
ORV1 NANCE NO. ,'3 2 - 7 5" 
CITY OF CENTERVILLE, OHIO 

SPONSOREV BY COUNCILMAN ;:.~_.t:_\ ~ S~c;,"'" c C-.:£: ON THE 
·7-\.\o VAY OF h?>,r;;, \ , 7975. 

AN ORVINANCE'AMENVING ORVINANCES 37-74, 60-74, 70-74, 75-74, 
ANV 91-74 TO ESTABLISH CLASS TITLES, PAY GRAVES, RATES OF 
PAY, ANV REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, 
OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORVAINS: 

Sec.tlon 1. Ge.ne.Jr.ai.. 

The. Cay 06 CenteJLvJlie .6/till employ a.nd 1te.ta.i..n people. qu.a.UM.-e.d to 
p1t.ov,i.de nec.U.&a.Jt.y goveJutme.ntai. .&e.Jr.v,i.c.u 601t. w c,,i.uze.n.&. AU 1te..f.a;tlon.&h,i.p& 
wah employeu .&ha.U be. bMe.d on .the. ptlnc..lplu 06 6W11u.&, honuty a.nd 
JtUpect among a.U pe.Mon.&. 

Sec.tlon 2. Ex.c.lu&,i.011-6. 

The. p!tovb..,i.on.& 06 .tlu.-6 01t.cli..na.nc.e. do not a.pply .to, a.nd they a.Jt.e ex.­
clu.ded he.Jr.e 61tom, a..e..e. 1te.gula.1r. 6ull time. hoUJLty Jta.te.d non-.&upe.Jr.v,i..&01ty, non­
cletlc.a.l and .&e.Monai. employee..& 06 the. Cay employed ,ln .the Vepa.Jr.tment 06 
PubUc. Se.Jr.v,i.c.e, V,i,v,,[,6,,[on 06 Sbted4 a.nd V,i.vb..,i.on 06 Re6u.&e CoUe.c.tlon, ex.c.ep.t 
M · ma.y be .&pe.c..i.6,i,c.a.Uy mentioned he.Jr.Utt. 

Se.c.tlon 3. ClM.& TU.f.u a.n.d Pay Gil.a.du. 

OJc.cUna.nc.e..& 37-74, 60-74, 70-74, 75-74, and 91-74 a.tta.c.he.d he.Jr.e.to, 
ma.de pa.Jt.t he.Jr.eon and b1ta.c.ke.ted a.1r.e. he1r.e.by 1tepe.ai.e.d. The. 6oUow,i.ng ¼ting 06 
employee. c.f.M.& ti.tlu a.nd pay git.a.de. de..&,i.gna.tion.& Me he.Jr.eby a.u.thotlzed a.nd 
e..&.ta.b¼ hed: 

T,i;ti,e. 

A. Unc.f.M.&,i.Me.d 
Cle.Jr.Ii al Cou.nc.U 
CUtj Ma.na.g eJr. 

Pa.q Gita.de 

$10,130 - $10,629 
$23,500 - $25,000 

In the c.M e. a 6 unc.f.M-6,i.6,<-ed employeu, .the lowe.Jr. Jta.te. .& hill p1te.va.i...f. un.f.U-6 
.the Wy Council, by 1r..uolution, a.u.thotlzu c.ompen.-6a.tion a.t .the h,i.ghe.Jr. 
1t.ate. 

B. Regula.Jr., Full T .une. Employee..& 
F~na.nc.e V~1tecto1t 
Ch,i.e6 06 PoUc.e 
Se.Jr.v,i.ce V-i.Jr..e.c.toJr. 
Cay Engine.e.Jt. 
V-i.Jr..e.ctoJr.. o 6 Pa.1r.lu. and Re.CJte.a.tion 
Cay Pla.nne.Jr. 
Adm.i.n.,,[.&bta.tive A.&.&b..:ta.n.t to the Cay Ma.na.ge.Jr. 
Eng.i.ne.etlng Afde. 
Builcli..ng In.& pe.ctolt. 
Ele.cbu.c.ai. In.& pectoJt. 
Supetln.te.nde.nt on Tax.a.ti.on 
You.th Ce.n.te.Jr. V,i.Jr.e.c.toJt 
Fo1tema.n 
Police Se.Jr.ge.a.n.t 
PoUc.e. 066,lc.e.Jr. 
PoUc.e V,i..& pate.he.Jr. 
PoUc.e. Ca.de..t 
Se.CJte.ta.1r.y 
Cle.Jr.k-Typ,i..&t 
Cu& tocli..a.n 

C. Regula.It Pa.Jtt-time. Employeu 
PBX Opvi.a101t/Re.c.e.p£i.onJ..&t 
Inc.ome. Tax. Cle.Jr.k 
s e.CJte.taJu.J 

50 
53 
49 
57 
40 
48 
34 
33 
44 
44 
35 
36 
40 
45 
40 

14-21 
14 

24-25 
18-24 

22 

13-14 
22 
24 

1l':'niTir~"I!r'' 



T,i,ile. 

V. TempoftMy EmR.toyee.1> 
C.leftk.-T yp.u.i:t · 
I n.6br.uctoft 
Utility nan 
ReCJLea.t.fo n Le.a.deft 
In.te.Jtll 
PBX Ope.,'l.a:to,'l. 
Re., C.ft e,((,t-i., O 11. S ll).'l e.Jt V ,W O !to 
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E. Employe..e.-6 retained On An AnntLCU. Rc.taineft l3aJ.i,W 
Cay i\.tt.oftne.!J 

F. 

Pa1J Gftade 

1 
26G 

2 
1 

5G 
JOB 

ZE 

$2,500 Annual Re..:tain 

A.1!...t m((,~eM fte)'.a.t-i..ng .to .the. r.mplo1rme.n:t o{i al.f ,1c.9LU'.M nu.ll time h.ou.Jif. 
ftate.d 1wn-.titL/?e.11.v~60Jt!f, 11~11~~r_.tu.c.al mid non-.ti c.a!ional e.mp.toyee.1> 06 .the Ve.pa.Jt.t­
ment 06 Sc..1tvzc.e .u1 :tfie. V.{.V.U.,.{.On. o{i Sl:.,'1..e.e.:t/2 and Div,Wion on Re.{iMe. Coilec.tion 
~hail be. gove':-ned b11 .the .teJtm.6 o{i a c.oile.c. . .tive. ba.1tga.[1u.11g ag.1te.e.ment en.te.Jted 
.{.rt.to by .the C..(_ty o& Ce.n.teftviU.e. and .the Va.utan Pu.buc. Seftvic.e. Union, Loe.al 
f.Jo. 101, Ame.tu.c.an Fede.Jta.t-i..on o 6 State, County, and .1fwu.upa.l Emp.f.o!Je.e/2, 
AFL-CIO on Ha~r 10, 1974. 

Sec;µ..on 4. Me,ut SalMtf and UJaqe. P.f.a.n • 

kt:tac.hme.nt A 

Sec..uon 5. PalJ Pe..tu.od.6. 

AU. e.mp.f.oye.e.1> 1.>hail be paid on a weeh.f.y ba1.>,W. 

Sec.tion 6. Emploirme.n.t a.ncl Advanc.eme.n .. t. 

A. Tf1e wage and l.>CU.Mt.f plan pfto1.>c...tu.be1> tfie ba1.i.[c. fta.te/2 on pay {ioft 
vM.{ou.6 cfM'-> e/2 o 6 e.mp.f.oyee.1>. Emr.toyeu w.u.f. noJtmaJ. . .ty be fu.Jted at Step A, 
bt1,t may entetr. the. plan at a fuglie.Jt .ote.p a,t .the. d,Wc..fte .. uon 06 .. th.e. CJ....ty Manageft. 
AU employee.'-> u.1J...il be. 11.-Uted a1.i pJtoba,t-i..onaftU e.mp.f.oyee1.> and 1.:ihail fte.main 1.>o 
c...f.a1.>1.>J...QJ...e.d f:io!t a miMmtLm o {i 6 month6. Upon c.omp.f.etion 06 the. 6 montfll.> p11.o-
ba.t-i..onMy pe.Jt.<.ad, an employee. mmf be fu.Jted M a petr.mane.n.t employee, have. IU-6 
p.1toba.t-i..ona.1tu re.tu.ad ex .. te.nde.d {iotr. a pe.tu.od not to exc.eed 6 mon.tf.i1.>, oft may be 
fu c.hMged, bM ed upon f.UI.> peft{io!tmanc.e_. Ce.Jt.tcun depaJt.tme.11-,t!J may, upon 
adop.uon and wilh a.pp.1tova.t 06 the C,Lttf Ma11.a.ge.Jt, J...iu.t.Ltu.te. 1.i.tandMd pftoba.­
.tionMtJ pe.tu.od.6 n.o.t to e.x.c.e.e.d 2 lfe.aM. 

B. (:Jhe.n a vac.a.Hc..lj oc.c.llM J...n any depa.Jt.tme.n.t, the C..Lty Manage.fl. ,W 
au.tfw.tu.ze.d .. to 10.e. a fte.p.f.ac.eme.n.t at .the. 1.>ame pay gtr.ade., 011. .toweft, c..on.6,W.tent 
wUh budge..:tMy.au.thoJt.<.za.t-i..on.6. 

C. Subje..c.:t .to -6a.ti'->{iac..toJttf e.0SJ...ue.nc.y fta...ung,!i, an e.mploye.e.1.>lia.U be 
moved Into .. the ne.x.t 1.>a.f.MIJ 1.:i.te.p on .the. anru.ve.MMy elate. o{i fU-6 pe.Jtman.e,nt 
e.mployme.n.t pe.Jt .the 1.>a.tMy and wage. plan. 

V. An;r e.mp.f.oye.e arlvruic.erl to a fugheft pMiJ....tion. :thftough pftomotion. oft 
ftec...ta1.i1.>J...Mc.aJ-J.on '-> hail fte.c.uv e.. an inc.JteaJ.:i e J...n pay. 

E. r tl.f..f. .ume. emp.f.oyee.1> Me J...ncfJ...v;_.dual-6 who 1te.g1d.ill!f woJtk. a m.{.MmLLm 
on 60.lt.ttj hoUM pelt we..e.k on. a !(e.M a1tow1d baJ.i,W. Regulaft pa.Jt.t-time e.mp.f.oyee/2 
Me .th.01.:ie .. who u101tk. 6ewe.1t .than 6oJt.ty hoUM pe.ft we.eh. on a tjeM Mound b'M,W. 
T e.mpoftMlJ wofthe.Jt.6 a..11.e. tho'-> e.. u1f w woftf.? o 11l.lf duJt.Lng .6 f wJt.t peJr.-Lo d.6 o 6 .. tf1e. ye.AA, 
1..iuc..h a1.i .the.. 1.>tm1me..Jt montlui. F.tu.ngr. he.nr..fJ_..l..6 apply only .to Ful..t Time.. Emp.f.oye.e.1>, 
exc.ep.t wfl:en p1to-1tate.d {iaft Jtc>.g.td.M pa11.t-time. e.mploye..e/2 by au.tho.tu.za.t-i..on ofi :the. 
City !-fa.nag e.ft, e..xc.e.,ry.t M o.theJu 11J...6 e p.tr.ovJ.ded fte11.eJ...n. 

Se.man 7. OveJL.ume... 

Ove..Jt.t-i.me pay at 1 1 /2 .time.-6 the 1te.gLt.la.tr. fta.te 06 pay .ohall be. awMded 
employe..e.1> /Jo.tr. a.f..t fue. w011.he.d J.n exc..e.M o{i .tfieJft r•Joftl?.. day oft we.eh a!i w.te.d 
be.1..ow. AU ove.Jt.t-i..me. 1.>haU be.. appftoved by .:the. Cily A!anage.Jt. 0ve.11.fue. pay 

1.:i hail not a.pp.ta :to e.mplaue.u pe.Jt{i oJtmhin the. dtttie.1> o 11 Ve.paft.tme.n..t V.{,fte.c..toM, 
/v.,1.>,W.tan:t/2, and VJ...vJ...l.>,fon ffe.ad.6 M de..teJtmJ...ned brJ .tlie CJ....:ty 1\fanage.Jt. 
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Se.c.,ti,on 8. CU01r..lz (·Jee.fl. 

The. IU?.gulM wo1r../:,_ we.eh J., hciU c.on/2,i.,,6,t o {i 5 c.on-6 e_c.u,,uve g hoUJr.. do.lfJ., {iolr.. 
ciU. 1r..e.91tlM e..rnp.toye_e.,5 e.xc.ert the. Pouc.e Ve.pcvr..tn1e.nL The. Po.t.i.c.e Ve.pa.Jr...tmen.t 
MiaLf.. ope.Jr..ate on a J.,c./ie.dule. o(i an unlit (8) hou.JL da.11 on a Jtota.-ting bMl1.>. 

!Joti.1Ji.tf1/2:tanc{j__n9 .the. {ioJ1r..goin9, .the, C,i,.t~f ffaJ1a9C1)L i-5 autfwJuzed .to 
-i.mple.me.nt (io1r.. .tlr..-i.at pU!r..poJ.i e..ti va.Jua.t-Lon!i to tlie above. on a :tempolLMlJ ba,5,v.,. 

Se.c.,li,on 9. FJunqe. l3e.ne.(iw. 

A.. ffo .u da!J.6 

The_ {ia.tlwttng day1.> 1.,/iaU be. fw.U.da1f,.\ {i olL n.iluc./i {iu.U -t-Lme. C'.mp-foye.e..6 
.6/iciU. ,'te.c.c,,i.ve .t/ie_,,(_tr__ 11 r.gulM c.ompe11/2 CT:t-i.o n: /Jew Ve.a.M 'Dau, 1' f e.inolLta.e. Pay, 
I nde.pe.nde.nc.e. Vau, LaboJr. Vau, Ve_.te.,MH.6 Vay, Tfumf:u,n/vJ..nn Day, ChwtmM Vay, 
Emplo ye.e. '.6 B..ur.;thday and 1 Pe..M a na.1.. Le.ave. Var/. 

[mp.foye.rv., mu/2.t, on .tfie. (iolLm.6 plLov.i.cf e.d, no-tL{iy '1,i,5 de.y.,M:tme.n..t he.ad at 
le.Mt 3 d~/J., p1Uo'1 to :tfie_ tU>e_ ofi a 11vr1.>onal le.ave. day. Pe.Mon.al.. le.ave. dayr.i 
may no.t be. ac.c.urnu...f.cl,te.d beyond .the. l{e.OJt e.aJLJ1e.d. 

Any e.mpto;re.e. e..U.g.tb.fe. 601i ave.Jr.time. c.omre.n.1.ia.t-i.011 uJ/10 t1J0Jr.b.,5 on a fwudalJ 
w;_,e,)!_ Jr.e.c.e.ive. an e.x.:t.Jta datjJ., pct1f. 

B. Vac.a.uon Le.ave. 

Re.gulOJt null .t-une. e.mp:.f.oyerv., 1.,hciU ILe.c.uve. vac.ation le.ave at the. 
6oUowJ..ng 1Latrv.,: 

Uiunte..1r..1Lupte.d S e.1r..vic.e. 

Ove..Jr.. 7 yea,'t bU-t ,t,rv.,J., than 10 !fe.M.o 
Ove.lL 1 0 lje.CUv5 bU-t le.M .tfian Z O l}e.a.M 
Ove..Jr.. 20 !fe.aM 

Vac.a.t-Lon 

10 fJa.rJ,5 
15 Va//J., 
ZO VayJ., 

A.U. e.mptoue.e..o Me. e.xpe.c.te.d to .tai?.e. vac.au.an -fe.ave. ea.c.h ye.AA. Vc;u:ation 
may n.~.t be. ac.c.u.mu.fa.te.d and ~-6 fMt _i{i 110-t .tn./::.e.n. 'lo:twdfi5-tanding -the. {ioJr.e.go,[119, 
tlie. C-i...ty Manage.Jr.. mau autfwJu..ze a 1.,,<.,x month fw.f.dove.,'L a (i vac.a.tfon.. 

AU vac.CLtfon .time..-6 mu.{i.t be applwvc>.d by :the C,[f:.IJ lfana9e.Jr.. 

C. U..{i e. I nMULCUlC.e. 

AV!.. Jr.egu.tM {iuU :ttme. e.mplotjeCV., o{i :the. C,i___ty ofi Ce.nte.1Lv,[Ue., ,[11 addi­
:Uon to c.ompe.nliCLUon plLovJ..de.d in .t/i,i,,6 01idi11anc.e, l)Olr. e.ac.h pe..Jr..J.,on Jr.e.qu.e..-6:ttng 
c..ove..Jr..age., -0haU be. p1r.ovide.d t1-1J...th iJ.'Ir_n.tu-fioUJr.. (24) lwUJr.. .te.Jim u6e h1/2uJr..anc.e. 
c.ove.1iage. in .:tlie. amowi.t on one.-hal{i ( 1 /Z) .thw animal.. J.,a.1..alL!f a6 Jr.ounde..d o&n .to 
:the ne.OJtrv.,.t :tlwu.1.iand da.e.J:.aM, ,t11c.lc.tcung dottble. ,[nde.mn,.{._ty nolL ac.c.ide.n..ta.1.. de.atfi, 
and cu.J.imc>Jnbe,'tme.11-t, to be, e..6 {i e.c..tive. {i 01i e.ac.h e.mptoye.e. (()h,e_n fie. oJr. J., fie. c.omp.f.e..trv., 
I u/2 olL fie.Jr.. [i,i._1v~ :t -~,i.x mo 11.thJ., o {i cy1pfo ljm c>.n-t c,1,i__,th .the Cltr.r. The. Ci.ttJ 1.:, lia.U pay 
tfie. p1r..e.miu.m nolr. Utc.fi gJr.oup c.on:ur.ac..t .t.i.f)r.. ,.{._J1/2Wtcuic.e, and .the. Ci.ty Manage.Jr.. ,v., 
helLe.b!J a.U-tfwJuze.d and cUILe.c.ted :to e.11-teJr. ,.{._rt.to J.,uc./i an iiuUJr..anc.e c.ontJr..ac...t. 

V. In j ttlLU Le.ave. 

A.t .the fuc.1ie..uon o{i .the. C,[.tl} Hanaoe.lL, anrr employee. '1..e.c.uvhig Wo1ilz.­
me.n '-6 Compe.Ma.t-Lon 13e.ne.6,<'. .. t6, bU-t no.t Jr.e.c.elving Sic.I~ Le.ave., ma~/ be paid .the. 
cu.fine..Jr..e.nc.e. be.:t1 1}e.e.n .61.tc.h c.ompe.r1/2a.Uon and IU-6 Jr.e.gulM parf i{i peJVn,[.Ue,d by -tlie. 
ILUle..-6 and ILe.gula.t<..0115 a 6 the. (:JoJr.hme.n '.ti Compe.iio a.tLon Ac.t. Compe.JUa.t,.{._on {iolL 
.f.oJ., :t .ti.rne. pa.hi by .:tfie. Indu1i tJr.iat ConP1,i,,6J.,i011 .to the. e.mplo ye.e. an in j ulr.lJ .t eave, 
ln a ve.Jtf.appe.rf t~'-<.th C,i_:ta pay, -~ firtU lie. de.poJ.,,i.,te,d t'Ji...th the. F inanc.e. V,Ute.c.tolL 6011,, 
J.,uc.h .ti.me. M .the CJnp.f.oye.e. 11,,e.,c.uve.d fiuU wagM {ilLOtn .tfie. Car;. 

E. Slc.l<- Leave. 

AU ILe~gu..t.M {iuU time e.mr.f.m;e.c,~ o{i tfie C.i,.,,ty 06 Cen.:te..Jr..v,tUe 1.,/ia.U 
ac..c.umulate_ one. and one.-fia.1..{i darr,1 J.,ic.k le.ave. peJr. month a {i e.mploymen-t with a 
maximum of) nlne..ty datjo :to be. tVie.d -i.n .:tfu!.. e.ve.1i.t o{i J.,,[c./2.ne..-61.); .tha.t .oaid 6ic.R. 
le.ave -6fiaU be. c.ompu:te.d and e.{i{ie.e.t-i.ve. .fiJLom day on eJnptaymr..nt. Ante.Jr. :th11,,e,e, 
( 3) dau.o o 6 ittne.M, a doc.toJr.' -6 c.e.!LtiMc.ate J., haLe.. be. plLe.-6 e.n:te.d to .the. C,i___ty 

~"':'.'.'11! 
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ManageJt c.~n6,i,/un,lng Mu.d ,U,,.tne.M. Eac.h Jtegulalt 6u..U. .tune. employee may, a6,te-'l 
ac.c.umula.tlon 06 105 day-6 unll.lie.d -6-lc.k leave, e.tect at lil6 option to e.xc.hange 
exc.u..s .s--i.c.k leave. (ovvr, and above the .tia--i.d 90 day-6) 601t pay at the M.:te 06 
th/tee dayJ., -&.lc.k leave 601t one day'-& pay; pltov.lde.d, howe.vvr., that J.,a,i,d e.xc.hange 
may only be made ant.Vt an employee .u., entitled :to a.t le.cut 6,lve day-& 06 pay cu 
pJtov-lde.d he.1teunde1t. To e6 6e.ct -&a,i,d exchange, an employee electing ..same -&hall. 
J.,o noli6y the CUy Mana.gvr. in wJr..U,i.ng whVteupon -!>a.id paymen:t .shctU be made. 
Regulalt paJLt-:Ume e.mploye.u ..shall Jtec.e-lve .&.lc.k le.ave. cu noted above., howevvr., 
U .&hill be. pJto-M.:te.d bcued upon the avvr.a.ge. hoUJtJ., wo!tked. 

F. MatVtn-lty Le.ave 

. _Any oem~e employee. be.c.on:-i.-ng pltegnant a6tVt -6-lx (6) Olt moJte. month.& 06 
.& Vtv-<.c.e. w~h the CUy -6 haii. be entitled :to mat<Utn-lty le.ave. The .&taJt.t.lng date 
06 mateJrJu:ty leave. -6hall be. at the Jte.cuonable. cU6cJc.elion 06 the. -6upe1tv.u.01t, oJt 
-lo e.aJtl-i.Vt, at the. employe.e.'-t> Jte.quut, -l6 1te.a6onable nolic.e .u., given by :the. -
employee. She will be Jtun.tita:ted w.Uh.out any b1teak -ln -6 e-'l.vic.e, p-'l.ovided -t>he 
ha1> n.o:Uo-led :the Cliy W-i.:thin :thi.Jt:ty ( 30) day.& 06 deUveJty incUc.a.ting hvr, du.llte 
:to Jte:tu-'l.n to wo1tk and -'l.etUJtn.ti to wo-'l.k not mo1te. than n,i,nety ( 9 0) da.y..s a6,te1t 
de.Uve-'l.y. MatVtn-lty -leave may be taken W.Uhout pay and c.on.ti-lde1ted a6 a leave 
06 ab.&e.nc.e. Any leave 06 abJe.nce exc.eedlng 6 monthJ Jhail be c.lcu-6--i.6-led cu 
dl6ab-l-lity leave.. An employee who ha6 ac.c.JtUed vac.a.tlon. time and/olt .&.lc.k leave 
may e..tec.:t to Me aU: o/t paJLt o 6 :thl6 comp en.ti a.toity :ti.me. cu ma.teJtn-lty leave. 

G. Ho.&pUa.,U.zation and SUJtgic.a.i. Plan 

The C-lty 06 CenteJtv-lUe -t>hill pay 100% 06 the HoJ.,p-Ua.,U.zation and 
SUJtg,i.c.al and MajoJr. Mecilcal .ln.tiuJtance co.&u 6oJr. all 6uU :ti.me employeu and the 
C.Uy At:t.oJLJ'tey. 

Suc.h employeu mu.lit e.tect to -t>ub.6 cJube to :the above-mentioned plan.& 
be.601te -6uc.h payment will be made by :the CUy. 1n the event an employee .&hould 
elect not :to JubJ.icJc.ibe ta the plan, the adcli..-ti.onal c.ompe.n.tiation -6haU not be 
pa,i,d on be.halo 06 Mud employee. and the. pay Jc.ale pJr.av-lded fioJr. he1tun -6hill be 
the 6uU and :total c.ompen.tiation. to be pcud to .6cud employee. 

H. Un,i,oo/Un.6 

PoUc.e. un,i,001tm -'l.e.plac.e.ment. Upon appo-lntme.nt, all PoUc.e o6Mc.elt6 
-6hill be 6U!tn,t.6he.d mbumum u1U.6011m-6 Jr.equ.-Uted. Mahtten.anc.e. and Jte.placeme.nt ofi 
Ja,ld un,i,fioJtmJ., -l-6 ac.c.ompWhe.d by budge,t,lng an amount equal :to $7 75. 00 pelt. man 
:ti.mu the numbeJt 06 .swo1tn 066,lc.eM :to be expended 6M. Jte.pla.c.eme.nt 06 woJtn and 
damaged U1U.60JU11J., and equ-lpme.nt. AU UIU.6altm.6 Me and Jr..emain the pJr.opeldy 06 
the C.Uy 06 Centvr,v,U,,.te.. 

Employeu 06 :the Bu-llding Mcunte.1tanc.e. V-lv-l-6ian. -&hall. be fiwr.n.-l-6he.d wo 
un,i,6oltm-6 and otheJt .&a6ety equ-lpme.nt al> needed. · 

No employee. .!ihaU we.alt alt Me any CU.y owned alt 6uJt.n.-l-6hed clothing 011.. 
e.qu-lpmen.t ex.c.ept while on duty 0oJt .the CUy 01t Vr.aviling to alt 6Jt.om lli job. 

I. PJr.ov-t.6ion. noJr. Ve.a.th ~n Fa.m.U.y 

Any Jt.egulaJL 0u..U. time o/rlployeu ma.y, upon_au:tha~zati~n. 06 th~ C-lty 
Manage.Jr.., 1r.ec.uve. up to 3 da.y..s pQ,td leave 601t death -<-n. .the ,t111me.cUa:te 6amiltJ. 

Se.cu.on 10. AppUcation 601t Employment. 
a. AU pe.Mon-6 a.pply-lng 601t C-l:ty employment .6haU cam~lete :the 

.6tandaJLd job appUc.ation. 6011.m 06 .the C.Uy. Eac.h peMon -60 ~pply-<.ng 6~Jt employ­
ment .6haU have a. poUc.e 6.U.e and c.haM.cte.Jr.. c.hec.k a1> pltucJUbed on ,t,Q,td 6011.m • 

b. AppUc.an.u ,601t Po.lice Ve.paJttme.n.t e.mp~oyment and p!to"!otion -6haU 
be -6ubject :ta a.dclUi.on.al. -6tandaJtd6 an.d 601tm p!tuCJU.bed by the Po.lice. Ve.paJttmen.t 
-ln. adcli.tian .to :the above cu .6e.t 6alt:th -ln. Po.lice Ve.pMime.n.t Rulu and Regula.-
tiotl-6 rutd PoUclu. 

Section 11. E66e.cti.ve Va:te. 

The c.ampen.tiation pJr.ov-lde.d he.Jr..un. 1.>haU be Jte:t/Loactive. to and Jha.U 
become e66ec.u.ve on the 6fut day 06 Ja.nuaJty, 1975. 

1r'ffl ''."'11 
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Se.ctio n. 12. 

law. 
Th.b., 01tcUnanc.e. ,t,lw.ll Ge.c.ome. efi f e.ctfoe. on :t.l1e. e.MUC?.J.i:t. date. illowe.d by 

PASSED :t.h.u 7 t\,.. da~t o{i \~ SZ""'~ \ · 1 1975. 

, ) L ~ /4/1~ 
/~•••• V 

u'Z! . o t( · c~,i:t~~rtle.
1 

Ohlo 

ATTEST: 

~¾Q-~,~~~ tti<a3 ilie. ro-cui&: a&:ti.0 
CUy o o Ce.n.-te.JtvJ.lle., Oh,i_o 

C E R T I F I C A T E 

ti e.1t e. b t1 
pa.Me.Zl 
o{i 

Tfie. unde.Mlgne.d 1 Cle.1tf2. o{i .the. Cow1u.£. 06 the. City o{i Ce.n.-te.1r.v,i,ffe. 1 Ofu.0 1 

c.e.Jttifi,i,C?.J.i .the. 6011.e.no.ln.9 :to be a :t.Jtue.- and c.oMec.t c.opy o fi an 01r.cUna.nc.e. 
bu the. Cotlnc..lR. o{i :the. CU(! o{i Ce11te1r.vJ.lle., Oh,i_o 1 on :the 7.±l, day 

(\µ_;._ ,\ _ -- ---~--' 7 9 7 5. 
\ 

App11.ov e.d ct.f., .to le.gal {i oJtm and 
C.0 Hf.J.U.te.11c.u wJ...tfi e.W:t.J..119 0/!.CU,­
nanc.e..6 1 .the. c.fia1t.-te.1r. and c.o n.o.tJ..­
.tu..t.J..o na.R.. pJr.o v.u io n.6 • 

Ve.pa.1vttne.n.t on I.a.JI} 

rob e.1r..t f J. F Mq u.hait 
I! uv1.-lc..l pal.. At.to Jr.n e. y 

\YxQt O:Q.- <> =--~~~2& , ' 
.,...,.. j ; 
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SECTION 4. ATTACHMENT A 

A. R. C. D. F. • F Grade Start G. 6 Months 18 Monihs 30 Months 42 Months 54 Months 66 Months 
Hourl:t $ 2.00 $ 2. 10 $ 2.21 $ 2.33 $ 2.45 $ 2.57 $ 2.70 Annual $4,160.00 $ 4,368.00 $ 4,596.80 $ 4,846.40 $ 5,096.00 $ 5,345.60 $ 5,616.00 

_2_ Hour I y $ 2.05 $ 2. 15 $ 2.26 $ 2.37 $ 2.49 $ 2.61 .$ 2. 74 Annual $ 4,264.00 $ 4,472.00 $ 4,700.80 $ 4,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 
-2. Hourly $ 2. 10 $ 2.21 $ 2.33 $ 2.45 $ 2.57 $ 2.70 $ 2.84 .Annua I $ 4,368.00 $ 4,596.80 $ 4,846.40 $ 5,096.00 $ 5,345.60 $ 5,616.00 $ 5,907.20 
....1_ Hourly $ 2. 15 $ 2.26 $ 2.37 $ 2.49 $ 2.61 $ 2.74 $ 2.88 Annual $ 4,472.00 $ 4,700.80 $ 4,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 $ 5,990.40 
5 Houri t $ 2.20 $ 2.31 $ 2.43 $ 2.55 $ 2.68 $ 2.81 $ 2.98 Annual $ 4,576.00 $ 4,804.80 $ 5,054.40 $ 5,304.00 $ 5 p 574 .40 $ 5,844.80 $6,198.40 

__§_ Hourly $ 2.26 $ 2.37 $ 2.49 $ 2.61 $ 2.74 $ 2.88 $ 3.02 Annual $ 4,700.80 $ 4,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 $ 5,990.40 $6,281.60 
7 Hourly $ 2.32 $ 2.44 $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3. 11 Annua I $ 4,825.60 $ 5,075.20 $ 5,324.80 $ 5,595.20 $ 5,865.60 $6,198.40 $ 6,468.80 

JL Hourll'.'. $ 2.38 $ 2.50 $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3.20 Annual $ 4,950.40 $ 5,200.00 $ 5,470.40 $ 5,740.80 $ 6,032.00 $ 6,344.00 $ 6,656._00 
...2.. Hour I y $ 2.44 $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3. 11 $ 3.27 

Annual $ 5,075.20 $ 5,324.80 $ 5,595.20 $ 5,865.60 $ 6,198.40 $ 6,468.80 $ 6,801.60 
lQ_ Hourly·$ 2.50 $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3.20 $ 3.36 

Annual $ 5,200.00 $ 5,470.40 $ 5,740.80 $ 6,032.00 $ 6,344.00 $ 6,656.00 $ 6,988.80 
.1L Hourly $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3. 11 $ 3.27 $ 3,43 

Annual $ 5,324.80 $ 5,595.20 $ 5,865.60 $ 6;198.40. $ 6,468.80 $6,801.60 $ 7 I 134.4_0 
12 Hourl'j_ $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3.20 $ 3.36 $ 3.53 

Annual $ 5,470.40 $ 5,740.80 $ 6,032.00 $ 6,344.00 $ 6,656.00 $ 6,988.80 $ 7,342.40 

n Hourly_ $ 2.70 $ 2.81 · $ 2.98 $ 3. 13 $ 3.29 $ 3.46 $ 3.63 
Annual $ 5,616.00 $ 5,907.20 $ 6,198.40 $ 6,510.40 $ 61843.20 $ 7 I 196. 80 $ 7,550.40 

.!i. Houri y $ 2. 77 $ 2.91 $ 3.06 $ 3.21 $ 3.38 $ 3.55 $ 3.73 
Annual $5,761.60 $ 6,052.80 $ 6,364.80 $ 6,676.80 $ 7,030.40 $ 71384.00 $7,758.40 

12. Hourly. $ 2.84 $ 2.98 $ 3. 13 $ 3.29 $ 3.46 $ 3.63 $ 2.82 
Annual $ 5,907.20 $6,198.40 $ 6,510.40 $ 6,8'13.20 $7,196.80 $ 7,550.40 $ 7,945.60 

16 Hour It $ 2.91 $ 3.06 $ 3.21 $ 3.38 $ 3.55 $ 3. 73 $ 3.92 
Annual $ 6.,052.80 $ 6,364.80 $ 6,676.80 $ 7,030.40 $ 7,384.00 $ 7,758.40 $_JL153.60 

ll Hourly $ 2.98 $ 3. 13 $ 3.29 $ 3. 46 $ 3.63 $ 3.82 $ 4.01 
Annual $6,198.40 $ 6,510.40 $ 6,843.20 $ 7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 

JJL Hourly' $ 3.05 $ 3.20 $ 3.36 $,-2..:..TI. $ 3.71 $ 3.90 $-1.:._1.Q 
Annual $ 6,344.00 $ 6,656.00 $ 61988.80 $ 7,342.40 $ 7,716.80 $8,112.00 tJh528.00 

19 Hourly $ 3. 13 $ 3.29 $ 3.46 $ 3.63 $ 3.82 $ 4.01 $---1..2.1 
Annual $ 6,510.40 $ 6,843.20 $7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 L§.,756.80 

20 Hourly $ 3.21 $ 3.38 $ 3.55 $ 3.73 $ 3.92 $ 4. 11 $ 4.32 
Annual $ 6,676.80 $ 7,030.40 $ 71384.00 $ 7,758.40 $8,153.60 $ 8,548.80 ~ 985. 60 

.£1. Hourly $ 3.29 $ 3.46 $ 3.63 $ 3.87- $ t1. 01 $ 4.21 $ 4.42 
Annual $ 6,843.20 $7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 $ 8,756.80 $ 9,193.60 

22 Hourly $ 3.37 $ 3.5!J $ 3. 72 $ 3.91 $ 4. 11 $ 4.32 $~ - Annual $ 7,009.60 $ 7,363.20 $ 7,737.60 $8,132.80 $ 81548.80 $ 8,985.60 $ 9,443.20 

23. Hourly' $ 3.46 $ 3.63 $ 3.82 $ !J. 01 $ t1. 21 $ 4.42 $ 4.64 
Annual $7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 $ 8,756.80 $9,193.60 $ 9 I 651 • 2_Q 

24 Hourly $ 3.55 $ 3. 73 $ 3.92 $ t1. 12 $ 4.33 $ 4.55 $ 4.78 
Annual $ 7,384.00 $ 7,758.40 $8,153.60 $ 8,569.60 $ 9,006.40 $9,464.00 L2.z 942. 40 

25 Hourly $ 3.63 $ 3.n? $ t1.01 $ 4.21 $ 4. '12 $ 4.64 $ 4.87 
Annual $ 71550.40 $ 7,9'15.60 $ 81340.80 $ 81756.80 $9,193.60 $ 91651 .20 $10,129.60 

2§_ Hourly $ 3.73 $ 3.92 $ 4. 12 $ ,1 _ 33 $ 4.55 $ 4.78 $ 5.02 
Annual $ 7,758.40 $8,153.60 $ 8t569.60 $ 9,006.40 $ 9,464.00 $ 9,942.40 $10,441.60 

., 27 Hourly $ 3.82 $ 4.01 $ t1. 21 $ 4.42 $ t1. 64 $ 4.87 $ 5. 11 
. Annua I $ 7,945.60 $ 8,340.80 $ 8,756.80 $ 9,193.60 $ 9,651.20 $101129.60 $10,628.80 
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ClTY OF CENTERVILLL:, OHIO 

SPONSOrU:D BY COUNCIUvll\N _ ~C>-'t ~<'.::,\u\,l.,;;._ _____ 0f'1 THC 
1 ...:: \' a . Di\''{ 0 F _ ~ i .. 1- , 19 7 /\ . 

i\/\1 Ol'.Uli"J,'\j\J[;[; MM:t✓ DING Ul•'.l)ll\)/\i·h'./:;; 1)/.--/,J,, :H~/Lj 

1\Nf) 1!?-i'•l TO J;;;T/liHJ:,;H /\ TfdH.F: 01' Ol~(;i',l\I[Z/\TfON, 

Pr:r{SONNl:L CLJ\:;srr1c1\TlONS, RJ\TI:;; o;· PJ\Y, /1[\ilJ FJ:cu­

LATIONS FOR CMPLOYEES OF THE CITY Ol' CENTERVILLE, OHIO.· 

THC MU l'HC IPALI'lY Of CENT £:RI/ILLE HEIU.:rw Ol{DAINS: 

Section l. 

'i'nr~ C_i L \' of Cc:ntgrvi.l l::~_ ~;_1121 l_l e:IQQl'.lY _,1n_cL r•.c I ~1 i !"1_J2ionJ2.1!~ wc,1llfi:..::d t0 

urovidc nr::c,:ssu.rv oovr:rntn•:;n.t scrvicc~s for it~; ciLi:u'ns. l\ll rclutionshios 
..i.------·•---------""----t.-·------- ·--·--------·- -·---- ·---·------ --•-----------

_1,:V_i t. h cmole::~_gs_.?holl bn hosed on the prlnclple:;s o( foirness, honesty ond 
respect amonq all persons. 

Section 2. 

Th~_JlfO'Jisions of this orr!_lnuncu_do not ,1nplv _Lo.L;1nd tl1!:D:"2 _r0. e;:cluchd 

11
r1r.::rn from (dl rt;g_uL:.ir full time hourlv riltnd_non-S\._IJY~tvisoryJ non-cl(;ric.::il and 

; no t~-~S.::J so 11cd c::~12.ls_J ye es o [ t hr.: Cl t v e: m o_0_y~_(_1 J.!:i ___ t l1~~.))~"" o~~mc~ n t of Public 
.0.0:vl_cc-'-Q_iy_i_~!ion o[ Streets iJJ:ld Division ol !{cfose Collr;ction, except us ma.y 
be sp~cifica.lly mentioned hornin. 

Scc~ion 3. 

Ordindncc:s 82-72, 34-74 and 47-71 Me hereby amended c1s tollows: 

TAGLE OF ORGI\NIZJ\TION 

The fol\owinq table of Of'Jdnizution c1nd p,1y grade dc3ignations are 

hereby authoriz_ccl and estc1b1Lshcu: 

N_u mu of !)r.'p,1rtm_cnt l'c1y Grade 

ii\. UUir._;t_~ or l.[ir; Citv M~llldlj(:[· 

' I 
I B_ • 

J_~cg_~D.~~ ~1...~l ~~1 l ti. m 0. c rn E-1!-JY8 •! s . 
J -1\c ti rig Cl ty fv\i.inagc r 

[ tJ ! C i t y I\fo rw g c~ r] 
I -;;ccr•it·,1ry 
[l] -[[~p0.ci,d J\c~r;lst,:1t1l lo Lhe M<-.r1c1gcr for 

l [ mrF1 n l{r; l,J ti ons] 
[lJ-[/\ssi;;ti:lnt to City M,111,1~;cr] 

J:. -:_f":lch~lni_:~r_,, ti V () /\s sis t<.rnt to tho C i~y_l:ld l lclCJ er 
2 - f'llX Opcr,.1 tors P . T. 
1 - l'i i~- () p:?!.:i_1_~-S)L ::-_:_'.~-~~ n1 po r<HL.£0, rt ti me 
1 -( :Jr.~tk 'lypist_(por~lL 

O f f i c . , o [ ti 1, : l 1c ~ r:; o n 11 cl U i f i c '.c r 
~--·-·· --·--·-·· - --··-·· ---

E•.::0yl,.1r 1~ull Litn8 cmolo 1:c>:!S. 

l . ..:.J\::r:-;unnd Otf lccr -----------
.[' ::_•!:'.E~_1rilfy 1:1r1Q_b)yces. 

L -(~~E_li_J:xn i. '.; t (l\nt-Li me) 

[$17 ,250J 
L SJ 

l 1lJ 

17 
[20A] 

f3 

[ 12] 
[ 14 C] 
11 

G 
, l 

s 

19 

r· 
\J 

11 

I 
,~ I 

l!, 



., '"'" Ii 
11 

:! 
1, 

:i 

!1 
II ,, 
'I 
'I 
'1 I, 
II 

1/ 
q 
ii 
I 

I 
i. 

11 
1, 
I 
I 
I 

' ' I 

!, 
I 
I 

I,. ,, 

:1 

11 

Ii 
II 

i 
\1 · 
'I I· 
I 
I 

l 
I 

11 
1, 

!1 
:1 
!1 

11 
!, 
11 I 
11 
,! 

\I 
I 

I 
I 
I 
I 

I 

l J'ur l't11,111 - - - - --- .. -··--- ·--
l 9] l U I i J i Ly Mn. n] 
[l] [Utility Mon IV] 
[ I J [ U fi l i t y Mo n I 11] 
[tl -Utility M,rn II] 
[3 - THi I ity Mun lJ 
2 - J.,il1orcrs 

------··· -- ··--··--
~ - 1:rru_iJ;1J115'_nt 0pcru Lors 
l - Mee bu nic 

Tempor,1ry J:mployccs - Sc~asoncil 

3 - Utility Men (Seasonal - 4 months) 

Di vis ion of [Wuste] lt:fusc_ Collecllon 
Rcgulc1r, ful.l tirno employees 
[2 - Truck Dri versl 
[3 - Crounclmcn IIT] 
[2 - Groundmcn II] 
[l ..,.. Ooundmun I] 
[l - Mn.c h,rnic] 
[1 -- Mr' c h,rn i c Helper] 
l - Billing Clerk 
2 ·- L11Jorcrs - ------- ---
G - Sc:ool0r 0pf~i1 tors 
3 - Group Lcudcrs 

12 

[ 10) 

f. BJ 
[ 7 J 
[ 7] 

7 

[10] 
[ 7] 
[7] 
[ 7] 
[7] 
[6] 
[SJ 6 

The rc:1tcs of Jli1_y f.or thc_forn0oinsi__rc9ul,1r full_ tLrnr,_liourly rn_lccl non-su~rvi~J 
non-clcri ciJJ _a 11d _non-scu sonc:1l_emtloyecs _ shc111 be qoverncd by Lhc terms of 
the aforcsuid collective burgo.ining o.greemcnt. 

F. 

Division of Building Muintcno.ncc 

!Zegulur, full time employees. 

l - Muintenance Man 

Temporury Lmployecs 

2- Maintenance Man (Seasonal - June thru Sept.) 

1Jc:µilrlmc11L of JJcvcloµrncnl 

Di vis ion of Lng ineering 

Rcgulur, lull time employees. 

*l - City l:nqlnccr 
l - J:_n9i_~1~:'.~ring /\ide &. Street ConsLruclion 

lns pee tor 

[ 6] 7 

6 

l$16, 900] El 

11 

*Tlic_C_il.y J:nrJ_ilH'c~r is responsible its Lile Chief BuildltHJ Inspector as well 

us City Ln9i1icc~r. 

Division o[ !luildlnq lnspccllon 

JZcyuldr, [u-Jl Lime employees. 

l - 1l11ilcling t'< Street Inspr,ctor 
1 - 13uilrlinq & J:lectricul Inspector 
l - Clerk Typist 

-3-

l_lS] 
[13] 
[6] 

l ,-,) 

15 
G 

r,mr~-



,I 
!; 

.·1 ,: 
;, ,,_ __ _ 

11 

!I 
I 

.I 

I' ,j 
I' 
ii 
Ii 
:1 

ii 
j! 

!/ 

ii 
I' 
11 

'I 
11 
I• . I 
. I ~, 
;I 

!I 
1, 

Di vl s io11 of Plu nning 

l\Ht- li11Jc J...:mployees 

l - Plu 1111er [$ n. 00 per hr] 
l - Clerk, to work for both Planninq Corn­

mission c:rnd /\rchitectural Pcrscrva-
tion Hevic~w Board (part-time) 

Depurtmcnt [Division] of Purks and 1<.ccrcution 

Hcguli..lr, full time emp loyces. 

1 Dir<;clor -- ----------·--
[ l] - lSupervisor of Parks and Recreution] 

Purt-timc J...:mploycus. 

10 - IZccrcution Leaders (Seasonal) 

3 - Fccrcution Lcudcrs (Seasonal) 

19 
7 

13 
[13] 

2 

4 
/I 

/I IG, 
ii 

Dcpi.1rl111c11t of J.c.1w 

II 
I' 
11 

~ Ii 
11 

:1 
1, 

! 
I 
11. 

I 
-I 

I 
11 
1, 

ll 
I 

I 

ii 
)I 

I 

I 

i 

PurL-ti11Jc Lmployccs. 

*l - Municipal Attorney 
1 - l\ssistunt Municipul l\Ltorney 

Annual Retainer $2 ,!10.U 
20 

*Lg_r all scrvj~C~.....!].9_~_ covered by the rctc.1ine!:L_l:_hc fylunicipul l\ttorney will be. 
puid a fee cornpurublc Lo fees µ<.1id in the Duy ton arcc1 for similur services. 

Section 11. 

Soction 5. 

Pl\Y GIU\DJ...:S. 

Pl\Y Pl:IUODS . 

(l\ttachcd) 

All employees shall be pa id weekly. 

Seclion 6. l:MPLOYMENT l\ND l\DVJ\NCL:Ml..:NT. 

a. [Employees will normally be hired c1t Step "l\", but may be hired 
at a higher s tcp c1t the discretion of the City Manager.] 

'Xl.!..9_n0y__tc.1hlQ_J2[_g_scribes Llw ~)c:isic hourly_L weekly, ond unnuul rut( 
of_puy for_I.?5:!..Y_ qrilucs l lhrouqh 22. 1;rnployl,C§_!}_~J..!.!.~.!Jy-52I~Lcr at Ste) 1\ but ma 
c,ntc,r ut SLc_l) __ B1 _C.L or I) _c1L_ the discrclion of Lhc Cil Mi.1t1cJc er and as crmiltc 
by lhe budyel dollar availublo. 

b. Wh0,n a vc1cancy occurs in any Dcportnwnt, the City Mc1nagcr is 
c1uthorized to hire a rcplaccmnnt in a position or pay CJrclcle lower than that 
vuc,)tccl in ord<T to lr,1in the new employee for fut.urn advancement to the 
Lolal authorized positions for the entire depurlmcnt. 

Sllbjc,cLLo_st1Lisf,1cLory_e[[icir•1)c:_y r,1Li11~'.; 1 Ci Ly crn1.:..loy5:cs will 
aLLuin the rwxL sleep i11 the sulury rules uµo11 Llic sdlisfi.lclory cornµlclion of !1 

II /,.----
11 

11 
I 
I 

I 
I 
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!/ 
1: 
,! ,, 
ii 
'I !, 

11 .. ~--~::--c~ ! 

i six !.!_l_S:?nlh~§_C;_rvicc. /\11 CnlJ~ees exCCl__l_~_r_~Jli0) __ 1)_cpc1r1u1ent personnel will 
serve u six n1_~2!]_Lh probutior1ury period. T!Jc __ r2_~ic_Q_JJepurtmcnt prob,ilionary_ 
pc;riocJJ_fg~_i_U_JJ_Q_~icc~ ernci.Qyccs r1ncl mcn_1}_?5:?LS .Jlro...!_1~c~tccl in rn11k1 will be two (2 
ycurs frolll Lhc Lime of cmµloymc11t or pro1110Lion, whichever is upµlicuble. 

I, 
I 

!I 
'./ 

ii 

;) 
ii 
II 
:1 

' I 
I 

I 

I 
I 
ii 
11 

I 

!1 
ii 
Ii 

\I. 
11 

II 

c. rsubjr~ct to Si1tisfc1ct0ry efficiency rulinq, City employees may 
uttuin the next step in the sulary rotes or wo~w scc1lc upon completion of six 
months service. /\11 employees except poHcP dcpcntment personnel will serve 
six month probat:ionury period. Th8 police department probation period, for all 
police employees, and members promoted in r;:ink wi 11 be one year from the tim 
of employment or promotion, whichever is c1pplicc.1hJe. /\11 efficiency ratings 
and step rate increases are subject to review by the City Manager.] 

Tl1c_p0y tablC_J?rCscribc~o_thc lJc1sJc_l10urur~1ncl ulltlUi.:!l rotes of PU:i 
for puy_graclcs_ l Lhro.1:!.9.b_Jk1y 9sudc 22. SLcp_rulr; incrcuscs to 13, C, D, or E 
rnq_y_l).9-9II1t1 Lr;cJ)~)' Lhc Ci Ly Ma rwger_a f Lcr six _U?l....1.!.1_011 lhs of s crv i cc. In 
rcc.9.9...!_1_i!-J2.!.Lo[ 9_utslandins_.1_.LQl~_p_~;rformancc, tile City Manager may grant step 
increases in shorlcr periods of time. 

d. /\ny employee udva nc.ed to a hi9hcr position through promotion or 
reclassification must receive an increase in pay. 

c. rull time employees arc all individuc1ls who re~1ulurly worl: a 
minimum of forty hours per week on a year uround basis. Part-time employees 
arc those whn work fewer than forty hours per week on a '/Cur around basis. 
Seusonal workers ure those who work only during short periods of the year, 
such us the sumrnN months. rringe bencfll.s c.1pply only to Full Time Employee 
except when pm-rated for f)urt-tirne workers by a_uthorization,of the City 
Manager, except as otherwise provided herein. 

Seclton 7. OV.CIZTIMJ..:. 

Overtime puy at I 1/2 times the requ],ir rate of pu{' shall be awarded . 
employees for c.111 time worked in excess of thc~ir wqulm dc,y of work week as 
listed below. All overtime shall be upprovcd by the City M_,rnagcr. Overtime 
pay shull not r1pply to employees listed [undrr Section 2A through G] as 
~eporlnwnt Dircclors, /\ssistunls, und Division Hcuc.ls. 

:, 
i\\ Scclion fJ. WO!ZK WL:L:K. 

I , 

\

I The regular work week shc1ll consist of five (5) consecutive eight (8) 

\ "hour duys for ull c~rnployecs except the Police Dcpc1rtrncnt. The Police Depart­

\!. ment shall operate on a schedule of an eight (8) hoµr day. 

I' 
11 
I 
i 

\1 

' I 
I 
I 
I 
: 

Seel ionrJ. nencfi ls., Holidays of Ordinances 82-72, 34-74 and 47-1
1
1 

are hereby u mended as follows: 

n. The following days shall be holid.:1ys for which full time employees 

slwll rccr,ive; thnir rc9uli:lr compcnsalion: New Yours Duy, Mernoricil Day, 
Indcpc;nde;ncr' D,ty, 1.r.1horD,1y, Tll,rnksqivinq Duy, ,rnd Christmas Day. euch 
ernµlny()e s!i,111 ],(' qranl.ccl his_or her bi1tlid<1y_i'1_1ll_l_<lnc(l) ·[2] personc1l lcuve ctaBJ 
per yc:itr in .:1drlil.irn1. Tlir' Dcpc1rlrnc11t Jlr)ad slwll hr~ not.ified at least three 

days prior to lhc requested use of personal leave dc1ys. 

1

1

\ h. /\ny employee working on a holidily will receive un exlru day's 

I cornpensu tion. 

11 

\l 

ll 
I 

! 
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LlI'L; INS UIU\NCI.:. 

Cuch regular employee ond full time Dr:r)urlment and Division Heads of 
the City of Cent0rvillc, in ucldition to compensalion itemiz0d provided in this 
Ordi llcl nee for c,1 (;h pr:rson rcquc sting cov0r,1ge, be provided with twcnty-f our 
(24) hour term life insurance covriraqc in Lhc ,1mount of one-half (l/2) their 

an11uc1J sul,iry ,is rounded off to the ncurnsl lhous011d dollurs, including double 
indemnity for t1ccidf!ntc1l dcalh, und clisrncrnbcrme:nt, for e:ach such employee ar 

Depc1rtmcnt Ilcacl, to be effective as to cuch 0mployce when he or she completEJs 
his or her first six months of employment with the City. The City shall pay 

the premium for such group contract life insurunce, and the City Manager is 
hereby authori7.r.cJ and directed to enter into such an insurunce contract. The 
bencfi ts prnviclr.cl by this Section shall accrue at such time as Insurance Con­
tract prov idcd become effective. 

V/\C/\TlON. 

a. rull time employees muy receive: vocation leave at the rate of 
ten (10) working cloys for one (l) year of uninl:c::rrupled service and annuully 
thercufter, and fifteen (lS) workinq days for ten (10) years of uninterrupted 
service und c1nnu,1lly thereafter, c1nd, twenty (20) duys for twenty (20) years 
of uninterrupted service and annually therca fter. 

i 
b. All employees shc11l be expected l:r) t21kc the pcrmitlerl vocation 

lcavt:' Cuch yr,c1r. Vo.cu lion slwll not be c1ccurnuli.1 LL:d and if all or any part 
---·-- ----------·---·----•---------------~~--

!I thereof is not Luken in any one year 
I 

it shull be lost. 

I 
I 
I 

'I 
I 
I 

;I 

11 

11-

I I· ,1 
I· 
11 

i 
I 

I 
ii 
I 

l 
I 

. \ 
I 

:1 
I 

I 

11 

c. /\11 vacation times must be approved by the City Manager. 

d. J;mployccs mc1y rcccivc:: vucati.on pc1y clH'cl~s on la'st pay day before 
sturt of vc1cc1l:ion, providing request for such pc1y check arrangement is sub­

mitted to Dirnclor of Finance in writing at least one week prior to last pay 
day preceding vacation. 

e. When c1n employee sh,lll lcavr; the City's employ, he shall be 
entillcxl to rcrnurwral.ion for the c:nnount of unused v;:1cc:1tion lcuve he has 

c1ccurnulatod, on ,1 pro-rata basis, except for employees who leave City emplo 
rnent before completing one yeur of service. 

f. /\iw c'mploycc who resigns from the City service shall be compen­
sated for all unused vacation time accrued. 

INJUIZY Ll:/\Vl: 

AL tl1n discrclion of the City Mc1nc1qcr c1ny crnploycr. receiving Work­

nir:n's Compcnsc1Lion Bc\ncfils, but not receiving Sick Lcc1vc, niuy be puid the 

diffcrenc8 bc~Lwr~nn such cornpc11s,1Lion und hi~, rcqular pc1y .i[_permillc:d by the 

ruks ,.1 ncl rcgul« Li ems of Llw __ Workrnc11' s Co11U:..'._;n:; i:l Li 011_/\ct. Com pcnsa ti on for 

lost Li me 1~,:.i i_g_ ~y the_ lnd us lriu I Commission l-_<;__!l~Q_r:.!!!.l_l_~CQ.._QI_~~ ury lcc1 vc, 
if ovcrli:JE.12S~cl with_ C_i ty __ p~ 'l~_l_1,111 be dQJJOS il1~d wi Lh_lhc J'inu11cc Director for 
such Limo as llic crnployec received full wuqcs from the Cily. 

SICK Lt/\VI~. 

/\11 l'ul_l_ Li111r\ [tlw] cmplnyc~ns of tllr~ Cil.y or CcntC;rvillc shc11l accumulat 

onr~ c1nrl 0tH~-h,1Jr clc1>'S pc\r month of crnploynwnl: wilh ,1 n1uxinium of ninety clays 
to hr. u:,cd in llir; cvr_:nt of sickness; lh,1t sc1id sirk leuvc sll,111 be computed an 

effective~ from du>' ofr.mployrncnt. /\[tr,r lhrr)c (J) d~1ys of illnc~ss a doctor's 
cnrtificutc sh,1ll be prcsentr.d to thr. Cit',' M,111,1c;cr confirming said illness. 

i:rrccLive: Jc1nu,1ry l, 1977., cc1ch reyular full time employee n1c1y, c1fter accumu­

lation of 90 days unused sick leave, elect ut his option to exchange excess 
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sick 10uv8 (over i1nd c:1bove the soid 90 dc:iys) for pc1y <1t the rat.0. of three duys 
sick lcuve for one clc:1y's pay; provided, how0.vr.r, tlwt suid exchange may only 
be mc1dr. after an employee is entitled to at Jr::-ast five duys of pay ns provided 
hereunder. To effect sc1icl exchc1nge an employo0 rJ.locLing same shall so notif} 
the City Manager in writing whernupon said payment shall be made. 

' I, ., 
'I 

:1 M/\TCII.N lTY LCl\ V.L:. 
j 

I Jl!.!y_fc~r!wlc ei111:2_loy5ce beconrin'J_J)r~_11t1n_L_£1f~cr six (rl) or more mollths 

I of service wiLh the City slwU be enlillecl to ~~1<:H~:rnity leave. The starting 
elute of rnuternU:i_leuve shall be ut Lhe rea_,:,_~~rwblc cliscrelio_n of the super­

ii ·~!.sor, or i[ ccnli[?r_, ut the ernpl~e's rccl~!:2.:3...1~
1
_LLrcuson<:1blc notice is 

jl givc!J__by lhQ_Q_t!_)I2J_Qycc. She will be r~~.Ln~.!_1J~:.<J_~jl_l1ou_~ brcuk-in service, 
l! provided shC2.J1_;,~_s nolificd the CitL::YiLhin tltic!.Y.JlQ___)_ du)''s of clelivery indl-
j, _9i~1_ing~10r dc::._?ire_ lo rcLurn to work a11d_rcturn:S_Lo_wqrk_no~ more thun ninctz 
/

1

1 
_(90) _cli.lys uftcr delivery. Mc1tcrnL!J,: lec1vc sliull ue without pc1y and shall be 

I cons idcrcd lo be c1 leave of obs cnce. 

i 
I 

1· 
11 

:l 
I 

I 
!, 

I 
I 

HOSI'lTl\L l\ND SUl{GICJ\L PL/\.N. 

The City of Centerville shuJJ pc1y JOO% of the Hospitalization (Blue 
Cross Comprehensive Plan) and Surgicctl (r3lu0 ,Shield Comprehensive Plan) and 
Major Mcdicc.11 cosls for all full time employees and to include Section 2G-. 

Such employees must elect to subscribe lo Lile c1bovc mentioned plc1ns 
before such pc1ymcnt will be nwde by thn City. [11 the event an employee should 
elect not to subscribe to the plan, the aclclitioni..1l cornpensc:ition shall not be 
poid on behalf of snid employee c1nd the pay .sc0lc provided for herein shall be 
the full and tolal compensation to IJe paid to said employee. 

UNll'OH.MS. 

11 Poller, uni_[orm_ rc.12lc.1cernent. U_pon <:ippointrncnt, c:111 Poli cc officers 
'I sl1u ll be [urn is hcd_rn i nirnum uni form rcgu ircmcnls which rcnw in City property. _ 
\1 MainLcnancc cltH.l rn1Jli..1ccmcnt o[ said uniJ:orrn!;_is accomplished by buclgcUng ai 
I c.lf!!Q.~lt_~t c_~_D _ __l_Q._$_!_75.00 µer n~g_n times Ll1c_r1!:l!:!lbc::_r __ ~2_f sworn officers to be 
11 · expcnclcd for rcplc1ccmcnt of worn and da.miJvcd uniforms u ncl equipment. 

I 
11 

l.:n~1~LC2.Y_~_cs of Lile Buildinrr Maintcn,1_ncc Division shall be furnished wo 

11 I uniforms und oLlwr sufcly equipmenl as needed. 

!11, No _crnplo;1ce sholl wcur or use <l.!.!_Y Cil}1'_c.w rwd or furnislwcl_clothin9 
1 or equipment except while on duty for the City or truvcling lo or from his job. 
I 

l 
\: 
I 
I 

ii 
1\ 

11 
II 

II 
ii 
ii 
!1 

11 

11 
!1 
I 
I 

SQ C ti QJLlQ_. I.;MPLOYMl~NT J\PPLIC/\TlON. 

iJ. /\Jl ,,r,rsons applyi.tJCJ fnr City cmplciymC'nl shall compl0.te the 
stand<:nd job c1pµlicc1f.ion form of the, City. l:ilch person so c1pplying for employt­

ment shall have a police file and character check as prescribed on said form. 

b. l\pplic,1nLs for Poli.cc Department 0mployrncnt c1ncl promotion shall 
be subject lo ,1ddil.ic1nc1J sl.,rncl,-irds c1nd form'., pr('scribcd hy thr. Police Dcpart­
mr.11! in itClcllt.irrn In ilw 11bovc us set forlh in Police Depurlment Rules und 

Regula.lions c1nd Policies. 

SL:clion 11. r..; l 'J' LC Tl vi.; JJ/\T L: • 

Tlw corn11ensc1Lion provided for hr,rC'in sli,11] be retrouctive to and 

become cffeclive on the first day of January, 1974. 
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ORDIN/\NCE NO. -> . · / 

CITY OF CENTERVILLE, OHIO 

SPONSOf~ED BY COUNCI(M/\N _l '-i . '::> \ oc.c ~ ON THE 
't+ki DAY Of' ::,;:--0, ,.,, \,,,;. v: , 1974. 

l\N OIU)JNJ\NCE AMENDING ORDINJ\NCE 02-72 l\S AMENDED 
BY ORDINANCES 34-74, 47-74, 57-741\ND 60-74 TO 

ESTJ\BLISH A Tl\BJ.E OF ORGANIZATION, PL:RSONNEL CLASSI­
FICATIONS' H/\TES or l'l\Y I !\ND RT:GULJ\TIONS FOR 
I.:.MPLOYEES OF THE CITY OF CENTERVILLE, OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: 

Section L:. Ordinance 60-7LJ and Ordinuncc 57-74, Section 3, 
Table of Org,:rnizc1.tion, E. Department of Service, Division of Streets is 
hereby amended as follows: 

[l] 2 - Mechanic. 

§_g_clion Ordinance 60-7/4 and Ordincrnce 57-74 Table of Organiza-
tion, is hereby amended by adding the following: 

H - Department of Youth 

l_ - Director I Youth Center 10 

Section . This ordinunce shall become effective from and after -----•----
the earliest date allowed by law. 

PASSED this ci "'-"" day of 

( 
'. 

ATTI.:ST: 

-< • ,_ () Q ' 
~~c,,_:,_~Q.__,,,,;:.-~=}\:.~~<..lc..~)\::~ 
Clc~rk of the C 0m1cil of the '-~ 

C it y of C c n t c rv i 11 (' , 0 hi o 

SC ,~) \ ,- '--"--'.\,-, <: v, 19 7 4 • 
\ 

) ·: 

' . ~ 
. ,,, . / / / ./, .,: ,-? . , . 

,, ,, / I.!. f ,-
- ---- , ---~-------- ~-·~------+ 

Mayor of the City of c~yterville, Ohio 

/\r1"")f""'\\ -~ ' - -~ r ) : ' .,,· 
'\11iil 11 C:'.-~ . 

.chnrlcr t, c 

r ,_,1,_ 11 1 :. , 

J,11.Jrlir'ip;J /\Lu II 1, 1 

CEn.Tll'lCJ\Tt 

Tlir' unrJ,,rsiqncd, Clr,rk nf Llw Council or thn City of Ccntcrvilln, 
Ohio hereby certifies the for'.':?going to be il !:rue ond correct copy of Ordinance 
No. _J--2..:__2'.:L__, ptlsscd by the Council of the City of Centerville, Ohio, on 

the 5Tu, day of S·n=,-\- , 19 7 4. 
\ 

.. \_ . 
\ ' - - ( ) -- ·\ ' ·- \ \ () () -

~~i~(~t~Fth~c;-~ ~~ttfs"""-::1-----==--
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OPDINANCJ; IJO. /~)~ _;;;..:_/ 
. '.___ ··---- ~ 

CITY OF CEUTERVILLE, nrno 

SPONSOPED ny COlJNCILMl\N _ __j,.::l' ,,. r·.,2: ,.\_.,).~ON THE __ .;> .:;,,,_.J Dl\Y OF 
I I ~. \ , \:i:_:_:,',:">, \ J 1 , r r } 9 7,1 • 

1I 
JI 

11 

I 

l\r-1 OlHlTiJi\J/CE l\rH-:NDJIJG ()H!)I)Jl\fJCE fQ-77. N, l\llf~rm1:n ny 

()H])IrJl\IJCI·:s _l,1-7 1!, 17-74, 57-7-1 l\TJD (,0-7'1 T() r:STJ\IH,ISII 

l\ Tl\BLF: OF ()R(;l\NIZJ\TIOn, Pr:r;;ormr-:r., CT,1\:,~,TPICl\TIO!lS, 
PJ\TES OF Pl\Y, l\ND REGULATIONS FOR EMPLOYEF.S OF' THE 
CITY OF CENTERVILLE, OHIO. 

i 

THE MUNICIPALITY OF CENTERVILLE IIP.REBY OPDAINS: 

Snction 1. 
/of Or.rranization, !•:. 
amended as follows: 

Or.(]in;,nce (,()-7'1 anr1 Ordinilnce 57--7'1, :,e;ction .l, T;ible 
Department of Service, Division of Streets is hereby 

C- Concrete Foreman (Temporary Employee) 7.7.F 7 
Ser:tion 7.. This ordinance shall become effective from and after the 

earliest d~te allowed by law. 

PJ\SSED this ? :',, _,. ,\ day of __ _:_='.J.~,:-~L....£:::.._-• 19 7 4 • 

~ 
....---· 

,)· //'? 
·' / {_/ ' :> //-:7- / 

/.,, , .' /·_ ():. -;; 
/:.:..,___,-5,.,e::,,:.._ ----d( - ' .._✓. ~..;::_ .... _....,,,,,,, _-s--_ 

Hayor of the City of Ceny-'rviile, Ohio 

ATTEST: 

(~. .'-. . 
·,. ; I \ I' (} ·, ' 
~ c .... ·. \. -'----~~-.l.-'-~~._~·~L--·-- . 

I
ICler.k of the Council of the (·· --
iCity of Centerville, Ohio -> 
I 

'I 
C E R T I F I C A T E -- - -- -- - -- -·- ·- -- ·-

11ie unde;rsiqncd, Clerk of the Council 
hereby ccrti fies th0. foreqoin<i to he c1 tru" mvl 
_ "7S_]_i __ , passc,d by tho Council of the Citv of 

'i ..l . ..:'...:.:_~ clay of ::)<') : 'i \·V-, \~ -; · r· - ( 
1CJ7tl. 

of the City of Centerville, Ohio 
corr0.ct cony of Ordin;mcc No. 
Centerville, Ohio, on the 

- ( ) ,,__ \ . 0 () (I '-. 
_\..ar~:t~~-:::,--. xv····-·.L.-1~..c.:L-:;_<}..,,:.....:..c,.,,.1·' . ,.._ 

7\pprovr:r! i1S t:o. f() rrn, cnnr-;i S tcncy 
with 0.xist:.inrr on1i lli1!H"I"''.~, the 
ch;ir.tnr nnrl cnnr;t: i.-t11t iona.l 
provisions. 

f)r,p;irLm011t 0f !,,,,, 

nnbr,rt ll. Fc1r:0uh;-ir. 
Municipal 7\ttorney 

Clerk of the C0U_[l_t~/l 



ORDINANCE NO. '.l.!___J_J 

CITY OF CENTERVILLE, OHIO 

s PONSORED BY cou NCILMAN \-.<" (,,' h, :-:: -~- \,_,\,,(,,, .• 

ON THE I\,;,\\,.._ DAY OF '\· ·" , \_. - , 1974. 

l\N ORDINANCE l\MENDING ORDINANCE 6 0-7 4 BY 
ELIMINATING THE POST OF ACTING CITY MANAGER 
FROM SECTION 3A AND BY ADDTNG THE POST OF 
CITY MANAGER TO SAID SECTION AND DESIGNATING 
A SAIARY. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: 

Section 1. Section 3A Table of Organization of Ordinance 60-74 is 
hereby amended as follows: 

Name of Department 

A. Office of the City Manager 

Regular, full time employees 
[1] [Acting City Manager] 

l City Manager 

Pay Grade 

[ 17] 

$23,500.00 

Section 2. This ordinance shall become effective at the earliest date 
allowed by law. 

PASSED this \\:.,\\✓, day of \' .. ..)r ( r ''··' \ ,·, c·.., .. 

( ;--/-.... / /,',- 197~; / 
-Mii ~ Li _u:/ /'.'.: -{I(/ Y r of the c· . .-,-r! _,,. 1t . __ .,_ 

Y of Cente · 

ATTEST: 

- . . ( ' 
"-.,,.\-n .. ,, ,_(.·, .. ,, .. )"'--"-,; .. ''-•.• ... ·,_~.<-.-· _______ 
Clerk of the Council of the -~ 

· City of Centerville, Ohio 

CERTIFICATE 

The undcrsirrncd, Clerk of the Counci.1 of the City of Centerville, Ohio, 
• hereby certifies the forcqoing to b0 o true cl nrl corrc!ct copy of Ordinance 
No._ (11- 1·-I , pilssr.d by the Council of tlrn City of Centerville, Ohio, 
on the 11 2--\ \.,. day of \.ii, F, A\. ., ✓ , 1974. 

Approvcyl r;::; b l'Jr:11, cc,n:-;~.:-~:::ncy 
with c<:~·::· · 

.chart:::1· C: :~_,, 
I.!'; 

·:· 'l'.lS, 

L ; 
Fc 1 /J.,;! /J. f ,:;,1:1;1,1r 
Mu11icip;1I Attorney 

"v._ ,r. (:l,....___ 
.,... ) '\ \,. • .. 11'.", ',_,_ -

Clerk of the Council · .:..~ 

~ ~--~ •r-'Slr' TW""'F'" 'f;WT''Jll''"'' 


