
I 

I 

I 

RECORD OF ORDINANCES 63 

Johnson-Watson • Paxton Blnnk Baok- D-3893 
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1972 . 

ORDINANCE NUMBER 8 1-72 

CITY OF CENTERVILLE, OH IO 

SPONSORED BY COUNC ILMAN RUSSEL·L SWEETMAN ON THE 27th DAY OF DECEMBER, 

AN EMERGENCY ORD INANCE TO AMEND ORD INANCE 41-72 TO 
-ESTABLISH A TABLE OF ORGAN IZAT ION , PERSONNEL CLASSI 
FICAT IONS , RATES OF PAY , AND REGULAT IONS FOR EMPLOYEES 
OF THE CITY OF CENTERVILLE , OH IO FOR THE FISCAL YEAR 1973 . 

THE MUN ICIPAL ITY OF CENTERV ILLE HEREBY ORDA INS : 

Secti on I. TABLE OF ORGAN IZAT ION 

The fo ll ow ing tab le of organizat ion and pay grade des ignat ions a re 
hereby authorized and estab li shed: 

A. Adm inistrat ive Depar tment - Adml n lstratlo, 

Number Authori zed Tit le 
I Secretary 
I Cle r k 

Pay Grade 
8 
6 

- Department of Finance 
Number Author ized Titl e Pay Grade 

I Secretar y 7 

B. Depar tment of Pub l ic Safety - Divi sion of Po l Ice 

Number Authori zed 
I 
I 
2 
I 
4 

[ I ] 2 
3 
I 
I 
2 

[Pt I • ] 
[Pt l . ] 
[Pt I .] 

Ti t le 
Ch ief of Po l Tee 
Act ing Lieutenant 
Po I Ice Sergeant s 
Po l lce Invest igat or 
Po li ce Officer s Ill 
Po li ce Off icer s II 
Po l ice Of f icer s I 
Pol Ice Dispat cher 
Po li ce Dispatcher 
Po li ce Dispatcher 

Pay Grade 

[ 17] 18 
[ 15] To 

T5" 
[ 14] 15 

IT 
II 
7 

[6] _5 
4 

C. Department of Publ ic Service - Divis ion of Streets 

Number Author I zed TI t I e Pay Grade 
I Street Supt . 
I Utili ty Man-Group [9] 10 

I 
5 

· 4 

[ I ] 
[4] 

Ut l I l ty Man 
Ut ili ty Men 

Leader 

Ut I I ity Men - Part
t l me 

[Mechanic] 
[Par t - t ime Men] 

8 
7 
6 

[7] 
[6] 

- Div is ion of Refuse Co ll ection 

Number Author I zed TI t I e Pay Gr ade 

2 Truck Dri ver s - Group [9] 10 

6 

' 
Leader s 

Groundmen 
Cler k Pa r t - t ime [4] 

8 
5 

D. Depar tment of Deve lopment - Div i s ion of Bui lding Inspection 

Number Authori zed Ti t le Pay Gr ade 
I Build i ng, street & [ 14] 15 

Sidewa lk Inspector 
Bui lding , street, [ 12] 13 
Si dewa lk & Electri ca l 
Inspector 
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E. Gener a l Gover nment 

Number Author ized Ti t le Pay Gr ade 
1 City Planner 17 

I T Meehan le 7 

SECT ION 2. PAY GRADES 

The fo ll ow i ng pay gr ades and step r ates a r e her eby authori zed and 
estab ll shed : 

SALARY RATES 
PAY 
GRADES BASIS A B C D E 

I Year $ 2,803 . 14 $ , 2,643.45 $ 3,083 .77 $ 3, 224.08 ·$ 3 , 364.40 

2 Yea r 3 , 364.40 3 , 503 . 63 3 , 643 . 97 3, 78_4 . 29 3, 908 . IO 

3 Yea r 3 , 908. I 0 4 , 064.92 4 , 205 . 23· 4 , 345 . 55 4 , 485 .86 

4 Yea r 4,485 .86 4·, 6-25 . 12 4 ,765.44 4,905 . 7-5 5, 046.07 

5 Year 5, 046 . 07 5 ,1 86 . 38 5, 326 . 70 5, 467.01 5, 607 . 33 

6 Yea r 5,607 . 33 5 , 746 . 59 5,886 . 90 6 , 027 . 22 6, 167 . 53 

7 Year 6 , 1_67 . 53 6 , 252 .85 6 , 448 .1 6 6 , 588 . 48 6,728 . 79 

8 Year 6 , 728.79 6 , 868.05 7 , 008 . 37 7 ,1 48 . 68 7 , 289 . 00 

9 Yea r 7 , 289 . 00 7, 429 . 31 7 , 569 . 63 7 ,709 . 94 7 , 850 . 26 

10 Year 7 ,850.26 
.. 

i,989.52 8 ,1 29 .83 8 , 270. 15 8 , 4 10.46 

II Yea r 8 , 410.46 8 , 550.78 8 , 69 1.09 8 , 83 1.4 1 8 , 97 I. 72 I 12 Year 8 , 97 1.72 9 , I Io. 98 9 , 251 . 30 9 , 39 I . 6 I 9 , 53 I . 93 

13 Yea r 9 , 53 1.93 9 , 672 . 24 9 ,8 12 . 56 9, 952 . 87 IO , 093 . I 9 

14 Year 10 , 093 . (,9, 10, 232 .45 10 , 372 .76 10,5 13 . 08 10 , 653 . 39 

15 Yea r 10 , 653.39 10 , 793 . 7 1 10 , 934 . 02 11, 074 . 24 I 1, 2 14 .65 

16 Yea r 11, 214 . 65 I 1, 353.91 11,494 . 23 11, 634 . 54 11, 774 .86 

17 Year '' , 774 .86 11 ,915.17 12 , 055 . 49 12 ,1 95.80 12 , 336 . 12 

18 Year 12 , 336 .1 2 12 , 475.38 12 , 6 15 .69 12 , 756.00 12 , 896 . 32 

19 Yea r 12 ,896 . 32 13 , 036 . 64 13 ,1 76 . 95 13,3 17 . 27 13 , 457 . 58 

20 Yea r 13 , 457 . 58 13 , 596.84 13, 737 .1 6 13 , 877 . 47 14 , 017 .79 

21 Yea r 14,0 17 . 79 14, I 58 . I 0 14 , 298 . 42 14 , 438 .73 14 , 579 . 05 

WAGE ·scALE 
STEPS 

RANGE BAS IS A B C D E 

2 Hou rl y $ I . 80 $ I .85 $ I . 90 $ I. 95 $ 2.00 

3 Hourl y 2.05 2 . I 0 2 . 15 2,!20 2.25 

4 Hourl y 2.30 2.35 2.40 2 .45 2 . 50 

I 5 Hourl y 2 . 55 2 . 60 2 . 65 2 .70 2.75 

6 Hourl y 2.80 2,85 2 . 90 2.95 3.00 

7 Hourl y 3 . 05 3 . I 0 3 . I 5 3 . 20 3.25 

8 Hourl y 3 . 30 3.35 3.49 3.45 3 . 50 

9 Hourl y 3.55 3.60 3 . 65 3 .70 3 .75 

10 Hou rl y 3 .80 3 .85 3 . 90 3 . 95 4 .00 

II Hourl y 4 . 05 4 . I 0 4 .1 5 4 . 20 4.25 

12 Hourl y 4 . 30 4 . 35 4 :40 4 .45 4 . 50 
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The fol !owing employees~ ,ot hereinabove set forth, shal I receive 
compensation as fol lows: ANNUALLY 

A. 
B. 

c. 

D. 

E. 
F. 

City Manager [15,825.60] $17 , 250 . 00 
Director of Finance - Ful I Time [ 2,300 . 00] $13,000.00. 

Temporary Consultant $ 2,000 .00 
Mun icipal Attor ney [ 1, 200 .00] $ 2,500 .00 
For perfor mi ng the services of attorney for the City a,d the 
officers thereof In their offic ia l capacit ies , to attend one 
r egu lar meeting per month of the Leg i s lat ive Authori ty, to 
prepare ordinances and reso lutions, and to render legal 
opinions , e ither written or oral, as requesied by the Legis la
t ive Authority or offic ia l s of the City upon request In writ
i ng. 

Fees for ser vices rendered in add ition to the above aamed 
serv ices sha ll be char ged In accordance wi th the Dayton Bar 
Assoc iat ion 's minimum fee schedu le . In the event the fee for 
a par ~lcu la r servi ce Is not estab lished by the Dayton Bar 
Associat ion ' s minimum fee schedule , the char ge shall be com
puted upo_n an hour I y fee bas Is In accordance w 1th the Dayt-on 
Bar Assoc iat ion ' s hourly fee rate by us t ,g the minimum hourl y 
fee rate as a maximum fee cha rged . 
Chief of Po I ice 
During such pe_rlod that 
of Po l ice, the Ch ief of 
compensat I on. 

$13,500 . 00 
the City Manager also serves as Chief 
Po I lee sha I I receive no add It i ona I 

Street Superi ntendent [ 12, 100 .00] $12 , 500{00 
City Engineer [16,400.00] $16,900 . 00 
[The City E~ineer, upon emp loyment on a fut I-time basis , wl l I 
also be the Chief Bui I d ing lnspe,ctor In the Bui I ding Division 
of _the Departmeni of Deve lopment. [ The Ci ty Engineer wl 11 also 
act as the Ch ief Bui ldi ng Inspector In the Building Division , 
o_f the Department of Deve lopment . 

SECT ION 3 . PAY PERIODS . 
. . 

Al l employees sha l I be paid weekly . 

SECT ION 4. EMPLOYMENT AND ADVANCEMENT. 

a . Employees wt 11 normally be hired at Step "A'' , but may be hired 
at a h igher step at the d iscretion of the City Manager. 

b. When a vacancy occu r s In any Department , the City Manager Is 
authori zed to hire a replacement In a pos i tion or pay grade lower than that 
vacated in order to t rain the new employee for future advancement to the 
vacant pos i t ion. In this respect, the City Manager Is bound on ly by the tota l 
authori zed positions for the enti r e depa r tment . 

c. S~bject to satisfactory eff iciency rati ngs, Clt-y emp loyees may 
atta) n the next step In the sa lary rates or wage sca le upon completlo, of six 
months service . Al I emp loyees except pol Ice department personnel wi ll serve a 
s ix month probat ionar y period. The pol Ice department probation period, for al I 
po l Ice emp loyees , and members promoied In rank wlll be one yea r from the time 
of emp loyment or promotion , whichever is app li cab le . Al I efficiency rat ings 
and step rat-e Increases a re subject to r eview by the City Manager . 

d. Any employee advanced to a h igher position through pr9motlon or 
reclassification must rece ive a, Increase i n pay . 

e . Fu l I t ime emp loyees a re a ll Individuals who regularly wor k a 
min imum of for ty hours per week on a year around bas i s . Par t-time emp loyees 
a re those who work fewer than forty hour s per week on a yea r around basis . 
Seasona l wor ker s a r e those who wor k only du ring short peri ods of the year , such 
as the summer months. Fringe benef its apply on ly to Fu l I Time Emp loyees, excep 
when pro-raied for part-time workers by author ization of the City Manager, 
except as other wise provided her ein . 
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SECT ION 5 . OVERTIME . 

Overtime pay at I 1/2 t imes the regu la r rate of pay sha l I be awa rded 
emp loyees for a ll time worked In excess of their regular day of wor k week as 
listed be low . All overtime sha ll be approved by the City Manager. Over time 
pay sha ll not app ly to employees listed u:1der Sect ion 2A through G. 

SECT ION 6. WORK WEEK. 

The r egu la r wor k week sha l I consist of five (5) consecutive elqht 
( 8) hour days for a I I emp I oyees except the Po I lee Department . The Po I Ice 
Department sha l I operate on a schedu le of an e ight (8) hour day. 

SECTION 7. BENEF ITS 

HOLIDAYS. 

a. The fol lowi ng days shal I be ho li days for which fu l I time employ
ees shall r ece ive their regu lar compensation : New Year s Day, Memori a l Day , 
Independence Day, Labor Day , Thanksgiv i ng Day , and Christmas Day . Each 
emp I oyee sha 11 be granted one per sona I I eave day. The Depar tment headsha 11 
be notified at least three days pri or to the requested day off. 

b. Any emp loyee wor k i ng on a holiday wi ll receive an extra day ' s 
compensat ion . 

LIFE INSURANCE . 

Each regular employee and full time Depar tment and Division Heads of 
the City of Centervill e , In addit ion to compensation Item ized provided In this 
Ordi nance for each person request i ng cover age , be prov ided with twenty-four 
(24) hour term life Insu rance coverage i n the amount of one- ha lf (1/2) their 
annual sa la ry as rounded off to the nearest thousand do ll ars , Includi ng dou~le 
indemn ity for accidenta l death, and rd lsmemberment, for each such emp loyee and 
Department Head , to be effective as to each emp loyee when he or she comp letes 
his o r her six months of employment with the City . The City shal I pay the 
premium for such group contr act li fe insur ance , and the City Manaqer Is her eby 
authori zed and d irected to enter Into such an Insurance contract. The benef i ts 
provided by this Sect ion shall accrue at such time as Insu r ance Contract 
prov ided become effective . 

VACATION. 

a . Full t ime employees may rece ive vacation leave at the rate of 
ten (1 0 ) working days for one Cl ) year of u,interrupted ser v ice and annua ll y 
ther eafter, and flHeen <·15) wor k i ng days for ien (1 0 )· yea r s of uninterrupted 
servi ce and annually thereafter , and , tweoty {20) days for twenty (20) yea r s 
of uninterrupted serv ice and annual l y therea fter. 

b . Al I emp loyees shal l be expected to take the permitted vacation 
leave each· year. 

c . Al I vacat ion times must be approved by the City Manager. 

d . Emp loyees- may receive vacation pay checks on fast p~y day before 
start of vacation, provid i ng request for such pay check arrangement Is sub
mitted to Di rector of Finance i n writ i ng at least one week prior to last pay 
day preceding vacation. 

e . Any employee who resigns from the City serv1 ce shal I be compen
sated fo r a ll u:1used vacation t ime acc r ued. 

I 

I 

I 
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INJURY LEAVE. 

At the discret ion of the City Manager any employee rece1v1ng Work
men's Compensat ion Benefits, but not receiving Sick Leave, may be pard the 
difference between such compensation and his regular pay. 

S lCK LEAVE. 

Al l the employees of the City of Centervllle shal I accumulate one 

67 

and one- half days per month of emp loyment with a maximum of ninety days to be 
used In the event of sickness; that said sick leave shall be computed and ef
fective from date of employment . Afier three (3) days of ill ness a doctor's 
cer1lf lcate sha ll be presented to the City Manager confirming said Ill ness . 
Effective January I, 1972, each regular full time employee may, after accumula
t ion of 90 days unused s ick leave, e lect at his option to exchange excess sick 
leave ~over an~ above the said 90 days) for pay at the rate of three days s i ck 
leave for one day ' s pay; provided, however , that said exchange may on ly be 
made after an emp loyee ls entitled to a1· least five days of pay as provided 
hereunder. To effect sa id exchange an employee e lecting same shal l so not ify 
the City Manager In wri ting whereupon said payment shal I be made . 

HOSP ITAL ANO SURGICAL PLAN. 

The City of Center v ll le sha l I pay 100% of the Hosoltallzation (Blue 
Cr oss Comi:retmsive ~Plan) and Sur gica l (B lue Shie ld Comp~ehenslve Plan) for 
a ll fu ll time employees and to include Sect ion 2C . Such employees mus1 e lect 
to subscribe to the above mentioned p lans befor e such paymen1 will be made by 
the City. In the event an employee shou ld e lect not to subscribe to the 
plan, the addit iona l compensation sha ll not be pa id on behalf of sa id emp loyee 
and the pay sca le provided for here in sha ll be the full and tota l compensation 
to be paid to said employee. 

SECTI ON 8 . EMPLOYMENT APPLICATION 

a. All persons app lying for Ci ty Employment sha ll complete the 
standar d job app li cation form of the City. Each person so app lying fo r emp loy
ment shal l have a po li ce file and cha racter check as prescri bed on said for m. 

c . App li cants for po l ice depa r tment emp loymen1 and promot ion shall 
be subject to add itiona l standards and forms prescr i bed by 1·he Pol Ice 
Department In addit ion to the above as se1· fo r th In Pol ice Depar tment Rules 
and Regulations and Po li c ies . 

SECT ION 9 . EFFECT IVE DATE . 

The compensation provided for herein sha ll be retroactive to, and 
become effect ive on the first day of January, 1973 . 

SECT ION 10. 

This o rdinance Is hereby declared to be an emergency ordinance and 
sha ll become effective Immediately upon Its adoption. A pub l ic emer qency 
affecting the public hea lth , safety and we l fa r e l s he reby dec la red to exist by 
r eason that It ls necessary to provide funds for the nor mal operation of the 
Cl ty . 

PASSED th i s 27th day of December, 1972 . 

/s/ Pau l C. Hoy 
MAYOR - City of Center vl lie, Ohio 
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ATTEST : 

/s/ Ma ril yn J . Mclaugh li n 
Cle r k of the Counc il of the 
City of Center v ill e , Oh io 

Passed __________ ~9 __ 

C E R T I F I C A T E 

The under s igned , Cle r k of Counc il of the City of Ceni er vl ll e , Ohio , 
hereby cer t i f ies t he forego i ng to be a t rue and correct copy of an or dinance 
passed by the Council of the Ci ty of Centerv ll le , Oh io on the 27th day of 
December, 1972 . 

App roved as to lega l form and 
consi s t ency with ex isting ord i nances , 

/s/ Ma ril yn J . Mcbaugh l ln 
Cle r k 

the charter and consti tu ti ona l prov i sions . 
Depar tment of Law 
Robert N. Fa rquhar 
Munic i pa l Attor ney 
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