
ORVI NANCE NO., -? o___:__ ?(5-
CITY OF CENTERVILLE, 01-lIO 

SPONSOREV BY COUNCILMAN \<--_c\.£'-" s~l".v-.C1-- >,C ON THE 
+\.. VAY OF B \>__,..< \ , 7975. 

AN EMERGENCY ORVINANCE AMENVING ORDINANCES 37-74, 60-74, 70-74, 
75-74, a.nd 91-74 TO ESTABLISH CLASS TITLES, PAY GRAVES, RATES 
OF PAY, ANV REGULATIONS FOR EMPLOYEES OF THE CITY OF CENTER­
VILLE, OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORVAINS: 

Se.c.ti..on 1. Ge.nVtal. 

The. WIJ 06 Ce.n.tu.v,i,Ue. J.ihali. employ a.nd Jte.:tain people. qwtU6,[e.d to 
pJtov,i,.de. ne.c.e.Ma.Jttf govVtnme.n.tal .6Vtv..i.c.e.J.i 6oJt w c.Luze.,u. All Jtelation.6/up-6 
wU.h employe.u J.iha.U be. ba.1,e.d on .the. pJt..i.nc.ip.te.-6 06 6aiJtnu.6, hone.-6.t!J and 
ll.Mpe.c.t among a.U pVt.6on.6. 

Se.c:ti..on 2. Exch.ui,i,.on.6. 

The. pJtovi&..i.on6 o 6 .th,i,.,6 oJtd..i.na.nc.e. do n.o:t a.ppllJ to, a.n.d the.y a.Jte. e.x­
ci.ud~d he1te. 6Jtom, a1i. Jte.gula.Jt null .tune. hoUJt.ty Jta..te.d non.-6upe.Jtv..i.J.ioJt!J, n.on­
ci.e.Jzi.c.a.l a.nd Je.Monal e.mploye.e..6 06 the. C,i,.:tq employe.d .ln .:the. Ve.pa.Jttme.n.t 06 
PubUc. SVtv.lee., Viv..i.-6.lon. 06 S.:tJte.w and V.lv.l-6.lon 06 Re.6U6e. Colle.c:ti..on, e.xc.e.p.t 
M may be. -6pe.c.i6.lc.a.Uy me.n..ti..one.d he1te.J.11. 

Se.ction 3. C.f.M.& T.l.tlu a.nd Pa.y GJtade:6 

0Jtd..i.nanc.u 37-74, 60-74, 70-74, 75-74, and 91-14 a..t.tac.he.d h~te.:to, 
mo.de. pa.Jt.t he1te.00 and bJtac.ke.:te.d a.Jte. he.Jte.by Jte.pe.ale.d. The. 6oUow..i.ng wting 06 
e.mplo!Je.e. ci.M6 tiile..6 and po.y 911.a.de. du..i.gnation.6 Me. he.Jte.by o.utho)t,,[z.e.d and 
M .to.bw he.d: . 

T.l.tle. --
A. Unc.lM.6io..i.e.d 

Cie.Jtk 06 Counc..l.t 
Cay Mo.nag e.Jt 

Po.y GJtade. 

$10,130 - $10,629 
$23,500 - $25,000 

In .the. c.Me. 06 un.ci.MJ.i..i.6,[e.d e.mploye.u, :the. .f..owe.Jt Jta..te. Jha.U p1t.e.vail unlM-6 
.the. CU!J Counc..l.t, by Jte.J.iolution, au.thoJt..[zu c.ompe.n.6a.tion o..t .the. lu.ghe.Jt 
Jt.ctte.. 

B. Re.gula.Jt, Full T ..i.me. Employe.u 
Eln.a.nc.e. P.i.Jte.c.toJt 
Clu.e.6 0€ PoUc.e. 
Se.Jtvic.e. V.lJte.c..toJc.. 
Wy Engine.Vt 
V.lJte.c..toJt 06 Pa.Jr.Iv., and Re.c.Jte.a..t..[on 
CUtf P .f..a.n.ne.Jt 
Adm1n.l6.:tJta..t..[ve. AM..i.-6.tan;t .to .the. Caq Manage.Jr. 
Eng.lne.e.Jt..i.n.g Aide. 
Build..i.ng I n.6 p e.c.toJr. 
E.f..e.c..tJt..[c.a.l I n.6 pe.c..toJt 
Supe.)t,,[n..te.nde.n..t 06 Taxation. 
You.th Ce.n..te.Jt V.lJte.c.to1t 
FoJte.ma.n 
PoUc.e. SVtge.a.nt 
PoUc.e. On Mc.<'.Jt 
PoUc.e. V..i.-6 pa..tc.he.Jt. 
PoUc.e. Cade.:t 
s e.c.Jte.:ta.Jttf 
Cle.Jtk-T yp.l-6 .t 
CU6 .to cuan 

C. Regula.Jr. Pa.Jt.t-.tune. Emplo(,fe.M 
PBX OpVta..to1t/Re.c.e.p:tl..on.b.,.t 
In.come. Tax Cle.Jt.k 
Se.c.Jte..tMIJ 

50 
53 
49 
57 
40 
48 
34 
33 
44 
44 
35 
36 
40 
45 
40 

14-21 
14 

24-25 
18-24 

22 

13-14 
22 
24 
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T-Lttr. Pair G1rade. 

V. T e.mpo1taJL~ Emr;-toye.u 
Cl e.1r../i -T IJP-U .t 

E. 

F. 

I no -VwctoJt 
UUU:ty f.lan 

. Re.cJte.ct.t,fo 11 L(l_a.de.11. 
I n.te.11.n 
PBX Ope.Ira.toll 
Re.c)te.{(,.Uon SttprAv,Ui OM 

011 An Anmtct.l P.e..tcune.11. BM,Ui 

1 
26G 

2 
1 

5G 
1013 

2E 

$2,500 Annuct.l 

Alf.. ma,~e.Jto 1te.f..ct.un9 -t~ tfie. C'.mp.forrme.nt o (i af.1. ,'iC.(!l.U.M fiuJ!_f.. time. hocur.l. 
Jr.((,.te.d ';°n-61t/?e.1tv-00,'t!f, 11~11~c.~C'Acc.al cmd 1w11-6r.c:t6~11~.t _ e.)np.to11e.e,5 on the VepMt­
me.n.t o 11 Se.Jtv.tc.e. ,{,It :thC'. 1hv-<,,Ho n o 6 S.:t.Jr.e.e.t/2 and fl,{.V,GHO n a {i Re. (iu.-6 C'. CoUe.c..t-i.o n 
~haU be. 9ove.1~ne.d bu .the. .tC'.~n.5 o(i a c.o.Uecttve. bM . .9{(,.iJu11ri agJte.e.me.nt e.n:teAe.d 
,{,11,to by the. C,{,tu 06 C'en.teftv,{,U.e. and the. Drurton Pub.t-Lc. Se.Jtvic.e. Un,{on, Loc.ct.l 
l-lo. 101, Ame.Jt.lc.a,1 Fe.de.Jtct.tion on S.tct.te., Cou.i1.t1J, and ~fwu.ctpal Emplo!Je.e.-6, 
AFL-CIO on May 10, 1974. 

Se.e,_tton 4. He.Jt,{t Sct.l{!..JuJ and (Oa.9e. P.ta11. 

A-ttac.hme.n..t A 

Se.cuon 5. Pau Pe.Jr.-todo. 

AU e.mploye.u .o halJ'.. be. pa.,{d on a we.e.lzly ba.o-t.6. 

-Se.c.uon 6. Emy.i.to,rmc..n.t ancl Advanc.e.r:ic.11t. 

A. Tlie. ci 1a9e. and .oaiMrf y.ilan p!r.o.oc.Jt<.bM tlie. bMic. Jtct.te/2 on pay oOJT., 
vMiou-6 ctM-6 e.-6 o {i e.mplo1,re.e.,~. [mrlof:(c..M u,.u...t noJr.ma.f.ty lie_ f-uJte.d a,t S:te.p A, 
but may e.ntc..1r. .the. plan a,t a lughe.1r -0 tc,r {(,.t .the. cl,Uic.Jr.e..uon ofi .the Cay Ma.n:ageA. 
AU e.mploye.e.-6 11

•
1-tU be. h.{1te.d M r1roba;uona1ry e.mplorJe.e..-6 and .ohaU Jr.e.mMvt .oo 

c.lM.oi{iie.d {;01r. a mi1·umum o (i 6 -man.tho. Upon c.omplc.,uon o 6 the.. 6 montfv.i p1to-
bct.tiona.1r.u pe.Jt<.od, an e.mp.f..o!Je.e. mmf be. '1.0te.d M a pe1t1r1a11e..n.t e.mp.toyee., have. fU-6 
p1roba,uonMtf ruiod e.x.te.nde.d {iolt a pr.Jt.Lod 110.t to exc.e.e.d 6 month.ti, oJt may be. 
fu c.'1Mg e.d, bao e..d upo 11 /.u!.) pe.Jt{i 0Jr.mal1C.(',. C' e.Jr,tcu.n cle.pa.Jt.tme.n ... t6 ma~{, u.po n 
adoption and W,{.,th app!r.oval o{i .tfie (',{,.t{f ltanagr,Jr., ,frr.-0.Utu.:te. .otandaJtd p1toba.­
.t-i.011My pwodo not .to e.xce..ed 2 ueaM. 

B. (1.1/ien a vac.rmc.lj o c.c.tlM ht any dc.pM.tme.n.t, the. CJ...t1r Manage.Jr. ,Ui 
au..tf w.l[,{.zed .to fu..Jr e. a 1r.eplac.e.me.nt a,t .tf ie. .6 ame. pay r11tade., oJt .lowe.Jr, c.on.o,Uite.nt 
wUh bud9e...:taJty au.:thoJr-tz(tUoM. 

C. Su.bje.ct .to -0a:ti.6{iact0Jr.rf e.6Mcte.nc.r; 1r.a.un96, an e.mptoye.e. -6ftctll be 
move.cl into .the next .oa.1!..aJL~t .o-te.r on tfie. anruve.MM.y dct.te. 06 fu..o pe.Jr.ma.n('_n,t 
e.mp.to ymen.t pe.!t the I.) al.My and wa9 e. plan. 

V. An;r emplouee. advcmc.ed :to a luglie.Jr. po.tii.:t.ion .thJtou.gh p1tomo.t..ion oft 
11.e.c.lM.oi{iic.(tUOn .ohaU Jre.c.uvr. an inc.Jr.e.aJ.ie. -tit rau. 

E. flt.f..f.. time. e.mplo!Je.e..6 Me. imuvldu.ct.l-6 who Jr.e.glL-i:.MltJ wo1r.k. a t1u.1wnwn 
06 6oJtt!f fwrlM pe.Jt we.e.k. on a ue.M Motmcl bM,Ui. Re.gu.la1r pa!vt-time. e.mploye.e..o 
Me. tfw.!:, e.. who u101r.f2. 6 ewe.Jr :t.fian {i oJttlf ho tlM pe.Jt we.e./2 on a lje.aJL att.o u.nd ba-6,Ui • 
Te.mpo!r.MCJ wo1r.f2c.M aJr.e. tliMe. rnlw u.1oJrf, 011.C.11 duJtt11n -0/10.ltt pe.Jti.od-6 o(i .the. tje.M, 
Mtc.lt ao the. Mw1t)ic,Jr lllontl.1.-6. fJttlt[Je /i(',11.C',f,-<.f.-0 app.f.CJ 011,fy to fo£-t T ;_me, Ernploye.e..o, 
e.xc.e.p.t wlie.n p1r.o-1ra.tr.d (ioJr Jtegtt.fM paJLt-t.im<'. e.mp.f.01/e.e.-6 by au..t/-i.o.l[,{.zct.Uon 06 the. 
City Ha.nag e!t, ex.c.e..1:it CT-6 o.tfte.m•.1J...6 e. p!rovJ..de.d lte.Jte.,{n. 

Se.c..tfon 7. OveAUmC' .... 

Ove.Jr,Ume. rarr ct.t 1 1/2 .t.J.mc.-~ tlie. !r.r.[Jttfa!r 1rate. on 1xuJ t:ihaf,,t be. awaJtde.d 
e.mpfoye.e..o 6011 aJ'.f.. .time. (t)O,'lr.e.d i.H e.X.C.C..-5-6 o{i tlie.<.Jr (1)0Jr.l:'. day oJr. we.eh. ':-6 w:t.e.d 
b(l):.ow. AU ove.Jtti.me . .ohill be. appJrove.d b1r -thC'. City Hanage.Jr.. Ove.Jr.t.une. pay 
.ohctll not app.€.11 to e.mp.C.Ol:fe.e.-6 pe.Jr.(iotuninn tfir. dttU.e.-6 o 11 Depcc.Jttme.11.t V,{Jte.ctoJr.o, 
M-6,Ui.taim, and P-tV,</2-tOH /fr.ado a6 dr..te.Jr.mine.d lnJ .the. City ManageA. 

·~·,·•;"'1P'•'il"."ff'~'' 
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Se.ctio11 8. Wo1r.h. Ue.e .. lz.. 

The. 1r.e.gtif_a1r. woJt!?. wee.It 1.iha.e..t c..onJ.iJ..ot on 5 c..onJ.i('_e,u,t{ve. 8 lwciJt do..rfJ.i notr. 
a1.l Jte.91tlM <' .. mp£.or.re.('_,6 ex.c.e.pt the. Pouc..e.. De.pcvr .. tmen.t. The. Pol/c..e. VepaJttme.n.t 
J.ifiaV: .. ope.Jr.ate. on a J.i c..he.dttle. o {, (tit ('..,.i..n fit ( 8) f wuJr.. da!f on a. Jto:ta.:tin.g bcv.iil.i. 

Motwi:th..6-tand[11(J tftr .. {iohc.go.i.nn, .tfie. Ci.tu ffa11agr .. 1t i.-6 rmtfwlL--i..ze.d to 
hnple.me..nt (io1r. tfr.J.fl.l pllltpo-6r..J., vM .. {a..U.oJtfi to tfie. aliovr. on a :te.mpoJtMy ba-6-05. 

Se.c....tfon 9. FJr...{.1t(Je.. lkne..(i;.,,a. 

A • If o Li.. cla.u.6 

Thr .. {io£J.or•Ji..11g dar,r-6 ,5fw...f.1. be.. fwU.dau-.\ (i 01r. wfi,i,c..fi (iull .t...{me. C'.1nptoyr .. e.1.i 
-6/iaU Jtr.c..e..J.ve.. :t!ie)..Jr 1r.r.0ulM c..ompe11 .. 6n..f..--i..cm: IJrJ•t Yea,'W Dau, ,'fe.molL--i..a.1 Par,r, 
Inde.pe.nde.nc..e. Pau, La/.ioJt Dau, Vr .. tr .. Jr.rm-6 Dmr, Tftan!Uin--tvi11ri Day, Cfilr.i..6tmcv.i Vay, 
Empi!..o ye..e '1.i B-Ur...tlida!f and 1 Pe.Mo na.t Le.ave.. Vair. · 

foploue..e,6 mrl-6t, on .. tfie noJr..mJ.i y.vwv/cfe.cl, noti. (iy f1 ... L5 rle..pM.tme.n;t fie.ad at 
le.cv.i .. t 3 da!J-6 11,'U.0'1 to the.. tl-6r .. o(i a )•VTJ.ioncu.. le.ave da.y. PeM011a.t le.ave. day-6 
ma.y no.t be. ac..c..umula.ted be.crond ..the.. cfc..M e.a1r.1w .. cl. 

Any e.inp..C.oue..e. e ... C..LrJ-i.b..C.e. nOJr. ove..11,ume c..ompe.11Mt.U01l ('J/10 WOJt/u on a holiday 
will 1te.c..uve. an e.x.t.Aa dcty1.i pa!f. 

B. Vac..au.011 Le.ave 

Re.gul.M nttU. .ume. e..mploye.u -6hal.l Jte.c..uve. va.c..a .. tfon le.ave. at the. 
6oUowing Jtate.1.i : 

U1untu1Lupte.d S e/tV,{,C..C. 

Ove.JL 1 ye..aJ1. bid le.-6-6 titan 1 0 1/eM.6 
Ovc.Jt 1 O ueaM bu . ..t .£.e..-0-6 tf ian 2 O lje..a-'W 
Ov e.Jt 2 O y e.a-'W 

Vac..auon 

1 0 flat{-~ 

15 Vaif.6 
20 Vau1.i 

AU. r.1:1plor;c.eo cUtC' .. C'.x.pe.c.te..d to .talz.c. vac..a..t-i..011 R.e..nve. e.ac../1 ye..M. Va.c..a..uon. 
may n~-t be. ac.c..w:m.f.a..te.d and ~-6 .f.OJ.i t _ _;__(i 110..t .folce.n. 'Io:twUl-u, .. ta.ndifig the.. (io1r.e.gobtg, 
the. Cay MaftageA ma[/ au.tfwuze. a J.i--<..x month lw.f..dove.Jt a (i vac..auon. 

AU vac..atLon tin1e.1.i mtut be. arrJtovr .. ci b11 the City f.fanage.Jt. 

C. L{(ir.. In.6U)tanc..e. 

/.,U hegttfo_Jt {itt.U t ... i..me.. empfoye.e..-6 o(i :the. Cit,_r ofi C'e.nte,'l.viUe., .i..n acld--i..­
..tfon :to c.01npe.f1.-6aU011 plr.ov;_de.d in .th.--i..-6 01uU.11rrnc..r., (ioJt e.ac.h pe.Jr . .60n Jr.r..qw½ling 
c..ove.Jtage, 6/ia.tf. be pJtov; .. de_d 11t.-i...th -tJ•tr.ntu-(iouJr. (24) lwUJt -te.Jr..m li6e. _;__111.iw1.anc..e. 
c.oveJtage.. in .tfie. amount 06 one.-fw ... C.{i (7/2) tfteJ.Jt annual 1.iala1t1r a..-!> Jr..ounde.ri. o(i6 to 
the. ne.Me..6.t tfwu. .. 6and dof..P..aJr...6, .i..nc...f.1.1.cu11n dottble. _;__nde..mn...i..ty noJr.. ac..c..--tde.nta.t de..at/1, 
and d .. umC'..mbe...11me.11:t, to be. e.6 (ie.c...ti..ve_ noJ1. e.ac..li c .. mp.C.Oue.e. u_1hr .. n fie. oJr.. 1.ihe. c..omple.,tu 
fu..-6 OJt fie.Jl ri,;__11,~.t 6ix. montft-6 0 {, C1'1pt.OtjrJ('_/lt ('.1l.tfi the c_;__ tr/. The. C..[ .. ty -6 lia..U.. pay 
tfte.. pJr...erni..u.m (ioJr.. .w_cJt gJtottr.1 con.t...Jr.ac...t .C..L(i r.. _;__,v, wuu1c.e., and tli.e. C' ity tlruia_ci 1?JL .{,,!) 

he.1te.bu a.u:t..fwlL--i..ze.d and cuJte..c...te.d to e..11.tr..Jr.. in.to 1.iuc./1 an ;.111.iu.Jt.anc..e.. c.011tJr.ac...t. 

V. InjWu/ Le.ave. 

At the.. d-<-6C..JtC..UOIL o-(i .tfte C..i..tu i'lmta[Je.h, all({ emp.C.Oye.e. Jr..e.c..e.--i..ving (r)oJtfa.­
me..n I J.i Co1>1pe.111.ia.ti..on Gc..nen_;__u, bttt 110 t Jr..c.c..eiv..i..119 s..{_c..r~ Lenve, matj be. pcud .the. 
cu66eJ1.e.11c..e.. be.l1•.1e.c..n -6£lc..h c..ompen.6ati..oll and /iii.> 1r..enulM pay ifi pe.Jtm.i...tted by the. 
1u.tf.e.1.i and JtC' .. 9ufa.ti..o11~ o (i tlw .. (1JoJt.lzmr..n '-6 C'ompe..11.6a.tLo11 Ac..t. C'ompe.nJ.ia.Uon -(ioJr. 
lo-6t .ti.r1H?.. pa.i..d l!tf tli.e Tncltl-6Vr.,<.(lf Co,1111..i..J.,,~Lon .to the e.m,::,lowz.e on injtiltlJ leave., 
i6 ov(J_Jt.fnppecf uJLt/1 C'..i.t1r pa((, -6ft(l.U lie de .. po,~.i .. te..d r·1i...t!1 tfze. F-i..ncuic..e.. ViJte.ctoJr.. fJoJt 
-6uc.h lime. a.6 the emp.toire.e. Jr..c> .. c..uve..d (iuU wage.I.> (iJr..otn tlie. CitrJ. 

E. Si.c../2 Le.ave.. 

AU !U'.(l(tlM (iu.f~ t..--i..mc. (~mrfo1{e.C.,\ on tlte c_;__tif ofi Ce..n..te.Jr.v..[Ue.. -6fw1.t 
ac..wmuJ .. a..te .. one and onr.-fta.f..{i darf-5 ,~ic..12 le.ave .. pc.Jt mnntfi o (i employment UJ..(_tlt a 
max.hnwn o 6 n..Lne. .. tu dmr6 to l,e. u..6 r.d ..(Jt .tlu2. eve.11.t o fi -6.i..c../:'.nr...6-6; tha.t J.i aid 6,;__c..fa. 
le.ave.. .tifiaU he.. c..ompu.:ted and c> .. 6fie.c..:t....i..ve. (i1tom dalf 06 e.mp.£.oymen..t; Aote.Jt .. tl11te.e.. 
(3) da!f!.i 06 il.1.ne..M, a cloc..to1t'1.i c..e.1r....u{i--i..c..a.te .6haU be. p1r.e.1.ie.nte.d :to the. c;.,,ty 

, .,~··· T~'"' ''J!1!!1'~', 
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Mana.gvr. c.~n{,i,Ju-n,lng -6Md ..{ilne.M. . Ea.c.h Jte.guhvr. 6u..U. :tune. e.mploye.e. may, a6te.Jt. 
a.c.c.umu.la.-ti.on 06 105 da.y-6 w1U1ie.d -6,{.c.k le.ave., e.le.ct at lu.-6 option :to exc.lta.nge. 
e.xc.U.6 .6-<.c.k le.ave. (ave.Jr. and above. :the. .6Md 90 da.y-6) 601t pa.y at :the. Jta.:te. 06 
:t..h.Jte.e. day-6 Jic.k le.ave. 601t one. da.y'.6 pa.y; pJtovide.d, howe.vVt, :t..ha.:t -6Md e.xc.hange. 
ma.y only. be. ma.de. a6teJt. a.n employee. ~ e.n:tU.f.e.d :t:o a.:t le.Mt 6-,lve. da.y.6 06 pa.y M 
pJtovide.d he.1te.r.mde.1t. To e.6 6e.ct -&ai .. d e.xc.hange., an employee. e.le.c.tlng -&rune. -&hai.f.. 
-&o no:ti..6y .the. CUy Manage.It in wJU.ting whe.tte.upon uu .. d pa.yme.n.t -&ha.U be. ma.de.~ 
Re.gu..la.Jt pcvr..t-t.une. e.mploye.e.-6 Jha.U Jte.c.e.ive. -&ic.k le.ave. M noted above., howe.veJt., 
U Jhai.f.. be. p1r.o-Jtate.d bMe.d upon :the. a.veJt.a.ge. ho~ woJtke.d. 

F. Ma.:tvr.n.U:y Le.ave. 

Any 6 ema.le. employee. be.c.oming pJte.g nan.t a.6,teJt. -6-<.X ( 6) alt mOJt.e. mon.th-6 o 6 
-& eJt.vic.e. 1JJ.Uh :the. C,i,.;ty -& hall be. e.n.t,i,.;tle.d :to ma.:te.ttn.U:y le.ave.. The. .6 :ta.Jr.ting date. 
06 ma..:t..e.Jtn.U:y le.ave. -6ha.U be. cit. :the. lte.Monable. CUJ.ic.Jt-e.t.i..on 06 :the. .&upe.ttv~oJt, 'Olt 
-<-6 e.alr.Ue.Jt, a.:t :the. employee.' -6 tc.e.quu:t.., i6 Jte.M ona.b.te. no:ti..c.e. i-6 given by .the. .. 
e.mp.toye.e.. She. will be. Jte.in-6:ta:te.d wUhou;t a.ny btte.a.fz in -6 e.1r.vic.e., pttovide.d .& he. 
hM no:ti..M,e.d :the. City w-<...tlun :thhtty ( 30) da.rJ-6 o 6 de.live.tty indic.a.ting he.Jr. de.6.vt.e 
:to Jte..tu.JLJt :to woJtk a.nd Jte.:t..UIU1-6 :to wottk not matte. than n.lne.ty ( 9 0) da.y.6 a0.te.Jt 
de.Uve.tty. Ma.:te.1tnUy le.ave. may be. :ta.ken wUhout pay and c.on-6-i..de.Jte.d M a. le.ave. 
06 ab.t,e.nc.e.. Any le.ave. of, a.b.&e.nc.e. e.xc.e.e.ding 6 man:th.& .t,/ta.ll be. c.lMJ.ii6ie.d M 
fuabitUy le.ave.. An employee. who hM ac.c.Jtue.d vac.a.tion time. and/alt -&ick le.ave. 
ma.y e..le.c;t .ta U-6 e a.U oJt pcvr,t a 6 :tlu.6 c.ompe.n-6 a.:toJty time. M ma.:teJt.ni.ty le.ave. • 

G. Ho.t,pila.liza.tion and Su.Jtgic.a.l Plan 

The. Ci:t..y of, Ce.n:te.Jtvi.f.le. -6ha.ll pa.y 100% 06 :the. Ho.&pi:taUza.tion and 
SMgic.a.l and Ma.j 01t Me.die.al in-6 U.Jta.nc.e. c.o.t,;f...t, 6 O!t. ill 6u.ll time. e.mplaye.u and :the. 
CU:,y A:ttOJr .. ne.y. 

Suc.h e.mp.f.oye.u mu.6:t e.le.ct .to .t,ub.t,cJu.be. to :the. above.-me.n:ti..one.d p.f.an-6 
be.601te. -6uc.h pa.yme.n.t w-i..U be. ma.de. by :the. Ci..ty. In :the. e.ve.n.t an e.mp.f.oye.e. -&houi..d 
e.le.ct no:t :ta .&ub-&wbe. to :the. plan, .the. adcU..tfonal c.ompe.n-6a.tian -6ha.U no:t be. 
pa.id on be.hai..6 06 -6a.-i..d e.mployee. and :the. pa.y .&ca.le. ptc.ovide.d 601t heAe.in -6ha1.l. be. 
.the. 6uU a.nd .total c.ampe.Ma.:t-i..on to be. paid :to -6Md employee.. 

H. Uru.0a!Un.6 

PoUc.e.. uru. 601tm tte..pla.c.e.me.n.t. Upon appointme.n.t, a..f.l Patic.e. a 6 6ic.e.M 
.&ha.l.f. be.. 6Mn.l.6he.d m-i..ru.mum uru.{iolUn-6 Jte..qu..i..tte.d. Mainte.nanc.e.. and Jte.pla.c.e.me.nt 06 
Ja,ld un.l601Un.& ~ acc.ompWhe..d btj budge.ting an amoun.t equal .to $175.00 pe.Jt. man 
.:t.lme.-6 .the. numbe.Jt 06 .&woJtn o66ic.e.Jr..6 .to be. e.xpe.nde.d 601t Jte.pla.c.e.me.n.t 06 wottn and 
druna.ge.d uru.fiolUn.6 and e.qu..i..pme.11-t. AU un.l6ollm6 Me. and 1tema,ln .the. pttope.Jt.ty 06 
:the. C.U.y o 6 C e.11-te.Jtvi..Ue.. 

Emp.f.oye.e.6 06 :the.. Bu..i...f.ding Ma.-i..n.tenanc.e. Vivi-6.i.an .t.ha.ll be. 6uJtn.l.6he..d wo 
wu.6011.m.6 and a.the.Jr. .t,a.6e..ty e.qu..i..pme.,t:t M ne.e..de..d. 

No employee. .&ha.U we.aJt a/f. u.&e. ~y C.U.y owne.~ air. 6uJt..YLl6he.d ~o.t1:--i..ng OIi.. 
e.qu..i..pme..n.t e.xc.e.p.t wh.l..f.e. on duty 6ott :the. C.U:.lj alt. .tJr.aveV.n.g .to alt. 6Ji.am hl6 Job. 

I. P1tov~ion 601t Ve.a.th in Family 

AntJ 1te.gu.la.1t 6uU :tune. e.mploye.u may, upon. a.u:tho~za.:ti..~n 06 th~ C¼ 
Manage.Jr., Jte.c.e.ive.. up :to 3 day.6 pa,ld le.ave. 6oJt de.a.th -<..n .the. ..unme.dia..:t..e. 6a.mUy • 

Se.ct.ion 10. AppUc.a.:ti..on 601t Emploqme.n.:t... 
a. A.f..f. pe.Jt-6 o tv., applying 6 alt C-<.:ty e.mp.to yme.n:t .6 hill c.om~le.:te. .the. 

.t.ta.nda.1r.d job a.ppUc.a.tion 001tm 06 the. C,i,.;ty. Ea.cit pe.Mon Jo <:-PPltJ-<..ng 6~1t e.mp.f.oy-
me.n.t .&ha.l.f. ha.ve. a potic.e. 6-i...f.e. and c.haM.cteA c.he.c.k M p1te.6CJU.be.d on uu .. d 601tm. 

b. App.Uc.an.t6 001r. Po.Uc.e. Ve.pM-tme.n:t. e.inp~oyme.nt and ptc.017!0:ti..an -&ha.U 
be. .&ub j e.c.t .to add-i..tionctl .t.:tandaJtcU and. 601tm ~Jte.-6 c.Jt,(.be.d by :the. PoUc.e. Ve.pa.Jr..tme.nt 
in a.dcU....t-i..on to the. above. M Je..t 60/t.th ,{.n PoUc._e. Ve.paltbne.11-t Rul.u and Re.gu..f.a.-
:ti..on-6 and PoUc.-i..e.&. 

Se.cti..on 11. E6oe.cti..ve. Va:te.. 

The. c.ompe.n-6a.tian p.tr.avide.d he.tte.in -6ha.U be. 1r.woac.tlve. .to a.n.d -6ha.U 
be.c.ome.. e.66e.d-i.ve. on the. fi,tJt.6.t da.y 06 Ja.nua.Jtlj, 1975. 
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Sec..Uon 12. 

Tiu,.& o.1tdlna.nc.e .v., he.1teby deda.Jted :t.o be a.n eme.1tgenc.y me.MWte a.nd .&halt 
bec.ome enoec..Uve .lmme.cuatel!.y. An emr.Age.nc.11 aUe.c..Ung the. pub.Uc. Wei!.oa.Jte .v., 
de.da..1te.d to e.w:t. by v-Ut:t.ue. Oo :t.he -imme.dlate need to .lt<lOJtga.n-ize. the. peM01tnel!. oo the CUy. 

PASS EV tli.i.6 , i ~ da.y o o 8 0 v: , I_ , 19 7 5 • 

ATTEST: 

._,,.·- -~-.. -,/ . .--, . fJf1 
L /;~1/~· d 

-- <' (/ -;_, ½ . -fc£ </,-·re __. MAY R - CUy 06 Ce.nte.1t~ e, Ohio 

~ c~, ---(2 ~ ~. -'\ -~. --.t>-('c.~.,-

C.teJt CJ:the. "c&c?nM a 6 th 
CUy oo Ce.nte.1tvUJ!.e., Oh.lo 

C E R T 1 F 1 C A T E -----------
The unde.M..i.g ne.d, Cl!.e.1tk o o .the Counul!. o o the. CU(j o o Ce.nte..1tv..i.Ue., Oh-i.o 

he..1te.by c.eJt:t...i.fJ.,e/2 the. 60.1te.go.lng to be. a. :t.Jtue. and c.oMec.:t. C.Oplj on AA OJtdlna.nc.e 
pa.&.6ed by :the Counc.U 06 the C.l:t.y 06 Ce.n:te.Jtvill!.e, Oh.lo, on the. 1 -\-\:-, da.y 
01) \\\::c,'>c ~ \ , 1915. 

App.1toved a.& to 1!.e.gal 60.1tm a.nd 
c.o n.6.v.,te.nc.y w.l.th ew:tlng o.1tdl-
11a.nc.u, the. c.ha.Jtte.Jt and c.on.6U­
tu..t.lona1 p.1tov.v., .. i..on.6. 

Vepa.Jttme.n.t o o Law 
Robe.Jtt N. Fa..1tquha..1t 
Mun.lupa.1!. A:t:t.01tne.y 

. < (l, ~~½xr,. ~(),, W.&H::, =,.__,,, -,,.. '· Cl,,,.,LJ,C 

< 

-•-'!'""'"''"'~~ 



Ster ION 4. A IT/\CH/vlUH A 

A. fl. C. fl. Grade Start 6 Months r. F G. 18 Monihs 30 Monihs 42 Months 54 Months __§_§__Months _1 Houri 'i. $ 2.00 $ 2. 10 $ 2.21 $ 2.33 $ 2.45 Annual $4,160.00 $ 2.57 $ 2.70 $ 4,368.00 $ 4,596.80 $ 4,846.40 $ 5,096.00 $ 5,345.60 $ 5,616.00 _2_ Hourl'i_ $ 2.05 $ 2.· 15 $ 2.26 $ 2.37 $ 2.49 Annual $ 4,264.00 $ 2.61 .$ 2. 74 $ 4,472.00 $ 4,700.80 $ '1,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 i Hourl'i. $ 2. 10 $ 2.21 $ 2.33 $ 2 .115 $ 2.57 Annua I $ 4,368.00 $ 2.70 $ 2.84 $ 4,596.80 $ 4,8-16.40 .$ 5,096.00 $ 5,3-15.60 $ 5,616.00 $ 5,907.20 _j__ Hourl:t'. $ 2. 15 $ 2.26 $ 2. -z,7 $ 2.49 $ 2. 6.1 Annual $ 4,472.00 $ 2.74 $ 2.88 $ 4,700.80 $ 4,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 $ 5,990.40 5 Hourl'i $ 2.20 $ 2.31 $ 2. 43 $ 2.55 $ 2.68 $ 2.81 Annual $ 4,576.00 $ 4,804.80 $ 2.98 $ 5,054.40 $ 5,304.00 $ 5,574.40 $ 5,844.80 $ 6,198.40 _§_ Hourl:t'. $ 2.26 $ 2.37 $ 2.49 $ 2.61 $ 2. 7,1 $ 2.88 Annual $·4,700.80 $ 3.02 $ 4,929.60 $5,179.20 $ 5,428.80 $ 5,699.20 $ 5,990.40 $ 6, 28 l. 60 7 Hourl::t $ 2.32 $ 2. 41) $ 2.56 $ 2.69 $ 2.87. Annual $ 4,825.60 $ 5,075.20 $ 2.98 $ 3. 11 $ 5,324.80 $ 5,595.20 $ 5,865.60 $ 6,198.40 $ 6,468.80 8 Hourly_ $ 2.38 $ 2.50 $ 2.63 $ 2.76 $ 7.90 $ 3.05 -
$ 3.20 Annual $ 4,950.40 $ 5,200.00 $ 5,470.40 $ 5,740.80 $ 6,032.00 $ 6,344.00 $ 6,656.00 

..2.. Hourly_ $ 2. 44 $ 2.56 $ 2.69 $ 2.82 $ 2.98 $ 3. 11 $ 3.27 Annual $ 5,075.20 $ 5,324.80 $ 5,595.20 $ 5,865.60 $ 6,198.40 $ 6,468.80 $ 6,801.60 
lQ.. Hourl:t'. $ 2.50 $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ 3. 20. $ 3.36 Annual $ 5,200.00 $ 5,-170.40 $ 5,740.80 $ 6,0)2.00 $ 6,344.00 $ 6,656.00 $ 6,988.80 
..1.L Hourly $ 2.56 $ 2.69 . $ 2. 82 1, 2. 9B $ 3. 11 $ '"'i.27 $ 3. 43 Annual $ 5,324.80 $ 5,595.20 $ 5,865.60 $6,198.40 .. $ 6,468.80 $ 6,801.60 $ 7 I 134. 40 
12 Hourly $ 2.63 $ 2.76 $ 2.90 $ 3.05 $ _). 20 $ 3.36 $ 3.53 $ 5,470.40 Annual $ 5,7-10.80 $ 6,032.00 $ 6,344.00 $ 6,656.00 $ 6,988.80 $ 7,342.40 

..Ll. Hourly_ $ 2.70 $ 2.fJ!l · ·$ 2.98 $ 3. 1 3 $ 3.79 $ 3.46 $ 3.63 Annual $ 5,616.00 $ 5,907.20 $6,198.40 $ 6,510.40 $ 6,843.20 $ 7,196.80 $ 7,550.40 
14 Hourly_ $ 2. 77 $ 2.91 $ 3.06 $ 3.21 $ 3.38 $ 3.55 $ 3.73 Annual $ 5z761 .60 $ 6,052.80 $ 6,364.80 $ 6z676.80 $ 7,030.40 $ 7,384.00 $ 7,758.40 
12 Hourly $ 2.84 $ 2.9tl $ 3. 13 $ 3.79 $ 3.,16 $ 3.63 $ 3.82 Annual $ 5,907.20 $61198.40 $ 6,510.40 $ 6~8-13.20 $ 7 I 196. 80 $ 7,550.40 $ 7,945.60 
16 Hourly_ $ 2.91 $ 3.06 $ 3.21 $ 3.3[l $ 3.55 $ 3.73 $ 3.92 

Annual $ 6,052.80 $ 6,364.80 $ 62676.80 $ 7,030.40 $ 7,384.00 $ 7,758.40 $~3.60 

11 Hourly $ 2.98 $ 3. ]"", $ 3.29 $ 3. 46 $ 3.63 $ 3.82 $ 4.01 
Annual $6,198.40 $ 6,510.40 $ 6,843.20 $ 7,196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 

18 ·Hour I y_ $ 3.05 $ 3.7.0 $ 3.36 $ 3.53 $ 3.71 $ 3.90 $-1..J.Q 
Annual $ 6,344.00 $ 6,656.00 $ 6,988.80 $ 7,342.40 $ 7,716.80 $ 8,112.00 $..JL..2_28. 00 

19 Hourly $ 3. 13 $ 3.29 $ 3.46 $ 3.63 $ 3.82 $ 4.01 $~ 
Annual $ 6!510.40 $ 6,843.20 $ 7!196.80 $ 7,550.40 $ 7,945.60 $ 8,340.80 $ 8,756.80 

20 Hourly $ 3.21 $ 3. ':,8 $ 3. 5'5 $ 3.73 $ 3.92 $ 4. 11 $ 4.32 
Annual $ 6,676.80 $ 7,030.40 $ 7,384.00 $ 7,758.40 $8,153.60 $ 8,548.80 LlL_ 985. 60 I 

11 Hourly $ 3.29 $ 3.46 t 3. 67i $ 3.82 $ 4.01 $ tl.21 $ 4.42 
Annual $ 6,843.20 $ 7,196.80 $ 7,550.40 $ 7!945.60 $ 8,340.80 $ 8,756.80 $9,193.60 

22 Hourly $ 3.37 $ 3. 54 .$ 3. 72 $ 3.91 $ 4. 11 $ 4.32 $--1..:.21 
Annual $ 7,009.60 $ 7,363.20 $ 7,737.60 $8,132.80 $ 8,548.80 $ 8,985.60 $ 9,443.20 

23 Hourly_ $ 3.46 $ 3.63 $ 3.82 $ !J. 01 $ 4.21 $ 4.42 $ 4.64 
Annual $7,196.80 $ 7,550.40 $ 7,945.60 $ 8,3'10.80 $ 8,756.80 $9,193.60 $ 9, 65L2~Q 

24 Hourly $ 3.55 $ 3.1_3 $ 3.92 $ 4. 17 t 4.'\3 $ 4.55 $ 4.78 
Annual $ 7,384.00 $ 7, 7 5B. ,10 $8,153.60 $ 8,569.60 $ 9,006.40 $ 9,464.00 $ 9,942.40 

25 Hourly $ 3.63 $ 3.fl? 'I, 4.01 $ '1.21 $ 4.'12 $ 4.6'1 $ 4.87 
Annual $ 7,550.40 $ 7,9'15.60 $ 8,340.80 $ 8,756.80 $ 9,193.60 $9,651.20 $~ 129.60 

. _lg_ Hourly $ 3.75 $ 3.9? $ 4. 1? t 4.:n $ /J.55 $ 4. 78 $ 5.02 
Annual $ 7,758.40 $ 8 I 1 53 • 60 $ 8,569.60 $ 9,006.40 $ 9,464.00 .$ 9,942.40 $~441.60 

- 27 Hourly $ 3.82 $ 4.01 $ 4.21 $ 4. 42 $ ,1. 64 $ 4.87 $ .2:....!J 
Annual $ 7,945.60 $ 8,340.80 $ 8,756.80 $9,193.60 $9,651.20 $10,129.60 $~628.80 

"-·•T"="'1r'!!!llr":'.'"1r" 



~-~~~- . ----·- -··~·-
SECTION '1. AT lACHMrn T I\ 

A . [3. C. D. [. · Grade Stari· F. F. 6 Monihs 18 MonJ-hs 30 Mon1hs 112 Months 54 Months 66 Months 
28 Hourly $ 3.92 $ I\. 1 2 $ 4.33 $ I\. 55 $ 4.18 $ 5.02 $ 5.27 Annual $ 8,.153.60 $ 8,569.60 $ 9,006.40 $ 9,464.00 $ 9,942.40 $10,441.60 $10,961.60 29 Hourly $ 4.01 $ '1. 21 $ 4.42 $ '1.64 $ 1\.87 $ 5. 11 $ 5.37 Annual $ 8,340.80 $ 8,756.80 $9,193.60 $9,651.20 $10,129.60 $10,628.80 $ l 1,169.60 30 Hourly $ 4.. 11 $ 4. 32 $ 4. 5,1 $ t1. 77 $ 5.01 $ 5.27 Annua / $ 8,548.80 $ 5.53 $ 8,985.60 $ 9,443.20 $ 9,921.60 $10,420.80 .$1 0, 961 . 60 $11,502.40 ·31 Hourly $ 4.21 ,$ 4."12 $ 4.6/4 $ t1. 87 $ 5. 11 $ 5.37 Annual $ 8,756.80 $9,193.60 $ 5.64 $ 9,651 :20 $10,129.60 $10,628.80 $11,169.60 $11,731.20 32 Hourly $ 4.32 $ 4.54 $ 4. 77 $ 5.01 $ 5. 27 $ 5.53 --

$ 5.81 Annual $ 8,985.60 $ 9,443.20 $ 9. 921. 60 $10,420.80 $10,961.60 $11,502.40 $12,084.80 
-12_ Hourlt $ 4.42 _$ 4. 6,1 $ 4.87 $ 5. 11 $ 5.37 $ 5. 64 $ 5.-92 Annual $9,193.60 $ 9,651.20 $10,129.60 $10,628.80 $11,169. 6Q $ 1 1 I 731 • 20 ' $ 1 2 t 31 3 • 60 
34 Hourly $ 4.57 $ 4.75 $ 4. 99 · $ 5. 2t1 $ 5.50 $ s.7a $ 6.07 · Annua I $9,401.60 $ 9,880.00 $10,379.20 $10,899.20 $11 ,'140.00 $12,022.40 $12,625.60 
]2_ Hourly $ 4.64 $ '1.87 $ 5. 11 $ 5.37 $ 5.64 $ 5.92 $ 6.22 Annual $ 9,651.20 $10. 129.60 $10,628.80 $11. 169. 60 $11,731.20 $12,313.60 $12,937.60 
l.§_ Hourly $ 4.76 $ 5.00 $ 5.25 $ 5. 51 $ 5.79 $ 6.08 $ 6.38 .Annual $ 9,900.80 $10,400.00 $10,920.00 $11,460.80 $17-.043.20 $12,646.40 ,$13,270.40 , 
.I]_ Hourly $ 4.87 $ 5. 11 $ 5.37 'Ii 5.61] $ 5.92 $ 6.22 $ 6.53 Annual $1 o. 129. 60 $10,628.80 $ l 1,169.60 $11 , 7 31 • 20 $12,313.60 $12,937.60 lli....5-82,40 
38 ~lour l'y $ 4.99 $ 5.2'1 $ 5.50 $ 5.7El $ 6.07 $ 6.37 $ 6.69 Annual $10,379.20 $10,899.20 $11,440.00 $12,022.40 $12,625.60 $13,249.60 $13,915.20 
39 Hourl'f_ $ 5. 11 $ 5.37 $ 5.64 $ 5.92 $ 6.22 $ 6.53 $ 6.86 Annual $10,628.80 $11.169.60 $11,731.20 $12,313.60 $12,937.60 $13,582.40 $14,268.80 
~ Hourly $ 5.21\ $ 5.50 $ 5.78 $ 6. 0 7 $ 6.37 $ 6.69 $ 7.02 Annual $10,899.20 $11 I 4 40 • 00 $12,022.40 $12,625.60 $13,249.60 $13,915.20 $14,601.60 

.!!_ Hourly $ 5.37 $ 5.6,1 $ 5.92 $ 6.22 $. 6.53 $ 6,86 $ Z.2Q AnnuaL ll 1,169.60 $11,731.20 $12, 3U. 6Q $12,937.60 $13,582.40 $14,268.80 $14,976.00 
B_ Hourly $ 5.50 $ 5. 7B $ 6.07 $ 6.37 $ 6. 69 · $ 7. 02 $ 7.37 

Annual $11,440.00 $12,022.40 $12,625.60 $13 t 249 • 60 I $15 t 915 • 20 $14,601.60 $15,329.60 
~·Hourly $ 5. 64 $ 5.92 $ G.n $ 6.53 $ 6.f36 $ 7.20 $ 7.56 

Annual $111731.20 $12,313.60 $12,937.60 $12,582.40 $14,268.80 $14,976.00 $15,724.80 
~ Hourl'f_ -$ 5.78 $ 6.07 $ 6.37 $ 6.69 $ 7.02 $ 7. 37 $ 7.74 

Annual $12z022.40 $12,625.60 $131249.60 $13,915.20 $14,601.60 $15,329.60 $115,099.20 
45 · Hourly $ 5.92 $. G. 22 $ 6.53 $ 6.86 $ 7. ;;,o $ 7.56 $ 7.94 

Annual $12,313.60 $12!937.60 $13,582;40 $14,268.80 $14,976.00 I $15,724.80 ll§..i515. 20 

46 Hourly $ 6.07 $ 6.37 $ 6.69 $ 7. o;;, $ 7.37 $ 7. 74. $ 8. 13 
Annual $12,625.60 $13!249.60 $13,915.20 $14,601.60 $15,329.60 $16,099.20. $16,910.40 

47 Hourly $ 6.22 $ 6. 5 3 $ 6.cl6 $ 7.7.0 $ 7.56 $ 7.94 $ 8.31\ 
Annual $12,937.60 $13,582.40 $14,268.80 $1'1,976.00 $15,724.80 $ 1, 6 , 5 1 5 . 2 0 $17, 347~20 

48 · Hour I y $ 6.38 $ 6.70 $ 7.0'1 $ 7.39 $ 7. 7G $ 8. 1 5 $ 8.56 
___., Annua I $13,270.40 - $13,936.00 $14,643 .. 20 $15,371.20 $16, 1'10.80 $ 1 6 , 9 5 2'. 0 0 $17,804.80 

49 Hourly $ 6.53 $ 6.n6 1, 1.:w 1, 7.56 $ 7. C),1 $ 8.31\ $ 8.76 
Annual $13,582.40 $14,268.80 $14,976.00 $15,77-4..80 $16,515.20 $17,347.20, iULr,220.80 

50 Hourl'f_ $ 6.69 $ 7.07. $ 7.37 $ 1. 7 t1 $ 8. 1 3 $ 8.51\ $ 8.97 
Annual $13!915.20 $14,601.60 $15,329.60 $16,099.20 $16!910.40 $17,763.20 $18,657.60 ' 

51 Hourly $ 6.86 $ 7.70 1, 7. 56 $ !.')!\ $ 8.34 $ 8.76 $ 9.20 
$1 9. 1 36. O~Q Annual $14,268.80 $14,976.00 $15,77.4.80 $16,515.20 $17,3'17,20 $18,220.80 

52 Hourly $ 7.03 $ 1. 3[l · 1, 7. 75 $ 8. 1,1 $ cl.5:J $ 8:98 $ 9.43 
Annual $14,622.40 $ 1 5 1 "3':i0. 40 $16,120.00 $16,951.20 $17 ?EM. 00 $18,678.40 $19,614.40 

53 Hourly $ 7.20 $ 7. 'i6 $ 7.9'1 $ El .. 3'1 $ 8.76 $ 9. 20 . $ 9.66 
Annual $14,976.00 $15,724.80 $16,515.20 $ 1 7, 3'17. 20 $18,220.80 $19,136.00 $20,092.80 

54 Jlour I 'f_ $ 7.38 $ 7.75 $ 8. 14 $ 8.55 $ F\.~Jfl $ 9. '13 $ 9.90 
$19,614.40 $20,592.00 Annual $15,350.40 $16, 120.0Q $16,931.20 $17,784.00 $18,678.40 

........... ,,,._ ... ri!'m'7"1'.r 



Grade 
. ~ 

A • 
Start 

•; j I 1/\1.' ,., ;1, ·, r I I. /11' 1 

' ---------~ 
St:Cl I or~ 4. /\ T T;\CHMU✓T A 

f1. C. D. r~. F. G. 
6 Months 18 Mon I hs 30 Mord hs 42 Mani hs 54 Months 66 Months 

55 Hourly $ 7.56 $ 7.9/J $ 8.34 $ 8.76 $ 9.20 $ 9.66 .$10. 14 
Annual $15,724.80 $16,515.20 $17,347.20 $18,220.80 $19,136.00 $20,092.80 $21,091.20 

--2Q_ . Hour I y $ 7 . 7 5 $ 8. Jt1 $ 8 . 5 5 $ 8.98 $ 9.43 $ 9.90 $10.40 

57 

58 

59 

60 

Annual $16;120.00 $16,931.20 $17,784.00 

Hourly 
Annual 

$ 7.94 $ 8.34 
$16)515.20 $17,347.20 

$ 8.76 
$18,220.80 

Hour I y $ 8. 1 4 $ 8. 5 5 $ 8.98 
$18,678.40 Annual '•$16,931.20 $17,784.00 

Hourly 
Annual 

$ 8.34 
$17,347.20 

$ 8.76 $ 9.20 
$18,220.80 $19,136.00 

$18,678.40 $19,614.40 $20,592.00 $21,632.00 

$ 9.20 $ 9.GG $10.14 $10.65 
$19,136.00 $20,092.80 $21,091.20 $22,152.00 

$ ~1. ,13 
$19,614.40 

$ 9.66 
$20,092.80 

$ 9.90 $10.40 $10.92 
$20,592.00 $21,632.00 $22,713.60 

$10.1-1 $10.65 $11.18 
$21,091.20 $22,152.00 $23,254.40 

Hourly 
Annual 

$ 8.55 
$17,784.00 

$ 8.98 $ 9.43 $ 9.90 $10.40 $10.92 $11 .47 
$18,678.40 $19,614.40 $20,592.00 $21,632.00 $22,713.60 $23,857.60 
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OHDJN/\NCE NO. c ... ) /- /' _,,,/ 

CITY Of CENTERVILLE, OHIO 

Sponsored by Councilman 
{V\-. 7 , 1974. 

..,.~ -,..\ r \" <:::,u,,: ..,._ 1 , ·r- on the ioU. day of 
( 

/\N ornJIN1\NCC 1\MCNDINC ORDfN/\Nr;r: 2-73 RET/\TIVE 
TO THr: Sl\J /IJff OF THE CJ.f.RK OF COUNCIL or THE 
CITY OF CENTERVILLE I OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: 

Section 1. That Section J of Ordin,rnce 2-73 passed on the 22nd day 
of January, 1973 is hereby amended as follows: 

The sc1 lciry of tho Clork of CounG,iJ and F,}erk of Mayor's Court is 
hereby established at [$8,200.00] __!:Lj (!c7 --: rer year payable in 
equal weekly installments, boqinninq with the first day of January, 1974. 
In addition to the foregoing, the Clerk of Council and Mayor's Court shall 
be a full time employee within the conte:xt of the rrovisions of Ordinance , 
No. 82-72 relating to benefits and shall be entitled to the benefits therein 
provided. 

Section 2. This Ordinance shall become effective at the earliest date 
allowed by law. 

PASSED this 2 C'.)-\ \, day of \V'\ f) . .. . . , 19 7 4. / 4 7o~ :J!/ \, _ .J:r-( 'c y.,:;;,,/ ~ 
I\ ATTEST: 

,,,.......--Mayor of the City of ce·nJ:3/ville I Ohio, 

\ ' '-. {, (' (' ' 
.::_,._ ..... -~---_!~.-~. - .. , .. -
Clerk of tho Co(11icil of the (_'.) 
City of Centerville, Ohio 

C:Cln'lFICATE 

The undersigned, Clerk of the Council of the City of Centerville, Ohio, 

II 
hereby certifies tho foregoing to be __ a true and _correct. copy ~f Ordin~nce 

, No. 3 -, - 1 ,i , passed by the Com1cd of the City of Centerville, Oh10, on 

ii the zc,\ \,, day of~ r ., , 1974. 
11 I, 

'(v 
'· \•. . C (_, .. •: .. _,.._ 

Clerk of CounciL::::. 
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OFi 1 !i'i/\;0c:1; NCl. ,,·i',)-- 1/j/ 
. . l_-_._Y-__ - ·-· ·-•-

C l'f Y OF CENTLr~VILLI.:, OHiO 

Sf'ON~~OIU:D r:;y COUNCILT\·\l\N __ L..?c,,,c ~<-~--~.:_,\\J\
2
l~ _ _;_ _____ or~ Tl1E 

1 --=::.;' 0 _ Di\Y 01' __ ~i.J-. , El?'1. 

i\ f·l 01'.UJ f,J ,\t·J!; L; Mil 1: f,J l) Inc; t JI.: j)/ 1,/f\ i·i',: 1::; };:~ · '/)., .l 1 1- i ,1 
i\f'Jf) 1 !'1--i'•l TO r:,';T/1i\f,J:;1r /\ TfdlU: ()I' 01\(:;,\Nft::/,TfON, 
111:1<::;o~.J,,Jl:J, Cf./\t;sl['[(;j\'f'l()N:-:;, F/\TI::; o;· P/\'r', /1[\jfj u:cu­
LATI01\JS FOR l:MPLOYEES OF THC CITY 01' C l~NTEIWIJ.LE, OHIO. · 

THC MUNICIPALITY OF CENTI:R\JILLE IIEHEfW Ol{DAINS: 

0l~Cli_'.::1!~:.. 

:, ~~1::_S :_i L :{ ~)_[ (_~ ~~]-~(; r_~J! L~.- ~( l_l~l !L~ f_r_ljl_! 1_2y _ ~! IHI r_,_' [ cl i_:l __ [~_(/:l r_i_L~J.'._~,"JjjJl:.: d _ -'·:) 
nroviclc! nc:v:s~;cirv W)Vr'rnrn·,~r>.t S(:tviccs for if.i; cil.i:;;;r'ns. All rc.lc1Lionshios 

.!. ____________ _________ ..,___...1. _________________ -·-····--·· --- --· --- ---- -------·--·--· -·-------- ------

1,,vith r:mo!.o:t2<:,s shall IF) hosed on I.he princLplcs o[ Iuirncss, ilorw::;ty und - ------ ---- -·------- - ----
rcs p ec t u.monq all persons. 

Scctlon 2. 

The,; pro 11 i si_on,~ r)[ th [ ~ orrl i l1d nee_ do nr l t _i1 !) Jl [ y _LO ,!_;1 nd th ~-;_1 r,:, ~~:cl u,;L,;d 
'hr~rc~ from ;:ill tr:':Ul.Jr full tim\, hourlv rilled t\0t\-'-Sll)J')t 11isory, no'.1-c:lcrlc0.l and - -------~----~-·---•·---'-··- --------·-·--·---------- -----·----·- ··- ·------- - ---·----- ---------------------
1!_10n- S ';!,]SO l lcl l_ r:m [2 lo__y_e (;S O [ thr.; __ c i. l V ('m n_loy, !( li n _L hC!_,_I}, Dtl rt tn(; n t _ Cl f: Pub li C 

j_Se:rvicr;_L.....l)i,,_L;ion_,,[ f;t.rc;d:; unrl_Ulvisiot1 ol l\c[us 1.: Cullr,ction, 8,;:cc:pt u3 mo.y 
be sµ<JciiLco.lly rnentlon8d hcrnin. 

Gcc~ion 1-:._ 

Ordini.rnccs 82-72, 34-7'1 and 47-7!J circ hereby i.lrnended c1s tollows: 

. TABLE OF ORGI\NlZt\TION 

The lr,\\rr:Vinq t;:1hlr, of cwJ<1ni~ution l1nd pilf ~Fude dc3igna.tions urc 

· hereby aulboriz.ccl and (~S tabl is heel: 

N;;im(.; o[ 1)1_:pd,rlm_cnt 

/\. Ulf.i,,,:1_: CJ[ 1.i1r, C:ilv M~llld<~ 

H. 

:-::_---===:.~=- -----· 

l\()guLnc.fulJ__l.ini<' 0rnployuc:s. 
J -l\ctir1q Clly M,rnagcr 

f lJ le i t y l\1 ;1rw g c~ r J 
l -;;1,r~r,:li\t"f 

LU -f.r;pc:c:i:il /\~;r;isl,1nl lo Lhc Mi.rn,1ycr [or 

l[11rn,111 Hr:l,ilion:_;.J 
[l.]-(/\,~,;i'.;t;ltlt to City TVl,lfl,HJcrl 

1 -__!'y ]11,_i_!}i_:~t-~·-~1_~_i_'.'.)'·'.c ,\s_s is Lc..1 nt lo the C~j~y~l..:.1J..~\.L£~ 
% - f'llX Op,,r,1 tors P. T. 
l - l'i1;< C )1,:~_r;_,_t.nr_ :_-: __ Tc11~pornry_20,r._t: __ \:_(~11~?-
l -<_~)1:_rJ~J'._)~pis L_(pcH,2Ll__ 

O ff i t '. , , , f I Ii, ! l 1 , ! r:; o 111 w l U ff i c;r_! r 
. .:..::::::-----· --· ·---- - --· - ----· ----~---- ------

P,•;cgil,..1t_, lul.l Li_rnc 1,1,ll)[U'.'(>~S. 

1 -l'-.:r:-;unr1,.!l Othccr 
--- ---- -----------

.l':: ;n p•: 1r<1_u:: I :rnp loycc s . 

-c_;J,,rk 'j'y_ni:;t (l\:rt-lirnc) 

~ r c1 d c_ 
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11 
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1. 
I 

'1 I, 
II 

E. 

-
U1'1>,11 l.111,·nl uf l'i11t111cc~ 

Rcgult1r I full lilllc employees.· 

l - I'in,incr~ Dirr,ctor 
l - Finu nee Clerk 

[13,000] l7 13 

Division of l11comc Tux Collcclion 

l<.eyul<ir, full lime employees 

l - 81q)('rtntcndent of Taxation 
l - Clerk 

TcrnµoElt y· I.:rnployces 

.L - Clerk (por t-tirne) 

. Uq1cJ1l1nr~11l ol l'uLJlic 0cd1~ly 

Division of Police 

[G] 7 

[$9,360] g 
G 

6 

J - c 11 i d or Po 1 i c (' 
?. - !'0Jic0, Sr,rqnc1t1ts 

13 -l'nlicc Of[ice:rs 

[$13,500] 8~ 
l G f3 

] - l'nlicn SpnciilHst·vt\~l-ti,1s.:.J~,.,C'-'"·)•1 

3 - Police Officer V 

lll lhru 15] 
LlSJ 

13 lhru lG 
l(i 

)' o 1 i c r, 0 fri CC r IV 
l - l'nlicc, OrricN JU 

- l'olicr' nrriccr !l 

7 - Police Officer I 

gr,~~r_ul_,~T ,. f'.1 l l __ l.irnc employees - ULher ll1c.1n 
Pol ice Uff iccrs. 

4 - Dis pa tchcrs 

1 - Disp,1tch0r 111 
l - l l i s p ,:i t c 1 ir, r JI 

2 - Dispc.1lcher I 

l)r~pi.lr l11H~11l o[ Sr:r vice 

l Director 

[7] 
[_ C] 
[ 4] 

. 15 
11 
11 
JJ 
13 

9 
7 

6 

lG 

[I J I _ Ill i1 ltr) ~ 1; D' I i1_l_t_!l '.J l_~-~ ~ l 1 r:. !'_ll_!l~_n_y_11__1,r'. t ! t _c! f ;1 J Lr<'(j 1_1_1 i~f __ ~ll.J.i_l__l,l_('_ 
1_1_()_111 l y _]il Lr:_( l._J_l_(l_l 1_=~~1 IP! :_r_v i_:.; qry '- t_l Q.! l ~--~_!,: I _i ~;d !__,l_l_l'.L_(}~) ~]_::: ~-~!t) sy1vil 

~'_11} p_l n_y', '_< ~,; ~) f _ L11_i :;_JJr_' p,1 ~-l Jll.'. ,_tl_l__ i_ll _! I irJ I J_i vt; i o Il ilL~i LE.£'.~' ~-~--~~J_l_cl . 
])i vis_io11 _n r_y,dus (! Co llcc Li l)!1 :; l1il J l br.)_ IJOV('rtlCd by L11c lcrm S 

_o( il_ c:nl_lr,cl_ivc b<ng_iJ ini 119_,19rCClllf)_ll l_c· 11 Ir'! r:d i_11to _by t.l1c C ily 

ci_r. C<' Ill (:tyi 11 () .. <~nd_lhr, Duylon__l'ublic;_ ~1(:J'V i cc uni Oil ( __ l,oc<:1_l NO. 

llll, /\nwr ic~_1!1 }'r~_rJr'r,1_L!nr_1 of _;i~:i_L_Q,, C<J~rnly, t111u Municipul 
Ln11iluy}_'c:;

1 
/\l'L-ClO on ]Vldy lU El/ 1l. 

!)ivi:;inn (1[ :~ltr:r'LS 

!lJ'cJ11!,11, [111! li111r' c'mployees 
.llJ -ISupcrinlcnd,)nlJ ll6J 

-2-

~nn~,,Twm,v, ··~~'>• 
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Ii 
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l 
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'I 
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,, 
11 

!I 
11 
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11 

1, 

11 

11 ,: 
\I 

I 
I 

I 
I 
I 
I 

I 

I /'rJr ''111<111 
• ~ - - • • • --

1, rij [lllilily l'vlr'nJ 
[ lJ [ l J ti l i t y l'v1 ,1 n I VI 
[ I I f. U Ii J i t. y M c1 n 1 JI] 
['1 - 'lflilily Mein II] 
[3 - TI1ility Man 1J 
2 - I·" Ii or r, rs 

I1_ - 1:,.1uiJ_)111~'_1~L Op<.nulors 
l - Ivlcchunic 

Ternpor,ny J:rnployccs - Scasonci I 
3 - Utilily Men (Seasonal - 4 monlhs) 

Divis inn nf [Wc1,~tcJ Hr'_fu;,r)_Colleclio11 
f<.r;guL1r, ful J tlmr; employees 
[2 - Truck Dri.versl 
[3 - Croundmcn JJT] 
[ 2 - Cr nt rn d m 0, n II] 
ll - Or)1 ind rnc1 n IJ 
[l - Mr,clJ,inicJ 

[ 1 ·· Mr' c li,in i c JTnlperJ 
l - l\illi11g Clerk 
2 ·- l,<1hnrcrs 

t) - ;:;_c:c1otr2r_Opc1,1_Lor,; 
3 - Gro_up Lcuclcrs 

12 

[] ()] 

f. nJ 
[ 7/ 
[ 7] 

7 

[lfJJ 
[ 7 J 
I 7] 
[7] 
[7] 
[G] 
l5J 6 

~.IJ.!_q__r~1. l!_~_:?_ g_r J'i 1_r_Jr:21~-~b-~~-h2u,,_0o_i .!.~fJJf :'J ~~Li_l_t_" _01 l l _ I.~ rn r: -Ii C?L! r 1 y r_d_~~~C!__l]QI~ ~~P!;~i s 01 I' I 

-~1__0.!_~_:-_c: LC:'J.:.i _c_cJ_l _,211 d _n_o_r).::--_s_(_;.i.1_;2g11_,1J __ r~T!ll~_oy_c:..c:_s ~;h,111 oc q ovcrnccl by Lhc terms of 
tltc alorcsuid colleclivc baryuininq ugrecmcnt. 

F. 

Divisioll of 13uilcli11g Muinlenance 

Rcquldr, full timo cmµloyeos. 

l - Maintenance Man lG] 7 

1'empura1 y Lrnployees 

2.:... Muintenunce Man (Seusonul - June thru Sept.) 

1Jcp,1rl1nr~11L of Ucvclop111c11L 

Di vis ion of L:nq incerinq 

l{cgul<Jr, lull Lime crnployecs. 

*! -- C:il';' 1:nqirwr:r 

l - _1:11~ri11'.;t~r iny /\idc & 0lrceL Co11sl1uclion 
lnsµcclor 

G 

l$1G, 900] El 

11 

~JJ1r:_~;L!Y 1:11_,JitH'c~r is responsible dS Llw Chief 1Juilclit1CJ Inspeclor as well 
us Ci Ly_J;_~~J_!l(){T. 

l)ivi'.;io11..s:i_f_!~uildi11q l11spcclioll 

~ulc1r1- [uJJ Lime employees. 

- l\11ildi11q ,\ ~-;trrrt fns1)('cfor 

1 - lliiilrlino r\ J;lectricc1l lnspcclor 
1 - CJcrk Typist 

-3-
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1Jivisio11 oI l'lunning 

Pt.11 l-Lirnc Lmployccs . 

l - l'lo1111er [SfJ.()(l per 
l - C I C' r k , to w o r k [or h o l h Pl ,1 i 1 11 i 11 er C: om -

11Ji'.;sio11 c:111cl /\rcliitcc:tural Pc'rscrv,:.1-
tiot1 l(cvit~w Board (purt-tirne) 

1Jcpc.1rtmc11t [Division] of Purks and l{ccrculion 

F,cquldr, full lime employees. 

1 Di1r'.c:Lor 
- ·-- ---------
(1] - [Supervisor of Parks and Rccrcution] 

Purt-lime L1nployccs. 

10 - l{ecreullon Lcuders (Seasonal) 

3 - l(ec:rcuLion Lcudcrs (Seasonal) 

G. 1Jl~f)i.lt l111c)11L of Lt1w 

l'urL-Lirnc 1:mployccs. 

*l - Municipal /\ttorne:y 

1 - /\ssisL011t Municipul /\ltorncy 

hr] 19 
7 

13 
[13] 

2 

4 

Annual Retainer $2 ,$Jr1 
20 

*l'or_all scrvi_c:c~s_nol covered by !he_ rctiJincr., Lhc_Municipc.11 /\ltornc:L.':::'ill be_ 
puid u fee cu111puralJlc Lo fc:;.cs µui<l in Lhc 1Jc1yLot1 urcu for similur services. 

Section 11. P/\Y GIU\DLS. (/\ttac he.cl) 

Scclion ::i. P/\Y PLIUOJJS . 

All employees shall be pa id weekly. 

Sec:lio11 G. LMPLOYMJ:NT /\ND ADV/\NCLMLNT. 

a. fCmployf;ns will normally be hired c1t St.op "A", but may be hired 
a.ta higher step at the discretion of the City Manuyer.] 

Tlic_p<1y_Lt:1bl(~ __ prcscri1Jcs !.lw_b<.1:,ic_hourly, weekly, und annuul rutc_ 
of_p,J_y_forp<1y_u..!_<1dc'.; _ _l_LhrnuCJh 22. _ _J:rn11loyc~cc;_1Hi1rni1lly (~11Le:r ul St('P 1\ but mu 

ii 1S:.!_1l~'Li)_L_:ci\<'Jl_~l,_(;,_~(~_J\i1Lll1c: Jiscrclion oi Llic Cil !Vlu11c1ccr un<l <1s Jcrmitte 
!! by Lhc buuqcl dulliH i.lv,1tluble. 

- i 
I 

i ,, 

b. Wlwn ,1 vc1cc1ncy occurs in uny l)cpurlmcnt, the City Manager is 
authorized to hire a repluce:rncnt in iJ pof;illon or pi1y qrocle lower thun that 
v<:1c,1lc:d In c11dr'r to lr,1in the !lr'W crnployc!c ror future~ udvanccment to the 
Lolal aulhorizcd positio11s for·thc c11Lire dcpdrlmcnl. 

~i l ii lj( ·c I _le l !, , '. Lt;J,1 Cl o~y __ (jl_i C !!.'_I ~c_:y_ !'.) l_i_( I (_J'.~ / __ c: [Ly __ ~..!.I_~t_:_ls? YS~.'._~~-~-!-1 
ulluill l11c 11cxL :.,Lcp i11 Lite s<..dc1ry rules upo11 Llw ~;c1Lisfuclury c0111µlelio11 of ii 

ii ,,.----
11 

,: 

ii 
I 
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I 
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l' 
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11 
ii 
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WiCM&41AfW;;;,: ....... _, ____ __ 

six tnonllis s_crvicc_._ /\11 v111pJQY_ccs cxcciil _l'nl ice _Ur~ __ pc.1rltnc11..L12_Q_tsonncl wi 11 
scrvc_u six m_rrnth, __ probutiot1,1ry___J)Criod. Tile _l'olicc_ Ucpc:irlmcnl probt1lionory_ 
12.0riod ,for il_ll_JJ.nlicc c111plf'2YCCs __ <rnd rncrnl)crs _prolllolcd_in rrrnk1 wi 11 be lwo (2 
ycu rs frorn Lile Li me of cmµloy111c 11 t or pro1nolion I wl1 ichever is u pµl icuble. 

c . I S u b j r! c t I o ·s ,1 t i s f il c t n r y e f fi c i c n C\' r;:, I i n q , C i t y c rn p I o y c 0. s m a y 
attc1in thr n0xt stc')) in 1hr s,1l,1ry ri'itr:s or w,1e1<~ scc1l0 upon completion of six 

months scrvicr. /\11 employees rxccpt police' clrp<Hlmcnl personnel wili serve 
six month prob,1 l:ionury period. The pol ice dcp,nlmcn t probation period, for all 
police cmploycr:s, and members promoted in rc1nk will be one year from the tim 
.of employmr'nt 0r promotion, whichever is upplic;:1lile. /\11 Gfficiency ratings 
and step rale increases are subject to review by the City Manager.] 

y_li_c_~_ Eil y_tc:1b.!_9 __ l}_l_'Ci; ~rlhe ,; _Lhe _ I id,; i_c _ liou r l_y il 11cL_ c:111 n u,1 l r',:i Les of p_p_y 
_[gi_.Q.QY_9~n<:l(~_sl_J}2.I_C:1::!9LU2ilY..0T_Q_cjc~.:._22_. __ ~_l_(2p x0.1r~--~.!.~s:~_£~lSC_S to Bl, cl Dr or .C 
may be _ _0r<111 lr ~d _ by __ Lhc_ Ci Ly:_fvl a 11,1 '..wr <.Jf lcr six (()) _ 111_011 lh s _ _Q [__2 e rv i cc~. I~ 

rccocpiili_Oll_CJf_ouL:;_Landinq_js,t)J)C:rf.9rtndt1CCr Ll1c C1Ly MundqCr llluY grant step 

incrcdses in shorLer µeriods of time. 

d. /\11y employee <1rlvc1ncod t.o i'1 hiqlwr position through promC?tion or 

reclassification must receive an increase in pay. 

e. J'ull time crnployoc,s aro ull individiwls who rcqu!.1rly worl: a 
minimum of forty hours per week nn c1 yr:ar r1rou11d has is. Part-time employees 
urc thoso wlin work fewer thun forl.y hours pr:r week on a )'CiH iJrouncl basis. 
Seasonal work1:rs ;:ire those who work only during short poriods of the yecir, 
such c1s tho summer months. l'ringe boncfi l.s r1ppl\/ nnly to Full Time Employee 
cxce;pt whc11 pr n:-ro !:eel for j)clrt-1. i m8 workers hy a_uthorization ,of the City 

Manager, except as otherwise provided herein. 

Scclio11 7. OVLIZTIMC. 

\I. 
·\\ 

Ovcrlirnr: pr1y ;it 1 J/2 times the rcqu]c\r ru.Lc of puy shall be aworded. 
cimployccs for ull tirnr, worked i11 cxc0.ss of Llir,ir rr 1 c;ulc.1r d,1y of work 'week us 
listed bf'low. All overtime sholl bc_c1pprove;rl by Lile Cily M,rnc1qr:r. Overtime 
p<1y sht1llno! r1pply to c111ployc,cs listed [unclrr Sc,ct.inn 2A through G] as 

Dcµurlmc11l Uircclors, l\ssislunls, ond Ulvlsion lkuc.ls. 
I\ 
:1 

i\ 

\1 

r 
I 
i 

Scclion U. WOIZK WCCK. 

The rcg11lur work week sli<lil 
consi,;t of fiv() (S)· consccutivo eight (0) 

hour clc1ys for ,111 nrnployccs except the Police Dcr)urtrncnt. 

ment shall opcrule on a schedule of an eight (U) hour day. 

The Police Depart-

I' 
,1 

;.;r,clinn_ <)_. Bcrwfil.s., llolidoys of OrcJinonccs 82-72, 34-74 and 47-1
1

1 

are hereby c.1 mended as follows: I 
i 

\, 
' 

c1. The followinq dc1ys sllall be holicl,1ys for which full time employees 

l slwll rccciv(: 1.hr:ir rc911l,1r CQtnponsc:ilion: Nr.w Yc,ars ]);:1y, Mcrnori,1I Day, 
1\ lndcpnnd<,11e:r' ]),ty, 1.r1hor f);1y, Tli,111b;qivi1H1 1),1')', ,ind Chrislm,1s Dd>'· r:c1ch 

1\ C "'p I ny CC "I,,' I I I"' qri\ "1. 0 d _I, i,<_ -'"- 1_,c r _lli ,_tl,_d,' y "I'' I_ "•~o.Jl) f?. l per 5 Ollil l I Ci\ ve ctal: I 
\\ pr,r Y(',ir in ,idrlilinn. TlH' D<'p,Hl1nr'11i: llr!rJrl :;li,1111,r, 1101.ifie'd at least Lhreo 

: dc.1ys prior Lo Lile requested use of personal leave clc1ys. 

11

1 

Ii .. /\11y C'lllploycc workiny on a holicldy will receive an exlru day's 

\ corn pens a twn. 

i 
Ii\ 
11 I, 

\\ 
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Cuch rr'qulur c,mploy0,0. oncl full Lime! Drrv1rlmcnt r111rl Division Heads of 
the City of Ccntr;rvillc, in ucldition to comp0nsalion itcmi;,:r,d provided in this 
Ordi nc111ce ror r',1(:h rr~rson rcqur;s Li nq covrr,1y0., he provided with twenty-four 
(2

1

~) l1our lr•rn1 li[c insur,1nce covr,r;:iqr, in I.Ji(, ilmnunl or o,w-half (1/2) their 

c1nr1t1,1I sc:1li11l, ils rr,uncJr,cJ off t:o tlir nc'ilrr.sl 1l1011sr111CI rlnll,ns, including double 

ind0rn11ily for ,1r:cidr,ntc:1l clr)illli, und clis111r,111Jir,n11c'11L, for 0.;ich such employee at[! 
D0pc1rttnr)nt ffrc,Hl, to be r,ffc:clivc ;1s to cucli r:n1ployr'(: whrn he or she cornpletcJ; 
his or her fir~;t six months of employment willi the City. The City shall pay 

./ 
I 
I 
I 

I 

I 
I ,. 
!I 

/1 

thr. premium for such group contract life insuru11ce, and the City Manager is 
hereby authori;,:rcJ and directed to e11tr:r inr.c1 such clll insurunce contract. The 

honr.fits prnvidrd by this Section shall accrue at such time as Insurance Con­
tract provided become effective. 

I/ I[• 

I a. f'ull time employees nwy rcceivr~ v,1c;1f.ion lcc1vc at the rate of 
1/ ten (IO) workiny clc1ys for one (1) ycc1r of uninl.(:rrU]'lr.d service and annually 

VACATlUN. 

!i thcre;c1fter, and fifte;cn (IS) workinq do.ys for tr.n (JO) y0.urs of uninterrupted 
,

1

, service: c1ncl c11rnu,1l!y thcrc,i[tcr, ,incl, lw0.11!.y (20) do.ys for twenty (20) years 

1 of uninterrupted service o.nd o.nnuo.lly tbereo.fter. 

:1 
I· 

:1 

" 
I 
I 
I 

'I 
I 
ii ,, 
I, 
I'· 
11 

I 
I 
I 
i 

.1 

I 
:1 
'1 
!1 

I 
I 
I 
I 

jt 
I 

I 

l1 

b. l\ll 0mploycris shr1ll he cxpect0d Ir) f,1):c, Lh0 pcrmil:U:d viJcation 
·lC'clVC" Cclch yn;ir. Vocu lion sli,111_ nol he t1CClltllll_liJ Ir.id ulld if ull or any pcJrt 
thereof is nol Lakcn in u11y one yeur, it sllc1ll be losl. 

c. /\ll vacution times must be approved by Lile City Manager. 

d. 1:111ployc0.s mc1y rcccivr. vc:1cation p,1y cl1r'cl:s on ]a'st pa), day br~fore 
sli"lrt of v<1c,11:ir1n, providinq request for such p,1y check arrn11qcmcnt is sub­

rnitte:cl to Dirrcclor of Finance in writing at lei.1st one week prior to last pay 
day preceding vo.cation. 

c. Whrn ,rn 0.mployce s11,dl lczwn IIH: City's r'mploy, he shall be 
c11til10d lo n:mmwralion for lhe ,1mount o[ u1111sc,d v,1c,1tion leave he has 

11ccurnul,1tnd, nn ,1 pro-ruli1 h,1sis, cxcr:pl for employees who leave City employ'§"· 
ment before complctin<;J one year of service. 

f. /\ny ('mployec who resign::; from llic City service shall be compen­
sated for o.11 unused vucation time o.ccrucd. 

INJUI~Y Lt;/\Vt; 

/\l tiH' dir,crc,Lion of lhc City Mc1niHJC'r ill1Y r'111ployr0. recc1vrng Work­

mr.n's Cnr11pc'n:;,1lion llc'nefils, but not rccr,ivinq ;1icl: Jp,1vc, rnuy be poid the 

c!iffrrcnc8 lwtwc'r'n such co111pr'11.s,1l.ion ,111d Iii::; rr'q1i.l<1r p<1y if_11cr111iUc:cl by~_hc 
rulr)S illlcl !'C'.'Jll)d_li_!lll!,.O_[ Ll_1r, __ Wotkrnc11's_(;or1111r)t1'.;illio11_/\cl. CO1l!.J..?..Cl1Scllion for 
lost Li rnc __ pc1J db y_ L he_ 1 ncl us Lriu I_ Com rn i :; :; io 11_ frJ _LI ir, _r~ rn pl Q)'0C onJ..0 u rLlcc~ 
if_ovcrl_c11.1.1:1c'cl wi_lhC:_ily Jkll_1_sh,1ll_bcdt:Jlo~;_il1'd_w_il_h_thc l'_ini.111cc Director for 
such Litm) us Ll1c employee received full wuqes from Lite CiLy. 

SlCK Ll:/\VI~. 

/\11 lull _li1_11:' ftlwJ c111p]()l'.c:es of Ilic C'.il.y nf Cc11l.r1villc sli;ill accumulol 

onr' r1nd rnH'-h,1lr rl,ilr:~ pr,r rnnnl.h of crnploy111r,nl wil11 ,1 rni.n:i111t1111 of ninety clays 
to lie u:,nd in il1r) (:Vr)nl. nf :;id:nr,ss; lli,1t ::;,1irl sir:k lr:,1vr- sll;il] be computed o.n 
clfr:cfivr' [rn111 rl,l\' of_r:rnployrncnl. /\[Lrr L111r)r~ (.l) dil\'~; of illrwss iJ doctor's 
c::Nlific,1te: r;l1;il] be prr-senlcd to 11i0 Cit\: M;i11,HJr'r c:rrnrinninr_J said illness. 

J~rrcclivc~ J;,1111,1ry 1, 1977., r-,1ch rr:c;ul.,.n full lime employee m,1y, c1flcr accumu­

lulion of 90 cli.1ys unused sick leave, elect al his option Lo exchc1n~e excess 

-G-
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sick Jr:c1vn (over ,ind r1bov0, lh0 sr1id 9fl d,:1ys) fnr µ,1)· ,1t thr: r2110 o[ throe duys 
sick lcuvr fnr onn clc1r's pay; providr?d, howr:vr.r, that Si.lid exchange may only 
be rnc1cl0 ufler an 0mployce i.s entitled to clt lr21st five durs o[ pay ;-is provided 
hereunder. To off0.ct .s,1id exclw1ic;0 un cmplnyr.0 r,lcc!inq Somo shall so notif

1 the City Manugcr in wriling whereupon suid payment slrnll be mude. 

M/\TL!W l'l'Y LL/\ VL. 

I\~ 'f_( '!llil 1 (: _c lll ploy(: c_ be co lll i I l 0.J'r~_l]il Jl L il_ r_ l(~ r six_ (0 or l~l ore lll O 11 ths 
of scrvicc __ wilh __ tlic City_sh<1ll be cnLiUccJ lo_n1,ilcrnily lcuvc. The slurling 
d,Jtc of rnutcrnily leuvc shall be <:it Lile rc,1sonublr] discretion of Lhc super­

visoG._or_i[ c,nli(,rl. ut Llw_crnpJoy_0c's _ _rcr1ucr;l.
1
_if_rcuson<:1bJr. notice is 

_givcn_by tl1c r'n1plnyc(:. _She wil_l b() n~_insL,1lr~d_vv·illiou_t <iny brr,uk-in service, 
J-?lOVi~lcd sli0 llc!S llOLi[icd Lhc Citt_wilhin_l.llir!.y__(JO)_ di0'S of_Qcliv_Q!_Y indi­
_(:'.il_t_i!l(J hcr_dc,sirc, __ Lo re:Lurn_lo work_a11d_rc~Lur11s_l.oworl: _ _110L more tlwn ninety_ 
Jl_V) _ d_;Jy ~'- i.l Her __ d cl,iv(~ry. _M <:1 Lc:-_r..!_1 L_Ly lcu vc s Iii.ill I.Jc w i Lllou L pi.1 y u nd s hu 11 be 
considered to be u lcc1ve of c1bscncc. 

IJOSI'l'l'/\L /\ND SUEGlC/\L PL/\N. 

The Gity of Centerville sh,::-ilJ pi:1y J()O'X, of lh0 IIospitaiiz"1tion (13lue 
Crnss Coniprchcnsive Plan) <.1nd Surqicc1l (1311,r /3hi(~ld Comprehensive Plan) and 
Mu jor Mcc..l icul cos Ls for all full time employees u nd to include Section 2G-. 

~.;uch rmploycr.s must clr'cl. to sub:,cribe Lo llw ,1bovc mentioned pluns 
'before such p,1;n11r~nt will be m;:1dc by the: City. In Lile event an employee shouJI( 
elect not to subscribr. to Lile plun, Llw c1cldition,1l cornpcns,ilion s!JiJll not be 
p,1id on br.lwlr or sr1icl 0.mployce i"lnrl the pay sc<1lc provided for herein shall be 
the full anc..l tolal compensation to be paid to said employee. 

UN 11' UIUvlS . 

11 Poli(:(; \I lli_[o~m rr.1ilaccrnc11 t. Upon_ i1llEOi lll:_lll('Jlt_J_9 ll Poli cc officers 

'\ ~;ha_U_!Jr~ ___ [urnishr;d_mi_ll_imurn uni[orrn.rC<JU~rcrnr]_nl_s which rc'.rwin CilJ:::..prope:ty .. 
11 M<.1_1nlc11<:1_ncc __ ,11H.l._1'.;J~)l,1ccmcnL of s~1_1du111forrn:;_1s_ucc2_1 __ 1J_rltshcd. by budgctLng a~ 
I . i:llllOUnL CCJUill_Ln_'.~l_l~) .OU 1.~cr rn,1n_t,_n1cs_Ll1c1JllllllJC'r_of sworn of(1ccrs to be 
11' · ~;µ~11Jcc..l for rcplaccmc11 t of worn u 11<.l clurnd<Jcd un iiorms <.111c.l equipment. 
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Crnployc(!S of_Lhc Buildi11r:1 l\/lai11Lcn,111cc Uivision slwll l.Jc Iurnisiled wo1 
uniforms ancl olhcr suicLy cquip1nct1L us nccclcJ. 

No crnploycc slw_ll wear _or usc_,rny c_:_i ty o.1v11r'd_ or furnish(,c\_clothin0 

or cquiµmcnl cxccµl while on duty Ior lhc Cily or Lri.lvcling lo or Irom his jol.J . 

.Hill.:Jl.oJLlJL LMl'LUYMl~NT /\1'11LlC/\Tl01'J. 

,1. /\]] ,,r,rr;o11s ,1pplyirHJ for City cn111lnynwnl. r,lwll corn11Jr.Lc the 
st,rndcird joh c1pplic,1lin11 fnrrn or t:lir: City. Lich prrsoI1 so i"lpplying for cmplo:> 

mcnt shall have a police file and cliuracter check as prescribed on said form. 

b. /\pplir:;rnt.s ror Police Dcp,irtnwnl C'nq,loy1ncnt ilncl promotion slwll 
!() ,l(lrlil.ic1t1r1J r;l.,rnd,1rds ,1nd fnnn:; pr(,r,crih(~d by Llw !'olicc l)rpart­!in r,uhjccl 

mr'11I in ,Hldilin11 In Ille' c1bovc 
Reyulu Lions ,111tl l'ol i cius. 

us set forlh in l'olicc 1Jcpur-Lnw11t JZules und 

i;t,cl iu11 11. tl'J'LC Tl Vt JJ/\'J' J;. 

'J'iir' conq,r;ns<:1 I ion proviclod [or licrri n :;'1;111 be relrouclive to and 

become cffcclivc on the first clay of January, 1::J7'1. 
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0 R. D l N /\ NC I: N O . --r-L::'--~(_ 

CITY OF CENTERVILLI.:, OHIO 

src~NSOlU:D BY COUNCILM/\N J '{. 'S \ <;J'-l '\.... 

't+~ DAY Of' ::,;:--!,?=~ , ,,_ ,,,, .,~, 197 4. 
ON THE 

/\N Of<.DTN/\NCC AML:NDINc_:; CJIU)JN/\NCf: i12-72 l\S AMENDED 
BY OHDlNANCT:S 34-71, !J7-71, S7-71 AND G0-71 TO 
ESTMnJSTI A T/\HLE OF ORGANI7.l\TION, PJ:RSONNCL CLASSI­
rlC/\TrONS, HATES or l'AY, AND m:r;TJL/\TJONs FOR 
1.:·MPLOYI:ES OF THE CITY OF CENTERVILLE, OHIO. 

nu; MUNICIPALITY OF CENTERVILLE HEH.EBY ORDAINS: 

S0,ction_l ._ Ordinance: G0-7/J and Ordinc1ncr 57-74, Section 3, 
Tablr: of Org;:rnizotion, E. Department of Service, Division of Streets is 
he.reby amended as. follows: 

[l] 2 - Mechanic. 

tion, is 
Sc,cl:ion . Ordinc111cr' G0-7/4 c111d ()rdin,rnce 57-74 Table of Organiza­

hercby amended by adding the following: 

II - Dcpurtrncnl of Youlh 

l - Director, Youlh Center 10 

Sr!ction . This orclin,rnce shull become effective from and after ----- - ~· ---
the earliest date ullowed by law. 

PASSED this c1 \"" dc1y of 

( 
'. 

/\TTJ..:ST: 

~),~c,_; :2J;_~,~ ~.)\J~j_~_ '-<-!-&,.,£_ ... ~ 
Clr)rk of tlw C:ni1ilcil nf lhc '-.:'.> 

City o[ Cr)nt(:rvill(', Ohio 

C 
.) C i') \ ,· '-"-'-~~ v-; 19 7 4 . 

\ --
} 

/" ,,;/ 
- • -· :· •. ✓ .,. _________ • ___ , ___ !.! . ··-r'__:1_ _____ __. 

M,1yor of thr; City of Ccpterville, Ohio 
/ 

/\r•·)," 1 '"' I --~ I) 

'\11iil 11 c::·: ' 
,ell,1rlcr C..:, c 

I '.,I,. it I:, I 

J.'11Jqi('jp;J /\LU fl I, ' 

11· 

CL IZT l J' IC AT 1: ----· 

Tlw 1111rJ,,rsirJ11f'd, Clr'rl: n( lhr' Cc,u11c:il nf t.hr' City of Ccntcrvillr, 
Ohio lwr0by cc:rtifirs Lile for",Join0 to IH' ,1 l.r11r' ;ind cc,rrr;ct copy of Ordinance 

No. __ ·) o-_7'( __ , p,1ssr:d by the CnL111cil of the Ci Ly of Centerville, Ohio, on 

the ..5..l'6. du y of rs,' \) \- , 19 7 /4 • 
\ 

' 
-~12:""~c _ _,\ ... ~ .:~L~~~~'- ·-·-·-J~ 

vlcrk of .the CouncP;"",--------

1;ll!lf1'."lr-



ii 

'I 
II 
:i 
;, 

I 
I 

OPDI NANCI: 1 Jr). 
. .. ,,. ] ,· ,,, __ /') / /;.,, ,, _,.... ,,. 

CITY OF c1:rrn:r.v11,r..,1:, n11rn 

I _sri0Nsnp1m ny crnmcru1AN __ }.:;_1 __ _,;._~: .. T., 2: '. L:~2...'...,_ ON Tm: __ .:; .::,.._..ct Dl\Y OF 
/, : . , , \'.{...:.\c~..1...:..:..____ , 19 7 ti. 

1I I 
'1 

I 
1/ 

1\T[ f1Pflrrli\1!CE l\r11·:rm.rric; ()fU)J)lMWE iP-7:' l\;'. T\/lf·'./)[)J_:r) rw 

(lJlJlTrJT\IJCI::; 1,1-7 1I, ;J7-7 1l, S7-7-1 7\l!Tl (,0-7 11 T() J::oTl\lsT,ISl! 

J\ T/\flT,J: OF OR(;l\NIZA'rIOn' PJ:p_r;omn:r. CT,l\:,;; f PICl\TIO!lS' 

Rl\TES nr !'7\ y' 7\Nl) REGlJT ,l\TIONS FOR EMPLOYf:r.s OF THE 
CITY or CENTERVILLE, OHIO. I 

I 
'T'!!E MUNICIPJ\LITY OF CEI.JTEl{VILLE ImPEIW OH!ll\IIJS: 

Sri ct ion l. 
jof Or.rrani.zatinn, 1-:. 
amended ns follows: 

Gr.rlin;incr. (,()-7,1 ,1nr1 Onlin,rnc<: S7-7;J, :.r.r:tion 1, T;ible 
D0.partment of S0.rvicc, Divi,.io11 of Streets is herchy c- Concrete Foremnn (Temporary Employee) 27.F 7 

::u:t.ion 7.. This ordinance sh.all become effective from and after the --·---·--------
earliest date allowed by law. 

Pl\SSED this ? ::, ,., ,\ thy of ' · l. \ 1°74 < • _____ ::::.:.X.-\~~c~_:i._L-.:.[- , :J • 

~ 
---·· --· 

,)· / /_'? 
/ / /·' 

. ,-,{' .. , // _,:··- ~' .__,.(l ?:>_.J .... -: ____ ...[_r..:_ _ _( __ ,,6:., _____ :j..:..£ ~(_ 

· ljl\TTEST: 

tlayor of the City of CcnJl-r.villc, Ohio 

(. ~ 

-~':w.-~--~~'_:_: __ :·_ -'-:: _ _L_ (~.!-~~-r JJ ____ ~_ 
Cl0.r.k of thr. ConncU of the ( 

1
city of Centerville, Ohio _..> 

I 

I 
C I~ R T I F I C l\ T E -- -- - -- -·- -- -- -·- ·-- -- --

1110 undr>rsiqrn!cl, Clerk of the Counci J 
hereby cc:r.ti ri.r::. thr. for.cqoi nri to he " tru" r1wl 

.. "?.S....2i __ , pns,,ccl by tho Council of the Citv of 

of !:he City of Ccn!:crvtlle, Ohio 
r:01·n\ct ·cony of Ordini1ncc No. 
Ccntnr~illc, Ohio, on the 

i! ..J.~-~c> __ di1y of .. _ ~'"~\?" \_._,_.,... __ _ 197,1. 

117\pnrovr,r! ;1:; t:n·. fn 11'1, r·nn•; i :; 1-.r~ncy 

I 

wi \-h r~xi'.;!: i.rirr 1,nli n;111r•p,;, tho 
l r:h;irt<:r ;inrl r:nw; ti. t11t i.nn;1.l 

I rrovi!.ions. 

J)r'J'i1r!mr•nt of J.;,,.1 

Jlnl><'rt: TI. Fn1·,p1l1,1r 

riunic.ip;il J\ttorney 

. , () ...., ( ) .... . ti ( ) 
_"of.~.J:.~LS~ . . ,:._)~:__'.....C....."o .. •~c-<....:..-·:.: ·' •,· ~ 

Clerk of tlw Crn~1_t:~/l 

····· r~· -1:'."llmr'!'.11r. . 



ORDINANCE NO. l!__2J 

CITY OF CENTERVILLE, OHIO 

SPONSORED BY COUNCIUvl/\N \,h-",,__,(\ ·_.\._,\,,(_,,. 

ON THE I l,:, \ \A DAY OF \ ·,.. , ,\ _, - , 1974. 

l\N Of<.DTNANCE l\Ml:NDING OFDTl\Jl\NCE 60-74 BY 
EUMINJ\TING THE POST OF ACTING CITY MANAGER 
PFOM SECTION 3/\ /\ND BY l\DDTNG THE POST OF 
CITY MANAGER TO SAID SECTION AND DESIGNATING 
l\ SAI.l\RY. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: 

Sectio11_}_. Seclion 3A Table of Organization of Ordinance 60-74 is 
hereby amended as follows: 

Name of Department 

A. Office of the City Manager 

F0gulur, full time emp]oyr.es 
[ 1] [Acting City Manager] 

l City Manaqer 

Pay Grade 

[ l 7] 

$23/500.00 

Section '2. This ordinance shall become effective at the earliest date 
allowed by law. 

PASSED this \ \:., \-\✓, day of \1, ( ,,, \ .. ,;:" , 1974. / 

/ //' /4 /' 
. ,.. , . , /,:) ( / 

(

,.., )/· 7 ., ,,-:.: 

'--- •. ',✓ ,,,, • I /• . l/-:(_,.,,% 
-----May~{'ofthe City of Cente_~hre I Ohio 

ATTEST: 

'-
(

,· \ 

~2....l...-L-~>' -.J \.-"·;. - r• t ~---·). _.\: . ..___.. 

Clerk of thP- Council or the ·21 

City of Centerville, Ohio 

CERTII'ICATE 

Thr: undr'1si11ncrl., C]r,1k 01 lhc C()1111cil or fhn City of Cenfr:rville, Ohio, 
· hereby certifies tlw rmnqoing to be~ ,i Lr11c r111d c:orrrct copy or Ordinance 
No.-~\- 1 I , 11<1sscd by the Council of the Cily of Centerville, Ohio, 

· on the 11 2--\ \.,. day of \._1,, F , ,\. ., J ~--~ ~' 1974. 

/\ppr·m:,:;,J ;;::; iD /~1,:11, C'J11:-;'..:·':2ncy 
witl1 c::.:~ :· · 
charter [: :~~., 

f '.I: 

·1:1s. 
1. I 
[;'('(;,,; I 11. f ,:; 1:i:1,1r 
Mu11icip;1I /\ ltorncy 

( - ', (: ( 1 
... ., \,'-- .,, •._,._._- ·- - ' '_.-) • ·, J. •." , .. ,_._. ----

Clerk of the Council -:__'.) 

"'"''''"~-,-~-•'1:'"U~ 


