| ORDINANCE NO. Jpp— 75

' CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN 0.\, A\, Ggreenw  ON THE
X J_\.L___DAV OF JC‘M\_(\.'—; ¥ 1976.

AN ORDINANCE AMENDING ORDINANCE 32-75 AND ESTABLISH-
ING CLASS TITLES, PAY GRADES, RATES OF PAY, AND REGU-
LATIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE, OHIO.

THE MUNICIPALITY OF CENTERVILLE HEREBY URDAINS:

Seetion 1. Genenal.

The City of Centerville shall employ and netain people qualified
to provide necessany governmental seavices for its citizens. ALL nelationships
with employees shall be based on the principles of fainness, honesty and
hespect among all persons.

Section 2. Exclusicits.

The provisions of this ondinance do not apply to, and they anre
excluded ficne from, all negulan full time hourly rated non-superv.isory, non-
clerical and seasonal employees of the City employed in the Department of
Public Service, Division of Streets and Division of Refuse Collection, except
as may be specifically mentioned hencin.

Section 3. Class Titles and Pay Grades.

Ondinance 32-75 attached hereto, made pant hereof and bracketed .is
| hereby nepealed. The following Listing of emplogyee class titles and pay
grade designations are hereby authorized and established:

Title Pay Grade
A, Unclassified
Clenk of Cowredil $11,003.20 - $11,544.00
City Managen $26,250.00

l In the case of unclassdified employees, the Lower nate shall prevail unfess
the City Council, by nesofution, authonizes compensation at the highen

Clenl-Typist 1 20

nate.
a
B. Regular, Full T.ime Employecs
Finance Dinecton 50
Chief of Police 55
Service Dinecton 49
City Engineen 57
City Plannen 48
Ditector of Parnks and Reereation 44
Administhative Assistant to the City Manager 42
Superintendent of Taxation 35
Building Inapecton 44
Electrical Tuspecton 44
Engineering Adde 11 37
Engliteerting Adde 1 33
Youth Center Dinectonr 34
Servdcee Feaeman 42
{laste Foreman 37
Supervison of Recreation 33
Detective Sergeant 45
Police Sergeant 45
{ Police Officen 40
Chieg Dispatchen 32
f Police Dispatchen 22
| Police Cadet 14
‘ Secaetany 11 26
i Secretany 1 24
! Clenh-Typist 11 24




Finance Clenh 11 75

Finance Cleak 1 24
Account Clexl 11 26
Account Clenl 1 77
Billing CLenh 11 26
Billing Clenk 1 22
Custodian 22

C. Regulan, Parnt-time Employees

Secnetany 11 28
Secretarny 1 _ 24
Account Clerh 11 26
Account Clenk 1 22
PBX Operaton/Receptionist 13
D. Temporary Employees
Engineeiing Intean 24
PLawining Intenn 16
1.0.E. Clenk-Typist &
Utility Man 6
Recreation Leadenr 4

E. Employees Retained on an Annual Retainen Basis — Annual Retainer
Municipal Attonney $2,400 *

* Includes penforming the senvices of attonney gorn the City and the
chiicens therneof (n their official capacities; atiendance at one
negulan meeting per month of the Legislative Authorndity; prepara-
tion of ondinances and resolutions; the nendering of Legal
opinions, elthen wnitten on oral, as requested by the Legisla-
Live Authority on ogficials of the City upon request in waiting;
and, sundry telephone conversations with City officials and othenrs.

Fees for services aendered 4n addition to the above named serv.ices
shall be changed in accondance with the Dayton Ban Asscciation's
mindmum fee schedulfe. Tn the event fthe gee for a particular sen-
vice .08 not established by the Dayton Bar Association's minimum
gee schedule, the charge shall be computed upon an hourly fee
bas s in accondance with the Dayton Barn Association's hourly fee
rnate by using the mindmum howrly fee rate as a maximum fee chanrged.

F. ALl mattens nelating to the emplogment of all regular §ull time hounly
nated non-supervisory, non-cleical and non-secasonal employees of the
Depantment of Seaviece in the Division of Streets and Division of Regfuse
Collection shatll be goveraned by the teams of a collective bargaining
agaeement eintered into by the City of Centerville and the Dayton Public
Service Unéon, Local No. 101, Amenican Federation of State, County, and
Mundicipal EmpLoyees, AFL-CIOQ on May 10, 1974.

Section 4. Mendit Safary and Wage PlLan.

Attachment A
Section 5. Pay Peniods.
ALL employees shall be paid on a weelly basis.

Section 6. Employment and Advancement.

A.  The wage and salary plan presendibes the basie aates of pay for
various classes of employees. Employees will nownally be hired at Step A,
but may enter the plan at a highen atep at the discretion ¢f the City Managen.
ALL employecs will be hired as probaiionary employees and shall rnemain 50
classigied for a minimum of 6 months. Upon completion of the &6 months proba-
tonany period, an employee may be hined as a permanent employee, have his
probationany period extended for a period not to exceed 6 months, or may be
dischatrged, based upon his performance. Centain depantments may, upon adop-
tion and with approval of the City Manager, institute standand probationary
periods not to exceed 2 yeans.

B. When a vacancy occurs n any department, the City Managen (s
authonized to hine a neplacement at the same pay grade, on Lowern, consistent
with budgetary authornizations.




o

C. Subject to satisgactony efficiency natings, an emplogee Ahall
be moved (nto the next salary step on the amviversary date of his peamanent
employment pen the salary and wage plan.

D. Any employee advairced to a highen position through promotion on
neclassification shall fecelve an dncrease 4in pay.

E. Full tume employees are individuals who rnegulanly work a mindmum
of forty houns petr week on a year around basis. Regulan part-time employees
are those who wonk fewen than fonty howns per week on a year around bas.is.
Temponany workens ane those who work only duning shoat periods of the year,
Auch as the summer months. Fringe benegdits apply only to Full T.ime Employees,
except when pro-tated fon regular pant-time employees by authorization of the
City Managen, except as otheuuwise provided herein.

Section 7. OQuentime.

Overntime pay at 1 1/2 times the negulan nate of pay shall be awarnded
employees forn all time worked .in excess of thein work day on week as Listed
below. ALL overtime shall be approved by the City Manager. OQuertime pay
shall not apply to employees perforoming the duties of Department Directons,
Assistants, and Division Heads as determined by the City Managen.

Section §. Worh Week.

The regulan wonk week shall consist of 5 consecutive § hour days fon
all negulan employees except the Police Deparntment. The Police Department
shall operate on a schedule of an eight (&) houn day on a notating basdis.

Notwithstanding the foregoding, the City Manager s authorized to
Anplement for tuial purposes variations to the above on a temporary basis.

Section 9. Fringe Benefits.

A. Holidays

The following days shall be helidays gon wiich §ull time empfoyees
shall nreceive theirn negulan compensation: New Years Day, Memorial Day,
Independence Day, Labor Day, Veterans Day, Thanksgiving Day, Chiistmas Day,
Employee's Binthday and 2 Personal Leave Days.

Employees must, on the foums provided, notify his department head
at Least 3 days prion to the use of a personal Leave day. Personal Leave days
may not be accuwnulated beyond the year eanned.

Any employee eligible forn oventime compensation who wonks on a holfi-
day will recedlve an extra days pay.

B. Vacation Leave

Regufarn full time employees shall neceive vacation Leave at the
gollowing rates:

Uninterwupted Service ' Vacation
Oven 1 year but Less than 10 yeans 10 Days
Oven 10 yeans but Less than 20 yeans 15 Days
Over 20 years 20 Days

ALL employces ane expected to take vacation Leave each yean. Vaeca-
Leon may not be accwnulated and (s Lost (f not taken. Notwithstanding the
goregoing, the City Manager may authonize a six month hefdoven vf vacation.
ALL vacation times must be approved by the City Managenr.

C. Lige Insurance

ALL negulan qull tome employees of the City of Centerville, in addi-
tion to compensation provided in this Ondinance, fon each person requesting
covenage, shall be provided with twenty-foun (24) hour tewm Life insurance
coverage in the amount of thein annval salary as rounded off to the nearnesit
thousand dollans, {ncluding double indemnity forn accidental death, and dis-
memberment, to be effective for each employee when he on she completes his on




hen ginst six months of empLogment with the City. The City shall pay the
premium for such group conthact Life insurance, and the City Manager 4is
hereby authornized and dinected to enter lnte such an insurance contract.

0. Injury Leave

At the discretion of the City Manager, any employee recedlving Wonk-
men's Compensation Benegits, but not receiving Sick Leave, may be paid the
difgencnce betiveen such compensation and his regular pay Lf peunitted by the
rules and requlations of the Workmen's Compensation Act. Compensation for
Lost time paid by the Industrial Commission to the emplogee on injury Leave,
L§ overnlapped with City pay, shall be depos.ited with the Finance Director
fon such tiume as the employee heceived §ull wages grom the City.

E. Sich Leave

ALL negulan full time employees of the City of Centerville shall
aceumuwlate one and one-half days sick Leave per month of emplogment with a
maximwn of ninety days to be wsed in the event of sickness; that said sick
Leave shall be computed and effective faom day of employgment. After tiree
{3) days of illness, a doctor's centifdeate shall be presented to the City
Managen confiuming sadid .(Leness. Each negulan full time employee may, afjier
accumwbfation of 105 days unused s.ick Leave, elect at his option to exchange
excess Adck Leave {overn and above the sald 90 days) for pay at the rate of
three days sick Leave for one day's pay; provided, however, that said ex-
change may only be made after an employce s entitled to at Least five days
of pay as proveded hereunden. To effect sald exchange, an employee electing
same shatll s0 notify the City Manager in weiting whereupon said payment shall
be made. Regulan part-time employees shall recedlve s.ick Leave as noted above,
however, it shall be pro-rated based upon the average hounrs wonrled.

F. Maternity Leave

Any female employee becoming pregnant aften six (6) or more months
04 service with the City shall be entitled to maternnity Ceave. The starting
date of matenncty Leave shalt be at the reasonable discaetion of the supen-
vison on eanlien at the employee's nequest, L rneasonable notice 45 géven by
the employee. She will be reinstated without any break (n Acrviece, provided
she has notified the City within thinty (30) days of defivery indicating her
desine to retwwn to worh and returns to wonk not mone than ninety (90) days
agten deliverny. Mateanity Leave may be taken without pay and considered as a
Leave of absence. Any Leave of abscnce exceeding 6 months shall be classif.ied
as disability Leave. An employee who has acerued vacation time and/or sick
Leave may elect fo wse all on pant of this compensatory time as maternity
Leave.

G. Hospitalization and Surgical Plan

The City of Centerville shall pay 100% of the Hospitalization and
Surgical and Majorn Medical insurance costs gorn all full time employees and
the City Attorney.

Such omployees must elect to subsernibe to the above-mentioned plans
begore such payment will be made by the City. 1In the event an employee
should elect not to subscaibe to the plan, the additional compensation shall
not be paid on behald of said employee and the pay scale provided forn heredin
shall be the full and total compensation to be paid to said employee.

H. Wilgorms

Police untform replacement: Upon appointment, all Poelice officens
shall be fwuiished minimum unigonms required. Maintenance and replacement
0f said uniforms s accomplished by budgeting an amount equal to $175.00 pen
man times the number of sworn of4icens to be expended fon neplacement of
worn and damaged wiigoms and equipment. ALL uniforms are, and remain the
propenty of the City of Centerville.

Employees of the Building Maintenance Division shall be fwndished
work uniforms and othen safety equipment as needed.




No employee shall wear o use any City awned or furnished clothing
} on equipment except while on duty gor the City on thaveling to or grom his
\ jUb

1. Provision fon Death (n Family

Any negulan gulbl time employee may, upon authorization of the City
‘Managen, neceive up to 3 days pald Leave gon death in the {mmediate family.

Section 10. Application gor Employment

a. ACLL persons applying for City employment shall complete the

| standand job application fowm of the City. Each person so applying fo4
Lemplogment shall have a police file and characten check as prescribed on said
gorum.

b. Applicants for Police Department employment and prometion shall
be subject to additional standands and fovn proscribed by the Pelice Depart-
ment in addition Lo the above as set forth .in the Police Department Rules,
1Regwﬁa,t£o:m and Policies.

Section 11. Effective Date.

The compensation provided henein shall be effective on the finst day
of January, 1976.

Section 12.
This Ondinance shall become effective on the earliest date allowed by
| Laty.
PASSED this s4l, day 0f _ Neviocws , 1976.
7
/o M
Vgl o e
Mayon - City of Centervilie, Ohto

ATTEST:

\f\ T\ ..-\ |L"<_._,..::--‘ l‘&) .
CLonk of the Cotuell 06 the

City of Centernville, Ohdo

The undensigned, Clerk of the Council of the City vf Centerville,
Ohio, hereby cerntifles the foregoing to be a true and correct copy of an ordi-
nance pamed by the Council of the City of Centeaville, Ohio, en the 3o
daJ 06 e, W LY . S 1976.

v, i N SN A S
Lenl = N

Approved as to Cegal gorm and
cons istency with exdisting onde-
nances, the charnter and conati-
tutional provisions.

Depantment of Law
Robent N. Fanquiian
Muniedpal Attonney
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MERIT SALARY AND WAGE PLAN

SECTION 4. ATTACHMENT A

A B. . D. E. F. G.
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$2.07 $2.17 $2.28 $2.39 $2.51 $2.64 $2.77
$82.80 $86.80 $91.20 $95.60 $100.40 $105.60 $110.80
$4,305.60 $4,513.60 $4,742.40 $4,971.20 $5,220.80 %$5,491.20 $5,761.60
$2.12 $2.23 $2.34 $2.46 $2.58 $2.71 $2.85
$84.80 $89.20 $93.60 $98.40 $103.20 $108.40 $114.00
$4,409.60 $4,638.40 $4,867.20 $5,116.80 $5,366.40 $5,0636. 80 $5,928.00
$2.17 $2.28 $2.39 $2.51 $2.64 $2.77 $2.91
$86.80 $91.20 $95.60 $100.40 $105.60 $110.80 $116.40
$4,513.60 $4,742.40 $4,971.20 $5,220.80 $5,491.20 $5,761.60 $6,052.80
$2.23 $2.34 $2.46 $2.58 $2.71 $2.85 $2.99
$89.20 $93.60 $98.40 $103.20 $108.40 $114.00 $119,60
$4,638.40 $4,867.20 $5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20
$2.28 $2.39 $2.51 $2.64 $2.77 $2.91 $3.06
$91.20 $95.60 $100.40 $105.60 $110. 80 $116.40 $122.40
$4,742.40 $4,971.20 $5,220.80 $5,491.20 $5,761.60 $6,052.80 $6,364.80
$2.34 $2.46 $2.58 $2:71 $2.85 $2.99 $3.14
$93.60 $98.40 $103.20 $108.40 $114.00 $119.060 $125.60
$4,867.20 $5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20 $6,531.20
§$2.40 $2.52 $2.65 $2.78 $2.92 $3.07 43,22
$96.00 $100.80 $106.00 $111.20 $116.80 $122.80 $128.80
$4,992.00 $5,241.00 $5,512.00 $5,782.40 $6,073.60 $6,385.60 $6,697.60
$2.46 $2.58 $2.71 $2.85 $2.99 $3.14 $3.30
$98.40 $103.20 $108.40 $114.00 $119.60 $125.60 $132.00
$5,116.80 $5,366.40 $5,636.80 $5,928.00 $6,219.20 $6,531.20 $6,864.00
$2.53 $2.66 $2.79 $2.93 $3.08 $3.23 $3.39
$101.20 $106.40 $111.60 $117.20 $123.20 $129.20 $135.60
$5,262.00 $5,532.80 $5,803.20 $6,094.40 $6,406.40 $6,718.40 $7,051.20
$2.59 $2.72 $2.86 $3.00 $3.15 $3.31 $3.48
$103.60 $108.80 $114.40 $120.00 $126.00 $132.40 $139,20
$5,387.20 $5,657.60 $5,948.80 $6,240.00 $6,552.00 $6,884.80 $7,238.40
$2.65 $2.78 $2.92 $3.07 $3.22 $3.38 $3.55
$106.00 $111.20 $116.80 $122.80 $128.80 $135.20 $142.00
$5,512.00 $5,782.40 $6,073.60 $6,385.60 $6,697.60 $7,030.40 $7,384.00
$2.72 $2.86 $3.00 $3.15 $3.31 $3.48 $3.65
$108.80 $114.40 $120.00 $126.00 $£132.40 $139.20 $146.00
$5,657.60 $5,948.80 $6,240.00 $6,552.00 $6,884.80 $7,238.40 $7,592.00
$2.79 $2.93 $3.08 $§3.23 $3.39 $3.56 $3.74
$11.60 $117.20 $123.20 $129.20 $135.60 $142.40 $149.060
$5,803.20 $6,094.40 $6,406.40 $6,718.40 $7,051.20 $7,404.80 $7,779.20
$2.87 $3.01 $3.16 $3..32 $3.49 $3.66 $3.84
§114.80 $120.40 $126.40 $132.80 $139.60 $146.40 $153.60
$5,969.60 $6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,612.80 $7,987.20
$2.94 $3.09 $3.24 $£3.40 $3.57 $3.75 $3.94
$117.60 $123.60 $129.60 $136.00 $142.80 $150.00 $157.60
$6,115.20 $6,427.20 $6,739.20 $7,072.00 $7,425.60 $7,800.00 $8,195.20
$3.01 $3.16 $3.32 $3.49 $3.66 $3.84 $4.03
$120.40 $126.40 $132.80 $139.60 $146.40 $153.60 $£161.20
$6,260.80 $6,572.80 $6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40
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ATTACHMENT A (CONT'D)

A B. C. D. E. F. G
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$3.08 $3.23 $3.39 $3.56 $3.74 $3.93 $4.13
$123.20 $129.20 $135.60 $142.40 $149.60 $157.20 $165.20
$6,406.40 $6,718.40 $7,051,20 $7,404.80 $7,779.20 $8,174.40 $8,590.40
$3.16 $3.32 $3.49 $3.66 $3.84 $4.03 $4.23
$126.40 $132.80 $139.60 $146.40 $153.60 $161.20 $169.20
$6,572.80 $6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40 $8,798.40
$3.24 $3.40 $3.57 $3.75 $3.94 $4.14 $4.35
$129.60 $136.00 $142.80 $150.00 $157.60 $165.60 $174.00
$6,739.20 $7,072.00 $7,425.60 $7,800.00 $8,195.20 $8,611.20 $9,048.00
$3.32 $3.49 $3.66 $3.84 $4.03 $4.23 $4.44
$132.80 $139.60 $146.40 $153.60 $161.20 $169.20 $177.60
$6,905.60 $7,259.20 $7,612.80 $7,987.20 $8,382.40 $8,798.40 $9,235.20
$3.41 $3.58 $3.76 $3.95 $4.15 $4.306 $4.58
$136.40 $143.20 $150.40 $158.00 $166.00 $174.40 $183.20
$7,092.80 $7,446.40 $7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40
$3.49 $3.06 $3.84 $4.03 $4.23 $4.44 $4.066
$139.60 $146.40 $153.60 $161.20 $169.20 $177.60 $186.40
$7,259.20 §$7,612.80 $7,987.20 $8,382.40 $8,798.40 $9,235.20 $9,692.80
$3.58 $3.76 $3.95 $4.15 $4.36 $4.58 $4.81
$143.20 $150.40 $158.00 $166.00 $174.40 $183.20 $192.40
$7,446.40 §$7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004.80
$3.67 $3.85 $4.04 $4.24 $4.45 $4.67 $4.90
$146.80 $154.00 $161.60 $169.60 $178.00 $186.80 $196.00
$7,633.60 $8,003.00 $8,403.20 $8,819.20 $9,256.00 $9,713.60 $10,192.00
$3.76 $3.95 $4.15 $4.36 $4.58 $4.81 $5.05
$150.40 $158.00 $166.00 $174.40 $183.20 $192.40 $202.00
$7,820.80 $8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004.80 $10,504.00
$3.86 $4.05 $4.25 $4.46 $4.68 $4.91 $5.16
$154.40 $162.00 $170.00 $178.40 $187.20 $196.40 $206.40
$8,028.80 $8,424.00 $8,840.00 $9,276.80 $9,734.40 $10,212.80 §10,732.80
$3.05 $4.15 $4.36 $4.58 $4.81 $5.05 $5.30
$158.00 $166.00 $174.40 $183.20 $192.40 $202.00 $212.00
$8,216.00 $8,632.00 $9,068.80 $9,526.40 $10,004.80 $10,504.00 $1i1,024.00
$4.06 $4.206 $4.47 $4.69 $4.92 $5.17 $5.43
$162.40 $170.40 $178.80 $187.60 $196.80 $206.80 $217.20
$8,444.80 $8,860.80 $9,297.60 $9,755.20 $10,233.60 $10,753.60 §11,294.40
$4.15 $4.36 $4.58 $4.81 $5.05 $5.30 $5.57
$166.00 $174.40 $183.20 $192.40 $202.00 $212.00 $222.80
$8,632.00 $9,068.80 $9,526.40 $10,004.80 $10,504.00 $11,024.00 $11,585.60
$4.25 $4.46 $4.68 $4.91 $5.16 $5.42 $5.69
$170.00 $178.40 $187.20 $196.40 $206.40 $216.80 $227.60
$8,840.00 $9,276.80 $9,734.40 $10,212.80 $10,732.80 $11,273.60 $11,835.20
$4.36 $4.58 $4.81 $5.05 $5.30 $5.57 $5.85
$174.40 $183.20 $192.40 $202.00 $212.00 $222.80 $234.00
$9,068.80 $9,526.40 $10,004.80 #$10,504.00 $11,024.00 $11,585.60 $12,168.00
$4.47 $4.69 $4.92 $5.17 $5.43 $5.70 $5.99
$178.80 $187.060 $196.80 $206.80 $217.20 $228.00 $239.60
$9,297.60 $9,755.20 $10,233.60 $10,753.60 $11,294.40 $11,856.00 §$12,459.20
$4.57 $4.80 $5.04 $5.29 $5.55 $5.83 $6.12
$182.80 $192.00 $201.60 $211.60 $222.00 $233.20 $244 .80
$9,505.60 $9,984.00 $10,483.20 $11,003.20 $11,544.00 $12,126.40 $12,729.60
$4.68 $4.91 $5.16 $5.42 $5.69 $5.97 $6.27
$185.60 $196.40 $206.40 $216.80 $227.60 $238.80 $250.80
$9,651.20 $10,212.80 $10,732.80 $11,273.60 $11,835.20 $12,417.60 $13,041.60
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ATTACHMENT A (CONT'D)

Ao B. C. D. E: F. G.
Start 6 Months 18 Months 30 Months 42 Months 54 Months 66 Months
$4.80 $5.04 $5.29 $5.55 $5.83 $6.12 $6.43
$192.00 $201.60 $211.60 $222.00 $233.20 $244.80 $257.20
$9,984.00 $10,483.20 $11,003.20 $11,544.00 $12,126.40 §$12,729.60 $13,374.40
$4.93 $5.18 $5.44 $5.71 $6.00 $6.30 $6.62
$£197.20 $207.20 $217.60 $228.40 $240.00 $252.00 $264.80
$10,254.40 $10,774.40 $11,315.20 $11,876.80 $12,480.00 $13,104.00 $13,769.60
$5.04 $5.29 $5.55 $5.83 §6.12 $6.43 $6.75
$201.60 $211.60 $222.00 $233.20 $244.80 $257.20 $270.00
$10,483.20 $11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40 §$14,040.00
$5.17 $5.43 $5.70 $5.99 $6.29 $6.60 $6.93
$206.80 $217.20 $228.00 $239.60 $251.60 $264.00 $277.20
$10,753.60 $11,294.40 $11,856.00 $12,459.20 $13,083.20 $13,728.00 $14,414.40
$5.29 $5.55 $5.83 $6.12 $6.43 $6.75 $7.09
$211.60 $222.00 $233.20 $244.80 $257.20 $270.00 $283.60
$11,003.20 $11,544.00 $12,126.40 $12,729.60 $13,374.40 $14,040.00 $14,747.20
$5.42 $5.69 $5.97 $6.27 $6.58 $6.91 $7.26
$216,80 $227.060 $238.80 $250. 80 $263.20 $276.40 $290.40
$11,273.60 $11,835.20 $12,417.60 $13,041.60 $13,686.40 $14,372.80 $15,100.80
$5.56 $5.84 $6.13 $6.44 $6.76 $7.10 $7.46
$222.40 $233.60 $245.20 $257.60 $270.40 $284.00 $298.40
$11,564.80 $12,147.20 $12,750.40 §$13,395.20 $14,060.80 $14,768.00 $15,516.80
$5.69 $5.97 $6.27 $6.58 §6.91 $7.26 $7.62
$227.60 $238.80 $250.80 $263.20 $276.40 $290.40 $304.80
$11,835.20 $12,417.60 $13,041.60 $13,686.40 §14,372.80 $15,100.80 $15,849.60
$5.84 $6.13 $6.44 $6.76 $7.10 $7.46 $7.83
$233.60 $245.20 $257.60 $270.40 $284.,00 $298.40 $313.20
$12,147.20 $12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 §16,286.40
$5.08 $6.28 $6.59 $6.92 $7.27 $7.63 $8.01
$239.20 $251.20 $263.60 $276.80 $290. 80 $305.20 $320.40
$12,438.40 $13,062.40 $13,707.20 $14,393.60 §$15,121.60 $15,870.40 $16,660.80
$6.13 $6.44 $6.76 $7.10 $7.46 $7.83 $8.22
$245.20 $257.60 $270.40 $284.00 $298.40 $313.20 $328.80
$12,750.40 $13,395.20 $14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.60
$6.28 $6.59 $6.92 $7.27 $7.63 $8.01 $8.41
$251.20 $263.60 $276.80 $290.80 $305. 20 $320.40 $336.40
$13,062.40 $13,707.20 $14,383.60 $15,121.60 $15,870.40 $16,660.80 $17,4592.80
$6.44 $6.76 $7.10 $7.46 $7.83 $8.22 $8.63
$257.60 $270.40 $284.00 $298.40 $313.20 $328.80 $345.20
$13,395.20 $14,060.80 $14,768.00 $15,516.80 §$16,286.40 §$17,097.60 §17,950.40
$6.60 $6.93 $7.28 $7.64 $8.02 $8.42 $8.84
$264.00 $277.20 $291.20 $305.60 $320.80 $336.80 $353.60
$13,728.00 $14,414.40 $15,142.40 $15,891.20 $16,681.60 $17,513.60 §$18,387.20
$6.76 $7.10 $7.46 $7.83 $8.22 $8.63 $9.006
$270.40 $284.00 $298.40 $313.20 $328.80 $345.20 $362.40
$14,060.80 $14,768.00 $15,516.80 $16,286.40 $17,097.60 $17,950.40 $18,844.80
$6.92 $7.27 $7.63 $8.01 $8.41 $8.83 $9.27
$276.80 $290.30 $305.20 $320.40 $336.40 $353.20 $370.80
$14,393.60 $15,121.60 $15,870.40 $16,660.80 §17,492.80 $18,366.40 §$19,281.60
$7.10 £7.46 $7.83 $8.22 $8.63 $9.06 $9.51
$284.00 $298.40 $313.20 $328.80 $345.20 $362.40 $380.40
$14,768.00 $15,516.80 §16,286.40 $17,097.60 §$17,950.40 §18,844.80 $19,780.80
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ATTACHMENT A (CONT'D)

B. C. b. E. F. G.
6 Months 18 Months 30 Months 42 Months 54 Months 066 Months
$7.64 $8.02 $8.42 $8.84 $9.28 $9.74
$305.60 $320.80 $336.80 $353.60 $371.20 $389.60
$15,891.20 $16,681.60 $17,513.60 §$18,387.20 $19,302.40 $20,259.20
$7.82 $8.21 $8.62 $9.05 $9.50 $9.98
$312.80 $328.40 $344.80 $362.00 $380.00 $399.20
$16,265.60 §$17,076.80 $17,929.60 $18,824.00 $19,760.00 $20,758.40
$8.02 $8.42 $8.84 $9.28 $9.74 $10.23
$320.80 $336.80 $353.60 $371.20 $389.60 $409. 20
$16,681.60 $17,513.60 $18,387.20 $19,302.40 $20,259.20 $21,278.40
$8.21 $8.62 $9.05 $9.50 $9.98 $10.48
$328.40 $344.80 $£362.00 $380.00 $399.20 $419.20
$17,076.80 $17,929.60 $18,824.00 $19,760.00 $20,758.40 $21,798.40
$8.42 $8.84 $9.28 $9.74 $10.23 $10.74
$336.80 $353.60 $371.20 $389.60 $409.20 $429.060
$17,513.60 $18,387.60 $19,302.40 $20,259.20 §$21,278.40 $22,339.20
$8.63 $9.06 $9.51 $9.99 $10.49 $11.01
$345.20 $362.40 $380.40 $399.60 $419.60 $440.40
$17,950.40 $18,844.80 $19,780.80 $20,779.20 $21,819.20 $22,900.80
$8.84 $9.28 $9.74 $10.23 $10.74 $11.28
$353.060 $371.20 $389.60 $409.20 $429.60 $451.20
$18,387.20 $19,302.40 $20,259.20 $21,278.40 $22,339.20 $23,462.40
$9.06 $9.51 $9.99 $10.49 $11.01 $11.56
$362.40 $380.40 $399.60 $419.60 $440.40 $462.40
$18,844.80 §19,780.80 $20,779.20 $21,819,20 £22,900.80 $24,044.80
$9.29 $9.75 $10.24 $10.75 $11.29 $11.85
$371.60 $390.00 $409.60 $430.00 $451.,60 $474.00
$19,323.20 $20,280.00 $21,299.20 $22,360.00 $23,483.20 $24,648.00



