ORDINANCE NO. 32-73
CITY OF CENTERVILLE, OHT0

SPONSORED BY COUNCTLMAN i\ ln Seucc con ON THE
-7*\3 DAY OF HD\P\\ \ ’ 1975.
\

AN ORDINANCE'AMENDING ORDINANCES 37-74, 60-74, 70-74, 75-74,
AND 91-74 TO ESTABLISH CLASS TITLES, PAY GRADES, RATES OF
gAVa AND REGULATIONS FOR EMPLOVEES OF THE CITY OF CENTERVILLE,
HIO. v

THE MUNTICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1. Genenal.

The City of Centerville shall employ and netain people qualified to
provide necessary governmental services fon Lts citizens. ALL nelationships
with employees shall be based on the principles of fainness, honesty and
nespect among all persons.

Section 2., Exclusions,

The provisions of this ordinance do not apply to, and they are ex-
cluded here from, all negular full time hourly rated non-supervisory, non-
clenical and seasonal employees of the City employed in the Department of
Public Service, Division of Streets and Divisdion of Refuse Collection, except
as ‘may be Apecifically mentioned herein.

Section 3. Class Titles and Pay Ghraded.

Ondinances 37-74, 60-74, 70-74, 75-74, and 91-74 attached hereto,
made part hereof and bracketed are herneby nepealed. The fcllowing Listing of
employezthaAA titles and pay ghade designations are hereby authornized and
established:

Title : Pay Grade
A, Unclassified ~
Clerk of Councik $10,130 - $10,629
City Managen $23,500 - $25,000

In the case of unclassigied employees, the Lowenr nate shatt prevail. unfess
the City Councif, by resolution, authorizes compensation at the higher
rate.

B. Regular, Full T.ime EmpLoyees

Fanance Directon 50
Chief of Police 53
Senvice Directonr 49
City Engineen 57
Dinecton of Parks and Recreation 40
City PLannern 48
Administrative Assistant to the City Managen 34
Engineerning Adde 33
Building Inspecton 44
Electrical Inspector 44
Superintendent of Taxation 35
Youth Center Director 36
Foreman 40
Police Sergeant 45
Police Officen 40
Police Dispatcher 14-21
Police Cadet 14
Secretarny 24-25
CLerh-Typist 18-24
Custodian 22
C. Regwlar Part-time Employees :
PBX Operatlon/Recepleonist 13-14
Income Tax CLenk : 22

Secrnetarny 24

et e |



Title Pay Grade
D. Temporary EmpLoyees
Clenk-Typis X A !
Insthucton 266G
Utility Man z
Recreation Leaden 1
Intern 5G
PBX Operator ‘ 108
Fecreation Supervisons 2E

E. Employees Retained On An Annual Retainer Rasdis
Clty Attonney $2,500 Annual Retainer

AL matiens relating fo the empLoyment of all requbarn {ull time hounty
nated non-supervisony, non-clerical and non-seasonal employees o4 the Depart-
ment of Service in the Division of Streets and Division of Refuse Collection
shall be goverwnted by the fenms of a collective bargaining aghreement entered
into by the City of Centerville and the Dayton Public Service Union, Local
No. 107, American Federation of State, County, and Municipal EmpLoyees,

AFL-CIO on May 10, 1974. -

Section 4. Menit Salary and Wage Plan.

Attachment A
Section 5. Pay Periods.
ALL employees shall be paid on a weekly basis.

Section 6. FEmployment and Advancement.

A, The wage and salary plan proscribes the basic nates of pay fon
various classes of employees. EmplLoyees will nomally be hined at Step A,
but may enten the plan at a highen step at the discretion of the City Managen.
ALL employees will be hined as probationany emoloyees and shall nemain 4o
classified forn a minimum of 6 months. lpon completion of the 6 months pro-
bationary period, an employee may be hired a8 a permanent employee, have his
probationany period extended for a period not to exceed 6 months, on may be
dischanged, based upon his performance. Certain deparntments may, upon
adoption and with approval of the City Managern, institute standard proba-
tonany periods not Lo exceed 2 yeans.

B. When a vacancy occuns in any deparntment, the City Managen 44
authorized to hine a replacement at the same pay grade, or Lower, consistent
with budgetany.authornizations.

C. Subject to satisfactony efpiclency ratings, an employee shall be
moved into the next salany step on the anniversary date of his permanent
employment pern the salary and wage plat.

D. Ang employee advanced fo a highen position through promotion on
rneclassification shall recelve an Linchease An pay.

E. TFull time employees are Lindividuals who regularnly work a minimum
04 forty hows pen week on a year arwund basis. Regularn part-time employees
arne those who wonk fewern than fornty howrs per week on a year around basis.
Temporany workens are those who work only durning short perdiods of the yean,
such as the summen months. Fringe henefifs apply onfy fo Full Time Employees,
except when pro-rated fon requlan parnt-time employees by authorization of the
City Managen, excent as othewsise provided heredin.

Section 7. Quentime.

Overtime pay at 1 1/2 times the negulan rate of pay shall be avarded
employees fon all time worked in excess of thein work day or week as Listed
below., ALL overtime shall be approved by the City Manager. Overtime pay
shall not apply Lo employees performing the dulies of Department Directonrs,
Assistants, and Division Heads as deteamined by the City Manager.
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Section 8. Work teek.

The negular work weeh shall consist of 5 consecutive § houn doys fon
all regulan employees except the Police Department. The Police Department
shall operate on a schedule of an eight (&) hour day on a rotating basis.

] Notiwithstanding the foregoing, the City Hanagern {5 authorized to
Admplement forn tial purposes variations to the above on a temporary basis.

Section 9. Fringe Benefdits.

A, Holidays

The folloning days shall be holidays fon which full time employees
shall receive thein negulan comensation: HNew Veans Dayr, Hemonial Day,
Independence Day, Labon Day, Veterans Pay, Thanksaiving Day, Chuistmas Day,
Employee's Binthday and 1 Personal Leave Day. ’ S

Employees must, on the forms provided, notify his department head at
Least 3 days prion Lo the use of a personal Leave day. Personal Leave days
may not be accumwlated beyond the year eawed.

’ Ay employee eligible forn overntime compensation who works on a holiday
will recelve an extra days pay.

B. Vacation Leave

Regularn full time employees shall recelve vacation Leave at the
gollowing hates:

(ninterrupted Service Vacation
Overn 1 year but Less than 10 ears 10 Days
Over 10 yeans but Less than 20 yeans 15 Days
Overn 20 yeans 20 Days

ALL employees are expected to tahe vacation Leave each year. Vacation
may not be accumublated and 44 Lost 44 not taken. ‘lotwithstanding the foregoing
the City Manager may authorize a s4ix month holdover of vacation.

ALL vacation times must be approved by the City Manager.

C. Lide Inswraice

ALL negulan full time employees of the City of Centerville, 4in addi-
tion to compensation provided in this Ondinance, forn each person nequesting
coverage, shall be provided with fwenty-fourn (24) hour Zewm Life insurance
coverage in the amount of one-half (1/2) thein annual salary as hounded off to
the nearest thousand doflans, including doublLe indemnity for accidental death,
and dismembemment, to be effective for each employee when he on she completes
his on hen finst six months of employment with the CLty. The City shall pay
the premium for such group contract Life Lswrance, and the City Managern L5
heneby authonized and directed to enter into such an {nsurance contract.

D. Injurwy Leave

At the discretion of the City Manager, any employee recelving Wonrk-
men's Compensation Benefits, but not recedving Sick Leave, may be paild the
difference betmeen such compensation and his regular pay L4 penmLitqd by the
nules and regulations of the Workmen's Compensation Act. Compensation fonr
Lost time paid by the Tndustrial Cormission fo the employee on Lnjury Leave,
i overlapped with City pay, shall be deposited with the Finance Directorn fon
such time as the emplouece hecedived full wages from the City.

E. Sich Leave

ALL negulan 4ull £ime employecs of the City of Centerville A@aﬁﬂ
acoumulate one and one-half days sick Leave per month of ampﬂoyment'wAIQ a
maximum of ninety days to be used in the event of sickness; that said sick
Leave shall be computed and effective from day of empLoyment. AfZern th@ee
(3) days of iblness, a doctorn's cerntificate shall be presented to the City

’
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Manager conginming said ilLness. Each negulan §ull time employee may, agtern
accumulation of 105 days unused sick Leave, efect at his option to exchange
excess sick Leave (over and above the said 90 days) forn pay at the rate of
three days sick Leave for one day's pay; provided, however, that said exchange
may only be made aftern an empfoyee is entitled Zo at Least five days of pay as
provided hereunder. To effect said exchange, an employee efecting same shall
80 notify the City Manager in wrniting whereupon said payment shatf be made,
Regulan part-time employees shall neceive sick Leave as noted above, howevenr,
it shall be pro-rated based upon the average hourns worked.

F. Maternity Leave

Any female employee becoming pregnant after six (é) on more months of
service with the City shall be entitled to mateanity Leave. The starting date
04 maternity Leave shall be at the reasonable discretion of the supervison, or
if eanlien, at the employee's nequest, £Lf neasonable notice {is given by the
employee. She will be reinstated without any break in sexvice, provided she
has notified the City within thinty (30) days of delivery indicating hern desire
to netunn to work and neturns to work not mone than ninety (90) days agter
delivery. Maternity Leave may be taken without pay and considered as a Leave
of absence. Any Leave of absence exceeding 6 months shall be classified as
disability Leave. An employee who has accrued vacation time and/or sick Leave
may elect to use all on part of this compensatory time as maternity Leave.

G. Hospitalization and Surgical Plan

The City of Centerville shall pay 100% of the Hospitalization and
Sungical and Majorn Medical insurance costs forn all full time employees and the
City Attonney.

Such employees must elect Lo subscribe to the above-mentioned plans
bedone such payment will be made by the City. In the event an employee should
elect not to subscribe to the plan, the additional compensation shall not be
paid on behalf of said employee and the pay scale provided for herein shall be
the §ull and total compensation fo be paid to said employee.

H. UnLéoﬁmA

Police unifonm neplacement. Upon appoiniment, all Police officens
shatl be fuwwnished minimum unifonrms required. Maintenance and repfacement o
said uniforms is accomplished by budgeting an amount equal fo $175.00 per man
times the number of swoxn officens to be expended for replacement of worn and
damaged uniforms and equipment. ALL uniforms are and remain the propenty of
the City of Centerville,

. EmpLoyees of the Building Maintenance Division shall be ﬂunniahed wonkj
unifonms and other safety equipment as needed.

No employee shall wear or use any City owned or fwinished clothing or |
equipment except while on duty for the City or traveling to or grnom his fob.

1.. Provision for Death in Family

Any negulan fubl time employees may, upon.auihon@zatiqn 0% thg City
Manager, receive up to 3 days paid Leave for death in the immediate family.

Section 10. Application for EmpLoyment.

a. ~ ALL persons applying for City employment shatl complete the
standarnd job application fom of the City. Each person 40 qppﬁg&ng for empLoy-
ment shall have a pofice fife and character check as presenibed on said gorm.

b. Applicants for Police Department empfLoyment and promotion shall
be subject to additional standards and form prescribed by the PolLice Depaitment
in addition to the above as set fonth in Police Department Rules and Regula-
tions and Policies.

Section 11. Effective Date.

The compensation provided herein shall be retroactive %o and shatl
become effective on the §inst day of January, 1975.
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Section 12.
. This Ondinance shall become effective on the earliest date allowed by
aw.
PASSED this <4\, day o4 A ov: U , 1975,
7, //A// //w
HWVHR'- City of Centeguille, Ohic
JIATTEST :

O \ . = )
enr o4 the Counccl o4 the
City of Centervitle, Ohio

CERTITICATE

The undensigned, CLenk of the Council of the City of Centehvifﬂe, Ohio,
heneby centifies zthe 60&@@0&”0 Zo be a twe and conrect copy of an crdinance
passed by the Council of *he City of Centerville, Ohio, on Zhe <4\, day

o4 (sﬁ\m\ , , 1975,

Clenh (:5

Approved as to Legal form and
consistency with existing ordi-
nances, the charten and consti-
tutionaﬁ PROVASLONS

Deparntment of Law
Pobent N. Farquhan
Municipal Attorney
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MURIT SALARY ND WAGE IPLAN

———

SECTION 4. ATTACHMENT A
A. B. C. D. E. F '
Start 6 Months 18 Mont : ! ~ G
onths _30 Months 42 Months 54 Months 66 Months
Hourly $ 2.00 $ 2.10 $ 2.21 $ 2.33 $ 2.45 $
) . : 2.57 $ 2.70
Annual § 4,160.00 $ 4,368.00 $ 4,596.80 § 4,846.40 $ 5.096.00 § 5,345.60 $ 5,616.00
Hourly $ 2.05 $2.15 $ 2.26 $ 2.37 $ 2.49 $ 2.61 $ 2.74
Annual § 4,264.00 $ 4,472.00 $ 4,700.80 $ 4,929.60 $ 5.179.20 3§ 5,428.80 $ 5,699.20
Hourly $ 2.10 $ 2.2 $ 2.33 $ 2.45 $.2.57 $ 2.70 $ 2.84
Annual $ 4,368.00 $ 4,596.80 $ 4,846.40 $ 5,096.00 3§ 5,345.60 $ 5,616.00 $ 5,907.20
Hourly $ 2.15 $ 2.26 $.2.37 $_2.49 $ 2.61 $ 2.74 $ 2.88
Annual § 4,472.00 § 4,700.80 $ 4,929.60 $ 5,179.20 $ 5.428.80 § 5 639.20 4 5,990.40
Hourly §$ 2.20 $ 2.31 $ 2.43 $ 2.55 $2.68  § 2.8 $ 2.98
Annual $ 4,576.00 $_4,804.80 § 5,054.40 $ 5,304.00 $ 5,574.40 $ 5 844.80 3 6.198.40
Hourly § 2.26 $ 2.37 $_2.49 $ 2.6 $ 2.74 $2.88  $.3.02
Annual § 4,700.80 $ 4,929.60 $ 5,179.20 §$ 5,428.80 $ 5,699.20 $ 5.990.40 § 6,281.60
Hourly §$ 2.32 $ 2.44 $ 2.56 $.2.69 $ 2.82 $_2.98 $ 3.1
Annual $ 4,825.60 § 5,075.20 $ 5,324.80 $ 5,595.20 $ 5,865.60 $ 6,198.40 $§ 6.468.80
Hourly $ 2.38 $ 2.50 $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3.20
Anpual $ 4,950.40 $ 5.200.00 $ 5,470.40 $_5,740.80 $_6.032.00 $ 6,344.00 $ 6. 656.00
Hourly $ 2.44 $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3.1 $ 3.27
Annual $ 5,075. $ 5,324.80 $ 5,595.20 865 $ 6,198. $ 6,468.80 $ 6,801.60
Hourly = $ 2.50 $ 2.63 $ 2.76 .90 $ 3.05 $ 3.20 3.36
Annual $_5,200. $ 5,470.40 $_5,740.80 032 $ 6,344, $ 6,656.00 $_6,988.80
Hourly $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 311 $ 3.27 $ 3.4%
Annual $ 5,324. $ 5,595.20 $ 5,865.60 § 6.198.40 $ 6,468. $ 6,801.60 § 7,134.40
Hourly § 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3.20 $ 3.36 3.53
Annual $_5,470. $ 5,740.80 § 6,032.00 $ 6,344. $ 6,656. $ 6,988.80 $ 7,342.40
Hourly $ 2.70 $2.84 - -$.2.98 $ 3.13 $ 3.29 $ 3.46 3.63
Annual §$ 5,616. $ 5,907.20 $ 6,198.40 $ 6,510. $ 6,8453. $ 7,196.80 § 7,550.40
Hourly § 2.77 $ 2.91 $ 3.06 $ 3.21 $ 3.38 $ 3.55 3.73
Annual §$ 5,761. $ 6,052.80 $ 6,364.80 $ 6,676. $_7,030. $ 7,384.00 % 7,758.40
Hourly. $ 2.84 $ 2.98 $ 3.13 $ 3.29 $.3.46 $ 3.63 $ 3.82
Annual $ 5,907. $ 6,198.40 $ 6,510.40 $ 6,843. $ 7,196. $ 7,550.40 $ 7,945.60
Hourly $ 2.91 $ 3.06 $ 3.21 $ 3.38 $ 3.55 $ 3.73 $ 3.92
Annual $ 6,052. $ 6,364.80 $ 6,6/6.80 $ 7,030. § 7,384. $ 7,758.40 $.8,153.60
Hourly $ 2.98 $.3.13 $3.29  $.3.46 $ 3.63 $ 3.82 $ 4.01
Annual $ 6,198. $ 6,510.40 $ 6,843.20 $ 7,196. $ 7,550. $ 7,945.60 § 8,340.80
Hourly $ 3.05 $ 3.20 $_3.36 $_3.53 $ 371 $_3.90 _4.10
Annual $ 6,344. $ 6,656.00 $ 6,988.80 § $ 7,716. $8,112.00 $ 8,528.00
Hourly $ 3.13 $ 3.29 $ 3.46 $ $.3.82 $ 4.0] 4.21
Annual $ 6,510. $ 6,843.20 § 7,196.80 § $ 7,945. $ 8,340.80 $ 8,756.80
Hourly §$ 3.21 $ 3.38 $ 3.55 $ 3.73 $.3.92 $_4.11 4.32
Annual $ 6,676. $ 7,030.40 $_7,384.00 $ _7,758. $.8,153. $ 8,548.80 $_8,985.60
Hourly $ 3.29 $ 3.46 . $.3.63 $ 3.82 $ 4.01 $ 4.21 $.4.42
Annual $ 6,843. $ 7,196.80 § 7,550.40 % 7,945.60 $ 8,340. $ 8,756.80 $ 9,193.60
Hourly $ 3.37 $ 3.54 $ 3.72 $ 3.91 $ 4.11 $ 4.32 $_4.54
Annual $ 7,000. $ 7,363.20 $ 7,737.60 §$ 8,132 $ 8,548. $ 8,985.60 $ 9,443.20
Hourly §$ 3.46 $ 3.63 $ 3.82 $ 4.01 $ 4.21 $ 4.42 4.64
Annual $ 7,196. $ 7,550.40 § 7,945.60 $_8,340. $_8,756. $.9,193.60 $ 9,651.20
Hourly $ 3.55 $ 3.73 $ 3.92 $ 4.12 $ 4.33 $ 4.55 4.78
Annual $ 7,384. $ 7,758.40 § 8,153.60 § 8,569.60 $ 9,006. $9,464.00 $ 9,942.40
Hourly $ 3.63 $.3.82 $ 4.01 $ 4.2 $.4.42 $ 4.64 4.87
Annual $_7,550. $ 7,945.60 $ 8,340.80 § 8,756. $ 9,193. $ 9,651.20 $10,129.60
Hourly $.3.73 $ 3.92 $.4.12 $.4.33 $_4.55 $.4.78 $ 5.02
Annual $_7,758. $8,153.60 § 8,569.60 $_9,006. $.9,464. $.9,942.40 $10,441.60
Hourly §$ 3.82 $ 4.01 $ 4.21 $ 4.42 $ .64 $ 4.87 $ 5.11
Annual § 7,945. $ 8,340.80 $ 8,756.80 $ 9,193. $ 9,651 $10,129.60 $10,628.80




ORDINANG

s NO. ':’7 7~ /(/‘/

CITY OF GEN lLRani OHIO
SPONSORED BY COUNCILMAN __t2eoe b ol o ON TIE
Y. DAY OF AN , 1974,
7
AP ORDINANGE AMENDING OROINANCTS 8272 3474
AND A7=71 TO TSTABLIZEL A TABLE OF ORGANIZATION
PERSONNEL CTASSIFIGATIONS , RATES OF PAY, AND REGU-

LATIONS FOR EMPLOYEES OF THE CITY OI' C ENTERVILLE, OHIO.

THL MUNICIPALITY OF CENTERVILLE HERLEBY ORDAINS:

scction 1.

"1y -
(et

i e
el

Servico, Division of Streets and Division ol Refuse Collection,
be specilically mentioned herein.

|
)

dne City of Centervillz shall cmploy and retain pe

cople malified to

mowd > necossary governmant smvmr‘b ir>r 1ts ke ll.l/f‘l“la.

All relationshios

with cmoloyees shall be based on the prmCLplcs of fairness,

honesty and

respect among all persons.

Section 2.

&

The provisionfs ol this ordinance do not emplv Lo,

a hd fh_y are excludad

non-s<as ol 1d[ omployceb of the (,LLV ornolo_y(_,_(_l__t_r}__}hc-: J,)»_,Ddrtm«mt of Pubhc

Gection 3.

excent a3 may

Ordinances 82-72, 34-74 and 47-74 are hercby amended as tollows:

TABLE OF ORGANIZATION

The following table of organization and prl/ grade
hercby authorized and established:

designations are

| Name o[ Dopartmment Pay Grade 3
‘]\. Olfice of the Gity Manayoer
! B

Reqular, full time cmployecs \
] —/\(‘tmg Gity Manager 17
HJ [City Manager] (517 ,2501 [20A]
I =Soeeretary (8] 8
. [1] =[Special Assistant Lo the Manager for
’ Tluman Relotions] [12]
[1] -[Assistant to City Manager] (14 C]‘ 3
1 -Ndwinistrative Assistant to the Gity Manager 11
2 -PX Oporators PLT. [4] G ]
1 -PBX Operator - Tempocary [“dft timo i B
1 -Clerk Typist (pool) 5 !
| :
13 Qffic. of the Personnel Otficer ,
| |
Pogular, Tull time cmplovess. !
B
19

1. =Personnel Qtificer

fzmporary lanployees.

’.i,'ypl&st- (Part-Lime)

1 ~(L}_!_r1r}:




[9] [Utility Man]
[1] [Utility Man IV]
(1] [uUtility Man I11]
f4 - Utility Man 1]

I
;I! ! 1 Toremon

[3 - Utility Man 1]

2 = Laborers

8 - Dquipment Operalors
1 - Mechanic

Temporary Employces ~ Scasonal
3 - Utility Men (Seasonal - 4 months)

Division of [Waste] Refuse Collection
Regular, full time employeés

[2 - Truck Drivers]

[3 - Groundmen I17]

[2 - Groundmen 1]

[I = Gioundman I

[l - Mnchanic]

1 -~ Mechanic Helper]

(1

1 - Billing Clerk

2 - laborers

6 - Scooler Operators
3 - Group Leaders

{10]
(7]
(7]
(7]
(7]
(5]

[on

A

Ihe rates of pay for the foregoing regular full time hourly rated non-supervisord )
non-clerical and non-scasonal cmployces shall be governed by the terns of

the aforesaid colleclive bargaining agreement.

Division of Building Maintenance

Regular, {ull time employcces.

'

1 - Maintenance Man (6] 7
. Temporary binployces
] B
2 - Maintenance Man (Seasonal - June thru Sept.) 6
F. Deparlment of Development
‘ E Division of Lngincering
i | Regular, [ull time cmployees.
li *] - City Ingineer [$16,900] 19
1 = Ingincering Aide & Street Conslruction
Inspector iy
*The City Imgincer is responsible as the Chief Building Inspeclor as well
| as Cily Lngincor.,
‘ Division ol Building Inspcction

Regular, [ull time employees .

1 - Building & Street Inspector
| ] - Building & Ilectrical Inspector
' I - Clerk Typist

(15]
[13]
(6]

15

N
g
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!

|

|
|

[

Ii
i
li
{
!

|
!l
!
|
l
!l
|
|
:
. !I

|

1
|
|
|
|

P . . - N " .
' 4 Division of Planning -

: 19
-lA - Clerk, to work for both Pla nning Com- 7
mission and Architectural Perserva- -
tion Review Board (part-time)
Department [Division] of Parks and Recreation
' Regular, full time cmployees.
1 Direclor 13
[»l] - [Supervisor of Parks and Recreation] (13]
Part-time Ewmployees.
10 - Recreation Leaders (Seasonal) 2
3 - Recreation Leaders (Seasonal) 4
1G. Department of Jaw
Part-time Lmploycees.
*1 - Municipal Attorney Annual Retainer $2,300
1 - Assistant Municipal Attorney 20 ‘

Part-time Lmployces.

1 - Planner [$8.00 per hr]

*Lor all scervices not covered by the retainer, the Municipal Attorney will be
paid a [cc comparable Lo fees paid in the Dayton area for similar services.

Scction 4. PAY GRADLS. (httached)

Scction 5. PAY PERIODS .

“AlL employees shall be paid weekly.

Section 6. LMPLOYMENT AND ADVANCLMUNT .

a. [Employees will normally be hired at Step "A", but may be hired
at a higher step at the discretion of the City Manager.]

The pay table prescribes the basic hourly, wecekly, and annual ratg
of pay for pay grades 1 through 22. Lmployces normally enter at Step A but ma
center at Step B, G, or D al the discretion ol the Cily Manager and as permittedl

by the budgel dollar available.

b. When a vacancy occurs in any Department, the City Manager is
authorized to hire a replacement in a position or pay grade lower than that
vacataed in order to train the new cemployee for future advancement to the
total authorized positions for the entire department.

Subject Lo satisfaclory cliiciency ratings, Cily employces will

atiain the nexl slep in the salary rales upon the salisfaclory completion of
] Q




i I six_months scrvice. All employecs except Police Department personnel will

serve a six month probationary period. The Police Department probalionary
period, for all police employeces and members promoted in rank, will be two (2

vears from the time of employment or promotion, whichecver is applicable.

¢. [Subject to satisfactory efficiency raling, City employees may
attain the next step in the salary rates or wage scale upon completion of six

six month probationary period. The police department probation period, for all
police employees, and members promoted in rank will be one year from the timd
of employment or promotion, whichever is applicable. All e[ficiéncy ratings
and step rate increases are subject to review by the City Manager.]

The pay table prescribes the basjc hourly and annual rates of pay
for pay grades 1 through pay grade 22. Slep rale increasces to 8, C, D, or E

recognition of outstanding job performance, the City Manager may grant step
increases in shorter periods of time. :

d. Any employce advanced to a higher position through promotion or
reclassification must receive an increase in pay.

o. Tull time employees are all individuals who regularly work a
minimum of forty hours per week on a year around bhasis. Part-time employees
are those who work fewer than forty hours per woek on a year around basis.
Seasonal worknrs are those who work only during short periods of the year,
such as the summer months. Tringe benefils apply only to Full Time Employeeq
except when pro-rated for part-time workers by.authorization,of the City
Manager, except as otherwise provided herein. ' ‘

months service. All employees except police department personnel will serve §

Scction 7. - OVLRTIML.

Overtime pay at 1 1/2 times the regular rate of pay shall be awarded -
cmployces for all time worked in excess of their regular day of work week as
listed brlow. All overtime shall be approved by the City Manager. Overtime
pay shall not apply to employecs listed [under Section 2A through Gl as
Department Directors, Assistants, and Division Heads.

Scction 8. WORK WL"L'K.

The regular work week shall consist of five (5) consecutive eight (8)
“hour days for all employees except the Police Department. The Police Depart~
ment shall opcrate on a schedule of an eight (8) hour day.

Scclion 9. Benefits ., Holidays of Ordinances 82-72, 34-74 and 47-
are hereby amended as follows:

a. The following days shall be holidays for which full time employees
shall receive their regular compensation: New Years Day, Memorial Day,
Independence DAy, labor Day, Thanksgiving Day, and Christmas Day. Tach
cmployee shall he granted his or her birthday. and_

por year in addition. The Departmoent Hoad shall be notified at least three

days prior to the requested usc of personal leave days.

ly. Any cmployee working on a holiday will reccive an extra day's

compensation.
e

one (1) [2] personal leave dag




LII'L INSURANCL . _— —j

Lach regular employee and full time Department and Division Heads of
N the City of Centerville, in addition to compensation itemized provided in this
Ordinance for cach person requesting coverage, he provided with twenty-four
(24) hour term life insurance coverage in Lhe amount of one-half (1/2) their

} anmmual salary as rounded off to the nearest thousand dollars, including double
; indemnity for accidental death, and dismemberment, for each such employee ar
Department Head, to be effectlive as to cach employee when he or she complet
his or her first six months of employment with the City. The City shall pay i
fthe premium for such group contract life insurance, and the City Manager is

;}f hereby authorized and directed to enter into such an insurance contract. The

; bencfits provi;lnd by this Section shall accrue at such time as Insurance Con-
§ tract provided become effective. ' ‘ |

P A L A TmaT———

VACATION .

a. rlull time employees may receive vacation leave at the rate of

f tocn (10) working days for one (1) year of uninterrupted service and annually
{ thercafter, and fiftecen (15) working days for ten (10) years of uninterrupted
servicc and annually thereafter, and, twenly (20) days for twenty (20) years
of uninterrupted service and annually thereafter.

¢ b. All employees shall be expected o take the permitled vacation
i leave cach year. Vacalion shall not be accumulated and if all or any part

g

i thercof is not taken in any onc year, it shall be lost.

i
4

c. All vacation times must be approved by the City Manager.

d. Imployeces may reccive vacation pay checlis on last pay day before §
start of vacation, providing request for such pay check arrangement is sub- ;
mitted to Director of Finance in writing at least one week prior to last pay

day precediny vacation.

e. Whenan employec shall leave the City's employ, he shall be
entitled to remuncration for the 'amount of unuscd vacation leave he has
accumulated, on a pro-rata basis, except for employees who leave City employ

f ment before completing one year of service.

f. Any employee who resigns from the City service shall be compen-
sated for all unused vacation time accrued.

INJURY LLAVL -

, At the discretion of the City Manager any cmployee receiving Work-

men's Compensation Benefits, bul not receiving Sick Leave, may be paid the
difference betlween such compensation and his reqgular pay If permitted by the
rules and regulations of the Workmen's Compensation Act. Compensation for
lost time paid by the Industrial Commission to the employec on injury lcave,
if overlapped with City pay, shall be deposited with the I'itnance Director for

such lime as the cmployee received full wages from the Cily.

SICK LLAVL.

Al Tull time [the] employees of the Cily of Centerville shall accumulatd
onr and OI](?k:i;r-liE-Ei.(ix’S per month of employmaent wilh & maximum of ninety days
to he used in the cvent of sickness; that said sick leave shall be computed ang
clfective from day of employment. After three (3) days of illness a doctor's
certificate shall be presented to the City Manager conlirming said illness.
Lffective January 1, 1972, each regular full time employec may, after accumu-

lation of 90 days unused sick leave, elect at his option to exchange excess
-

—6-
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the City Manager in writing wherecupon said payment shall be made.

' visor, or if carlier, at the cmployee's requesl, if reasonable notice is

s'ick Ieave (over and above the said 90 déys) for pay at the rate of three day;-H
sick leave for one day's pay; provided, however, that said excl1aﬁ§e may onl

be made after an employee is entitled to at least five days of pay as providedy
hereunder. 7o effect said exchange an employee electing same shall so notify

MATERNITY LEAVE.

Any female einployec bocorning_lﬁ_r_c_g»ggQ_L“Q_I_gc_zr six_(6) or morc months
of service with the City shall be cntitled to malernity lcave. The starting
datc of maternity leave shall be at the rcasonable discretion of the super—

given by the employee. She will be reinstated without any break~-in service,
brovided she has nolified the City within thirty (30) days of delivery indi-
cating her desire to return to work and returns_to work not more than ninety
(90) days after delivery. Maternity leave shall be without pay and shall be

considered to be a leave of abscnce.

HOSPITAL AND SURGICAL PLAN.

The City of Centerville shall pay 100% of the llospitalization (Blue
Cross Comprehensive Plan) and Surgical (Blue Shield Comprehensive Plan) and
Major Mcdical cosls for all full time employees and to include Section 2G-. :

Such employees must elect to subscribe to the above mentioned plans §
before such payment will be made by the City. In the event an employee shouf
elcct not to subscribe to the plan, the additional compensation shall not be  §
paid on bhehall of said employee and the pay scale provided for herein shall
the full and total compensation to be paid to said employee.

'

UNII'ORMS .,

Police unilorm replacement. Upon appointment, all Police officers
shall be furnished minimum uniform requircments which remain Cily property.

Maintenance and replacement of said uniforms is accomplished by budgeting ap

amount cqual Lo $175.00 per man times the number of sworn officers to be :
expended for replacement of worn and damaged uniforms and equipment. :

Lmployces of the Building Maintenance Division shall be furnished wo S,
uniforms and other salely equipmenl as nceded. :

" No employece shall wear or usce any City owned or furnished clothing

 or cquipment except while on duty for the City or traveling lo or [rom his job. §

Scction 10. EMPLOYMLUNT APPLICATION .

-

a. Al persons applying {or City employment shall complete the 1
standard job application form of the City. Iach person so applying for emplo
ment shall have a police file and character check as prescribed on said form. {

b. Applicants for Police Department employment and promotion shall
ha subject Lo addilional standards and forms prescribed by the Police Depart-
mant in addition tn the above as set forth in Police Department Rules and

Regulations and Policies.

Scclion 1. LUTECTIVE DATLE.

The compensalion provided for lierein shall be retroactive to and
become effective on the first day of January, 1974.
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ORDINANCE NO. v

|
” - CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN by <
NCIT, 0y e
tla DAY OF %o o cnnw o L 1974, Dlow e ON THE

|

1

!

_! AN ORDINANCE AMENDING ORDINANGT, 82-72 AS AMENDED
’ ~ BY ORDINANCES 34-74, 47-74, 57-74 AND 60— 74 TO

! ESTABLISH A TABLE OF ORGI\NIZAJION PLRSONNEI, CLASSI-
‘g FICATIONS, RATES OF PAY, AND REGUILATIONS FOR -

, EMPL OYFLS OF THE CITY OF CENTERVILLE, OHIO.

"THE MUNICIPALITY OF CENTERVILLE HERERY ORDAINS:

sScction 1. Ordinance 60-74 and Ordinance 57- 74, Section 3
Table of Orgamzanon E. Department of Service, Division of Streets is
hereby amended as follows:

W~ | cmmv——
7 [1] 2 - Mechanic.

Scction . Ordinance 60-74 and Ordinance 57-74 Table of Organiza-

tion, is hereby amended by adding the following:
R

H - Dcpartment of Youth

1 - Director, Youth Center 10

h—

Scction . This ordinance shall become cffective from and after

the earliest date allowed by law.

PASSED this <1t day of S(Q\(-Myﬂw, 1974.

e . 1 ///

Mayor of tho Glty of Ce/ytermlle Ohio

'i ATTLST: Armpsvs | o-s ey 0 Car
‘ Wilh oo’
charter (.
< e \& () l ,
Mool asa (I Mad Qs o
Clerk of the Council of the AN ot

CFonieipal A o,

City of Centcrville, Ohio
CLERTIVICATL

The undersigned, Clerk of the Council of the City of Centerville,
Ohio hereby certifies the foragoing to be a true and correct copy of Ordinance
No. o 14, passad by the Council of the City of Centerville, Ohio, on

the 4Al, day of %?\E% , 1974

|
: <

\ \C ) \M\Licu ,E)ASLM___
lc

srk of .the Councl®




ORDINANCE 10. /‘5 s

CITY oy CENTERVILLE, OHIO

rA\ o1 ST

l‘ AN ORDTHNANCE AMENDI G ORDINANCE A2-72 A= NIENDED BY
i ‘ ORDINANCES 34-74, 47-74, 57-74 AND 60-74 TN LSTABRLISH
!

A TABLE OF ORGANIZATION, PEPSONNET. CLASSTFICATIONS,
RATES OF PAY, AND REGUT, ATIONS FOR EMPLOYFES .OF THE
CITY Oor CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS :

)hhg}nn {. Ordinance 60-74 and Ordinance 57-74, Section 3, Tabhle

,of Oraanization, 1. Department of Service, Division of Streets is hereby
jamended as follows:

1 - Concrete Foreman (Temporary Employee) 22r
AR TR

earliest date allowed by law.

PASSFD this 5 » A\ day of ook ealne Lo ., 1974,

Ny s /7
N L ol

SPONSORED BY COUNCILMAN hcn see SN\ UL ONTHE L ..4 DAY OF

ortion 2. 'This ordinance shall become effnctlvo from and after the

T Mafbr of the City of Cen;éfVlller Ohio

ATTEST:

B N 9 R
OSSR NIS ST I GNP e S
Clerk of Lhn (OUHCLl of the (\)

jCity of Centerville, Ohio
!

The .undersigned, Clerk of the Council of the City of Cont?rville,
hereby certifies the foreqoina to he a trur and correct copy of Ordinance No
s 7{ , passed by the Council of the Citv of Centerville, Ohio, on the
= e

C
J.ﬁ,“vc'_\ day of - F.‘.w‘ \\.\ o\ 1 . 1974,
- - S ~
0 e Qo
\Q/L/":\'l‘\l Qe PSR eeCicd L Ll T e e

Ohio

.

Clerk of the Codgg}l

consistency

Mproved as to.form,
the

with existing ordinancns,
charter and constitutional

provisions.
Department of Iay

Rohert M. Faraquhar
Municipal Attorney

e
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ORDINANCE NO., i -1

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN befovrme s AL
ON THE Jux\. DAY OF vyyoo . .. . , 1974,

AN ORDINANCE AMENDING ORDINANCE 60-74 BY
ELIMINATING THE POST OF ACTING CITY MANAGER
FROM SECTION 3A AND BY ADDING THE POST OF
CITY MANAGER TO SAID SECTION AND DESIGNATING
A SALARY. '

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Section 3A Table of Organization of Ordinance 60-74 is
hereby amended as follows:

Name of Department Pay Grade

A. Office of the City Manager

Regular, full time employces

(1] [Acting City Manager] [17]
1 City Manager $23,500.00

L h

Section 2. This ordinance shall become effective at the earliest date

allowed by law.
, 1974,

/
e

Sy

/

7,
7
y

& .nzgi/ s Ne

PASSED this \\wt\\ day of  Seceo

—Mavyor of the City of Cem7z/ﬂre, Ohio

ATTEST:

Nevvss G ) Neab oo L&W
~ Clerk of the Council of the
'City of Centerville, Ohio

CERTITFICATE

~hereby certifies the foregoing to be a true and correct copy of Ordinance'
No G- , passed by the Council of the City of Centerville, Ohio,

The undarsianed, Clerk of the Council of the City of Cenierville, Ohio,

on the 1 al.  day of  “orce oMo , 1974,
Approved 2z 1o foro, consiricney - L e Cu
\V' ’ fv(i‘»f ' - . SN R R , B '»{ - e
't o o e _ Clerk of the Council ‘.5
Chartei &l ing, '
I ' ' /

Rebost 1 ciunar
Municipal Attorncy




