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ORVINANCE NO. /-o-tJ- 75 
CITY OF CENTERVILLE, OHIO 

SP~NSOREV BY COUNCILMAN ~l'-\V\. ~~V ,.,_., 1 ,r ON THE 
!l -\\,, VAY OF .Jc-~"'- c-... '7 , 1976. 

AN ORDINANCE Ai\lENVING ORDINANCE 32-75 ANV ESTABLISH­
ING CLASS TITLES, PAY GRAVES, RATES OF PAY, ANV REGU­
LATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORVAIIJS: 

Sew.on 1. Gene/Ul.l. 

I The C.i..ty o 6 Ce11 .. te.11.vitee. .ol1a..U. emµ.f.otJ a11d 11.e..ta.i.11 pe.op.f.e. qua.Li. 6-i,e.d 
I .to pll.ov.i.de nec.M.&My govc.11.nme.nta.C. &eJi.v.i.c.M 601t it& ci.-tize1u. A.e..e. tiel.a.ti.onMu.p.6 

l 
w.Ult e.mp!oyc.M Mtal...f. be. bMe.d on .the pl{..{.nc.,i.plM 06 6a.i.ll.ne.M, lwne.&.ty and 
ll.eApe.c.-t among a..U. pe.Moiv.:i. 

Se.cti.011 2. Ex.c.£.M.i.o,u,. 

The. pll.ovifi.i.on.6 o 6 .tlti6 01uli.na.11c.e. do 110.t app.f.y .to, a.nd tlie.y Me. 
e.xcC.Ude.d he.Jte. 611.0m, aU. Jte.gu.laJt. 6u.U time. lwwrl.y 11.ate.d no11-.6upe.tivi601ty, 11011-
c.teJt,i.c.at and .6 e.M cmaC. e.mpC.oye.M o 6 .the C.i...ty employed .in .tlte VcpaJt..tmen .. t o 6 
Publ.i.c. SeJLv.i.c.e, V.i.v.i.6.i.on 06 S:tJl.e.e..u and V.iv.i...6.i.011 06 Re.6Me Coli.e.c..t.i.on, e.xc.e.pt 
M may be. .6pe.e.i.6.i.c.a..U.y me.nu.one.d he.Jte.i.n. 

Sew.on 3. ClM.6 T ,i..ti,M and Pay Gtiadcu,. 

OJtcli.nanc.e. 3 2- 7 5 a.t:tac.l1e.d Ii e.Jte,to, made. pall...t Ii e.Jie.o 6 and bJtac.lze,.te.d .i...6 
I he.Jte.by Jte.pe.a!e.d. The. 6oli.owiug l..i..6 .ti.ng o 6 emp.f.oye.e cl'.M.6 -ti.:U.M and pa.y 

gtiade. du.i.gna.ti.o,u, Me. lte.Jteby au .. tlwlLize.d and e.&.tabllihe.d: 

TLte.e. Pay Gtiade. 

A. UndM.6.i.6.i_e.d 
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C!e.Jtlz o 6 Counc.,i.£. 
City Manage.JI. 

$11,003.20 - $11,544.00 
$26,250.00 

1 n .the. CM e a 6 uncl.aH..i.6,ie.d e.mp.f.aye.e&, .the. {owe.ti Jut.te. j li£tte. pll.e.va.U mtle&.6 
tftc. City Counci..t, by ll.e.&ofuti.o11, au.tlw1t..i.zeA c.0111pe.11..6a.tion at .the /1,i.g'1e1t 
Jr.ate.. 

Re.gu.laJt, FuU T .i.me. Empiaye.<?A 

F-inanc.e V-i.ll.ec..toll. 
C/1.-i.eo 06 PoLi.c.e. 
Se,'Lv.i.c.e. V.i.Jte.ctall. 
CLty fog.i.ne.e.Jt 
C.i.ty P.C.anne.Jt 
V.i.-'l.e.c.-toJt o 6 PMfl-.6 and Re.c.ll.e.a.t-i.on 
Admi.,u..6.tJta.ti.ve. A.6-6 .i...6.tan.t .to .the. C-WJ Manage/I. 
Supe.Jt..i.11.te.nde.n t o 6 Tax.a.ti.on 
Bu.Le.cling 111.6 pee.toll. 
ER.e.c.br..i.c.a! 111.6 µe.ctoll. 
En9.i.11ee.1t..i.n9 Ai.de. 11 
E119ine.e.1t..i.11g Ai.de. 1 
You.th Ce.11te1t. V-Ute.c..taJr. 
Sc.Jtv.i.c.e. Fo,'l.c11um 
Wa..~ te. Foll.e.ma11 
Supetiv.i.6011. 06 Rec.ll.e.a.ti.011 
Vetectivc. SMgc.an.t 
Pot.i.c.e. Se1t.ge.a11.t 
Police. 06 6 i.c.e.Jt 
Clde.fi V.i.!>pa.tc.ltell. 
Polic.e. Vi&pa..tc.lie.Jt 
Polic.e. Cade..t 
S e.c.ll.e,taJt.y I 1 
Se.c.ll.e.tMlj 1 
Cle.1tt2-Typ.i.6 t 11 
C.f.e.Jth- Typ.i..6 t 1 

50 
53 
49 
57 
48 
44 
42 
35 
44 
44 
37 
33 
34 
42 
37 
33 
45 
45 
40 
32 
22 
14 
u 
24 
24 
20 
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C. 

F ina11c.e Cf Mli 11 
Finance Cf. e.Jd, 1 
Ac.c.ocm.t ct<Ur.l~ 11 
Ac.c.om1,t C.te1t.l~ I 
B-lll<-119 C.tvi.lz. II 
Bil.Li.ng Cf..e/1.k 1 
Cw.,.todi.an 

RegulM, PaJt..t-,ti.me EmptoyeM 

S ec.Jc. e.;tflfl.!J I1 
Se c.,'tdM.!J 1 
Accou.11.t c.e. elLlz. 1 I 
Accou11 t CC.e!tlz. 1 
PBX OpelLa.,tolL/Rece.pti.011.L!it 

28 
24 
26 
22 
26 
22 
22 

28 
24 
26 
22 
13 

V. T e.,11po1LMy__ Emp-C.oye.e6 

E. 

Eng <-11eeJL.i.11g I ,ite/1.n 
Pf.a1111.,i.119 111 teJw 
I. 0. E. C.f.e/dz. -T yp..i.A t 
LJ.t.Ui.,ty /,Ian 
ReC11.C!.lLU.01t Leadefl. 

Empf.oyee& R.e,tMned o~ A1111ua,C. Re,ta1ne.lL BM..i.A 

Mwii.upa,C. A:tt.ottne.y 

24 
16 
8 
6 
4 

A11nu.a£ Re,ta..i.ltelt. 

$2,400 * 

* Inc.ludM pe.11.60Jtmi119 .t/ie J.iVLvi..c.M 06 a:ttolLne.y 601t the C.lty and .the. 
o 6 o,ic.Vl.6 .theJteo 6 .i.11 .t/ie1Jt o 6 6,i.c..ia.t c.apac..i.ti.M; a.tte.ndanc.e. a..t one 
ILegu.£M mee.ti.ng pelt. 111011-tlt 06 ,the Leg.wla..ttve Au,tlto1t,i,.ty; p11.epa11.a­
.ti.011 06 OJ1.cli..11a11c.M and ILMo-C.u..ti.o,1-6; ,the ttendefl.1119 06 .tega.t 
op11uon6, eLtltett UJJt.i...t..ten o/t 011.a.t, M 1teque.J.i.ted by -the. Leg..i.Ala-
tive Au,tlwJt.Lty OIL 066,lci.a,e.J.i 06 .the C.Lt!f upon JtequMt 1n u1'1.1.ti.l!g; 
and, .tiw1dJt.y .tetep/w11e c.011veMa..ti.01t6 wLth c.Uy o 6 Mci..w and o.theM. 

Fee.ti 6oJt. -6 Mv,i.c.M 1Le11de/r.ed -i..11 addLti.011 .to t'1e above named 6 eJtv.i.c.M 
.&hill be c./1Mged -i..11 ac.c.01tdanc.e. utLt/1 .the Vay.ton BM AMoc..i.a.ti.011 '-6 
m-Ln-i..mum 6ee -6chedu£.e. In ,tfte. event .tfte 6ee ~olL a paJt..tic.utM J.ie.'1.­
v,i.c.e .i..6 110.t e.J.i.tabli..6/ie.d b!f .the Va!J,ton Ba11. A.&1..ac..i..a,ti.011 ' .6 m.i..n.i.mum 
6ee -0c.l1edul.e, .the. c.liMge -0l1a.U be compu,ted upon an fwu.Jt.C!} 6ee 
bM w -tit ac.c.oJtdance. w.i.,th -tlie. Va!},to11 Ball. AMoci..a.ti.011 1 -6 lwult.ly 6ee 
11.a..te. by w.,.i.ng :the. 11u'.11 .. i.mw11 houJl.1.y 6ee Jr.a.te a.6 a 111ax.i.mum 6ee c./1Mged. 

F. AtC. ma..ttcM Jz.cla..ti.119 .to .the v11ptoy111en,t o 6 a£..t -'!.egulM 6uLC. ,ti.me fwuJl.1.y 
11.a..ted 1wn-J.iupe1Lvi.&01Ly, ,wn-deJt.i.ca.t a11rl 1w11-.6c.Mo11a£ v11ptoyec6 06 .the 
Ve.pa1t.:t111e.11.t 06 SeJr.v-i..c.e .fo ,the V.i..v.w,fo11 06 Stll.e.e:t!l and Viv..i..6-i..011 06 ReoU,!le. 
Coltec.ti.on J.i/1a.U be. gove11.11ed by .the. .tumo o 6 a c.oUedlve b<V1.ga111,fog 
ag,'tee111e11 .. t e11.,tetted ,i.11..to by .the. C.Uy a 6 Cen.teJw1Uc. and ,t/ie Vay.to11 Pu.bti.c. 
Settv.i..c.e. Lliuon, Loc.a.t No. 101, Amefl.1c.an Fe.de.11.a.,t<-011 o 6 S:ta..te., Cowity, and 
Mwii..upa.f. Employe.u, AFL-CIO 011 May 10, 1914. 

Sec..tion 4. J.fetta SalaA!J and Wage Plan. 

A.ttac.f ,me.n,t A 

Sec.ti.on 5. Pay Pe.Jt.i.od6. 

AU emp.toyee.J.i .&fta.U be. pcud 011 a wee.lif.y bM..i.A. 

Se.c.,ti.on 6 . Empl.oume.11-t and Advanc.vnent. 

A. T:,e. wage. a11d MtC.M!f plan JJll.C',-~c.Jt.i..bM -t!re bM-i.c. ,'la.te,!J on pay 6olL 
vaJt.i.ou-6 d'.a.6 ,!J M o 6 c111p.e.ouee,!>. Emp.f.o!Je.M w.i..U 110JLJ11a.Uy be fuJt.ed a..t Step A, 
bt1,t may en.te,'t .tl,e plan a..t a lii.gf1e.1t &.tep at .tfte. di&c.Jt.e..t.,<,011 06 .the CLty Manage.IL . 
Ate cmptoyec..& ttJ.i..U be fr.i.Jr.ed a.6 p1toba.ti.a110.J1.y CJ11plo!Jc.M and .olia..U JL.ei11a,i11 Jo 
c.-C.M.&,i.6,ied (,.o,'t a 111.fo,iJ11w11 06 6 111011.tlt-~. Upon c.ompte,ti.011 06 .t!re 6 mont/1,~ p1t.oba-
.uo11M.!J pai.od, an e.mptoue.e. mau be /r.i.Jt.ed M a pe.Jr.mane.11-t employee., /rave /1.i..6 
p1toba..ti.011a11.y pc.,'1,i.od ex..te.11ded 6oJr. a pe.Jt.i.od not .to exceed 6 111011-tlt.6, OIL may be 
d..i.Ac.f1a,'l.ged, ba..6ed upon {1,i.,~ pett6M111a11c.e. Ce.Jt.tcii.u depaJt.tmen.t-6 may, upon adop-
,ti.on and w.Ulr appiwval on tire CLty Managvi., 111.-6-Wu..te J.i.tandM.d pll.oba..ti.011a11.y 
pe.Jt.i..od6 not :to exceed 2 ye.aM. 

B. WhC'.n a vac.anc.y oc.c.u.Jt.6 .<Jt a11lj depaJt.tme11t, th e. C-i...ty Manage.IL .i.6 
au..tlroJt.i.zed .to /r1Jte a Jteptaee.ment a.t .tlie .&rune pay glLade., oil. C,owe11., c.011-6..i.A.te11,t 
uJ-i.tlt budg e-taA!f aU-tlwJt.i.. za,t.i..o 11J.i • 
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l, C. Subje.c.t .to 1.ia..tu..6ac..to1z.y e66,i.c . .i.enc.y 1ta.-ti..1tfP, an employee M1a.lt 
be. moved .i.nto :the next J.iai.Mlj ,Hep on .the. amuveJt.MVtlj date. o 6 /i,u., pe.1t.ma.11e.nt 
e.mp.e.oume.,it pe/1. .the. 6a1.aJty and wa9 e. p£an. 

V. i\ny eJ11p.toue.e. advanc.e.d :to a lt.i.ghelt poJ.>ilion .tlvwuglt p-'l.01110.uon 011. 

11.e.ci.a.1.ill.i.6-lc.a..t.i.011 1.i/ia.U Jte.c.eive. an inCJte.a.6 e .fo pay. 

E. Fu.fl .tune e111p.C.oye.e6 Me .i.nrl.i.v.i.dua.C.ll uJ/ro Jte.gu..f.M.£y woltfz. a 111.uu.mw11 
o 6 60,'t.ty ho Wt& pe.,'t we.ell 011 a lje.M aJz.ound ba.1.i.u... Re.gtttM pMt-.ti..me. employee& 

Ii Me .t/w.6 e wlw WM.Ii 6 ewe.It tl1a11 6011..ty houl/.6 pe.Jt we.ell 011 a ye.M. Mound ba.ti .t6. 

I
'. Te.mpoJtaJty woJt/iQJl,6 Me .t/w6e. wlw woJtk 01tly duJr.i11g 1.i/10'1,(, peJL.i.od.6 06 .t/ze. ye.AA, 

l.}uc./i a.6 .tlte l.}w11111e.:1. 111011,-t/l,!,. FJr..i11ge. bene.6,i.,t6 app.C.y only .to Full T.u11e Empf.oye.e&, 

1

1 e.xc.e.p.t whe.n plto-,'la..te.d 6oJt. 11.e.gul.M pa.Jr..t-.t.i.me. eJnploye.e& by a.u.:tlwll..izat.i.on o 6 the. 
C.i,,ty ita11age.Jt, e.xc.e.p.t a.J.i o:tlteJUo.w e. p1tov.i.ded lte.Jtd1t, 

Sec..ti.on 7. 0ve.Jt...tu11e.. 

1

,

1 

0vQ}l,,tu11e. pay at 1 1 I 2 .ti.i11v., :the. 1t.e.gu:£.a1t Jt.a..te. o 6 pay I.} l1a.lt be. <WJM.de.d 
cmp£.oye.e.6 6oJt. all .ti.i11e. woJt.lw.d .i.n exc.eM o 6 .the.ill. wo11.I~ dau 011. we.ell a.J.i .U6.te.d 
be.low. W ove.Jt.ti.i11e. ,6 hai.f. be. appti.ove.d by :the. C,i.,ty Alanag C/1.. 0ve.ti..ti.me. pay 
Miali 110.t app-f.y to e.mpf.oye.e& peJt.6ati.m.i.11g -the. du.ti..e.6 o 6 Ve.pa.Jr..tme.11.t V.i.Jt.e.c..to/t..&, 
AM.w:ta,i-u., and V.i.v,u.,,i.o,1 He.a.d.6 a.1.i de.,te.Jtnifoe.d by :the. Cliy Manage.Ji.. 

Se.a.i.011 8. Wo!t.{z. We.e.lz.. 

T/ze. Jtc.gutM wo1tll we.e.k -6 /iali c.01l-6.U..-t o 6 5 c.01l-6 ec.u ti.ve. 8 hoWt day!.} 6oJt. 
a..U Jtegul.M empCoyeM exc.ep,t .the. Po.li.c.e Vepa.Jr..tme.11,t. The. Po.li.c.e. Ve.palLtme.n.t 
-6/ia.U ope.Jta..te. on a -6c.hedu£e. o 6 an e,ig/1.t ( 8) lwWt day 011 a Jto:tat.i.ng ba.1.i,u.,. 

No:llmli6.tand.i.ng .the. 60Jte.90.i.119, -tire C.i..ty Ma1tage.Jt .u., au,t/wll..ized .to 
.i.mp.teJ11e.1it 6011. :tll..ial. pWl.poJ.. e& vaJt.i.at.i.01l-6 .to :the. above. on a .te.mpo1t.aJty ba.J.i-L6. 

Se.c..ti..on 9. FJt.inge Bene.6,Lt6. 

A. Holiday!.} 

The. 60 C.tou.ting day!.} .611a.U be fw.ti.da!Jb 601t wluc:i 6uli .ti.me. eJ11pf.oye.v., 
J..lta.U Jt.ec.e,i.ve .the..i.Jt. Jt.egu.f.M co111pe11.&mo11: New Ye.aM Vay, MeinM.ial. Vay, 
I ndepe11de.11c.e Vau, LaboJt. Vay, Ve.te.1ta11,!, -Oay, Tfianfl.l.}g.fo.ing Vay, Cl~.tma.1.i Vay, 
Employee.' -6 B-i.Jt.thday and 2 Pe.Monal. Le.ave. Val}!.}. 

Empeoye.e.-6 mwd, on .tfie 601tm.& p11.ov.i.ded, 1wti6y liM depa.Jr..tme.,i-t head 
a,t le.<B.t 3 day6 pJt.i.oJt. :to :tlte. Me. 06 a. pe.Mona,l leave day. PC?.!L6011al. £.e.a.ve. dayJ.. 
may 110.t be. ac.c.wnu..e.ated beyond .t./ze. ye.all e.M.ned. 

Any e111p£.oyee e.-f..i.g.ib.f.e. 6011. ove.Jr.:ti.me. c.0111pe11 . .&a..ti.011 w/io wolf.fl.I.} 011 a Ito.ti.­
day w,LU Jt.ec.eive. an e.x.tlta. day-6 pay. 

B. Va.c.a..tio 11 leave 

Regula.It 61.LU rune emp.f.oye.v., -6(1a.U 1t.e.c.e..i.ve. vaC'.!Lti.011 le.ave. at ,the. 
, 60.Uow.i.ng 11.a,te&: 

LJ11,L11-te.JtJt.up.te.d Se!tv,lc.e. 

Ove.Jt 1 yea,'t bu.t .e.v.,I.} -than 10 yeaM 
Ove.Jr. 10 yc.aM bu.-t ie&-6 than 2 0 ye.aM 
Ove.Jt 20 yea.M 

Vac.a;ti.on 

10 Vay-6 
15 Vay-6 
20 Vay-6 

AU e.mpfoljeel.} Me expec..ted .to -take. vac.a..ti.on leave eac./1 ye.AA. Vac.a-
.ti.on may 110.t be. ac.c.wm1..ea.ted and .u., .C.0-6.t -i.6 110.t .tal~e.n. No:t1v.i..th.6:tn.nd.i11g .the 
6oJt.ego.i.ng, .the. C.i.,tl} ilanag e.Jt may au:tlwJt.lze. a -6.i.x 111011-th lw£.dove.Jz. o 6 vac.a-ti.on. 

AU vac.a.ti.on .tune.& mi.u,.t be. appll..ove.d by .the. C.i,,ty f.la11age1t. 

C. L.i.6e Inbwi.anc.e. 

l AU Jteguf.M nuLf. .ti.me e.mptoyee..& 06 .the C.i,,ty 06 Ce.11.tcJt.v,i.lf.e., .{.It adcll-
1 .ti.on :to c.ompe.11,!,a.ti.011 pltov.i.ded .i.11 t/iu.. 011.d.i.nanc.e , 6oJt. e.ac.li pe.Mon Jt.equel.}.U1tg 

c.ove1tage, .olia..U be p1tov.i.de.d wlth .t.wc11.ty- 6ouJt. (24) lwwi. .te.Ju11 U6e. .i.1MW1.a11ce. 
c.ove.Jtage. .in .the. amowit o 6 .tlze.i.Jt. amwal J.>a.lall.!f a.& Jt.ou11de.d o 6 6 .to .tlte. nea.Jie~t 
,tfwltMnd doliaJt~, .lnclucli.ng double. indC?Jmtil.y 601t ac.c..i.de.11,ta..f. de.a.th, and d.fa-
111C?.111be.1t.men-t, :to be e.6 6 e.c t.i.ve 601t. cac.lt employee when /ze. oJt. -6/ie c.omple..tel.} /1,u oJt. 

I 
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he1t 6-iM-t si.x. mo11..tlt6 o 6 ei11p.Coyme.11.t w.Lt/1 the Cuy. The Ci.,,,ty -0f1af..l pay .the. 
pllein-i.um 6ott .6uch giwuµ c.011:tJr.aet li.6e .i.1u1u,'tanc.e., a.ncl .tlie C.Lty Ma.na9e.1t .v., 
/ie/teb!f au.tlwJL.i.zed and clutected to e11..t<!A .i.n.to f.Juc.lz a.11 .i1t6uttanc.e c.o,tbtac.t. 

V. 1njutty Le.ave 

I 
At .tfte di..bc.,te,ti.on 06 .tlte C.i..ty Manage/I., any empfoyee. Jtec.e.iv,i.Jtg Woll.k-

111e11 '.& Co111pe11.6a..tfon Be.ne.6.i.,,,u, bld not 1tec.cuv.i.11g Sic.h Leave, may be paid .the 
cli.6 6 e/1.enc.e be.tween .buc.ft c.ompe11.6a..tion and /i.w Jregu.f.att µa.y -i.6 pe/m1.i.,,,tted bu the. 

I
! Jtu.f.e,J., and 1tegctf.a.t.i.011,~ 06 .t/ie Wo1tlv11e.,1 ',t, Co111pe1JJ.,a.tfo11 Act. Compe1JJ.,a..ti.o11 601t 

j 
.C.o.o.t .ti.me pa..i.d by tl1e. 111du.o:tJ1...i.a.e. CommLH.i.011 .to .the employee 011 .i.njutty .leave, 
.i.0 ove/1-C.apped w.ltlt C.Lty pay, .ohaf..l be depoJ.Ued ro.i..th .tlze. F.i11a11c.e V.i.JtectoJt 

I 601t .oucft .ti.me a.6 tlte employee. Jtec.cuved 6CLU wag e.-6 611.0111 .tfte. C.lty. 

l E. Sic./2 Le.ave 

Atf. ttegu,foJt 6ttlf. t.i.me e.mplotjee-6 06 .tlte C.Lttj o 6 Cen.te/1.ville .611a.U 
ac.cwnu.f.a.te. one and one-/1a..f.6 day.b .o-i.c.lz. leave pell. man.th o 6 emptoymen.t w.i..tft a 
max..u11w11 o 6 11..i.11e..ty dayt. .to be u.o e.d .i..11 .the eve.11..t o 6 J., .i.c./me,J.,-6; tha..t M,i.d .6.i.c.li 
leave 6/iaf...t. be. c.omµu.te.d a.nd eo6e.cti.ve oJt0/11 day 06 ei11p.C.O!flllC.ll.t. A6,te,'t .tftJr.ee 
( 3} day,t, o 6 .LUne,J., 6, a docto11.' -6 ceJL.t.i6.ic.a.te .6/ta..lf. be. pll.CJ.> e.11..ted .to .the C,i.,ty 
Ma.nag c.Jt. c.0116.iJr.m.i..n9 .oa.i.d .i.Lf.ne.6-6. Ea.ch 11.egttt'.a.tt 6u,te .tune employee. may, a6.te.Jt 
ac.cu.mu.f.a.t.i.on ·o6 105 day-6 wiut.cd ,t,.i.clz leave, elect a.t hi..& op.t.i..on .to exc.lta.11ge 
ex.c.M.-6 -6.i..c./2 leave ( ove/1. and above. .the -6a..i.d 9 0 day6 I 6 oft pay a.t .the Jtatc. a 6 
.tl11te.e. day.~ -6.i.c.li .eeave. 6oJz. one day' -6 pa.y; pll.ov.i.ded, lwwe.vell., .tlta.t 1.ia.i..d e.x.­
c.ha119e may 011.e.y be made a.6.tell. an eJnployee. ,i.-6 en,ti..te.ed .to a.t le.M.t 6.i..ve day6 
06 pay M plt.ovi.dc.d hell.ewtd<!A. To e66e.c.t ..oa..i.d e.x.c.liange, an employee. electi.11g 
..6ame 611a.U .bo 110 ti.6y :the CLty Manage.It .i.n uvc.,i.,,ti.ng wftell.e.upon J.ia.i..d payment -~lta.U. 
be. made.. Re.gu.f.M pM,t-.t.i.me eJllp.f.oyc.e-6 6/ta.i.f. Jz.e.c.ei.ve -6,i.c/2 le.ave. M no.te.d above., 
howe.vell., .Lt .6/ta.U. be pll.o-Jta.ted bMed upon .the. a.veil.age. ltoult.6 woJz.lz.e.d. 

F. Ma.te1t.11,Uy Le.ave 

Any 6eJna.ie employee bec.o,ni.119 pll.cgnant a.6te.Jt .6.i..x. ( 6) oil. 111011.e mon.t/1-6 
06 ..oe.-'tvlc.e wLtlt the Uty M,a.t.e. be e11ti..Ued .to ma.tell.ni..ty eeave. The J.i ,tM,ung 
da.te. 06 ma.te.Jt.11..i..ty leave Mia.le. be a..t .tfte JteMonablc. fuCJte:t.i.011 06 :the. ..6upell.­
vi..bo1t. oJt. eMl-tVt a.t -t he. employee.' -~ Jteque-6t, -i.6 Jr.eM011able 110.ti.c.e .v., g.i.'Ve11 by 
.tire C?J11p.f.oyee . Site wa.e. be Jz.ei,u,ta.ted uJ.i.tlwu.t any bJz.e.ah .i.n .6 e.11.v.i.ce, pJz.ov.lde.d 
-6/ie liM no.ti.6,i.e.d .the. C.Lty u1.i.,,tlii.11 .tf1.u1.,ty ( 30 I day1.i o 6 det.i..ve.11.!.f .i.nd.i.ca.ti.ng hell. 
de.-6.i.Jte .to Jz.e,tu)m .to wall.fa and Jz.e tuttn6 .to wall.I~ 110.t maJte .tl1a11 1u11e..ty ( 90} day'-> 
a6 tc.Jt de.Uvc.Jty. ,\ta.teA11-U!J leave may be .ta.fie.n wlt/wu.,t pay a11d c.ott6ide.Jz.e.d M a 
leave 06 ab~c.11c.('.. Any leave 06 ab-6 c.nc.e. ex.ce.e.d,i.ng 6 owntlz.& .olta.U. be cf.a,,H.i.6,i.ed 
iu cLi..6a.b.U,,i,,ty le.ave.. An employee uJlto hM acCJtued vac.a.t.i..on .tune and/ o,'L .o.i.cJ2 
leave may ef.e.c...t :t.o u6 e a.t.e. oJt. pa.Jt:t o 6 :t./t.i..6 c.ompe1l.ba.to1ty .tune. M ma.tell.11,i.,,ty 
leave. 

G. Ho.opLt.aLi.za.uo~1 and Suttgic.a..f. Plan 

The. Ci.,,,tlj 06 Ce11..teAv.Uf.e -6/till pay 100% 06 .tlte 1-lo..op.i..ta.li.za.uon and 
Suttg,lcal and Ma.jolt Mecuca.f. bi6Wlanc.e c.o.o.t6 601t a.U 6u£.l .tune employeu and 
:tlte C.lt!.f A.ttoJz.ney. 

Sue.Ii empC.oyeM mttJ.,t cie.c.t .to -6ub.bC.Jube. to .the. above-111e.1Lt.i..011e.d pla.1t6 
be6oJz.e -6uc.l1 paljme.11.t tlJ.lt.r. be made. by .the c.Uy. I 11 .tlie eve•1..t an emploljee. 
J.ilwu.£.d e,iect 110.t .to .oub✓.sc,Jt,i.be to .tfte plan, .. t/ze adcli..ti.011al c.ompe1t6a.t.i.o11 .0l1a..U 
110.t be pa.,i.d 0,1 bcltaf.6 06 .6a.i..d employee a11d .the pay .oca.le pJt.ov.i..de.d 6011. heAein 
..oltaf..l be .the 6u.U. and to.tal. co111pe.1l.ba..uon to be pa.id .to -6a..i.d employee. 

H. U1z.lo0Jt1116 

Po-li.c.e u11.i6ollm 1t.ep.l'.aceJ11e.,1..t: Uµo11 a.ppoi.11 .. tme11-t, aLf. Po-llc.e 066-i.c.eM 
~/till be. 6tVc.11.i..-~lte.d 111fo.imw11 u,1.i.0oll.m6 Jz.e.qui1ted. Alai11.tenance and 1t.e.µfoc.emc11,t 
06 ✓.sa. i.d un.i.60:mr~ .w ac.c.ompli..&l1ed by budge,ti.119 an amow1..t equa.e. :to $175. 00 pell. 
man .ti.me.!! .the numbc.Jz. o 6 .owoJz.11 o 6 6 i.ceM to be ex.pended 6oJz. Jz.epCaceme11t o 6 
woll.11 a11d damag ed uni.60-'U116 and equ.lpment. AU wu6oll.1110 a.Jte, and Jt.e.main .tire 
p1wpc.Jt.ty o 6 .tlte. C.Lty o 6 Ce11.te1tville. 

Emp£oyee6 o 6 the BttU'.cli.Hg Ma.i.nte.11auc.e VivL6.i.oH .o lta.U. be. 6utt•ii..6 hed 
Woll./2 wu.60Jt1M and o.tlte.11. -6a6e.ty eqtupmc.11-t M ,iee.ded. 
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I' I No emp.C.ouee 6'1a.U uiea/i 0 1i Me amJ C.Lty owned Oil. 6u1t11M>l1ed c..i'.o-tli-i.ng 
1 011. e.qu .. i.pmc.11.t except wft.i..f.e. on du.,ty 6ott ,tlie C,i.,ty alt. .tJz.aveR....i.119 to 011. 61t.om l1.u.i 
ljob. 
I 

I 
I 

1. Pll.ov.u-<.01t 6oll. Ve.a;th .i.n Family 

l Manag eJt, 

A111J 1te9uta11. 6u.li -ti.me e.mptoue.e may, upon au.tlwJz.-<.z.a.ti.011 06 tfze C.i.,ty 
11.e.cuve up to 3 da.y.& pa.-<.d leave 6oJz. de.a.tit bt the. .i.J11111e.di..a.te. 6amily. 

Section 10. AepLi.c.a,ti..011 6oll. Emptoyme.1t..t 

I a. Af.C. pe/t& o 11.o apptu.i.ng 6011. C.i.,ty c.,nptoyme.n t -6 lta.il. c.omptc.-te. tl1e. 
! .!).ta11da11.d job app.li.ca.ti..on 601tm o 6 .the Cdlj. Eaelz pe.Jt.&on .&o appC.y,i.11g f.o -'t 
1 e.mptoyme.n..t J.ihaLf. ltave. a po.li..c.e. 6ile. and el1Maete1t c.he.c.k a.-6 plt.e.J.icM.be.d on .6Md 
0o}[m, 

I 
b. Appli.can.t& 601t. Pot-<.c.e. Ve.paJt.,t:me.11,t c.,11p.C.oyme.1t..t and pll.01110.ti.on & lta.U 

be. -6ubje.c..t to adclUi.onal .&ta11da1t.d-6 and 60,'U11 pJr.o-6cM.be.d by .tlte Po.li..c.e. VepMt­
me.n.t .i.11 add.Ui.on :to .tlte above. a.-6 -6 e;t f.oJr...tlt ,in tire PoLi.c.e. Vc.paJr...tme.nt Ru.,l'..u, 
I Re.gui.ation-6 and Po.li..ue.J.i. 

Sec.ti.on 11. E6 6e.e.ti.ve. Va.te.. 

Tire c.ompe.,v.,a-ti.011 p1t.ov-i.de.d heJte..i.n -6/ta.U be. e.6 6eet.i.ve. on tire 6-i.M.t day 
06 Ja.111..LlVtlj, 1976. 

Se.di.on 12. 

T/t,i.l., 01td.l11anc..e. 1.i/ia.U be.c.ome. e.66e.c..ti.ve. on :tire. eMLi.M.t date. allowed by 

PASSED ,t/1,w s+\o day 06 _....;::~c..:.\.!..r-~\,\.::...,.l..:.,' Ci...;v-~==>~------· 1976. 

, ATTEST: 

I 

"-•;;('•:; • Q___~ .W,,cJ-fs" ' ', ~J:; • \ 
C.C.e£2 o 6 the. Colui.c,i'.C o 6 tlte. l 
Ci.:ty o 6 Cen.te.1tvil..e.e, 011-i.o ~ 

C E R T 1 F 1 C A T E 

Tile. unde.M.i.g11ed, Cle.1tl2 06 .tire Counc..i..C. 06 the c.uy 06 Ce.11.te.1tv-i.ile, 
Olt-i.o' lre.Jz.eby c.e.Jr...ti.6,i_c.-!) .the no1t.e.going to be. a :tJwe. and c.oMe.c..t C.0/J!f O 6 all 011.d-<.-
nanc.e pab-6 e.d b!f tire Counul o 6 .tlte C,l,tu o 6 C e1i.te.1tvil..C.e., Oluo, o 1t tire. ,. :Ha 
day o 6 ~ ;;-.~ L c,--'----7 , 19 7 6. 

I AppJr.ove.d a-6 .to Ce.gal 6otun and 
c.on-6 utenc!J w.i..,tlt ex-i...~.ti.ng 011.d.i..-
11a11c.M, the c.lra.Jr...teJt and c.011.&-ti.-

l :tu-ti.onaf. pll.ov.i,6.lo11.b. 

I Vepa11.tJ11e11.t 06 Law 
RobeJtt N. FMquliM I Mun.le-lpa.i'. A.tto1t.ney 

! 
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f,.IERIT SALARY AND WAGE PLAN 

SECTION 4. ATTACIIMENT A 

A. B. C. D. E. r,. G. 
Grade Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months 

1 flourlr $2.07 $2 .17 $2.28 $2.39 $2.51 $2. 64 $2. 77 
lfock ll $82.80 $86.80 $91.20 $95.60 $100.40 $10S.60 $110.80 
Annual $4,305.60 $4,513.60 $4,742.40 $4,971.20 $5,220.80 $5,491.20 $5,761.60 

2 Bourll $2.12 $2.23 $2.34 $2.46 $2.58 $2.71 $2.85 
Wcekll $84.80 $89.20 $93.60 $98.40 $103. 20 $108. 40 $114. 00 
Annual $4,409.60 $4,638.40 $4,867.20 $5,116.80 $5,366.40 $5,636.80 $5,928.00 

3 llourll $2.17 $2.28 $2.39 $2.51 $2.64 $2. 77 $2.91 
Wcckll $86.80 $91.20 $95.60 $100. 40 $105. 60 $110. 80 $116.40 
Annual $4,513.60 $4,742.40 $4,971.20 $5,220.80 $5,491.20 $5,761.60 $6,052.80 

4 Jlourlr $2.23 $2 .34 $2.46 $2.58 $2.71 $2.85 $2.99 
Week½'. $89.20 $93.60 $98.40 $103.20 $108.40 $114. 00 $119.60 
Annual $4,638.40 $4,867.20 $5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20 

s llourly $2.28 $2.39 $2.51 $2.64 $2. 77 $2.91 $3.06 
Wccklr $91. 20 $95.60 $100.40 $105. 60 $110. 80 $116. 40 $122.40 
Annual $4,742.40 $4,971.20 $5,220.80 $5,491.20 $5,761.60 $6,052.80 $6,364.80 

6 llo'url>.: $2.34 $2.46 $2.58 $2.71 $2.85 $2.99 $3.14 
Wccklr $95.60 $98. 40 $103.20 $108.40 $114. 00 $119. 60 $125.60 
Annual $4,867.20 $5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20 $6,531.20 

7 llourly $2. 40 $2.52 $2.6S $2.78 $2.92 $3.07 $3.22 
Wccklt $96.00 $100.80 $ 106. 00 $111. 20 $116. 80 $122.80 $.128.80 
Annual $4,992.00 $5,241.00 $5,512.00 $5,782.40 $6,073.60 $6,385.60 $6,697.60 

8 Hourly $2.46 $2.58 $2.71 $2.85 $2.99 $3 .14 $3.30 
WccklY.. $98.40 $103.20 $108.40 $114. 00 $119. 60 $125.60 $132 .00 
Annual $5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20 $6,531.20 $6,864.00 

9 I lour lY._ $2.53 $2.66 $2.79 $2.93 $3.08 $3.23 $3.39 
\foek Ir $101.20 $106. 40 $111. 60 $117.20 $123.20 $129. 20 $135. 60 
Annual $5,262.00 $5,532.80 $5,803.20 $6,094.40 $6,406.40 $6,718.40 $7,051.20 

10 llourlr $2.59 $2.72 $2.86 $3.00 $3 . 15 $3.31 $3 . 48 
lfockll $103. 60 $108. 80 $114.40 $120.00 $126.00 $132.40 $139.20 
Annual $5,387.20 $5,657.60 $5,948.80 $6,240.00 $6,552.00 $6,884.80 $7,238.40 

11 llourlt $2.65 $2.78 $2.92 $3.07 $3.22 $3.38 $3.55 
Weekll $106.00 $111.20 $116. 80 $122.80 $128.80 $135.20 $142.00 
Annual $5,512.00 $5,782 . 40 $6,073.60 $6,385.60 $6,697.60 $7,030.40 $7,384.00 

12 Hourll $2. 72 $2.86 $3.00 $3.15 $3.31 $3.48 $3.65 
l\1cckJL $108.80 $114.40 $120.00 $126.00 $132.40 $139.20 $146.00 
Annual $5,657.60 $5,948.80 $6,240.00 $6,552.00 $6,884.80 $7,238.40 $7 , 592.00 

13 llourll $2.79 $2 .93 $3.08 $3.23 $3.39 $3 . 56 $3.74 
Ncckl):: $11. 60 $ 117. 20 $123.20 $129 : 20 $135.60 $142.40 $149.60 
Annual $5,803.20 $6,094.40 $6,406.40 $6,718.40 $7,051.20 $7,404.80 $7,779.20 

14 llourll $2.87 $3.01 $3.16 $3.32 $3.49 $3.66 $3.84 
IVcckLr $114.80 $120.40 $126.40 $132.80 $139.60 $146.40 $153.60 
Annual $5,969.60 $6,260.80 $6,572.80 $6,905 . 60 $7,259.20 $7,612 . 80 $7,987 . 20 

15 llou.!.!l, $2.94 $3.09 $ 3. 2,1 $3.40 $3.57 $3.75 $3.94 
Wcck-!l, $117 . 60 $123 . 60 $129.60 $136 . 00 $142.80 $150 . 00 $157.60 
Annual $6,115.20 $6,427.20 $6,739.20 $7,072 . 00 $7,425 . 60 $7,800.00 $8,195 .20 --

16 llourll $3.01 $3 .16 $3.32 $3 . 119 $3.66 $3 . 84 $4 . 03 
lfockl>.:: $120.40 $126.40 $132.80 $139.60 $146.40 $153.60 $161.20 
Annual $6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40 



. ATTACIIMENT A (CONT'D) • I 

A. B. C. D. IL F. G. 
Grade Start 6 ~lonths 18 Months 30 Months 42 Months 54 Months 66 Months 

17 Hourly $3.08 $3.23 $3.39 $3.56 $3.74 $3.93 $4 .13 
\Vcck ll $123.20 $129.20 $135.60 $142.40 $149.60 $157.20 '$165. 20 
Annual $6,406.40 $6,718.40 $7,051.20 $7,404.80 $7,779.20 $8,174.40 $8,590.40 

18 Mourll $3 .16 $3.32 $3.49 $3.66 $3.84 $4 . 03 $4.23 
Wccklt $126.40 $ 132. 80 $139.60 $146.40 $153.60 $161.20 .$169. 20 
Annual $6,572.80 $6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40 $8,798.40 

19 llourly $3.24 $3.40 $3.57 $3.75 $3.94 $4.14 $4.35 
Weekly $129.60 $136. 00 $142.80 $150.00 $157.60 $165.60 $174.00 
Annual $6,739.20 $7,072.00 $7,425.60 $7,800.00 $8,195.20 $8,611.20 $9,048.00 

20 Hourly $3.32 $3.49 $3.66 $3.84 $4.03 $4.23 $4.44 
l'lcekly $132.80 $139.60 $146.40 $153.60 $161.20 $169.20 $177. 60 
Annual $6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40 $8,798.40 $9,235.20 

21 llourJy $3.41 $3.58 $3.76 $3.95 $4. 15 $4.36 $4.58 
Weekly $136.40 $143.20 $150.40 $158.00 $166.00 $174.,10 $183.20 
Annual $7,092.80 $7,446.40 $7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40 

22 Hourly $3.49 $3.66 $3.84 $4.03 $4.23 $4.44 $4.66 
Wcckll $139.60 $146.40 $153.60 $161.20 $169.20 $177. 60 $186.40 
Annual $7,259.20 $7,612.80 $7,987.20 $8,382.40 $8,798.40 $9,235.20 $9,692.80 

23 llourl.r_ $3.58 $3.76 $3.95 $4 .15 $4.36 $4.58 $4.81 
Weekly $143.20 $150.40 $158.00 $166.00 $174.40 $183.20 $192.40 
Annual $7,446.40 $7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004.80 

24 Jlourly $3.67 $3.85 $4.04 $4.24 $4.45 $4.67 $4.90 
Weekly $146.80 $154.00 $161. 60 $169.60 $178.00 $186.80 $196.00 
Annual $7,633.60 $8,008.00 $8,403.20 $8,819.20 $9,256.00 $9,713.60 $10,192.00 

25 llourly $3.76 $3.95 $4.15 $4.36 $4.58 $4.81 $5.05 
Weekly $150.40 $158.00 $166.00 $174.40 $183.20 $192.40 $202.00 
Annual $7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004.80 $10,504 .00 

26 llourlt $3.86 $4.05 $4.25 $4.46 $4.68 $4.91 $5.16 
Wccklz: $154.40 $162.00 $170.00 $178.40 $187.20 $196.40 $206.40 
Annual $8,028.80 $8,424.00 $8,840.00 $9,276.80 $9,734.40 $10,212.80 $10,732.80 

27 llourlr $3.95 $4 .15 $4.36 $4.58 $4.81 $5.05 $5.30 
lfock lY.. $158.00 $166.00 $174.40 $183.20 $192.40 $202.00 $212 . 00 
Annual $8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004 . 80 $10,504 . OD $11,024.00 

28 ilourll $4.06 $4.26 $4.47 $4.69 $4.92 $5 .17 $5.43 
Weeklz: ,$162. 40 $170.40 $178.80 $187.60 $196.80 $206.80 $217.20 
Annual $8,444.80 $8,860.80 $9,297.60 $9,755.20 $10,233 . 60 $10,753 . 60 $11,294.40 

29 Hourly $4 .15 $4.36 $4.58 $ti. 81 $5.05 $5.30 $5.57 
Wccklr $166.00 $174.40 $183.20 $192.40 $202.00 $212.00 $222.80 
Annual $8,632.00 $9,068.80 $9,526.40 $10,004.80 $10,504 . 00 $11,024 . 00 $11,585 . 60 

30 llourlz: $4 . 25 $4.'16 $4.68 $4.91 $5 .16 $5.42 $5.69 
\Vcckly $170 . 00 $178 . 40 $187. 20 $196.40 $206.40 $216.80 $227.60 
Annual $8,840.00 $9,276.80 $9,734.40 $10,212.80 $10,732 . 80 $11,273.60 $11,835.20 

31 Hourly $4.36 $4 . 58 $4 . 81 $5.0S $5 . 30 $5.57 $5.85 
\\'cckly $174.40 $183.20 $192 . 40 $202.00 $212.00 $222.80 $234.00 
Annual $9,068.80 $9,526 . 40 $10,004.80 $10,504. 00 $ll, 024 .00 $11,585.60 $12,168.00 

32 llourlt $4.47 $4.69 $4.92 $5. 17 $5.43 $5 . 70 $5.99 
\Vcck lz'. $178.80 $187.60 $196. 80 $206.80 .$217 . 20 $228.00 $239.hO . 
Annual $9,297.60 $9,755 . 20 $10,233 . 60 $10,753 . 60 $11,294 . 40 $11,856.00 $12,459. 20 

33 Hourly $4.57 $4.80 $5.04 $5.29 $5.55 $5.83 $6.12 
Weekly $182.80 $192.00 $201. 60 $211 . 60 $222.00 $233 . 20 $244 . 80 
Annual $9,505.60 $9,984 . 00 $10,483.20 $ll ,003. 20 $ll, S44 .00 $12,126.40 $12,729. 60 

34 llourly $4.68 $''- 91 $5 . 16 $5 . 42 $5 . 69 $5 . 97 $6. 27 
Week!>_:: $185.60 $196.40 $206.40 $216.80 $227. 60 $238.80 $250.80 
Annual $9,651.20 $IO, 212. 80 $10,732.80 $11,273.60 $11,835.20 $12,417.60 $13,041.60 
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ATTACHMENT J\ (CONT'D) 

A. B. C. D. E. F. G. 
Grade Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months 

35 llourlz: $4.80 $5.04 $5.29 $5.55 $5.83 $6.12 $6.43 
Wcckl).'.: $192.00 $201. 60 $211. 60 $222.00 $233.20 $244.80 $257 . . 20 
Annual $9,984.00 $10,483.20 $11,003.20 $11,544 . 00 $12,126.40 $12,729.60 $13,374.40 

36 I lour lz: $4.93 $5.18 $5.44 $5.71 $6.00 $6.30 $6.62 
_\Vccklr $197.20 $207.20 $217.60 $228.40 $240.00 $252.00 $264.80 
Annual $10,254.40 $10,774.40 $11,315.20 $11,876.80 $12,480.00 $13,104.00 $13,769.60 

37 Hourll $5.04 $5.29 $5.55 $5.83 $6.12 $6.43 $6.75 
lfockl):: $201.60 $211. 60 $222.00 $233.20 $244.80 $257.20 $270.00 
Annual $10,483.20 $11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40 $14,040.00 

38 llourll'. $5 .17 $5.43 $5.70 $5.99 $6.29 $6.60 $6.93 
Wcckll $206.80 $217.20 $228.00 $239.60 $251.60 $264.00 $277.20 
Annual $10,753.60 $11,294.40 $11,856.00 $12,459.20 $13,083 . 20 $13,728.00 $14,414.40 

39 llourl):'. $5.29 $5.55 $5.83 $6 .12 $6.43 $6.75 $7.09 
\'lcck1z: $211.60 $222.00 $233.20 $244.80 $257.20 $270.00 $283.60 
Annual $11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40 $14,040.00 $14,747.20 

40 llourlt $5.42 $5.69 $5.97 $6.27 $6.58 $6.91 $7 . 26 
Weekly $216.80 $227.60 $238.80 $250.80 $263.20 $276.40 $290.40 
Annual $11,273.60 $11,835.20 $12,417.60 $13,041.60 $13,686.40 $14,372.80 $15,100.80 

41 llourlr $5.56 $5.84 $6 .13 $6.44 $6.76 $7 .10 $7.46 
Wccklz: $222.40 $233.60 $245.20 $257.60 $270.40 $284.00 $298.40 
Annual $11,564.80 $12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 

42 I-lour Ir $5.69 $5.97 $6. 27 $6.58 $6.91 $7.26 $7.62 
\Vcckll'. $227.60 $238.80 $250.80 $263.20 $276.40 $290.40 $304.80 
Annual $11,835.20 $12,417.60 $13,041.60 $13,686.40 $14,372.80 $15,100.80 $15,849.60 

43 Houri):'. $5.84 $6 . 13 $6.44 $6.76 $7 .10 $7 .46 .$7 .83 
lfocklr $233.60 $245.20 $2S7.60 $270.40 $284.00 $298.40 $313.20 
J\nnual $12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 

44 llourll $5.98 $6.28 $6.S9 $6.92 $7.27 $7.63 $8.01 
lfockll $239.20 $251.20 $263.60 $276.80 $290.80 $305.20 $320.40 
l\nnual $12;438.40 $13,062 . 40 $13,707 . 20 $14,393.60 $IS, 121. 60 $15,870 . 40 $16,660.80 

45 1-lourlt $6.13 $6.44 $6.76 $7 .10 $7.46 $7.83 $8.22 
\Vcckl;r $245.20 $257.60 $270.40 $284.00 $298.40 $313. 20 $328.80 
Annual $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516 . 80 $16,286.40 $17,097.60 

46 llourlr $6.28 $6.59 $6.92 $7.27 $7.63 $8.01 $8. 41 
\foe kl):: $251.20 $263.60 .$276.80 $290.80 $305.20 $320.40 $336.40 
Annual $13,062.40 $13,707.20 $14,393.60 $15,121.60 $15,870 . 40 $16,660.80 $17,492 . 80 

47 llourlz: $6.44 $6.76 $7 .10 $7.46 $7.83 $8. 22 $8.63 
Wceklt $257.60 $270.40 $284.00 $298.40 $313.20 $328.80 $345.20 
Annual $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950 . 40 

48 llourll $6.60 $6.93 $7.28 $7.64 $8.02 $8.42 $8.84 
Wcckl}:'. $264 . 00 $277. 20 $291. 20 $305.60 $320.80 $336 . 80 $353.60 
Annual $13,728.00 $14,414.40 $15,142.40 $15,891.20 $16 , 681.60 $17,513.60 $18,387 . 20 

49 llourly $6.76 $7 . 10 $7 .46 .$7.83 $8.22 $8.63 $9.06 
Weekly $270.40 $284.00 $298 . 40 $313.20 $328.80 $345.20 $362.40 
Annua l $14,060 . 80 $14,768.00 $15,516.80 $16,286.40 $17 , 097.60 $17,950.40 $18,844.80 

50 I lour Ir $6.92 $7 .27 $7.63 $8.01 $8.tll $8.83 $9.27 
Wcckl_r $276.80 $290.80 $305.20 $320.40 $336 . 40 $353.20 $370.80 
Annual $14,393.60 $15,121 . 60 $15,870.40 $16,660.80 $17,492.80 $18,366.40 $19,281.60 

51 llourlr $7 .10 $7.46 $7 . 83 $8.22 $8.63 $9.06 $9.51 
IVcckl):'. $284.00 $298.40 $313.20 $328 . 80 $34S .20 $362 . 40 $380 .40 
Annual $14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40 $18,844.80 $19,780.80 
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ATTACHMENT/\ (CONT'D) 

A. B. C. D. E. F. G. 
Grade Start 6 Months 18 ~lonths 30 Months 42 Months 54 ~lonths 66 Months 

52 llour_!y $7.28 $7.64 $8.02 $8.42 $8. 84 $9 . ·28 $9.74 
11/cekll $291.20 $305.60 $320.80 $336.80 $353.60 $371.20 $389.60 
Annual $15,142.40 $15,891.20 $16,681.60 $17,513.60 $18,387.20 $19,302.40 $20,259.20 

53 Hourll'.'. $7.45 $7.82 $8.21 $8.62 $9.05 $9.50 $9.98 
Weekly $298.00 $312.80 $328.40 .$344. 80 $362.00 $380.00 $399.20 
Annual $15,496.00 $16,265.60 $17,076.80 $17,929.60 $18,824.00 $19,760.00 $20,758.40 

54 Hourlr $7 .64 $8.02 $8.42 $8.84 $9.28 $9.74 $10.23 
Wcckll $305.60 $320.80 .$336. 80 $353.60 $371.20 $389.60 $409.20 
Annual $15,891.20 $16,681.60 $17,513.60 $18,387.20 $19,302.40 $20,259.20 $21,278.40 

55 Hourll $7.82 $8. 21 $8.62 $9.05 $9.50 $9.98 $10 . 48 
lfoeklz'. $312.80 $328.40 $344.80 $362.00 $380.00 $399.20 $419.20 
Annual $16,265.60 $17,076.80 $17,929.60 $18,824.00 $19,760.00 $20,758.40 $21,798.40 

56 Hourly $8.02 $8.42 $8.84 $9.28 $9.74 $10. 23 $10. 74 
Weekly $320.80 $336.80 $353.60 $371. 20 $389.60 $409.20 $429.60 
Annual $16,681.60 $17,513.60 $18,387.60 $19,302.40 $20,259.20 $21,278.40 $22,339.20 

57 llourlt $8.22 $8.63 $9.06 $9.51 $9.99 $10. 49 $11.01 
11/cckly $328.80 $345.20 $362.40 $380.40 $399.60 $419.60 $440.40 
Annual $17,097.60 $17,950.40 $18,844.80 $19,780.80 $20,779.20 $21,819.20 $22,900.80 

58 I lour Ir $8.42 $8.84 $9.28 $9.74 $10.23 $10.74 $11. 28 
Weekll $336.80 $353.60 $371. 20 $389.60 $409.20 $429.60 $451. 20 
Annual $17,513.60 $18,387.20 $19,302.40 $20,259.20 $21,278.40 $22,339.20 $23,462.40 

59 llourli $8.63 $9.06 $9.51 $9.99 $10.49 .$11.01 $11. 56 
Wcckll $345.20 $362.40 $380.40 $399.60 .$419.60 $440.40 $462.40 
Annual $17,950.40 $18,844.80 $19,780.80 $20,779.20 $21,819, 20 $22,900.80 $24,044.80 

60 llourlr $8.85 $9.29 $9.75 $10. 24 $10.75 $11. 29 $11. 85 
IVcckly $354.00 $371. 60 $390.00 $409.60 $430.00 $451. 60 $474.00 
Annual $18,408.00 $19,323.20 $20,280.00 $21,299.20 $22,360.00 $23,483.20 $24,648.00 


