspecton v 44
Electrical Inspector 44
Engineering Adde 11 37
Engineering Adde 1 33
Engineening Inten 26
Planning Intern 26 .
Youth Centern Dinectorn 34
Seavice Superintendent . 47
Foreman (Refuse and Street) 37
Police Lieutenant 49
Detective Sergeant 45
Police Sergeant _ 45
Police Officen 40
Chief Dispatchen 32
Police Dispatchen 22

Police Cadet 14




Secnetarny 11 78

/i Secrefony 1 24
; Clerk-Typist 11 24
! Clerk-Typist 1 20
Finance CLenk 11 28
Finance CLenk 1 24 ,
Account CLenk 11 26 T
b Account Clenk 1 22
5 Blling ClLerk 11 26
: Blling Clerk 1 22
PBX Openator/Receptionist 13
Custodian ' 22

C. Reguwlarn, Part-Time Employees

Secnetany 11 28
Secrnetany 1 24
Account CLenk 11 26
Account Clerk 1 22
CLerk-Typist 11 24
! Clenk-Typist 1 20
i PBX Operator/Receptionist : 13

D. Temponang‘émpﬂogeeé

! Engineening Intern 20
i Planning Intern » 20
s Utility Man 10
) Recneation Supervisohr 6

Recreation Leaden 4

| E. Employees Retained on an Annual Retainer Basis — Amnual Retainer
1" Municipal Attorney $3,600 *

¥ Includes pergoaming the services of attorney forn the City and £he
04 ficens thereof in thein official capacities; attendance at one
regularn meeting per month of the Legislative Authority; prepara-
tlon of ondinances and resolutions; the nendering of Legakl cpinions,
either wnitten on ohal, as hequested by the Legisfative Authority
on officials of the City upon request in wiilting; and, sundry tele-
phone conversations with CLty officials and othens.

Fees fon senvices nendened in addition Zo the above named services
shall be charged in accordance with the Dayton Bar Association's
minimum fee schedule. 1In the event the fee for a pariticular ser-
vice 45 not established by the Dayton Bar Assoclation's minimum
fee schedule, the charge shall be computed upon an howtly gee
basis in accordance with the Dayton Barn Association's howly fee
nate by using the minimum hourly fee nate as a maximum fee charged.

L F.  ALL mattens relating to the employment of all regular full time hourly

' nated non-supervisony, non-clenical and non-seasonal employees of the
Department of Service 4in the Division of Streets and Division of Refuse
Colbection shall be governed by the teams of a collective bargaining
agreement entered into by the City of Centerville and the Dayton Public
Seavice Union, Local No. 101, American Federation of State, County, and
Municipal EmpLoyees, AFL-CIO on May 10, 1977, on subsequent contracts !
entored into by the City of Centerville and the aforementioned Union.

Seation 4. Menit Salarny and Wage Plan.
Attachment A

Section 5. Pay Perdlods.

ALL employees shall be paid on a weekly basdis.

Section 6. Employment and Advancement.

A. The Wage and Salary PLan prescriibes the basic rates of pay §orn |
vaious classes of employees. Employees will normally be hired at Step A, i
but may entern ithe plan at a higher sZep at The discretion of the City Manager.




- ALL employees will be hired as probationary employees and shall remain 50

. classified for a mindmum of 6 months. Upon completion of the 6 months A0 e
 Llonany period, an employee may be hired as a pemmanent employee, have his

| probationany period extended for a period not to exceed 6 months, on may be

. discharnged, based upon his performance. Centain depaitments may, upon adco-
- on and with approval of the City Managern, institute standard pnabaxLOnaab

| periods not to exceed 2 yeans. .

; B When a vacancy occwts in any depaiiment, the City Managen 4s
- authonized Lo hire a replacement at the same pay grade, on Lower, consistent
. with budgetary authorizations.

C. Subject to satisfactory efficiency ratings, an employee shall
be moved Lnto the next sakary sitep on the anniversary date 0§ his permanent
employment per the Salary and Wage Plan.

) - D, Any employee advanced to a higher position through prometion on
 reclassiflication shall recedve an inciease in pay.

g E. Fuwll time employees are Andividuaks who regulaily work a ménimum
L 04 forty houns pern week on a year-round basis. Regularn parit-Zime employees
Lane those who work fewern than forty hourns per week on a yewr-round basis.

L Temporary workers are those who work only durning shornt periods of the year,
iosuch as the summer months. Fringe benefits apply only to Full Time Employees,
o except when prorated for regularn part-time employees by authorization of the

i City Managen, except as otheuwise provided herein.

Section 7. Quertime.

g Oventime pay at 1.5  Limes the regular rate of pay shall be awarded !
| employees for all time worked Ln excess of theirn work day or weekh as Listed

L obefow. ALL overtime shall be approved by the City Managern. Overtime pay shall,
©not apply to employees performing the duties of Department Directons, Assist- |
ants, and Division Heads as determined by the City Manager.

Section 8. Work Week.

The &egukan work week shall consist 04 5 consecutive § hourn days for
afl rnegularn employees except the Police Department. The Police Depattment
shall operate on a schedule of an eight (8) howr day on a rotating basis.

Notwithstanding the foregoing, the czzg Managern 45 authorized *c
impLement for trlal purposes variations £o the above on a femporary basdis.

Section 9. Hdm@me@u.

A. Holidays

‘ The following days shall be holidays for which §ull time employees
- shatt neceive thein regular compensation: New Years Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chiistmas Day,
. Employee's Binthday and 2 Personal Leave Days. Regular part-Zime peisonnel
- who are employed on a specific part-time schedule amounting 1o a minimum o§
(1040) howws per year shall be eligible for holiday Leave on a pro-rated
basis .

Employees must, on the foams provided, notify his depwrtment head at
Least 3 days prion to the use o4 a personal Leave day. Personal Leave days
may not be accumulated beyond the year earned.

Any employee eligible for overtime compensation who works on a holi-
day will receive 2.0 times the regular hate.

B. Vacation Leave

Regular full time employees shall receive vacation Leave at Zhe
gollowing rates:




Uninterrupted Service " Vacation

Overn 1 yearn but Less than 6 yearns 10 Days
Over 6 yeans but Less than 11 yearns 12 Days
Overn 11 yearns but Less than 16 years 16 Days
Oven 16 yeans 20 Days

) ALL employees are expected £o fake vacation Leave each year. Vaca-
. tlon may noi be accumulated and is Rost if not taken. Notwithstanding the

. goregoing, the City Manager may authorize a (12)month holdover of vacation.

' Regularn parnt-ztime personnel who are employed on a specific part-time schedule
L amounting to a mindimum of (1040) hours per year and who have more than (12)

i zon{hb Ain service, shall be eligible for vacation allowance on a pro-rated

. basis. '

ALL vacation times must be approved by the City Manager.

C. Lige Insurance

- ALL negular full time employees of the City of Centerville, in addi
o Aon Lo compensation provided in this Ondinance, for each person hequesting
" coverage, shall be provided with Awenty-fourn (24) hour term Life insurance
©oeoverage An the amount of thein annual salary as rounded 044 2o the nearest :
i thousand dollans, including double indemnity for accidental death, and dis- |
memberment, Zo be effective §or each employee when he or she completes his on |
hern §inst six months of employment with the City. The City shall pay the ’
L premium for such group conthact Life inswrance, and Zhe City Managen is
 hereby authonized and directed %o entern Ainto such an inswrance contract.

D. Infurny Leave

At the discretion of the City Manager, any employee recelving Work-
men's Compensation Benefits, but not recelving Sick Leave, may be paid the
difgerence between such compensation and his regular pay L§ permitted by the
nules and regulations of the Workmen's Compensation Act. Compensation §or
- Rosxt time pald by the Industriial Commission fo the employee on Lnfury Leave,
A§ overlapped with City pay, shall be deposited with the Finance Director fon
such time as the employee recelved full wages from the City.

E. Sichk Leave

ALL negulan full Xime employees of the City of Centerville shall
accumubate one and one-half days sick Leave per month of employment with a i
- maximum 0§ nénety days to be used in the event of sickness; that said sick |
© Leave shall be computed and effective grom day of employment. Aftern thiree
(3) days of ilLness, a docton's cerntiflcate shall be presented to the City
Manager confinming sald illness. Each regularn full Lime employee may, agier
accumulation of 105 days unused sdick Leave, elect at his opfion to exchange
- excess sdck Leave (over and above the said 90 days) forn pay at the nate o4
. three days sick Leave fon one day's pay; provided, however, that said ex~
. change may only be made agter an employee L6 entitled to at Least five days i
0§ pay as provided hereunder. To effect said exchange, an employee electing |
- same shall 40 notify the City Managen Ain wrniting whereupon said payment shall
be made. Regulan part-time employees shall necetfve sick Leave as noted above,
however, Lt shall be pro-rated based upon the average howrs worked.

F. Maternity Leave

Any female employee becoming pregnant aftern six {(6) orn more months
of service with the City shall be entitled fo maternity Leave. The sitarting
date of maternity Leave shall be at the reasonable discretion of the super-
vison on earlien at the employee's request, if reasonable notice 4is given by
the employee. She will be reinstated without any break Ln service, provided
she has notifded the City within thinty (30) days of delivery indicating her
desine to refwwn fo work and neturns to work wnot more than ninety (90) days
aftern delivery. Maternity Leave may be tuken without pay and considered as
©a Leave of absence. Any Leave of absence exceeding 6 months shall be classi-
 fied as disability Leave. An employee who has accrued vacation time and/or
- 84ick Leave may elfect fo use all on part of this compensatory Time as maternity .
- Leave. ’




G. Bereavement Léave

; Any regular full time employee may, upon authorization of the City
. Managern, neceive up fo 3 days paid Leave for a death in the immediate family.

H. Hospitalization and Surgical Plan

; ’ The City of Centerville shall pay 100% of the Hospitalization and
© Surgical and Majon Medical insurance costs forn all §ull time employees and
| the Municipal Attorney.

: Such employees must elect to subscribe fo the above-mentioned pfans

. before such payment will be made by the City. In the event an employee siculd
- elect not to subscribe to the plan, the additional compensation shall not be
- paid on behalf of said employee and the pay scale provided forn herein shatl be
[ the full and total compensation to be paid to said employee. )

I. Uniforms

; Police unigorm neplacement: Upon appointment, alf Police officesrs
§oshall be fuwnished minimum uniforms required. Maintenance and replacement ¢4
L sald uniforms is accomplished by budgeting an amount equal X0 $175.00 per man
L times the numben of sworn officens fo be expended for neplacement of worn and
o damaged uniforms and equipment. ALL uniforms are, and remain the property o4
i the City of Centerv.ille. :

! Employees of the Bullding Maintenance Divisdion shall be 6w‘uu’/.>h‘ed
D work undgorms and other safety equipment as needed.

1 No employee shall wear oh use any CLty owned or fuwwmished clothing
©on equipment except while on duty for the City on traveling o or from his %
. fob. 5

Section 10. Application for Employment

a. ALL persons applying for City employment shall complete the
standand fob application form of the City. Each person so0 applying for :
 employment shall have a police §ile and charactern check as presciibed by |
- the Personnel 0fficer. \ ;

b. Applicants §or Police Department employment and promotion shall
be sub get to additional standarnds and foam presciibed by the Police Depasct-
© ment in addition to the above as set forth 4in the Police Deparitment Rules,
. Regulations and Policies.

Section 11. Efpective Date.

The compensation provided herein shall be effective on the secoid
day of Januarny, 1978.

Section 12.
This Orndinance shall become effective at the earliest date allowad
by Law. ‘
PASSED this SY\  day 04 Nrois ey ,1976.
-/ ~7A2l/ CZQPg;%;&ZYf____/
/ A&(é@/
Mayor - City of Centerville, Ohic
. ATTEST:

r N . (\f 0 I
N D i S NS T g s Y

Clenk of theCouncll of Lhe
City o4 Centerville, Ohio

.




CERTIFICAT

The undensigned, Clerk of the Council of the City of Centerville,
Ohio, hereby certifies the foregoing o be a true and correct copy 04 an ordi-

nance passed by ‘the Council of zthe City o4 Centerville, Ohio, on the syl | !

d(ly 06 \lt‘\\\:?"cv\’ , 1978.

Y /L,'-\:\Q.Ml" \;$~\‘“~:\i‘:g&v» ~9*>\
-~ ClLerk O :

Approved as to Legal form and

i consistency with existing ordi-

nances, the Charnter and consti-
tutional provisions .

Depaitment of Law
Robert N. Farquhar
Munledpal Attorney




Grade

10

11

12

13

14

15

16

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

A.
Start:

$2.34
$93.60
$4,867.20

$2.39
$95.60
$4,971.20

$2.45
$98.00
$5,096.00

$2.52
$100.80
$5,241.60

$2.57
$102.80
$5,345.60

$2.64
$105.60
$5,491.20

$2.70
$108.00
$5,616.00

$2.78
$111.20
$5,782.40

$2.83
$113.20
$5,886.40

$2.92
$116.80
$6,073.60

$2.98
$119.20
$6,198.40

$3.07
$122.80
$6,385.60

$3.13
$125.20
$6,510.40

$3.23
$129.20
$6,718.40

$3.29
§131.60
$6,843.20

$3.40
$136.00
$7,072.00

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D. E. F. G.
6 Months_ 18 Months 30 Months 42 Months 54 Months 66 Months
$2.45 $2.57 $2.70 $2.83 $2.98 $3.13
$98.00 $102.80 $108.00 $113.20 $119.20 $125.20
$5,096.00 $5,345.60 $5,616.00 $5,886.40 $6,198.40 $6,510.40
$2.52 $2.64 $2.78 $2.92 $3.07 $3.22
$100.80 $105.60 $111.20 $116.80 $122.80 $128.80
$5,241.60  $5,491.20 $5,782.40 $6,073.60 $6,385.60 $6,697.60
$2.57 $2.70 $2.83 $2.98 $3.13 $3.29
$102.80 $108.00 $113.20 $119.20 $125.20 $131.60
$5,345.60 $5,616.00 $5,886.40 $6,198.40 $6,510.40 $6,843.20
$2.64 $2.78 $2.92 $3.07 - $3.22 ' $3.38
$105.60 $111.20 $116.80 $122.80 - $128.80 $135.20
$5,491.20 $5,782.40 $6,073.60 $6,385.60 $6,697.60 $7,030.40
$2.70 $2.83 $2.98 $3.13 $3.29 $3.46
$108.00 $113.20 $119.20 $125.20 $131.60  $138.40
$5.616.00 $5,886.40 $6,198.40 $6,5]0.4O $6.,843.20 $7,196.80
$2.78 $2.92 $3.07 $3.22 $3.38 $3.55
$111.20 $116.80 $122.80 $128.80 $135.20 $142.00
$5,782.40 $6,073.60 $6,385.60 $6,697.60 $7.030.40 $7.,384.00
$2.83 $2.98 $3.13 $3.29 $3.46 $3.62
$113.20 $119.20 $125.20 $131.60 $138.40 $144.80
$5,886.40 $6,198.40 $6,510.40 $6,843.20 $7,196.80 $7,529.60
$2.92 $3.07 $3.22 $3.38 $3.55 $3.73
$116.80 $122.80 $128.80 $135.20 $142.00 $149.20
$6,073.60 $6,385.60 $6,697.60 $7,030.40 $7,384.00 $7.,758.40
$2.98 $3.13 $3.29 $3.46 $3.62 $3.80
$119.20 $125.20 $131.60 $138.40 $144.80 $152.00
$6,198.40 $6,510.40 $6,843.20 $7,196.80 $7,529.60  $7,904.00
$3.07 $3.22 $3.38 $3.55 $3.73 $3.92
$122.80 $128.80 $135.20 $142.00 $149.20 $156.80
$6,385.60 $6,697.60 $7,030.40 $7,384.00 $7.,758.40 $8,153.60
$3.13 $3.29 $3.46 $3.64 $3.83 $4.02
$125.20 $131.60 $138.40 $145.60 $153.20 $160.80
$6,510.40 $6,843.20 $7,196.80 $7,571.20 $7,966.40 $8,361.60
$3.23 $3.40 $3.57 $3.75 $3.94 $4.15
$129.20 $136.00 $142.80 $150.00 $157.60 $166.00
$6,718.40 $7,072.00 $7,425.60 $7,800.00 $8,195.20 $8,632.00
$3.29 $3.46 $3.64 $3.83 $4.02 $4.22
$131.60 $138.40 $145.60 $153.20 $160.80 $168.80
$6,843.20 $7,196.80 $7,571.20 $7.,966.40 $8,361.60 $8,777.60
$3.40 $3.57 $3.75 $3.94 $4.15 $4.36
$136.00 $142.80 $150.00 $157.60 $166.00 $174.40
$7,072.00 $7,425.60 $7,800.00 $8,195.20 $8,632.00 $9,068.80
$3.46 $3.64 $3.83 $4.02 $4.22 $4.44
$138.40 $145.60 $153.20 $160.80 $168.80 $177.60
$7,196.80 $7,571.20 $7,966.40 $8,361.60 $8,777.60 $9,235.20
$3.57 $3.75 $3.94 $4.15 $4.36 $4.59
$142.80 $150.00 $157.60 $166.00 $174.40 $183.60
$7,425.60 $7,800.00 $8,195.20 $9,068.80 $9,547.20

$8,632.00




ATTACHMENT A (CONT'D)

A. B. C. D. E. F. G.
Grade Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
17 $3.46 $3.64 $3.83 $4.02 $4.22 $4.44 $4.66
$138.40 $145.60 $153.20 $160.80 $168.80 $177.60 $186.40
$7,196.80 $7.,571.20 $7,966.40 $8,361.60 $8,777.60 $9,235.20 $9,692.80
18 $3.57 $3.75 $3.94 $4.15 $4.36 $4.59 $4.82
$142.80 $150.00 $157.60 $166.00 $174.40 $183.60 $192.80
$7,425.60 $7,800.00 $8,195.20 $8,632.00 $9,068.80 $9,547.201 $10,025.60
19 $3.64 $3.83 $4.02 $4.22 $4.44 $4.66 $4.390
$145.60 $153.20 $160.80 $168.80 $177.60 $186.40 $196.00
$7,571.20 $7,966.40 $8,361.60 $8,777.60 $9,235.20 $9,692.80 $10,192.00
20 $3.75 $3.94 $4.15 $4.36 $4.59 $4.82 $5.07
$150.00 $157.60 $166.00 $174.40 $183.60 $192.80 $202.80
$7,800.00 $8,195.20 $8.,632.00 $9,068.80 $9,547.20 $10,025.60 $10,545.60
21 $3.80 $4.00 $4.20 $4.41 $4.64 $4.87 $5.12
$152.00 $160.00 $168.00 $176.40 $185.60 $194.80 $204.80
$7.904.00 $8,320.00 $8,736.00 $9,172.80 $9,651.20 $10,129.60 $10,649.60
22 $3.90 $4.10 $4.32 $4.54 $4.78 $5.02 $5.28
$156.00 $164.00 $172.80 $181.60 $191.20 $200.80 - $211.20
$8,112.00 $8,528.00 $8,985.60 $9,443.20 $9,942.40 $10,441.60 $10,982.40
23 Hourly $4.00 $4.20 $4.41 $4.64 $4.87 $5.12 $5.38
Weekly $160.00 $168.00 $176.40 $185.60 $194.80 $204.80 $215.20
Annual $8,320.00 $8,736.00 $9,172.80 $9.651.20 $10,129.60 $10,649.60 $11,190.40
24  Hourly $4.10 $4.32 $4.54 $4.78 $5.02 $5.28 $5.55
Weekly $164.00 $172.80 $181.60 $191.20 $200.80 $211.20 $222.00
Annual $8,528.00 $8.985.60 $9.,443.20 $9,942.40 $10,441.60 $10,982.40 $11,544.00
25 Hourly $4.20 $4.41 $4 .64 $4.87 $5.12 $5.38 $5.66
Weekly $168.00 $176.40 $185.60 $194.80 $204.80 $215.20 $226.40
Annual $8,736.00 $9,172.80 $9.,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80
26 Hourly $4.32 $4.54 $4.78 $5.02 $5.28 $5.55 $5.83
Weekly $172.80 $181.60 $191.20 $200.80 $211.20 $222.00 $233.20
Annual $8,985.60 '$9,443.20 $9.942.40 $10,441.60 $10,982.40 $11,544.00 $12,126.40
27 Hourly $4.41 $4.64 $4.87 $5.12 $5.38 $5.66 $5.94
Weekly $176.40 $185.60 $194.80 $204.80 $215.20 $226.40 $237.60
Annual $9,172.80 $9,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.20
28  Hourly $4.54 $4.78 $5.02 $5.28 $5.55 $5.83 $6.13
Weekly $181.60 $191.20 $200.80 $211.20 $222.00 $233.20 $245.20
Annual $9,443.20 $9,942.40 $10,441.60 $10,982.40 $11,544.00 $12,126.40 $12,750.40
29  Hourly $4.64 $4.87 $5.12 $5.38 $5.66 $5.94 $6.24
Weekly $185.60 $194.80 $204.80 $215.20 $226.40 $237.60 $249.60
Annual $9,651.20 $10,129.60 $10,649.60 $11,190.40 $11,772.80 $12,355.20 $12,975.20
30 Hourly $4.78 $5.02 $5.28 $5.55 $5.83 $6.13 $6.44
Weekly $191.20 $200.80 $211.20 $222.00 $233.20 $245.20 $257.60
Annual $9,942.40 $10,441.60 $10,982.40 $11:544.00 $12,126.40 $12,750.40 $13,395.20
31 Hourly $4.90 $5.14 $5.40 $5.68 $5.97 $6.27 $6.59
Weekly $196.00 $205.60 $216.00 $227.20 $238.80 $250.80 $263.60
Annual $10,192.00 $10,691.20 $11,232.00 $11.,814.40 $12,417.60 $13,041.60 $13,707.20
32  Hourly $5.02 $5.28 $5.55 $5.83 $6.13 $6.44 $6.77
Weekly $200.80 $211.20 $222.00 $233.20 $245.20 $257.60 $270.80
Annual $10,441.60 $10,982.40 $11,544.00 $12,126.40 $12,750.40 $13,395.20 $14,081.60
33  Hourly $5.14 $5.40 $5.68 $5.97 $6.27 $6.59 $6.92
Weekly $205.60 $216.00 $227.20 $238.80 $250.80 . $263.60 $276.80
Annual $10,691.20 $11,232.00 $11,814.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60




Grade

34

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly

Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

1H0ur]z

Weekly
Annual

Hourly

Weekly

Annual

A.
Start

$5.28
$211.20
$10,982

$5.40
$216.00
$11,232.

$5.55
$222.00
$11,544.

$5.68
$227.20
$11,814

$5.83
$233.20
$12,126

$5.97
$238.80
$12,417

$6.13
$245.20
$12,750.

$6.24
$249.60
$12,979

$6.44
$257.60
$13,395.

$6.56
$262.40
$13,644

$6.77
$270.80
$14,081

$6.90
$276.00
$14,352

$7.11
$284.40
$14,788.

$7.25
$290.00
$15,080.

$7.47
$298.80
$15,537

$7.61
$304.40
$15,828.

$7.85
$314.00
$16,328.

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$5.55 $5.83 $6.13 $6.44 $6.77 $7.11
$222.00 $233.20 $245.20 $257.60 $270.80 $284.40

.40 $11,544.00 $12,126.40  $12,750.40 $13,395.20 $14,081.60 $14,788.80
$5.68 $5.97 $6.27 $6.59 $6.92 $7.27
$227.20 $238.80 $250.80 $263.60 $276.80 $290.80

00 $11,814.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60 $15,121.60
$5.83 $6.13 $6.44 $6.77 $7.11 $7.47
$233.20 $245.20 $257.60 $270.80 $284.40 $298.80

00 $12,126.40 $12,750.40 $13,395.20 $14,081.60 $14,788.80 $15,537.60
$5.97 $6.27 $6.59 $6.92 $7.27 $7.63
$238.80 $250.80 $263.60 $276.80 $290.80 $305.20

.40 $12,417.60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870,40
$6.13 $6.44 $6.77 $7.11 $7.47 $7.85
$245.20 $257.60 $270.80 $284.40 $298.80 $314.00

.40 $12,750.40 $13,395.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00
$6.27 $6.59 $6.92 $7.27 $7.63 $8.02
$250.80 $263.60 $276.80 $290.80 $305.20 $320.00

.60 $13,041.60 $13,707.20 $14,393.60 $15,121.60 $15,870.40 $16,681.60
$6.44 $6.77 $7.11 $7.47 $7.85 $8.24
$257.60 $270.80 $284.40 $298.80 $314.00 $326.60

40 $13,395.20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20
$6.56 $6.90 $7.25 $7.61 $8.00 $8.41
$262.40 $276.00 $290.00 $304.40 $320.00 $336.40

.20 $13,644.80 $14,352.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80
$6.77 $7.11 $7.47 $7.85 $8.24 $8.66
$270.80 $284.40 $298.80 $314.00 $326.60 $346.40

20 $14,081.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80
$6.90 $7.25 $7.61 $8.00 $8.41 $8.83
$276.00 $290.00 $304.40 $320.00 $336.40 $353.20

.80 $14,352.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80 $18,366.40
$7.11 . $7.47 $7.85 $8.24 $8.66 $9.10
$284.40 $298.80 $314.00 $326.60 $346.40 $364.00

.60 $14,788.80 $15,537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00
$7.25 $7.61 $8.00 $8.41 $8.83 $9.28
$290.00 $304.40 $320.00 $336.40 $353.20 $371.20

.00 $15,080.00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40
$7.47 $7.85 $8.24 $8.66 $9.10 $9.56
$298.80 $314.00 $326.60 $346.40 $364.00 $382.40

80 $15,537.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80
$7.61 $8.00 $8.41 $8.83 $9.28 $9.75
$304.40 $320.00 $336.40 $353.20 $371.20 $390.00

00 $15,828.80 $16,640.00 $17,492.80 $18,366.40 $19,302.40 $20,280.00
$7.85 $8.24 $8.66 $9.10 $9.56 $10.04
$314.00 $326.60 $346.40 $364.00  $382.40 $401.60

.60 $16,328.00 $17,139.20 $18,012.80 $18,928.00 $19,884.80 $20,883.20
$8.00 $8.41 $8.83 $9.28 $9.75 $10.25
$320.00 $336.40 $353.20 $371.20 $390.00 $410.00

80 $16,640.00 $17,492.80 $18,366.40 $19,302.40 $20,280.00 $21,320.00
$8.24 $8.66 $9.10 $9.56 $10.04 $10.55
$326.60 $346.40 $364.00 .  $382.40 $401.60 $422.00

00 $17,139.20 $18,012.80 $18,928.00 $19,884.80 $20,883.20 $21,944.

00




Grade

51

52

53

54

55

56

57

58

59

60

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

Hourly

Weekly
Annual

A.
Start

$8.01
$320.40
$16,660

$8.14
$325.60
$16,931

$8.42
$336.80
$17,513

$8.54
$341.60
$17,763.

$8.84
$353.60
$18,387.

$8.97
$358.80
$18,657

$9.29
$371.60
$19,323.

$9.42
$376.80
$19,593

$9.76
$390.40
$20,300

$9.89
$395.60
$20,571.

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$8.42 $8.84 $9.29 $9.76 $10.26 $10.77
$336.80 $353.60 $371.60 $390.40 $410.40 $430.80
.80 $17,513.60 $18,387.20 $19,323.20 $20,300.80 $21,340.80 $22,401.60
$8.54 $8.97 $9.42 $9.89 $10.40 $10.92
$341.60 - $358.80 $376.80 $395.60 $416.00 $436.80
.20 $17,763.20 $18,657.60 $19,593.60 $20,571.20 $21,632.00 $22,713.60
$8.84 $9.29 $9.76 $10.26 $10.77 $11.32
$353.60 $371.60 $390.40 $410.40 $430.80 $452.80
.60 $18,387.20 $19,323.20 $20,300.80 $21,340.80 $22,401.60 $23,545.60
$8.97 $9.42 $9.89 $10.40 $10.92 $11.47
$358.80 $376.80 $395.60 $416.00  $436.80 $458.80
20 $18,657.60 $19,593.60 $20,571.20 $21,632.00 $22,713.60 $23,857.60
$9.29 $9.76 $10.26 $10.77 $11.32 $11.88
$371.60 $390.40 $410.40 $430.80 $452.80 $475.20
20 $19,323.20 $20,300.80 $21,340.80 $22,401.60 $23,545.60 $24,710.40
$9.42 $9.89 $10.40 $10.92 $11.47 $12.04
$376.80 $395.60 $416.00 $436.80 $458.80 $481.60
.60 $19,593.60 $20,571.20 $21,632.00 $22,713.60 $23,857.60 $25,043.20
$9.76 $10.26 $10.77 $11.32 $11.88 $12.48
$390.40 $410.40 $430.80 $452.80 $475.20 $499.20
20 $20,300.80 $21,340.80 $22,401.60 $23,545.60 $24,710.40 $25,958.40
$9.89 $10.40 $10.92 $11.47 $12.04 $12.65
$395.60 $416.00 $436.80 $458.80 $481.60 $506.00
.60 $20,571.20 $21,632.00 $22,713.60 $23,857.60 $25,043.20 $26,312.00
$10.26 $10.77 $11.32 $11.88 $12.48 $13.11
$410.40 $430.80 $452.80  $475.20 $499.20 $524.40
.80 $21,340.80 $22.401.60 $23,545.60 $24,710.40 $25,958.40 $27,268.80
$10.40 $10.92 $11.47 $12.04 $12.65 $13.30
$416.00 $436.80 $458.80 $481.60 $506.00 $532.00
20 $21.,632.00 $22,713.60 $23,857.60 $25,043.20 $26,312.00 $27,664.00
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CITY OF CENTERVILLE, CH10
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i _ AN ORDINANCE TO AMEND ORDINANCE i00-7%5 TO ESTABLISH CLASS.
s TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR

EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNTCTIPALITY OF CENTERVILLE HLREBY ORDAINS:

Sectfion 1. Gcneﬁgﬁ_:_

N me mear mte Ty e s by,

Hprovide necessany govermmental senvices fon its citizens. ALL relaflionships
s hoith employees shall be based on the puinciples of feiwess, honesty and

J U U S vy

{‘ respect anong cEL peisons. .
Section 2. Exclusions.
g The pmov,(/slwh,s of this ordinance do net apply to, and they are ex-

cfuded lere §rom, aff ne Ju!LaJL jull time houwrfy rated nOn-Aupe,w,wo/a Yy, nop—
clerical and seasonal empfoyees of the Cug employed in the Depawriiment of
iHPublic Sexvice, Division of Sitreets and Vivision of Refuse Colleciion, except
sihias may be Apee/ééicﬂ.!b‘ly mentioned hereiin.
;

T -

Section 3. Class Titles and Pay Grades.

Ondinance 100-75 attached hereto, made patt hereof and brecheted 4s

1designations are herebr Y authorized and e/sztab(,ushed
Title Pay Grade
FA. unefassified

Crenk of Councit $12,220
City Manager $28,875

Regufan, Fullf Time Employees

Finance Director 50
Chief of Police "~ 53
i Service wJLec/ o 49
3 City Engineen " 57 -l
5 City Planner 48
i Dirnecion of Pawiks and Recreation 44 -
! Assistant City Managen 57
i Administhative Assistant to the C4ly 49
Managen
%upeu,ztuzuenf of Taxation 35
" : building Inspectoh _ 44
ELectiioak Inspecton 44
Engineesing Adde T1 37
i Engineening Adde 1T : 33
g Youith Centen Diecton 34
| Seavice Qup(’/tiutendvut 42
N Foreman {Refuse and Street) 37
Detective Sergeant 45
: Police Sergewnt 45
Police Ofhtcern 40
i Chicd Dispatelen 32
! Police Dispatchen 22
K Police Cadel 14
' Secaetany 11 28
: Seenetany 1 4
i Clexh-Typist 11 24
! CLernt-Typist T 20

The City of Centerville shabf employ and netuin people qualified %o

weneby nepealed. The following Listing of employee ctass Lu‘ﬁe/s and PRy g gliade

e
e o e e o
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Comrmaam e o wee be

PR

Fancasiee Clend: 11 25

Finance CLenk 1 24
Account CLenl 1 26
Account Clenh 1 | 27
BLLing Clenk 17 . 6
Bulling Clexk 1 27
PBX Operaton/Receptionist - 13
Custodian 27

€. Regularn, Parit-Time Employces

Secnetany 11 78
Secretany 1 74
Account Clerh 11 26
Account Clerk 1 22
CLerh-Typist 11 24
CLenk-Typist 1 20
PBX Operatorn/Receptionist 13

10, Temporany Employees

Engineernding Intenn 24
Planning Intern : v 16
Utlity Man 6
Recreation Leaden 4

E.  EmpLoyees Refained on an Annual Retatner Basis Awual Refainen

Municipal Attorney $3,600 *

¥ Includes performing the services of attorney fon the City and the
ofticers thereof An thein official capacities; atfifendance at one
regulan meeling per month of the Legislative Authonity; prepara-
tion of orndinances and resolutions; the rendering of Legal opindons,
either witlien on onak, as requesied by the Legisfative Authority
on officials of the City upon request Ln wiiting; and, sundry tele-
phone conversations with City officials and others.

Fees fon services rendered in addition o the above named services
shall be charged in accordance with the Dayton Ban Association's
minimun fee schedule.  In the event the fec §or a parnticular 5en-
vice 45 not established by the Dayton Bar Association's minimum
fec schedule, the charge shafl be computed upon an howly fee
basis in accordance with the Vayton Bar Assoclation's howly fee
rate by using the minimun howly fee rate as a maximum fee charged.

F. ALE matters nefating to the employment of all regular §ull Lime howily
nated non-supervisony, non-clerical and non-seasonal employees of the
Department of Service 4in the Division of Streets and Division of Refuse
Collection shalk be governed by the ferums of a collective bargaining
agheement entered into by the City of Centervilie and the Daytfon Public
Service Undion, Local No. 101, American Federation of Sitate, County, and
Municipal Employees, AFL-CIO on May 10, 1974, orn subsequent contracts
entered Anto by the City of Centerville and the aforementioned Union.

Section 4. Mernit Salary and Wage Plan.

Attachment A

Section 5. Pay Perdlods.
ALL employees shall be paid on a weehly basis.

Seetion 6. Emplogment and Advancement.

A. The Wage and Salarny Plan presciibes the basic nates of pay for

- jvarious classes of employees. Employees will normally be hirned at Step A,
“lbut may enten the plan at a highern step at the diseretion of the City Managex.
- ALL employees will be hired as probationary employees and shall rnemaln 40
Cjelassifled for a mindmum of 6 months. Upon completion of the 6 months preba-

tionay perdod, an employee may be hired as a permanent emplLoyee, have his

; fprobationany perdod extended for a period not to exceed 6 months, e may be

s dischanged, based upon Iis performance. Ceatadin depaitments may, upon adep-
SHion and with approvel of the City Manager, instifute stfandard probationary
*perndods not to exceed 2 years. ~ '

B. When a vacancy occws in any depaitment, the City ilanager L8

D huthondized te hine a neptacement at the same pay grade, on Lower, consisien
peith budgetarny authordzations.
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dmay not be accunulated beyond the yearn earned.

——]

C. Subjeet #o satisfactony efficiency ratings, an employee shals
be moved <nto the next satary step on the wmivesary dete of his permanens
employment per the Salary and Wage Plas.

. Ay employee advanced to a highen position through promotion ox
neclassification shall necelve an Lncrease 4n pay.

E. Full time employees are individuals who negularly work a misimwnm
04 gorty houns pern week on a yewri-round basis. Regubarn parnt-Eime employees
are those who work fewern than forty howws per week on a year-round basis.
Temporarny workers are those who work only duning shont periods of the yearx,
such as the summer months. Fruinge benefits apply onfy to Full Time Employees,
except when proraied for regular part-time employees by cuthornization of Zhe
City Managen, except as othemeise provided herein.

Sectcon 7. Overtime.

Overtime pay at 1 172 times ,;the rnegubar rate of pay shalkl be awarded
employees for all Time worked in excess of theirn work day on week as Listed

befow. AL overtime shall be approved by the City Manager. Overtdime pay shalf

not apply to employees performing the duties of Deparntment Directons, Assisi-
ants, and Devision Heads as defemined by the City Manager. :

Section §. Work (f)ee!g.

The regularn work week shall consist of 5 consecutive § hour days for
all regular employees except the Police Depawitment. The Police Department
shall operate on a schedule 0f an eight (8) hour day on a rnolating basis.

Notwithsitanding the §oregoing, the City Manager is authorized Zo
Amplement for trnial purposes vartations to the above on a femporary basis.

Section 9. F/z,énge Beneftts.

A. Holidays

The following days shall be holidays for which {ull time employees
shall receive thein regulan compensation: New Yewrs Doy, Memontial Day,

il Independence Day, Labon Day, Veterans Day, Thanksgiving Day, Chraistmas Day,
(1Employee's Biuuthday and 2 Personal Leave Days. ,

EmpLoyees must, on the forms provided, netify his depaniment head at
Least 3 days priorn to the use of a personakl Leave day. Personal Leave deays

Any employee efigible for overtime compendaiion who works on a hofi-
day will receive an extra days pay.

B. Vacaftion Leave

Regularn §ull time employees shall recelve vacation Leave at e
following nates:

Uninterwupted Service Vacation
Over 1 yearn but Less than 6 years 10 Days
Over 6 yearns but Less than 11 yeans 12 Days
Over 11 years but Less than 16 years 16 Days
Over 16 years : 20 Vays

ALL employees arie expected to take vacatfion Leave each year. Vaca-
tion may not be accwnulated and s Lost 44 not faken. Nofwithstanding the
foregoing, the City Manager may authornize a six month holdover of vacatici.

ALL vacation times musit be approved by the City Managen.

C. Lige Insunance

ALE regular §ull time employees of the City of Centerville, 4n addi-
thon to compensaticn provided in this Ondinance, for cach person requedting
coverage, snall be provided with twenty-foun (24} hour ferm Life Answrance

coverage in the amount of thein annual salary as rounded o§f to the nearest
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thousand dolbans, Lncluding double indemnity fon accidental death, and dis-
membeanieint, 1o be effective fon each emplogee when he or she coimpletes his on
hen §4nst 8ix months of emplogment with the City. The City shall pay the
premiun gor such group contract Life insurance, and the City Manager is
hereby authorized and directed to enter info such an Ansurance contract.

D. TInjury Leave

At the discretion of the City Manager, any employee recelving Woxh-
men's Compensation Benefits, but noi receiving Sick Leave, may be paid the
difference between such compensation and his regulan pay if pemitied by the
nules and regulations of the Workmen's Compensation Act. Compensation for
Lost Lime pald by the Indusirnial Commission Lo the employee on injury Leave,
4§ overlapped with City pay, shatl be deposited with the Finance Dinectorn for
such time as the employee recelved §ull wages grom the City.

E. Sick Leave

ALL regulan full fime employees of the City of Centervifle shall
accunulate one and one-hal{ days sick Leave per month of employment with a
maximum ¢f ninety days o be used in the event of sickness; that said sick
Leave shall be computed and effective from day of empLoyment. After thiee
(3) days of illness, a docten's cerniificate shall be presented to the City
Manager confirnning said ilEness. Each regulan {ull time emplogee may, afier
accunulation of 105 days unused sick Leave, elect at his option Lo exchange
excess sick Leave (over and above the said 90 days) for pay at the note of
Zhree days sdick Leave fon one day's pay, provided, however, that said ex-
change may osly be made after an employee 4is entitled to at Beasit §ive days
of pay as provided hereundern. To effect sald exchange, an emplLoyee electing
}Aame shall b0 nolify the City Managen in wiiling whereupon sald payment shall

be made. Regular part-iime emplLoyees shall recelve sick Leave as noted above,
however, it shall be prorated based upon the average howws worked.

o

F. Maternity Leave

Any female employee becoming pregnant affen s4ix (6] or more months

§ 0§ service with the City shall be entitled to maternity Leave. The stwiting

date of maternity Leave shall be at the reasonable discretion of the super-

Tvison on earlien af fthe employee's request, 4§ reasonable notice L5 given by

the employee. She will be reinstated without any break in service, provided

f1she has notified the City within thinty (30) days of delivery indicating henr

desine o rnelwn fo work and nefurns to worlk not more than ninety (90} days
after delivery. Maternity Leave may be taken without pay and considered as
1a Leave of absence. Any Leave of absence exceeding 6 months shatl be classi-

' fied as disability Leave. An employee who has accrued vacation £ime and/cx

yaick Leave may elect to use all or part of this compensatory time as maternity
i Zeave.
i
é G. Bereavement Leave .
|

Any regulan §ubl time emplogee may, upon authonization of the City
Managen, recelve up fo 3 days paid Leave forn a death in the immediate family.

i H. Hospitalization and Surgical Plan

, The City of Centerville shall pay 100% of the Hospitalization and
iSungical and Mafor Medical Answwance costs forn all §ull time employees and

fithe City Attorney.

Such employees must efect fo subsciibe to the above-mentioned plans
before such payment will be made by the City. In the event an employee should

felect not to subscribe to the plan, the additional compensation shalf noi be
Mpaid on behalf of said employee and the pay scale provided fon herein shall be
tithe full and total compensation Lo be paid to said employee.

1. Uncforms

Police unifornm neplacement: Upon appointment, all Police officers

‘Bhatl be fuwinished mindmun wilforms requited. Maintenance and repfacement of
i Bsadd undiforms is accomplished by budgeting an amownt equal o $175.00 per man
“tones the numben of sworn officens to be expended forn replacement of worn cnd

demaged uniforms and equipmest. AL undiforms arie, and remain the properniy 0§

“Hhe City of Centervidle.
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; The undessigned, CLerk of the Council of the City of Centervilic, i
FiOhio, hereby centifies the foregoing £o be a true and coviect cepy of an ordi- §
cdnance passed by the Council of the City of Centervillfe, 0hio, on the =.-4& I
.‘Pda—y 06 SATT AL W) T » ’9 > i
. 1
| H
- : ey T 2 H
HApproved as o fegal fosm and Novreaoss "«,-:—-\"}‘-’W\/_\-:Xg LG M
“deonsdstency with existing oudi- cLenk ¢ >

of
1]
i
i
!

Anances, the Chwiter and constd-

- » - 0>, - i N - - -
Employees of the Building Meintenance Division shatl be fuwunislied

8 owornk wicdorons and othien safely equipment as needed.

|

- No employee shalf wean on use any City owned on fuwnished clothing
on equapment except while op duty for the City ox traveling fo on from his
job. :

Section 10.  Application fon EmplLoyment

. ALL persons applying fon City employment shall complete e
standand job application fomm of the City. Each person 50 applying fox
empLoyment shall have a police §ike and character check as presciibed osn
sadd formm. .

b. AppLicants for Police Depaitment employment and promoiion hatl

i be subjeet 2o additional standards and form proscribed by the Police Depa:i-

A4 ment An ’addi,t{on 1o the above as sel forth in the Police Depwitment Rukbes,
4 Regulations and Policies. ‘ '

Section 11. Effective Date.

The compensatfion provided herein shall be effective on the finst day
of Janucny, 1977. -

i)

Section 12.

This Ondinance shall become effective at the earnliest date allowed
by faw. ' :

PASSED this o\ day of N , 1977

Mayorn - City of Centfenville, Ohic

P 7 x
~ e 7 A
\\.-\.@V'-WQ\;:‘»NSE\:’\@;. Qﬁ,lM\k»\_Q,-\_ S
Clenk of the Councl of the (N S
City of Centervifle, Ohio .

L CERTIFICATE

futional provisions.

Department of Law
Robert N. Farqubheh
Muntedpal Atterney
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Grade

1

10

11

12

13

14

15

16

17

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly

Annual

Hourly
Yeekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weekly
Annual

Hourly

Weekly:

Annual

Hour{x
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
chk{x
Annual

Hourly
Weekly
Annual

Hourlx
chgli
Annual

A.
Start

$2.19
$87.60
$4,555.20

$2.24
$89.60
$4,659.20

$2.29
$91.60
$4,763.20

$2.36
$34.40
$4,908.80

$2.41
$96.40
$5,012.80

$2.47
$98.80
$5,137.60

$2.53
$101.20
$5,262.40

$2.60
$104.00
$5,408.00

$2.65
$106.00
$5,512.00

$2.73
$109.20
$5,678.40

$2.79
$111.60
$5,803.20

$2.87

$114.80
$5,969.60

$2.95
$118.00
$6,136.00

$3.04
$121.60
$6,323.20

$3.08
$123.20
$6,406.40

$3.18
$127.20
$6,614.40

$3.24
$129.60
$6,739.20

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 lonths
$2.29 $2.41 $2.53 $2.65 $2.79 $2.93
$91.60 $96.40 $101.20 $106.00 $111.60 $117.20
$4,763.20 $5,012.80 §$5,262.40  $5,512.00 $5,803.20 $6,094.40
$2.36 $2.47 $2.60 $2.73 $2.87 $3.01
$94.40 $98.80 $104.00 $109.20 $114.80 $120.40
$4,908.80 $5,137.60 $5,408.00 $5,678.40 $5,969.60  $6,260.80
$2.41 $2.53 $2.65 $2.79 $2.93 $3.08
$96.40  $101.20 $106.00 $111.60 $117.20 $123.20
$5,012.80 $5,262.40 §$5,512.00 $5,803.20 $6,094.40 $6,406.40
$2.47 $2.60 $2.73 $2.87 $3.01 $3.16
$98.80 $104.00 $109.20 $114.80 $120.40 $126.40
$5,137.60 $5,408.00 $5,678.40  $5,969.60 $6,260.80 $6,572.80
$2.53 $2.65 $2.79 ' $2.93 $3.08 $3.24
$101.20 $106.00 $111.60 $117.20 $123.20 $129.60
$5,262.40 $5,512.00 $5,803.20  $6,094.40 $6,406.40 $6,739.20
$2.60 $2.73 $2.87 $3.01 $3.16 $3.32
$104.00 $109.20 $114.80 $120.40 $126.40 $132.80
$5,408.00 $5,678.40 $5,969.60 $6,260.80 $6,572.80 $6,905.60
$2.65 $2.79 $2.93 $3.08 $3.24 $3.39
$106.00 $111.60 $117.20 $123.20 $129.60 $135.60
$5,512.00 $5,803.20 $6,094.40 $6,406.40 $6,739.20 $7,051.20
$2.73 $2.87 $3.01 $3.16 $3.32 $3.49
$109.20 $114.80 $120.40 $126.40 $132.80 $139.60
$5,678.40 $5,969.60 $6,260.80 $6,572.80 $6,905.60 $7,259.20
$2.79 $2.93 $3.08 $3.24 ©$3.39 $3.56
$111.60 $117.20 $123.20 $129.60 $135.60 $142.40
$5,803.20 $6,094.40 $6,406.40 $6,739.20 §$7,051.20 $7,404.80
$2.87 $3.01 $3.16 $3.32 $3.49 $3.67
$114.80 $120.40 $126.40 $132.80 $139.60 $146.80
$5,969.60 $6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,633.60
$2.93 $3.08 $3.24 $3.39 $3.56 $3.74
$117.20 $123.20 $129.60 $135.60 $142.40 $149.60 |
$6,094.40 $6,406.40 $6,739.20 $7,051.20 $7,404.80 $7,779.20 -
$3.01 $3.16 $3.32 $3.49 $3.67 $3.85 "
$120.40 $126.40 $132.80 $139.60 $148.60 $154.00
$6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,633.60 $8,008.00
$3.10 $3.26 $3.42 $3.58 $3.76 $3.96
$124.00 $130.40 $136.80 $143.20 $150.40 $158.40
$6,448.00 $6,780.80 $7,113.60 $7,446.40 $7,820.80 $8,236.80
$3.18 $3.34 "$3.51 $3.69 $3.87 $4.06
$127.20 $133.60 $140.40 $147.60 $154.80 $162.40
$6,614.40 $6,947.20 $7,300.80 §$7,675.20 $8,049.60  $8,444.80
$3.24 $3.39 $3.56 $3.74 $3.93 $4.13
$129.60 $135.60 $142.40 $149.60 $157.20 $165.20
$6,739.20 $7,051.20 §$7,404.80 $7,779.20 $8,174.40  $8,590.40
$3.34 $3.51 $3.69 $3.87 $4.06 $4.26
$133.60 $140.40 $147.60 $154.80 $162.40 $170.40
$6,947.20 $7,300.80 §$7,675.20  §8,049.60  §$5,444.80  $8,860.80
$3.39 $3.56 $3.74 $3.93 $4.13 $4.35
$135.60 $142.40 $149 .60 $157.20 $165.20 -$174.00
$7,051.20 $7,404.80 $7,779.20 §8,174.40  $8,590.40  $9,048.00
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18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Crade

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weckly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourlz
Weckly
Annual

Hourly
Wecklx
Annual

nghurly

Annual

A.
Start

$3.32
$132.80
$6,905.60

$3.39
$135.60
$7,051.20

$3.51
$140.40
$7,300.80

$3.56
$142.40
$7,404.80

$3.69
$147.60
$7,675.20

$3.74-
$149.60
$7,779.20

$3.88
$155.20
$8,070.40

$3.93
$157.20
$8,174.40

$4.08
$163.20
$8,486.40

$4.13
$165.20
$8,590.40

$4.29
$171.60
$8,923.20

$4.35
$174.00
$9,048.00

$4.45
$178.00
$9,256.00

$4.57
$182.80
$9,505.60

$4.73
$189.20
$9,838.40

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

ATTACHMENT A (CONT'D)

B. C. D. E. F.

6 Months 18 Months 30 Months 42 Months 54 Months
$3.49 $3.67 $3.85 $4.04 $4.24
$139.60 $148.60 $154.00 $161.60 - $169.60
$7,259.20  $7,633.60 $8,008.00 $8,430.20 $8,819.20
$3.56 $3.74 $3.93 $4.13 $4.35
$142.40 $149.60 $157.20 $165.20 $174.00
$7,404.80  $7,779.20 $8,174.40 $8,590.40 $9,048.00
'$3.69 $3.87 $4.06 $4.26 $4.47
$147.60 $154.80 $162.40 $170.40 $178.80
$7,675.20  $8,049.60 $8,444.80 $8,860.80  $9,297.60
$3.74 $3.93 $4.13 $4.35 $4.57
$149.60 $157.20 $165.20 $174.00 $182.80
$7,779.20  $8,174.40 $8,590.40 $9,048.00 $9,505.60
$3.87 $4.06 $4.26 $4.47 $4.70
$154.80 $162.40 $170.40 $178.80 $188.00
$8,049.60  $8,444.80 $8,860.80 $9,297.60 $9,776.00
$3.93 $4.13 $4.35 $4.57 $4.80
$157.20 $165.20 $174.00 $182.80 $192.00
$8,174.40  $8,590.40 $9,048.00 $9,505.60 $9,984.00
$4.07 $4.27 $4.48 $4.71 $4.94
$162.80 $170.80 $179.20 $188.40 $197.60
$8,465.60  $8,881.60 $9,318.40 $9,796.80  $10,275.20
$4.13 $4.35 $4.57 $4.80 $5.04
$165.20 $174.00 $182.80 $192.00 . $201.60
$8,590.40 $9,048.00 $9,505.60 $9,984.00 $10,483.20
$4.28 $4.49 $4.72 $4.95 $5.19
$171.20 $179.60 . $188.80 $198.00 $207.60
$8,902.40  $9,339.20 $9,817.60 $10,296.00 $10,795.20
$4.35 $4.57 $4.80 $5.04 $5.30
$174.00 $182.80 $192.00 $201.60 $212.00
$9,048.00 $9,505.60 $9,984.00 $10,483.20 $11,024.00
$4.50 $4.73 $4.96 $5.20 $5.47
$180.00 $189.20 $198.40 $208.00 $218.80
$9,360.00 $9,838.40 $10,316.80 $10,816.00 $11,377.60
$4.57 $4.80 $5.04 $5.30 $5.56
$182.80 $192.00 $201.60 $212.00 $222.40
$9,505.60  $9,984.00 $10,483.20 $11,024.00 $11,564.80
$4.67 $4.91 $5.15 $5.40 $5.68
$186.80 $196.40 $206.00 $216.00 $227.20
$9,713.60  $10,212.80  $10,712.00 $11,232.00 $11,814.40
$4.80 $5.04 $5.30 $5.56 $5.84
$192.00 $201.60 $212.00 $222.40 $233.60
$9,984.60 $10,483.20  $11,024.00 $11,564.80 $12,147.20
$4.96 $5.20 $5.47 $5.74 $6.03
$198.40 $208.00 $218.80 $229.60 $241.20
$10,316.80 $10,816.00 $11,377.60 $11,939.20 $12,542.40
$5.08 $5.33 $5.59 $5.87 $6.17
$203.20 $213.20 $223.60 $234.80 $246.80
$10,566.40 $11,086.40  $11,627.20 $12,209.60 $12,833.60
$5.19 $5.46 $5.73 $6.02 $6.31
$207.60 $218.40 $229.20 $240.80 $252.40
$10,795.20 $11,356.80  $11,918.40 $12,521.60 $13,124.80

G.
66 Months

$4.45
$178.00
$9,256.00

$4.57
$182.80
$9,505.60

$4.70
$188.00
$9,776.00

$4.80
$192.00
$9,984.00

$4.93
$197.20
$10,254.40

$5.04
$201.60
$10,483.20

$5.18
$207.20
$10,774.40

$5.30
$212.00
$11,024.00

$5.46
$218.40
$11,356.80

$5.56
$222.40
$11,564.80

$5.74
$229.60
$11,939.20

$5.84
$233.60
$12,147.20

$5.96
$238.40
$12,396.80

$6.13
$245.20
$12,750.40

$6.33
$253.20
$13,166.40

$6.47
$258.80
$13,457.60

$6.63

$265.20
$13,790.40

L L



35

36

37

38

39

40

41

42

43

i 44

45

46

47

48

49

50

51

rade

Hourly
Weekly
Annual

- Ammual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Houxrly
Weekly
Ammual

Hourly
veekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hour{x
Weekly
AnnuaL

Hourly
chklx
Annual

A
Start

$5.08
$203.20
$10,566.40

$5.15
$206.00
$10,712.00

$5.33
$213.20
$11,086.40

$5.40
$216.00
$11,232.00

$5.56
$222.40
$11,564.80

$5.73
$229.20
$11,918.40

$5.84
$233.60
$12,147.20

$6.02
$240.80
$12,521.60

$6.13
$245.20
$12,750.40

$6.32
$252.80
$13,145.60

$6.48

$259.20

$13,478.40

$6.58
$263.20
$13,686.40

$6.76
$270.40
$14,060.80

$6.98
$279.20
$14,518.40

$7.15
$286.00
$14,872.00

$7.32
$292.80

$15,225.60

$7.51
$300.40
$15,620.80

ATTACHMENT A (CONT'D)

B. C. D. E. F.
6 Months 18 Months 30 Months 42 Months 54 Months
$5.33 $5.59 $5.87 $6.17 $6.47
$213.20 $223.60 $234.80 $246.80 $258.80
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60
$5.40 $5.68 $5.96 $6.26 $6.58
$216.00 $227.20 $238.40 $250.40 $263.20
$11,232.00 $11,814.40 $12,396.80 $13,020.80 - $13,686.40
$5.59 $5.87 $6.17 $6.47 $6.80
$223.60 $234 .80 $246.80 $258.80 $272.00
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00
$5.68 $5.96 $6.26 $6.58 $6.91
$227.20 $238.40 $250.40 $263.20 $276.40
$11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.80
$5.84 $6.13 $6.44 $6.76 $7.10
$233.60 $245.20 $257.60 $270.40 $284.00
$12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00
$6.02 $6.31 $6.63 $6.96 $7.31
$240.80 $252.40 $265.20 $278.40 $292.40
$12,521.60 $13,124.80 $13,790.40 $14,476.80 $15,204.80
$6.13 $6.44 $6.76 $7.10 $7.46
$245.20 $257.60 $270.40 $284.00 $298.40
$12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80
$6.31. $6.63 $6.96 $7.31 $7.68
$252.40 $265.20 $278.40. $292.40 $307.20
$13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.40
$6.44 $6.76 $7.10 $7.46 $7.83
$257.60 $270.40 $284.00 $298.40 $313.20
$13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40
$6.64 $6.97 $7.32 $7.69 $8.07
$265.60 $278.80 $292.80 $307.60 $322.80
$13,811.20 $14,497.60 $15,225.60 $15,995.20 $16,785.60
$6.81 $7.15 $7.51 $7.89 $8.28
$272.40 $286.00 $300.40 $315.60 1 $331.20
$14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.40
$6.91 $7.25 $7.61 $7.99 - $8.40
$276.40 $290.00 $304.40 $319.60 $336.00
$14,372.80 $15,080.00 $15,828.80 $16,619.20 $17,472.00
$7.10 $7.46 $7.83 $8.22 "$8.63
$284.00 $298.40 $313.20 $328.80 $345.20
$14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40
$7.33 $7.70 $8.08 $8.48 $8.90
$293.20 $308.00 $323.20 $339.20 $356.00
$15,246.40 $16,016.00 $16,806.40 $17,638.40 $18,512.00
$7.51 $7.89 $8.28 $8.69 $9.13
$300.40 $315.60 $331.20 $347.60 = $365.20
$15,620.80 $16,411.20 $17,222.40 $18,075.20 $18,990.40
$7.69 $8.07 $8.47 $5.89 $9.34
$307.60 $322.80 $338.80 $355.60 $373.60
$15,995.20 $16,785.60 $17,617.60 $18,491.20 $19,427.20
$7.89 $8.28 $8.69 $9.13 $9.58
$315.60 $331.20 $347.60 $365.20 $383.20
$16,411.20 $17,222.40 $18,075.20 $18,990.40 $19,926.40

-$9.35

G.
66 Months

$6.80 .
$272.00
$14,144 (

$6.91
$276.40
$14,372.¢

$7.14
$285.60
$14,851.:

$7.25

-$290.00

$15,080.¢

$7.46
$298.40
$15,516.

$7.68
$307.20
$15,974 .7

$$7.83

|
$313.20
$16,286. 4

$8.06
$322.40
$16,764.§

$8.22
$328.80
$17,097.C

$8.47
$338.80
$17,617.46

$8.69
$347.60
$18,075.:

$8.82
$352.80
$18,345. ¢

$9.06
$362.40
$18,844.¢

$374.00
$19,448.

$9.58
$383.20
$19,926..

$9.80
$392.00
$20,384.1

$10.06

- $402.40

$20,924.




52

53

54

55

56

57

58

‘59

60

Grade

Hourly
Weekly
Annuq}_

Hourly
e s R,

Weekly

Annual

Hourly
Weckly
Annual

Hourly

veekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Co
ATTACIMENT A (CONT'D) |
- |

A. B. C. D. E. F. G.
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$7.61 $7.99 $8.40 $8.82 $9.26 $9.73 $10.22
$304.40 $319.60 $336.00 $352.80 $370.40 $389.20 $408.80
$15,828.80 $16,619.20 $17,472.00 $18,345.60 $19,260.80 $20,238.40 $21,257.(
$7.88 $8.27 $8.68 $9.12 $9.57 $10.05 $10.55
$315.20 $330.80 $347.20 $364.80 $382.80 $402.00 $422.00
$16,390.40 $17,201.60 $18,054.40 $18,969.60 $19,905.60 $20,904.00 _$21,944.j
$7.99 $8.40 $8.82 $9.26 $9.73 $10.22 $10.72
$319.60 $336.00 $352.80 $370.40 $389.20 $408.80 $428.80
$16,619.20 §17,472.00  $18,345.60  $19,260.80 $20,238.40 $21,257.60 $22,297.¢€
$8.22 $8.63 1 $9.06 $9.52 $9.99 $10.49 $11.02 ‘
$328.80 $345.20 $362.40 $380.80 $399.60 $419.60 $440.80
$17,097.60 $17,950.40  $18,844.80  $19,801.60 $20,779.20 $21,819.20 $22,921.¢
$8.40 $8.82 $9.76 $9.73 $10.22 $10.72  $11.26
$336.00  $352.80 $370.40 $389.20 $408.80 $428.80 $450.40
$17,472.00 $18,345.60  $19,260.80  $20,238.40 $21,257.60 $22,297.60 $23,420.¢
' |
$8.69 $9.13 $9.58 $10.06 $10.56 $11.09 $11.64
$347.60 $365.20 $383.20 " $402.40 $422.40 $443.60 $465.60
$18,075.20 $18,990.40  $19,926.40  $20,924.80 §$21,964.80 $23,067.20 $24,211.:
: -
$8.82 $9.26 $9.73 $10.22 $10.72 $11.26 $11.82
$352.80 $370.40 $389.20 $408.80 $428.80 $450.40 $472.80
$18,345.60 $19,260.80  $20,238.40  $21,257.60 $22,297.60 $23,420.80 $24,585.¢

$9.06 $9.52 $9.99 $10.49 $11.02 $11.57 $12.15
$362.40 $380.80 $399.60 $419.60 $440.80 $462.80 $486.00
$18,844.80 $19,801.60  $20,779.20 $21,819.20 $22,921.60 $24,065.60 $25,272.(
‘ |

$9.26 $9.73 $10.22 $10.72 $11.26 $11.82 $12.42

$370.40 $389.20 $408.80 $428.80 $450.40 $472.80  $496.80

$19,260.80 $20,238.40  $21,257.60  $22,297.60 $23,420.80 $24,585.60 $25,833.¢




