ORDINANCE NO. 5 52 X5
CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCILMAN — Ro\o\. Soeoce.n ON THE
1 DAY OF __ Qe , 1975,
N

AN EMERGENCY ORDINANCE AMENDING ORDINANCES 37-74, 60-74, 70-74,
75-74, and 91-74 TO ESTABLISH CLASS TITLES, PAY GRADES, RATES

OF PAY, AND REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTER-
VILLE, OHIO.

- THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:
Section 1, General.

The City of Centerville shall employ and nretain people qualified to
provide necessary governmental services fon its citizens. ALL nelationships
with empLoyees shall be based on the principles of fainness, honesty and
respeet among all persons.

Section 2. Exclusions.

The provisions of this ondinance do not apply to, and they are ex-
cluded here grom, all negular full time hourly nated non-supervisony, non-
| clernical and seasonal employees of the City employed in the Department 04
Public Serviece, Division of Streets and Division of Refuse Collection, except
as may be Apecifically mentioned herein.

Section 3. Class Titles and Pay Grades

Ondinances 37-74, 60-74, 70-74, 75-74, and 91-74 attached hereto,
made part hereof and bracketed are hereby nepealed. The following Listing of
employee class titles and pay grade designations are hereby authornized and
established: ' '

Title Pay Grade
A.  Unclassdified
' CTenk of Council $10,130 - $10,629
City Managen $23,500 - $25,000

In the case of unclassified employees, the Lowern nate shall prevail unless
the City Council, by nresolution, authonrizes compensation at the highen
nate. '

B. Regwlar, Full T.ime Employees

Fanance Director 50
Chief of Police ' 53
Service Directon : 49
City Engineer . 57
Directon of Parks and Recreation 40
City PlLannen 48
Administhative Assistant to the City Manager 34
Engineering Adlde v 33
Building Inspector 44
Electrical Inspecton 44
Superintendent of Taxation ‘ 35
Youth Center Director ' 36
Foreman ’ 40
Police Sergeant : 45
Police Officen : 40
Police Dispatchen 14-21
PoLice Cadet 14
Secnetarny 24-25
CLenk-Typist 18-24
Custodian ‘ 22
C. Regufan Parnt-time Employees
PBX Uperator/Recepfionist 13-14
Income Tax CLerk 22
Secretany 24

0



Title

Pay Grade
D. Temporary Employees

Clerk-Typist 1
Instructon 26G
Utility Man 2
. Recreation Leaden !
Intemn 5G
PBX Operaton 108
Recreation Supervisons : 9E

L. Tmployces Retained On An Annual Petainer Rasis
ity ATtonney $2,500 Annual Retainei

ALL matters nelating to the employment of all reqular 4ull time howrly
hated non-supervesery, non-clerical and non-scasonal empLorees of the Depanrt-
ment of Senvice in the Division of Streets and Division 04 Refuse Collection
éhaﬂﬂ be governed by the temms of a collective bargaining agreement entered
dnto by the City of Centerville and the Dayton Public Service Unsion, Local
No. 101, Amenican Federation of State, County, and Municipal EmpLoyees,
AFL-CIO on May 10, 1974, '

Section 4. Menit Salarwy and lage PLan.

Attachment A
Section 5. Pay Periods.
ALL emplLoyees shall be paid on a weekly basis.

Section 6. TmplLoyment and Advancement.

: A, The wage and salany plan prosenibes the basic nates of pay fon
various classes of employees. Tmployees 1ile normally be hired at Step A,
but may entern the plan at a higher step at the discretion of the City Maragen.
ALL emplLoyeces will be hired as probationary employees and shall remain Ao
cLassified for a minimum of 6.months. Upon completion of the 6 months pro-
bationary period, an employee may be hined as a peamanent employee, have his
probationary period extended fon a perniod not to exceed 6 months, o may be
discharged, based upon his perfommance. Centain departments may, upon
adoption and with approval of the City Manager, institute standard proba-
Llonany periods not to exceed 2 years. i

B. When a vacancy occwws in any depantment, the City Manager is
authorized to hine a replacement at the same pay grade, on Lower, consistent
with budgetary authorizations.

C. Subject to satisfactony efficiency ratings, an employee shall be
moved into the next salawy step on the anniversary date of his permanent
employment pen the salary and wage plLan.

D. Any employee advanced to a highen position through promoiion on
rneclassdfication shall hecelve an increase Ln pay.

E. Tull time employees are individuals who regularly work a minimum
0f fonty howws pern week on a year around basis. Regularn part-time employees
are those who work fewen than forty howrs pern week on a year around basis.
Temponrary workens are those who workh only duning shont periods of the yean,
such as the summern months. Tringe benefdits apply only to Full Time Employees,
except when pro-rated fon regulan parnt-time employees by authornization of the
City Managen, excent as otheunise provided henredn.

Section 7. Dverntime.

OQuentime pay at 1 1/2 times the reqular rate o4 pay shall be awarded
employees for all time worked in excess of theixn monk day on week as Listed
below. ALL overntime shall be approved bu the City Manager. Overtime pay
shall not apply to employees perkorming the duties of Department Dirnectors,
Maistants, and Division Heads as determined by the City Manager.




Section §. Wonk Ueel:.

The regulan wonk week shall consist of 5 conse ;
‘ 2 ] 5 secutive § hourn days fon
all neqularn employees except the Police Depantment, The Police Depa&tménté
shall operate on a schedule of an eight (8) howr day on a rotating basis.

_ Notwiths tanding the foregoing, the City Hanager L5 authorized to
amplement fon thial purposes variations to the above on a Zemporany basis.

Section 9. Fringe Benefits.

Ao Holidasys

The folloming dans shall be holidays fon which full time employees
shall neceive thein negulan compensation: HNew Veans Day, Hemornial Pay,

Independence Day, Labon Day, Veterans Py, Thanksgiving Day, Chnébtmai'vag
EmplLoyee's Birnthday and 1 Personal Leave Day., ‘ A ’ ' ’

Imploiyees mst, on the forms provided, notiﬁy his deparntment head at
Least 3 days prion to the wse of a personal Leave day. Personal Leave days
may not be accumulated beyond the yéar earned.

' Ay employee eligible for overtime compensation who works on a holiday
WLl necelve an extra days pay.

B. Vacation Leave

Regulan 5u££ Lime employees shall necelve vacation Leave at the
gollowing rates:

Unintevwpted Service Vacation
Overn 1 yean but Less than 10 years 10 Days
Ouven 10 yearns but Less than 20 yearns 15 Days
Over 20 yeans 20 Days

ALL employees are oxpected fo take vacation Leave each year. Vacation |
may not be accmulated and £ Lost {f not taken. ‘“lotwithstanding the foregoding,
the City Manager may authonize a six month holdover of vacation.

ALL vacation times must be approved by the City Managen.

C. Lije Inswwwice

ALL nequlan full time emplogees of the City of Centerville, in addi-
tion o compensation provided Ln this Ondinance, fon each person requesting
covenage, shall be provided with fwenty-fourn (24) hour fewm Eife insurance
coverage <n the amount of one-halg (1/2) thein anwal salarny as rounded off to
the nearest thowsand doflans, including double indemnity forn accidental death,
and dismembesment, to be effective for cach employee when he or she completes
his on hern finst six months cof empfoyment oith the Citu. The City shall pay
the premiwn fon such greup contract Life {nswraice, and the City Managern 44
heneby authornized and directed o entern into such an Lnsurance contract.

D. Injww leave

At the discretion of the City Manager, any employee recedlving Wonk-
men's Compensation Benedits, but not recedving Sich Leave, may be paid the
diffenence betineen such compensation and his requlan pay Lf peamitied by the
nubes and requlations of the Workmen's Compensation Act. Compensation fon
Lost time paid by the Tndustrnial Cormission to the emplLoyee on Anjury Leave,
if overlapped with City pay, shatl be deposited nith the Finance Directon for
such time as the employee recelved 4ull wages from the CLLy.

E. Sdich leave

_ ALL requlan full time employecs of the City of Centerville shatl
aceumilate one and one-half daiys sick Leave per month of employment with a
maximun of ninety days Zo be wsed in the event of sickness; that sald sdichk
Leave shall be computed and effective grom day of employment. Aften three
(3) days of ibkness, a doctor's certificate shall be presented to the City




“h-

Managern conginming said iflness. Each reguwlan full time employee may, aften
accumulation of 105 days unused sick Leave, efect at his option to exchange
excess sick Leave (over and above the said 90 days) for pay at the rate of
three days sick Leave for one day's pay; provided, however, that said exchange
may only be made aften an employee {5 entitled fo at Least five days of pay as
provided hereundern. To effect said exchange, an employee electing same shall
50 notify the City Managen in wniting whereupon said payment shatf be made,
Regularn parnt-time employees shall neceive sick Leave as noted above, howeven,
it shatl be pro-nated based upon the average houns wonked.

F. Maternity Leave

Any female employee becoming pregnant agter six (é) on morne months o4
service with the City shatl be entitled to maternity Leave. The starting date
of matewnity Leave shall be at the reasonable discretion of the supervison, ‘oi
if earlien, at the employee's nequest, if reasonable notice {5 given by the
employee. She willf be reinstated without any break in service, provided she
has notified the City within thinty (30) days of delivery indicating hern desire
to netunn to wonk and netwws to work not more than ninety (90) days agter
delivery. Maternity Leave may be taken without pay and considered as a Leave
of absence. Any Leave of absence exceeding é6 months sholl be classified as
disability Leave. An employee who has accrued vacation time and/on sick Leave
may elect to use all on part of this compensatory time as maternity Leave.

G. Hospitalization and Surgical Plan

The City of Centerville shatll pay 100% of the Hospitalization and
Surgical and Major Medical insurance codts for all §ull time emplLoyees and the
City Attonney. ' ‘

Such employees must elect Lo subscribe to the above-mentioned plans
before such payment will be made by the City. In the event an employee should
elect not to subscnibe to the plan, the additional compensation shall not be
paid on behalf of said employee and the pay scale provided for herein shall be
the full and total compensation to be paid to said employee.

H. Unéﬁonmé

PolLice uniform neplacement. Upon appointment, all Police officerns
shall be fwwished minimum uniforms required. Maintenance and neplacement of
said uniforms &5 accomplished by budgeting an amount equal to $175.00 per man
times the numben of swoan officers to be expended for replacement of worn and
damaged uniforms and equipment. ALL uniforms are and remain the phoperty of
the City o4 Centerville.

 Employees of the Buifding Maintenance Division shatl be fuwnished work
uniforms and other safety equipment as needed.

No employee shalf wear oh use any City owned o furnished clothing o
equipment except while on duty for the City or thaveling to orn from his job.

1. Provision for Death in Family

Any regularn full time employees may, upon'authon@zatiqn 0f the City
Managex, aecé&ua up to 3 days paid Leave for death in the immediate family.

Section 10. Application for Employment.

a. ALL pensons applying for City empLoymeni shakl complete the
standand job application form of the City. Each person so0 applying for employ-
ment shatl have a police file and characten chech as prescrnibed on said form.

, . : . hatl
b. Appficants for Police Department employment and promotion A

be subject to additional standards and form pneAanbed by the Police Department

in addition to the above as set fornth in Police Department Rufes and Regula-

tions and Policies.

Section 11. Effective Date.

The compensation provided herein shall be retroactive 2o and shatl
become effective on the §irst day of January, 1975,




Section 12.

This ondinance 45 hereby declared to be an emengency measure and shalld
become effective <mmediately. An emergency affecting the public welfare is

decﬂaned'to exist by vintue of the immediate need to reorganize the personnel
04 the City.

PASSED this 4\, day of Do\ , 1975,

/MWR—&@O{QMiyUQOMo

ATTEST:

\M:D\.;:\/\QA/\ \\L\/\/\;-S:Cu.’qa&&g,—
Clenk of the Councif of e\
City of Centenville, Ohio

CERTIFICATE
The unde&Aighed, CLerk of the Council of the City of Centenville, Ohiol
hereby certifies the fonregoing to be a true and comrect copy of an ondinance
passed by the Council of the City of Centervifle, Ohio, on the 4\ day
04 Ama T\ . ___» 1975,
A

\I\/\/Q)q: Q. \\/\f\rj’gm, AG-._Q—'\_.‘(
~ Clerk 0N

Approved as to Legal form and
consistency with existing ondi-
nances, the charter and consti-
tutional provisions.

Deparntment of Law
Robert N. Farquhar
Municipal Attorney

At



S SECTION 4. ATTACHMENT A

,‘ . " . - e
. ) A. . C 0 r
Grad ‘ : : T - G
=face start’ 6 Months _18 Months 30 Monihs 42 Monthe 24 Months 66 Months
1 Hourly $ 2.00 $ 2.10 $ 2.2 $ 2 33 , |
—  eurly . . . 2.33% $ 2.45 $ 2.57 $ 2.70
Annual $ 4,160.00 § 4,368.00 § 4,596.80 $ 4,846.40 % 5,096.00 3§ 5,345.60 $ 5,616.00
2 Hourly §$ 2.05 $ 2.15 $ 2.26 $ 2.37 $ 2.49
= : - h 2.49 $ 2.61 $ 2.74
Annual $ 4,264.00 § 4,472.00 ¢ 4,700.80 % 4,929.60 $.5,179.20 § 5,428.80 $ 5,699.20
-2 Hourly % 2.10 $2.21 $ 2.33 $.2.45 $ 2.57 $
£ - 2:45 _2.57 2.70. - $ 2.84
 Annual $ 4,368.00 § 4,596.80 § 4.846.40 % 5,096.00 $.5,345.60 $.5,616.00 § 5,907.20
4  Hourly $ 2.15 $.2.26 - $.2.37 . 2.49 '
- = LD . 1 2.61 $ 2.74 $ 2.88
Annual $ 4,472.00 $ 4,700.80 $ 4,979.60 $5.179.20 $ 5,428.80 $.5,699.20 % 5,990. 40
5 :ourly $ 2.20 $ 2.71 $ 2.43 $ 2.55 $ 2.68 $ 2.81 ©$.2.98
Annual $ 4,576.00 $ 4,804.80 § 5,054.40 $ 5.304.00 ¢ 5,574.40 $_5,844.80 $_6.198.40
6 _Hourly $ 2.26 $ 2.37 $.2.49 $ 2.61 $2.74 $ 2.88 »
6 $ 2. 5 7. ) . $ 3.0
Annual $:4,700.80 $ 4,929.60 $ 5,179.20 3 5,428.80 $_5,699.20 $ 5.990.40 %‘ETE%TZso
L Hourly $ 2.32 $ 2.44 5 2.56 52,69 $2.82 $ 2.98 $ 3.11
Annual $ 4,825.60 % 5,075.20 % 5,324.80 § 2,993.20 $_5,865.60 $ 6,198.40. § 6,468.80
8  Hourly § 2.38 $ 2.50 $ 2.63 $ 2.76 1 2.90 $3.05 $3.20
Annual $ 4,950.40 $.5,200.00 % 5.470.40 2.740.80 $ 6,032.00 $_6,344.00 $ 6.658.00
9 Hourly § 2.44 $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3.11 $ 3.27
Annual § 5,075.20 $_.5,324.80 $ 5,595.20 $ 5.865.60 4 6,198.40 $_6,468.80 $ 6.801.60
10 Hourly $ 2.50 $ 2.63 $ 2.76 $ 2.90 '1.3.05 $ 3.20 $ 3.36
Annual ~ $_5,200.00 $ 5,470.40 $ 5,740.80 $ 6.032.00 4 6,344.00 $ 6,656.00 $ 6.988.80
11 Hourly $ 2.56 $.2.69 1 $.2.82 $.2.98 3.11 $.3.27 $.3.43
. Annual $ 5,324.80 $ 5,595.20 $_5,865.60 % 6,198.40 % 6.468.80 $.6,801.60 $ 7.134.40
12 Hourly $ 2.63 $ 2.76 $ 2.90 $ 3.05 % 3.20 $ 3.36 3 3.53
Annual $ 5,470.40 $ 5,740.80 §$ 6,032.00 § 6,344.00 § 6,656.00 $ 6,988.80 $ 7,342.40
13 Hourly $ 2.70 $2.84 % .2.98 $3.13 $.3.29 $.3.46 $ 3.63
~Annual - § 5,616.00 $ 5,907.20 $ 6,198.40 $ 6,510.40 $ 6,843.20 3§ 7,196.80 $ 7,550.40
14 Hourly $ 2.77 $ 2.91 $ 3.06 3 3.21 $ 3.78 © % 3.55 $ 3.73
~ Annual $ 5,761.60 $ 6,052.80 $ 6,364.80 $ 6,6/6.80 % 7,030.40 § 7,384.00 $ 7,758.40
15 Hourly. $ 2.84 $ 2.98 $3.13 $ 3.29 $.3.16 $.3.63 $.3.82
Annual $ 5,907.20  $_6,198.40 § 6,510.40 $ 6,843.20 $ 7,196.80 $ 7,550.40 $ 7,945.60
16 Hourly $ 2.91 $ 3.06 %321 $ 3.38 $ 3.55 $ 3.73 $ 3.92
~ Annual $.6,052.80 % 6,364.80 $ 6,676.80 % 7.,030.40 & 7,384.00 $ 7,758.40 $_8,153.60
17 Hourly $2.98 ¢ 3.13 §3.29 % 3.46 3 3.63 $ 3.82 $ 4.01
" Annual $6,198.40 $.6,510.40 § 6,843.20 % 7,196.80 % 7,550.40 $7,945.60 $ 8,340.80
‘ 2 357 ; 3.90 - $_4.10
18  Hourly $ 3.05 $ 3.20 $ 3.36 $.3.53 § 3.71 $ 3.9
"~ Annual $ 6,344.00 § 6,656.00 $ 6,988.80 $ 7,342.40 § 7.716.80 $ 8.112.00 $ 8.528.00
; 82 $ 4.0 $ 4.21
19 Hourly § 3.13 $ 3.29 $ 3.46 $ 3.63 $ 3.
T Annual $ 6,510.40 § 6,843.20 $ 7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 $ 8,756.80
3.3 : 5 3.73 $_3.92 $.A4.11 $ 4.32
20  Hourly §$ 3.21 $ 3.38 $ 3.55 % 3 |
~ Annual $6,676.80 § 7,030.40 $ 7,384.00 $ 7,758.40 $ 8,153.60 § 8,548.80 § 8,985.60
' X . : 1 4,21 $.4.42
21 Hourly $ 3.29 $ 3.46 £ 3.63 $ 3.82 SL_/I_(N 1 4.21
" Annual § 6,843.20 $ 7,196.80 § 7,550.40 % 7,945.60 % 8,340.80 $ 8,756.80 $ 9,193.60
: - : 3 $ 411 $ 4.32 $_4.54
22  Hourly §$ 3.37 $ 3.54 $ 3.72 $ 3.91 %
~ Apnual $§ 7,009.60 § 7,363.20 § 7,737.60 § 8,132.80 & 8,548.80 % 8,985.60 § 9,443.20
‘ 2 s = ‘ 4,21 $ 4.42 $ 4.64
23 Hourly §$ 3.46 $ 3.63 $ 3.82 $ 1.01 5
T Apnual §$ 7,196.80 § 7,550.40 § 7,945.60 % 8,340.80 % 8,756.80 §$ 9.193.60 $ 9.651.20
: t3 73 3 12 1.4.33 % 4.55 $.4.78
24  Hourly § 3.55 $ 3.73 $ 5.92 b_4 .
T " Annual $ 7,384.00 $ 7,758.40 §$ 8,153.60 % 8,569.60 % 9,006.40 % 9,464.00 $ 9,942.40
’ 3 | 14,42 L $ 4.64 $ 4.87
25 Hourly § 3.63 $ 3.82 t 4.01 54 7,r
" Annual § 7,550.40 $ 7,945.60 $ 8,340.80 % 8,756.80 % 9,193.60 $ 9,651.20 $10,129.60
7 o — 73 A4.55 $ 4.78 $ 5.02
26 Hourly $.3.73 $03.92 3412 $ 1.33 $4.
< Annual $ 7,758.40 $.8,153.60 $ 8,569.60 $ 9,006.40 $ 9,464.00 $ 9,942.40 $10,441.60
$ 4,42 $ 1.64 $ 4.87 $ 5.11
27 Hourly § 3.82 $ 4.0] $ .21 $4.42
T Annual $ 7,945.60 $ 8,340.80 $ 8,756.80 % 9,1935.60 $ 9,651.20 $10,129.60 $10,628.80




SECTION 4.

AT TACHMES

NT A
A. B3. C n. r
: : . F. F.
Gra@e Start 6 Months 18 Months 30 Monihs 42 Months 54 Months 66 Months
28  Hourly §$ 3,92 $4.12 $ 4.33 $ 4.55 $ 4. :
$ 4. ‘ $4.78 $5.02 $ 5.27
~ Annual § 8,153.60 $ 8,569.60 § 9,006.40 $ 9,464.00 §$9,942.40 3710,441.60 $10,961.60
29 Hourly $ 4.01 5 1.21 $ 4.42 $ 1.64 54 ’ |
| 42 .87 $ 5.11 $ 5.37
Annual $ 8,340.80 §5,756.80 § 9.793.60 1 9,651.20 $10,129.60 $10,628.80 $71,7169.60
30 Hourly $ 4.11 $4.32 $ 4.54 54,77 1 5.01 $ 5.27 $ 5.53
- Annual $ 8,548.80 § 8,985.60 3 9,445.20 $ 9,927.60 $70,470.80 $10,967.60 §77,507.40
‘31 Hourly § 4.1 $ 4.42 § 4.64 5 4.87 $5.01 g
X ) . 5.37 $ 5.64
_ Annual §$78,756.80 $9,193.60 § 985720 $10,129.60  $10,628.80 3$11.169.60 S$11.73T.20
32 Hourly §4.32 $ 4.54 $ 4.77 $ 5.01 $.5.27 $ 5.53 $.5.8]
Annual § 8,985.60 $ 9,443.20 $ 9,921.60 $10.420.80 $10,961.60 $11,502.40 $12,084.80
33 Hourly § 4.42 $ 4.64 $ 4.87 $5.11 $5.37 $ 5.64 $ 5.92
, Annual $9,193.60 $ 9,651.20 §70,129.60 $10.626.80 %11 189 169.60_ $11,731.20 - $12.313.60
34 Hourly $4.52  §4.75 $ 4.99. $.5.24 $.5.50 4.5.78 $ 6.07
. "Annual $ 9,401.60 $ 9,880.00 $10,379.20 $10,899.20 $11,440.00 $12,022.40 $12,625.60
35 Hourly $ 4.64 $.4.87 $ 5.11 $ 5.37 $ 5.64 $ 5.92 $ 6.22
Annual § 9,651.20 $10,129.60 $10,628.80 $11,169.60  $11.731.20 $12,313.60 $12,937.60
36 Hourly § 4.76 $.5.00 $.5.25 4 5.51 55,79 $.6.08 $.6.38
- Annual '$ 9,900.80 '$10,400.00 $10,920.00 _$11,460.80 $12.043.20  $12.646.40 . $13,270.40
‘37 Hourly '$ 4.87 $ 5.11 $ 5.37 5 5.64 $.5.92 $ 6.22 $ 6.53
. Annual $10,129.60 $10,628.80 $11,169.60 $11,731.20 $12.313.60_ $12.937.60. $13,582,40
38 Hourly § 4.99  § 5.94 $ 5.50 $ 5.78 5 6.07 5 6.37 $ 6.69
Annual  $10,579.20 £10.899.20 $11.440.00 $12.022.40 $12,625.60 $13.249.60 §13.915 20
39 Hourly §$ 5.11 § 5.37 $ 5.64 $.5.92 $6.22 $ 6.53 $ 6.86
Annual $10,628.80 $11,169.60 $11.731.20 §$12,313.60 $12,957.60 $13,582.40 $14.268.80
40 " Hourly $.5.24 $ 5.50 $ 5.78 '} 6.07 3 6.37 " $ 6.69 $ 7.02
- Annual $10,899.20 $11,440.00 $12,022.40 $12.625.60 $13,249.60_ $13,915.20 $14.601.60
41 _ Hourly $ 5.37 $5.60 $.5.92 5. 6.22 $.6.53 $.6.86__ $7.20
~ Apnual $11,169.60 $11,731.20 $12,313.60 $12,937.60 $13,582.40 $14,268.80 $14.976.00
42 - Hourly % 5.50 $ 5.78 $ 6.07 . $6.37 § 6.6 - $.7.02 $ 7.37
© . Annual $11,440.00 $12,022.40 $12.625.60. $13,249.60 , $13,915.20 $14,601.60 $15,329.60
43 Hourly $ 5.64 $ 5.92 1 6.22 $ 6.5% 3 6.86 $ 7.20 $ 7.56
. Annual $11,737.20 $12,313.60 $12,937.60 $13,582.40 £14,268.80 $74,976.00 315,724.80
44 Hourly "$ 5.78 $ 6.07 $ 6.37 $ 6.69 $ 7.02 $ 7.37 $7.74
Annual = $12,022.40 $12,625.60 $13,249.60 $13,915.20 §14,601.60 §75,329.60  §76,099-20
45 Hourly § 5.92 $.6.22 $.6.53 $6.86  $7.20 % 7.56 5 7.9
" Annual_ $12,373.60 §$72,937.60 $13,582.40 $14,268.80 $14,976.00 , $15,724.80 §16,515.70
L , : .13
46 Hourly $ 6.07 $ 6.37 $ 6.69 $ 7.02 $ 7.37 $ 7.74 $ 8
— Annual §12,625.60 $13,249.60 §13,915.20 $14,601.60 $15,329.60 $16,099.20, $16,970.40
7 : : 7.94 $ 8.34
47  Hourly § 6.22 $ 6.573 $ 6.86 $ 7.20 $7.56 . %
Annual $12,937.60 §13,582.40 §14,268.80 §14,976.00 $15,724.80 316,515.20 §17,347.20
- : 3 76 $ 8.15 $ 8.56
48 Hourly $ 6.38 $ 6.70 $ 7.04 1 7.39 b 7.7¢6 3 \
T Annual $13,270.40 §13,936.00 §$74,643.20 315,371.20 §16,140.80 $16,952.00 $17,804.80
| | ~ 8.34 $8.76
49  Hourly $ 6.53 $ 6.86 5 7.20 $_7.56 $.7.94 $
Annual $13,582.40 $14,268.80 $14,976.00 $15,724.80 $16,515.20 $17,347.20. $18,220.80
B 3 ] $ 8.153 $ 8.54 $ 8.97
50 Hourly § 6.69 $ 7.02 § 7.37 £ 7.74 8 ‘
Annual $13,915.20 $14,601.60 §15,329.60, $16,099.20 $16,910.40 $17,763.20 $18,657.60
- . - 8. 34 % 8.76 $ 9.20
51 Hourly $ 6.86 $7.70 } 7.56 b 7.94 L 8.3 D10
Annual §$714,268.80 §14,976.00 §15,724.80 §$16,515.20. $17,347,20 §$18,220.80 '$19.136.00
' 9 3 : 47,75 ' 55 1 8:98 $9.43
52 Hourly §7.03 $ 7.38 £ 7.75  4A14  $8.55  £8:98  §9.43
Annual §14,622.40 §15,%50.40_ §$16,120.00_ $16,951.20 $17,784.00  $18,678.40_ $19,614.40
. : 3 8.76 $ 9.20 $ 9.66
53  Hourly $ 7.20 $ 7.56 $ 7.94 $ 8.34 $ 8.76_ $ 9.66
~— TAnnual §$74,976.00 %15,724.80 $16,515.20 $17,347.20 $18,220.80 319,136.00 $20,092.80
. [ ) 7 3 R ()8 % 9-/13 % 9'90
54 Hourly § 7.38 $7.75  $8.14 $ 8.55 $.8.98 $9.43 b 9.90
Annual §$15,350.40 $76,120.00 $16,931.20 $17,784.00 §$18,678.40 $19,614.40 $20,592.00

f
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ATTACHMENT A

A. n. C. n. r. F. G.
Grade Start- 6 Monfhs 18 Months 30 Months 42 Months 54 Months 66 Months
55  Hourly $ 7.56 $ 7.94 $ 8.34 $ 8.76 $ 9.20 $ 9.66 .$10.14 .

 Annual $15,724.80 $16,515.20 $17,347.20 $18,220.80 §$19,136.00 $20,092.80 $21,091.20

56 Hourly $ 7.75 $.8.14 $ 8.55 $ 8.98 $.9.43% $.9.90 $10.40
" Annual $16,120.00 $16,931.20 $17,784.00 $18,678.40 $19,614.40 320,592.00 $21,632.00

57 Hourly & 7.94 $ 8.3 $ 8.76 $ 9.20 $ 9.066 $10.14 $10.65
Annual $16,515.20 $17,347.20 $18,220.80 $19,136.00 $20,092.80 $21,091.20 $22,152.00

58 Hourly $.8.14 $ 8.55 $ 8.98 1.7.43 $.9.90 $10.40 $10.92
Annual ~$16,931.20 $17,784.00 $18,678.40 $19,614.40 $20,592.00 $21,632.00 $22,713.60

59  Hourly § 8.34 $ 8.76 $ 9.20 $ 9.66 $10.14 10.65 $11.18
Annual $17,347.20 $18,220.80 $19,136.00 $20,092.80 $21,091.20 $22,152.00 $23,254.40

60 Hourly §$ 8.55 $ 8.98 $.9.43 $.9.90  510.40 $10.92 11.47
Annual $17,784.00 $18,678.40 $19,614.40 $20,592.00 $21,632.00 $22,713.60 $23,857.60




ORDINANCE NO. 5 /- “
CITY OF CENTERVILLE, OHIO

Sponsored by Counciliman R S on the >\, day of
L Mg , 1974, ¢ —

~J

AN ORDINANCE /\MENDING ORDINANCE 2-73 RETATIVE
TO THI SATARY OF THE CIFERK OF COUNCIL OF THE
CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. That Section 1 of Ordinance 2-73 passed on the 22nd day
of January, 1973 is hereby amended as follows:

The salary of the Clerk of Coungil and ggrerk of Mayor's Court is
hereby established at [$8,200.00] C{z’f'{é’ﬂ - per year payable in

equal weekly installments, beginning with the first day of January, 1974.
In addition to the foregoing, the Clerk of Council and Mayor's Court shall
be a full time employee within the context of the provisions of Ordinance
No. 82-72 relating to benefits and shall be entitled to the benefits therein

provided. N ,

Section. 2. This Ordinance shall become effective at the earliest date
allowed by law.

PASSED this 2 od\.. day of \»\‘tr\, , 1974, )
\\_ //:l(;,‘//,_" ’ A 7\’__(/\,//:/7/7
.~ Mayor of the City of Cent;rﬁille, Ohio
ATTEST: |
P .,,\J N s\_“__,\'(\,J (. _(',‘(" ~.;_,

C‘)]‘.efk of the Coimcil of the D
 City of Centerville, Ohio

CERTIFICATLE

The undersvigned, Clerk of the Council of the City of Centerville, Ohio,
hereby certifies the foregoing to be a true and correct copy of Ordinance
No. 371-9+ , passed by the Council of the City of Centerville, Ohio, on

the gc\\y day of @ oy ., 1974.

- \
< S (’(\
RLA TEENUA SN New g et e

Clerrk of Counclily




QRDINANCE NO . - /i /(//
CITY OF CE I\JLL{\/IILI ()JIIU

SPONSORED BY COUNCILMAN Y2 e & A= On T
=Y DAY OF A i — < ‘
' 7 I .

AT ()I’I)JI‘J;\I}('JU AMENDING ORDINANCLS K222, 'S'l~"/f~i

ANTY A7-740 7O TSTABLISH A TABLE OF ORGANIZATION,
!"F’HSO\T\H L OGLASSICIGATIONS , RATES OF PAY, IND REGU -
LATIONS FOR EMPLOYEES OF lHL CITY Ol' CENTE RVILLE, OHIO

THL MUMNICIPALITY OF CENTERVILLE I{ERLBY ORDAINS :

T City of Gentervillz shall employ and retain people rn‘.mt)-—_
provide noeossary government servicaes for ils cilizens. Al G&?J&FLEO:
wikh r‘moloym 3 snall be based on Lhe principlcs ol [Jlmpos‘,*h;r;;fﬁd
respect among all persons.

Scction 2.

] The provisions ol this ordinance do not avply to, and they are excludad]
here from ol regular full time hourly rated non=suparvisory, nen-clerica l and
non-seasonal cmployees of the City employed in the Dapactimant of Public
Sorvice. L Division of Streets and ULVLSLOH ol Refuse Collection, excoent a3 may
be specilically mentioned herein. .

= Segtion 3.
Ordinances 82-72, 34-74 and 47-74 are hercby amended as tollows:
TABLE OF ORGANIZATION

The tollowing table of organization and [)rly qmde designations are
hcrcby authorized and established:

Name of Duepartment Pay Grade
. Qtfice of Lhe Gily Matayger
Regular, full time empfoyees .
] -Ncting Cily Manager 17
[ lCity Manager] [517,250] ([29A]
| =Oooratary 8] 8
[1] ~[apecinl Assistaot Lo the Managor for
Tumian Relations) [12])
[1] ~[Assistant to City Managor) (14 ¢l &
| =Adwministrative Assistant to the City Manager 11 I
, 2 -PRX Operators P : : [1] 6
i 1 -1 Oparator = Temporary pact time ‘
' p 1 =Clork Typist (pool) 5
: I
3. Ol of The l‘nr:;(mnul Oificer ;
! ,
: Pegulac, full time cmplove:s . z
L -fersonnel Otficer 12
i Crinporary lnployees . ‘
I 1
| -Clork Typist (Part-Llime) o




Department ol Uinance

Regular, full time employces .-

I = I'inance Dirrctor
1 - Finance Clerk

Division of Income Tax Colleclion

Regular, full time employeces

I = Superintendent of Taxation
1 - Clerk

lTemporary Employees

1 = Clerk (part-time)

~Deparbment of Public Salely

Division of Police

I = Chial of Policn

2 - Policn Sorgeants
13 ~Potice Offlicers

] = Police Specialist Deyective Lol
3 - Police Qfficer V
Police Officer 1V

] - Police Officer J1I

1 = Police Officer 11

7 - Police Officer I

Regular, full time employees - Other Lhan
Police Olficers.

4 - Dispatchers

Dispatchar 111
Dispatahor 1I
Dispaltcher [

N —
I {

Dopattimoenl of Service

1 Dircclor

(13,000]

17 B
(6] 7
[69,360] 12
5
5

[$13,500] 17 1
16RB
L1l thru 15] 13 thru 16
us) 16
IS
14
1
13

| 13

(7]
(6]

(4]

16

AL matlers relating Lo the cmployment of all regular full time

hourly raled non=supervisory, non-clerical and nonzseasonal
cmployees of this Department in the Division of Slreels and.
Division of Refuse Colleclion shall be governed by the terms

of a collective hargaining agreement cnlered into by the Cily
of Genlerville and_the Dayton Public Service Union, Local No.

ale, County, and Municipal

101, American Pederation of 5t
Lmployees, AUL-CLO on May 10, 1974,

Diviagion of Slrnels
Regilar, [ull time employees
1] =lsuperintendent]

[16]

—




(Wl [ — =
. —
i

i
[ I I Foreman

[9] [Hlililyml\*lm’lj =
(1) [utility Man V] [10]
(] [Utility Man 111] (8]
[4-Utility Man 11 f?]
[3- tility Man 1] '[71
2 = Laborers
8 = Laquipmenl Operators
I - Mcchanic
Temporary Imployeces - Scasonal
3 - Utility Men (Seasonal - 4 months) 7
Division of [Waste] Refuse Gollection
Regular, full timoe oxruploy;és
[2 - Truck Drivers] {10]
[3 - Groundmen J11] [7]
[2 - Groundmen 11] [‘7]
[l -~ Cioundman 1) [7] |
[1 -~ Merchanic] [7)
-~ Mechanic Jelper] (6] :
- Billing Glerk 5] 6 '

Laborers
- Scooler Operotors
- Group Leadcoers

Ihe rates of pay for the foregoing regular ful

I time _hourly rated non-supervisory

1 -~ Maintenance Man

lTempotary Linployees

Division ol Lngincering

*| - (lily Engincer

“Inspectlor

as Cily Lngincer.

I - Clerk Typist

nen-clericol and nonzscasonal employces shall be governed by the terins of  § |
Jlhe alforesaid collective bargaining agreement. '
- I
Division ol Building Maintenance
Regulor, full time employecs. ‘
6] 7
2 - Maintenance Man (Seasonal - Junc thru Sept.) 6
Departmenl of Development
Regular, full time cmployces. I
($16,900] 19
I - Imgincering Alde & Streel Conslruction
f i
*The Cily Iingincer is responsible as the Chicel Building Inspector as well
o !
Division of Building luspeclion
Regular, full time employces.
1 = Rnilding & Strect Insprctor 115] 15
] - Ruilding & Jillectrical Inspectlor (13] 15
o) 6 |

G




r Division of I'lanning

Parl-lime Lmployces.

1 - I.’lanner \ [$8.00 per hr] 19

1 - Clerk, to work for bolh Planning Com- ' 7
mission and Architectural Porserva- B
tion Review Board {part-time)

Department [Division] of Parks ahd Recreation

Regular, full time cmployces.

1 Dircclor - 13

(1] = [Supervisor of Parks and Recreation] (13]

Part-lime Lmployees.

10 - Recreation Leaders (Seasonal) 2

3 - Recrealion Leaders (Seasonal) 4

G. Dopathinent of Law

Parl-Llime Lmployees.

*1 - Municipal Attorney
1 - Assislant Muunicipal Altorney : ' 20

*Lor all scervices not covered by the retainer, Lhe Municipal Attorney will be
paid a fcc comparable Lo fees paid in the Dayton arca f[or similar services.

Scction 1. PAY GRADLS. (Attached)

Scction 5. PAY PLRIODS .
Al employees shall be paid weekly.

Scctlion 6. EMPLOYMLUNT AND ADVANCLMLUNT.

a. [Cmployees will normally be hired at Step "A", but may be hired
at a higher step at the discretion of the City Manager.]

Annual Retainer $2,30

The poay-table prescribes the basic hourly, weckly, and annual ratg

of pay for pay grades 1 through 22. Lwployees notmally enter at Step A but ma

p oy

by the biﬁdgut dollar available.

b. When a vacancy occurs in any Department, the City Manager is
authorized to hire a replacement in a position or pay grade lower-than that
vacated tn order to lrain the new employee for fulure advancement to the

lolal authorized positions for'the entire deparlment.

subject to satislactory efficioncy ralings, Cily employees will
atlain the nexl step in the salary rates upon the satislaclory completion of

R A PR * L




§ of cmployment or promotion, whichecver is applicable. All elficiency ratings

i L

six_monlhs scrvice. All employees excepl I'olice Departinent personnel will
scrve a six month probationary period. The Police Department probalionary
period, for all palice employecs and members promoled_in rank, will be two (2

vears from Lhic lime of cmployment or promotion, whichever is applicable.

. [Subject tosatisfactory efficiency rating, City-employees may

attain the noxt step in the salary rates or wage scale upon completion of six

six month probationary period. The police departinent probation period, for all
police employens, and members promoted in rank will be one year from the timg

and step rale incrcases are subject to review by the City Manager.]

The pay lable prescribes the basic hourly and aunual rales of pay
for pay grades 1 through pay grade 22. Slep rate increases toB, C, D, or L
may be granled by the City Manager after six (6) months of service. In

recognition of outstanding job performance, the Cily Manager may grant step
increascs in shorler periods ol time. : -t

d. Any employce advanced to a higher position through promotion or
reclassification must receive an increase in pay.

o. Tull time employees are all individuals who reqularly work a
minimum of forty hours per week on a year around basis. Part-time employees
are those who work fewer than forly hours por weelk on a year around basis.
Seasonal worknrs are those who work only during short periods of the year,
such as the summer months. Iringe benefits apply only to Full Time Employeeq

cxcept when pro-rated for part-time workaors by authorization of the City
Manager, except as otherwise provided hecrein. :

Scction 7. OVLRTIML .

months sarviae . All employees except police department personnel will serve §

Overtime pay at 1 1/2 times the regular rate of pay shall be awarded .
employees for all time worked in excess ol their regular day of work ‘week as
listed below. All overtime shall ba approved by the City Manager. Overtime :
pay shall not np.ply to cmployeces listed [under Scction 2A through GJl as E
Deparlbment Dircclors , Assislants , and Division llcads. B

Scclion 8. WORK WLLK.

3
. . 3
The regular work week shall consist of five (5) consecutive eight (8) 3
hour days for all employees except the Police Department. The police Depart-
ment shall opcrale on a schedule of an eight (8) hour day.

Soction ‘) Benefits ., llolidays ol Ordinanccs 82-72, 34-74 and 47~

are hereby amended as follows:

a. Thoe following days shall be holidays for which full time employees

. . . . . N - y ..]
shall receive their regular compensation: Neow Years Day, Memorial Day,

Independance Day, Lahor Day, Thanksgiving pay, and Christmas Day. I'ach

cmployee shall be granted his or her birLhde
per year in addition. The Department Hrad

shall he nolified at least three
days prior to the requested use of personal leave days. ‘ '

tay and_one (1) 2] personal leave dag

AR

compensation.

Iy, Any cmployec working on a holiday will reccive an extra day's

R i
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1 LIIL INS URANCL.

Lach regular cmployee and full time Repartment and Division Heads of
the City of Centerville, in addition to comperisation itemized provided in this
Ordinance for cach Person requesling coveragn, be provided with tWonty—four
(24) hour torm 1ife insurance coveraga in the amount of one-halfl (1/2) their
annual salary asg rounded off to the nearest lhonsand dollars, including double
indemnity for accidontal death, and dismemberment, for each such Cmbloyee at
Department 11nad, to be cifeclive as to cach nmployee when he or she completd
his or her first six months of employment with the City. The City shall pay
the premium for such group contract life insurance, and the City Manager is
hereby authorizod and directed to enter into such an insurance contract. The
benefits provided by this Scction shall accrue at such time as Insurance Con-
tract provided become cffective. ‘

T

VACATION .

a. Tull time employees may receive vacation leave at the rate of .
ten (10) working days for onc (1) year of uninterrupted service and annually
thercafter, and fiftcen (15) working days [or ten (10) years of uninterrupted
scervice and annually thereafter, and, twenly (20) days for twenty (20) years
of uninterrupted service and annually thercafter.

b. All employecs shall be expected In take the poermitted vacation
leave cach year. _\_{g_c_:_g_t_i:g‘xvl_gl_@*l[un_\_r__)_t_lgp__a7<;_(t_t;_gy{lg_]_e!l,_c;w(_j and if all or any part
thercol is not Laken in any onc year, it shall be lost.

c. All vacation times must be approved by the City Manager.

d. Imployers may receive vacation pay chrcls on last pay day before |
slart of vacation, providing request for such pay check arrangement is sub-
mitted to Direclor of Finance in wriling at least one week prior to last pay

‘day preceding vacation.

¢c. When an employeae shall leava the Cily's employ, he shall be
entitled to remuncralion for the amount of unusaed vacation leave he has
accumulataed, on a pro-rata basis, except for employees who leave City employ

¥ ment before completing one year of service.

7
!

f. Any employee who resigns from the Cily service shall be compen-
sated [or all unused vacation time accrucd.

INJURY LEAVE

AL the discretion of the City Manager any employee receiving Work-
men's Compensation Benefits, bul not receiving Sick Leave, may be paid the
difference betwenn such compensation and his reqular pay if permitled by the

Compensation {or

lost Ltime paid by Lthe Industrial Commission (o the employce on injurylcave, ‘
:f-?);ETiSIH>(:;l with City pay, shall be deposited with the Pinance Director {or
such lime as Lhe cmployee received full wages from the Cily.

rules and regulations of the Workmen's Compoensation Act.

SICK LEIAVE .

AL Tull time [Tthe] employees of the Cily of Cenlerville shall accumulatd
one and Ono..—-h.x‘]f'“dny:: per month of employmaent with & maximum of nincty days
to he usad in the cavent of sickness; that said sick leave shall be computed ang

clfective from day of ecmployment. After three (3) days of illness a doctor's

certificate shall be presented to the City Manager conflirming said illness.

IMifective January 1, 1972, cach regular full time employee may, afler accumu-
alio 3 ick el ¢ i i xchange excess

| lalion of 90 days unused sick lcave, elect al his option to cxchang |

f
-G-




sick Ieave (over and above the said 90 days) for pay at the rate of three days
sick leave for one day's pay; provided, ‘however, that said exchaﬁqe r%ay only
be made after an cmployee is entitled to at lrast [ive days of pay és provided
hereunder. To affect said exchange an employee elecling same shall so notify
the City Manager in wriling whereupon said payment shall be made.

MATLRNITY LLAVL .

of scrvice with the City shall be r.:ntiLlo(LL_QLUyg_gc_:ﬁ.LLI_(;gvc. The starting
date of maternily leave shall be at the reasonable dis

: cretion of the super-
visor, or if carlier, at the cmployae’s request, if reasonable nolice is

/ Ay _female employoe bocoming pregnant altor six (b)_or morc months
!

i glven by the cmployee.  she will be reinslalnd without any break-in service, |-
! E-Ec%/ﬁlglg(_l*ﬂyov«h:qs notified the City wilhin thirty (30) days of delivery indi-
[ gcating her desive (o return to work and rolurns. Lo work not more than ninety

~(§)_Q)A_gi_ggf_;:ﬂ_&)_!_»l:j;_y_hglc_l_i,y_mv_gyL“Mang_rgi_Ly lecave shall be withoul pay and shall bo

considered Lo be a leave of abscnce.

The City of GCenterville shall pay 100% of thne .Hospitalization {Blue !
Cross Conmprehensive Plan) and Surgical (Blue Shield Comprehensive Plan) and
Major Mcdical cosls for all full time employees and to include Section 2G-

1
|
!
|
i
{
|
I
i HOSPITAL AND SURGICAL PLAN .
|
|
!
|

SSuch employees must elect to subsceiibe Lo (he above mentioned plans
before such payment will be made by the Ciltv. In Lhe event an employee shou
elect not to subscribe to the plan, the additional compensation shall not be
paid on behalfl of said employee and the pay scale provided for herein shall be
the full and tolal compensation to be paid to said employee. ’

-

I § UNLIORMS ,

Polico unilorm replacement.  Upon appointment, all Police officers
g shall be fuinished minimum uniform requirements which remain City property.

' Mainlenance and replacement of said uniforms is accomplished by budgeting aj

expended for replacement of worn and damaged uniforms and equipment.

Lmployces_of the Building Maintenance Division shall be furnished wordk
i1 B unifonns and olher safely cquipmenl as nceded.

No employec shall wear or usc any ity ovned or furnished clothing A
or cqui;;;);m except while on duty {or the Cily or traveling to or from l‘ns job.

Section 10. LMPLOYMLUNT APPLICATION .

. Al ‘;w‘rr':ons applying {or Cily employment shall complele the )J
standard job application form of the City. Lach person so applying for emplo
ment shall have a police [ile and character check as prescribed on said form.

1

bh. Applicants for Police Departmaent employment and promotion shall
he subject to addilional standards and forms proscribed by the Police Depart- '
ment in addition 1o the above as set forth in Police Department Rules and

Regulalions and PPolicies.

Scction . LUULCTIVE DATL .

The compensalion provided for ierein shall be retroactive to and
become elfectlive on the first day of January, 1974.
__7_
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ORDINANCL NO.

[
![ | ~ CIty Oor CENTERVILLE, OHIO

J STONSORED BY COUNCILMAN J < |
! o . RN — N Q\ CILy % ON THE
]!q 44y DAY OI g e velasae 1974 L

!

; AN ORDINANGE AMLNDING ORDINANCI, 82-72 AS AMENDED

‘ BY ORDINANCIS 34-74, 47- 74, 57-74 ANTY 60-74 TO
ESTABLISTU A TABLE OF OR(;/\NI?/\IION PIRSONNTIT, CLASSI-

‘ FICATIONS, RATES Or PAY , AND RIC UI/\I]ONS FOR

, EMPLOYE LS OF THE CITY OI C}Nl} RVILLE, OHIO.

¢z

THL MUNICIPALITY OF CENTERVILLE HERERY ORDAINS::

Soction 1. Ordinance 60-74 and Ordinance 57-74, Section 3,
Table of Orqammhon L. Department of Service, Division of Streets is
hereby amended as f{ollows: ‘

‘ [1] 2 - Mechanic.

. | ST E———
Scction . Ordinance 60-74 and Ordinance 57-74 Table of Organiza-

tion, is hereby amended by adding the following:
| e e

1 - Dcpartment of Youth

et
()

1~ Director, Youth Center 10

Scction . This ordinance shall become cffective from and after

the earliest date allowed by law.

PASSED this 4\\\ day of Sx«\-g\twyﬂm 1974 .

( : . v ‘ /, ’ ',»':‘ : 3 // ‘

- . . .2
RS £

Mayor of the (Jity of Qcptermlle Ohio

T . /\; RIZAe ~ ~n !) [ e,
ATTLEST: o i o o,
_ with cu';
charler & o
. Conla |
\134\.‘@.4 LA_..\_AV\ 3\/\/\;. uu..‘,z\ - ) o ‘
Clark of the ¢ mm(ll of the bl

Fhonieipld Ave one

| City of Centorville, Ohio
|
l CURVITTICOATL

Clerk of the Council of the Gity of Cent (‘r\/lllo

| The imdersigned
and correct copy of Ordinance

Ohio h(*rnhy coertifices the forrgoing to be al Lrue
No. 4, passad by the Council of the GCily of Centerville, Ohio, on
the c‘jj\A day of | (i\?\\j\y , 1974.
- K ) \ )
NPVRNU SRS PPV I P
o ‘lork of the Counclis




Sty

ORDINANCE 110,

e
’

‘
BN
Co
v
N

CITY OF CENTERVILLE, OH1o

SPONSORED RY COUNCILM] ‘
CILMAN. h oo AL onTmiE o -t DAY OF

- € \\'\f&i_‘&‘ \3 1.7 et 1974,

,A” ORDTHANCE AMBENDIUG ORDINANCE 82-72 AS ANENDED ny
ORDINANICES 34-7 74, A7-74, S7-74 AMD 60=74 1m0 I"‘“'fl\]?fl‘;”
A CTABLE QF OR(‘N\JIZATION PIRSOINNRI, © LASSTRICATIONS, &
RATES OF PAY, AND RE GUT.ATIONS FOR EMPLOYFES OF THE
CITY OF CFNTFRVILLF OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDATNS :

>NPLIOH L. Ordinance 60~71 and Ordinance 57-74, Section 3 Table
o U Dy 4

oF Oraanization, 15, Department of Service, Division of Streets is herehy

amended as follows:
l_— Concrete Foreman (Temporary Employee) 227
AN T SN

‘(rLinn 2. Whl" ordinance shall become effocleo from and after the

earliest détn allowed by law.

PASSED this > 5, \  day of T VR P
s et e W i —— Y k? ’

C AV e
. o ) ,. -, __—Q‘L

e e T T oz
e Mayor of the City of Ccn;ﬂ?viﬁlo, Ohio
ATTEST::
] SN
{ . "\ e G N N
NS e N P
Clﬁrk of the (Onn(tl of the ( 5 ‘

City of Centerville, Ohio
{
CFRTII'ICI\TI

Clexrk of the Council of the City of Centerville, Ohio

The undersigned,
hereby certifics the foreqoing to be a true antd correct cony of Ordinance NWo.

, passed by the Council of the Citv of Centerville, Ohio, on the

ST S
<. r\ day of ‘_l‘(‘ | \ R , 1974,
T -' A - .

- _ 0 (‘) O ~

()
N A e e o e
Clerk of the COQ}SLI

ronsictoncy

Apnroved as bol form,
the

wilh exiasting ovidinanena,

chartnr and constitntional

provisions.

Nepariment of Loy

Robwert 1. Faragnhar

Municipal Attorney




ORDINANCE NO. ‘i -1,

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNGILMAN TN S N VRV P
ON THE ¢ \\. DAY OF Mt e . 1974,

AN ORDINANCE AMENDIN G ORDINANCE 60-74 BY
ELIMINATING THE POST OF ACTING CITY MANAGER
FROM SECTION 3A AND RBY ADDING THE POST OF
CITY MANAGER TO SAID SECTION AND DESIGNATING

A SALARY, :

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS:

Section 1. Sectlion 3A Table of Organization of Ordinance 60-74 ig
hereby amended as follows: ‘

Nanme of Dep‘artm‘ent Pay Grade

A. Office of the City Manager

Regular, full time employces

(1] [Acting City Manager] [17]
1 City Manager $23,500.00

L) . .
Section 2. This ordinance shall become effective at the earliest date

allowed by law.

'PASSED this &\ day of  Sore ¢ oLl , 1974, -
( / e
A e /
el S W,

~—/—1{/i?§8f6f the Cily of Cente//ilIe, Ohio

ATTEST:

\__v ¢
i a A e ( (:
\I\.’\ LY k ot It ) \:~,\ O e AN e

Clerk of the Council of the 'y
City of Centerville, Ohio

CERTITICATE

~hereby certifiecs the foreqgoing to be a true and corect copy of Ordinance
, passod by the Council of the Cily of Centerville, Ohio,

No. _<qu-t :
‘on the il day of Yot e s . 1974,

The undergioned, Clerk of the Council of the City of Cenierville, Ohio,

Approved o 1y form, conslizieney o N Qoo
with e L R
‘ RIS : Clerk of the Council “.y
charter &« ' ing, :
! C
\

S Reboit 1y, Eoipnar
Municipnl Altorncy




