oROTNANCE NO. FF- 7.5

CITY OF CENTERVILLE, OHIO

SPONSORED BY COUNCTLMAN ' .. . V4 .0 . ON THE
Loth. DAY OF 3, Trn e ~1975.

AN EMERGENCY ORDINANCE TQ AMEND ORDINANCE 32-75 T0
ESTASLISH CLASS TITLES, PAY GRADES, RATLS OF PAY, AND
REGULATTIONS FOR EMPLOYEES OF THE CITY OF CENTERVILLE,
OH10.

THE MUNICIPALITY OF CENTERVILLE HHEREBY ORDAINS:
Secetion 1. Geneaal.

The City of Centeaville shall employ and retain people qualigied to
provide necessary goverumental services fon Lts cctizens. ALL relationships
with employees shall be based on the principles of fairmness, honesty and
hespeet among all persons.

Section 2. Exclusions,

The provisdons of this ordinance do not apply to, and they are
excluded fiene from, all regularn full time howrnly rated non-supervisony, non-
clerical and seasenal employees of the City employed (n the Depantment of
PubLic Seavice, Division of Streets and Divisdion of Refuse Collection, except
as may be specdigleally mentioned fienedn.

Seetion 3. Class Titles and Pay Grades.

Ondinanee 32-75 attached heneto, made pant hereof and brachketed .4
ieneby nepealed. The following Listing of employece class titles and pay
ghade designations are leseby authorized and established:

T.ctle Pay Grade

A, Unclass.ipied

Cleak vf Council $11,003.20 - $171,544.00
City Managen $26,250.00

In the case of unclassifjied employees, the Lowern rate sinall prevaill unless
the City Council, by nesolution, authonizes compensation at the higher
ate.

B. Regular, Full Tuame Employees

Finanee Directon 50
Chiief 0§ Police 5%
Seavice Director 49
City Engineen 57
City Plannen 48
Durecton of Pahs and Recneation 44
Administrative Ass.(stant to the City Managen 42
Superniintendent of Taxation 35
Buwilding Inspecton 44
Electnical Inspecitun 44
Engineerning Adde 11 37
Eng.lineesding Adde 1 33
Yowth Centen Directon 34
Senvice Foreman 42
Waste Foreman 37
Supervison of Recreation 335
Detective Seageant 45
Police Seuageant 45
Police Officen 40
Chied Dispatehen 32
Police Dispatehen 22
Police Cadet 14
Seceretany 11 28
Seeretany 1 24
Cleal-Typist 11 24

Clenl-Typist 1 20




Fonaee Cleal 11 2
inance Clewl 1 44
Acccunt Cleal 11 26
Accownd Clewl 1 7é
Bl g Clexl 11 26
Rilling Cleal 1 i
Cues todiun 7

C. Regulat, Patl- tome Emplugees

Sectuedlatwy 11 78
Secredivuy 1 pi
Accownt Cteqk 11 . 26
Aceomnt Cleak 1 2

PBX Opetaton/Recepficonesd 13

B Tompoidliy Bplegies

Eugoneetang Tatehn 2.1
Plasming Liutemn 16
1.0.L. Cleuk-Typrist S
Ut Lty Man &
Recreativn Leaden /

E. Umpleyees Retadned on i Annual Retadien Basds  Amal Retadnet
Morce (pal Af tetiey $2,400 *

¥ neludes petjouming the sewvices of attourey fov the City and the
ofiaicens theweedy n thedn oggeedal eapacfoes; altendance at vne
requlat meeting pet montn ef the Legisfative Authordty; puepaia-
tion of owdonances and esolutions; the wendering of Cegal
epdndens, edthen widtten of oral, as wequested by the Legdsta-
tive Authendty o ogfiedals of the City upon wequest onowd Long;
and, swidvy telephone convernsations with City vhfieials and others,

Fees qon sewvdees wendeted cnaddotion o the abeve uamed setvices
shall be ehavged (n aceotdance wi th the Dagton Baw Assecdation's
menr(mum jee sehedule.  Tn the event (he jee jotv a pailiculat sen-
vice €8 ned establdshed by the Dayton Bt Assvedlatdon's manimun
gee schedale, the charge shall be compuled upon an lowdly gee
bascs (u accordance wi th the Pagton Bax Assoccation's hewily jee
nate by wsing the morimam howily gee rade as a maximum fee chaiged.

Fo ACLC maltews welating to the emplegment of all reqular jull time hounly
rated non-supeted seqny, pim-eleadieal amd nen-scasonal emploees of the
Depatitment vf Sewedce u the Diviscon o Staeets and Division of Refuse
Cotlection shall be goveuned by the temms of a collective batgadiing

cag'reement entered (nte by the Citu vf Centenvelle and the Dayton Public
Seqviee Union, Local Ne. 101, dmendcan Fedenation of State, County, and
Morcedpal Emplogees, AFL-CIO o May 10, 1974.

Seetfidon 4, Mendd Salarwy and Wage PMlan.

Attaclment A
Section 5. Pay Perdods.
ACC emplogees shatl be padd on @ weekCy bascs.

Seetion 6. Lmplogment amd Advancement.

A Tie wage and salay plan paescicbes e Dasde atles ef pay jou
vatdens elasses of coplogees.  Dmplogees a0 neuna (g be hicved al Step A,
Dut may entes the plai af a highet step al the diseue téon of tie Coty Hanagen.
ACC emplogees ool be hidwed as puebacionrny emptogees and shall remacp o
elassified Aot a ménomm cg 6 moulhs.  Upen compte teon ef the 6 woniths pioba-
tionary period, an emplegee mear be liived as a pewmanend emplogee, have Tros
probatconaty pevcod extemded ot a peveed nel fooexeeed 6 meaths, ot may be
dischatged, based apon ics perfomance,  Contadn depantmen s wary, upen adop-
tom and with approval o the City Managet, nstolude standard probaldonaiy
petiods not tv exceed 2 geass,

. When a vacarey vecwts on anf depa'tfmend, The Cody Managet (8
awthotized o e a o aeplacement at the same pay grade, ot Cowen, consistent
with buadae tary anthordzalions.




C. Subyeet to satisfacfosy egficiency ataugs, an cmplegee shall
be meved cite the next salasy stop on (Le advensawy dade of hes peimanen
emplogment per the salasy and wage plan.

0. Any emplogee advanced (¢ a hidghet pusctoon thitougt preme tion o
reclassifccation shall rececve an ncredse A pay.

C. Fall tome emplogees age Gulividuals whe tequlasly worl a minimen
uh gerty heans perweek en a geas avewnd buses,  Regadar pasi-time coplegees
are those who wotl fewetr thain gotty beuws per weel on @ gear wrownd basds.
Temperdyy workens ave these whe wenl vty duving shest peadeds of the gear,
such as e samwes menths. Fainge beneq ots apply only to Full Tome Onplogees,
excepl when pre-tated fotv vequlace past-time emplogees by avthonization of the
City Manage'r, except as otheweise provided hevedn.

Section 7. Ovectime.

o

Quentome pay al 1 1/2 tones the tegulat e of pay shall be avarded
emplogees jotr alt tame wotked G excess of theit woal day ot weel as Cisted
beluw,  ALC ovewtuone shall be appreved by the City Manager.  Ovettime pay
shall wot apply te emplegees pengouning the dadies of Qepariment Ditectons,
Assiatants, and Devisdon deads as detewmored by the Cidy Managex.

Secteon &, Wotk Weel.
The fwegulan wonk weel: shall cons (st of 5 eonscentive § hour days fon
all negular employecs except the Poflice Pepattment. The Potlice Depa‘ttment

shall operate on a schedule of an eight (§) hour day on @ aotating basis.

Nuwi ths tand ing the fovegoing, the Ciiy Sanaget 8 auwthon (zed to
anplement foi tilal purposes vartatoons (o the above on a temporaiy basds,

Seetcen 9. Fudnge Benefotbs.,

A Hatidays

Tihe fellowong days shall be helidags fon wiichn full time cmployees
shall weecive thedr regular compensation:  New Yeans Day, tlemotial Day,
Liudepewdence Day, Labor Day, Veterans Day, Thanbsgiving Day, Chaistmas Day,
Employee's Bovthday and 2 Personal Leave tags,

Cmplegees mast, on the gemms previded, ety es depasitment head
at Least 3 days puion {o the wse of a pevsonal Ceave day.  Personal Ceave days
may not be aceumulated begond the year ecaued.

Ay employee el aacble for overtime compensatien whoe wosks cin a holi-
day will wecedve an extuia days pay.

h. Vacatien Leave

Regulae gall Lome emplogees shall tecewve vacation Leave at the
jollowug hates:

Undntevwupted Servdce Vacalton
Over I ogeatr but Coss thar 10 yeans LG tes
Over 10 weats but Cess than 20 yeans 1S Py
Ovet 20 geaus 20 Deays

ACE emptanees are expee fed Lo {ale vaeatonn Ceave cach yean.  Vaca-
Cion may net be accamulated and (s Cost (f not taden. Netwd thstandiwg the
geaedqodng, the Coty taontges mey acthod e w sox montl IneCdoves of vaeal o,

ALC vacaltion fones mast be appraved bip the Coly Maontgen.

C. f.-(;,'i_t'. _f_ll_.':_ll_.'l_(l_r*l'_t.'_‘l‘

ACC diegulas ol Cone emplogees of the Coty of CeontewvdCle, (r addi-
Coon toocompensal don provided (n this Qudnaiee, ot cach petsen teques fing
coverage, shalt be previded with fwenty- feww (24) hows tewn Cdfe (ususance
cevetage G e ameand of the o wmad salawg as wwded efd to the weatest
theasand deClars, aclwlong doable ondemrc by o ace idental death, and ois-
membesment, {o be egiectove for cach emplogee when Do e she comple tos iy o




hea Joast six menths of emplogmes ©wdth e oty The Cédg shall pay the
paeminm foi sach giemp conlract Coje cnswianee, apl the Citu Mandes (s
freneby awtherized and diected to entexn nto sueh o iswianee contiact.

D.  lujury lLeave '

At the dosenetion vf the Coty Manager, any emplegee heecdving Wonk-
men's Compensadion bBeneddds, but not feceiving Siek Leave, way be padd the
digacience be ticeen sueh compensation and s wequler pay Cf pemctted by the
fules and wequlations of the Woslmen's Cempensaidon Act.  Campensation jox
fest tome padd by the Tadustudal Commission fo the empleee vn dnjusy Leave,
L4 ovedlapped woth Caty pag, shatl be deposcted with the Fance Piiecton
ot such time as tie coployee accetved gull wages grom the City.

L. Sdel Leave

ACE negulat jull tame empCogees eq the City oy ConternvdCle shall
accunttate one and eue-haly days sick Ceave per menth of emplegment with a
max.omam ¢f nonely dags £o be used n the event oy sickness; that sadd sich
Leave shall be computed and egpective jaom dag g emplogment. Ajtet theee
(3) days of (LCuess, a docton's ceatigieate shalt be presented to tie Cety
Managen congoaming sadid CClness.  Cach aegutan qutC tome enmplogee may, agtet
acctmelation vf 105 days waased sick Ceave, cleet at hes option to exchange
exeess sdck teave [over and above the sadd 90 dayd) for pay at the aate of
three days sich feave foi one dag's pay; provdded, however, thet sadd ex-
change may enly be made aften an employee 5 entitled Lo at least jive days
04 pay as provided hencanden,  To efgeet sadd exchange, an emplogee electing
same Shall se wotdiqy the City Managetr (0wl Cang wheseupon sacd pagment shall
be made.  Regulat pant-tome. emplogees shall wececve siok feave as neled above,
iwwevesn, 6 shatl be pro-rated based upon Lhe avenage howes worded.

Fo  Mateandly Leave

Ay female employee. becoming preanant ajtenr six (6) o mere months
of serviee witl the Coty shatl be cutdfled to matewdcty Ceave. The stasting
date of watenity Ceave shall be at the scasenable discretion vy the supe't-
viser on eardder al the emplogec!' s sequest, (f weasonable netdiee &5 goven by
Lothe emplegee.  She will be nednstated withowt any breal (n senveee, provided

Cshe has notigoed the Coty withan thinty (30) days of delivery indicating het
desdae to qediwan to wesl and netwny fo worl not mese than ninety (90) days
agter delivery.  Matewndly Ceave mayg be talen withowd pay and consddeied as a
Leave of absence. Ay Leave of abseunce exceedony 6 months shall be elassdjied
as disabolity Ceave. A emplogee whe has acenned vacation time andfon siel
Ceave may elect to use all on past of Lhis compensateny tame as mateuily
Leave. ;

G. lHespifalization and Surgical Plan

The Cify of Conterville shall pay 1005 of Che Hlospitacezatioon and
Surgleal and Majon Medical (nsweance cosds foa all jull Come emplogees and
the City Attuetner.

Sucle employees must etecet fo subseqache to the abeve-mentioned plans
befere such pagment witC be made by the City.  Aw he event an employee
should eleet net o subscadbe to the ptan, e addotional compensatim shatl
not be padd e behald of sadd empCogee nd e pag seate provided Jon heren
shall be fhe gull and fotal compensation fo be padid Lo sadd empleyee.

I Unggoams

Police widgemm qeplacement:  Upen appeortment, alt Peldice oggteets
shat't be focoroshed maromm arcgeoms egniced. thoonlenanee and seplacement
s { S . i l"!-f[r[ {.( T {0 [-‘a,.';t-/roo,,,
g Saad reyesms o8 aocoml eshied DY Mg Comg Tt daeion {0 equda [LRNERE I A 1 Pk
men Comes The namber o swown ofsceess o be expewded for teplacemond oy
teetin annd damaged g foims cnd oquegpmeard . ACE and goms aie, and Semaar e
prepenly of the Cotu of Ceontfetrvdiie.

LimpCorree s of the Budclling Madntemowee Doudsdon sl 0 be qutndshoed
worh wnefoons aind other sajety equipment dan needed.

|
|

o e T T



No employee shall wear ¢t use any City owned on juwnished elothing
o equiment except while on duty for the City on thaveling to on from Iis
job.

1. Proviscon gor Death i Famly

Any regular full time employee may, upon awthorization of the City
Managen, hecedve up to 3 days paid Leave for death in the tmmediate family.

Section 10. Application gor EmpLogment

a. ALL persons applying jor Coty emplogment shall complete the
standard fob application fomum of the City. Cach pernson so applying fon
- emplogment shall have a police §ile and charactern chech as presendbed on sadd
fomm.,

b. Applicants {or Police Depantment emplogmeint aind promotion shall
be subjeet to additional standards and fomm prosciibed by the Police Depart-
ment Gn addition te the above as set goath .n the Police Deparntment Rules,
Regulations and Policies. .

Section 11. Effective Date.

The compensation provided herein shall be effective on the finst day
o4 Januarny, 1976.

Seetwon 17,
This Ordinance 4 heweby dectared to be an emeagency measure and
shall beeome cfiective dmmediately. An emergency affecting the public weljare

43 declared to exist by vintue of the mediate need to neonganize the personnel
of the City.

PASSED this | ¢il, day of B 0 i b , 1976

4 -
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- l‘fﬂ_](ﬂl - Cu:J o4 Ccnte}wdﬁ(‘_e, Ohio

ATTEST:

\VV\\._.\ it 28 Nty ""ll.x\.(\)tr
Cleak aﬁ the Cownccl of the N
City of Centeaville, Ohde

CERTIFICATE
The wundersigned, Cleak of the Cownedl of the City of Centenville,
Olido, hereby certifies the feregodng to be a twe and cothect copy of an ordi-
nance passed by the Counedl of the City of Centerville, Ohdo, on the . o\.,
day of iz \ iy i T8,

At

{ T \’A_k...:’

“ .

[ R

Clenk N

Approved as tu Legal foam and
consesteney with existing onde-
nances, the charter and consti-
tutional proviesions.

Depantment of Law
Robeat N. Farqulian
Muinceipal Attonney
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S16Y. 00
£8,819.20

84,30
$174.90

$9,00645. 80

$4.,06
S178.140
$9,276.80

el L6y
S187.0640
9, 755.20

S .81
$192
S0, 004, 80

1.9
$106.400
SI0,212.850

$5.05

52021

#1050 W)

1, 755,60
S211.00

s11,003.20

I
1,275,010

iy i

;.
42 Months

S106.00
£8,632.00

£4.25
S169. 20
$8,798.40

£1.36
s174.10
$9,068.80

o O B
178,00
9,256,000

oz ur"

21,58
S183.20
S0,520.40

S1.08
S187.20
$9,734.40

§4.81
£192. 10
$10,004 .60

£1.92
S14U6G. 80
$10,233.00

56,05
K202.00
£10,504.00

“holb
L2060
a10,732.80

85,31
s212.00
S11,0249.00

£5.45

O P N
F11,294.40

I, 540,00

1.
54 Months

(.
66 Months

$5.03
157,20

58,174,400

$4.03

.$|h|.2“
8,382, 40
shotd

T 165,060
$8,0611.20

el . 25
S169.20
58,798, 40

£i.36
S174.490
59,068. 80

5,44
177,60
$49,235.20

3:.58

S1R3.20
$9,526.40

$4.067
186,80
$9,713.60

$d .81
$192.40
$10,00:4. 80

84,91
S196.40
$10,212.80

$5.05
S202.00
$10,504. 00

85,17
5206, 50
1,755,060

$h.30
$2102.00
S11,024.00
v h.42

L HG.L BN
i), 273,00

511,585.00
850600

B
B12,126.40
5h.97
B2538. 80

FL2,417.060

54013
2165.20
$8,590.40

‘fr

>4.23
‘5169 20

58,798.40

Sl 35
§$174.00
$9,048.00

$4.44
S177.60
$9,235.20

$4.58
$183.20
§9,526.40

54,0606
$186.410
§9,692.80
54,81
£192.490
510,004.80
4,00
£196.00
$10,192.00
05

§ 0.504.00

(),732.30

SHE,024.00

25,413
2217.20
$11,2904.40

fr
.,"I

57
22.80
1,585.00

s

55,
‘SE
51

T85.00

8227.060
$1]1,835.20

$5.85
3234.00
312, 168.00

55.99
239,60
12,459.20

Ty -'_vr ‘J?

N6 12
$2:04 .80
$12,729.60

Sy, 27
S2540, 80
$13,041.60
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Ilmu 1y
hcch]\
Annual

llourly

hcull\
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Stngk

$1.80
$192.00

$9,984.00

Sd.93
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$10,254.

S5.04
5201.060
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A7
2)6 |0
10

£y "."r

$5.29
S211.60

$11,003.

.42
6. 80

$5.09
£227.00
$11,835

$5.84
$233. 60

$12,147.

S0.44
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$13; 395,

50.060
520400

$13,728.

80.70
S270.40

S14,000.
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£2760.50
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Sl Months

I
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f-l

4
l.60

<

o

2
|

<

RS
S217.60

11,515,

2570
$228.00

$11,856.

50.70
R270.40

$14,060.

50,02
N2T06.80

S14,393.

$7.10
$284.00

S14,768.

57.28
s2a91.20

$15,142,

7.0
S840

S15,510,

8765

RA0G, 20

$15,870.

1
1,005.

20

00

00

.40

. 61)

i

.00

a0

60

{)

A0

il

il

A0

50.58
$263.20

£15,080.

8$6.76
8270.40

$14,000.

5602
S276.80

514,393,

57. 10
5281.00

514,708,

57w dd
$200. 80
S15,121

7.6
S208.410

S15,510.

B7.04
$305. 00

$15,891,

$7.83

RE1F.20

$ 16, 280,

S5.01
$320.40
§1
n"H
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$l7.(11|7.
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. Ot}
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A0
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S0
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S0

A0

S0
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sG]
S200.00

$12,480.

By, 1.2
$244. 80

$12,729,

';»(1 29
1 'lrl (‘”

$ln,083.

Ry (T I
S257.20

§13,374.

50.58
2263.20

$13,080.

S0 70
S270.40
514,060
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|

rl 372

R ] -;".-
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$7.10
S254.00

514,768,

S e
5$290. 80
815, 121

$7..83
E313.20

$10, 280,

185,02
55320, 50
$16,681

28.80

Nl
A
{7,007

b
g
H

s8.01
S330.40

$17,492,

ionths

0o

o0

A0

10

.80

.80

00

.00

5. 80

40

.00

L0l

S0

LA

5276.410

$14,372.

S« KO
$254.00

514,708,

57.26
$290.40

S15,100.

57.16
$208.410

$15,516.

§7.653
$305.20

215,870,

$7.83

©8313.20
$10,286.

28,01
£320.40

S$10,060.

8.22
$328.80
517

'ff <y

, 007,

$8.42
$330. 80

P05 L3

58.03
S345.20

S17,950.
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'.::—1(1._ A0

$18, 844,
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0o

80
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40
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61)

00

A0

B0

$290.10

$15,100.

57460
520840

515,516,

87.062
5304 .80

$15,849.

BI85
$315.20

$10,286.

58.0]

$320.40

$16,660.

38,22
$£328.80

$17,007.

w8.4d1
$336.40

$17,492.,

S0.51
2380.40

$ 19, 780,

I“. (.

5 Months 60 Months
a1 2 Shod5
S244.80 %$257.20
£12,729.060 $13,374.40
56,30 56.62
S252.00 S204 .80
S13,100.00 $13,769.60
5043 L0675
$257., 20 227000
$13,3740.40  $14,040.00
$6.60 56.93
$2041.00 %277.20
S13,728.00 S14,414.40
‘,77 75 57.09

R2A70.00 £283.060

S14,040.00 $14,747.20
560,01 8§7.20

80

80

60

40

50

00

80

.20

.80
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$7.28
$291, 20
$15,142

.45
98.00

$ .96,

87
505,60
$15

8$7.82
$312.50

$16,2065.

58.22

$328.80

$17,007.

w8.d2

8336.80

$17,513.

£8.063
$345.20
$17,950

58.85
$354 .00

$18,408.
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00
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.60

($14]

60
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t« Months
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8
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s&.02
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$16,681.060

7,070, 80
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‘:% l? () 1() H)
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K3535.00
F18,387.

£9.006
53062.40

$18,814.80

VITPACTHMIENT

[

18 Mounths

v (CONTT Y

1.
30 Months

I

42 Months

E.

54 _Months

G

66 Months

§8.02
$320.80
$16,681.00

.80

S350.80
S17,513.060
§$5.062
S311.80
$17,929.00
$8.84
353,60
$18,387.60
$0.06
$362.40
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80,28
$371.20
$19,302.40
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$350.40
519,780.80
$0.75
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$20,280.00
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S513.00
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55.62
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$17,929.00
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220,259, .20

$9.09
$399.60
520,779,

$10.24
H409. 60
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58,0854
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$18,387.20

80,05
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S18,824.00

$9.08
$371.20
519,302,410

SO.50,
S380.,00
E£19,760.00

$9.74
359,60
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59.949
£399.00
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o9
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ORDINANCE MO,
| CITY OF CENTERVILLE, OIIO

SPONSORED BY COUNCILMAN .+ N\ 4 = . . ON THE
"( -\\_m‘ UAV 0" “LL;I\\\ ' ]975-

AN ORDINANCE AHENDING ORDINANCES 37-74, 60-74, 70-74, 75-74,

] ANDY 91-74 T ESTABLISH CLASS TITLES, PAY GRAUTS, RATES OF

. qub AND REGULATIONS FOR ENPLOYEES OF THE CITY OF CENTERVILLE,
| Ni1o.

THE MUNTCIPALITY OF CCNTERVILLE HEREBY ORDAINS:

Séctiéﬁ'l. Geneaal,

i ' The City of Centenville shall empley and rctain people qualified to
dprovide neeesdany governmental seavices fon (€3 citizens. ALL nelationships
fecth employees shall be based on the principles of fairness, honesty and
Hrespect among all persons.

Section 2, Ixelusions.

The provisions of this oadinance do not apply to, and they are ex-
glcluded here faom, all acqular full time hourly nated non-supervisony, non-
felenieal and seasonal emplogees of the City emploged in the Depantment of
(Pubfic Seavice, Divisi{on of Strcets and Divisdon of Refuse Collection, except
las may be specifically mentioned hencin,

Seetion 3. CLass Titfes and Pay Grades.

! Ondinances 37-74, 60-74, 70-74, 75-74, and 91-74 attached hereto,
fimade parnt heneof and bracketed are heneby aepealed. The fellowing Listing of
ll employee class Litles and pay grade designations are hereby authorized and

gl es tablished:

Title Pay Grade

BA.  tnclassified

CLenl ef Councdil $10,130 - $10,629
City Managenr $23,500 - 525,000

Tn the case of wnelass(fied emploees, the Lower nate shall prevaill unfeas
the City Council, by resolution, authorizes compensation at the higher
aate,

BB, Requlan, Full Time [mployecs

Finanee Uiarccton 50
Chief of Folice 53
Service Dinecton 49
City Tngdncen 57
Dinector 04 Panks and Recreatoon 40
City Plannen 4§
Adminds trative Asslstant Lo the City 'anagen 31
Cngineering Adde 33
Buillding Inspecton 44
Electaical Inspecton 44
Superintendent of Taxation 35
Youth Center Diacetor 35
Foreman 40
Police Serqeant 45
Polcce Offcnen 40
Police Dispatelen 14-21
Pelice Caddet I
Seeretany 24-25
Clenh-Tupist 16-24
Cus todian 22
HC. Regularn Tant-time LmpLoyees
PBX Openafon/Receploonest 13-14
Income Tax CLeal 22

Seenctany 24
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Title - Pan Crade

0. Temporaur Tmplogecs
Cleal-Tupist
Instracton
ety Man
Recreadsion Leades
Iniewn
PEX Opesatpe
Peerealdon Supw vl sons

L. f_f‘_lt"('ff{‘(‘s Fefained On An Muweal Pefoonen Dasis A
Coty Atliutery v2,500 Amnual Retaine 1

o
r. - e 8

ALE mattews welaltinn fo the evplement of afl gseaulas {uff time hownl )
rated uun-.u“r‘vfﬁvuu, nen-clfesical amid nemn-seasenal cmnfvu("‘ og the Depant-
ment of Seavice fn the Mvisdom {n Stqects and Pivision ¢4 'eduse Collection
shatl bv acverwred by the fems of a cofleetive bvaadining aqreement entered
into by the Cltw of Contered e mul the Paylon Pulbilic Seavice thidon, local
Hoo 101, Amenicon Todevation vf State, Cewrtn, and Mundicipal Tmuloyees,
AFL-CIQ con May 10, 1974,

Seetcon 4. lleact Salawy and tage Plan,

Attachment A
Seelion 5. Pay Pendods.,
ACL emplonees shall be padd on a veelCry bases.

Seetian o, Toplomenl and Ailvancemenid.

A, The raae wnd Salawr pPan prasercbes the basie rates of pey fon
viticons classes of cmplogees.  Doploqecs (7€ noamal Py he hiixed at Stcp A,
bt mawr entes the plan at a fiighes step at the disenetion of the City | lanagcn.
ALE emplonces i L0 be Ntined aa anhaufunaWH eemlonees and shall nemain 50
classificd den a miuimm of 6 wmonths.  Upon cerpleiion of the ¢ monlhr pro-
bationarsy peded, an emplouce muy be hicied as @ pewmanent emmlevee, heve s
probalionaiy period extended 4on a peadod net te exceed 6 monllts, ot may be
diseharged, hased weon Wiy pendeammnee,  Cerdadn devantments may, uwpon
adeption and i th appreval of the Cdln Hanagen, (ns Litute s tandand preba-
Lionaruy pendeds net to exeeed 2 yeans,

B, tMen a vacaney ceciees (e it depactmendt, the City "anager (s
artlerdczed {0 hiive a nenlacement at the same parr quade, er Lowen, consistent
with budge tary awthonizations.

C. Cubjeet to satidiactorn efbicienet halongs, an emplagee shall be
moved (ndo Hhe next salare step on e anduensaty date of his peamanent
emplogment pen the salary and wvane plan,

M Aug e leyee advaneed fooa hoghen posdtion tiouah premo tion ok
reelassifiealeon shall necedve an cnerease Gr pa,

U. Tall time coplagees ate andividunts whe vequlanly vonl a motimwn
of fenty hours per weelk on a year aewnd basis,. Tequlan pant-tome emploirecs
are. these whe el ferrer than ferty fowts pes eel on a gear aseund basis,
Terponany wosters ave those vhe eenl enly dasing shewd pexdods of the yean,
suele ay the saeweq wond s, Padnage hene gits applu oulfy Lo Tall Time Dployees,
excent wlien preosaled for weanlac patd fime eeplenees by auihonization of the
Clyr Hananes, eveend as efhesedse provided heneon,

Seefian 7, Oventime,

Cuestime pat at 1 1/7 times the wequlan wate of pag shall be aranded
ermlonecs Jor ol Eime worked du eveess of thein ot daw on weel as 043 ted
bhelwa,  ACT oventime shall he approved ho e Oty Mananer.,  Quenlime pan
shall net appli to emplogees pensoiming the dulics of Dopaniment Nirectors,

Assaslants, amd Pevision Heads as deleamined by the Coty Manaach.
?
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Secteon &, Wl eel:,

‘ The weanfarn voab woel shall consist of 5 consecutive § houn daus fon
all neanlat emplonees oxcopt the Police Devatiment. The Pefice Depatiment
|shall epexate en a schedule of an ciqht (&) hewn dad on a 1o tating basés.
; HUCW(fMQfandinp the qencapinag, e Cota maden 3 antheized to
‘tmpfcmant den tvial paapeses vatlafions *o the above ¢n a ferronaty hasds.

1
: Sectoon 7, wonge Dened (s,

! Ao Helddans

The felPesdng dies shall be el idaay Lo ehich LaCl {ime ermlegees
shall tecedve Ziedr weanfer comsepsation: e Yeaws Yan, lerwenint Tar,
Dindependence Do, dabes Pay, Uetevans Pan, Thanl sqiving Pay, Chaistmas Pay,
 Dplenee s Diwthday ad 1 Pewsonal Leave Pau,

Cenlergees vt d, an the Jeans vgovdided nold Ly iy devattment bead at
Ceast 3 days prian to the use of a vensenal feave day,  Pensonal Leave darys
may ot be accromedlated bevond the wean eanned,

Ay coploree eliqihle for overtine compensation vie worls on e holiday
“vift recedve an extia days poa,

B, Vacaiion lLoave

f Reaqular full Cime emplogees shall recedve vacation Leave at the
| jollawring natles:
(heode s qupivd Seaviee Varelion
. b - et ik
Quer T ogear but fess than 10 geony 17 Pansy
I Ouver 10 peansy bied Less Suwor 20 means 15 Paus
Ouey 70 weats 20 Dearg s

ACL ermlenees pae expected to {abe vacatieon Peave cach wean, Vacation
et e be accurmlated and {8 Lozt (f nol falen, Chefecthsianding the joreaqoing g
the, City Nananen marr andliendze a s0x month holdever of vacation,

ALL vacatiea Eomes mest be appreved by the City Hanaaen,

C. 1ite Insoatanee

ACE neaulon 4ull Lione emplomees of *he City of Confenville, in addi-

Lo to corpensalien vrevided (o (s Oxdinanes ) fon caci peasen aequesting
coverage, Shal € be provided vd th teentn-Aowe 174) hean Lo Cdde Lnsiance
covenage (n the amenn? of one~hald (172} theds onnual salany as rewded 044 to
the nearest thousand doffans, fuelwding doube Gudemnd ty for accidenéal death,
and dismenbewen?, te be effective fer rach emploger vhen fie oa she copletes
Wis on fter 2ot wiy mendhs of evolemmend e th the Codn, The Ciday sha?l pay
TR teh A4 e { pat
L the vremon et suelt ey cendract C0fe fuswronce, and the Ty Vananen 0
hereby antierized wud diectfed Lo enter into sueh an dnswrice contadet.

g o Se— T BT

N, Tajusy lewee

At the disenetion of the Clty “enager, any emplogee weceivinn toalk-
men' s Compensatimt Benedids, but net reeeiving Sicl Leave, mat be paid the
digacnence. belvwen sach compensation and iy requlas nay £f pemcited by the
qreles wund qequlfal cons of e Uealwmen's Conpensafion Aok, Compensation fou
Cost Lime paid Ly the Tadustnial Cormiisdon fo (e omlogee on dugrenr Leave,
Ca v Cappedd vd 1 Cala pan, chatf b deposdted oo i Hthe Finanee Deveetor jon
such time as tie ormlouee qece tved Ao maqes frem Lhe Cidly,

P e '

[, Siel feave

A i Y= A = =

| AT weanfat 4alf fime comlorees af e Cita of Centerville shall
accraulaie one and cne-haly dogs sicl Ceave vea mortlh e emplevment v th a
maximus of ooty dagy fo be nsed da e evend of sichnesy; that sadd sick
Ceave shalf be computed and edldective Lo dan of emplemment.  Aftes f‘ft'EPP
(3} days of ffuess, a docton's cerlificale thaltl he paesented fo the City
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f{ tiagen confiaming said iLlness. Faeh nequbax full time employce may, aften

f| accumulation of 105 daus wused sick Leave, clect at his option to ckchange

fl cxcess sdich Leave [oven and above the said 90 days) fox pay at the rate of
three days sich Leave fon one day's paw; provided, howeven, that said exchange

may only be made aften an emplowce {a entitfed fo at Least five days 04 pay as

H provided hencunder, To effect said exchange, an crnloyee electing same shatl

lj 50 notify the City Manager in waiting whercupon said payment shall be made,
Regular part-time employees shall receive sich feave as noted above, howeven,

ILI shall be pro-aated based upon the average howrs worked,

F. Mateandity Leave

Any female employee beeoming pregnant aften six (6) oa mone months 0§
senvice with the City shall be entitled to mateanity Leave. The s tarting date
04 maternity Leave shall be at the rcasonable dischetion of the supeavisor, or
4§ ecanlien, at the employece's ncquest, if rcasonable notice 43 given by the
employee,  She (00 be rednstated withowt am bieak in Seravice, provided ahe

|

!

1
"to retuan to work and netwns to wonk not mone than ninety (90) days after
Ideﬂiuenu. Mateanity Leave may be taken without pay and considered as a Leave

04 absence, Any Leave of absence exceeding ¢ months shall be classified as
disability Leave. An employee whe has accrued vacation time and/on sich Leave
may efect o use all on part of this compensatorny time as mateandity Leave.

G. Hoapitalization and Swagical Plan

The Citir of Centenville shall pay 100% of the Hospitalization and
Surgical and Majon Medical indurance costs for all full time empLoyees and the
City Attonney. -

Such emplouces must elect Lu subscribe to the obove-mentioned pLans
before such payment will be made by the City. In the event an employee should
elect not to subsendbe to the plan, the additional compensation shall not be
pald on behalf of said emplogee and the pay scale provided fon herein shall be
{ the full and total compensation to be paid to said employce.

i. (ntéﬁonnm

!

|

l Pafice widform neplacement. Upon appointment, all Police officens
Ibhatﬂ be fuanished monimum wiiforms nequined. Haintenance and aepfacement of
foaid wiiforms (3 accomplished by budgeting an amount ecqual to $175,00 pea man
R tomes the munben of swoan officens to be oxpended fon neplacement of woean and
!damagcd wilLfoms and cquipment., ALL wnifoams are and nemain the propenty of

| the City of Centerville,

uniforms and other safety cquipment as needed,

Ho employce shall wear on use any CLty owmed on funnished eleothing on
equipment exeept while on duty for the City on thaveling to on from his job.

I. Trovisdon fon Death in Family

Ang neqular full time employees may, upon ﬂuthonizatiqn of the City
i Managen, acceive up Lo 3 days paid Leave fon death in the immediate famify.

-e
[ .
'i Section 10, Application for Emplowment.

a, ALL peasons applying for City employment shall complete the
s tandand job application form of the City. Cach person so applying for employ-
[iment shall have a police fife and characten check as prescaibed on said form.

1 b, Applicaitts for Police Pepartment employment and promo tion shall
‘bc subject to afditional atandands and fonm pacscnibed by the Police Depantment
Bt addition to the above as set forth n Police Pepantment Rules and Regula-

tions and Policies.

Section I'l. U[ffective Date.

I
4
l‘ - .

The compensation provided hernein shall be netroactive to and shall
1become effective on the fiast day of Januany, 1975,

has notifded the City within thinty (30) daus of deliveny indicating hea desine
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Employees of the Buclding Haintenance Division shafl be furnished wonk
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Section 12,

This Onadinanee shall become efdecicve on the caslicest

PARSLD this  \\ dar of e §

/ * 7 ZR ’
; o // v
P & ¢ /\ )a ’//’

( .
'-..,,_.‘ s r/‘_(v‘ - E -
IR o Cantepville, Olie

ATTEST:

Noary i \L.|. e '___-__}_._-‘_:: _ [ .\I-L .,.(g‘ -
Cleal of the Cinnte o theld
HCLty 04 Centervdlle, Ohdo

CEETILLEATL
The undensiaqued, Clexly of Uie Council o4 the Cln of Cendenvitle, Ohdo,
fieneby centifies the fevepoing to be a true and cosvect cepy of an oadinaice
passed by the Councsl of the CLtw of Cenfeaville, Mide, on the 24\ dayy
04 Do\ . TVLH,
\

At A ) .-(,'. B ;‘."1..\1\..'.:. S WP B

(TerE s

Approved as to Cegal qeam aid
condcstency wilh oxdAting oqdi-
nances, the chasten aud cons ti-
titional provisions,

Depantment of Law
Pehest M, Fayvaguhan
Hun{edpal Altonney




L I(II L}m,ﬂl‘.:' 1] ﬁ;.n ||. ["LAK

a5 W . SLCHION A ALIACHE L A
7 T T 1
: M. I, ol n, . I G. !
yrade start . bMeolbs 18 Monthy 80 tonths 42 Honlhs i Months 66 Honlhs)
i
__ 1 Hourly 1 .2.00 2.0 L 2.1 1 7, s ] 1 2.57 1 2.1
; Annual  § 4,160.00 1 4,508.00 & 4,596,080 1 4 ndu A3 4 H 0”6.00 1 5,345.60 % 5,616.00
1 2 hourly. 2,05 1215 0 1.2.26 12,50 § 2.0 2.6 i 2.74
Annual % 4,264.00 1_4,472.00 1_4,700.80 % 4,0: 029, 60 1 5, 179.20 1. 5,428.80 1 5,699.20
3 lourly 1.2.10 . L 2.5 2 5% LA AN T b L 2,70 f_2.84
Annual 1 4,568,004 A0 80 T A4, 4640 8 5,000,000 1 S, M 600 ) 5, 010.00 1 5,907,220
A Jiourly 1§ ?'Il_j R 12,57 T L A0 Lo 2. i 1 2.08
Annual b 4,472,000 1_4,/00.80 .1 _4,929.60 1 _5,1/9.20 L 5, 428,80 1 5,699.20 1_5,990.40
i Hourly 1 2,20 v o200 T 2.45 T2 BN 12 6N L 2.8l 1. 2.98
Annual 3 _4,576,00 §_4,804.80 1. 5,054.40 1 5,3504.00 1t H5,974.40 1 5, 844.80 1 .6,198.40
b Abucly + 2.26 I & 1210 b2 ) (N 1. 2.58 } 3.02
Annual 1 d,700,80 'I. ‘”“.(1(3 b 5, 179.20 1 H,4.8.80 1 5,699,201 5,900,140 1 6,281.60
2 Homrly % 2.32 (L B2 | k2.8 b_2.a8 [ IR
Annual b 4,825,60 1 9,0/%.20 4 SM.H() T %, 509,20 1 05,60 F 6,190.40 1_6,468.80
B8 llourly 1 2.38 1 ’.H) 1 2.6% 2 le o Patith T 5.3, 20
Annuwal 1 4,950,400 1 ¢ 70{).()() T 5,120,440 1 M() 80 1_6,052.00 1.6,344.00 1_6,656,00]
i HO”rIY 1- ?.’!'l ! 7 'l’l ]I .) {‘(l 11 f‘.l"’.) .In ? ”” 1' ?J.]i Tﬁ
Anpual  $.5,075.20 1 %, 521,80 1 5,535,220 1 5, 065,60 1.6, I”H.tl() 1 6,468.80 1 .6,801.60
10 Hourly 1 2.50 2.0 1 7.0 o 1_4.04% 1520 1 3.30.
Annual % 5,700.00 1 5,470.40 1 5, 210.80 1 6,0%72.00 1. 6,511.00 1. 6,656.00 1§ 6,980.80
bl Uourly 1 2.54 Rl b2 02 | LA, | e k3,43
Annual 4 5,324,801 5,595,270 1 5,065,060 1 06,198.40 1 6, fth.UO P 6,801.60 b 7,134.40
12 Mourly 1 2.55 2.0 k2.0 (IR Boauen 1536 b 5235
Annpal 1. 5,470,410 1 5, /740,80 1 6,052.00 b 6,54.00 1 6,6%.00 % 6,988.80 % 7,342.40
13 Uourly 1. 2.70 i 2. 2. oA bA b A, i 3.A6, 1 3.65%
Annual  1.5,616.00 1 %,90/7.20 % 6,008.40 | 6,510.40 1 6,843.20 % 7,196.80 % 7,550.40
;
14 lourly 4. 2.77 el T '_22_ [T 5. 8 b5.59 £.3.73
Annun!  $ 5,761.60 % 6,002.80 1 6,500.80 b €.676.80 1 _7.050.40 % _7,384.00 % 7,756.40]
15 tHourly 12,84 1 2.8 L b A2 T_ 5.6 P 3.0653 L.3.82
Annual  §.5,917.20 1 A,198.40 1 6,510.40 4 6,845.20 1 _/,196.80 % 7,550.40 1_7,945.60
_‘..9' Hourty 1 2.9 RN T A )I T4 Al ioauhh 5,73 1.3.97
Anpual -3_6,0%2.80 1 6,80 6 .80 b 7, 0a0.40 1/, 584,00 1 7,758.40 1 B, 153.60
17 lewrdy 2,00 4 410 fo %500 1446 1464 © 1 4.82 b 4.0l {
Annnal 3 6,198.40 1 6,510,400+ 6,813.20 1 7,106,080 4 /,9%0.40 1+ /,945.60 3 8,340.80
18  Hourly t_3.09 1500 F_5. 40 5.0 | ERAVAY b 500 b_a.10
Annual 3 6,314.00 4 6,006,004 6,MM8.080 1_/,342.40 1_7,716.80 1_8,112.00 5 _8,528.00
19 lourly $ 3.15 bprg, o hoa 1507 148 1.0} f_4.21
~ Annual % 6,510.40 4 A5.20 F 7,1096.80 1 7,550,401 1,945,.60 t 8,340.80 % B,756.80.
20 lourly 1 3.71 15 ) Bk 5 b1l i d.32
- Annuaol L G,676,80 L 7,030,400 4 7 4,00 b/, 0040 5 8,155.60 b 8,548.80 § 8,985. 60f
21 lourty 1 3.29 h_s.an 1 5.064% 1_5.0° b a.01 hod.21 L A.42
Annuat b 6,843,204 /10 800 L 7,%%0.40 1 2,005,000 LR, 0B L B,I56.80 39,193.60
22 llourly 1 3.51 14 N 04 IR ISA S b 4.32 hol.Bd
Annual 3 7,009.60 1 /7,365,720 b 2030000 8 8,152,801 8, DILEB0 1 8,985.60 } 9,443.20
23 Mourly b 5.46 b i AL 1 a.01 L4201 L d.42 b6
Annual 4 710,800 L 7 5000400 b T 045,600 b R 0,000 1 R, 96,80 1.9,1935.60 3 9,651.20
) 24 ourly 1 _35.4%% L5705 B 502 bl U2 h .55 il i ha.78
_ Avond 5 7,384,000 4 7, 7400 1R, TRA.00 0 L 8,060 L 9,006.40 b 9,464,001 9,942.40
25 Mourly 4 3.67 3oL bl AL Tzt b2 ALl 1.4.87
Anoual 3§ 7,550.40 1 _7,9105.60 4 A, A10.80 3 8,756,801 9, 193,60 3_9,651.20 $10,129.60
26 Howely 1_3. 7% IR 14,12 T4, %5 L P 4.8 1. 5.02
Annual 5 7,790,401 B,155.60 4 B, 969.60 4 9,006.40 § 9,404.00 1+ 9,912.40 $10,441.60
127 llourty 1582 110 b2 Loa.a2 boaoa L oa.87 b 5. 11
Annual T 7,945.060 10 ; 510,800 1 B, 706,00 1 9,103,600 1 051,20 110,129.60 $10,628.80
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- A, a (i . I . b, G.
Grade Stard O 1binlhsg 18 Montha 50 Honlhe 42 Honlls 54 Henihs 66 Monihe

55  Henrly 1 7.56 I 1.94 8.4 LB 1 20 Loen 110,14
Annual  319,724.80 $16,515,20 $17,%17.20 118,270,800 110, 17%6.00 $20,092.80 %21,091. 2

56 Uourly §_7.75 R 105 N 1 9.a% £.0.90 $10.40
Annual 316,170.00 116,93%51.20 $17,/04.00 18,678,.40 119,614,140 120,592.00 4$21,632.01

51 Haurly 1 7.0 o FnL 6 1020 f_o.nn 110,14 110.65
Annual  $16,515.20 117,%7.70 11R,270.80 $19,1%.00 120,072,680 121,091.20 %22,152.0

58  Mewrdly 18,14 LA R, i (RN 1 1,00 L1, A0 (10,07
Annual ~416,931.20 $17,184.00 H18,6/8.40 119,614,400 120,592.00 121,632.00 322,713.6t
59  Honrly i_8. 34 A6 1 jnne Lo, 14 1D, 65 11118 :
Annual  $17,347.20 118,220.080 19,156,000 120,002.00 121,091.20 +22,152.00 %23,254.4(}

60 lurly 4 8.55 a0 10,45 9,00 110,40 [, 92 fl 1. a7
T Annual  $17,784.00 118.678.10 119,614,410 120,902.00 $21,632.00 122,713.60 $23,857.06(
J
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