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ORDINANCE NUMBER c.k .7~ 

CITY OF CENTERVILLE, OHIO 

SPONSORED BY COUNCILMAN ---=-~---... Y'-'--- ...,.S ... "-:-'-o _<--<.._.-;:.,_-<.,__ __ __,~---- ON THE :i..(l\-L-, DAY 
OF B:,:::.,C,\ , 1974. 

< 

AN EMERGENCY ORDINANCE TO AMEND ORDINANCE #82-72 TO 
ESTABLISH A TABLE OF ORGANIZATION, PERSONNEL CLASSIFICA~ 
TIONS, RATES OF PAY, AND REGULATIONS FOR EMPLOYEES OF 
THE CITY OF CENTERVILLE, OHIO. 

THE MUNICIPALITY OF CENTERVILLE HEREBY ORDAINS: 

Section 1. 

The City of Centerville shall employ and retain people qualified 
to provide necessary government services for its citizens. All relationships 
with em lo ees shall be based on the rinci les of fairness honest and res ec 
among all persons. 

Section 2. TABLE OF ORGANIZATION 

The following table of organization and pay grade designations are 
hereby authorized and established: 

Name of Department 

A. Office of the City Manager 

B. 

Regular, full time employees. 

1 - City Manager 
1 - Secretary 
1 - Special Assistant 

Human Relations 
to the Manager 

1 - Assistant to C1 ty Manager 

2 - PBX Operators P.T. 
1 - Clerk Typist (pool) 

Office of the Personnel Officer 

Regular, full time employees, 

1 - Personnel Officer 

Temporary Employees 

1 - Clerk Typist (part-time) 

C. Department of Finance 

Regular, full time employees. 

1 - Finance Director 
l - Finance Clerk 

Division of Income Tax Collection 

Regular, full time employees. 

1 - Superintendent of Taxation 
1 - Clerk 

Temporary Employees 

1 - Clerk (part-time) 

for 

Pay Grade 

[$17,250) 
[ 8] 

[4] 

20 A 
-8-

12 

14 C 

6 
5 

19 

6 

[$13,000] 17 B 
[6] -,-

[$9,360] 12 
6 

6 



D. 

E. 

F. 

Department of Public Safety 

Division of Police 

l - Chief of Police 
2· - Police Sergeants 

13 - Police Officers 
1 Police Specialist 
3 - Police Officer V 

Police Officer IV 
l Police Officer III 
1 - Poli ce Officer I I 
7 - Police Officer I 

-2-

Regular, ful l time emp loyees - Other than 
Police Officers . 

4 - Dispatchers 

1 - Dispatcher III 
l - Dispat cher II 
2 - Dispatcher I 

Department of Service 

Division of Streets 

Regular, full time employees. 

[$13,500] 

[ll thru lSf 
[1 5) 

[7) 
[6]' 
[4] 

17 E 
1673 

13 thru 16 
16 
15· 
IT 
T4 
13 
IT 

9 
7 
6 

1 - Superintendent 
1 - Foreman 

[$12 ,500) 16 

9 - Utility Men 

l - Utility Man IV 
1 - Utility Man III 
4 - Utility Man II 
3 - Utility Man I 

Temporary Employees - (Seasonal) 

3 - Utility Men (Seasonal - 4 Months) 

Division of Waste Collection 

Regular, full time employees. 

2 - Truck Dri vers 
3 - Groundmen III 
2 - Groundrnen II 
1 - Groundman I 
1 - Mechanic 
1 - Mechanic Helper 
1 - Billing Clerk 

Division of Building Maintenance 

Regular, full time employees. 

1 - Maintenance Man , 

Temporary Employees 

1 - Maintenance Man (Seasonal - June thru .Scpt.) 

Department of Development 

Division of Engineering 

[8) 
[7) 
[6] 
[6] 

[6] 

(8] 

(5] 

[6] 

TI 

10 
8 
7 
7 

7 

10 
7 
7 
7 
7 
6 
6 

7 

6 
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Department of Development cont'd 

Regular, full time employees. 

*l - City Engi~eer 
1 - Engineering Aide & Street Construction 

Inspector 

Pay Grade 

($16 , 900] 19 

11 

• The City Engineer is responsible as the Chief Building Inspector as 
well as City Engineer. 

G. 

Division of Building Inspection 

Regular, full time employees. 

1 - Building & Street Inspector 
1 - Building & Electrical Inspector 
1 - C.lerk Typist 

Division of Planning 

Part - time Employees. 

1 Planner 
1 - Clerk, to work for both Planning Com­

mission and Architectural Preserva­
tion Review Board (part- time) 

Division of Parks and Recreation 

Regular,full time employees . 

.!. - Supervisor of Parks and Recreation 

Part-time Employees. 

10 - Recreation Leaders (Seasona l ) 

3 - Recreation Leaders (Seasonal ) 

Department of Law 

Part-time Employees. 

*l - Municipal Attorney 
.!. - Assistant Municipal Attorney 

[15) 
( 13] 
[6] 

15 
IT 
6 

($8 , 00 per hr ] 19 

7 

13 

2 

4 

Annual Retainer $2,500 
20 

• For all services not covered by t he r etainer, the Municipal Aft~1~1Ybe 
paid a fee comparable to fees paid in the Dayton area for similar 
services. 

Section 3 . PAY GRADES. (At tached) 

Section 4 . PAY PERIODS . 

All employees shall be paid week l y. 

Secti on 5. EMPLOYMENT AND ADVA.~CEMENT . 

a. (Emp loyees will norma lly he hired at Step "A" , but may be hired 
at a higher step at the discretion of the City Manager . ] 

r escrihes the basic hourl nnual rate 
ugh 22 . Em lo ees normal! A but ma 

, , , or· D at t he discretion of t he City permitte 
by the budget dollar availahle. 
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SECTIO~ 2. PAY GP.ADES . 

· · (The •. foli~wj ng pay gra~cs .and_ ; tcp r a tes· arc hereby autho ri zed· · .' .. :;• 
.ind established : · • · · · - :-- · . - .. ' -

~ 
1 

PAY 
, . ... 

GRADES OAS.IS A 8 C 0 E --
'. I Yea r $ 2,·803 .1 4- $ 2 ,6ti3 .45 . ~ 3,083 .77. S 3, 224 .08 s 3, 36_4 .40 . 

' . 
2 Year 3, 364 .40 3,503.63 . 3 , 6~3 . 97 3,784 .29 3,908 :IO 

• I 

3 

·4 

5 

6 

7 

8 

9 

10 

I I 

12 

13 

14 

· 15 

16 

17 

18 

19 

20 

,r 
· RANGE 

2 

3 

4 

5 

6 

I .7 

8 

9 

Year 

Year 

Yoar 

Year . 

Year 

Year 

· Yea r 

Year 

Year 

Year. 

Year 

Year 

.Year 

3,908 . I 0 4 , 064 . 92 4, 205 . 23 4,345 . 55 

4, 485.86 4, 625 .1 2 4, 765 . 44 4, 905 .75 

5,0~6 .07 5,1 86 .38 5,326.70 .5 , 467.0 1 

5,607.33 5,746 . 59 5 ,886 . 90 6,027.22 

6,1 67 .53 6, 252 .85 · 6 , 448 .1 6 ·6 , 588.48 

6, 12a·. 79 6,868 .05 7, 008 , 37 7,148 .68 

7,289 . 00 7; 429.3 1 7, 569 . 63 7,709 . 94 

' 7, 850.26 

8,410.46 

7,939 .52 

8 , 550.78 

8,971.72, _,..1,·110.98 

8,1 29 . 83 

8, 691.09 

9,251.30 

8,270.15 

8,831.41 

9 I 391 • 61 

9,531.93 9, 672.24 ~. 812. 56 9,952.87 

10,093_.19 10,232. 45 10,372 .76 10, 513 . 08 

10,653 .39 10,793.71 10,934.02 Jl,074.24 

Year 11,214.65 I 1,353 , 9 1 11,494 . 23 11,634 .54 

Year 11,774.86 I 1,915 . 17 12,055.49 12,1 95.80 

Year · 12,336. 12 12,475.38 12,615 . 69 12;756 .00 

Year 12,896 . 32 13,036.64 13,176.95 13,317.27 

Year 13,457. 58 · 1-3,596 .84 _13., 737 . 16 _.13,877 .47 

Year 

eASIS 

Hourly 
• 

Hourly 

Hourly 

Hourly 

. ~bur ly 

Hour ly 

Hourly 

Houri ~ 
/ 

14,017.79 14,158.IO ···. 14,298~42 14,438 .73 

WAGE SCALE 
STEPS 

A 8 C 0 

s I . 80 s l.85 s ~.90 $ l. 95 .. 
2.05 2. l 0 2.15 2.20 

2. 30 ~ 2. 35 2.40 2.45 
-: 

2,55 2.60 2.65 2.70 
. • •, 

2.80 2.85 . 2.90 2.95 

3.05 . 3.10 3.15 3.20 

~ .. :,o 3.35 3.40 3.45 

3.55 - . 3.60 3.65 · 3. 70 

/ : ' . 

.. . .. 
. •· 

, - -. . . . . . . . - · 

4·, 485 .86 I 

5, 04~.07. 

5,607 . 33 

6,167.53 

6, 728.79 

7, 289 .00 
L 

7,850 .26 

8 ,.410 .46 

8 I 97 1 • 72 

. 9,531. 93 

1·0 , 093 . 19 · 

10,653.39 -

I 1,214.65 

11,774.86 

12,336 .1 2 

12,896. 32 

13,457.58 

14,017 .79 

14,579. 05) 

E 

$ 2.00 

2.25 

2 . 50 

2. 75 

3.00 . 

3.25 

.. 3.50 , 

3.75 

. . . . 
; - --
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\-!AGE SCALE conti.nucd 

Ri\.!-:GF. BASIC A B C n E . 

10 Hourly j3 . 60 sJ·.ss· · SJ , qo Sj , 95 
~, 

Hourly 4.05 4.10 · 4 ,15 4. 20 4 ,_25 

Hourly 4. 30 · . 4.35 4. l,O 4.45 

. (r1ie f ollowi-~g er.1ployccs , 
compensati on as follows : . 

4. sh :) 

not hcrdnahove se t forth , shall rc..ceive . 

A. City Manager 
B. Director of Finance Full Tir.1c 

[$17,250 . 00] 
[ $13 , 000.00) 

C. Municipal Attornev [ $2 ,500 . 00 ] 

ANmTALLY 

· For per f on:dng t he services of attornev f or the Citv anri t h 
officers thereof in t hei r offJc ::f al·capacit i es , t o attend on 
rc~u l ar mee tin~ per month of ·t he Lc~i s lative Authority , t o 
prepare ordinances and r esolut::fo~s , and t o r ender ]c~al 
opinions , either writt en or oral; as req11es t ed bv the LeRisla ­
tive Authority or officials of the City upon reques t in wd 
ing. 

fe es for services rendered in addi tion to the ahove named 
servi ces shall be char9,ed in accordance wi th the navton Bar 
Associat i on ' s nininu~ f ee schedu le. 1n t he event t he fe e fo 
a particular service is not cstahlished by t he Davton Bar 
Associa til1n ' s 1:1inimum fee schedule , t he charge shall he cor.i­
puted upon an hourly fee basis in accordance with the nayto~ 

. Bar_ Assod.at ion ' s hourly f ee rat e by using t he minimum· hourly 
fee rate as a naxinum fee charged. 

D. Chie f of Police [$13 ,500 . 00) 
During such oeriod t hat t he Ci ty Mana~er also serves as Chief 
of Police , t he Chief of Police shall recei ve no additional 
conpens ation , 

E. Stree t Super intendP.n t · [$12,500 , 00J ry 

F. City Engineer [$16 ,900 . 00) 
[The City Engineer , upon cmn Joyment on a full-time ha~1s, ~ill 
also be the Chief ~uildin~ ! nsoector in t he BuildinP. Divisio~ 
of the Depclrtr.1ent of Deve l onnent .) 'T'he r.i t y Engineer ni 11 

also act as the Chi P.f nuildin~ Tnsnec t or in t he Ruilding 
Di~~sion , _of_ t he ~ep?.r t ment of ~evelopment . ) · 

SECTION 3. PAY PERIODS. 

All employees shall be paid ~eek ly. 

SECTION 4. 2-rPLO~tE~T A~m ADVA, TCPO::~'T. 

a. E!:lployees \.:f ll nornallv he hi r ed at Step "A", hut· may be hi re~ 
at a higher step at the discretion of the City '!?.na~er. 

authorized 
vacated in 
posi tfon . 
allthod zed 

b. t,'hen a vacancy occurs in any nenartment, the r.:1 ty '-{:mar.er i s 
to hire a reolacel'".ent.i n a pos iti on or n~v ~r ade lo~1er t han th~t 
order t o t£ain t he new·emnloyee for fut ure advance~ent to t~e vacant 
In t his resnect, t he Ci ty ~ana~er i s hound onlv by the t otal 
positions for t he enti r e cepartnent. 

c. Subject to c;a ti sf;1cto:-v eff 1c iencv ratinr.s , Citv er.o lovee~ nav 
a ttain t he nex t s tep in t he Ra lary : ates or ~~~P. scal e unon co~~lction of s ix 
Months service. All emrloyees ~Acen t nolice clepart~ent personnel wil l serve a 
six month nrohationarv neri ;...;, The police departncnt nrohntion oeriod , f or all 
police :..,:-,loyees, anci n '/:,e r s pronoted in r ank will he .one ye"r fron t h~ t i me of 
cmn l o,·.,ent or pr o:;oti ,,,.r, , •~·hichever is apolic;shle, All efficiencv n1.tinr.s and 
:; l i:. p r ate increas(';-,, ,,re suhjec t t o review hy t he City 'f.:mar.e r. ,, / 

I 
I 

. 11 
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SECTION 2. PAY GRADES . 

The following pay g1,ades and step rates are hereby 
authorized and established : 

: 

PAY GRADE A B C D E F 

. 1 Hourly $ l. so .$ 1. 60 $ b1.Q . $ _l:.§_Q $ ~ $ 2:.QQ --Weekly _§.Q_ ~ _.§:§._ -11. ~ _M 
Annually 3 ~1 20 3,328 .3, 536 3,744 ,3,952 4 ,160 

2 Hourly 1.80 1.90 2 .00 2 .10 2.20 2 . 30 -Weekl y . 72 ..J.2.. _]Q 84 - 88 --21 
,Annually .3, 744 ,3, 952 4,160 4,368 4,576 4,784 

3 Hourly 2.10 2.20 2.30 2 .40 2. 50 2 . 60 
Weekly ~ ~ ~ ~ 100 104 -- -- - -Annually 4,368 4,576 4,784 4,992 5,200 5,408 

4 Hourly 2 .40 2.50 2 . 60 2,70 2 . 80 2.90 
-gg 100 --Weekl y 104 108 112 116 -- -- -- - -Annually 4,992 5,200 5,408 5,616 5,824 6,032 

5 Hourly 2 . 70 2.80 2 . 85 2 . 90 2.95 3 . 00 
Weekly 108 112 114 116 118 120 -- --
Annually 5,616 5,824 5,928 6,032 6,136 6,240 

6 Hourly 2 . 90 3.00 3.10 3.20 3.25 3.30 - -- --
Weekly 116 120 124 128 130 132 -- -- -- -- - -Annually 6,032 · 6,240 6,448 6,656 6,760 6,864 

7 Hourly 3.20 3.25 3.30 3 . 40 3 . 50 3.60 
Weekly 128 130 132 136 140 144 - -- -Annually 6,656 6,760 6,864 7,072 7, 280 7,488 

8 Hourly 3 . 40 3.55 3.60 3.65 3 . 70 3 . 80 - - -- 146 -- 152 Weekly 136 142 144 148 --Annually 7,07 2 7,384 7, 488 7, 592 7,696 7,904 

9 Hourly 3.60 3.70 3.75 3 . 90 4.00 4 . 10 -- --Weekly 144 148 150 156 160 164 - -Annually 7,488 7,696 7,800 8,122 81320 8,528 

10 Hourly 3. 90 4. 00 4.10 4.20 4.30 4.40 
\/eekly 156 160 164 ~ 172 176 -- --Annually 8,112 8 ,320 8,528 8 ,736 8,944 9,152 

Ill Hourly 4.20 4.30 -- 4 . 4'0 4 .50 4.60 4 . 70 
Weekly 168 172 176 180 184 188 -- -- -- - -Annually 8,736 8,944 9,152 9,360 9,568 9,776 

tl.2 Hourly 4.50 4 . 60 4,70 4.80 4. 90 5.00 
Weekly 180 184 188 192 196 200 -- - - -- -- --Annually 9 ,360 9,568 9,776 9,984 10,192 10,400 

11.3 Hourly 4 . 80 4.90 5.00 5 .15 5.30 5.45 -- -- --Weekl y 192 196 200 206 212 218 -- --Annually 9,984 10,192 10,400 10,712 11,024 11,336 

0.4 Hourly 5.15 5.30 5 . 45 5.60 S . 75 5,90 -- -- --Weekly 206 212 218 224 230 236 -- --
Annually 10, 712 11 , 024 11,336 11,648 11, 960 12,272 

0..5 Hourly 5,60 5.75 5.90 6.10 6.25 6 .40 - - --Weekly 224 230 236 244 250 256 --Annually 11,648 11, 9~ 12,272 12,688 13,000 13,312 

~ Hourly 6.10 6. 25 6.40 6 .55 6 . 70 6.85 
Weekly ?I••~ 250 256 262 268 274 

r"-· -- - -Annually ';,., 588 13, 000 13,312 13,624 131936 14,248 
/ 

/ 
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......... ~ II I 
2.'15 

PAY GRADE A B C D E r 
17 Hr:mrly $ 6.55 $ 6.70 $ 6.85 $ 7.00 $ 7.25 $ ~5,2 

Weekly _262 268 274 ~ ~ ~ 
Annually 1 3,624 13,936 14,248 , 14,560 15,080 15,600 - 18 Hourly ldQ. 7. 25 7. 50 LlL 8.00 8 . 25 --Weekly 280 290 . 300 310 .n,Q_ ..u.o 
Annually 1 4,560 1 5,080 * 1 5,600 1 6,120 1 6,640 17,160 

19 Hourly 7.75 8 . 00 8 . 25 8.50 8 . 75, .2.:.QQ 
rleekli ..llO.. --32!) ..ll.O..... ~ -3.5.0. -3.6..Q.. 
Annually 16,120 16, 640 17,160 17,680 1 8 ,200 1 8, 720 

20 Hourly 8.50 8.75 9 . 00 9.25 9 . 50 9 .75 
Weekly 340 350 360 370 ~ ~ 
Annually 17,680 1 8,200 18,720 19,240 19,760 20 , 280 

21 Hourl y 9.25 9 .50 9.75 1 0 . 00 10.25 ~ 
Weekly 370 ~ 3~Q 4 00 _il_O_ ~ 
Annually 19, 240 1 9 ,760 20 , 280 20 , 800 21,320 2),,840 

22 Hourly 10.00 10.25 10.50 10175 11, 00 U , Z5 
Weekly ~ 410 420 430 440 ~ 
Annually 20,800 21,320 21,840 22,360 22,880 23,400 
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h. (When a vacancy occurs i n any Department, the City tanager is 
authorized to hire a r epl acement in a posit ion or pay gr ade 10\ver than tha t 
vacat ed in order to train t he new empl oyee f or fut ur e advancement to the 
vacant position. In t;his r espect , tho City ~tanager is bound only by the 
total authorized pos itions for the entire depart ment .] 

Subject to satisfactory effici ency ratings, City employ~es will 
attain the next st ep in t he s a l ar y r at es upon t he satis fac t ory comp l'etion of 
six mont hs servi ce . All employees except Police nepartmcnt personne l wi ll 
serve a six month probationary peri od . The Police Department probationar y 

erio<l, f or all o lice em lo ees and members r omote<l in rank , will ·he two ( 2) 
rom the time of emp loyment or promotion, whichever is applicab le. 

c. [Subject to satisfactory efficiency ratings, City employees may 
attain the next step in the salary rates or wage scale upon completion of six 
months service. All employees except police department personnel will serve a 
six month probationary period. TI1e police department probation period, for all 
police employees, and members promoted in rank will be one year from the time 
of employment or promotion, whichever is appli°cable. All efficiency ratin~s 
and step rate increases are subject to review by the City Manager .] 

The a t able rescrihes the hasic hourl and annual rates of pa 
for pay grades 1 trough pay gr ade 22. Step rate increases to B, C, D, or 
may be _granted by the City ~tanager a f t er six (6 ) months of service. In 
recognition of outst anding joh performance, the City tanager may grant step 
increases in shorter periods of time. 

d. Any employee advanced to a higher position through promotion or 
reclassification must receive an increase in pay. 

e. Full time employees are all individuals who regularly work a 
minimum of forty hours per week on a year around basis. Part-time employees 
are those who work fewer than forty hours per week on a year around basis . 
Seasonal workers arc those who work only during short periods of the year , 
such as the summer months . Fringe benefits apply only to Full Time Employees , 
except when pro-rated for part-time workers by au thorization of t he City 
Manager, except as otherwise provided herein. 

Section 6. OVERTIME. 

Overtime pay at 1 1/2 times the regular rate of pay shall he awarded 
employees for all time worked in excess of their regular day of work week as 
listed below. All overtime shall be approved by the City ~tanager. Overtime 
pay shall not apply to employees listed [under Section 2A thrpugh G] as 
Department Directors, Assistants , and Divis i on Heads. 

Section 7. WORK WEEK. 

The regular work week shall consist of five (5) consecutive eight (8) 
hour days for all employees except the Police Depart ment. The Police Depart­
ment shall operate on a schedule of an eight (8) hour day. 

Section 8. BENEFITS . 

HOLIDAYS. 

a. The fgllowing days shall he holidays for which full time employees 
shall receive their regular compensation: New Years Day, Memorial Day, Inde­
pendence Day, Labor Day, Thanksgiving Day, and Christmas Day. Each emp l oyee 
shall he granted [one] two (2) persona l leave days per year in add ition. The 
Department Head shall bcnoilli ed at l east t hr ee days prior to t he requested 
use of personal leave days. 

b. Any employee working on a holiday will receive an extra day 's 
compensation . 
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LIFE INSUR/\NCE. 

Each regular employee and ful_l ti.me Department and Division Heads of 
the City of Centerville, jn addition to compensation itemized provided in this 
Ordinance for each person requesting coverage, be provided with twenty-four 
(24) hour term life insurance coverage in the amount of one-half (1/2) their 
annual salary as rounded ·off t o the near.est thousand dollars, including .douhle 
indemnity for accidental death, and dismemberment , for each such employee and 
Department !~ad, to be effective as to each employee when he or she completes 
his or her first six months of emp loyment with the City. The City shall pay 
the premium for such group contract life insurance, and the City Manager is 
hereby authorized and directer'. to enter into such an insurc\nce contract. The 
benefits provided by this Section shall accrue at such time as Insurance Con­
tract provided become effective. 

VACATION . 

a. Full time emp loyees may receive vacation leave at the rate of 
ten (10) working days for one (1) year of uninterrupted service and annually 
thereafter , and fifteen (15) working days for ten (10) years of uninterrupted 
service and annually thereafter, and, twenty (20) days for twenty ( 20) years 
of uninterrupted service and annually thereafter. 

b. All employees shall be expected to take the permitted vacation 
leave each year. 

c. All vacation times must be approved hy the City Manager. 

d. Employees may receive vacation pay checks on l ast pay day before 
start of vacation, providing request for such pay check arrangement is sub­
mitted to Director of Finance in writing at l eas t one week prior to last pay 
day preceding vacation. 

e. When an employee shall leave the City' s employ, he shall be 
entitled to remuneration for the amount of unused vacation leave he has 
accumulated, on a pro-rata basis , except for employees who leave City employ­
ment before comp leting one year of service. 

f. Any employee who resigns from the City service shall be compen­
sated for al l unused vacation time accrued . 

INJURY LEAVE . 

At the discretion of the City ~tanager any employee receiving Work­
men's Compensation Benefits, hut not receiving Sick Leave, may be paid the 
difference between such compensation and his r egu lar pay if permitted by the 
rules and r egulations of the Workmen ' s Compensation /\ct. Compensation for 
lost time paid hy the Industrial Commis$ion to t he enployee on inj ury leave, 
if overl apped wi th City pay, shal l be deposited wi t h the Finance Director for 
such time as the emp l oyee received full wages from the Cit)'. 

SICK LEAVE. 

All the employees of t he City of Centervi ll e shall accumulate one 
and one-half days per month of emplo)'T'lent wi th a maximum of ninety days to be 
used in the event of sickness; t hat said sick leave shall be computed and 
effective from day of ernploym~nt . /\fter three (3) days of illness a doctor's 
certificate shall be presented to the City Manager confirming said illness. 
Effective January 1, 1972, each regular full time employee may , after accumu­
l ation of 90 days unused sick l eave , elect at his option to exchange excess 
sick leave (over and above the said 90 days) for pay at the rate of three days 
sick leave for one day's pay; provided , however , that said exchange may only 
be made after an employee is entitled to at l east five days of pay as provided 
hereunder. To effect said exchange an employee electing same shall so noti fy 
the City Manager in writing whereupon said payment shall be made. 



-6-

MATERNITY LEAVE. 

An female em lo ee becomin nant after six (6) or more months 
of service with the City s all be entitle to maternity leave. The starting 
date of maternity leave shall be at the rea onable discretion of the super-

. · · tice is 

absence. 

HOSPITAL AND SURGICAL PLAN. 

The City of Centerville shall pay 100% of the Hospitalization (Blue 
Cross Comprehensive Plan) and Surgical (Blue Shield Comprehensive Plan) and 
Major Medical costs for all full time employees and to include Section 2G-. 

Such employees must elect to subscribe to the above mentioned plans 
before such payment will be made by the City. In the event an employee should 
elect not to subscribe to the plan, the additional compensation shall not be 
paid on behalf of said employee and the pay scale provided for herein shall be 
the full and total compensation to be paid to said employee. 

UNIFORMS. 

Police uniform replacement. Upon appointment, all Police officers 
shall be furnished minimum uniform requirements which remain City property. 
Maintenance and re lacement of said uniforms is accom lished b hud etin an 
amount e ual to 175,00 er man times the number of sworn officers to he 
expended for replacement of worn and arnaged uniforms and equipment. 

Em s of the Street · · Maintenance De artments 
shall be fu work uni orms a pment as needed. 

No employee shall wear or use any City owned or furnished clothing 
or equipment except while on duty for the City or traveling to or from his job. 

Section 9. EMPLOYMENT APPLICATION. 

a. All persons applying for City employment shall complete the 
standard job application form of the City. F.ach person so applying f or employ­
ment shall have a police file and character check as prescribed on said form. 

b, Applicants for Police Department employment and promotion shall 
be subject to additional standards and forms prescribed by the Police Depart­
ment in addition to the above as set forth in Police Department Rules and 
Regulations and Policies. 

Section 10, EFFECTIVE DATE. 

The compensation provided for herein shall be retroactive to and 
become effective on the first day of .January, 1974. 

Section 11. 

This ordinance is hereby declared to be an emergency measure and 
shall become effective immediately upon passage. An emergency affecting 
public health, safety and welfare is hereby declared to exist by virtue of the 
fact that the City of Centerville is currently without a valid traffic code 
or a general offenses code and the best interests of the citizens of the City 
of Centerville will only be served by the immediate passage of such codes. 

PASSED this _ d-.---'~ ........ ,.__ __ day of ___ \\;_,_~f""-'-r~ .... \..__ _____ • 1974. 
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ATTEST: 

cierkofthe ~ of t 
City of Centerville, Ohio 
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C· E RT IF IC ATE 

1. lle, Ohio 

The undersigned, Clerk of Council of the City of Centervi lle , Ohio , 
hereby certifies the foregoing to be a true and correct copy of an ordinance 
passed hy the Council of the City of Centerville, Ohio on the ~°IT!a day of 

\~._;I,, , 1974. 

Approved as to legal form and 
consistency with existing ordi ­
nances, the charter and constitu­
tional provisions. 

Department of Law _ 
Robert N. Farquhar 
Municipal Attorney 


