ORDINANCE NO. 72 7¢

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCI LMAN 0 vz bo\e ON THE
2ot DAY OF  Sereo Gon . 1976.

AN EMERGENCY ORDINAN&E TO AMEND ORDINANCE 100-75 TO
ESTABLISH CLASS TITLES, PAY GRADES, RATES OF PAY, AND
REGULATTIONS FOR EMPLOYVEES OF THE CITY OF CENTERVILLE,
OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. General.

The City 0§ Centervikle shall employ and refiin people qualified fo
provide necessary governmmental services for Lts citizens. ALL relationships

¢ owith empfoyees shall be based on the principles of fairness, honesiy and

nespect among all persons.
Section 7. Exclusions.

The provisions of this ordinance do nof apply o, and they are ex~
cluded henre grom, all regulan full time hourly hated non-supervisony, non-
clerical and seasonal employees of ihe City employed An the Depariment of
Public Service, Division of Streets and Division of Refuse Coﬁﬁea«&on, except
as may be épec&ﬁ&caﬂﬁy mentioned heredin.

Section 3. Class Titles and Pay Grades.

Ondinance 100-75 attached hereto, made part hereof and bracketed L5
herneby nepealed. The §ollowing Listing of employee class Zitles and pay ghade

0 desdgnations are hereby authorized and estabfished:

Title Pay Grade

A. Unclassified

Clerk of Council $12,220
City Manager $28,875

B. Regulfar, Full Time Employees

Finance Dinecton 50
Chief of Police 53
Senvice Directon 49
City Engineen 57
City Plannen 48
Dinectorn of Parks and Recreation 44
Assistant City Managen 51
Administhative Assistant to the City 42
Managen
Superintendent of Taxation 35
Buifding Inspecton 44
Electrnical Inspecton 44
Engineening Adde 11 37
Engineering Adde 1 33
Youth Centern Directon 34
Service Superintendent 42
Forneman (Refuse and Street) 37
Detective Sergeant 45
Police Sergeant 45
Police Officen 40
Chief Dispatchen 32
Police Dispatcher 22
PoLice Cadet 14
Secnetany 11 28
Secnetony 1 24
CLerk-Typist 11 24

CLerk-Typist 1 20




o Finance CLesh 11 o 9%

Finance CLenk 1 - 24
4 Account CLerk 11 26
i Account Clenk 1 22
if Billing Clenk 11 26
p! Billing Clenk 1 22
PBX Operaton/Receptionist 13
5;;‘ Custodian 27
i C. Regular, Part-Time Employees
it Secretarny 11 28
i Secretany 1 24
¢ Account Clerk 11 26
H Account Clerk 1 : 27
i CLerk-Typist 11 24
B CLerk-Typist 1 20
PBX Operator/Receptionist 13

I‘fg'{i). Temporary Employees

g Engineening Intern 24
i Planning Intern 16
i Utility Man _ 6

Recreation Leaden 4

’E Employces Retained on an Annual Refalner Basdis Annual Retaliner
i Municipal Attorney : $3,600 *

Includes pernforming the services of atitorney for the City and the
officers thereof Ain thein official capacities; atiendance at one
regularn meeting per month of the Legislative Authority; prepara-

I tlon of ordinances and resolutions; ithe renderning of Legal opinions,
elther wiltien on onal, as requesied by the Legisfative Awthority

; on ofglelals of the City upon hequest in wiiting, and, sundry tele-
[ phone conversations with City officials and othens.

Fees fon services rendered in addition to the above named services
shatl be charged in accordance with ithe Dayton Bar Assoclation's
mindimum fee schedule. In the event the fee forn a particular ser-
vice 45 not established by the Dayton Bar Assoclation's mindmum
gee schedule, the charge shall be computed upon an hourly fee
basis in accorndance with the Dayton Bar Association's howly fee
nate by using the minimunm howdly fee nate as a maximum fee charged.

i

[F.  ARL matterns nelating fo the employment of all rnegular full Lime howily
* nated non-supervisony, non-clerical and non-seasonal emplLoyees of the
Depariiment 0f Service in the Division of Stheets and Ulvisdon of Refuse
. Collection shalk be governed by the terms of a collective bargainding

i agreement entered into by the City of Centervifle and the Dayton Public
! Senvice Union, -Local No. 101, American Federation of State, County, and
L Municipal Employees, AFL-CIO on May 10, 1974, or subsequent contracts
entered into by the City of Centerville and the aforementioned Union.

Section 4. Menit Salary and Wage PLan.

Attachment A

i Section 5. Pay Periods. ' _
AL employees shall be paid on a weekly basis. ‘ .

Sec,téonié. EmpLoyment and Advancement.

A. The Wage and Salary Plan presciibes the basic rates of pay o1
ff;gua)z,éom classes of employees. Employees will noumally be hired at Siep A,

v but may enten the plan at a highen step at the discretion of the City Manager. |
M’,ﬁ employees will be hired as probationary e)np.(loyce_/s and Ahall nemain A0 i
ickassified for a mindmunm of 6 months. Upon completion o4 the 6 months p/r:cba—
S onany perdod, an employee may be hirned as a peruranent employee, have his

i

iprobationany period extended for a period nof fo exceed 6 months, orn may be
dischanged, based upon his performance. Certain departments may, upon adop-
it tion and with approval of the City Manager, institute standard probationary i

o

Liperiods not to exceed 2 yeats.

b
31

l':ij :
B. When a vacancy occuns in any depwitment, the City Manager L4 |
Cauthorized to hine a replacement at the same pay grade, on fLowern, consasient -
Hwith budgetany authorizations. ‘ '

!
iy
i
¢

B
n
i
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i C. Subject iv satisfactory efiiclency natings, an employee shatll

: . be moved Lnto the next salary step on the anniversary dete of his permanent
empw yment per the Salary and Wage PLan.

( D. Any employee advanced to a Il/LghQ/L position through promotion on

i neclassification shall neceive an Lnchease Lin pay.

it
43

E. Full Lime employees are individuals who regularfy work a minimum .
i 06 forty hours per week on a year-round basis. Regular part-time employees ?
Hare those who work fewer than forty houns per week on a year-round basis.

Temporary workers CUL(Z Zthose who work only during shont periods of the year,
bsuch as the summer months. Fringe benefits apply onby to Full Time Employees, |
Lexcept when prorated for regulan part- i;une employees by authorization of the |
Cuﬁ y Managen, except as otheuwise provided herein. |

|

i Section 7. Oveju‘/ame

Overtime pay at 1 1/2 Limes the regularn rate of pay shall be awarded
empﬁo yees forn akl Lime worked An excess of theirn work day on week as Listed
below. AL oventime shall be approved by the City Hanager. Overtime pay Aha,&'f

tnot apply o employees performing zthe duties of Depariment Uirectonrs, AMu.sz? ]
am_‘z aiid Davision Heads as de)’ erundned by the Cu’“lj Managern.

Section §. Wonk (Ueelz

; The negulan wordz week shatl . consist of 5 comecu&ue § hourn days fon
all negulan employees except the Police Depatment. The Police Depaitment
| shall operate on a schedule 0f an eight (8) hour day on a &oimng basis.

Nofwithstonding the foregoing, the City HManagern L5 authorized %o
&mpzemen,t for trhial punposes variations Lo the above on a femporariy besdis.

Section 9. F/unge Benef 415 .

A. Holidays

! The goLlowing days shall be hofidays fon which §ull time employees
shall recelve thein regularn compensation: New Yeans Day, Memorial Day, |
Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Christmas Day, !
Empﬂoyee 4 Binthday and 2 Personal Leave Days. 1

Employees must, on the foums provided, notify his department head at
i Least 3 days priorn fo 7:ha use of a personal Leave day. Peasonal Leave days ‘
may not be accunulated beyond the year earned. : i

Any employee eligible forn overtime compensation who works on a holi-
dag will necelve an extra days pay. j

B. Vacation Leave

‘ Regularn §ull time employees shall recelve vacation £ Eeave at the
5o£€omng nates:

Uninterrupled Seivice Vacation
Overn 1 yean but Less than & years 10 Days
Overn 6 yeaws but Less than 11 years 12 Days
| Over 11 years but Less than 16 yeans 16 Days
Over 16 yeanrs : 20 Days

15 . AL employees are expected to J:alve vacaiion Leave each year. Vaca-
I tion may not be accunufated and is Lost 4§ noi Zaken. Notwithstanding the
50;&90&”9, the City Managen may authorize a six month hofdover of vacation.

ALL vacation times must be approved by the City Manager.

i C. Life Insurance

i ALL negubar full time employees of the CUC_/ 0§ Centerv.ille, An addi-
1 tion to compensation provided in this Ondinance, o each person requesiing

! coverage, shatl be provided with gwenty-fowr (24) houn team Life Lnsurance

1 coverage 4in the amount of thein annual salary ol rounded 055 to the nearest




thouéand dotlans, um@ud,uzg double indemnity fon accidental death, and dis-

i memberment, to be efgective for each employee when he on she completes his on
her finst six months of employment with the City. The City shatl pay the
pnenmwn fon such ghoup contract Life Linsuwrance, and zhe City Manager 4is
he/ceb y authorized and dinected to enter Luto such an Lisurance contrackt.

D. Injury Leave

1y
L

: AL the discnetion of the City Managen, any employee recelving Wonk-
[ men's Compensation Benefits, bu/t not necelving Sick Leave, may be paid the
cLLMe/w_nce between such co npe;maﬂwn apnd his rnegulan pay L4 permitted by the
trukes and negulations of the Workmen's Compensation Ackt. Cornpamaz‘/wn for
£ ﬁozszi Lime pald by the Indu/sma@ Commission £o the employee on Anfury Keavc,
L overlapped with City pay, shall be deposited with the Finance D.irector fon
Au_ch Lime as the employee necelved §ull wages §rom the City.

i E. Sick Leave

; —_— ,

: ALL negular full time employees of the City of Centerville shatl
accwnulate one and one-half days sick Leave per month of employment with a

L maximum of ninety days fo be used in the event of M.clzn%é, that said sick

Leave A/zadi be compuw ted and e4fective fhom day 0/ employment. Aftern three

1 (3) days of ilLness, a docton's centificate Ah@b@ be presented %o the City

Manager conginming said iLkness. Each negulan full time employee may, after

lacewnulation of 105 days unused sick Leave, elect at his option to exchange

- excess sdck Leave (over and above the said 90 days) for pay at the rate of

three days sick Leave fon one day's pay; provided, however, Zhat said ex-

‘ ‘change may only be made after an employee i5 entitled to at Least five days
,o/ pay as provided hejLeunde/L To effect said exchange, an employee elfecting

‘}Aama shall b0 notify the City Manager An wiilting whereupon sald payment shall
' be made. Regular part-iime employees shall receive sick Leave as noted above,
howeveﬂ Lt shall be prornated based upon the average hours wosked.

F. Maternity Leave

: Any female employee becoming pregnant after six [(6) on more months
04 service with the City shall be entitled to maternify Leave. The siwiting
date of wmaternity Leave shall be at the nreasonable discretion of the super-
wvison on earndien at the employee's request, Aif reasonable notice 45 given by
the employee. She will be relmsinted withowt any break in service, provided
' she has notigied the City within thinty (30) days of delivery indicating hern
tdesine to nedunn to work and returns fo work not more than ninety (90) days
f Laflen deliverny. Maternity Leave may be taken without pay and considered as

fa Reave of absence. Any Leave of absence exceeding 6 months shatl be classi-
6&2& as disability Leave. An employee who has accrued vacation Lime and/on
xuck Leave may elect o use all on parnt of this compensatory time as maternity
!ieave.

G. Bereavement Leave

t

T st

Any regular full time employee may, upon authorization of the Cbty
Mana gen, hecedve up 'to 3 days paid Leave for a death in the Ammediate family.

l
t
L
; i

H. Hospitalization and Surgical Plan

3‘ The City 0§ Centerville shall pay 100% of the Hospitalization and

v Sungieal and Majon Medical insurance costs fon aUZ full time employees and

‘the City Attorney. , o
.;é ¢
3”” Such emplogees must elect o subsciibe to the above-mentioned plans
libefone such payment will be made by the City. In the event an emplfoyee should
‘e,Zec/t not to subscribe to the plan, the additional compensation shatll not be
pa&d on behat§ of said employee and the pay scale provided fon herein shall be
‘ihe gull and total campe;wauon to be paid to said employec.

.,‘
‘::

1. Unigorms

i
b Police unéﬁo,‘un /LepZacememt: Upon appointment, all Police offlicens

Hishall be gurnished méndmum undforms required. Maintenance and replacement of
sadid uniforms 45 accompfished by budgeting an ameunt equal Lo $175.00 per man
itimes the number of sworn officens fo be expended for replacement of worn and
damaged uniforms and equipment. ARL uniforms are, and remain Zhie property of

the City of Cewte/wzﬂe.

e i A

s e A i d




Employees of the Building Maintenance Division shall be furnished
work uniforms and other safety equipment as needed.

No employee shall wear or use any CLty owned on furnished clothing
on equipment excepft while on duty forn the City orn traveling to or from his

| fob.

Section 10. Application forn Employment

a. ALL persons applying forn City employment shall complete the
standarnd job application form of the City. Each person 50 applying for
employment shall have a police §ile and charactern check as prescaibed on

- sadd fonm.

~ b. Applicants for Police Department emplLoyment and promotion 5hatl
be subject to additional standards and foam proscriibed by the Police Depari-

¢ oment An addition to the above as set fornth Ain Zthe Police Depatment Rules,

Regulations and Policies.

Section 11. Effective Date.

The compensation provided herein shall be effective on the it day
o4 Januarny, 1977. -

Section 12.

This Orndinance 45 hereby decfared fo be an emergency measwrie and

E shall become effective immediately. An emergency affecting the public welfare

L5 deckared to exist by virntue of the immediate need fo reorganlze the per-
sonnel of the City. ' '

PASSED this 2ol day 0f  ececdlors , 71976.

Vi e

Mayorn - City of Centerville, Ohdo

. ATTEST:

t Approved as to Legal form and
! consistency with existing ordi- Lot

- kN
~ . N~ ;

VV‘:»/()J"L/&.L.N/\“\T\'*J\_{-{ - ‘»__M_‘_}uv 2_““
CEerk of the Cowicil of the <\
City 04 Centerville, Ohio

CERTIFICATE

The undensigned, CLerk of the Councik of the City of Centerville,
Ohio, hereby centifies the foregoing to be a true and correct copy of an ordi-
nance passed by the Council of the City of Centerville, Ohio, on the _zo¥
dag 06 .B?CG"'\.«,«..\:‘NC N , 1676.

N T W S e,
Ceer AN

nances, the Chawwter and consli-

L tutional provisdons.

Department of Law
Robernt N. Farquhar
Municipal Attorney

|

(¢




Grade

10

11

12

13

14

15

16

17

1

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly -

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly .
Weekly.

Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

A,
Start

$2.19
$87.60
$4,555.20

$2.24
$89.60
$4,659.20

$2.29
$91.60
$4,763.20

$2.36
$94.40
$4,908.80

$2.41
$96.40
$5,012.80

$2.47
$98.80
$5,137.60

$2.53
$101.20
$5,262.40

$2.60
$104.00
$5,408.00

$2.65
$106.00
$5,512.00

$2.73
$109.20
$5,678.40

$2.79
$111.60
$5,803.20

$2.87
$114.80
$5,969.60

$2.95
$118.00
$6,136.00

$3.04
§121.60
$6,323.20

$3.08
$123.20
$6,406.40

$3.18
$127.20
$6,614.40

$3.24
$129.60
$6,739.20

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D.
6 Months 18 Months 30 Months
$2.29 $2.41 $2.53
$91.60 $96.40 $101.20
$4,763.20 $5,012.80 $5,262.40
$2.36 $2.47 $2.60
$94.40 $98.80 $104.00
$4,908.80 $5,137.60 $5,408.00
$2.41 $2.53 $2.65
$96.40 $101.20 $106.00
$5,012.80 $5,262.40 $5,512.00
$2.47 $2.60 $2.73
$98.80 $104.00 $109.20
$5,137.60 $5,408.00 $5,678.40
$2.53 $2.65 $2.79
$101.20 $106.00 $111.60
$5,262.40 $5,512.00 $5,803.20
$2.60 $2.73 $2.87
$104.00 $109.20 $114.80
$5,408.00 $5,678.40 $5,969.60
$2.65 $2.79 $2.93
$106.00 $111.60 $117.20
$5,512.00 $5,803.20 $6,094.40
$2.73 $2.87 $3.01
$109.20 $114.80 $120.40
$5,678.40 $5,969.60 $6,260.80
$2.79 $2.93 $3.08
$111.60 $117.20 $123.20
$5,803.20 §6,094.40 $6,406.40
$2.87 $3.01 $3.16
$114.80 $120.40 $126.40
$5,969.60 $6,260.80 $6,572.80
$2.93 $3.08 $3.24
$117.20 $123.20 $129.60
$6,094.40 $6,406.40 $6,739.20
$3.01 $3.16 $3.32
$120.40. $126.40 $132.80
$6,260.80 $6,572.80 $6,905.60
$3.10 $3.26 $3.42
$124.00 $130.40 $136.80
$6,448.00 $6,780.80 $7,113.60
$3.18 $3.34 “$3.51
$127.20 $133.60 $140.40
$6,614.40 $6,947.20 $7,300.80
$3.24 $3.39 $3.56
$129.60 $135.60 $142.40
$6,739.20 $7,051.20 $7,404.80
$3.34 $3.51 $3.69
$133.60 $140.40 $147.60
$6,947.20 $7,300.80 $7,675.20
$3.39 $3.56 $3.74
$135.60 $142.40 $149.60
$7,051.20 $7,404.80 §$7,779.20

E. F. G.
42 Months 54 Months 66 Months
$2.65 $2.79 $2.93
$106.00 $111.60 $117.20
$5,512.00  $5,803.20 $6,094.40
$2.73 $2.87 $3.01
$109.20 $114.80 $120.40
$5,678.40  $5,969.60  $6,260.80
$2.79 $2.93 $3.08
$111.60 $117.20 $123.20
$5,803.20 $6,094.40 $6,406.40
$2.87 $3.01 $3.16
$114.80 $120.40 $126.40
$5,969.60  $6,260.80  §6,572.80
$2.93 $3.08 $3.24
$117.20 $123.20 $129.60
$6,094.40  $6,406.40 $6,739.20
$3.01 $3.16 $3.32
$120.40 $126.40 $132.80
$6,260.80 $6,572.80  $6,905.60

-$3.08 $3.24 $3.39
$123.20 $129.60 $135.60
$6,406.40 $6,739.20 $7,051.20
$3.16 $3.32 $3.49
$126.40 $132.80  $139.60
$6,572.80  $6,905.60  $7,259.20
$3.24 $3.39 $3.56
$129.60 $135.60 $142.40
$6,739.20 $7,051.20 $7,404.80
$3.32 $3.49 $3.67
$132.80 $139.60 $146.80
$6,905.60  $7,259.20  $7,633.60
$3.39  $3.56 $3.74
$135.60 $142.40 $149.60
$7,051.20 $7,404.80 $7,779.20
$3.49 $3.67 $3.85
$139.60 $148.60 $154.00
$7,259.20 $7,633.60 $8,008.00
$3.58 $3.76 $3.96
$143.20 $150.40 $158.40
$7,446.40 $7,820.80 $8,236.80
$3.69 $3.87 $4.06
$147.60 $154.80 $162.40
$7,675.20 $8,049.60  $8,444.80
$3.74 $3.93 $4.13
$149.60 $157.20 $165.20
$7,779.20 $8,174.40  $8,590.40
$3.87 $4.06 $4.26
$154.80 $162.40 $170.40
$8,049.60 $8,444.80 $8,860.80
$3.93 $4.13 $4.35
$157.20 $165.20 $174.00
$8,174.40  $8,590.40

$9,048.00




18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Grade

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly.
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

. Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

A.
Start

$3.32
$132.80
$6,905.60

$3.39
$135.60
$7,051.20

$3.51
$140.40
$7,300.80

$3.56
$142.40
$7,404.80

$3.69
$147.60
$7,675.20

$3.74"
$149.60
$7,779.20

$3.88
$155.20
$8,070.40

$3.93
$157.20
$8,174.40

$4.08
$163.20
$8,486.40

$4.13
$165.20
$8,590.40

$4.29
$171.60
$8,923.20

$4.35
$174.00
$9,048.00

$4.45
$178.00
$9,256.00

$4.57
$182.80
$9,505.60

$4.73
$189.20
$9,838.40

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

ATTACHMENT A (CONT'D)

D.

B. C. E. F. | G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.49 $3.67 $3.85 $4.04 $4.24 $4.45
$139.60 $148.60 $154.00  $161.60 $169.60 $178.00
$7,259.20  $7,633.60 $8,008.00 $8,430.20 $8,819.20 $9,256.00
$3.56 $3.74 $3.93 $4.13 $4.35 $4.57
$142.40 $149.60 $157.20 $165.20 $174.00 $182.80
$7,404.80 $7,779.20  $8,174.40 $8,590.40 $9,048.00 $9,505.60
$3.69 $3.87 $4.06 $4.26 $4.47 $4.70
$147.60 $154.80 $162.40  $170.40 $178.80 $188.00
$7,675.20  $8,049.60 $8,444.80 $8,860.80 $9,297.60 $9,776.00
$3.74 $3.93 $4.13 $4.35 $4.57 $4.80
$149.60 $157.20 $165.20  $174.00 $182.80 $192.00
$7,779.20  $8,174.40 $8,590.40 $9,048.00 $9,505.60 $9,984.00
$3.87 $4.06 $4.26 $4.47 $4.70 $4.93
$154.80 $162.40 $170.40 $178.80 $188.00 $197.20
$8,049.60 $8,444.80 $8,860.80 $9,297.60 $9,776.00  $10,254.40
$3.93 $4.13 $4.35 $4.57 $4.80 $5.04
$157.20 $165.20 $174.00  $182.80 $192.00 $201.60
$8,174.40  $8,590.40 $9,048.00 $9,505.60 $9,984.00 $10,483.20
$4.07 $4.27 $4.48 $4.71 $4.94 $5.18
$162.80 $170.80 $179.20  $188.40 $197.60 $207.20
$8,465.60 $8,881.60 $9,318.40 $9,796.80 $10,275.20 $10,774.40
$4.13 $4.35 $4.57 $4.80 $5.04 $5.30
$165.20 $174.00 $182.80  $192.00 . $201.60 $212.00
$8,590.40 $9,048.00 $9,505.60 $9,984.00 $10,483.20 $11,024.00
$4.28 $4.49 $4.72 $4.95 $5.19 $5.46
$171.20 $179.60 $188.80  $198.00 $207.60 $218.40
$8,902.40  $9,339.20  $9,817.60 $10,296.00 $10,795.20 $11,356.80
$4.35 $4.57 $4.80 $5.04 $5.30 $5.56
$174.00 $182.80 $192.00 $201.60 $212.00 $222.40
$9,048.00 $9,505.60  $9,984.00 $10,483.20 $11,024.00 $11,564.80
$4.50 $4.73 $4.96 $5.20 $5.47 $5.74
$180.00 $189.20 $198.40  $208.00 $218.80 $229.60
$9,360.00 $9,838.40  $10,316.80 $10,816.00 $11,377.60 $11,939.20
$4.57 $4.80 $5.04 $5.30 $5.56 $5.84
$182.80 $192.00 $201.60  $212.00 $222.40 $233.60
$9,505.60 $9,984.00  $10,483.20 $11,024.00 $11,564.80 $12,147.20
$4.67 $4.91 $5.15 $5.40 $5.68 $5.96
$186.80 $196.40 $206.00 $216.00 $227.20 1 $238.40
$9,713.60 $10,212.80 $10,712.00 $11,232.00 $11,814.40 $12,396.80
$4.80 $5.04 $5.30 $5.56 $5.84 $6.13
$192.00 $201.60 $212.00 $222.40 $233.60 $245.20
$9,984.00 $10,483.20 $11,024.00 $11,564.80 $12,147.20 $12,750.40
$4.96 $5.20 $5.47 $5.74 $6.03 $6.33
$198.40 $208.00 $218.80 $229.60 $241.20 $253.20
$10,316.80 $10,816.00 $11,377.60 $11,939.20 $12,542.40 $13,166.40
$5.08 $5.33 $5.59 $5.87 $6.17 $6.47
$203.20 $213.20 $223.60 $234.80 $246.80 $258.80 .
$10,566.40 $11,086.40 $11,627.20 $12,209.60 $12,833.60 §$13,457.60
$5.19 $5.46 $5.73 $6.02 $6.31 $6.63
$207.60 $218.40 $229.20  $240.80 $252.40 $265.20
$10,795.20 $11,356.80  $11,918.40 $12,521.60 $13,124.80 $13,790.40




Grade

35

36

37

38

39

40

41

42

43

44

45

46

47

48

49

50

51

Hourly
Weekly
Annual

Hourly

Hourly
Weekly
Annual

A.
Start

$5.08
$203.20
$10,566

$5.15
$206.00
$10,712

$5.33
$213.20

$11,086.

$5.40
$216.00
$11,232

$5.56

$222.40
$11,564.

$5.73
$229.20
$11,918

$5.84
$233.60

$12,147.

$6.02
$240.80

$12,521.

$6.13
$245.20
$12,750

$6.32
$252.80

$13,145.

$6.48
$259.20
$13,478

$6.58
$263.20
$13,686

$6.76
$270.40

$14,060.

$6.98
$279.20

$14,518.

$7.15
$286.00

$14,872.

$7.32
$292.80
$15,225

$7.51
$300.40

$15,620.

.40
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.00

80

.40

20

60

.40

60

.40

.40

40

00

.60

80

ATTACHMENT A (CONT'D)

G

$17,222

B. C. D. E. F. )
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$5.33 $5.59 $5.87 $6.17 $6.47 $6.80
$213.20 $223.60 $234.80  $246.80 $258.80 $272.00
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.0¢
$5.40 $5.68 $5.96 $6.26 $6.58 $6.91
$216.00 $227.20 $238.40 $250.40 $263.20 $276.40
$11,232.00 $11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.8(
$5.59 $5.87 $6.17 $6.47 $6.80 $7.14
$223.60 $234.80 $246.80 $258.80 $272.00 $285.60
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00 $14,851.2(
$5.68 $5.96 $6.26 $6.58 $6.91 $7.25
$227.20 $238.40 - $250.40 $263.20 $276.40 $290.00
$11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.80 $15,080.0¢
$5.84 $6.13 $6.44 $6.76 $7.10 $7.46
$233.60 $245 .20 $257.60 $270.40 $284.00 $298.40
$12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.8(
$6.02 $6.31 $6.63 $6.96 $7.31 $7.68
$240.80 $252.40 $265.20 $278.40 $292.40 $307.20
$12,521.60 $13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.4(
$6.13 $6.44 $6.76 $7.10 $7.46 $7.83
$245.20  $257.60 $270.40 $284.00 $298. 40 $313.20
$12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.4C
$6.31 $6.63 $6.96 $7.31 $7.68 $8.06
$252.40 $265.20 $278.40 $292.40 $307.20 $322.40
$13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.40 $16,764.8C
$6.44 $6.76 $7.10 $7.46 $7.83 $8.22
$257.60 $270.40 $284.00 $298.40 $313.20 $328.80
$13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.6C
.$6.64 $6.97 $7.32 $7.69 $8.07 $8.47
$265.60 $278.80 $292.80 $307.60 $322.80 $338.80
$13,811.20 $14,497.60 $15,225.60 $15,995.20 $16,785.60 $17,617.6(
$6.81 $7.15 $7.51 $7.89 $8.28 $8.69
$272.40 $286.00 $300.40 $315.60 $331.20 $347.60
$14,164.80 $14,872.00 $15,620.80 $16,411.20 $17,222.40 $18,075.2(
$6.91 $7.25 $7.61 $7.99 $8.40 $8.82
$276.40 $290.00 $304.40 $319.60 $336.00 . $352.80
$14,372.80 $15,080.00 $15,828.80 $16,619.20 $17,472.00 $18,345.6(
$7.10 $7.46 $7.83 $8.22 $8.63 - $9.06
$284.00 $298.40 $313.20 $328.80 $345.20 . $362.40
$14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40 $18,844.8(
$7.33 $7.70 $8.08 $8.48 $8.90 $9.35
$293.20 $308.00 $323.20 $339.20 $356.00 $374.00
$15,246.40 $16,016.00 $16,806.40 $17,638.40 $18,512.00 $19,448.0¢(
$7.51 $7.89 $8.28 $8.69 $9.13 $9.58
$300.40 $315.60 $331.20 $347.60 $365.20 $383.20
$15,620.80 $16,411.20 $17,222.40 $18,075.20 $18,990.40 $19,926.4
$7.69 $8.07 $8.47 $8.89 $9.34 $9.80
$307.60 $322.80 $338.80 $355.60 $373.60 $392.00
$15,995.20 $16,785.60 $17,617.60 $18,491.20 $19,427.20 $20,384.0
$7.89 $8.28 $8.69 $9.13 $9.58 $10.06
$315.60 $331.20 $347.60 $365.20 $383.20 $402.40
$16,411.20 .40 $18,075.20 $18,990.40 $19,926.40 $20,924.8




Grade

52

53

54

55

56

57

58

‘ Annual

59

60

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Hourly
Weekly
Annual

Hourly
Weekly

Annual

A

Start

$7.61
$304.40
$15,828.80
$7.88
$315. 20
$16,390.40
$7.99
$319.60
$16,619.20
$8.22
$328.80
$17,097.60
$8.40
$336.00
$17,472.00
$8.60
$347.60
$18,075.20
$8.82
$352.80
$18,345.60
$9.06
$362.40
$18,844 .80
$9.26
$370.40
$19,260.80

ATTACHMENT A (CONT'D)

D

B. C. . E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$7.99 $8.40 $8.82 $9.26 $9.73 $10.22
$319.60 $336.00 $352.80 $370.40 $389.20 $408.80
$16,619.20 $17,472.00 $18,345.60 $19,260.80 $20,238.40 $21,257.6
$8.27 $8.68 $9.12 $9.57 $10.05 $10.55
$330.80 $347.20 $364.80 $382.80 $402.00 $422.00
$17,201.60 $18,0S4.40_ $18,969.60 $19,905.60 $20,904.00 $21,944.0
$8.40 $8.82 $9.26 $9.73 $10.22 $10.72
$336.00 $352.80 $370.40 $389.20" $408.80 $428.80
$17,472.00 $18,345.60 $19,260.80 $20,238.40 $21,257.60 $22,297.6
$8.63 $9.06 $9.52 $9.99 $10.49 $11.02
$345.20 $362.40 $380.80 $399.60 $419.60 $440.80
$17,950.40 $18,844.80 $19,801.60 $20,779.20 $21,819.20 $22,921.6
$8.82 $9.26 $9.73 $10.22 $10.72 $11.26
$352.80 $370.40 $389.20 $408.80 $428.80 $450.40
$18,345.60 $19,260.80 $20,238.40 $21,257.60 $22,297.60 $23,420.8:
$9.13 $9.58 $10.06 $10.56 $11.09 $11.64
$365.20 $383.20 . $402.40 $422.40 $443.60 $465.60
$18,990.40 $19,926.40 $20,924.80 $21,964.80 $23,067.20 $24,211.2
$9.26 $9.73 $10.22 $10.72 $11.26 $11.82
$370.40 $389.20 $408.80 $428.80 $450.40 $472.80
$19,260.80 $20,238.40 $21,257.60 $22,297.60 $23,420.80 $24,585.6
$9.52 $9.99 $10.49 $11.02 $11.57 $12.15
$380.80 $399.60 $419.60 $440.80 $462.80 $486.00
$19,801.60 $20,779.20 $21,819.20 $22,921.60 $24,065.60 $25,272.0
$9.73 $10.22 $10.72 $11.26 $11.82 $12.42
$389.20 $408.80 $428.80 $450.40 $472.80 $496.80
$20,238.40 $21,257.60 $22,297.60 $24,585.60 $25,833.6

$23,420.80




‘  ORDINANCE NO. /fpsp.. 720

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN _ P e\ N, 0 vy yere  ON TIE
Cs A\ DAY OF Y it N , 1976

AN ORDINANCE AMENDING ORDINANCE 32-75 AND ESTABLISH-
ING CLASS TITLES, PAY GRADECS, RATES OF PAY, AND REGU-
LATIONS FOR EMPLOVEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: _
Sectuon 1. General. A

T ~ S .
- The City of Centerville shall emplLoy and rnetain people. qucd’,éﬁicd' .A
Lo provide necessany goveanmental services for £ts citizens. ALE helationships:
with employces shall be based on the principles of fainness, honesty and :
nespect among all persons.

Section 2. Exclusions.

: The provisions of this ordinance do not apply Lo, and they atie :
i excluded here grom, all regular §ull Lime hourly nated non-supervisoiy, non-
clerical and seasonal employees of the City empleyed in the’Depaitment of

Public Service, Diviscon of Strneets and Division of Refuse Collection, except
as may be speelfically mentioned heredn. S :

Section 3. Class Titles and Pay Grades.

Ondinance 32-75 atiached hereto, made pafl,tv.[z(',“z.e.oﬁ and bracketed 45
hereby nepealed. The following Listing of employee class £itles and pay
grade designations are hereby authorized and established: '

Title - Pay Grade.
A, Unclass.cfied - R . :
P CLerk of Council -~ 7 < $11,003.20 - $11,544.00
. .City Managen _ $26,250.00
X In the case of unclassified employees, the Lower nate shall prevall unless
‘5 - the City Council, by nesolution, authorizes compessation at the lighen
4 B. Regular, Full Time EmplLoyees »
_ Finance Dirnecton ‘ - - 50
; Chief of Police ' ‘ _ 53
1 Seavice Dinecton - . - 49
‘ City Engdneenr ' 57
Ccty Plannen : 48
Direeton of Parks and Recreation . 44
Administrative Assistant to the City Managen = 42
Superdintendent of Taxation 35
Building Inspecton 44
LLectrical Inspeclon . _ 44
Lug(neeidng Adde 11 ' 37
Enginecring Adde 1 A 33
Youth Centfen Dinector 31
Sceavice TForeman 47
Weeste Forveman : 37
Supervison of Recreatiun 33
Detcective Seageant ' 45
Police Sengeant : 45
Police Officen ' 40
Chief Dispatehen 32
Police Dispatchen _ 22
Pelice Cadet , 14,
Secretany 11 - 28
. Secretany 1 A X
Clenl-Typist 11 24
CLenk-Typist 1 _ 20 .
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Finanee Clexk 11 2%

Fainance Clenl: 1 74
Account Clenk 11 . 76
Account CCexrl: 1 o 22
Belling Clenk 11 - 26
BiLLing Clenk 1 22

"Custodian 27

C. Regufar, Pant-time Employees

Secretany 11 728
Secretaqny 1 : 724 -
Account Clerl 11 26
Account Clexh 1 . : 27
PGX Operaton/Receptionist - 13

D... Temporay Employees

Engtneending Intern , ) 24
PLasuiing Tntelur ' - 16
1.0.E. Clenk-Typist . 3
Utieity Man o : R
Recreation Leader 4

E. Employees Retained on an Amual Refainer Basis  Annual Retainei
Municdipal Attorney _ ) $2,400 *

¥ Includes pernforming the services of attorney fon the City and the
cfhicens thereof 4in thein official capacities; altendance at one
negulare meeting pen month of the Legislative Authonity; prepara-
tion of ondinances and nesolutions; the nenderding of Legak
opindons, edthen writfen on ohal, as requested by the Legisla-
tive Authority on efficials of the City upon aequest 4An wreiting;
and, sundry telephone conversations with City officials and otheis.

Fees fon services rendered <n addition fo the above named services -
shall be charged £n accordance with the Dayton Barn Association's
motmun fee schedule. 1n the event the fee for a particular sen-
vice {5 not established by the Dayton Bar Assoclation's mindmum

fee schedule, the charge shall be computed upon an how'tly fee

bas s (0 accordance with the Dayten Bar Assoclatlon's hounly fee
“nate by using the mindmuwn howily fee rate as” a maximum fee charged.

F. "Al¢ Maifcnb‘ncfaiéng to the employment of all kcjufan fuell time hounty 7§
. nated non-supervisony, non-clerical and non-seasonal empleyees of the 3
 Deparctment of Seavice 4n the Division of Streets and Division of Refuse

Cotlection shall be govemned by the Leams of a collective.bargaining %
agreement enterned inte by the City of Centenville and the Dayton Public :-
Service Undon, Local No. 101, Amerdican Federation of State, County, and
Mundedpal EmpLoyees, AFL-CIO on May 10, 1974. : : :
| Section 4. Menit Salary and Wage PLai.
| - - i
i Attachment A 9

[

Section 5. Pay Periods.
AL enployees shall be paid on a weehly basis.

Section 6. EmpLogment and Advancement.

A, The waige and salary plan presernibes the basde nates of pay for
varnfous classes of empleyeces.  Utmplogees wilC neamally be hited at S{ep A,

but may enter the plan at a highew step at the diseactien ¢f (he Coty Managea.

ALE emplogees wdll be hiined as probationcuy emplogees and shall nemaon se
classcfied for a méwimam of 6 months. Upen complefion of the 6 months p@oba—
tionay pendod, an employee may be hived as a permanent employee, have fics
probationany petiod extended fen a perdod not to exceed 6 months, o may be
dischaxged, based upon s peageamance.  Cenladin depantments may, upon adep-
tion and with approval of the City Manager, {mstitule standarnd probationary
perdods not to exceed 7 yeats. ‘ -

B. When a vacancy occurs (n any depantment, the City Managen £3
authox (zed to hive a neplacement at the same pay grade, on Cower, consistent
with budgetany authorczations. ,




1

€. Subject to satisfar tony chfletency natings, an enployee shall
~be moved into the next salany sivp on the wurversaty date of his permanent
empleyment pes the. salany and wage plan. ' '

Do Any empleyee advanced Lo a higher position through promotion on
neclassd fieation shall neceive an increase in pay.

E. Full time employces ane {ndividuals who aegulanly worl a mindmwn
of fotty houns per week on a yean around basis. Requtaa.paif—time employees
awee those who worl: fewen than forty fiowns pen week en a year around basis.
Temporany worlens are these whe wonk only dweing shornt periods of the yeat
such as the summes months. Fainge benefits apply only to Full Time Empﬂdgéeé
except when pro-aated for reqular pant-Eime employees by authonization of the
City Manager, except as othemwise provided lerein.

- Section 7.  Queatdime.

-

Ouertime pay at 1 1/2 times the regular nate of pay shall be awarded
-employees for all time worked in excess of thein wonk day -on weel as Listed
below. ALE overtime shall be approved by the City Managen. Oventime pay
~8hall not apply Lo employees perjouning the duties of Department Directons,
Ass.istants, and Division Heads as determined by the City Hanagen.

Section §. Work Week.

The rnegular work week shall consist of 5 consccutive § houn days fon
all negularn employees except the Police Department.  The Police Department
shall operate on a schedule of an eight (8) hou day on a notfating basis.

- Notwithstanding the foregoing, the City Manager 45 authornized to
amplement for tiial purposes vaiations to the above on a Lempornary basis.

Section 9. Frninge Benefits.

A ﬁéﬁidagé

The fctlowing days shall be holidays fon which full Lime employees
shall necedve thedr regular eompensation: . New Years Pay, Memos(al Day,
Independence Day, Labor Day, Veterans Day, Thanlksgiving Day, Cluistmas Day,
Employee's Binthday and 2 Personak Leave Days. o

Employees must, on the foms provided, notify his depaitment head
at Least 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accumulated beyond the yean earned. T

-Any employee eligible fon oventdime compensation who works on a holi-
day will necelve an extra days pay.

B. -Vacation Leave

Regular full time employees shall xeceive vacation Leave at The
gollowing rates: ‘

Unintervwupted Serviee . ‘ Vacation
Ouven 1 year but Less than 10 yeans . 10 Days
Overn 10 yeans but Less than 20 yearns 15 Days
Over 20 years ' . - 20 Days

ALL employecs are expected to fake vacation Leave each yeatr. Vaca-
tion may not be accumulated and (5 Lost Lf not talen. Netwdthstanding the
foregoing, the City Manages may authordize a six menth holdoven of vacation.

ALL vacation Limes musl be approved by the Cily Manages.

C. Life Inswuance
1) L

ACL negular full -Lone emplogees of the City of Centervdlle, {n addi-
| tien to compensation provided in this Ordinance, 4en ecach person requesting

Y covenage, shall be provided with twenty-foun (24) hounr term Life insurance -
covenage. 4n the amount of thedr wmual salary as nounded ¢f4 to the nearest .
thousand dollans, Gicluding deuble indemnd ty fon accidental death, and dis-

| membeament, to be effective for cach emplogyee when le e she completes his on

U o e - T P Syt




hen 5umét 5ex menths of empLognent with the City. The City shale pay tie
premium fot such group contract ((je surance, and the City Managen 44
‘hcnaby auwthorized and directed to enter into such an inswrance contract.

D.  Injury Leave

' At rhg.désc&et{on of the City quqgcﬂ,_any employee recedving Work-
mei’s Compensation Bened.its, but not recedlving Sielk Leave, may be paid the
differcence betiveen such cempensation and his negular pay £f peamitted by the
ules and regulations cof the Workmen's Compensation Act. Cempensation fon
Lost time paid by the Tndustrial Commissicn fo the empleyee on injuny Leave,
4§ overlapped with City pay, shall be depos.ited with the Finance Directon
B forn such Lime as the employee necedlved §ull wages grom the City.

E. Sich lLeave

ALL negulan full time employees of the City of Centeav.illfe shall
accuwnlale one and ene-haly days sick Leave per menth of employment with a
maxtmum of ninety days £o be wsed {n the event of sickness; that said -sich

! Leave shatl be computed and effective from day of employment. After thrce

" (3) days of i€€ness, a docton's certiglcate shall be presented to the City
Managen confiuming sadd illness. Each regular full time employee may, aftfer
accunwlation of 105 days unused sick Leave, elect at his cption to exchange
excess s4ck Leave (oven and above the sald 90 days) forn pay at the nate of
three days siclh Leave for one day's pay; provided, however, that said ex-
change may ony be made aftfer an employee {5 entitled fo at Least §ive days
0§ pay as provided hereunder. To efgect sadid exchange, an employee electing
same. shall so notify the Clty Managern in wiiting whereupon sald payment shatf
be made. Regular part-time employces shall necedlve s.ichk Leave as nofed above,
howevern, Lt shall be pro-rated based uwpon the average houwrs wonked.

F. . Haternity Leave

. Any female employee becoming pregnant aflen six (6) orn more months
5 0§ sevice with the City shall be entitled to maternity Ceave. The stading
date of matenity Leave shall be at the reasonable discretlon of the supei-
visor on earkien at the employee's nequest, Lf aeasonable notice £5 gtven by
the employee. She wilf be neinstated without any breal (n service, provided
she has notified the City within thirty (30) days of delivery indicating hea

desine to netwwm Lto-work and netwmns fo worl not more than ndnety -(90) days
agten delivery. Mateudity Leave may be faken without pay and considered as a
Leave of absence. -Any Leave of abscnce exceeding 6 months shall be clLassified
as disability Leave.  An employce who has accwed vacation time and/orn sick

| “Leave may efect fo use all on pard of this compensatory Lime as mate/mnity
Leave. ' o :

3 : G. Hospitalization and Sungical Plan

~ The City ¢f Centervible shall pay 100% of the Hospitalizatien and
Surgical and Majon Medical insurance costs for all full Lime employees and
the City Attorney. o : g :

1 , _ ,
ih Such employees must efect to subscribe fo the above-mentioned plans

befone such payment -wilf be made by the City. In the event an employee
shauld cfeet not to subsciibe to the plan, the additional cempensation shall
not be paid on behalf of said employee and the pay scale provided forn heredn
shatk be the jutl and total compensation to be paid Lo said employee.

1. gﬁﬁﬁo&mé

Police wiiform neplacement:  Upon appedntment, all Police effccens
shat be fremished minimum widgorms nequined.  Maintenance and replacement
of said wnifoums (8 accompCished by budgeting an amount equaf Lo $175.00 pen
man times The number of sworn officens to be expended for neplacement of
wornn and damaged widfoaums and equipment.  ALE wniforms are, and ronadin tire
property of the City of Centeavilfe.

tmployees ¢f the Bud€ding Maintenance Division shall be fuwwndished
worl wilforms and other safety equipment as needed. ’
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No emplogee shall weat ¢t wse any City owned or fuinished clothing

§ on equipment cxccpt while on duty UUL 1he Cct] on Laveling to or from his
¥ job. .

I. Provisdion for Death (n Fanily

Any reguban full time emplogee may, upen authoization of ?‘»ze Citly
Manager, recedve up fo 3 days paid Leave fon death in the inmediate. 6cun4£_/

Sc.ctc(m 10.  Application for EmpLoyment

a. ALL persons applying for Clty emplogment 5IuL£’(’ complete the
standand job application foum of the City. Each peason s0 applying fox
employment shall have a police ((Ce and charactern check as prescaibed on sadld

i

!

4 form.

b. Applicants forn Police Depattment employment and promeidion shall
oo éubj(’(’( to additional standards and foun proscnibed by the Police Depant-
ment n addition to the above as set ﬁmﬂz Ln Lhe. Police Department Rules,

4 Regulations and Policies.

Scc,t(‘.(m 11. Effective Date.

The compensation p/zowded herein shald be effective on the §inst day
04 Januarny, 1976. '

Seetion 17.

This IOIde;ua;-zae shall become eﬁb{,ec,ti.uc_ on the ewiliest date allowed by

!

1

!

l
z

|l
i
|
|
|

Law.
PASSED this 54\, day of 1\;-\_,‘5_,1\\,.\} .' , 1976.
.-'/ | ’
| ’ / [ (/ /// 2( C N —
Mat jcm = Ol i o{ Centwwu&ﬂc Oiveo
ATTEST:

N )
\1\\ f“\ 4 \(“\_A ‘_:\' \a_c [ ~‘ L‘A_J (
Clonk 0f the Cotuecl of the
Caj o} Centuwu’,&c, OILw

EEEILELQAIE
The undesnsigned, Ceenk of the Councik of the Cily of Ccnte’w(iﬁc, ,
{Ohio, hexeby centifiies the foregoing o be a Tuc and corvtect copy of an otdc—
tnance passed by the Council of the City of Centerville, Ohio, on zthe 33:

day of i Aoy , 1976.
S ~
\_Q - ':‘5 QL’ \\"\;"\'-‘\-x. (.‘i. 'S) (L;-—« s :.Q ! P
= Cleal NN

"Approeved as o (’(’quf fowon aul

| cons (stency wilh excstong oned -
Cnaices, the chaiten and consti-
tu.tiona t provisions.

Depantment of Law
I\ube,n( N. Farquiar
Municdpal Attonney
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SECTION 4.

ATTACHMENT A

| A. B. C. D. E. r. G.
Grade Start 6 Months I8 Months 30 Months 42 Months 54 Months 66 Months
1 Dourly §$2.07 $2.17 $2.28 $2.39 $2.51 $2.64 $2.77
Weekly $82.80 $86.80 $91.20 $95. 60 $100.40 $105.60  $110.80
Annual  $4,305.60 $4,513.60  $4,742.40  $4,971.20  $5,220.80  $5,491.20 -$5,761.60
2 Hourly §2.12 $2.23 $2.34 $2.46 $2.58 $2.71 $2.85
Weckly  $84.50 $89.20 $93.60 $98.40 $103.20 $108.40 $114.00
Annual = §4,409.60 §4,038.40  $4,867.20  $5,116.80 §5,366.40 $5,036.80  $5,928.00
3 - Hourly $2.17 $2.28 $2.39 $2.51 $2.64 $2.77 $2.91
Weckly $86.80 $91.20 $95.60 $100.40 $105.60° $110.80 $116.40
Annual  $4,513.60 §4,742.40  $4,971.20  §5,220.80  $5,491.20 $5,761.60 $6,052.80
4. Nourly . $2.23 $2.34 $2.46 $2.58 $2.71 $2.85 $2.99
Weekly $89.20 $93.60 $98.40 $103.20 $108.40 $114.00 - $119.60
Annual ~ $4,638.40 $4,867.20. $5,116.80  $5,366.40  $5,636.80  §5,928.00  $6,219.20
"5 . Hourly $2.28 $2.30 $2.51° $2.064 $2.77 $2.91 $3.06
- Weekly  $91.20 $95.60 $100.40 $105.60 $110.80 $116.40 $122.40 .
Annual  §4,742.40 $4,971.20  $5,220.80  $5,491.20  $§5,761.60  $6,052.80  $6,364.80
6 lourly $2.34 $2.46 $2.58 §2.71 §2.85 $2.99 $3.14
- Weckly '$93.60 $98.40 $103.20 $108.40 $114.00 $119.60 $125.60
Manual $4,867.20 $5,116.80  $5,366.40  §5,636.80  $5,928.00 $6,219.20  $6,531.20
7 Uourly $2.40 $2.52 $2.65 $2.78 $2.92 $3.07 $3.22
. Weekly  $96.00 $100.80 $106.00 $111.20 $116.80 $122.80 $128.80
Annual - $4,992.00 $5,241.00  $5,512.00 = $5,782.40  $6,073.60  $6,385.60  $6,697.60
8 Hourly $2.46  $2.58 §2.71 §2.85 §2.99 $3.14 $3.30
Weckly $98.40 - $103.20 $105.40 . $114.00 $119.60 $125.60 $132.00
Amnual  $5,116.80 $5,366.40  $5,636.80  $5,928.00  §6,219.20  $6,531.20  §6,864.00
9 “Hourly $2.53 $2.66 $2.79 $2.93 $3.08 $3.23 $3.39
Weckly $101.20°  $106.40 $111.60 $117.20 $123.20 $129.20 $135.60
Annual = $5,262.00 $5,532.80  $5,803.20  $6,094.40  $6,406.40  $6,718.40  $7,051.20
10 Hourly $2.59 $2.72 $2.86 - $3.00 S $3.05 $3.31 $3.48
Weekly $103.60  $108.80 $114.40 $120.00 $126.00 $132.40 $139.20
Annual  $5,387.20 §$5,657.60  $5,948.80  $6,240.00  $6,552.00  $6,884.80  §7,238.40
11 lourly $2.65 $2.78 $2.92 $3.07 $3.22  $3.38 $3.55
- Weekly $106.00  $111.20 $116.80 $122.80 $128.80° $135.20 $142.00
Annual §$5,512.00 §$5,782.40  $6,073.60  $6,385.60 $6,697.60  $7,030.40  $7,384.00
12 .Hourly $2.72 $2.86 $3.00 $3.15 $3.31 $3.18 $3.65
" Weckly $108.80  $114.40 $120.00 $126.00  §132.40 $139.20 $146.00
Annual  $5,657.60 $5,948.80  $6,240.00  $6,552.00  §6,884.80 $7,238.40  $7,592.00
13 Hourly $2.79- $2.93 $3.08 $3.23 $3.39 $3.56 $3.74
T Weckly $11.60 $117.20 $123.20 $129.20 $135.60 $142.40 $149.60
Annual  $5,803.20 $6,094.40  $6,406.40  $6,718.40  $7,051.20 $7,404.80  $7,779.20
14 Hourly §$2.87 $3.01 £3.16 $3.32 $3.19 $3.606 $3.84
T Weckly $114.80  §120.40 $126.10 $132.80 $139.060 $146.40 $153.60
Annual  §5,969.00 $6,260.80  $6,572.80  §6,905.60  $7,259.20 $7,612.80  §7,987.20
15 Hourly $2.94 $3.09 $3.24 $3.40 $3.57 $3.75 $3.94
WSy C$117.00 $123.00 $129.60 $136.00 $142.80 $150.00  $157.60
Annual  §$6,115.20  $6,427.20  $6,739.20  §7,072.00  $7,425.60  §7,800.00  §8;195.20.
16 Hourly $3.01 $3.16 $3.32 $3.49 $3.66 $3.84 $4.03
- 1_\'_09_1\“1_)* $120.40 $126.40 $132.80 $139.60 $146.40 $153.60 $1G1.20
Annual  $6,260.80 $6,572.80  $6,905.60 . $7,259.20  §7,612.80  $7,987.20  $8,382.40




i Grade

Iknnﬂj_

L\L(zck l);

Annual

Hourly

Ecckli

‘Annual

Hour Ly

Weekly
o i L,
Annual

Hourly

Neckly
Annual

Hourly

Hourly

Weckly

Annual

l_loiu‘h*_
Weckly

Annual

Hourly
Weekly

“~ Annual

Hourly .
- Weckly

JAnnual

: Hburlx'

Annual

Hourly

Weekly
Annual

Hourly

© Weckly

ﬁnnuql

Hourly
Weckly

Annual

Hourly

wWeekly

Annual

Hourly

Annual

Hourly
e

- Weekly

Annual

Hourly

Hourly

chk]x

Annual

A.
Start

$3.08
$123.20
$6,406.40

$3.16

$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.780
$6,905.60

$3.41

;. $136.40
$7,092.80

$3.49
$139.60
$7,259.20

$3.58
$143.20
$7,446.40

$3.67
$146.80

$7,633.60

$3.76
$150.40

$7,820.80

$3.86
$154.40
$8,028.80

$3.95
$158.00
$8,216.00

$4.06
$162.40

©$8,444.80

$4.15
$166.00
$8,632.00

$4.25
$170.00
$8,840.00

$4.36
$174.40
$9,068.80

$4.47
$178.80
$9,297.60

$4.57
$182.80
$9,505.60

$4.068
$185.60
$9,651.20

B.
6 Months

ATTACHHENT A (CONT'D)

) C.
18 MO“§h§

$3.23
$129.20
$6,718.40

$3.32
$132.80
$6,905.60

$3.40
$136.00
$7,072.00

$3.49
$159.GQ
$7,259.20

$3.58

$143.20
$7,446.40

$3.66
$146.40
$7,0612.80

$3.76

- $150.40

$7,820.80

$3.85

“$154.00

$8,008.00

$3.95

" $158.00

$8,216.00

$4.05
$162.00
$8,424.00

$4.15
$166.00
$8,632.00

$4.26
$170.40
$8,860.80

$4.36
$174.40

$9,068.80

$4.46
$178.40 -
$9,276:80

$4.58
§183.20
$9,526.40

$4.69
$187.60
$9,755.20

$4.80
$192.00
$9,984.00

£4.901
$196.40
$10,212.80

$3.39
$135.60
$7,051.20

$3.49
$139.60
$7,259.20

$3.57
$142.80
$7,425.60

$3.66
$146.40
$7,612.80

$3.76
$150.40
$7,820.80

$3.84
$153.60
$7,987.20

' $3.95

$158.00
$8,216.00

~$4.04

$161.60

© $8,403.20

S $4.15°

$166.00
$8,632.00

$4.25
$170.00
$8,840.00

$4.36
$174.40
$9,068.80

$4.47
$178.80
$9,297.60

$4.58
$183.20
$9,526.40

$4.63
$187.20

-$9,734.40

$4.81

§$192.40
$10,004.80
$4.92
$196.80
$10,233.060
$5.04
$201.60 -
$10,483.20

§5.16
$206.40

$10,732.80

n.
30 Months

3

" 42 Months

$3.56
$142.40
$7,404.80

$3.66
$146.40
$7,612.80

$3.75
$150.00
$7,800.00

$3.84
$153.60
$7,987.20

5
.00
16.00

7 A

3.
15
3,

N O O

$4.03
$161.20
$8,382.40

$4.15
$166.00
$8,632.00

$4.24
$169.60
$8,819.20

$4.36
$174.40

$9,068.80

$4.46
$178.40
$9,276.80

$4.58
$183.20
$9,526.40

$4.69
$187.60
$9,755.20

$4.81

- $192.40

$10,004.80

| $4.9]

$196.40
$10,212.80
$5.05
$202.00 .
$10,504.00
$5.17
$206.80
$10,753.60
$5.29
$211.60
$11,003.20
$5.42
$216.80

$11,273.60

. $10,233.

$10,504

$11,544

$3.74
$149.60
$7,779.20

$3.84

$153.60
$7;987.20

$3.94
$157.60
$8,195.20

- $4.03

$161.20
$8,382.40

$4.15
$166.00"
$8,632.00

$4.23
$169.20
$8,798.40.

$4.36

$174.40

' §9,068.80

$4.45
$178.00
$9,256.00

$4.58
$183.20

1$9,526.40

$4.68

$187.20

$9,734.40 -

$4.81
$192.40
$10,004.

80

$4.92

$196.80.
60

$5.05

$202.00
.00

$5.16
$206.40-
$10,732.80

$5.30.

-$212.00

$11,024.00
$5.43
$217.20
$11,294.40
$5.55
$222.00
.00

$5.09

$227.60

$11,835.20

~$10,004.

1$10,212.

. $238.80

F.

‘54 Months

G.
66 Months

$3.93
$157.20
$8, 174.40

$4.03
$161.20
$8,382.40

$4.14°
$165.60
$8,611.20

$4.23
$169.20
$8,798.40

$4.36
$174.40
$9,068.80

$4.44
$177.60

$9,235.20

$4.58
$183.20

$9,526.40

$4.67
$186.80 -
$9,713.60

$4.81
$192.40
80

$4.91

$196.40
80

$5.05
$202.00
$10,504

$5.17 .

$206.80

$10,753.60
$5.30
$212.00

$11,024.00

-$5.42
$216.80

$11,273.

$5.57
$222.80
$11,585

$5.70
$228.00
$11,856.

5.83
233.20
12,126.

& Sy

$5.97

$12,417

1 $10,732.

.00

60

.60

00

.60

$4.13
$165.20
$8,590.40

$4.23
$169.20
$8,798.40

- $4.35

$174.00

$9,048.00

$4.44
$177.60
$9,235.20

$4.58
$183.20
$9,526.40

$4.66
$186.40
$9,692.80

$4.81
$192.40

$10,004.80

C$4.90°
$196.00
©$10,192.

00

- $5.05

$202.00 -
$10,504.00

$5.16 .
$206.40
80

$5.30

©§212.00

$11,024.00

$5.43

$217.20
§11,294.40
$5.57
$222.80

$11,585.60

$5.69 .

$227.60

$11,835.20

$5.85

$234.00
$12,168.00
$5.90
$230.60
$12,459.20

$6.12
$244.80

$12,729.60

.60




ATTACIRMENT A (CONT'D)

. A. B. C. D. E. F.> G.
Grade start 6 Months 18 Months 30 Months 42 lonths 54 Months 66 Months
35 Hourly $4.80 ~ -$5.04  $5.29 $5.55 $5.83 $6.12 $6.43

Weckly  $192.00  $201.60 $211.60 $222.00 $233.20 $244.80 - $257.20

Annual  $9,984.00 $10,483.20 §$11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40
36 lHourly $4.93 $5.18 $5.44 $5.71 $6.00 $6.30  $6.62

Weekly §$197.20 $207.20 $217.60 $228.10 $240.00 $252.00 . $264.80

Annual  §10,254.40 $10,774.40- $11,315.20 $11,876.80 $12,480.00 $13,104.00 $13,769.60
37  lourly §5.04 $5.29 §5.55 $5.83 $6.12 $6.43 $6.75

Weekiy $201.60  $211.60 $222.00 $233.20 $244.80 $257.20 $270.00

Annual §10,483.20 $11,003.20 $11,544.00 §$12,126.40 §$12,729.60 $13,374.40 $14,040.00
38 " Hourly $5.17 $5.43 - $5.70 $5.99  $6.29 $6.60 . $6.93

Weckly $206.80  $217.20  §$228.00 $239.60 $251.60 §264.00 $277.20

‘Annual  $10,753.60 $11,294.40 $11,856.00 $12,459.20 §$13,083.20 $13,728.00 $14,414.40
39-  Hourly *$5.29 $5.55 $5.83 $6.12 $6.43 $6.75 - §7.09

Weekly $211.60  §$222.00 $233.20 - $244.80  $257.20 $270.00 $283.60

Annual  $11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40  $14,040.00 $14,747.20
40  Hourly $5.42 $5.69 $5.97 $6.27 $6.58 $6.91 - $7.26

- Weckly $216.80  $227.60 $238.80 $250.80 $263.20 $276.40 $290.40

Annual $11,273.60 $11,835.20 $12,417.60 $13,041.60 $13,686.40 -$14,372.80 $15,100.80
41 Hourly $5.56 $5.84  $6.13 $6. 44 ©$6.76  $7.10 $7.46

Weckly $222.40  "$233.60 $245.20 - $257.60 $270.40  $284.00 . $298.40

Annual $11,564.80 $12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80
42 llourly $5.69 = $5.97. $6.27 $6.58 $6.91 $7.26 $7.62

Weckly $227.60  $238.80 - $250.80 $263.20 $276.40 $290.40 $304.80

. Annual $11,835.20 $12,437.60. $13,041.60 $13,686.40 §14,372.80 $15,100.80 $15,849.60
43 Hourly $5.84 . $6.13 $6.44  $6.76 $7.10 ~  $7.46 $7.83

Weckly $233.60  $245.20 $257.60  $270.40 $284.00  $298.40 $313.20 -

Annual  $12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 §$15,516.80 $16,286.40
44 lourly §$5.98 $6.28 . $6.59 $6.92. $7.27 $7.63 $5.01

Weckly = $239.20  $251.20 . $263.060 $276.80 $290.80 $305.20 $320.40

Annual §$12,438.40 $13,062.40 §$13,707.20 §$14,393.60 $15,121.60 $15,870.40 $16,660.80

145  nourly §6.13 .  §6.44 | §6.76 $7.10. $7.46 $7.83 - $8.22
Wcckly $245.20  $257.60 $270:40 ° $284.00 - $298.40 . $313.20 $328.80
Amual $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.60

146 1ourly §6.28 - '$6.59  $6.92 - $7.27 $7.63 - $8.01 - $8.41

Weekly $251.20 - $263.60 $276.80 $290.80 $305.20 $320.40 $336.40
Annual $13,062.40 $13,707.20 $14,393.60 $15,121.60 $15,870.40 $16,660.80 $17,492.80
47  Hourly $6.44 $6.76 $7.10 $7.46° - $7.83  $8.22. - $8.63
Weckly $257.60  $270.40 $284.00 $298.40 $313.20 . $328.80 $345.20
Annual $13,395.20 $14,060.80 $14,768.00 $15,516.80 -$16,286.40 §$17,097.60 $17,950.40
48  Hourly §$6.60 $6.93 $7.28 $7.64 $8.02 . $8.42 $8.84
Weekly  $264.00  $277.20 $291.20  $305.60 © $320.80 $336.80 $353.60
Annual $13,728.00 $14,414.40 $15,142.40 §15,891.20 $16,681.60 $17,513.60 $18,387.20
149  llourly §6.76 $7.10 §7.46 §7.83 §8.22 §8.063 $9.06
T Weekly $270.40  $284.00 $298.40 “$313.20 $328.80 $345.20 $362.40
Annual  $14,060.80 $14,768.00 §15,516.80 $16,286.40 §17,097.60 $17,950.40 $18,844.80
150  Hourly $6.92 $7.27 $7.63 $3.01 $8.11 $8.83 $9.27 .
T Weckly  $276.80 $290.80 $305.20 $320.40 $336.10 $353.20 $370.80
Annuol  $14,393.60 $15,121.60 $15,870.40 §16,600.80 $17,492.80 $18,366.40 $19,281.60
51 llourly $7.10 $7.46 $7.83 $8.22 $8.63 $9.06 $9.51
T Weckly  $284.00 $298.40 $313.20 - $328.80 $345.20 $362.40 $380.40

Annual  $14,768.00 $15,516.80 .$16,286.40° $17,097.60 $17,950.40 $18,844.80 $19,780.80




£ cmn e

52

Grade

Hourly

Weekly

Annual

Hourly
Weekly

Annual

Hourly

" Annual

Hourly
Wocklx*

- Annual

Houily

Keekly
Annual -’
Hou;lx

Annual

Hourly

Weekly

Annuql

- Hourly

Hourly
Weekly

Annual

A
Start

$7.28
$291.20

$15,142.

$7.45
$298.00

$15,496.

$7.04
$305.60

$15,891.

$7.82
$312.80
$16,265

“$8.02

$320.80

$16,681.

$8.22
$328.50

$17,097.

$8.42
$336.80

$17,513.

$8.63

$345.20

$17,950.

1 $8.85 .

$354.00

$18,408.

B.

6 Months-

- $7.64

00

20

.60

60

60

60

00

$305.060
$15,891

$7.82
$£312.80

$16,265.

$8.02
$320.80
$16,681

$8.21 "
$328.40

$17,076.

$8.42
$336.80

$17,513.

$8.63
$345.20

$17,950.

$8.84

$353.60
$18,387.

$9.06
$362.40

$18,844.

$9.29 .
$371.60

$19,323.

.20

60

-60

80

60

40

20

80

20

ATTACHMENT

C.

}8 Months

A (CONT'D)

D.
30 Months

E.
42 Months

F.

54 Months

G.
66 Month

$8.02
$320.80
$16,681

$8.21
$328.40

$17,076.

$8.42
$336.80

$17,513.

$8.62

$344.80

$17,929.

$8.84
$353.60

$18,387.

$9.06
$362.40

$18,844.

$9.28
$371.20
$19,302

$9.51
$380.40

$19,780.

$9.75
$390.00

$20,280.

.60

80

60

60

60

80

.40

80

00
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