ORDINANCE NO. 7 3-T{s

CITY OF CENTERVILLE, CHIO

i SPONSORED BY COUNCILMAN _ 2\, Covwoer ON THE
B med DAY OF _ Deuoug <, 1977

AN ORDINANCE TO AMEND ORDINANCE i00-75 TO ESTABLISH CLASS
it TITLES, PAY GRADES, RATES OF PAY, AND REGULATIONS FOR

EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. General.
’Il The City of Cenfervifle shall employ and retain people qualified 1o

¢ provide necessarny qoue}tmneh;tat services for Lts cllizens. ALL fceflw’wmhipé
O with employees shall be based on the prineiples of foirness, honesty and
; nespect among all persons.
6

Section 2. Exclusions.

5f The provisions of this ordinance do net apply o, and they are ex-
mumcd ltere from, abtl )Leguum full time hounly rated non-zsupefwusou , hon-

| clenicak and é({C(AOanK employees of the City employed in the Depariment of
Pubi’/(c Seavice, Division of Streets and Division of Refuse Collection, eycwi
:g as may be APQL/L//LC(LMQ mentioned herein.

1

¢

i .

i Sectwn 3. Class Titles and Pay Grades.

?533 O}mwmce 100-75 atfached herefo, made patt hereof and bracketed Ais

| hereby nepealed. The §ollowing Listing of emplogee class £itles and pay grade
i dc/s Lgnations arie hereby authorized and estabfished:

Title Pay Grade

SAL UncLassified

CLerk of Councik $12,220
City Managen $78,875
i B. Requbar, Full Tdime Employees
F.inance Dirneeton 50
Chief of Police 53
i Senvice Directon 49
4 City Engineen 57
& City Plannen 48
i Directon of Panks and Recreation 44
Assistant City Managen 57
Adninisthative Assistant to the City 42
Managen
& Superintendent of Taxation 35
i Buikding Inspeciton 44
i ELec /s w,C Inspecton 44
Engineering Adde 11 37
Engineerding Adde T : 33
H - Youth Centen Dinecton 34
3 Seavice Superintendent 42
K Foreman (Refuse and Stneet) 37
RE Detective Sergeant v 45
Police Sergecant 45
Pofice 04ficer 40
i Chief Dispatchen 32
b Pobice Dispatchen 22
4 Potice Cadet 14
Secretarny 11 28
Secnetany 1 4
Clesh-Typst 11 24
CLesk-Typist 1 20
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Finance Clenk 11 98

Finance CLenk 1 24
Account Clerk 11 26
Account Clerk 1 22
BLing Clerk 11 ) .26
BUlLing Clenk 1 22
PBX Operaton/Receptionist 13
Custodian 27

- C. Reguwlar, Part-Time Employees

Secnetany 11 28
Secnetany 1 24
Account Clenk 11 26
Account CLeak 1 22
CLerk-Typist 11 24
Clerk-Typist 1 20
PBX Operatorn/Receptionisit 13

"D, Temporary Employees

Engineering Intean 24
Planning Intern 16
Utility Man 6
Recreation Leaden 4

E. Employees Retained on an Annual Retainer Basis Annual Retainen

Municipal Aztorney $3,600 *

¥ Includes performing the services of attforney forn the City and the
ofgicens thereof in theirn offieial capacities; attendance at one
rnegulan meeting per month of the Legislative Authornity; prepara~
Lion 0§ ordinances and resolutions; the renderning of Legal opinions,
elther wiitten on onal, as requested by the Legisfative Authority
on officials of the City upon hequest Ln wiiting; and, sundry tele-
phone conversations with City ofpicials and othens.

Fees forn senvices rendered in addition to the above named servdices
shall be charged Ain accorndance with the Dayton Barn Assoctation's
minimum fee schedule. In the event the fee forn a particular sen-
vice 45 not established by the Dayton Bar Assoclation's mindmum
gee schedule, the charge shafl be computed upon an howrly fee
basis in accorndance with the Dayton Barn Association's houly fee
rhate by using the minimum hourly fee hate as a maximum fee charged.

F. ALL mattens nelating Zo the employment of all regular full time howrly
rnated non-supervisony, non-clerdical and non-seasonal employees of the
Department o4 Serwice An the Division of Streets and vivision of Refuse
Collection shall be governed by the tferms of a collective bargaining
agreement entered Linto by the City of Centerville and the Dayton Public
Service Union, Local No. 101, American Federation of State, County, and
Municipal Employees, AFL-CIO on May 10, 1974, or subsequent contrhacts
entered Anto by the City of Centerville and the agorementioned Union.

Section 4. Menit Salary and Wage Plan.

Attachment A

Section 5. Pay Pertods.
ALL employees shall be paid on a weekly basis.

Section 6. Employment and Advancement.

A. The Wage and Salary PLan presciibes the basic rates of pay for

Cvarnious classes of employees. Employees will normally be hired at Step A,

I but may enter the plan at a highen step at the discretion of the City Manager.
CALL employees will be hired as probationary employees and shall remain 50

" classified fon a minimum of 6 months. Upon completion of the 6 months proba-
- tionarny perdiod, an employee may be hired as a permanent employee, have his

| probationany pertod extended forn a period not to exceed 6 months, or may be

L dischanged, based upon his performance. Certain depatiments may, upon adop-

! tion and with approval of the City Manager, institute standard probaticnary
" perndods not to exceed 7 yeais.

B. When a vacancy ocewts in any depadment, the City Manager s

Cauthornized to hine a neplacement at the same pay grade, on Lowehr, consisient

© with budgetary authorizations.




C. Subject to satisfactory efficiency ratings, an employee shall
be moved Lnto the next salary sfep on the annivewsary date of his permanent
employment per the Salary and Wage Plan.

V. Any employee advanced to a highern position through promotion on

- neclassification shall receive an inchease 4in pay.

E. Full time employees are individuals who regulaly work a minimum

L 04 forty houns pern week on a year-round basis. Regulan parni-iime employees

o are those who work fewern than forty hours per week on a year-round basis.

. Temporarny workers are those who work only durning short perdods of Zhe yeax,

U such as the summern months. Fringe benefits apply only to Full Tame Employees,
- except when prorated for regulan pat-time employees by authorizaition of the
. City Managen, except as otherwise provided heredn.

Section 7. OQuentime.

Oventime pay at 1 1/2 times ihe regulan rate of pay shall be awarded

. employees for all time worked in excess of thein work day or weeh as Listed

befow. ALL overtime shall be approved by the City Manager. Overtime pay shall

not apply to employees performing the duties of Department Uirectons, Assist-

voants, and Davdision Heads as defermined by the City Managei.

Section §. Work WQe@.

The regular wornk weel shall consist of 5 consecutive § hourn days for
all regular emplLoyees except the Police Uepartment. The Police Depariment
shall operate on a schedule of an eight (8) hour day on a rnoftating basdis.

Notwithstanding the foregoing, the City Managern <4 authornized Zto
implement for trnial purposes varlations to the above on a temporaiy basis.

Section 9. Fringe Benefilts.

A. Holidays

The gollowing days shall be holidays forn which full Zime employees
shall receive thein negularn compensation: New Years Day, Memornial Day,

| Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chrisimas Day,
| Employee's Binthday and 2 Personal Leave Days.

Employees must, on the forms provided, notify his depawritment head at

 Least 3 days prion to the use of a personak Leave day. Personal Leave days
" may not be accunublated beyond the year earned. :

Any employee eligible for overtime compensation who works on a holi-

i day will recelve an extra days pay.

B. Vacation Leave

Regular §ull time employees shall necelve vacation Leave af the
goLlowing rates:

Unintervupted Service Vacation
Over 1 yean but Less than 6 years 10 Days
Over 6 yeans but Less than 11 yeans 12 Days
Overn 11 yeans but Less than 16 yeats 16 Days
Overn 16 yeais : 20 Days

ALL employees are expected to fake vacation Leave each year. Vaca-

 Zion may not be accumulated and is Lost i4 noi taken. Nosawiths tanding the

fonegoing, the City Manager may authorize a sdx menth holdover of vacaticn.
ALL vacation times must be approved by the City Manager.

C. Lige Insurance

ALL negulon full time employees of the City of Centervilie, in’addi—
téon to compensation provided 4in this Ondinance, §oi each person requesting
coverage, shall be provided with fwenty-four (24) houn term Life insuwrance

coverage 4in the amount of their annual salarny as rounded off to the nearest

1
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- memberment, to be effective fon each employee when he on she completes his ox
- hen st s4ix months of employment with the City. The City shall pay the

. men's Compensation Benefits, but not recelving Sick Leave, may be paid the

L difgerence between such compensation and his regular pay Lif permitited by the
Chules and regulations of the Workmen's Compensation Act. Compensation for

- Lost Time paid by the Industrial Commission fo the employee on infjury Leave,

L Af overlapped with City pay, shall be deposited with the Finance Director fon
b such time as the employee necelved full wages grom the City.

- (3) days of ilLness, a docton's cerntificate shall be presented fo the City

| she has notified the City within thinty (30) days of delivery indicating her
| desine to netuwn to work and retwwns to work noi more than ninety (90) days ;

|

- hereby authorized and directed o enten into such an Lnsurance contract. %
1

i

" be made. Regularn part-time employees shall receive sick Leave as nofed above,

04 service with the City shall be entitled to maternity Leave. The sitarnting

L shatl be funished minimun uniforms required. Maintenance and rneplacement 0§
L sadd undforms is accomplished by budgeting an amount equal to $175.00 per man
| times the number of sworn officens to be expended for replacement of woin and
| damaged uniforms and equipment. ALL uniforms are, and remain the property o
i the City of Centerville.

premium gor such group contract Life insurance, and the City Manager is

D. Injury Leave

At the discretion of the City Manager, any employee receiving Work-

E. Sich Leave

ALL negulan full Lime employees of the City of Centerville shall
accunuwlate one and one-halg days sick Leave per month of employment with a
maximum 0§ ninety days to be wused in the event of sickness; that sald sick
Leave shall be computed and effective from day of employment. After three

Managern confinming sald ilness. Each regularn §ubl Time employee may, aften
accumubation of 105 days unused sick Leave, elfect at his option to exchange
excess sick Leave (overn and above the sald 90 days) forn pay at the rate of
three days sdick Leave for one day's pay, provided, however, that said ex-
change may only be made after an employee 45 entitled to at Least fLve days
04 pay as provided hereunder. To effect said exchange, an employee electing
same Shall ko notify the CLty Managern Ain wniting whereupon said payment shall

however, At shall be prorated based upon the average howrs worked.

F. Maternity Leave

Any female employee becoming pregnant aften s4ix (6) or more months

date o4 maternity Leave shall be at ithe reasonable discretion of the supesr-
vison on ewlien at the employee's nequest, Lf reasonabfe notfice 45 given by
the employee. She will be reinstated without any break in servdice, provided

agtern delivery. Maternity Leave may be faken without pay and considered as

a Leave 0f absence. Any Leave of absence exceeding 6 months shall be classi-
fied as disability Leave. An employee who has accrued vacation time and/on
sick Leave may elect fo use all on part of this compensatory Time as maternily
Leave.

G. Bereavement Leave

Any regularn full time employee may, upon authorization of the City
Manager, receive up o 3 days paid Leave for a death in the Ammediate family.

H. Hospitalization and Surgical Plan

, The City of Centerville shall pay 100% of the Hospitalization and
Surgical and Majorn Medical insurance costs for all full time employees and
the City Attorney.

Such employees must efect 1o subsciibe Zo the above-mentioned plans |

" befone such payment will be made by the City. 1In the event an employee shoubd
" ekect not to subscribe Zo the plan, the additional compensation shall noZ be

i paid on behalf of said employee and xthe pay scale provided gor heredln shatl be
( the full and fotal compensation fo be paid to said employee.

I. Undigorms

Police uniform neplacement: Upon appointment, all Police offlcens




i

i
|
iy
|
i
g; b i E-fmpu)jeezs of Zhe Building Maintenance Division shall be fuwinished

i work unigorms and othm safety eqwapmewt as needed.

1

i:

xt_

i No employee shall wear on use any City owned ox fwinished clothing
i

on equipment except while on duty for the City on traveling to on from his

¥ job.

{
)

Section 10. Application fon Employment

o a. ALL pernsons applying forn City employment shatl complete Lhe
‘ Atandcutd job application {omn of the City. Each person 40 applying for

. empLoyment shall have « police ﬁde and characten check as preAwbed on
¥ Aud §orum.

b. Applicants forn Police Departmesnt employment and promotion shatd
be subjeet £o additional standards and form proseribed by the Police Depasi-
menf_ Ain addition fo the above as set ﬁo&zh AN Jthe Police Department Rules,

5 Regulations and Policies.

I
1“
it
1
I3

Section 11. Effective Date.

The compensation pfww,ded herein shall be effective on the §iust day
Bl 0/ January, 1977. :

Section 12.

i This Ondinence shall become effective at the earnfiest date alfowed
L by Law.

N

PASSED this =, A  day 0f  Neueomen , 1977

Ve

Mayor - City of Cenferville, Ohic

ATTEST

x \f\f\c W,Q.—v/ 2 ’\/\.a A L‘w
HiClenk of the Ceunckl of zﬁhe Q
1Cuiy 0§ Cewte/umje Ohw

’
i
1
i
i
1
i

CERTIFICATE

/i The undensigned, CLerk of the Councif of ithe City of Centervilie,
1i0hio, heneby centifdes the foregoing to be a thue and cornect copy of an oudi-
nance passed by ihe Counctl of the CLty o4 Centerville, Ohio, on the =.-~4&
day o4 N O T 19 77,‘ &

o iApproved as to Legal fosm and \,\/\,ﬂ,,:vk‘,___, \a\,\_,%w . L,,«KL&;
Lconsistency with oxmz‘/cuq ordA- eLenk <>
',nayzce/s the Charter and consti- -
Litutlonal provAsLons.

Deparntment of Law
Robert N. Faiquhan
lundeipal Attorney




Grade

10

11

12

13

14

15

16

17

1

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Houxrly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly:

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

ﬁgurly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly

Annual

A.
Start

$2.19
$87.60
$4,555.20

$2.24
$89.60
$4,659.20

$2.29
$91.60
$4,763.20

$2.36
$94.40
$4,908.80

$2.41
$96.40
$5,012.80

$2.47
$98.80
$5,137.60

$2.53
$101.20
$5,262.40

$2.60
$104.00
$5,408.00

$2.65
$106.00
$5,512.00

$2.73
$109.20
$5,678.40

$2.79
$111.60
$5,803.20

$2.87
$114.80
$5,969.60

$2.95
$118.00
$6,136.00

$3.04
$121.60
$6,323.20

$3.08
$123.20
$6,406.40

$3.18
$127.20
$6,614.40

$3.24
$129.60
$6,739.20

MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.29 $2.41 $2.53 $2.65 $2.79 $2.93
$91.60 $96.40 $101.20 $106.00 $111.60 $117.20
$4,763.20 $5,012.80 $5,262.40 $5,512.00 $5,803.20  $6,094.40
$2.36 $2.47 $2.60 $2.73 $2.87 $3.01
$94 .40 $98.80 $104.00 $109.20 $114.80 $120.40
$4,908.80 $5,137.60 $5,408.00 $5,678.40  $5,969.60  $6,260.80
$2.41 $2.53 $2.65 $2.79 $2.93 $3.08
$96.40 $101.20 $106.00 $111.60 $117.20 $123.20
$5,012.80 $5,262.40 $5,512.00 $5,803.20 $6,094.40 $6,406.40
$2.47 $2.60 $2.73 $2.87 $3.01 $3.16
$98.80 $104.00 $109.20 $114.80 $120.40 $126.40
$5,137.60 $5,408.00 $5,678.40 $5,969.60 $6,260.80 $6,572.80
$2.53 $2.65 $2.79 ' $2.93 $3.08 $3.24
$101.20 $106.00 $111.60 $117.20 $123.20 $129.60
$5,262.40 $5,512.00 $5,803.20 $6,094.40 $6,406.40 $6,739.20
$2.60 $2.73 $2.87 $3.01 $3.16 $3.32
$104.00 $109.20 $114.80 $120.40 $126.40 $132.80
$5,408.00 $5,678.40 $5,969.60 $6,260.80 $6,572.80  $6,905.60
$2.65 $2.79 $2.93 $3.08 $3.24 $3.39
$106.00 $111.60 $117.20 $123.20 $129.60 $135.60
$5,512.00 $5,803.20 $6,094.40 $6,406.40 $6,739.20 $7,051.20
$2.73 $2.87 $3.01 $3.16 $3.32 $3.49
$109.20 $114.80 $120.40 $126.40 $132.80 $139.60
$5,678.40 $5,969.60 $6,260.80 $6,572.80 $6,905.60  $7,259.20
$2.79 $2.93 $3.08 $3.24 $3.39 $3.56
$111.60 $117.20 $123.20 $129.60 $135.60 $142.40
$5,803.20 $6,094.40 $6,406.40 $6,739.20 $7,051.20 $7,404.80
$2.87 $3.01 $3.16 $3.32 $3.49 $3.67
$114.80 $120.40 $126.40 $132.80 $139.60 $146.80
$5,969.60 $6,260.80 $6,572.80  $6,905.60 §$7,259.20 $7,633.60
$2.93 $3.08 $3.24 $3.39 $3.56 $3.74
$117.20 $123.20 $129.60 $135.60 . $142.40 $149.60
$6,094.40 $6,406.40 $6,739.20 $7,051.20 $7,404.80 $7,779.20
$3.01 $3.16 $3.32 $3.49 $3.67 $3.85
$120.40 $126.40 $132.80 $139.60 $148.60 $154.00
$6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,633.60  $8,008.00
$3.10 $3.26 $3.42 $3.58 $3.76 $3.96
$124.00 $130.40 $136.80 $143.20 $150.40 $158.40
$6,448.00 $6,780.80 $7,113.60 $7,446.40 $7,820.80  $8,236.80
$3.18 $3.34 "$3.51 $3.69 $3.87 $4.06
$127.20 $133.60 $140.40 $147.60 $154.80 $162.40
$6,614.40 $6,947.20 $7,300.80 $7,675.20  $8,049.60  $8,444.80
$3.24 $3.39 $3.56 $3.74 $3.93 $4.13
$129.60 $135.60 $142.40 $149.60 $157.20 $165.20
$6,739.20 $7,051.20 $7,404.80 $7,779.20 $8,174.40  §$8,590.40
$3.34 $3.51 $3.69 $3.87 $4.06 $4.26
$133.60 $140.40 $147.60 $154.80 $162.40 $170.40
$6,947.20 $7,300.80 $7,675.20 $8,049.60  $8,444.80  $8,860.80
$3.39 $3.56 $3.74 $3.93 $4.13 $4.35
$135.60 $142.40 $149.60 $157.20 $165.20 $174.00
$7,051.20 $7,404.80 $7,779.20 $8,174.40  $8,590.40  $9,048.00




Grade

18

19

20

21

22

23

24

25

26

27

28

29

30

31

32

33

34

Hourly
Weekly
Annual

Hourly
Weekly
Annual

HourlX
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Houxrly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

A.
Start

$3.32
$132.80
$6,905.60

$3.39
$135.60
$7,051.20

$3.51
$140.40
$7,300.80

$3.56
$142.40
$7,404.80

$3.69
$147.60
$7,675.20

$3.74
$149.60
$7,779.20

$3.88
$155.20
$8,070.40

$3.93
$157.20
$8,174.40

$4.08
$163.20
$8,486.40

$4.13
$165.20
$8,590.40

$4.29
$171.60
$8,923.20

$4.35
$174.00
$9,048.00

$4.45
$178.00
$9,256.00

$4.57
$182.80
$9,505.60

$4.73
$189.20
$9,838.40

$4.83
$193.20
$10,046.40

$4.95
$198.00
$10,296.00

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.49 $3.67 $3.85 $4.04 $4.24 $4.45
$139.60 $148.60 $154.00 $161.60 - $169.60 $178.00
$7,259.20 $7,633.60 $8,008.00 $8,430.20 $8,819.20 $9,256.00
$3.56 $3.74 $3.93 $4.13 ’ $4.35 $4.57
$142.40 $149.60 $157.20 $165.20 $174.00 $182.80
$7,404.80 $7,779.20 $8,174.40 $8,590.40 $9,048.00 $9,505.60
$3.69 $3.87 $4.06 $4.26 $4.47 $4.70
$147.60 $154.80 $162.40 $170.40 $178.80 $188.00
$7,675.20 $8,049.60 $8,444.80 $8,860.80 $9,297.60 $9,776.00
$3.74 $3.93 $4.13 $4.35 $4 .57 $4.80
$149.60 $157.20 $165.20 $174.00 $182.80 $192.00
$7,779.20 $8,174.40 $8,590.40 $9,048.00 $9,505.60 $9,984.00
$3.87 $4.06 $4.26 $4.47 $4.70 $4.93
$154.80 $162.40 $170.40 $178.80 $188.00 $197.20
$8,049.60 $8,444.80 $8,860.80 $9,297.60 $9,776.00 $10,254.40
$3.93 $4.13 $4.35 $4.57 $4.80 $5.04
$157.20 $165.20 $174.00 $182.80 $192.00 $201.60
$8,174.40 $8,590.40 $9,048.00 $9,505.60 $9,984.00 $10,483.20
$4.07 $4.27 $4.48 $4.71 $4.94 $5.18
$162.80 $170.80 $179.20 $188.40 $197.60 $207.20
$8,465.60 $8,881.60 $9,318.40 $9,796.80 $10,275.20 $10,774.40
$4.13 $4.35 $4.57 $4.80 $5.04 $5.30
$165.20 $174.00 $182.80 $192.00 . $201.60 $212.00
$8,590.40 $9,048.00 $9,505.60 $9,984.00 $10,483.20 $11,024.00
$4.28 $4.49 $4.72 $4.95 $5.19 $5.46
$171.20 $179.60 $188.80 $198.00 $207.60 $218.40
$8,902.40 $9,339.20 $9,817.60 $10,296.00 $10,795.20 $11,356.80
$4.35 $4.57 $4.80 $5.04 $5.30 $5.56
$174.00 $182.80 $192.00 $201.60 $212.00 $222.40
$9,048.00 $9,505.60 $9,984.00 $10,483.20 $11,024.00 $11,564.80
$4.50 $4.73 $4.96 $5.20 $5.47 $5.74
$180.00 $189.20 $198.40 $208.00 $218.80 $229.60
$9,360.00 $9,838.40 $10,316.80 $10,816.00 $11,377.60 $11,939.20
$4.57 $4.80 $5.04 $5.30 $5.56 $5.84
$182.80 $192.00 $201.60 $212.00 $222.40 $233.60
$9,505.60 $9,984.00 $10,483.20 $11,024.00 $11,564.80 $12,147.20
$4.67 $4.91 $5.15 $5.40 $5.68 $5.96
$186.80 $196.40 $206.00 $216.00 $227.20 $238.40
$9,713.60 $10,212.80 $10,712.0Q $11,232.00 $11,814.40 $12,396.80
$4.80 $5.04 $5.30 $5.56 $5.84 $6.13
$192.00 $201.60 $212.00 $222.40 $233.60 $245.20
$9,984.00 $10,483.20 $11,024.00 $11,564.80 $12,147.20 $12,750.40
$4.96 $5.20 $5.47 $5.74 $6.03 $6.33
$198.40 $208.00 $218.80 $229.60 $241.20 $253.20
$10,316.80 $10,816.00 $11,377.60 $11,939.20 $12,542.40 $13,166.40
$5.08 $5.33 $5.59 $5.87 $6.17 $6.47
$203.20 $213.20 $223.60 $234.80 $246.80 $258.80
$10,566.40 $11,086.40 $11,627.20 $12,209.60 §$12,833.60 $13,457.60
$5.19 $5.46 $5.73 $6.02 $6.31 $6.63
$207.60 $218.40 $229.20 $240.80 $252.40 $265.20
$10,795.20 $11,356.80 $11,918.40 $12,521.60 $13,124.80 $13,790.40




Grade

35
36
37
38
39
40
41
.42
43
44
45
46
47
48
49
50

51

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Houxrly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly

- Weekly

Annual

Hourly
Weekly
Annual

A.
Start

$5.08
$203.20

$10,566.

$5.15
$206.00

$10,712.

$5.33
$213.20

$11,086.

$5.40
$216.00

$11,232.

$5.56
$222.40

$11,564.

$5.73
$229.20

$11,918.

$5.84
$233.60
$12,147

$6.02
$240.80

$12,521.

$6.13
$245.20
$12,750

$6.32
$§252.80

$13,145.

$6.48
$259.20
$13,478

$6.58
$263.20
$13,686

$§6.76
$270.40

$14,060.

$6.98
$279.20

$14,518.

$7.15
$286.00
$14,872

$7.32
$292.80

$15,225.

$7.51
$300.40

$15,620.

00

40

00

80

40

.20

60

.40

60

.40

.40

80

40

.00

60

80

ATTACHMENT A (CONT'D)

B. C. D. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$5.33 $5.59 $5.87 $6.17 $6.47 $6.80
$213.20 $223.60 $234.80 $246.80 $258.80 $272.00
$11,086.40 $11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00
$5.40 $5.68 $5.96 $6.26 $6.58 $6.91
$216.00 $227.20 $238.40 $250.40 $263.20 $276.40
$11,232.00 $11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.80
$5.59 $5.87 $6.17 $6.47 $6.80 $7.14
$223.60 $234.80 $246.80 $258.80 $272.00 $285.60
$11,627.20 $12,209.60 $12,833.60 $13,457.60 $14,144.00 $14,851.20
$5.68 $5.96 $6.26 $6.58 $6.91 $7.25
$227.20 $238.40 $250.40 $263.20 $276.40 $290.00
$11,814.40 $12,396.80 $13,020.80 $13,686.40 $14,372.80 $15,080.00
$5.84 $6.13 $6.44 $6.76 $7.10 $7.46
$233.60 $245.20 $257.60 $270.40 $284.00 $298.40
$12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80
$6.02 $6.31 $6.63 $6.96 $7.31 $7.68
$240.80 $252.40 $265.20 $278.40 $292.40 $307.20
$12,521.60 $13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.40
$6.13 $6.44 $6.76 $7.10 $7.46 $7.83
$245.20 $257.60 $270.40 $284.00 $298.40 $313.20
$12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40
$6.31. $6.63 $6.96 $7.31 $7.68 $8.06
$252.40 $265.20 $278.40. $292.40 $307.20 $322.40
$13,124.80 $13,790.40 $14,476.80 $15,204.80 $15,974.40 $16,764.80
$6.44 $6.76 $7.10 $7.46 $7.83 $8.22
$257.60 $270.40 $284.00 $298.40 $313.20 $328.80
$13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.60
$6.64 $6.97 $7.32 $7.69 $8.07 $8.47
$265.60 $278.80 $292.80 $307.60 $322.80 $338.80
$13,811.20 $14,497.60 $15,225.60 $15,995.20 $16,785.60 $17,617.60
$6.81 $7.15 $7.51 $7.89 $8.28 $8.69
$272.40 $286.00 $300.40 $315.60 $331.20 $347.60
$14,164.80 $14,872.00 $15,620.80 $16,411.20 §$17,222.40 $18,075.20
$6.91 $7.25 $7.61 $7.99 - $8.40 $8.82
$276.40 $290.00 $304.40 $319.60 $336.00 $352.80
$14,372.80 $15,080.00 $15,828.80 $16,619.20 $17,472.00 $18,345.60
$7.10 $7.46 $7.83 $8.22 $8.63 $9.06
$284.00 $298.40 $313.20 $328.80 $345.20 $362.40
$14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40 $18,844.80
$7.33 $7.70 $8.08 $8.48 $8.90 $9.35
$293.20 $308.00 $323.20 $339.20 $356.00 $374.00
$15,246.40 $16,016.00 $16,806.40 $17,638.40 $18,512.00 $19,448.00
$7.51 $7.89 $8.28 $8.69 $9.13 $9.58
$300.40 $315.60 $331.20 $347.60 $365.20 $383.20
$15,620.80 $16,411.20 $17,222.40 $18,075.20 $18,990.40 $19,926.40
$7.69 $8.07 $8.47 $8.89 $9.34 $9.80
$307.60 $322.80 $338.80 $355.60 $373.60 $392.00
$15,995.20 $16,785.60 $17,617.60 $18,491.20 $19,427.20 $20,384.00
$7.89 $8.28 $8.69 $9.13 $9.58 $10.06
$315.60 $331.20 $347.60 $365.20 $383.20 $402.40
$16,411.20 $17,222.40 $18,075.20 $18,990.40 $19,926.40 $20,924.80




Grade

52

53

54

55

56

57

58

‘59

60

Hourly
Weekly
Annual

Hourly
Weekly

Annual
Hourly
Weekly
Annual

Hourly

Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Hourly
Weekly

Annual

Hourly
Weekly
Annual

Hourly
Weekly
Annual

Al
Start

§7.61
$304.40

$15,828.

$7.88
$315.20

$16,390.

$7.99
$319.60

$16,619.

$8.22
$328.80

$17,097.

$8.40
$336.00

$17,472.

$8.69
$347.60

$18,075.

$8.82
$352.80

$18,345.

$9.06
$362.40

$18,844.

$9.26
$370.40

$19,260.

80

40

20

60

00

20

60

80

80

ATTACHMENT A (CONT'D)

B. c. D. E. F. G.

6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$7.99 $8.40 $8.82 $9.26 $9.73 $10.22
$319.60 $336.00 $352. 80 $370.40 $389.20 $408.80
$16,619.20 $17,472.00 $18,345.60 $19,260.80 $20,238.40 $21,257.60
$8.27 $8.68 $9.12 $9.57 $10.05 $10.55
$330.80 $347.20 $364.80 $382. 80 $402. 00 $422.00
$17,201.60  $18,054.40 $18,969.60 $19,905.60 $20,904.00 $21,944.00
$8.40 $8.82 $9.26 $9.73 $10.22 $10.72
$336.00 $352. 80 $370.40 $389.20 $408.80 $428.80
$17,472.00 $18,345.60 $19,260.80 $20,238.40 §21,257.60 $22,297.60
$8.63 $9.06 $9.52 $9.99 $10.49 $11.02
$345.20 $362. 40 $380.80 $399. 60 $419.60 $440.80
$17,950.40 $18,844.80 $19,801.60 $20,779.20 $21,819.20 §22,921.60
$8.82 $9.26 $9.73 $10.22 $10.72 $11.26
$352.80 $370.40 $389.20 $408. 80 $428.80 $450.40
$18,345.60  $19,260.80  $20,238.40 $21,257.60 $22,297.60 $23,420.80
$9.13 $9.58 $10.06 $10.56 $11.09 $11.64
$365.20 $383.20 $402. 40 $422.40 $443.60 $465.60
$18,990.40 $19,926.40  $20,924.80 $21,964.80 $23,067.20 $24,211.20
$9.26 $9.73 $10.22 $10.72 $11.26 $11.82
$370.40 $389. 20 $408.80 $428.80 $450.40 $472.80
$10,260.80  $20,238.40 §$21,257.60 $22,297.60 $23,420.80 $24,585.60
$9.52 $9.99 $10.49 $11.02 $11.57 $12.15
$380.80 $399. 60 $419.60 $440.80 $462.80 $486.00
$19,801.60  §20,779.20  $21,819.20 $22,921.60 $24,065.60 $25,272.00
$9.73 $10.22 $10.72 $11.26 $11.82 $12.42
$389.20 $408. 80 $428.80 $450. 40 §472.80  $496.80
$20,238.40  §21,257.60 $22,297.60 $23,420.80 $24,585.60 $25,833.60
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H ORDINANCE NO. //0‘?7-» ,_,,,

f
H ERAY DAY OF _ Veil (u ot , 1976.
|

i I Section 3. CLass Titles and Pay Grades.

] Public Service, Division of Streets and Division 04 Refuse Collection, except

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN £\ e Do ru e ON THE

AN ORDINANCE AMENDING ORDINANCE 32-75 AND ESTABLISH-
; ING CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGU-
' LATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICTPALITY OF CENTERVILLE HEREBY ORDAINS:

Seqtéon 1. Gencral.

- The City of Centerville shall employ and retain people qualdfied
to provide necessary goverumental seavices fon its citizens. ALL neﬁaiionéhépéﬁ
with employees shall be based on the prineiples of fainness, honesty and ;
nespect among all persons.

Section 2. Exclusions .

The proviscons of this ordinance do not apply to, and they ate
excluded here grom, all regular full time hounly rated non-supervisory, non-
clerical and seasonal employees of the City employed in thesDepartinent of

as may be speeifiLcally mentioned hetedn.

Ondinance 32-75 attached hieneto, made part hanaoﬁ and bracketed .4
hereby nepealed. The foflowing Listing of employee class £itles and pay

ghade designations are hereby awthorized and estabfished:

| .
i Title - Pay Ghrade
|
é A, Unclassified : o :
! Clerk of Council ; . $11,003.20 - $11,544.00
% . City Managen : $26,250.00
t In the case of unclassdfied employees, the Lowen nate shall prevail unless
! the City Counctl, by nesofution, authorizes compensation at the highen
ﬁ nate. : :
i B. Regulan, Full Time Employecs
Finance Directon : - 50 -
Chief of Police 53
Senvdice Dinectorn : - 49
C4ty Englneer 57
Ccty Plannen 48
Directon of Parks and Recreation 44
Adminds trhative Assistant fo the City Manager 42
Superintendent of Taxation 35
Bullding Inspecton 44
Electiiical Tnspeclon 44
Fngineceadng Adde 11 37
Chgoreeh (ng Adde 1 33
Youth Centen Dinector 34
Seavice Foteman , 42
(Wees te. Foreman : 37
Supervison of Recreatlon 33
Detectave Scrgeant 45
Police Sengeant 45 i
Police Qff(cen : ‘ 40 . ' *
Chied Dispatehen 32
Police Dispatehen 27
Police Cadet , 14,
Secretary 11 - 78
CSecnetany 1 : 24
Clenk-Typist 11 24
Clonl-Typist 1 20




Fonanee Cleal 11 7§
Finance Cleak 1 74

Account Clexk 11 .26
Account Clexl: 1 72
Bllang Clenk T1 26
BLEing Clenk 1 29
Custodian 27

C. Regularn, Parnt-time Employees

Secqetarry 11 28
Secretany 1 24
Account Clenk 11 26
Account Cleak 1 22
PBX Operator/Receptionist 13

D... Temporay Employees

Cngoneerding Intenn ‘ 24
PLasnaing Intenn : 16
I1.0.E. Cleak-Typist ‘ §
Utility Man s

Recreation Leaden 4

E.  Bmployees Retained on an Annual Retadiner Basis — Annual Retainen

Muwitiedpal Attoaney , $7,400 *

¥ Includes penfonming the senvices of attonney fon the City and the
cfficens theneof in thein official capacities; attendance at one
regulare meeling per month of the Legislative Authornity; prepanra-
Lion of orndinances and resolutions; the nenderning of Legal
opindons, edthen wiitten on oral, as requested by the Legisla-
tive Authonity on officials of the City upon request {n whiting;
and, sundry telephone conversations with City officlals and othens.

Fees fon schvices rendered <n addition fo the above named services
shall be changed in accordwice with the Dayton Ban Asscciation's
mindmum fee schedule. In the event the gee forn a particular sen-
vice (5 not established by the Dayton Bar Assovclatdion’s mindimum
fee schedule, the charge shafl be computed upon an hourly fee
bas s (n accordance with the Dayton Bat Association's hourly fee
nate by using the mindmun houwrly fee rate as a maximum fee charged.
Fo ACLE mattens refating Lo the employment of all wegufan full Lime houttly f
Cnated non-supeavisony, non-cleiceal and non-seasonal empleyees of the i
CDeparidment of Service An the Division of Streets and Division of Rejuse
Collection shall be governed by the Lemms of a collective. bargaining f
agreement entered {nto by the City of Centenville and the Dayton Public
Senvice Undon, Locak No. 101, Amerdican Federation of State, Couity, and
Mundietpal EmpLoyees, AFL-CIO on May 10, 1974. ‘ o

Section 4. Menit Salary and Wage PLan.

Attachment A " ) ' i?
Section 5. Pay Periods.
ALL employees shall be paid on a weekly basis.

Section 6. EmpLogment and Advancement.

A.  The wage and salary plan prescrdbes the basdie nates of pay for
varnfous classes of cmplogees. btmptogees will nemally be hicved at Step A,
but may ewter the plan at a highen step at the discrnetion of the City Managenr.
ALL empCarees will be licied as probatconduy emplogees and shall nemain se
classfied for a minimam of 6 months. Upen completion of the 6 months proba-
tienany pendod, an employee may be hined as a peamanent employee, have s
paobationary peaiod extended fon a period net Lo exceed 6 months, cr may be
dischatged, based upon his performance.  Centain departments may, upon adcep-
tion and with approvad of the City Manager, <nstitute standand probationary
periods not Lo exceed 2 yeads. ' :

B. When a vacancy occuts n any deparntment, the City Managen (5
authorized to hiine a neplacement at the sawme pay grade, orn Lowen, consistent
with budgetarny awthornizations.




- Shall not apply 2o employees performing the duties of Depantment Ditectonrs,

-Cﬂ Subject to Aatbégqffu&g efficlency ratings, an emplogee shail
be moved into the next salany Step on the anndvernsany date of his peinaneit
emplegment pen the salary and wage plan.

Do Ay empleyee advanced to a highen position through promotion on
reclassdfieation shall neceive i <nciease in pay.

L. Full €ime employees are {ndividuals who regulanly worl a mindmun
0f forty hours per week on a year around bas (s, Regularn pait-time employees
are those who wotl fewen than fornty howrs pesr weel on a gear around bas{s.
Temporany worlens are those who work only duting shont periods of the yeanr,
such as the swmmes months . Fringe Lenefits apply onfy to Full Time Employees,
except when pro-rated foi weqular part-Lime employees by authonization c¢f the
City Manager, except as othenwise provided feredin

Section 7. OQueatime.

Overdime pay at 1 1/2 Limes the regulan nate 04 pay shall be awarded
employees for all time worked (n excess of thesin worl day on week as Listed
below. ALL overtime shall be approved by the City Managen.  Oventime pay
Assistants, and Division Heads as deteumined by the City Managen.

Section §. Wonrk wagg.

The neguwlan wonk week shall consist of 5 consecutive § hou days fon
all negularn employees except the Police Department. The Police Depasitment
shall operate on a schedule of an eight (8) howt day on a rotating basdis.

Notwithstanding the foregoing, the City Manager <4 awthonized e
amplement for il purposes variations to the above on a Lemporany basds.

Section 9. Fadinge Benef(ts.
S )

A, Holidays

The feblawing days shall be holidays fon which full time employees
shatl wccedve thedn regulan compensation: New Yearns Day, Memowial Day,
Independence Day, Labor Day, Veterans Day, Thanksgéiving Day, Clieistmas Day,
tmployee's Buvthday and 2 Personal Leave Days. '

Employees must, on the foms previded, notify his deparntment head
at Least 3 days prion 1o the use of a personal Leave day. Personal Leave days
may not be accumulated beyond the yean earned. '

SAny employee eldigible fon overntime compensation who works cn a holi-
day will necelve an extra days pay.

B. Vacalcon lLeave

Regubar full time employees shall necedive vacation Leave at the
gollowing nates:

Uintevuupted Service - Vacation
Over 1 year but Less than 10 years 10 Days
Oven 10 yeans but Less than 20 years 15 Days
Over 20 yeans _ : 20 Days

ALL employees are expected to take vacation Leave each yean. Vaca-
tion may not be accumulated and (s Lost if not taken. Notwithstanding the
fornegoing, the City Manager may authorize a six month holdover of vacation.

ALL vacation Lones must be approved by the City Managen.

C. Ldife Tnsurance

AL nequlan full Cone empCoyees of the City of Centenvdille, 4n addi-
Lion Lo compensation provided (n this Ondnance, fov each person requesting
caverage, shall be provided with twenty-fowre (24) hount terwn Lige Lnsutaiiee
covenage 4n the amount of thedn annual salaqry as rounded off to the nearest .
thouwsand dollarns, {ucluding double indemidity fon aceddental death, and dis-
membeament, Zo be effective for cach employee when he o she completes his ox




lien 6(%51 SOcmonths of empLoymend with the City. The City shall pay tie
premaum fo such group contract (e surance, and the City Managex 4s
hereby authornized and directed to enten into such an Lnuraice conthact.

D. Injury lLeave

At the discretion vf the City Manager, any employee necediving Work-
mest's Compensation Bened.its, but not recedving Sick Leave, may be paid the
difference between such compensation and his regulat pay 4f peumditted by the
awles and negulations of the Workmen's Compensation Act. Compensation §ov
Lost time padid by the Tndustrial Commission to the empbayee on Lnjuny Kéaua,
Lf overlapped with City pay, shall be deposited with the Finance Dinecton
fon such Lime as the employee received full wages grom the City.

E. Sdichk Leave

ALL negularn §ull time enmployees of the City of Centeaville shall
accunulate one and cne-haly days sick Leave pea menth of emplogment with «
max-omum of ndnety days to be wsed <n the event of sickness; that said sich
Leave shall be computed and effective from day of emplogment. Aften thice

' (3) days of i€lness, a docton's certigicate shatl be presented to tie City

Manager confiuming sald (LLness. Each regular full time employee may, agtesn
acewnwlation of 105 days wwsed sick Leave, elect at his cption to exchange
excess sicl Leave (cven and above the said 90 days) fou pay at the wate of
three days sicl Leave for one day's pay; provided, heweven, that said ex-
change may only be made after an employee .5 entitled to at Least §4ive days
of pay as provided hereunder. To efject said exchange, an employee electing
same. shall so notify the City Managen £n wiiting whereupon said pagment shall
be made. Regulat part-iime employces shall recelve sick Leave as noted abeve,
however, £t shall be pro-rated based upon the average hows wosrked.

F. Maternlly Leave

Ay female employee becoming pregnant aftern s4x [6) ok mere months
of service with the City shall be entitled to mateanity Leave. The starting
date of mateanity Leave shall be at the reasonable discretion of the supeh-
vison on earlien at the employee's aequest, 4§ neasonable notice 45 given by
the employee. She wilf be rednstated without any breal <n service, provided
she has notified the City within thinty (30) days of delivery indicating her
desine o retwwn fo work and retunns fo worl not more than ninedy -{90) daus
aplen deldveny. Materndity Leave may be faken without pay and considered as a
Leave of absence. Any Leave of abscice exceeding 6 months shall be classijied
as dsablity Leave. An emplogee who has accaued vacation time and/o4 s{ick

Leave may elect to use all on part of This compensatory Lime as mate/vnity

Leave.

G. Hospilabization and Surgical Plan

The City of Centerville shall pay 100% of the Hosptalization and
Surgleal and Majorn Medical inswtance costs forn all full time employees and
Zhe CiLy Attonney. '

Such cmployees must elect fo subsenibe fo the above-mentioned plas
before such payment will be made by the City. Tn the event an employee
should eclect not to subscrnibe Lo the plan, the additionaf cempensation éha@ﬁ
not be paid on behal§ of sadld empfoyee and the pay scale provided for heredn
shall be the fubl and fotal compensation to be paid Lo said employee.

M. Undgonms

Police widform replacement: Upon appodintment, all Pofice cfficens
shafl be fuwmdshed mndmam wndgorms nequined. Madntenance and neplacement
of sadd wadgoams (& accomplislied by budgeting ar amount equal Lo $175.0q pei
man times the number of sworn officens to be expended fon neplacement 0
wonn and damaged widfomms and equipment.  ALL wiiforms are, and rematn Lhe
property of the City of Centervelle.

Emplogees of the Building Maintenance Divisdion shall be fuuvrished
work widfoums and oithern safety equipment as needed.




5

No employee shall weat o wse iy Coty owned ot fuwurished clothing

qkbequipmenf except whele on duty for the City on fraveling Lo or from his
job. :

I. Provesd<on fon Death i FamdiLy

Ay negulan full tome employee may, upen autherization of the City
 Hanagen, recedve up fo 3 days paid Leave forn death <n the <mmed<iate family.

! Section 10.  Application fer Employment

| a. ALL peasons applying fon City emplogment shall complete the

j standand fob application feam of the City. Each petson 40 applyng for
employment shall. have a police file and chanacter check as prescraibed on said
fonm. '

o b. Applicants forn Police Department emplogment and promotion shall
be subject to add{tional standatrds and foun preseribed by the Police Deparit-
fment n addition Lo the above as set fornith in the Police Deparntment Rules,

§ Regulations and Policies. :

Section 11. Effective Date.

The compensation provided heredn shall be effective on the §inst day
of Januany, 1976. : '

Section 17.

This Ondinance shall become effective on the earliest date allowed by

Law.
% PASSED ihis s\ day 0f  Newioross , 1976.
i Vi .
| ;
| /7 gy
* N L o
! // - /:l, . //';\' - o
!s Vel 0o,
’ Mayon - City off Centervilbe, Ohdic
“ATTEST:
|
{ N . L. ) . \
| Nt \@céi‘.‘g{w\&b&w

i CLenk of Fhe Cotunatt of the (™
LCLty 0f Centerville, Ohilo e

CERTIFICATE

The undensigned, Clerk of the Council of the City of Centerville,
Lohio, heneby centifies the foregoing to be a twe and cortect cepy of an ordL-
Lnance passed by the Council of the City of Centerville, Ohio, on The .3i\

l dalj 06 ‘\.C’\_.L.‘L:\;\‘? 5 1976.
‘\ZL\_‘L:\ O \&C' \<\,\\'v‘\.~;, L:: 'S)‘ [ ST N ,”Qj)M
R e -
= ClLenh NN

|
1]
3'/\;.1;.7110\70(1 as to Cegal fown and
Peonsistency with exdisting onde-
Cnances, the chatten and consti-
C tutional provdsdons.

I

| ' : Depantment of Law
L © Robert N. Farquiear
i Mundedlpal Attonney

i




N

| &~

fon

[

[oo

Grade

HouzLL

ch{lv
Annual

Hourly

Annual

Hourly
Egcklz
Annual

”OUIEL

chkl\
Annual

Hourly
A

Week Iy

Annual

Iknxrlv
chklv
Annudl

-hccklz

Annual

Hourly
Weekly
Annu&l

“Hourly

chk{z
Annual

tourly
Weekly

Annual

Hourly

Weekly
Annual

JMourly

Weekly

Annqgl

llourly

Weekly
Annugl

Hour]y

Annual

Hnu11y

Annual

A
Stagg

$2.07
$82.80
$4,305.60

$2.12
$84.80
$4,409.60

$2.17
$86.80
$4,513.60

. §2.23

$89.20
$4,638.40

$2.28
$91.20
$4,742.40

$2.34
$93.60
$4,867.20

$2.40
$96.00
$4,992.00

$2.46 -
$98.40
$5,116.80

$2.53
$101.20-
$5,262.00

$2.59
$103.60
$5,387.20

$2.65.
$106.00
$5,512.00

$2.72
$108.80
$5,657.60

$2.79
$11.60
$5,803.20

2.87
$114.80
$5,969.60

$2.94
$117.60
$6,115.20

$3.01
$120.40
$6,260.80

B.
G Months

MERTT
SECTION 4.

QAIARY

AND. WAGE PLAN

ATTACHMENT A

C.
18 Months

$2.17
$86.80
$4,513.60

$2.23
$89.20
$4,638.40

$2.28
$91.20
$4,742.40

$2.34

$93.60

$4,867.20 .

$2.39
$95.60
$4,971.20

$2.46
$98.40
$5,116.80

$2.52
$100. 80

$5,241.00

$2.58
$103. 20
$5,366.40

$2.66
$106.40
$5,532.80

$2.72
$108.80
$5,657.60

$2.78
$111.20
$5,782.40

$2.86
$114.40
$5,948.80

$2.93
$117.20
$6,094.40

$3.01
$120.40
$6,260.80

$3.09
$123.060
$6,427.20

$3.16
$126.40
$6,572.80

$2.28
$91.20
$4,742.40

$2.34
$93.60
$4,867.20

$2.39
$95.60
$4,971.20

$2.46
$98.40
$5,116.80

$2.51
$100. ¢
$5,220.80

$2.58
$103.20
$5,366.40

$2.65
$106.00
$5,512.00

$2.71
$108.40
$5,636.80

$2.79
$111.60

$5,803.20

$2.86
$114.40

$5,948.80

$2.92
$116.80
$6,073.60

$3.00
$120.00
$6,240.00

$3.08
$123.20
$6,406.40

$3.16

- $126.40

$6,572.80

$3.24
$129.60
$6,739.20

$3.32

$132.80
$6,905.60

n.
30 MOQEEE
$2.39
$95.60
$4,971.20

$2.46
$98.40
$5,116.80

$2.51
$100.40
$5,220.80

$2.58
$103.20
$5,366.40

$2.64
$105.60
$5,491.20

$2.71
$108.40
$5,636.80

$2.78
$111.20
$5,782.40

$2.85
$114.00
$5,928.00

$2.93
$117.20
$6,094.40

$3.00
$120.00
$6,240.00

$3.07
$122.80
$6,385.60

$3.15
$126.00
$6,552.00

$3.23
$129.20

$6,718.40

$3.32
$132.80
$6,905.60

§3.40
$136.00
$7,072.00

$35.40
$139.60

- $7,259.20

}l
A2 Months
$2.51
$100.40
$5,220.80

$2.58
$103.20
$5,366.40

$2 .64

$105.60°
$5,491.20

$2.71
$108.40
$5,636. 80

£2.77
$LL0.80

$5,761.60

$2.85
$114.00
$5,928.00

$2.92
$116.80
$6,073.60

$2.99
$119.60
$6,219.20

$3.08
$123.20
$6,406.40

$3.15

$126.00

$6,552.00

$3.22
$128.80

$6,697.60

$3.31
$132.40
$6,884.80

$3.39
$135.60
$7,051.20

$3.49
$139.60
$7,259.20

$3.
14 _.ho
$7,425.60
$3.66
$146.40

$7,612.80

F.

54 Months

$2.64
$105.60
$5,491.20

$2.71
$108.40
$5,0636.80

$2.77
$110.80
$5,761.60

$2.85
$114.00
$5,928.00

$2.91
$116.40
$6,052.80

$2.99

$119.60
$6,219.20

$3.07
$122.80
$6,385.60

$3.14
$125.60
$6,531.20

$3.23

$129.20

$6,718.40

$3.31
$132.40
$6,884.80

$3.38
$135.20

- $7,030.40

$3.48
$139.20
$7,238.40

$3.56
$142.40
$7,404.80

$3.66
$146.40
$7,612.80

$3.75
$150.00

$7,800.00

$3.84
$153.60
$7,987.20

G.
66 Months

$2.77
$110.80
$£5,761.60

$2.85
$114.00
$5,928.00

$2.901
$116.40
$6,052.80

$2.99
$119.60
$6,219.20

$3.06
$122.40
$6,364.80

$3.14
$125.60
$6,531.20

$3.22
$128.80
$6,697.60

$3.30
$132.00
$6,864.00

$3.39
$135.60
$7,051.20

$3.48
$139.20
$7,238.40

$3.55
$142.00
$7,384.00

$3.65
$146.00
$7,592.00

$3.74
$149.60
$7,779.20

$3.84
$153.60
$7,987.20

3.94
$l~7.60
$8,195.20

$§4.03
$161.20 .
$8,382.40




Grade

Hourly

Annual

Hourly
Weekly

‘Annual

Houxl>

Weekly

!\lll]\lgll

Hour ly

Weekly
Annuatl

Ilom ]v

Annual

Hour l\

Vod
Annual

Hourly
Weekly

Annual

llom ly

: Annual

Hour]\
chkly
Annual

Hourly
“CCKLZ
Annual

HOUIIV

E%‘_‘\,),’_

Annual

Hourly

Weekly
Annuqi

Hourly
Weekly

Rnnual

Hourly,

Weekly

Annual

Hourly

Weck Rly

Annua{

llom ly
hcckly
Annual
Hourly

Annu&l

Hour Jv

ch}ly
Annu11

A
Start

$3.08
$123.20
$6,406.40

$3.16
$126.40
$6,572.80

$3.24
$129.60
$6,739.20

$3.32
$132.80
$6,905.60

$3.41

Y. . $136.40
$7,092.80

$3.49
$139.60
$7,259.20

$3.58
$143.20
$7,446.40

$3.67
$146.80

'$7,633.60

$3.76
§150.40
$7,820.80

 $3.86

$154.40
$8,028.80

$3.95
$158.00
$8,216.00

$4.06
$162.40

' $8,444.80

$4.15

$166.00

$8,632.00

$4.25
$170.00
$8,840.00

$4.36
$174.40
$9,068. 80

$4.47
$178.80
$9,297.60

$4.57
$182.80
$9,505.60

$4.68
$185.60
$9,651.20

3.
6 Months

ATTACHMENT A (CONT'D)

C.
18 Months

$3.23
$129.20
$6,718.40

$3.32
$132.80
$6,905.60

$3.40
$136.00
$7,072.00

$3.49
$139.60
$7,259.20

$3.58
$143.20
$7,446.40

$3.66
$146.40
$7,612.80

$3.76
$150.40
$7,820.80

$3.85

- $154.00

$8,008.00

$3.95

©$158.00

$8,216.00

$4.05
$162.00
$8,424.00

$4.15
$166.00
$8,632.00

$4.26
$170.40
$8,860.80

$4.36
$174.40
$9,068.80

$4.46
$178.40

$9,276.80

$4.58
$183.20
$9,526.40

$4.69
$187.60
$9,755.20

$1.80
$192.00
$9,984.00

£4.01
$196.40
$10,212.80

$3.39
$135.60
$7,051.20

$3.49
$139.60
$7,259.20

$3.57
$142.80
$7,425.60

$3.66
$146.40
$7,612.80

$3.76
$150.40
$7,820.80

$3.84
$153.60
$7,987.20

1 $3.95

$158.00
$8,216.00

$4.04
$161.60
$£8,403.20

S $4.15°

$166.00
$8,632.00

$4.25
$170:00
$8,840.00

$4.36
$174.40
$9,068.80

$4.47
$178.80
$9,297.60

$4.58
$183.20
$9,526.40

$4.68
$187.20
$9,734.40

$4.81
$192.40
$10,004. 80

$4.92
$196.80
$10,233.60

$5.04
$201.60
$10,483.20

$5.16
$206.40
$10,732.80

D.
30 Months
35.56
$142.40
$7,404.80

$3.06
$146.40
$7,612.80

$3.75
$150.00
$7,800.00

$£3.84
$153.60
$7,987.20

$3.95
$158.00
$8,216.00

$4.03
$161.20
$8,382.40

$4.15

$166.00

$8,632.00

$4.24
$169.60
$8,819.20

$4.36
$174.40

$9,068.80

$4.46
$178.40
$9,276.80

$4.58
$183.20
$9,526.40

$4.69
$187.60
$9,755.20

$4.81
$192.40
$10,004.80

$4.91
$196.40
$10,212.80

$5.05
$202.00
$10,504.00

$5.17
$206.80
$10,753.60

$5.29
$211.60
$11,003.20

$5.42
$216.80

$11,273.60

k.
42 Months

[,
54 Months

G.
G6 Months

$3.74
$119.60
$7,779.20

$3.84
$153.60
$7,987.20

§3.94
$157.00
$8,195.20

$4.03
$161.20
$8,382.40

$4.15
$166.00
$8,632.00

§4.23
$169.20
8,798.40

$4.36
$174.40
$9,068.80

$4.45
$178.00
$9,256.00

$4.58
$183.20
$9,526.40

$4.68
$187.20

$9,734.40

$4.81
$192.40
$10,004.80

$4.92

$196.80

© §10,233.60

- $5.05
$202.00

$10,504.00

$5.16
$206.40
$10,732.80

$5.30.
$212.00
$11,024.00

$5.43

$217.20
$11,294.40

%44.00
$5.09

$227.60
$11,835.20

$3.93
$157.20
$8,174.40

$4.03
$161.20
$8,382.40

$4.14
$165.60
$8,611.20

$4.23
$169.20
$8,798.40

$4.36
$174.40
$9,068.80

$4.44
$177.60
$9,235.20

$4.58
$183.20
$9,526.40

$4.67
$186.80
$9,713.60

$4.81
$192.40

$10,004.80

$4.91

$196. 40
$10,212.80

$5.05
$202.00
$10,504.00

$5.17

$206. 80

$10,753.60

$5.30
$212.00

0 $11,024.00

$5.42
$216.80
$11,273.60
$5.57
$222.80
$11,585.60

$5.70
$228.00
$11,856.00

$5.83

. $233.20

$12,126.40

$5.07
$238.80

$12,417.60

$4.13
$165.20
$8,590.40

$§4.23
$£169.20
$8,798.40

- $4.35

$174.00

$9,048.00

$4.44
$177.60
$9,235.20

$4.58
$183.20
$9,526.40

$4.66
$186.40
$9,692.80

$4.81
$192.40
$10,004.80

$4.90

$196.00
$10,192.00

$5.05
$202.00
$10,504.00

$§5.16 .
$206.40

$10,732.80

$5.30
$212.00
$11,024.00

$5.43

$217.20
$11,294.

$5.57
$222.80
$11,585.60

$5.69

$227.60
$11,835.20

$5.85
$234.00
$12,168.00

$5.99
$239.00
$12,459.20

$§6.12
$244.80
$12,729.60

$6.27
$250. 80
$13,041.60




”OUEJL

Hourly

Weckly
Annual

Hourly
Weekly
Annual

Hourly

chli_lj:

-Annual

Hourdy
Weckly

Annual

Hour]y

- Weckly

Annual

Ilourly

WCCKL;

Annual

Annual

HourLX

Wockly
Amual

Hourly
Weekly
Annual

Hourly
Weekly
Annuql

Hour]X‘

Hourly

Annual

Hourly
Weekly
Annuql

Hourlx

chkix_
Annual

A.

$4.80

- $192.00

$9,984.00

$4.93
$§197.20

$10,254.

$5.04
$201.60

$10,483.

$5.17
$206.80

$10,753.

~$5.29

$211.60

$11,003.

$5.42
$216.80

$11,273.

'$5.56

$222.40

$11,564.

§5.69
$227.60

$11,835.

$5.84
$233.60

$12,147.

$5.98
$239.20

$12,438.

$6.13

40
20
60
2q
60
80
20
20

40

$245.20

$12,750.

$6.28
$251.20

$13,062.

$6.44
$257.60

$13,395.

$6.60
$264.00

$13,728.

$6.76
$270.40

$14,060.

$6.92
$276.80

$14,393.

$£7.10
$284.00

$14,768.

40

40

20

00

30

60

00

B.

6 Months

ATTACIHMENT

C

18 Months

$5.04

$201.60

$10,483.

$5.18
$207.20

$10,774.

$5.29
$211.60

$11,003.

§5.43 -
$217.20
$11,294

$5.55
$222.00

$11,544.

$5.69
$227.60

$11,835.

$5.84

$233.060
$12,147.

$5.97
$238.80

$12,417.

$6.13
$245.20
$12,750

§6.28
$§251.20

$13,0062.

$6.44

$257.60

$13,395.

$6.59

$263.60

$13,707.

$6.76
$270.40
$14,060

$6.93
$277.20

$14,414.

$7.10
$284.00

$14,768.

$7.27
$290.80
$15,121

$7.46
$298.40
$15,516

20

40

20

.40

00

20

20

60.

.40

40
20

20

.80

40

00

.00

.80

$5.29
§211.60

$11,003.

55.44
$217.60

$11,315.

$5.55
$222.00
$11,544

$5.70
$228.00

$11,856.

$5.83
$233.20

$§12,126.

$§5.97
$238.80
§12,417

$6.13
$245.20

$12,750.

$6.27

~$250.80

$13,041

$6.44
$257.60

$13,395.

$6.59
$263.060

$13,707.

$6.76
$270.40

$14,060.

$6.92
$276.80
$14,393

$7.10
$284.00

$14,768.

$7.28
$291.20
$15,142

$7.46
$298.40

$15,516.

$7.063
$305.20

$15,870.

§7.83

20

20

.00

00

40

.60

40

.60

20

20

80

.00

00

.40

80

40

§313.20 .

$16,286.

40

A (CONT'D)
D. E.

30 Months 42 Months
$5.55 $5.83
$222.00 $233.20
$11,544.00 $12,126.40
$5.71 $6.00
$228.40 $240.00
$11,876.80 $12,480.00
$5.83 $6.12
$233.20 $244.80
$12,126.40 $12,729.60
$5.99 $6.29
$239.060 $251.60
$12,459.20 $13,083.20
$6.12 $6.43
$244.80 $257.20
$12,729.60 $13,374.40
$6.27 $6.58
$250.80 $263.20
$13,041.60 $13,686.40
$6.44 $6.76
$257.60 $270.40
$13,395.20 $14,060.80
$6.58 $6.91
$263.20 $276.40
$13,686.40 $14,372.80
$6.76 $7.10
$270.40 $284.00
$14,060.80 $14,768.00
$6.92 $7.27
$276.80 $290.80
$14,393.60 $15,121.60
$7.10 $7.46
$284.00 - $298.40 .
$14,768.00 $15,516780
$7.27 $7.63
$290.80 $305.20
$15,121.60 $15,870.40
$7.46 $7.83
$298.40 $313.20
$15,516.80 $16,286.40
$7.64 $8.02

- $305.60 $320.80
$15,891.20 $16,681,6O
$7.83 $8.22

"$313.20 $328.80
$16,286.40 $17,007.60
$8.01 $8.11
$320.40 $336.10
$16,660.80 §17,492.80
$8.22 $8.63
$328.80 $345.20

- $17,097.60 $17,950.40

F.

54 Months

$6.12
$244.80

$12,729.

$6.30
$252.00

$13,104.

$6.43
$257.20

$13,374.

$6.60
$264.00

$13,728.

§6.75
$270.00

$14,040.

$6.91
$276.40

$14,372.

$7.10
$284.00

$14,768.

$7.26

$290.40
$15,100.

$7.46
$298.40

$15,516.

$7.63

$305.20

$15,870.

$7.83

$313.20

$16,286.

$8.01
" $320.40
$16,660.

$8.22.
$328.80

$17,097.

$8.42
$336.80

$17,513.

$8.63
$345.20

$17,950.

$8.83
$3563.20

$18,366.¢

$9.06
$362.40

$18,844.

60
00
40
00
00
80
00
80
80
40
40
80
60

60

80

G.

06 Months

$6.43
$257.20
$13,374

$6.62
$264.80

$13,769.

$6.75
$270.00

$14,040.

$6.93
$277.20

$14,414.

$7.09
$283.60

$14,747.

$7.26
$290.40

$15,100.

$7.46
$298.40

$15,516.

§7.62
$304.80

$15,849.

$7.83
$313.20

$16,286.

$8.01
$320.40

$16,660.

$8.22
$328.80

$17,097.

$8.41
$336.40

$17,492.

$8.63
$345.20

$17,950.

$8.84
$353.60
518,387

$9.00
$362.40

$18,844.

$9.27
$370.80

$19,281.

$9.51
$380.40

$19,780.

.40

60

00 -

40

20

80

80

60

40

80

60

80

40

.20

80

60

80




Grade

w
[\

I

Hourly

Hourpx

Woekly

Annual

Hour Ly
Weokly

" Annual

Hourly

chkll;<

Annual

lou i.'f']"):

Annual

Weekly

Annual

Annual

 Hourly

Weekly

Annual

Hourly
Weekly

Annual

A.
§§ar§
$7.28
$291.20

$15,142.

$7.45
£298.00

$15,496.

$7.64
$305.60

$15,891.

$7.82
$312.80
$16,265

7$8.02

$320.80

$16,681.

$8.22
$328.80

$17,097:

$8.42
$336.80
$17,513

$8.63
$345.20
$17,950

$5.85
$354.00
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